ROCKET

VOL. XXII; NO. 14
AUGUST 29, 1973

Inside Today—

- Food Prices Up
Redstone Cafeterias
Caught In Rise

Page 4

RSA Champs

Materiel Management
Leads In Softball

Page 8

FAMCAMPS
Available For
Military Travelers

Page 12

The Redstone Rocket is
published in the interest of the
personnel at Redstone Ar-
senal, by the Enquirer
Printing Co., a private firm in
no way connected with the
Department of the Army.
Opinions expressed by writers
herein are their own and are
not to be considered an official
expression by the Department
of the Army. The appearance
of advertisements in this
publication does not constitute
an endorsement by the
Department of the Army of
the products or services ad-
vertised. '

Labor Day: 1973

Monday will mark the 79th year the
United States has observed a national
holiday honoring labor.

Unique to us and our Canadian neigh-
bors, it is a day designated by Congress,
not one selected by trade unions, Social-
ist parties and labor organizations as
is done in countries where Labor Day
is not a national holiday.

Labor Day was born in the United
States as a special tribute to workers
who earn a living by the sweat of their
brows. As early as 1882, when most
wage and salary earners of America
didn’t need a game of golf after working
hours to get physical exercise, the
Knights of Labor began holding parades
in recognition of the laboring class, re-
sult of the change from an agrarian to
an industrial society.

This pioneer labor organization agi-
tated for a national holiday and success
was on its way in 1887 when Oregon,
New Jersey, New York and Massachu-
setts designated the first Monday in
September state holidays honoring la-
bor.

In 1894, Congress declared the first
Monday in September a national holi-
day, Labor Day. It is now observed by
all 50 states and is marked by the clos-
ing of factories and other business plac-
es for the public to participate in meet-
ings, picnics, parades, speeches, ath-
letic events and other holiday activities.

The word labor may explain the dif-
ference in the way Labor Day is ob-
served on the North American conti-
nent. It is derived from the Latin “la-
borare’’, meaning to be weary, to totter.

Popular use restricts the term labor to
manual toil but the evolved and more
scientific definition in our language is
physical or mental effort of human be-
ings for the attainment of some object
other than the pleasure of the effort it-
self,

Most of the approximate 10,000 Ci-
vil service employees here where the
U. S. Army’s missile science is centered
qualify to celebrate Monday because of
the broad definition of the word labor.
But, there are a few at Redstone who
still qualify by the sweat of the brow.
The Rocket salutes them in this Labor
Day issue on Pages 10 and 11.

There is more to the labor story here
at Redstone and in Huntsville.

Ten thousand civil service employees
are observing the 90th anniversary of
the Civil Service Act, the legislation
which keeps most government employees
from changing employers every four
years. lronically, local personnel covered
by the act number the same as those
originally coming under the act nation-
wide in 1883. Those covered by the Civil
Service Act in all government activities
today total 2%2 million.

The assassination July 2, 1881, of
President James A. Garfield by a dis-
gruntled job seeker served to arouse the
American people against the spoils sys-
tem which prevented the Federal work-
force from giving continuity to govern-
ment programs and fostered the nam-
ing of unqualified individuals to im-
portant jobs. Passage of the Civil Ser-
vice Act resulted and an administrative
agency designated as the Civil Service
Commission was established.

For the Civil Service Story the Rocket
turned to the Commission’s chairman,
Robert E. Hampton. This story will be
found on Page 4.

As has been true with the growth of
other work forces, unions are playing

HENRY DAVIDSON
A Laborer
(See Page 2)

on increasingly important role in de-
cision making in government.

For the union role as seen this Labor
Day, 1973, the Rocket went to Kenneth
Blaylock, 5th Region Vice President,
American Federation of Government Em-
ployees, at this Huntsville headquarters.
A report of the interview is on Page 5.
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The work day may bring the pnuematic
clatter of the jack hammer, or the ring of
steel as the post driver hits home, or the slurp
of a shovel pulling mud from around a broken
water pipe.

These are the sounds of the day for Elton
Wheeler and his crew of 11 workers. With
exception of one man, his crew members carry
the job title of “Laborer”. He is the only
“Laborer Foreman”, and he bosses the only
such crew, in the Missile Command—the
Manual Assistance Unit of Facilities Engineer-
ing Division. Only a few other persons outside
the unit carry the job tlitle of “Laborer”.

Wheeler motions toward a pile of job
orders.

“Some of those are our total responsibility,”
he said. “Usually we support some other shop,
like the utilities or roads and grounds.”

Leanly built and with greying hair, Wheeler,
a resident cf the Union Hill community on
Brindley Mountain, approaches his pile of job
orders calraly.

“I wish I could work 4-man crews, but cuts
have reduced the numbers, so I send out two
or three. There are many jobs we can’t get to.

“Some jobs call for certain work like using
a jack hammer. Some men can do it better
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HAROLD PARMER

As A Job Title
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Foreman
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than others. When we are using it in a build-
ing most people complain about the dust it
raises. One of my older men can cut that with
a wet broom. He slips the bristles over the
blade and directs the blade with pressure on
the broom. He knows just how to place the bit
for the best break. At the same time he gets
rid of the dust problem.”

Wheeler lives a good part of the day in his
pick up. His crews may be in five locations
across the Arsenal. He monitors their pro-
gress, problems, or needs. A snag either in his
crew or the unit they are assisting changes
the plans of several other jobs.

“The crews have enough experience to work
this way,” he said. “They go on with the job
on their own.”

The average age of the crew is higher than
usually found in labor jobs. The youngest man
is 48. Most have been at the Arsenal at least
15 years, some working together throughout.

Although muscle is the common denomina-
tor for their work day, the experience and
intelligence of each man becomes valuable.

“One man made a shovel which can be used
better around tile and under water pipes,”
said Wheeler. “He re-shaped a standard, long-
handled shovel to do his work more effective-
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Higher Prices Only Answer

If you eat in one of the
MICOM cafeterias on Redstone
you are paying more for your
food. The cafeterias are caught
up in price esculation of whole-
sale goods.

The apparent increase is the
first general price raise the cafe-
terias have been permitted since
the contractor, Interstate United,
began operations two years ago.

Charles Richards, Post Rest-
aurant Officer, said that the ris-
ing prices of wholesale goods
made it necessary to negotiate
cafeteria price changes with the
contractor.

“In no instances did we reduce
servings,” he said, “nor did we
allow a reduction in quality—
such as- buying of frankfurters
which have 20 percent soybean
additive.”

The contract review included
portions served, the items which
make up various serving varie-
ties, and the food preparaticn.

Raytheon Given

The Army Missile Command
has awarded a $4.8 million con-
tract to Raytheon Company for
long lead time items for the
Dragon weapon system.

Calling for gyros and elec-
tronic components, the contract
is intended to qualify Raytheon
for long term Dragon production
requirements.

Raytheon already is producing
a small quantity of missiles for
delivery in 1974. The company
was selected by the Army in
1972 as an alternate missile pro-
ducer,

Once qualified, Raytheon will
compete with McDonnell Douglas

More Closings

WASHINGTON - The Defense
Department said last week that
another round of base closings will
probably be announced sometime
after the first of the year.

DOD comfirmed earlier reports
that Secretary of Defense James
R. Schlesinger had told the ser-
vices to prepare for possible new
closings.

A defense spokesman told
newsmen: ‘“We are looking closely
at U.S military bases both in the
United States and overseas with a

More than 3,700 items are listed
on the contract. :

“We began to look into the
problem in early July and ts
gather data about July 17,” he
said. “Interstate United had to
qucte to us their needs and I
had to compare this with local
markets. The proposed raises
were submitted to the Internal
Revenue Service for review un-
der the Economic Stabilization
Program, Finally, the Post Res-
taurant Council and the local
command approved the actions.”

To the employee the range of
increase means that his chef
salad, one of the items going up
the most, now is 30 cents higher
and fruit salad only a nickel
higher. Breakfast prices suffered
because of the jump in ham and
bacon costs. Ham was wholesaled
at $1.15 on July 17, $1.20 on July
24, and $1.87 by the third week
in August.

“Many items are carried as
not available by the whole-
salers,” said Richards. “Bulk

Dragon Award

Corporation, developer of the
weapon system and current pro-
ducer, with the low bidder get-
ting the majority of the Army’s
long term production require-
ments.

Raytheon produces Dragon
missiles in its Bristol, Tenn.,
plant, but final assembly of war-
head, rocket motors and packag-
ing for delivery to the Army
will be performed in government
owned facilities at Redstone.

Missile testing also will be
done here.

Colonel John M. Shea is Dra-
gon Project Manager.

Due Next Year

view to closing those found to be
unecessary or under utilized. No
decisions have been reached and
none are expected immediately.
However, we do expect to produce
a significant base closure package
within -the foreseeable future, but
we can’t say now whether this will
occur next winter or next spring.

Within the last 12 months, DOD
has announced base shutdowns or
consolidations involving 274 in-
stallations in 32 states.
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cheese, for instance, we could
not buy. Part of this was caused
by the food industry diverting
the cheese from bulk packaging
to packaging of sliced cheese.”

Other items carried by somec
wholesalers as not available in-
clude kraut, salmon, cut sweet
potatoes and black eye peas.

“As in any company,”’ said
Richards, “Interstate must at
least break even to stay in busi-
ness. The company pays for utili-
ties and disposal service and is
also responsible for repair to the
equipment it- uses. Its bill from
Facilties Engineering Division
for services averages about $1,-
100.00 per month,

“In addition, two percent of
gross sales are paid to the Post
Restaurant Council. About 95
percent of this money goes back
to employees through the Civil-
ian Welfare Fund. The rest goes
to the Army-Air Force Welfare
Fund in Washington,

Not Official

Several Army civilian em-
ployees have been contacted
at their homes recently by
individuals discussing pro-
posals for retirement. These
individuals have given  the
impression that they are of-
ficial representatives of the
Civil Service Commission or
the Civilian Personnel Office
of MICOM.

Neither the Commission
nor the Civilian Personnel
Office has authorized any
such contact and do not
transact official business
with government employees
at their homes.

Redstone Tests

New PX
Concept

The Army and Air Force Ex-
change Service will take over
management and operation of
the Army clothing sales store at
Redstone Arsenal September 4
on a test basis.

The test will run one year, and
is designed to improve customer
service, reduce appropriated
fund operating costs and elimin-
ate similar retail sales activities
for military uniform items and
accessories,

Military items located in the
main Post Exchange are being
moved to the clothing sales
store, Bldg. 3618, and combined
with the stock there. Space freed
in the main PX will be utilized
to enlarge the stock of other
clothing items.

Hillard R. Frey, Redstone Post
Exchange manager, said that sev-
eral items in the sales store will
show increased prices prior to
the Exchange take over. “How-
ever, this is due to the termina-
tion of the price freeze on those
items and not the result of the
Exchange accepting the opera-
tional responsibility,” he said.

Operational hours of the cloth-
ing sales store will be increased
four hours by having the store

open on Saturday. Operating
hours will be 9 am. to .4:30
p.m. Monday through Friday,

and 9 am. to 1 p.m. on Saturday.

Redstone is one of three Army
installations selected for the
clothing sales store test. The
others are Fitzsimmons General
Hospital, Colorado, and Fort
Benning, Ga. The test at Fitzsim-
mons is set to begin September
1. and at Benning, October 1.
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. PROMOTED—A. A. Busck,

. Items Management Office,

Chief of the Targets Special

got his eagles during a re-
cent ceremony at the Mis-
sile Command. Major Gen-
eral Edwin 1. Donley con-
ducted the promotion to full
colonel, pinning on new in-
signia, with an assist from
Mrs. Busck.

Presents Paper In Japan

D.L. Kilbourn, a Missile Com-
mand physicist, is to present a
paper in Japan early next month at
the 10th International Symposium
on Space, Technology and Science.

His paper, written jointly with
Scott Haselwood, an engineer with
Martin Marietta Corporation,
deals with the Electro Optical
Simulation System (EOSS), one of
three test chambers in the Army’s
new Advanced Simulation Facility
now under construction.

Title of the paper is EOSS:A
Dynamic Six Degree of Freedom
Simulator for Evaluation of
Electro- Optical  Guidance
Systems.”’

The symposium, which will
attract space scientists and
technical experts worldwide, is
sponsored by the Japanese Rocket
Society and is being held Sept. 2-8
at the Nippon Toshi Center in
Tokyo.

Kilbourn, project engineer for
the EOSS chamber, will serve as
chairman for part of one guidance
and control session during the
symposium.

When fully operational in 1975,
the Army will have a facility,
linked to a computer complex, that
can evaluate any missile guidance
systems known today or foreseen
for the future. Other chambers in
addition to EOSS will be an in-
frared simulation system and a
radio frequency simulation
system.

By using the new facility, the
army,other branches of the
military and contractors can
reduce time and manpower

required to develop a missile
system, and save millions nor-
mally required in research and
development.

Although it will be wused
primarily by Army scientists and
engineers for evaluation of ter-
minal guidance systems, the $35
million dollar structure could also
be employed to study man-
machine-environment relation-
ships connected with space and
domestic technology.

WHITLEY HONORED — Robert
P. Whitley has won the Army’s
Decoration for Exceptional Civil-
ian Service. Major General Ed-
win 1. Donley presented the
award last week. Whitley was
cited for ” . . . exceptional per-
formance of duty as Deputy Pro-
ject Manager for TOW and later
as Acting Dragon Project Man-
ager.

It's got to be soft living at a budget price. Uptown style
apartments in a country atmosphere, great for young
people just getting started. Look at the Haystack extras.
A pool and clubhouse, one and two bedroom apartments
feature shag carpeting, drapes, central air condition-

ing, convenient appliances by GE, and utilities furnished;
except electricity. Don’t be needled by high rent, come

sleep in a haystack.

-1 BEDROOM
2 BEDROOM
ALL Adult Community

CONVENIENT LOCATION:
1500 Sparkman Drive—Close to
the University and major shop-
ping

Office Hours: 10-7—Sunday 1-7

837-7120
Mrs. Ruth Rasmussen, Resident
Mer.
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Commission Keeps Pace In Changing Era

(Editor's Note: For the Civil
Service story in this Labor Day
edition, we excerpted a byline
article by Robert E. Hampton,
Chairman, U.S. Civil Service
Commission, which appeared in
the January-March edition of Civil
Service Journal.)

