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OPINION 
VETERANS PREFERENCE? VETERANS PREFERENCE! 

By JOANNE BLOOM 
Few people could argue with the original 

intent and purpose of the Veterans 
Preference Act of 1944, to recognize and 
partially reward returning World War II 
veterans who had. given up jobs and 
educational opportunities in order to serve 
their country. In 1976 veterans preference 
was eliminated, except for disabled vets, 
for those entering the military after October 
14, 1976. 

Preference was meant to aid in read
justing to civilian life and employment. 
However, as it now exists, veterans 
preference long outlasts this readjustment 
period; a veteran retains hiring and 
retention preference for as long as he lives. 
Further, there is no distinction made bet
ween the vet who served during wartime 
and those who served during times of peace, 
nor between those who have seen combat 
and those who have not. 

We should also remember some facts 
about the non-veteran. First, some tried Ito 
enlist, but couldn't meet physical or mental 
requirements; many women were rejected 
because of more severe eligibility criterila 
such as age, education, parental consent, 
and most services required higher passing 
grades on examinations; in addition, few 
MOS's were open and, except for nurses, 
women were not in high demand. Second, 
other non-vets were exempted because their 
occupational or educational specialties 
were deemed essential to the country at the 
time. 

'"We have all heard of the nOll
veteran who received a perfect score 
on a Civil Service entrance exam; yet 
after preference points were added 
to scores of veterans, the non-vet is 
so far down on the list he or she wUI 
never be reachedfor referral. ' 

The proposed reform does not repeal 
veterans preference. Rather, it is placed in 
proper perspective. There would be no 
changes to the benefits for disablled 
veterans. In hiring, there would still be 
extra preference points added to test scores 
if the vet applies for federal employment 
within three years after retirement or five 
years after discharge, and eliminated for 
non-disabled military retirees field rank or 
above. Retention rights would be limited to 
three years from time of employment; 
thereafter, five years would be added to 
length of service. 

These changes would be advantageous 
not only to non-veterans, but also to recent 
vets who currently must compete with a 
large pool of long-time veterans and 
military retirees. 

We have all heard of the non-veteran who 
received a perfect score on a Civil Service 
entrance exam; yet after preference points 
were added to scores of veterans, the nOln
vet is so far down on the list he or she will 
never be reached for referral. And we have 
all seen, or experienced, the veteran with 
five years of federal service displacing the 
non-vet with twenty-five years service 
during a RIF. These are the extremes, yet 
they happen frequently. The proposed 
reform would remove some of these drastic 
effects yet retain a certain amount of 
preferential treatment for veterans more in 
line with the intent of the original 
legislation. 

Hollis Bridges is Commander, 1st 
District, Department of Alabama Disabled 
American Veterans. Joanne Bloom is 
National Board Member of the Federally 
Employed Women, Atlanta Region. 
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By HOLLIS BRIDGES 
The Veterans Preference Act is based on 

the premise that veterans should be justly 
compensated for service to the U.S., an 
ideal of patriotism held since the War of 
Independence. It is an essential ingredient 
in the return to a normal state of affairs. 

The ever-changing assault on veterans 
preference is scattered with catchy 
statements that are less than full truth. 
Among the inferences are: that disabled 
and Viet Nam era veterans will not be af
fected by the Administration's proposed 
changes, that WW II and Korean War 
veterans don't need preference, that private 
sector jobs will adequately care for 
veterans. The facts are: 

'"The ever-changing assault on 
veterans preference is scattered with 
catchy statements that are less than 
full truth. ' 

(1) Our most recent war sent two-and-a
half million Americans to direct in
volvement. The day President Carter's bill 
is signed over half of those eligible for 
veterans preference will lose it - those 
discharged b.efore Oct. 1, 1970. 

(2) The Administration proposes to ex
pand from three to seven the number of top 
candidates Federal managers can choose 
from in filling vacancies, making it 
disgracefully easy to avoid hiring disabled 
veterans and seriously eroding their job 
rights. 