“What is the role of the Civil
Service Commission in these fast-
changing times?

«‘Fundamentally, the Civil
Service Commission was created
as an arm of the Presidency. The
President of the United States is
responsibile for the civil service
rules. issuing them on the
recommendation of the Civil
Service Comrmission. . . .

**An understanding of this
concept is fundamental to an un-
derstanding of how the Com-
mission operates to improve the
management of Government
through sound personnel prac-
tices.

*To say that this puts us on the
side of management if by
management is meant first or
second line, or even top executives
— is a misinterpretation of the
basic authority. We are on the side

Page 4 THE ROCKET

" of the President. Or if you prefer,

the Presidency.

“We are working to assist him —
any President (partisan matters
are quite immaterial here) — to
perform his function as head of the
executive branch . ..

**As an arm of the Presidency, it
is not the role of the Civil Service
Commission to favor either em-
ployees or supervisors. We do not
‘stack the deck’ in favor of em-
ployees. nor do we scheme against
their interests.

“We must not lean in either
direction. To suggest that we ought
to is a perversion of the concept
that the Commission is an arm of
the Presidency. There is no basis in
law for such a practice.

“*Since the origin of the Com-
mission in an 1883 law which spoke
chiefly to the initial hiring of
employees on a competitive basis
and their retention without
political interference, the
President has seen fit to broaden
our role in a number of respects,
and the Congress has assigned us a
galaxy of duties. Thus a program
of hiring and retention on a basis of
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merit, with actions premised on
the good of the Government ser-
vice, has evolved into a complete
personnel system, as modern as we
can make it, with very con-
siderable efforts directed at
achieving fairness to all parties.

EMPLOYEE RIGHTS

“‘Other duties as assigned’’ is not
just
phrase supposedly used in position
descriptions to allow for all con-
tingencies. It is also a description
of the Commission’s sundry func-
tions. And many of the functions
‘assigned by Executive order or by
statue have seemingly put us in the
position of being primarily a
champion of employee rights —

“Up to this point I have
discussed the role of the Com-
mission in its most basic sense —
as it is defined by law and by
Executive order. This role is not
static, but is evoluntionary in
nature. There are many new in-
fluences and forces which will have
impact upon it, and will further
change this evolving role of the
Commission in the years to come. I
would like to discuss one of the
most important of these new in-
fluences, which has to do with the
way in which personnel decisions
are made and carried out.

“The increase in unionism in
government employment, and the
extent to which collective
bargaining has replaced unilateral
action as a means of making
personnel decisions, reflect both
impact and evolution. Complete
unilateral action on the part of
government managers is rapidly
becoming a thing of the past. On
the other hand, there is no legal
way in which unions can carry on
full bilateral negotiations of such
matters as pay scales, for
example, since such ‘Bread and
butter’ issues are settled by
statute.

“‘Managers are still managers —
they remain the decision makers,
But we can no longer think of
managers as making all important
personnel decisions on their own.
Bilateralism is the order of the
day.

“Union impact causes public
executives and their personnel
staffs to devote a great deal more
time to personnel matters. I do not
doubt that many managers are
now giving more careful thought to
such processes as how promotions
are made, how grievances are
handled, and how comparability
and hourly-rate questions are
settled. :

‘“This is a healthy development,
for careful thought in making these
decisions is a necessity, and any
expansion of the brainpower ex-
pended should bring increasingly
better results — and results more
conducive to better government —

“How best can we serve the
President and the public as we look
to developing challenges of the
future and seek to prepare for
them?

““One consideration is that
employee attitudes are changing.
It used to be generally assumed
that Federal employees remained
rather neutral on controversial
issues. If they spoke out at all on
one side or the other, they carefully
divorced such comments from
their official duties, and if they
grew critical of their superiors
they generally kept it to them-
selves — at least until leaving
government.

“Now there is the complicating
factor of increasing activism on
the part of some Federal em-
ployees — a small but highly vocal
minority — and public criticism of
agency policies by employees has
been inrreasing.

“It seems possible that a
growing unionism will become a
channel for such criticism, and
that as employees gain more
chance to influence the
management decisions which
affect their work environment,

a semi-humorous catchall .

individual criticisms will tend to be
supplanted by institutionalized
efforts through unions.

COMPARABLE PAY

“The salaries paid civil service
employees are sure to be the
subject of debate during the years
ahead. It 1is public policy
established by law that Federal
pay should be comparable with pay
in the private sector for similar
work. But the methods by which
Government jobs are classified
and the ways in which public and
private wage scales are compared
have come under increasing
question by the Commission, as
well as by others.

“Furthermore, the relationship
of salary increases and produc-
tivity is an area difficult to define
but easy to argue —

“Difficult as it may be to read
the future, it seems clear there will
be no diminution of the affirmative
efforts to further equal em-
ployment opportunity, and to do so
within merit principles. The effort
involves no conflict since the merit
system, properly operated, con-
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cerns itself only with relative

abilities and potential — not race,
creed, color, sex, or any other non-
merit factor.

“Yet we would not pretend that
the system is perfectly operated,
and we make continuous efforts to
improve it. As our best method of
supporting the twin goals of ef-
fectiveness and of achieving truly
equal opportunity in public ser-
vice, we are actively working to
make sure that written tests used
for Government employment are
completely fair to all —

“In ‘all of these evolving ac-
tivities, I see the role of the Civil
Service Commission as that of
supporting the chief executive by
looking at employees realistically
and devising systems which will
treat them fairly, encourage them
to be more productive, and help
them to be more responsive to
public needs . . .

“The Act of 1883 was not passed -
primarily to aid employees of the
Government or Federal managers.
It was passed in order to give the
people better government.”

Jey Sy

The Mall

kX
.

CXRXRRY

RN IICHNN




( Unionism Is Banding Together for All w

“The increase in unionism in
government employment, and
the extent to which collective
bargaining has replaced unilater-
al action as a means of making
personnel decisions, reflect both
impact and evolution”, writes
Robert E. Hampton, chairman of
the U. S. Civil Service Commis-
sion, in an article quoted else-
where in today’s Rocket.

The increase, the impact, the
evolution -—— they are all in evi-
dence at Redstone where some
3,000 employees are members of
local 1858, American Federation
of Government Employees, which
has exclusive recognition here.

Kenneth T. Blaylock, national
vice president of the AFGE fifth
district headquartered in Hunts-
ville, discussed the present and
future of Federal employee labor
organization in general, AFGE
in particular, in a recent inter-
view. Some of his comments and
observations follow:

ON THE AFGE MISSION: “Our
one effort, all we're fighting for,
is to bring about comparability
(with private industry) for Fed-
eral employees in pay, working
conditions and benefits—through
whatever means we have to take
to do it”.

ON UNIONIZATION: Blaylock
said that under Executive Order
10988, signed in 1962 by Presi-
dent Kennedy, recognitions were
finally defined, Federal em-
ployees were given real rights to
organize and as a result the 60s
saw AFGE membership shoot
from 60,000 to over 300,000. Pre-
sently about 55 per cent of Fed-
eral employees are labor organi-
zation members, he added.

ON GROWTH FACTORS: “We,
AFGE, could not organize or sign
up one employee if that guy
didn’t have a need for recogni-
tion”, Blaylock said. “The people
in our society”, he continued,
“found out a long time ago that

one person by himself can’t
make a very big dent in any pro-
blem, especially in a bureaucracy
such as the Federal government.

Political Process

“It takes a joining together
and most of the benefits our
people now enjoy have come
from legislation, a political pro-
cess of course, which here again
takes organization to swing votes
on the Hill. . . .

“T attribute our phenomenal
growth to the fact that the need
is there”, he offered, adding, “to
be quite honest our growth has
leveled off in the last couple of
years, in fact there’s been a de-
cline due to reductions in force,

retirements and that sort of
thing.”
Bringing about an “adequate

pay system” for Redstone wage
grade workers has helped growth
here, he said.

“They were being paid based
on surveys run in the local auto-
mobile shops, plumbing shops,
hotels and this sort of thing
which did not give them a salary
comparable to the missile indus-
try.

“It was not only a problem for
the workers, it was also a prob-
lem for management Dbecause
they couldn’t hire and retain
qualified people out here at the
rates they were having to pay.
Their hands were tied too, so we
contend that a labor-management
program of the proper type is as
much a tool of management as it
is to us and to the people.

“Right now I think we’re sur-
veying Dallas, Texas because
there is no matching industry in
the local area for the missile in-
dustry.”

ON UNION RESPONSIBILITY:
New rights and responsibilities
given Federal employee unions
in 1970 by Executive Order 11491
and more recent policy are, in
Blaylock’s words, “making us
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grow up as an organization.” He
went on: “Now we have to re-
port and account and have the
same democratic procedures re-
quired in the private sector un-
der landum Griffith. Previously
the Federal sector was complete-
ly excluded.

“We're getting more expertise
in the business of representing
employees”, he continued, “and
we're being required to become
more professional because man-
agment in the agencies attempts
to enter into an agreement to
protect their own rights. And
this is only normal.

“We try to protect the interests
of employees and hopefully

somewhere in the middle we

meet with an agreement that

both parties can live with.
“But the agencies have con-

stant training for their personnel
people and managers. In one
case it’s approached from a very
constructive point of view, in
another they’re simply trying to
entranch their position and teach
their people how to fight the
union — this is the area we have’
problems in.

ON STRIKES: “The steciworkers
just recently set a precedent in
negotiating an agreement where-
by they’re going to try for the
next two years to resolve their
difficulties without striking. And
in this case they’re using bind-
ing arbitration as a lever. You
see a strike is only a lever.”

In a strike situation in the
private sector, Blaylock explains,
economic loss causes labor and
management to come to a resolu-
tion as quickly as possible. “But
in the Federal sector you don’t
have that because you don’t have
a profit motive”, he said, “so if
you don’t have the strike or the
threat of strike — 1 think the
threat of strike is more valuable
really — then you’ve got to have
some lever to bring the parties
together to resolve their differ-
ences. This is what we’re looking
for now, what lever? Which is
the best way to go?”

ON FUTURE FEDERAL EM-
PLOYEE STRIKES: “It seems to
be a foregone conclusion (that
there will be strikes). Whether
they get the right or not, I would
say this: If some of the policies
and procedures in labor-manage-
ment relations don’t change —
for instance the recognition of
unions, the broadening of the
scope of bargaining — if some
of these things don’t come about,
youw’ll see the strikes, whether
it’s legal or not.”

ON DUES FROM NON-UNION
EMPLOYEES: AFGE is sponsor-
ing a bill whereby locals could
negotiate for non-union em-
ployees to have to pay union
dues. Blaylock’s comments: “It
doesn’t mean . . . that the non-
union -employees would auto-

.matically have to pay dues, and

this is the way it’'s been put
out. But what it does mean is
that would become an item to
negotiate with local manage-
ment. There would be  some
areas where we could negotiate
it and some areas we wouldn’t
be able to, because the fact that
you have the right to negotiate
a certain item doesn’t necessari-
ly mean you can.

TOTAL REPRESENTATION

“If a union has recognition it
has not only the right but the
responsibility to represent every
person in that unit. Whether he’s
a member or not, by law we have
to represent that man. He also
enjoys all the benefits we are
able to get for him, but in the
case we have now he doesn’t
have to pay for it. So this would
open it up so—it would be a
negotiable thing—so we could
negotiate for these people we
refer to as ‘free riders’ to have
to pay their own way.”

ON THE TREND TO EM-
PLOYEE CRITICISM OF MAN-
AGEMENT: “There are two ways
the union can be credited for
this. One, most of our local of-
ficers are employees, just like
here at Redstone (an employee)
is president of the local . . . In
his position as union president
he has not only the right but
the responsibility to criticize
management policies and prac-
tices. It’s a dual thing, he can
do it both as the local presi-
dent and as the employee.

“The second thing is the or-
ganization itself. We run a con-
stant research into the rights of
employees. . . ”

ON THE FUTURE:. “As for
what can be expected in the fu-
ture, 1 would say this: We've got
to continue to educate our lead-
ers so we can become more pro-
fessional in representing the
needs of employees. And I'm not
necessarily talking about griev-
ances and appeals — I don’t sell
the organization on individual
cases. I sell it on the overall
philosophy of improved working
conditions through legislation
and negotiation. If we’re able to
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amend or change a policy . . .
then we've done something.”

He cites as example promotion
disputes and continues, “if we
can change that promotion pol-
icy, then we’ve done something,
so we’ll be working very strongly
to improve our posture and our
lobbying efforts for legislation.

“To get proper recognition
will be our main effort, to ex-
pand the scope of bargaining, to
set up the prcoesses for resolv-
ing disputes and differences.
that is, set the policy for labor-
management programs.

“If we can do that then we
can work it to bring about all
these things we’d like to bring
about,

“So that’s going to be our
main effort, labor-management
legislation for proper recogni-
tion.”

Union Census
Report Available

“Union Recognition in the
Federal Government: November
1972," a U. S. Civil Service Com-
mission statistical report, is now
available, according to a Commis-
sion ‘announcement.

It may be ordered from the
Superintendent of Documents,
U. S. Government Printing Of.
fice, Washington, D. C. 20402,
for $4.70 per copy.

Compiled by CSC’s Office of
Labor-Management Relations, the
442-page annual census prov1des
both summary and installation
listings of union recognition and
negotiated agreements under Ex-
ecutive Order 11491,

Additional information about
the report may be obtained from
the Office of Labor-Management
Relations, U. S. Civil Service
Commlssmn 1900 E Street, N.
w., Washlngton D. C 20415
(Code 101, Ext. 24442 or 63-2442.)
(from Federal News Clip Sheet
published monthly by the U. S.
Civil Service Commission.)

Blood Donors

Martin Wachtel, a former
Huntsville resident onee assigned
as a soldier at the Missile and
Munitions Center and School, re-
portedly underwent open heart
surgery recently at an Amarillo,
Texas hospital. He is reportedly
responding to freatment.

Persons wishing to donate
blood in Wachtel’s name may do
so through the local chapter of

the American Red Cross, tele-
phone 539-3721.
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Now you can
program
yourself to
learn to fly!

By using the new Piper Instructional
Program you can learnto fly faster— and learn

at your own speed, on your own schedule. Each pilot works
with an individual teaching machine, programmed with movies, slides and
sound to teach flight principles faster. You learn on the ground and practice
in the air. Come in and see for yourself, or call for details.

HUNTSVILLE
AVIATION
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Federal Commission Changes
Jobh Reclassification Policy

The U.S. Civil Service Commission has reduced from 50 to 20 the
number of jobs a Federal agency can reclassify in a block to a higher
grade level without prior consultation with the Commission.

Consultation is also required when fewer than 20 jobs are concerned if
thtére is a possibility that the reclassification will have a “ripple” effect
either within that agency or in other agencies that align their
classification practices with those of the agency contemplating the
change.

The new policy applies equally to the reclassification of white-collar
jobs under the General Schedule and blue-collar jobs under the Federal
Wage System.

Calling on all managers to avoid the consequences of a classification
error, the Commission said: “It is imperative that [we] have an oppor-
tunity for prior consultative involvement in proposed agency
classification or job grading decisions of major import.”

The Commission identified four objectives of such consultation:

1. To assure that a proposed re-classificationis reasonable and within
the intent of governing standards, and that it identifies any need for
revision of the standards.

2. To insure that the proposal for upgrading has the full personal
attention of top management in the agency.

3. To assess the possible effects of the proposed action on similar
positions in other agencies.

4. Toidentify any potential problems not foreseen by the agency con-
templating the reclassification.

The Commission pointed out that the annual payroll for General
Schedule and Wage System employees is now $21 billion, that this large
expense has a major impact on the national economy, and that great
care should be exercised to assure the correct classification of jobs.

Also, the Commission said, since both pay systems are based on pay
comparability with the private sector, it is imperative that Federal jobs
are carefully and accurately classified before they are used in making
comparisons with similar jobs in the private sector.

Further, the Commission said, position classification or job grading
decisions affecting large groups of jobs in one agency can frequently
have animpactonother agencies that the initial agency does not realize.

The Commission pointed out that one of the major advantages to
employees of the consultative procedure is to prevent the necessity for
grade rollbacks in cases where, without consultation, errors might be
made.

Detailed procedures that agencies should follow in consulting with the
Commission are contained in Federal Personnel Manual Letter 511-7
dated May 14, 1973.

WE DELIVER
Call 536-3389
Terry's Pizza & Club West

3612 GOVERNORS DRIVE, WEST
(Across From Post Office)
SERVING THE RENOWNED
Terry’s Pizza — Italian Dishes — Sandwiches
CONVENIENT TO RESEARCH PARK AND ARSENAL!!

EXPERT AUTO SERVICE

Conveniently Located for South Huntsville

TOWING AND WRECKER
SERVICE

® On the Car Wheel Balancing
® Minor and Major Repairs

® Painting and Body Repairs

Monday-Friday
8:00 a.m. to 5:30 p.m.

EYIRLLLY FLAGG AUTO CLINIC

8402 WHITESBURG DRIVE, S.E.
PHONE 881-6682

Not Everyone Works At Desk

He doesn’t wear a pin-striped
suit, wing-tipped shoes or recline
behind a metal desk but Terry
Johnson is still a civil servant. The
old stereotype image of what a
‘government worker should look
like doesn’t seem to fit when that
man spends his work day on a
tractor.

Employed as a gardener (tractor
operator) in the grounds branch of
the facilities engineering division,
Johnson is living proof that there
are still working men around who
feel the sun on their brow and the
wind in their face. They are often
overlooked.

At age 22, he is the youngest
employee in the roads and grounds
section. His next youngest co-
worker is 47.

Why would a young man want a
job like this. For Johnson, it just
came naturally. He loves working
outside. For ten years he took care
of the ground maintenance at a
local driving range owned by his
father.

His duties at Redstone include
cutting grass on the fairways at the
golf course and pruning trees on
the arsenal. But whether at work
or at home, physical activity is a
major part of his life.

He enjoys playing softball,
football and basketball as well as
fishing. he and his wife, Dinah,
raise beagles for rabbit hunting.
They now have four dogs and eight
puppies.

But there is still more. Johnson is
an avid snake enthusiast and has
caught, raised and traded snakes
in large numbers. At one time he
and his wife shared their home
with 150 snakes, not to mention the
white mice they were raising in the
garage for feeding the snakes.

One of their most prized pets was
a 7Y foot long reticulated python.

‘“When I was in the Army,”’ says
Johnson, ‘‘Dinah took care of the
snakes for me. She’s really very
good with them. Besides we both
love animals.”

According to Johnson, there are
quite a number of people in Hunt-
sville who keep snakes as pets. One
of the most popular types is the boa
constrictor.

‘“‘Actually snakes are very clean
and they don’t carry disease.”

Vets Ahead

Veterans are ahead of non-
veterans in educational attain-
ment and income, according to
the 1972 annual report of Ad-
ministrator of Veterans Affairs
Donald E. Johnson.

EARL GRIFFIN (USA Ret.)
REALTOR
LISTINGS @ SALES

RE-LOCATION
ASSISTANCE
Representing

Porter Real Estate
MLS Realtors

Off. Res.
881-9676 881-9633

TERRY JOHNSON

Other family pets have included
a large lizard and a coati mundi,
which is a member of the raccoon
family.

Johnson, his wife and their
menagerie now live in Madison. He
is attending John C. Calhoun
Junior College studying business

administration. When he com-
pletes his college studies, he hopes
to move to a 55-acre farm in
Pulaski, Tenn., that he bought
from his father.

In view of his past experiences, it
won’t take long for those 55-acres
to become active.

CHURCH BONDS

PHILLIPS CHAPEL C.M.E. CHURCH
200 DAVIS CIR. — HUNTSVILLE, AL. 35801
Issue: 1 Feb 1973, 8%2% Compounded Semi-annually

Qty. Face Value With Interest Maturity Date
2 500.00 1,014.55 8-1-81
3 500.00 1,057.66 2-1-82
4 250.00 551.30 8-1-82
4 250.00 574.72 2-1-83
3 250.00 624.62 2-1-84
3 250.00 651.16 8-1-84
1 500.00 1,357.67 2-1-85
1 500.00 1,415.37 8-1-85
2 500.00 1,475.55 2-1-86
1 500.00 1,538.25 8-1-86
2 500.00 1,603.61 2-1-87
1 500.00 1,671.76 8-1-87
2 500.00 1,742.81 2-1-88

Exceptional Financing Available
PHONE 539-0993 OR 539-6849

School Cars

Fun Cars

Work Cars

Family Cars

58 Nice Ones

TO CHOOSE FROM

Come See Us

Stan - Ted - Ira

Huntsville

Auto Auction

- 117 Jordon Lane
Ph 837-4101 or 837-4595




New Program Unveiled By
Commission

The American Revolution Bicentennial Commission has
unveiled a major national program of “Bicentennial Com-
munities” at its recent annual Conference of Mayors in San
Francisco.

The Bicentennial Communities Program is the national
Commission’s effort to involve, during the next three years,
every community and all Americans in the nation’s 200th
anniversary commemoration in 1976.

The Bicentennial Communities Program seeks to enlist
citizen support and involvement in the Bicentennial through:

a) determining community priorities

b) increasing the community’s rate of progress

C)" encouraging cooperation in problem solving

d) broadening community participation.

Invitations will be sent to the Chief Executive Officer or
governing body of 40,000 communities and Indian Tribes
throughout the nation advising them of the Bicentennial
program and urging them to get involved to qualify for Fed-
eral and state funding for their community’s Bicentennial
projects.

The new national program offers all qualifying com-
munities of every geo-political structure and size an oppor-
tunity to obtain National Bicentennial recognition.

The program makes it possible for any community across
the nation to be officially recognized as a Bicentennial Com-
munity through a simple procedure:

1. Organize a special Bicentennial planning and coor-
dinating Committee which is representative of all segments
of the community. .

2. Plan a Bicentennial program which will have at least
one lasting reminder of the special effort the community un-
dertook for the Bicentennial commemoration.

3. Obtain the approval of the Chief Executive Officer or
governing body of the community.

4. Submit the application to the ARBC through the appro-
priate State Bicentennial agency.

The Bicentennial Community designation enables the
community to use the national Bicentennial symbol in con-
junction with the local commemoration of the 200th anniver-
sary.

Pamphlets and additional information on Bicentennial
Tommunities will be supplied on request by the ARBC, 736
Jackson Place,,N.W., Washington, D.C. 20276.

“HOME IS WHERE THE HEART IS”

NELL GAYLORD
REALTY

A REPUTATION
BUILT ON
SERVICE & INTEGRITY

“LIFE STYLE"

WE DESIGN HOMES SPECIFICALLY FOR YOU!

A KITCHEN THAT CARES
Cloud nine will be your happy base when you live in this 4
bedroom Contemporary Home that has the most modern up
to date kitchen youw’ll find on the market, plenty of room,
with pantry, 2 lazy Susans, lots of rich cabinets, separate
breakfast room that overlooks Hollywood style patio, and a
large family room with fireplace, formal living and dining
room, basement and double garage with storage and workshop.
$72,500.00

HOME—A BOY, A DOG AND THE TALL TREES

Plus the old swimming hole down the road. (Camelot swim-
ming pool). The boy and the dog you must provide, but we
have the new 4 bedroom 2%: bath Contemporary Ranch, big
rooms thru-out, breakfast room, formal living and dining
room, den with fireplace and tall trees in the back yard for
the boy to climb ... .. $45,650.00

12 MONTH HONEYMOON

The look and feel of love will surround you and yours every
moment you spend in this Colonial Style 4 bedroom 21!s baths,
living room, dining room, den and kitchen. Check on this one
today . - $38,850.00

RACK'EM UP

You can place your pool table in this huge den and have
plenty of room for extra furniture. This home features 5 bed-
rooms, 3 haths, living and dining room, modern kitchen. Situ-
ated on a beautiful 15 acre lot with many trees and plenty of

garden space ... B $28,500.00

TWO LARGE WOODED LOTS .
Both in desirable locations. Pricgd at $10,000.00 & $6,800.00.

9011-B S. PARKWAY PH. 881-9111

Lala Nicholson........ 881-1579
‘Aida McClary.........881-6561
‘ Clarice Holt. . ........883-2461
‘éa Shirley Woods ........881-1258
Nell Gaylord. . . ....... 881-7865

umnﬁnom

Few Complaints

Civil Service’s internal com-
plaint system is working to assure
equal opportunity in Federal
employment for all persons,
regardless of race, color, religion,
sex or national origin.

This is indicated by latest figures
on government-wide
discrimination complaint activity
recently released by the Civil
Service Commission.

Figures for the first three
quarters of FY 73 show that more
Federal employees and applicants
are taking advantage of the system
and that it is resulting in corrective
actions.

During the nine-month period
ending March 31, 1973, there were
17,719 who contacted equal em-
ployment opportunity counselors.
Most problems were resolved at
this stage and 45 per cent of those
counseled received some
corrective action.

Of those counseled 9.9 per cent
filed formal complaints.

By Comparison

Discrimination because of race or
color was alleged in 60.7 per cent of
the formal complaints filed.
Based on formal complaints,
corrective action was taken in 35.8
per cent of the cases.
Discrimination was found in 8.2 per
cent of the cases and culpable
individuals were identified and
disciplined in 31 cases.
“Complaints of discrimination
have been infrequent considering
the 2-%2 million Federal workforce
but any discrimination is too much
and will not be tolerated,” the

Commission release said. (From

Federal News Clipsheet published
monthly by the U.S. Civil Service
Commission.)

Blacks accounted for 11.9 per
cent of Federal employees paid
under the General Schedule and
similar pay plans; 20.8 per cent of
those under wage systems; 18.8 per
cent of those in the Postal Service.
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Service Club Sets
Visit To Opryland

The ‘Service club has a specia!
treat on tap for Arsenal enlisted
personnel and their families with
a trip ‘to Opryland, U. S. A.. on
Saturday, September 15.

The family entertainment park
near Nashville has all sort of
rides, shows and exhibits, ang
features music of America, from
Bluegrass Folk songs to Dixie-
land Jazz and Country and
Western music of today.

The fee for the tour is $5.25
for adults, $3.50 for children 5-11
with those under five admitted
free. The fee includes gate ad-
mission and all rides, shows and
exhibits.

Persons wishing to take the
tour may sign up at the Service
Club or further information may
be obtained by calling 876-4531.
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S0 can you.

This year, more people are choosing Cadillacs than ever before —more
than two-to-one over the nearest competitor. And more people in this
area are choosing us as their Cadillac dealer. Good facts to know if you’re
in the market for an exceptional car value.

First, because now as the year winds up, we can be even more
responsive to your desires for a ’73 Cadillac.

Second, your present car will probably never be worth more to us

than it is right now.
And third, with what we can offer you now and what you can expect
at trade-in (Cadillac’s resale is traditionally the highest of all U. S, car

makes) a great investment starts looking even better.
A growing number of people in this area share your feelings - %
for Cadillac ownership, so we suggest you stop by soon, It’s a

great year for it.

STERLING

Gutitee >

883-7160

Parkway & Drake

WAZDA

Chher second best int /wa’ mwgé.




Slo-Pitch Kings.....

Materiel Management Completes Sweep

The MISD-era of dominance in
Redstone civilian athletics was
at least partly destroyed last
Thursday when Materiel Manage-
ment grabbed the slo-pitch soft-
ball championship,

MISD was out to make it three
straight softball crowns to go
along with titles in basketball
the past two seasons, but the
defense-minded Materiel Manage-
ment took the final game of the
post season tournament, 5-3.

It was the fourth win in five
head-to-head duels between the
two CWF rivals and gave the
Army it’s third straight victory
in inter-agency competition with
the Marshall Center.

Materiel Management won
four straight tournament games
including an earlier 95 win
over the runner ups. The last
two NASA entrants met last
Monday with Procurement taking
a 6-0 win over the Astros.