(3) The Administra~ion bill would repeal 
a section of the Act that grants compensabl) 
disabled veterans preference in reem
ployment in Federal jobs. 

(4) In recent years, according to CSC 
statistics, preference eligible veterans 
topped 75 per cent of civil service registers, 
while 30 per cent of new hires were 
veterans. 

(5) WW II and Korean veterans by simple 
arithmetic still need preference since they 
are not yet ready to cease work, and to 
eliminate it would be a breach of em
ployment promise. WW II ended in 1946; 
Korean hostilities were declared over in 
1955. 

(6) The unemployment rate of Viet Nam 
era veterans, age 20 to 24, is 118,000 or 16.1 
per cent. Over 16 per cent are minoritie.s. 

(7) Veterans preference is not respon
sible for discrimination against women. 
Affirmative action requires the esc and 
Federal managers to place, train and 
promote Federal employees. 

(8) The Administration's job programs 
for veterans are not working in the private 
sector. HIRE is a program conceived to find 
jobs for disabled and Viet Nam era 
veterans. In the first nine months only 337 
disabled veterans were placed in private 
sector jobs. The U.S. has two-and-one-half 
million disabled veterans. DVOP, Disabled 
Veterans Outreach Program, has failed. 
CETA, the Comprehensive Employment 
and Training Act of 1977, established a goal 
of 35 per cent veteran enrollment in CET A 
public service jobs. In the first quarter of 
1978, veterans accounted for only 16.9 per 
cent of those hired for CETA jobs. 

During President Carter's campaign he 
promised a "square deal for those who gave 
a great deal." This sound philosophy has 
guided the Federal Government for 200 
years. 
(Editor's note: This article has been 

edited to conform to space requirements.) 
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Has anyone out there been listening? 
In this week to observe the status and 

progress of women who work for the United 
States of America, it is possible to listen to 
some of them and conclude that time - for 
them - has begun to run backward. 

This is "progress" as they see it today: 
The debate over ending veterans' 

preference drones on in Congress and 
chance of reform looks worse every day. 

characterize themselves perhaps give the 
best indication of that mood: realistic, 
confident, less willing to suffer in silence. 

Hear, for example, in the occasional flash 
of anger, the new militant mood of the 
federal female: 

One explains the instant authority men 
confer automatically on other men and 
withhold from women, saying: "It's not 

INot as 'ast as the optimists hoped, much 'aster than 

the pessimists thought possible, things are changing.' 

- ERA is in trouble, even if the Senate 
decides to extend the deadline for the 
amendment's adoption. 

- The Civil Service Commission's con
troversial preferential hiring plan for 
women and minorities is missing in action 
and may be dead. 

- Closer to home, the GS-13 level is a wall 
at Redstone Arsenal that women are still 
trying to scale. 

- Management and scientific and 
engineering jobs remain bastions of the 
WMC (that's White Male Club), 

- Many aging female workers bitterly 
expect the good things they once hoped for 
to go instead to the younger, better 
educated women entering the work force. 

- All of this is said in a Things Every 
Woman Knows tone of voice. If they sound 
weary - and many do - it's because the 
things they are being asked to discuss are 
taking them over the same ground, plowing 
the same furrows they've walked in for 
years. 

Yet, when they look around them, 
everything has changed. 

The awareness of that change accounts 
for what one calls the new mood of federally 
employed women. The words they use to 

'--' 

enough that we have the qualifications and 
finally have the jobs. Not nearly enough. 
Every time I go into a meeting, I've got to 
prove again to all the men that I can add two 
and two and sometimes get four." 

Another, pushed for opinion on the contest 
to name a "Ms AUSA" says: "It made me 
want to cry. My God, hasn't anyone been 
listening for the last ten years?" 

Ten years have toughened and discplined 
them. They all know now and have for some 
time that Uncle Sam has no magic wand 
that waves in their behalf. The eventual 
success of their cause, they'll tell you, 
depends not on special emphasis programs, 
goals and timetables, although all of that is 
important and must be continued. Even
tually, it comes down to what they do for 
themselves. Women, they are firmly con
vinced,' are their own best friends. 