MISD made it an all-Army
final the following evening when
they eliminated Procurement,
8-5. .
The new champions opened up
early with a three run rally in
the very first inning. Stuart
Stout opened with a single and
after Dave Blackwood was re-
tired, Jerry Williams singled and
Dave Bryant got the first run
home with another hit that
plated Stout.

Williams made it two on Gary
James’ hit and Bryant counted
when Dewey Wilson delivered
the fourth straight hit. Dan
Chepkauskas made it five
straight but James was out try-
ing to score on the hit.

The eventual winning run was
carried home by Lindon Calvert
in the second. After reaching on
an infield error, Calvert com-
pleted the circuit on hits by
Blackwood and Bryant.

MISD finally broke through in
the fourth when Randy Sumner
singled and went to third on
Jodi Winkles’ one-baser. Jerry
Arzman grounded to short en-
abling Sumner to score.

An inning later Buddy
Lewis tripled and came home on
a hit by Jack Harris and in the
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6th Russ Ward made it 4-3, scor-
ing on Bruce Coker’s sacrifice
fly.

Blackwood ~averted further
trouble with an over-the-head
catch of Sumner’s long smash
just short of the fence in center-
field, with the sacks loaded.

Chepkauskas tallied the final
counter in the bottom of the
sixth after walking and coming
around on hits by Buddy Fees
and Stout.

Calvert chalked up the win
by effectively scattering the nine
MISD hits and not issuing a
single walk. His mates were only
guilty of two fielding misplays.

misp (3)

Pacheco, sf
Sumner, If
Ward, ss

Winkles, 3b
Arszman, cf
Coker, p

Lewis, 2b
Harris, 1b

Franklin, ph

Wise, rf
Kidd, ¢

w
glww—mumwwwmug

May Mgmt (5)
Stout, rf
Blackwood, cf
Williams, If
Bryant, 1b
James, ss
Wilson, Sb
Chepkauskas, 2b
Fees, sf
Stagner, ¢
Calvert, p

[ RN WG W Lrw
n| ~000CON—0O~ w|O0A0E—-000—~~0-=

26
MISD — 000 1M
Mat Mgt — 310 oM

Skemp Turns In
Eglin Field Ace

Golfers among the officers
wives group played Wednesday
for low gross, low net and low
putts on the Special Services
Course.

In Division A Sonja Skemp
aggregated low gross and the
fewest putts, 29. Erlene Dials
carded low net.

In Division B. Midge Clisson
held low gross with Edna Hodges
hitting low net.

In Division C Ina Clark had
low gross, Maggie Bennett low
net,

Mrs. Skemp shot a hole in one
on hole number six at Eglin Air
Force Base on August 10.
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LIMESTONE CO. VETERANS FAIR
ATHENS, ALA. 27- AUG - 1 SEPT.

see— TANYA TUCKER

v¢ “DELTA DAWN"

AUG.

MINOR LEAGUE CHAMPS — The Redstone Reds, tops in baseball among 8-12 year olds. Bottom
row, L. to r. Eric Wagner, Mike Gregg, Bobby Rodgers, David McGough, Billy Knally; second row
Bobby Bond, Rocky Rosier, Tim Tilghman, Mark Gallich, David Collier, Roy Morgan. Coach Ben
Rosier (left) and assistant coach Dale Osinski led the team to a 11-4 season.

NOW OPEN

M: Ds

SELF SERVICE
RESTAURANTS

4314 UNIVERSITY DRIVE |

® DELICIOUS SEAFOODS

® CATFISH @ SHRIMP @ OYSTERS @ FISH'nCHIPS
® SUPER D BURGERS

® DESSERTS @ SALADS

OPEN DAILY AT 10:45
SERVING LUNCH

OVER 30 DELICIOUS MENU ITEMS

CALL IN ORDERS WELCOME

7/ FRESH FOOD COOKED TO YOUR ORDER
v SUPER FAST TAKE OUT ORDER

LOOK FOR THE BOY ON THE FiSH

THE SEAFOOD RESTAURANT
FOR HAMBURGER LOVERS

v “JAMESTOWN FERRY"
¢ ""LOVE’'S THE ANSWER"
ve "WHAT'S YOUR MAMA’S NAME?"

Also Lonzo And Oscar

30 & 31 837-6780
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There’s Not Much Joy In The Blind

Duck hunters got the news this Creek Management Area near Permits are required to hunt on
week - all bad. Decatur, for example, state of- the state management areas. They ’ :

Items: ficials report the worst conditions are issued at no charge and may be 1 9 7 3' 74 Deer H u ntl n g

1. Ten days have been cut from  since 1948. Heavy Spring rains obtained in Huntsville at Bailey '
the state duck season. delayed planting, then cloudbursts Tackle Store and Wiley’s both on SChedu Ie

2. The daily duck limit has been Ilate in July washed out any hope of Governor’s Drive. Permits for the
cut from six to five. getting in a crop this vear. special teal season must be picked - -

3. The daily goose limit has been It's the same story on the state up at the office at the entrance to DATE TYPE SEX HUNTERS
cut to a single Canada. management areas in Jackson Swan Creek Management Area In 12 Oct-thru 19 Oct. 73 Archery Either Military & Guests
4. Waterfowl food crops on  County. Officials say the shooting Limestone County. 2021 Oct 73 Archery Either _ Public*
Wheeler Refuge and State areas at Wannville flooded and  Soldiers must have a valid state 22 Qo Thry 2 Now, 78 frchery  Either Military & Guests
management areas have been lost  were pumped out on four occasions hunting -license and a current 5 Now thre 9 Nov 73 A:th:z Either Military & Guests
because of abnormal spring and  this year in a futile attempt to get federal migratory bird stamp in 10-11 Nov 73 Gun Buck Military & Guests
summer rains and resultant in a crop. their possession when hunting 12 Nov thru 16 Nov 73 Archery Either Military & Guests
flooding. . . waterfowl. The state resident 17-18 Nov 73 Archery Either Public*

Alabama has selected a 40-day Hunters who plan to build blinds )jcense costs $5 and can be pur- 19 Nov thru 21 Nov 73 Archery Either Military & Guests
duck season beginning December in the state .management areas chased from. most local sporting 22 Nov (Thanksgiving) Gun gf’;‘k A”:.'I'."a"’ :‘ g”e"s
12 and running through January 20 must get them in between Sep- goods dealers. The duck stamp B e TS Archery  Piher Y e
with a daily limit of five which may  tember 1 and October 31. costs $5 at any post office. 26 Nov thru 30 Nov 73 Archery  Either . Military & Guests
not include more than two 1-2 Dec 73 Gun Buck Military & Guests
mallards and two wood ducks. 3 Dec thru 7 Dec 73 Archery Either Military & Guests-
Seasons and limits are bei'ng'cu? Deer H u n te rS Fa re Better ?: DDeictersu 14 Dec 73 Arclil:: 2:;ker Military :u%l::sts
throughout t.he Mississippi : B : 15-16 Dec 73 Gun Buck Military & Guests
Flyway, according to federal of- Hunters will be allowed to take ~advance with the Arsenal game | 0 "% o 72 Archery  Either Military & Guests
ﬁcials’ because waterfowl num- deer Of either sex in three Special Warden- 22-23 Dec 73 - Gun Buck Public*
bers are down sharply this year.  half-day gun hunts open to the  The half day public firearms | 24 pec 73 Archery  Either Military & Guests

The state goose season will open public at Redstone th}s season. hunts for deer of either sex have 26 Dec thru 28 Dec 73 Archery Either Military & G!Jists
November 12 and run through Last year only two either sex gun been set for December 29; January 29 Dec 73 Gun Either 3 Public
January 20 with a limit of five, but hunts were permitted. The third 5 and 12. 30 Dec 73 N Sun EB:;k m.lli.:::y : g::::::
not more than one can be a  day may be changed to a bucks  Public firearms hunts for bucks glj'::cﬂh'“ 4 Jan 74 o Eithor Y Publicr
Canada. only hunt this year if hunters take only will be held November 24, 25; 6 Jan 74 Gun Buck Military

Hunters in the Tennessee Valley 100 or more does prior to that time. December 8, 9, 22, and 23. Shotguns 7 Jan thru 11 Jan 74 Archery Either Military & Guests
will be able to take one redhead or Arsenal officials hope to harvest not larger than 12 gauge nor 12 Jan 74 Gun Either Public*
one canvas back per day in their 100 does this season in an attempt smaller than 20 gauge are the only * Dates when Redstone Arsenal portion of Wheeler Wildlife Refuge will
five duck limit — if they can find to control the size of the herd. legal weapons. Single ball or rifled be open for deer hunting oply.
them. Both species occur here There were 91 does taken last year slugs will be the only annunition
occasionally and have been under  and 139 bucks. permitted.

a total hunting ban for the past
several seasons.

There will be a special eight day
séason for teal beginning Sep-
tember 22. No teal hunting,
however, will be permitted on the
Arsenal.

Potentially the worst news for
local waterfowl hunters however,
comes from Wheeler and the state

In ‘%ddition, six day long gun
hunts for bucks only and six day
long archery hunts in which deer of
either sex may be taken will be
open to the public.

Those portions of Wheeler
National Wildlife Refuge within
Redstone Arsenal - some 4,000
acres - will be open for deer hun-
ting only during the 15 public hunts

Public archery hunts for deer of
either sex have been set for Oc-

_ tober 20, 21; November 3, 4, 17, and

18.

Persons desiring additional
information should contact - Sgt.
Chavez at 876-7590.

In addition to public hunts there
will be days for deer hunting by
military personnel and their

Young Repeats In YSP Golf

Mike Young won the Junior Golf
Tournament on the Special Ser-
vices Course for the second year in
arow Friday by finishing 54 holes
of scratch play with-a 258.

Paul Crawford and J. C. Sloan
tied for second place with 281. First

flight, playing with handicap, was
Jody Pinkston. In second place by
a stroke was Bill Hawkins with 221.

Among the girls Karen Young
had a 300 scratch, Valerie Erdman
a 348. With Handicap, Cheryl

management areas. The large With special permission of the Fish guests. place winner in the championship eishman made 219
concentrations of waterfowl which & Wildlife Service. - y raa——y
normally build up in the Valley All hunting on the Arsenal is % O bk k4 b b b b

during the season occur there
where flooded grain fields provide
readily available food.

Waterfowl would be well advised
to carry survival kits when they
come South this year. At the Swan

.Chavez.

controlled by military game
wardens, directed by Sergeant Ted
There will be dates
established later during which
individuals desiring to participate
in the public hunts must register In

® Tune-Up®
Special

Open 7 AM to 5PM Closed Sat.

High Tension Leads & Connections
® Check Vacuum Advance and
Centrifugal Unit & Running Dwell

This Offer Good Through August
"’Bring this Ad for Special”’

""You’ll Like OQur Service”

UNIVERSAL VOLKSWAGEN

MAKING A MOVE?

If you are looking for a home we have choice list-
ings in all sections of town . . . If you are selling
your home, we need your listing and will make
every effort to give you a fast, efficient sale.

_

Jim Lowe

Baker Home of The
Week:

WE ARE SEARCHING . .

. For a large family to enjoy

Type I Type lll | Type IV this five bedroom home. Over 3,900 Sq. Ft. of living
Typel P yP P space. Tremendous family room with fireplace, two
$l] oo $16.50 $16.50 : $16.50 recreation rooms, one with fireplace, large workshop
Plus .Ports Plus Parts Plus Parts | Plus Parts for Dad, Dutch barn, enclosed porch, swimming pool.
Quality construction throughout, an unbelievable buy.
‘ BELOW $48,000. You must see this one! Call us NOW! Charles Weaver
INCLUDES BAKER REAL ESTATE, 536-1536 or nights 852-2601,
Margo Perry
® Valve Adjustment
® Compression Check
® Check Plugs |
® Adjust Points, Dwell and Timing Phone
® Adjust Carburator & Choke
® Check Distributor Cap & Rotor

Margo Perry

Multiple Listing Service Members

Residential — Commercial
Farms — Appraisals

810-A NORTH PARKWAY

. Government Homes

HUNTSVILLE, ALA.
' W U Aspproved Brokers for

lttt*t**#*l’!ﬂnk##t*t##t**ttb#t*##tltll»’l*)tlt'l»*b*tt*b#l—w*###*******’?"**"*"”"*
R L L L O L L I LI TIIEE R RT3 22 2 800,

2305 NO. PKWY.

Ph. 539-7454

e R R R E E R E R T T R R A SR R A R RN
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Manual Labor Necessary

In Age Of Technology

BREAKDOWN—Marven Ferguson CLEANING UP—Sylveste

SMOOTHING IT OUT—1Julius Johnson

LOOKING IN—Carmen Driver

GRINDING AWAY—N

DIGGING IN—Wiltard Burgess, Henry Davidson
Richard Tipton

HEAVE HO—J. W. Young
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PACKAGED—Johnnie Gates
lardin NAILED—James Pickett

BY SHOVELFULS—Claude Echols

CUTOFF—William Lefford

wan Nipp

SUPERCHARGE—Marvin Presley, Fred Smith OVERHAULING—J. D. Smith



FAMCAMP SITES 1973

Wiy~ ~
’"7 Moy T -
M(CNO!D AFS

—_—

i T — \
BAET M AR FAI.CNILD AFB Ny S T — - —— et
HEWE me N DAK jm“ < ~C
, 1 { p—e
. \ GRAND FORKS AFS
ST e el / - *" " I MINOT AP ‘] e
T / MALMSTROM A 1 et | 43 KINCHELOE
e DULUTH AP = P
) I \ w es SRR
/ ! ; \ A
( \ IS0~ “‘_‘——"2 Jnse
; L ~| !
1

/ '
i *,u ucimz AFB / ‘*. ELLSWORTH AfS
/'F — i ' . "t

/ 77“ R * ium ‘‘‘‘ T \

Nlll Afb @
BEALE AFB W A e L AR
OFFUTT AFS |
e whiGHT PATTERSON AFS

e
McCLELL
MR R
W cnanute A:*\ !
\ (U

‘“}\ MINN.ST ‘r’:ux AP @ \.\\

o« GRISSOM AT

(UUEUL LS lll . MA?M;: AFR .
® TRAVIS AFD
NAM!UON AH ‘et m\

@ CASTLE an
e \

AF ACCIG & Fin cTe

®e LOWRY Af' —— e —————
' i * ACADEMY " ANS
/ usa @ PETERSON FLO

e e . ']

kuciliie / : k.
{ OWILLIAMS AFS | CANNON AFS ] ALTUS AFS
* e N ) l
ieese Srg SHEPPARD AFS A
DAVIS MONTHAN AFS I
i

“IEHEIE @ ! ° AN arS CARSWELL A: T‘__.__.-—J
HOILOM e
ALE sre
/ t WES AFBS ®ovess ars o SARKSD A caaic ars® ﬂ
- - e e

R
suouno AP C L tGUN A
hYs luslu AFS

e

GOODFELLOW AFS®
Y

® BERGSTROM AFS
KELLY AFB

M
tAUGmt. "
e

LA KtAND AFI

FAMCAMPS
Available For

IIOOKS AFB

&

LAREDO AFB
e

1} "\m‘ﬂ vouncsvown WAP

~ "
N }'\ N ,"f AR I
*\ l|CNAl'g§'ﬁ!lAUI A(’I {,‘ - ,_/\_( [} TLEE AFS® EV Y AFB
i 1T AFS -
1. .SSQ h \ - L ‘AN':;I':IK

AT
) * ! ! ""mA" I hd . ~J .,
FORBES AFS -
\ NELLIS AFR /\ i o I'E“ - Iwmvg:na AR }\\/v / ; _/_
\ e anF - R
e | ———— MCCONNELL AFD . N —/]IF searobt sommson ars
NANDENDERG AFS —\j “KTN\ T — O, . . “{ ——— - . 3
" e LOWARDS AFS / - L. P — e
3 WH® georae any OKLA VANCE AFS ‘L_-.__ - W e TOTLAT .
T T ! 7T o |ARK *u"g;" ol I
N AFD . I { .
. s Ard M-I . suvimeviLe Arl > iyl —1 N
108 ANGELS MARCH AFD ) CATLAND AFS ® . ’\ -
W ue ;/;w‘u Ars ! pA A TINKER & j.‘ss lll N . WYRTLE BEACH ATS
. INS A'l
Wit e LITTLE nocl AFS } cownus A" DOII
r l

K L P
nuw:u ) ounm AFD

L—-—m

s ll: In

LL A T { NEW ORLEANS NAS EGLIN AUX #9
T . RANDOLPK AFYY oy )f\_} U § ue
e M yum%wrl Ars
t

Military members of any Ser-
vice Branch planning vacations,
weekend excursions or perma-
nent change of station moves this
summer mightbe pleased tolearn
that there are 31 Air Force Family
Campgrounds available for use
across the United States.

Called FAMCAMPs, these
campgrounds range from austere
areas to well-developed sites. All
have limited parking space for
recreation vehicles. Other facili-
ties generally include utility
hookups, tent sites, and central
service buildings with restrooms,
shower and laundry facilities.

The Air Force’s first FAM-

Military Travelers

CAMPs were opened at eight
bases in 1968. They were en-
visioned to become part of a
nationwide network of camps,
300 miles apart to accommodate
traveling military families.
FAMCAMPs are separate from
outdoorrecreation areas operated
by numerous stateside bases,
many of which are open year-
round. Activities availahle at
those sites include hunting,
fishing, camping, picnicking,
water sports and boating.
Conveniently located on or near
bases with medical, exchange,
commissary and other facilities,
FAMCAMPs are generally open

on a first-come, first-served basis
to military members.

FAMCAMP facilities, opening
and closing dates, fees and dura-
tion of occupancy all vary. Ad-
vance contact with base special
services offices is advisable to ob-
tain timely information on the
availability of services and
facilities.

Bases with FAMCAMPs avail-
able this summer are: Arnold
AFS, Tenn.; Barksdale AFB, La.;
Carswell AFB, Tex.; Chanute
AFB, Ill.; Ellington AFB, Tex.;
Ellsworth AFB, S.D.: Forbes
AFB, Kans.; Francis E. Warren
AFB, Wyo.; Gila Bend Aux. Fld.,
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e

MOODY AFS
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Ariz.; and Griffiss AFB, N.Y.
Also Hill AFB, Utah; Hollo-
man AFB, N.M.; Homestead
AFB, Fla: Kelly AFB, Tex.;
MacDill AFB, Fla.; Malmstrom
AFB, Mont.; Maxwell AFB, Ala.;
McChord AFB, Wash.; McClellan
AFB, Calif.; McCoy AFB, Fla;
Montauk AFS, L.I., N.Y.; and
Mountain Home AFB, Idaho.
Also, Myrtle Beach AFB, S.C.;
Nellis AFB, Nev.; Offutt AFB,
Neb.; Robins AFB, Ga.; Tinker
AFB, Okla.; Tyndall AFB, Fla.;
Vandenberg AFB, Calif.;
Wright-Patterson AFB, Ohio; and
Wurtsmith AFB, Mich.

Minority Rise Fast And Sure

Minority group Americans now gains for minorities have occurred
‘hold more Federal jobs and a as overall Feceral employment
greater proportion of the total jobs has decreased, the Civil Service
than at any previous time and Commission has announced.
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STEEL RADIALS

Ask About Our 40,000 Mile
Conditional Guarantze

€ )

SPIN BALANCING
BRAKE SERVICE
SHOCK ABSORBERS
WHEEL ALIGNMENT

¢ RACING TIRES
CERTIFIED RETREADS MADE IN OUR OWN PLANTS

1539-3482 | |534-0629

2114 GClinton Av, W, 2001 Bob Wallace Av., S.W.

THE (WTERBANK Camd

BANKAMERICARD.

weloome fe

orn Sfcrys TIRE SERVICE

- indicating an

Blacks, Spanish-surnamed
Americans, American Indians and
Oriental Americans comprised 20
per cent of the Federal workforce
as of November 30, 1972.

Minorities showed significant
gains in white collar positions
accelerated
movement into better paying jobs.

From November 1971 to 1972, a
31,703 decrease in total full-time
Federal employment centered in
wage system (blue collar) em-
ployment, and in the Postal Ser-
vice.

Dial 112 For |
Redstone News

THERE HAS BEEN A
CLEAN SWEEP FOR FAMILY FUN!

OUR BACK ROOM IS NOW FOR COUPLES ONLY,
WOMEN. . PLAY POOL FOR AN HOUR.
GET FIRST HALF HOUR FREE.

SPECIAL!

Repair Service 1-Inch Slate
& Complete POOL
Line of Supplies
for Bumper & TABLES
Regular Pool Low Bank
o0 ow Ban

ables Financing

Twentieth Century Cve Club

'2122 S. Parkway at Gaylord’s Ph. 539-9252

JODI STEPHENS

SCHOOL OF DANCE
7540 SOUTH MEMORIAL PARKWAY
881-3282

REGISTRATION
FOR THE FALL SESSION

THURSDAY, AUGUST 30, 3:30to 5 P.M.

FEATURING:
BALLET, TAP, ACROBATICS
JAZZ! LADIES EXERCISE CLASS, &

A SPECIAL CREATIVE CLASS FOR 3 & 4 YEAR OLDS
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INVESTMENT
PLANS OFFERED

To Members Only

MINIMUM OF $2,500 WITH ADDITIONAL
$1,000 MULTIPLES. SIXTY-DAY MINIMUM
INVESTMENT PERIOD. REDEMPTION MINI-
MUM PERIOD OF ONE YEAR. QUARTERLY
EARNINGS PAYMENTS. UNSPECIFIED MAXI-
MUM PERIOD.

6‘/2%

PER ANNUM

This investment plan is offered for the purpose of acquiring new capital
to supplement shares capital.

MINIMUM AMOUNT: A minimum of $2,500 applies with additional
amounts in $1,000 multiples.

INTEREST: Interest at a rate of 6129% per annum is payable quarterly
by check mailed to the payee and at a date of presentation for pay-
ment or redemption,

EARNING PERIOD: Earn from the date of purchase to the date of
presentation for payment or redemption, except when presented to Red-
stone Federal Credit Union for payment prior to the minimum sixty-day
period, in which case no earnings apply. :

MINIMUM: Sixty days is the minimum investment period.
ELIGIBILITY: This plan is offered to members only.

OBTAINABILITY: The Promissory Note Certificates may be purchased
and presented for payment or redeemed at the Main Office only, Red-
stone Federal Credit Union, 511 Sparkman Dr., Huntsville, Alabama,
or by mail to P. O. Box 5347, Huntsville, Alabama, 35805.

REDEMPTION: After the first year, redemption rights are reserved
and may be effective the first day of a month after providing notice
of sixty days by Redstone Federal Credit Union,

The Promissory Note Certificates represent a priority claim on assets
of the organization.

The right to withdraw the investment plan at any time is reserved.
A limited investment plan period is anticipated.

Conversion of members’ existing shares to this investment plan would
result in forfeiture of any dividends earned.

INFORMATION ON
REDSTONE FEDERAL CREDIT UNION

The cooperative organization is supervised and examined by the Na-
tional Credit Union Administration and was chartered in November
1951. A Board of Directors establishes policies under which manage-
ment and staff operate, subject to limitations of the Federal Credit
Union Act and regulations of the National Credit Union Administration.
Required audits are performed by Ernst & Ernst under supervision of the
Supervisory Committee. A Blanket surety bond of $5 million provides
coverage on staff and officials.

Each member account in Redstone Federal Credit Union is insured
to $20,000 by Administrator, National Credit Union Administration.
The National Credit Union Administration is an independent Federal
Agency of the U. S. Government.

TWENTY-FOUR MONTH CERTIFICATES.
MINIMUM OF $5,000 WITH ADDITIONAL
$1,000 MULTIPLES. QUARTERLY EARNINGS
PAYMENTS. WITHDRAWALS ONLY IN THE
TOTAL CERTIFICATE AMOUNT ALLOWED
PRIOR TO MATURITY WHICH CREATE SIXTY-
DAY LOSS OF INTEREST.

1%

PER ANNUM

THIRTY-SIX MONTH CERTIFICATES.
MINIMUM OF $5,000° WITH ADDITIONAL
$1,000 MULTIPLES. QUARTERLY EARNINGS
PAYMENTS. WITHDRAWALS ONLY IN THE
TOTAL CERTIFICATE AMOUNT ALLOWED
PRIOR TO MATURITY, CREATE A SIXTY-DAY
LOSS OF INTEREST.

129,

PER ANNUM

This investment plan is offered for the purpose of acquiring new capital
to supplement -shares capital.

MINIMUM AMOUNT: A minimum of $5,000 applies with additional
amounts in $1,000 multiples.

INTEREST: Interest payable quarterly and,at maturity.

EARNING PERIOD: Twenty-four or Thirty-six months of earnings pay-
able quarterly and at date of maturity.

MINIMUM: Twenty-four or Thirty-six months from date of issuance
of the respective Promissory Note Certificates.

ELIGIBILITY: This plan is offered to members only.

OBTAINABILITY: The Promissory Note Certificates may be purchased
and presented for payment or redeemed at the Main Office only, Red-
stone Federal Credit Union, 511 Sparkman Dr., Huntsville, Alabama, or
by mail to P. O. Box 5347, Huntsville, Alabama, 35805.

MATURITY: As of the date of maturity, a check will be issued to the
certificate holder in the amount of the Promissory Note Certificate
plus accrued interest since the last quarterly interest payment to the
holder and mailed to his address of record.

EARLY WITHDRAWALS: Withdrawals allowable only in the total
amount of the certificate with a sixty-day loss of interest.

NOTICE

Notice of intention to terminate offering of one or all three of the
Promissory Note Certificate programs will be made by notice publication
in The Huntsville Times and The Huntsville News at least seven days
prior to the termination. No further issuance of the Certificates will be
made after the announced termination date.

REDSTONE FEDERAL CREDIT UNION
511 Sparkman Drive
Huntsville, Alabama 35805
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NCO Is Ordained Minister

Staff Sergeant George W. rind-
sey, Jr., recently assigned to the
Ammunitions Department,
MMCS, as operations sergeant,
serves in a dual capacity: At the
end of the day he sheds his
green suit and dons the cleric’s
collar. Sergeant Lindsey is a
soldier—but he is also an or-
dained minister in the Baptist
Church.

L1ndSey , of
Gadsden,  Ala,,
began his relig-
jous training

early in life
when he was an
active  member
of the Friend-
ship Baptist
Church in Gads-
den.

He attended
Carver High g
School, Gadsden,

Selma University, Selma, Ala,
and Southeastern Baptist Theo-
logical Seminary, Wake Forest,
N. C.

He accepted the call to the
ministry in 1957. He was secre-
tary-treasurer of the Ministerial
Alliance at Selma University and

ka’apet Sleem

3704 Governors Dr., West
Phone 536-6394

youth pastor of the West Trinity
Baptist Church, Selma.

He was an instructor and later
dean of the Wills Creek District
S. S. and B.T.U. Congress.

Lindsey entered the Army in
1961. He served as Chaplain As-
sistant and NCOIC of the Post
Religious Education Center, Fort
Bragg.

Sergeant Lindsey is program
director for the Calhoun County
Improvement Association. He
said the Association is to foster
better relations between races
and assure equality of all county
citizens in education, housing
and justice and assist the under-
privileged.

“In the position I'm in, work-
ing with both the mlhtary and
the civilian community, it’s a
greater challenge than if I were
working with just one group or
the other,” he said.

Speaking of integration he
said, “When you talk about the
brotherhood of man and father-
hood of God—why can’t we all
worship Him together? You see
the mother hen with her brood
of chicks. She doesn’t neglect
one simply because it is of 2
different color. The flowers —

Steem-Cleaned

$19.95

WITH THIS COUPON S

ETTER BUYS
ETTER SAVINGSs

You Always Do Better At . .

HALE BROTHERS

DOWNTOWN HUNTSVILLE
In Furniture City

everyone loves flowers, regard-
less of what color they are. Why
can’t people be {treated like
that?”