They listen with educated ears now, 
believing the time for talking is long past. 
And they watch the numbers. 

Those statistics on employment kept by 
the EEO staff and the civilian personnel 
people are numbers of great interest to 
women. 

Is the charge slowing? 

Watching the numbers, women can see 
they have moved into the professional fields 
on a wide front, that they have moved up in 
grade, but they are still waiting for the 
numbers to show them some real gains at 
high levels. 

The next "signal" of real advance for the 
cause, many women say, will be one truly 
high placed woman ... a project manager, 
deputy project manager, director, a GS-15 
scientist or engineer. When that day comes, 
they'll hold their breaths collectively until 
they're sure that the chosen one is going to 
make it. 

Ask them what they're afraid of these 
days and they no longer say the boss. Even 
more than men, the recurring bad dream of 
a RIF haunts women because they know 
that manning the lifeboats means just that, 
the seats are reserved for veterans. 

So how do they feel this week? 

If not happy, not sad either. "En
couraged" is a word they use often. 

The biggest change they see is in attitude. 
Most talk of a tremendous shift in attitude 
among men and women, on and off the job, 
the signs evident everywhere in society. Not 
as fast as the optimists hoped, much faster 
than the pessimists thought possible, things 
are changing. 

The awakening among women has been 
matched by a willingness, particularly 
among younger males in the work force, to 
accept them as equals, co-workers who 
happen to be female. 

And that, the women say, is what the 
whole business is all about. 

Women's week 
stresses action 

By ARLETA MARTIN 
Federal Women's Program Coordinator 

"Federal Women's Week is an activity 
used by Army and other government 
agencies to provide emphasis to the Federal 
Women's Program (FWP) - a special 
emphasis area within the total Equal 
Employment Opportunity (EEO) Program 
designed to translate public policy into 
action. 

"Although women have been in public 
service since before the Constitution, and 
even with the Civil Service Act of 1883 and 
the Equal Pay Act of 1923, other actions 
have been required to move toward equal 
opportunity for women in government 
service. 

"For more than 30 years, government 
agencies were permitted to fill vacancies 
with men or women at their discretion. The 
1870 law that had been interpreted to permit 
this was repealed in 1965. After this, sex as 
prohibited form of discrimination was in
cluded in the Executive Order prohibiting 
discrimination in federal employment. This 
was followed with the EEO Act of 1972, wh
ich for the first time brought federal em
ployees and agencies under the Civil Rights 
AC,t of 1964 and provided a statutory base for 
the Federal Women's Program." 
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What is your opinion of men in the military? 

Sp4 Cathy Holmes, Co. A-"There 
wouldn't be an Army without the 
men. They are needed for a lot of 
jobs in the Army. 1 mean, there 
are a lot of things that couldn't be 
done if we didn't have men, like in 
combat. Where would we be 
without them?" 

1st Lt. Janice Spruill, 6th S.C.-"I 
love them. Being a woman, 1 can 
say that and get away with it. For 
any job and any position there is a 
definite need for men, their 
opinions. their support and their 
leadership and of course there are 
the same needs for women. This 
exchange of ideas between us is 
essential, especially in the Army 
which has been integrated for 36 
years." 

Pvt. Lori Gale, 6th S.C.-"You 
can't hold an intelligent cover
sation with some of them, but 
most of them seem to be making it 
through the training and doing 
their work pretty well." 

SpS Ruth Smith, MIRCOM-"I 
think most of them are doing a 
good job. 1 like working with male 
soldiers better than with women. 1 
don't plan on fighting any wars. 
The men will never be replaced." 
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PFC Rachael Cook, Marines-
"The male Marines are more 
courteous than men in any other 
branch of service. 1 was told that 
they would be prejudiced against 
women, but 1 haven't found that to 
be true. They are very protective 
of both their families and fellow 
Marines - men or women. Being 
a Leo, 1 enjoy that." 
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PFC Hyacinth Simon, Co. A
"The majority of them are not 
really gentlemen. 1 don't think 
they'll ever be replaced, but 
women can do at least half their 
jobs anyway." 