He is concerned about the so-
called generation gap Dbetween
today’s young people and the
“establishment.”

“T keep up with their (the
young people’s) language, and
can talk to them on the same
plane” he said. “I don’t believe
there is a generation gap—it’s
more a lack of communication.”

“These young people are ques-

tioning. They want to know
‘Why?’ They challenge old cus-
toms that have been here befors
them. If you can't tell them why,
they show you that what you've
been practicing is wrong.

“The younger generation to-
day has a lot to say. We need to
listen to them,” he said.

Sergeant Lindsey conducted
the services at the Centurion
Chapel at Fort McClellan last
winter when the post honored

the memory of the late Dr. Mar-
tin Luther King.

Deadline Month Away

(ANF) ~— Next month is the
deadlin’e for retired servicemen to
choose their option on the Survivor
Benefit Plan. They have until
September 20 to enroll in the
program.

The plan pays a serviceman’s
survivors up to 55 percent of his
retired pay.

When Congress enacted the new
plan last year, it gave then-retired
servicemen a period of one year to
sign up for the program.

R

LABOR DAY

The Famous

DURA TUFF

FULL TREADS
ALL SIZES

*Premium is our designation

£78-14
F78-14, 15
€78-14,15

—Plus $1.83 to $3.3 1 F.ET. And Your Oid Tire

Wt Sls

Prices Good Thru Mon., Sept. 3

4 PLY POLYESTER
WHITEWALLS

N78-14, 15

2+2 BELTED
WHITEWALLS

N78-14, 15
L78-15

YOUR HEADQUARTERS FOR

MICHELIN X &8

SFIRNRES -

":7/“, _q(m(/z K a[:(l"qr.lf ,’)um-ulr;m- j’:-y lampprr:"

800 Holmes Ave., NE
at Five Points

536-3329

.HOURS

8 AM. to

5:30P.M.
MON.-SAT.

THE MALL
{(by Loveman's)

339-9691




JOB OPENINGS

(Editor’s note: Published here
are the Civil Service jobs open-
ings away from Huntsville. The
announcements are received in
various formats and all do not
give the same information re-
garding job openings. The Rocket
is extracting information from
them in order to let its readers
know there are openings in cer-
tain categories. These announce-
ments are posted on the bulletin
board in the Civilian Personnel
Division, Building T-3159, for in-
terested persons to obtain fur-
ther information. No phone calls
please).

CONNECTICUT

Department of the Navy merit promotion
program vacancy announcement no. 34-73
dated July 26, 1973, SAFETY MANAGER
GS-018-11 (closing date August 24, 1973);
also announcement no. 37-73 dated August
1, 1973, GENERAL ENGINEER GS-801-9
{closing date August 30, 1973). Both posi-
tions submit SF 171 to Code 121, Supervi-
sor of Shipbuilding, Conversion and Re-
pair, USN, Groton, Conn. 06340.

Also, Department of the Navy merit pro-
motion program vacancy announcement no.
973 dated July 20, 1973, TRAFFIC MAN-
AGER GS$-2130-9 (closing date August 30,
1973). Submit SF 171 to Naval Plant Re-
presentative Office, Pratt & Whitney Air-
craft, East Hartford, Conn. 06108.

NORTH CAROLINA

Department of the Navy merit promo-
tion program vacancy announcement no.
367-73 dated August 1, 1973, FIRE CHIEF

GS-081-11 (closing date Sept. 4, 1973).
Submit SF 171 and SF 50 to Examining

Branch, Building 143, Civilian Personnel
Department, MCAS, Cherry Point, N.C.
28533.

WASHINGTON, D.C.

Office of the Secretary of Defense job
opportunity announcement no. 73-127 dat-
ed July " 31, 1973, SUPPLY SYSTEMS
ANALYST  GS-2003.13/14  (closing  date

. August 30, 1973). Submit SF 171 to Office
of the Secretary of Defense, Personnel
Division, Room 3B 347, Pentagon, Wash-
ington, D.C. 20301, ATTN: P.SW, referenc-
ing position title and announcement num-

ber.
VIRGINIA

Defense Supply Agency job opportunity
announcement no. 211 dated July 24, 1973,
PUBLIC INFORMATION SPECIALIST  GS-
1081-14 (closing date August 24, 1973).
Submit SF 171 to Defense Supply Agency,
ATTN: DSASC-ZE, Room 8A111, Cameron
Station, Alexandria, Va. 22314,

Defense Communications Agency job op-

portunity announcement 114 dated July
27, 1973, ELECTRONICS ENGINEER (two
vacancies) (GS-855-14 (closing date  Sept.
28, 1973); also announcement no. 115

(same dates) ELECTRONICS ENGINEER GS-
855-15. Both positions submit SF 171 to
Civilian Personnel Office, DCA System En-
gineering Facility, ATTN: Code 7350, 1860
Wiehle Ave., Reston, Va. 22090.

Army wide vacancy announcement no.
437-73 dated August 2, 1973, SUPERVI-
SORY LOGISTICS MANAGEMENT SPECIA-
LIST GS-346-14 (closing date August 31,
1973). Submit SF 171 to Civilian Person-

nel Officer, ATTN: Recruitment and Place-

ment Branch, Headquarters Ft. Monroe, Ft.
Monroe, Va. 23651.
NEW JERSEY

Army wide vacancy announcement no.
418/73 dated July 12, 1973, POSITION
CLASSIFICATION SPECIALIST  GS-0221-11
(no closing date indicated); also announce-
ment no. 4G0/73 (same dates), PERSONNEL
STAFFING SPECIALIST  GS.0212-11.  Both
positions submit SF 171 to Civilian Person-
nel Officer, ATTN: Chief, Recruitment and
Placesment Branch, Headquarters U. S.
Army Training Center and Ft. Dix, Ft. Dix,

N.J. 08640.
GEORGIA

Atlants Army Depot vacancy announce-
ment undated for GUARD GS-085-03 and
GUARD G5-085-04. Positions are restricted
to persons entitled to veterans’ preference
and are temporary, not to exceed June
30, 1974. Contact Mrs. Betty F. Alston or
Mrs. Carol S. Ecketson, Civilian Personnel
Division, Atlanta Army  Depot, Forest Park,

Ga. 30050.
MASSACHUSETTS

DCASR Boston merit promotion plan
vacancy announcement no. 32-73 dated Au-
gust 9, 1973, DEPUTY DIRECTOR GS.340-
15 (closing date August 31, 1973). Submit
SF 171 to Defense Contract Administrative
Services Region, ATTN: DCRB-EE, 666 Scm-
mer Si., Boston, Mass. 02210,

MARYLAND

Army wide vacancy announcement no.
443-73 dated August 8, 1973, CLUB MAN-
AGEMENT ADVISOR GS-301-14  (closing
date August 29, 1973). Submit SF 171 to
Civilian Personnel Division, Building 4411,
ATTN: Mrs. Eileen Sneed, Ft. Meade, Md.

20755.
NEVADA

NAD Hawthorne, Nev. vacancy anncunce-
ment no. 56-73 dated July 30, 1973, SU-
PERVISORY PRODUCTION CONTROL SPE-
CIALIST GS-1152-11/12 (closing date Au-
gust 30, 1973). Submit SF 171 to Civilian
Personnei Office (0612), U.S: Naval Am-
munition Depot, Hawthorne, Nev. 89415.

CALIFORNIA

Department of the Navy vacancy an-
nouncement no. 01-17 dated August 1,
1973, BUDGET & ACCOUNTING OFFICER
G5-504-13 (closing date Sept. 4, 1973); also
announcement no. 01-10 dated August 3,
1673, EQUAL EMPLOYMENT OPPORTUNITY
OFFICER GS-160-11/12 (closing date Sept.
4, 1973 or until filled). Both positions
submit SF-171 to Civilian Personnel Office,
Code 017, Building 102, Western Division,
Naval Facilities Engneering Command, P.
O. Box 727, San Bruno, Calif. 94066.

Sharpe Army Depot in Lathrop, Calif.
lists the following vacancies in an an-
nouncement dated July 31, 1973, no clos-
ing date is indicated. SUPERVISORY
EQUIPMENT SPECIALIST (precision instru-
ment and scientific equipment) GS-1670-11;
EQUIPMENT SPECIALIST (electronic) GS-
1670-11; MEDICAL EQUIPMENT REPAIRER
WG-4805-12; MEDICAL  EQUIPMENT  RE-
PAIRER WG-4805-13. Submit SF 171 1o

Civilian Personnel Division, ATTN: Phyllis
Walston, Sharpe Army Depot, Lathrop,
Calif. 9533C.

Sacramento Army Depot lists the follow-
ing vacancies in an announcement dated
August 17, 1973, closing date is Sept. 1,
1973, FLT/NAVIGATIONAL INSTRUMENT
MECH WG-3301-8, GYRO INSTRUMENT RE-
PAIRER WG-3301-9, GYRO INSTRUMENT
REPAIRER WG-3301-7, TOOLMAKER WG-
13116-13. Submit SF-171 and DD-556 to
Sacramento Army Depot, ATTN: CPD,
Sacramento, Calif. 95813.

training programs.

Benefits.
Loan Program.

representative...

4141 Belmont Avenue

programs in electronics.

NAME

LEARN ELECTRONICS -
3 WAYS T0 BUILD
A BIGGER, BRIGHTER FUTURE

Enroll in one of Bell & Howell Schools’ exciting, at-home

* Home Entertainment Electronics Systems.
Learn TV servicing as you build your own
Solid State Color TV.

* Electronic Communications. Prepare for a
career servicing two-way radio equipment.

» Electronic Operations Technology and
Computer Controls. Train for careers in
industrial electronics and instrumentation.

All programs feature the Electro-Lab® Electronics Labo-
ratory-in-the-home which you build and keep.

Approved by the state approval agency for Veterans'
Eligible institution under the Federally Insured Student

To get all the facts from your local Bell & Howell Schools’

CLIP AND MAIL THE COUPON TODAY!
THERE'S NO OBLIGATION

An Electronics Home Study School
DE\IORN! ADEETITUTE OF TECHNOLOGY
BELL & HOWELL SCHOOLS ~ Huntsville , Ala. 35805

Chicago, lllinois 60641 Dept. 4112
Please provide more information about learn at-home

Or Contact:
MIKE ROBINSON
P.0O. 5265

Phone 852-0759

ADDRESS

CITY.

STATE

ZIP.

PHONE NUMBER

| want additional facts on:

] Veterans’ Benefits O Student Financial Aid

FLORIDA
Departmeni of the Navy merit promotion
program anncuncement no. 41-73  dated

August 10, 1973, SUFERVISORY MEDICAL
teLnNIClad (biood banking)  G>-645-08
(closing care dept. 1y, 1973). Submit SF

1/t vo Civiiian personnel Department, Box
¢, ™NAS, Jacksonville, Fla. 32212,

NEW YORK

Defense Contract Administrative Service
in an anrouncement dated August 17, 19/3
lists an opening for a POSITION CLASSIF!-
CAITON  SPECIALIST  GS-221-12 {closing
dare August oU, 1973). Submit SF 171 to
Detense Confraci  Administrative Services
Region New York, ATTN: DCRN-EE, 60
Hudson St., New York, N.Y. 10013.

ARIZONA

Depariment of the Navy vacancy readver-
fisement dated August 6, 1973, SUPERVI-
SORY CIVIL ENGINEER GS-810-12 (closing
date Sept. 6, 1973 or until filled). Posi-
tion is in Yuma, Ariz. Submit SF 171 1o
Cvilian Personnel Office, Code 017, Build-
ing 102, Western Division, Naval Facilities
Engineering Command, P. O. Box 727, San
Bruno, Calif. 94065.

INDIANA

An announcement dated August 13 lists
the following vacancies at Ft. Benjamin
Harrison, closing date not indicated. POSI-
TION CLASSIFICATION SPECIALIST GS-221-
11, EMPLOYEE RELATIONS SPECIALIST GS-°
GS-230-11, EMPLOYEE DEVELOPMENT SPE-
CIALIST  GS5-235-11,  SUPERVISORY EM-
PLOYEE RELATIONS -SPECIALIST (GS-230-11,
PERSONNEL STAFFING SPECIALIST GS-212-
11. Submit applications to U. S. Army Fi-
nance Support Agency, Recruitment and
Placement Division, ATIN: Mrs. McFarland,
Indianapolis, tnd. 46249.

o ES

The U. S, Army Engineer District, Omaha
lists the following vacancies in an an-
nouncement dated August 10, 1973, no
closing date indicated. For these positions
submit SF 171 to District Engineer, U. S.
Army Engneer District, Omaha, ATTN: Per-
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AMC Has Jobs Open In Iran

Army Materiel Command is
recruiting equipment specialists
for jobs in Iran, according to an
announcement by MICOM Civilian
Personnel Division.

There is one vacancy for an
equipment specialist (missiles)
GS-1670-12, and two vacancies for
equipment specialist (missiles)
GS-1670-11,

Seven equipment specialists
(elec) GS-1670-11 are needed for

sonnel Office (MROPO-RP), 6014 U. S. Post

Office and Court House, Omaha, Neb.
68102.

At Omaha: COMPUTER OPERATOR (two)
GS-332-6/7, LABORATORY EQUIPMENT

MECHANIC WG-4801-11, ECONOMIST GS-
110-9, SAFETY ENGINEER GS-803-11, CIVIL
ENGINEER GS-810-11, MECHANICAL ENGI-
NSEER GS-830-9, REALTY OFFICER GS-1170-
13.

CIVIL ENGINEER GS-
CIVIL ENGINEER GS-

At indianapolis:
810-11

At Des Moines:
810-9/11

At Colorado Springs, Colo.:
GINEER GS-810-11

At Denver: CIVIL ENGINEER GS-810-7

At Elwood, Ill..  MECHANICAL ENGI.
NEERING TECHNICIAN GS-802.7

At Baraboo, Wis.: CIVIL ENGINEERING
TECHNICIAN GS-802-7

At Pierre, S. D.: CARPENTER WG-4607-9

At Nekoma, N. D.: CONTRACTOR INDUS-
TRIAL RELATIONS OFFICER GS$-246-12

At Mountain, N. D.: ELECTRONIC TECH-
NICIAN (two, cryptographic) GS-856-7,
COMMUNICATIONS CLERK (three).

CIVIL EN-

work with the following: AN-VRC-
12; AN-GRC-3-8, 10 & 106; AN-
PRC-6, 8, 10 & 19; AN-TRC-113 &
145; AN-MRC-54 & 69; AACOMS:;
Avionics Radio; Radar; Carrier
Switch Board Telephone; Teletype
and Wire,

If interested submit SF-171 as
soon as possible, no later than
August 31, 1973, to MICOM Civilian
Personnel Division,  ATTN: AM-
SMI-PCER (Mrs. Throneberry.)

Alabamian Heads
Drug Program

(ANF) — Army Major General
Frank B. Clay is the new Deputy
Assistant Secretary of Defense for
Drug and Alcohol Abuse
Programs.

His job is to provide policy
guidance, management control
and coordination for the programs.

General Clay was born in
Auburn, Alabama, and graduated
from the US'Military Academy in
1942,

Bronze with white vinyl roof, gold cloth
interior, power door locks, power wine
dows ond & way power seats, tilt and
telescoping steering wheel, AM-FM stereo
rodio, radial tires. 451 . . 4 4 . 4 e .

Green mist with green vinyl roof, green
leather interior, AM-FM stereo radio, 6
woy seatls, power windows, power door
locks, rear defogger. 429 . . . . . . .

1971 PONTIAC cranoviue

A green 4 door with green vinyl roof,
green cloth interior, electric seats, power
brakes and steering, air, cruise control.
277 .

1971 CHRYSLER 100

2 door, hardtop, bronze with brown vinyl
roof, white vinyl interior, power windows,
power seats, power steering and brakes,
AM-FM radio, cassette tape player and re-
corder.352 . 4 i v b b e e e e

........ D N

Bronze with bronze vinyl interior, power
steering and brakes, air, radio, luggage
rack. 929 .. v e e e e e e

1970 CADILLAC courepeviLLE

1972 CADILLAC courepeviLLE

1972 CHEVELLE concours wacon

THE FINEST IN
PREVIOUSLEY OWNED
AUTOMOBILES CAN
BEFOUNDAT....

STERLING

2695

5495

32795

2895
2695

7 a.
1972 MAZDA rxs .

A 4 door with 4 speed, radial tires, rofary
engine, turquoise with white vinyl interior,
tape deck, and radio. 205 . & » 4 4 o

1973 MAZDA rxswacon

White with black vinyl interior, automatic,
air, radio, radiol fires, rotary engine. 408

1971 MAZDA 1200 couse

Lite and lively yellow with black viny!
interior, 4 speed, ond just over 9,000
miles. 467, . . L s i i e e s e e e

1971 MAZDA 1600

Bive with blue vinyl roof, 4 speed and
whirewali fires. 986. . « v ¢ 4 0 o s

1971 MAZDA rx2

A 4 door sedon with 4 speed, radiol
tires, retary engine, red with black vinyl
interior. 817. R A

1971 MAZDA 1300 wacon

Silver with black vinyl interior, outomatic,
AM-FMrodio,ondoir v v ¢ 4 4 v o »

52995
*3695

1495
*1895
$2295
2395

FINE SELECTION OF °70,°71,°72 PREVIOUSLY OWNED
CADILLACS AND NEW CO. DEMONSTRATORS!

Sterling Cadillac-Mazda

So. Parkway & Drake
883-7160
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MISSILE & MUNITIONS
CENTER & SCHOOL

NAMES IN THE NEWS

Staff Sergeant Jeffery F. Gut-
cher, of the Marine Detachment
at MMCS, was promoted to his
present rank last week. Gutcher
is presently ‘a student in the
HAWK maintenance supervisor
course. A native of Tampa, Fla..
he is a 1966 graduate of King
High School there. He entered
the Marines in Oct. 1967.

Robert W. Schnack received a
promotion to SFC last week.
Currently assigned to Company
B, Schnack works as an EOD
instructor. He is a 1955 graduate
of Humboldt High School in St.
Paul, Minn,, and is active in the
community as Cubmaster of Cub
Pack 234 on the Arsenal.

PFC Robert G. Schaffer, of the
8th ETC, was named honor
graduate in his light air defense
systems electronics course which
graduated last week. A native of
Culver City, Calif., Schaffer grad-
uated from Culver City High

By SP4 Larry Marsh

School in 1970 and received an
Associate in Science degree from
Los Angeles Trade Technical
College in 1972. He entered the
Army last November.

The 8th ETC provided another
honor graduate last week. PFC
Keith R. Filzsimmons earned
that honor in his HAWK missile
and launcher repair course with
a class average of 94.77. Fitz-
simmons hails from Alexandria,
Va., and is a 1970 graduate of
Thomas Jefferson High School in
Fairfax County, Va. He worked
as a telephone installer before
entering the Army last October
and is a member of the Ameri-
can Motorcycle Association,

SP4 John C. Cheek, Co. C, re-
enlisted for six years on Aug.
24. Cheek entered the Army in
November 1971 and completed
basic training at Ft. Jackson, S.C.
in January 1973. He is presently
a student in the Improved HAWK

GUTCHER SCHNACK
missile fire control repair course.
Cheek is a 1969 graduate of La-
nett High School, Lanett, Ala,
and later attended Lagrange Col-
lege.

SSgt Harvey R. Dempsey, US-
MC, an instructor in CW Radar
(HAWK) recently completed a
correspondence course in  Offi-
cer’s Basic Extension Course. The
course took Dempsey two years
to complete. He entered the Ma-
rine Corps in May 1966 and com-
pleted training in California in
August 1966. Dempsey is a 1960
graduate of Wilson High School,
St. Paul, Minn., and later attend-
ed Macalester College there.

PFC Lee J. Harper of the 8th
ETC was honor graduate of the
Combat Missile System Repair
Course which graduated on Au-
gust 27. Harper led his class with
an academic average of 92.64.
The Massachusetts native entered

Z57E5@) SATELLI

REDUCED TO:
ST. NO. P-3209

1973 SATELLITE CUSTOM

4 door sedan

Cloth and vinyl bench seats, torqueflite transmission, 318 CID V-8, tinted
glass, air conditioned, vinyl roof, vinyl side body moulding, whitewall
tires, deluxe wheel covers, power steering, power disc brakes, AM radio.

*3593 :

+
TAX

REDUCED 70:
ST.NO. P-3195

1973 SATELLITE SEBRING PLUS

Silver Frost Metalic finish, 2 door hardtop, bucket seats, automatic trans-
mission. 400 CID engine, tinted glass, air conditioned, vinyl roof, vinyl
body side moulding, white wall tires, power steering, power disc brakes.

*3950:

SCHAFFER FITZSIMMONS

the Army in February 1973 and
completed basic training at Ft.
Dix, N.J., in April. He is a 1970
graduate of Georgetown Senior

HARPER

DEMPSEY

High, Georgetown, Mass., and a
1972 graduate of the East Coast
Aero Technical School.

[ ® Need Auvto Insurance?
® Are You Under 25?
® Are You Under E5?

® Rates Too High?
CALL:

Shields Insurance Co.

No. 1 Traylor Island

534-1664

TE SAL

-

T —

-+
TAX
REDUCED T0:
ST. NO. 3270

1973 SATELLITE CUSTOM

4door station wagon, vinyl bench seats, automatic transmission, 318 CID engine,
finted glass, left remote mirror, air conditioned, air deflector, luggage rack, power
steering, AM radio, vinyl body side moulding, white wall tires, deluxe wheel covers.

$4| 37 + TAX&TAG

ST.NO. C-5081

REDUCED TO

1973 CHRYSLER
NEW YORKER 4 poor seoan

& way power bench seat (vinyl), torqueflite fransmission, 440
Ccio Vy-Bpengine. finted glass, air conditioned, AM radio, vinyl
roof, body side paint stripes, whitewail fires, deluxe wheel
covers, pawer steering, power disc brakes.

4924 ......

Bench seat, cloth and vinyl, manual frunsm{s
198 CID 6 cylinder engine, torsion air ride, electronic ignition
system, front and rear bumper guords, and all Chrysler safety

*2350%......

ST.NO. v-1238

REBUCED TO

1973 VALIANT DUSTER
2DOOR

features,

ion with column

1973 SPRINT
HIGH SIERRA

Automatic transmission, 350 CID V-8, white side wall tires, custom -
appearance, power brakes, power steering, electric windows, air
ftioned 1

custom outside

ges, auxiliary lighting

ST. NO. T-9088
REDUCED TO

c Y
mirror, radio, bucket seats, chrome wheel covers.

s4 I 7907 +TAX & TAG

1973 HONDA HATCHBAC

ALL VINYL INTERIOR HONDA
4 CYLINDER IT'S REAL
4 SPEED ECONOMY
WHITEWALL TIRES

+ TAX & TAG

ALL CHRYSLERS, PLYMOUTHS, VALIANTS, DUSTERS,

536-6641

ON BOB WALLACE AVE. JUST OFF PARKWAY |

SATELLITES & GMC TRUCKS REDUCED FOR QUICK SALE!
YOUR NEW HONDA AUTOMOBILE DEALER  piounsaua

KN

Ly !

“T,CHRYSLER‘;‘

|

| Plymoutf; §




Each State And Every

Think of some significant
event that has happened in the
history of our country and
chances are Dillard A. Broadway
has a. commemorative medallion
that covers it.

Broadway, a Logistics Analyst in
the Directorate for Maintenance,
has a hobby of collecting
medallions and has acquired more
than 400 during the last three
years.

His medallions are cast in
sterling silver or 24 karat gold and
cover such events as Paul Revere’s
Ride, Joh Paul Jones naval vic-
tory, the space flights and other
historical occurrences.

One set of 50 medallions
represents each state in the union
while another set has the picture of
each president and the dates of his

term in office.

Other medallions depict such
events as completion of the
transcontinental railroad, in-
vention of the telephone, Lincoln’s
Gettysburg Address, Lindbergh’s
Transatlantic flight, discovery of
gold in California, the flight of the
‘China Clipper and dozens of others.

Broadway is a member of the
Longines Wittnaver Collector’s
Society, The Franklin Mint Society
and also receives some of his
medallions from the U.S. San-
francisco Mint. He is not obligated
to buy all the medallions sent to
him, but since most of them are
cast as limited editions he may
never get to buy them again if he
fails to purchase them at the time.

According to Broadway, ‘“‘Each
medallion comes with a historical

CHIEF NURSE—Licutenant Colonel Elizabeth Tichenor has
taken over at the Redstone Army Hospital as chief nurse.
She will soon be joined by her husband and son at the Ar-
senal. Her husband, John Tichenor, is a retired Army colonel.
They come here from Valley Forge, Pennsylvania. Earlier as-

signments include tours in Japan

Tichenor.

and Okinawa for LTC

AUTO

HUNTSVILLE, ALA.

1501 JORDAN LANE (North of University)

WHOLESALE

PARTS

PHONE 837-2154

SAVE REAL MONEY . ..

Wholesale Prices To Everyone
On All Auto Parts & Accessories

LARGEST AUTO PARTS STORE
IN HUNTSVILLE

Our Front Counter Is 100 Ft. Long

Complete Stock of Parts
For Most Cars

Monroe Shocks

EXAMPLE OF OUR PRICES:

$8.00 ea.

Monroe Heavy Duty Shocks .. $12.00 ea.
Monroe Max Air Shocks .. $48.00 per pr.
Gabriel Hi-Jackers

$49.95 per pr.

OPEN 6 DAYS—8 AM. to 8 P.M.
Check Our Prices On All Parts!

resume and it is interesting and
educational to learn the
background of these events that
helped build our nation. In addition
to the educational value, these
medallions are beautiful and I plan
to leave them to my children and
grandchildren one of these .days.”

Though Broadway’s big hobby is
collecting medallions, he is also
interested in coins. Somehow he
has never gotten as deeply in-
volved in coin collecting as he has
in the medallions.

Several of his prized possessions
are a sterling silver plate with a
gold inlay of the figure of Jesus
Christ and 'a commemorative
sterling silver plate of President
Nixon’s inauguration.

Broadway’s wife enjoys his
hobby too even though she thinks it
is expensive, however he looks on it
as an investment. He explained it
this way: “The company 1 get
these medallions from will buy
back an entire collection or set for

the purchase price if I decidg to get .

rid of them. Since some of these
medallions are limited issue
someday they will be worth a lot
more than the original cost. Either
way I can’t lose,” he concluded.

~ (FORMERLY BUDD'S)
=== ——  HOLIDAY PLAZA S
& Complete Mens =y
i and |
: Students Apparel
£l HOLIDAY
a8 PLAZA
4
(33“}\0‘ Drake Men s
Famous
7aN BI’(III(I
6.

SPECIALIZING IN

DISCOUNT
MENSWEAR
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IV!EDALLIONS EVERYWHERE — Dillard Broadway, displays some of
his more than. 400 historical commemorative medallions. Broadway
collects medallions that depict the historical events in this country since
1776.

3.

3. Bankrupt Stocks

1. Factory Overruns
2. Factory Closeouts

SPECIALIZING [N; =) |

4. FIRST QUALITY
5. Nationally Adv. Brands
6. Latest Styles

BankAMERiCARD

"OPENTIL 9 P.M.
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High Standards Will
Be Great Aid To Army

SFC Minnie I. Wemett, WAC,
Operations NCO in the Career
Development Division, MMCS,
will retire on August 31 with
over 24 years’ service. Sergeant
"Wemett entered the service in
March, 1949, and completed basic
training at Fort Lee, Va., in May,
1949.

During her nearly 25 years of

SFC WEMETT

service, she has served in Ger-
many, France, England, Austria
and Japan, and several stateside
units. Her assignments have in-
cluded platoon sergeant, recrea-
tion NCO, crypto operator, enlist-
ed aide to the commanding gene-
ral of the 7th Engineer Brigade
(combat) and an instructor.

In reflecting on her past serv-
ice and the opportunities now
available in the modern Army,
Sergeant Wemett said, “The pre-
sent high standards of enlistment
in the WACs should be maintain-
ed in order to atfract the ype of
women the Army needs as these
present high standards will bene-
fit the Army.”