Sp4 Virginia Haile, MIRCOM
"From the beginning the military 
was all men. They just recently 
let women in, But the guys don't 
discriminate - 1 get to lift boxes 
and stuff too." 
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Paulette sought challenge, found it 
By RAY ROWDEN 

When Specialist 4 Paulette S. 
Charlesworth joined the Army in March, 
1977 she decided to select a challenging job. 
"I wanted something I knew nothing about. 
.. something interesting." From the list of 
available specialties she selected one that 
fits the bill perfectly - she is now an am
munition storage specialist. 

A member of Company A, Missile and 
Munitions Center and School, she works 
with a team of soldiers and civilians who 
are writing the Soldier's Manuals and Skill 
Qualification Tests for 1- n.r career field. 

"This job mainly jr .olves researching 
and writing. We're trying to make sure that 
both the Soldier's Manuals and the SQTs 
cover the tasks that people really do in the 
field. I've learned a lot about my field, but I 
don't consider myself a writer, and it's 
difficult. " 

Although she has less than a year's ex
perience as an ammunition storage 

specialist, she enjoyed the work. "I worked 
at a small arms ASP (ammunition supply 
point) at Ft. Campbell. I was responsible 
for stock accounting ... what was issued to 
whom, what we had on hand, and so on." 

Her assignment to Redstone Arsenal in 
May followed a March wedding in her 
hometown of San Diego, Calif. She was 
married to Specialist 5 Floyd Charlesworth, 
currently an Instructor with the HAWK 
Division of MMCS. 

"We were both in the 6th Student Com
pany when we met. When we finished school 
he was stationed here and I went to Ft. 
Campbell. It took about a month and a half 
to get our request for joint domicile ap
proved. That may be fast work for the 
Army, but it sure seemed like a long time to 
us." 

It is the Army's policy to station soldier
couples together whenever possible 
although regulations stress that "The needs 

of the Army" are the first considerations in 
assigning soldiers. 

Charlesworth added, "We recently ap
plied for joint domicile again because Floyd 
has orders for Germany. There's an am
munition company where he's being 
assigned, so we think it will be approved." 

Concerning women in the Army, she feels 
"As far as careers are concerned, women 

SP4 CHARLESWORTH 
are just like men. There are some who will 
dedicate themselves to making it and some 
who won't." She observed, "I think the 
reason there are so few women in higher 
ranks now is because there were so few in 
the Army until recently." 

Charlesworth is not planning to make a 
career in the Army. "I'm going to get out 
when my three years are up. We want to 
have children, and I think it's important to 
spend their early years with them. The only 
way I can reconcile being a good wife and 
mother is to stop beipg a soldier." 

During her enlistment, Charlesworth has 
had both good and bad experiences. She 
said, "It depends upon the people you come 
in contact with. I had a CO and first 
sergeant who thought all women should be 
at home - i they had no place in the Army. 
They could really make life difficult. But 
I've also had COs and first sergeants who 
felt that if a woman could do the job there 
was no reason she should be treated any 
differently than a man." 

With a thoughtful frown, she summed up 
her philosophy on the matter this way. 
"Abilities ... that's what matters most." 
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Redstone women's groups: something for everyone 
By KATHY HOUSE 

Women's organizations at Redstone offer 
something for every woman, whether she's 
interested in supporting the women's 
movement, receiving additional training, 
working for charity or just having a good 
time. 

Some of these organizations are described 
below. 