She further stated, “One of
the benefits of women joining
the Army now is the types of
-training offered that were not
available when I first joined.”
She noted that many of these new
fields were once open only to
men. She said, “The educational
opportunities alone would be an
incentive for women to join the
service.”

Sergeant Wemett said there
was still discrimination in the
service between men and women
and that the women in the serv-

ice were not afforded equality .

and were discriminated against
in both promotions and job as-
signments. She cited several per-
sonal experiences where men
were given the choicest assign-
ments and while often less qual-
ified than women in the same job
were promoted ahead of the wo-
men only because _they were
‘married and needed the money.
She found this to be especially
true in overseas assignments.
The housing she noted was al-
so better for men. She went on
to say that there had been in-
stances where the buildings had

been condemned for the men and .

they moved WACs into these
same buildings without making
improvements. In many cases the
WACs spent their own money to
fix up the interior to make them
more comfortable. Also, the wo-
men would go to the various
paint stores and ask for samples
so that both thé exterior and in-
terior could be painted. “Many
times 1 have personally painted
the outside of barracks,” she
added.

B

Any Situation

Wemett said she liked the new
WAC uniform znd that it should
have come out 25 years ago. How-
ever, she preferred the old TWs
and khakis as they were easier
to maintain and the material was
better and kept a crease.

On the subject of phasing out
the WACs as a separated Corps,
she said, “It would be a good idea
because the women should be an
integral part of the total overall
Army.”

SFC Wemett has taken advant-
age of the many educational op-
portunities available in the Army
and has attended universities in
Japan, the University of Heidel-
berg, Germany, George Washing-
ton University in D.C., and the
Western University in  Spring-
field, Mass.

Her retirement plans call for
acquiring a degree, traveling, and
later opening a book store in
either Tennessee or Massachu-
setts. For the time being she
plans o remain in the Huntsville
area.

Two Hospitalized
~As Air Line Fails

Two men were hurt Wednesday
when a regulator dome on a valve
in an air line failed under pressure.

The accident happened on a test
range in the southern part of the
Arsenal while the men working on
the valve.

William Ovis Hayes, 50, an
engineering technician in the
Physical Sciences Directorate,
was struck in the hip by metal
fragments.

Ona R. Lyman of the Army
Ballistics Research Lab, Aberdeen
Proving Ground, on temporary
agsignment here, was struck in the
left wrist and hand by metal
fragments.

Both were taken to the Army
Hospital for emergency treatment
and later transferred to Huntsville
Hospital.

Ballet Sign Up Saturday

Registration for the Redstone
Ballet School sponsored by the
NCO Wives Club will be held in
the Activities Building, on Satur-
day morning from nine until
noon.

Classes will include beginners,
intermediates and advanced.

SPELL-BOUND...?

60x12 SPRIENTA
.2 bedroom
WAS $5,498
- Melting

L

Price . . . 34,295

- 60x12 MADISON
2 bedreem, 1-3/4 baths
WAS $5,875
‘' De-lced

60x12 HILLCREST

WAS $5,350
De-Frosted

58x12 BAINBRIDGE
2 bedrooms .

WAS $4,475
Thaw

* 65%12 PYRAMID
2 bedroems, sunken tub

WAS §7,275
Melted

Courteous Salesmen
© Ray Cole
© Al Bermender
" ® Gordon House
@ Lonnie Reynolds
" @ Shelby Cole

Price . .. *4,915

g ey riiie]

_ 3 bedrooms, 1% baths -

Price . . . '4,750 ‘
A g o Mt gt

Price . . . *3,675
Iy g o g S st

Price . . . *6,485

—Shelby Col

MOBILE HOME SALES
LOT NO. 1: 3501 So. Parkway

PHONE 881-2061

]

/A

o« o o o s o Nebility Homes
« o s & o o Horton Gil Co.
» o o » Ben’s Trading Post

Ben's Trading Post

Advanced Plas!
« « Hemilton Natienal Bank
o Slim Lay
e o o » o TroinerEnterprize
Josh Cole

i

ek fede

- .veiA
[ ey o Ly




WANT ADS

WANT AD RATES—$2.50 minimum per weekly insertion, covering first 25 words.
5 cents per word for all over 25 words. Cash with copy, except where open account
basis is previously established. 25¢ service charge added for credit. Mail copy with
payment to Mrs. Vergie Robinson, P. O. Box 346, 905 Hillview Drive, Huntsville.
Deadline is Friday noon, before Wednesday publication,

2, CARS

1972 JEEP COMMANDO Station Wagon,
well equipped for on and off road tra-
vel, very good condition, $2950. Call
539-5916.

-

3. Miscellaneous

RENT A NEW TV WITH OPTION TO BUY
Rent applies to purchase.
16" B&W ZENITH ...
16" COLOR ZENITH
19 COLOR ZENITH
PORTABLE STEREO

BROWN & RODEN TV
{Across from Traylor Istand) 534-3519Tf
C

MASSAGES—Steam and  Shower  Baths,
Thermophore. Heat Pak  experienced
graduate female massseus. Phone 539-
5511, tfc

INTERNATIONAL HEALTH CLUB Massages,
Steam Baths, Assistant Trainee — Lisa.
Call 536-9204. TFC

Need Insurance

on a Recreational

Vehicle?
TO SAVE, CALL:

SHIELDS
INSURANCE

PHONE 534-1664

TV Rentals

RCA LATE MODELS—
UHF-VHF
$1.00 a Day—%5.00 a
Week—$13.50 a Month

BANNER TV AND
APPLIANCE CO., INC.

501 NW Memorial Pkwy.
3 Blocks South of The Mall
SALES & SERVICE
PHONE 539-3411

@ RCA, WHIRLPOOL APPLIANCES

@ RCA VICTOR TV
ee—

REGISTER NOW for Private Learners Bridge
Club, staring soon. learn by playing.
Instructor studied under Mr. Goren, has
13 years teaching experience. Call now
for further information 881-0672. 95.C

FREE [INTRODUCTION to square dancing
for adults. Sept. 7, 8:00 p.m. at St. Tho-
mas Church, Bob Wallace Avenuve. For
information call Bill Adkins, 881-8925.

BY SITTER NEEDED on° Arsenal. Two
children ages two and three. Prefer in
my home. Hours 7:20 to 3:30. $25.00
per week. Must be over 30 and experi-
enced with ¢hildren. They ned lots of
love. If you can provide it while | am
working, phone 539-0716 or, after 4:00,
837-4553,

Firm Wins High Honor

The Department of the Army has
awarded a Certificate of Ap-
preciation for Patriotic Civilian
Service to Black and Veateh,
Consulting Engineers of Kansas
City, Missouri.

Colonel Lochlin W. Caffey,
Division Engineer Huntsville
Division, US Army Corps of
Engineers made the presen-
tation on behalf of the Chief of
Engineers to Harry Callahan,

" SHARP'S
BARBER SHOP

Holiday Plaza Shopping
Center
Corner Bob Wallace &
Patton Rd.
Open 6 Days a Week
9 AM. to 6 PM.

@rdays 8 a.m. to 5:30

RODEN’S
FLOWERS

303 JORDAN LANE
(Across From Krystal)

Flowers For All Occasions

See Our Beautiful Driftwood
and Artificial Arrangements.

Phone 837-1641
‘ Nights 539-4526

:

ALLEN C. METZGER

INSURANCE
VARIABLE

INVESTMENT
(By Appointment)
539-6849

e —————

AATSCO Transmissions

610 PRATT AVENUE, N.W.

New Owner — New Manager:
Bill Calvert

The place where you can get a break on your
Transmission Troubles. We treat you like we
would like to be treated ourselves.

We don’t make a little job a big job.

COME IN . . .
Let Us Check Your Transmission Fluid

PHONE 539-5194
4

TYPEWRITERS

2000 assorted typewriters
(entire contents of- the
House of Typewriters)
ordered sold by stock-
holders. Example: Man--
uals $35, IBM's $100,

Royal Electric $75, Brand

new Royal, still in. box
$40, Brand new All Elec-
tric, still in box $90
(2000 Bargains!) Open
9 am.-6 pm. 6 days a
week. For more informa-

tion call 881-5510.

Training Course

A 15 week no-tuition course in
Protective Construction will
convene at the University of
Alabama in Huntsville on Tuesday,
September 11.

B. R. Manning, of the Auburn
University Engineering Extension
Service, will be the principal in-
structor for the once a week class
which concerns itself with the
effect on structures of over-
pressures caused by the high winds
of natural
nuclear detonations.

Shock loadings, dynamic load
response as well as stress limit
design in steel and concrete will be
emphasized.

Engineer-Architects are en-
couraged to enroll by calling the
Civil Defense Office, 536-9611,

Project Manager for Black and
Veatch at a luncheon held at the
Officers Open Mess.

The firm was lauded for out-
standing service to the Depart-
ment of the Army in connection
with he military construction
program from June 1968 to April
1973.
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POST THEATRE

TONIGHT
“The Creeping Flesh” (PG)

THURSDAY-FRIDAY
“Wattstax” (R)

INCREASED ADMISSION: adults

75¢, children 35¢

FRIDAY, (Late Show)
“Going Home” (PG)

SATURDAY
‘“Chato’s Land”’ (PG)

SUNDAY-MONDAY
‘“The Poseidon Adventure” (PG)

INCREASED ADMISSION: adults
75c, children 35¢

TUESDAY
“Little Cigars” (PG)

Two shows nightly at 6:00 and 8:30
p.m. .

Sunday matinee at 2:30 p.m.

-WANTED-

USED CARS
We Pay Top Prices for All

Makes and Models . . .
Phone 837-4101 — 837-4595

r

termining sale.

Mrs. Odell Posey,
433-1482

433-3532

O

guaranteed by Agents,

Special Commissioner

Womack and Mason, Attorneys

- X AUCTION -

SATURDAY, SEPT. 1 AT 10:00 A.M.

APPROXIMATELY

281 ACRES

Mrs. Eathel Barnes and known as the Mack Barnes Farm
To be sold on the premises located approx. 12 miles West of
Fayetteville, 3 miles East of Delrose, 15 miles East of Ard-
more, 26 miles NW of Huntsville.

WATCH FOR AUCTION SIGNS

TRACT 1--Containing approx. 185 acres consisting of tracts 1, 2, and 3 of Court
Decree with approx. 100 acres open and scattering timber and the bal-
ance in wooded grasslots. This tract is improved with 4 room frame
house, surrounded by beautiful trees, good livestock barn, tobacco
barn, other small barns and outbuildings. Watered by excellent spring
at house and several other springs to provide adequate water supply
for livestock, some marketable timber. The open land presently is grow-
ing'good grass and is copable of producing lots of pasture and much
more pasture could be developed by clearing and seeding additional
areas. Mostly fenced for cottle. This tract has R.O.W. across the fol-
lowing described Tract 2 to access it to the hard surface road..

TRACT 2—Containing approx. 96 acres fronting the Fayetteville to Delrose Rd.
Improved with good tobacco barn, stock barn and..fenced for cattle.
Abundantly watered for livestock and mostly sown to pastures ‘with
some timber, Ideal building site for the erection of your home on this
Tract. This is-a well balanced small unit, capable of carrying a number
of cattle with enough level land to produce feed.

Tobacco allotment on entire tract to be pro-rated in the event it is sold separately.

TRACTS 1 and 2 to be offered separately then as one unit with the highest price de-

Several items of personal properties to be sold including some old furniture
and dinner bell. Also horse drawn tools and an old model Chevrolet car.
Either of these Tracts are of good soil type that have been very productive but need

to be.cleaned and resown. Separately or as an entire, it would be an excellent

livestock unit, mostly rolling to hill with level Jand for hay and tobacco. With live-
stock prices ot their present level Real Estate is an excellent investment. Inspect prior

to date of sale and be present to buy.
Sole to be held RAIN OR SHINE,

Terms: Personal Properties cash. Real Estate—10% date of sale, balance upon
confirmation of sale;

Agents will assist in financing if purchasers desire..
Possession—to be announced date of sale.

For Further Information contact:
Mr. Raymond Smith, Conservator

. Tennessee Auctioneer Lic. No. 52
Information contained in this advertisement is derived from sources believed to be correct but not

AUCTIONS

REALTY CO.

Fauetteville, Tenn.

433-3505
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The ¢4's are closing in...so we're

CLOSING-OUT

at Stockton Buick /Opel

What a selection! What fantastic low prices on an unbeatable inventory of beautiful new Buicks and Opels! Colse-
out prices on every new car in stock. Not in September. But right NOW! You'll NEVER find better buys than
these. So don’t wait. Hurry to Stockton Buick/Opel’s super Close-out Sale now!

J Fully Equipped With Factory Air L

Century 4 Dr. Sedan

Ths becu" 1 4 door sedon is equipped with 350
. V8, -AM radio, white wn[l tires, factory air,

V8, AM cdo

e, proe Simed glass, door quords. Deluxs wheel corers, body

side mouldings, door mouldings, and many other ex-
tras.

3,973

Apollo 2 Dr. Coupe
uicks smoll cor with big perforn
comes equipped wit M i

Stock No. 734

Stock No. 763 '\ (
r) *73 2 DOOR SPORT COUPE ] 1 73 Fully Equipped
Opel Manta Century Wagon

Ths roomy 4 door—3 seat wogen comes
50

This sporty little co mmeseq uivped with power fro fdc
brakes, rack and pini ring, o heavy duty cooling sy:
tem, vinyl upholstery,

carpeting, whe kcoes1vu
glass and reclining bu chet seos.

e & oY 803

Stock No. 757

THE LUXURIOUS

€3 Electra 225

This beautiful car has all the extras including a 455 cu.
in V8 with a 4 barrel carburetor, Turbo-Hydra-matic, AM/
FM radio with rear speaker, white wall tires, firm ride and
handelmg suspension, tinted glass, bumper protection strip,
factory air, power front disc brakes, power steering and
many more extras,

Stockton Buick /Opel

UNIVERSITY DRIVE — PHONE 539.9651
OPEN TIL 9 PM MON-.FRI. & SAT. TIL 7 PM