FEDERALLY EMPLOYED WOMEN 
INC. (FEW): FEW wants to see mor~ 
women in government jobs, to help them 
advance when they enter government 
service, and to help those who have been 
discriminated against. To do so FEW 
publicizes the Federal Women's P~ogram 
(FWP) and the Equal Employment Op
portunity (EEO) program. FEW makes 
recommendations to both groups. It 
analyzes proposed legislation designed to 
eliminate discrimination against employed 
women and decides which to endorse. It also 
maintains a record of Congressional action 
on endorsed legislation. FEW also informs 
~embers of. o~portunities for training to 
Improve theIr Job potential. 

NATIONAL ORGANIZATION OF 
WOMEN (NOW): Like FEW, NOW works 
with the FWP. But NOW doesn't focus on 
employment issues in particular. Instead, 
NOW presents programs and holds study 
groups on all sorts of subjects of interest to 
women. Topics include the ERA, 
reproductive rights, rape, assertiveness 
training, and age-sex discrimination. NOW 
also seeks to influence legislation, par
ticularly emphasizing passage of the ERA. 

THE OFFICERS' WIVES' CLUB: The 
Officers' Wives' will have some traditional 
events this year, including the Charity Ball 
and the Food Fair, but there will also be 
some new functions, such disco dancing and 
salad luncheons. Besides activities such as 
golf, tennis, and' bridge, there will be 
courses in handicrafts, slimnastics,' 
calligraphy, and flower arranging - lots of 
new things. There will also be one-day 
courses for women too busy to attend longer 
courses. All profits go to charities. Last 
year the Officers' Wives gave more than 

$2,0~0 to pay for scholarships, hospital 
eqmpment and other charities. Any wife of 
an officer can join if her husband belongs to 
the Officers' CI ub. 

THE NCO WIVES' CLUB: The NCO 
~ives are low on active duty membership 
nght now and hope to recruit more mem
bers. They do volunteer work, helping 
needy families and working for the Chapel 
at Christmas time. They have a Tuesday 
night bingo game, and also raise money 
from raffles or sales. Like the Officers' 
Wives' profits, all NCO Wives' profits go to 
charities. 

CHAPEL GROUPS: The Ladies' Fidelity, 
a Catholic group, meets at the chapel on the 
first Friday of each month for a mass,. 
followed by a social and planning session. 
The women do all sorts of volunteer work 
for the Chapel, mostly helping with the 
childrens' programs. There is also a weekly 
ecumenical Bible study on Wednesday 
mornings at 9:30 in the Chapel. 

TOASTMISTRESS: The Toastmistress 
Club is actually a training organization, 
approved by the Civilian Personnel Office, 
that meets like a club. Its goals are to help 

APPRECIATES AWARD - BG Patrick 
Roddy, MIRCOM Deputy Commander 
admires the Distinguished Service award 
he received recently from the North 
Alabama chapter of Federally Employed 
Women. The award is based on his out-

women learn communication skills, self
development, leadership, organizational 
ability and club procedures. Members 
make presentations, give impromptu 
speeches and participate in educational 
programs. There are 12-30 people per club 
and two are organized at Redstone now. 
Toastmistress started as the feminine 
counterpart to Toastmaster's, but since 
both have been accepted as government 
training' programs, both must admit 
members of either sex. Dues are $25 and 
pay for materials from the International 
Toastmaster's Organization. 

WOMEN IN ACTION: Women in Action is 
a group formed to encourage women to join 
the Association of the United States Army 
(AUSA), and to provide AUSA activities 
designed primarily for women. The group 
was begun at our local AUSA chapter in 
September 1977, and has received national 
attention in ARMY. Women in Action holds 
luncheons featuring speakers of interest to 
women. This year it has also sponsored a 
poster contest for local public schools and 
held a fashion show at the Officers Club. 

standing contributions made in support of 
women in federal government. With him 
are,. left, Barbara Hunkapillar, new 
preSident of the organization, and Joanne 
Bloom, who served as president the past 
year. 
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Mixing propellants: complicated, dangerous 
By DOMINIC AMATORE 

"This is not the type of job many people 
would go looking for. It is hazardous." 

That's how Marjorie Cucksee described 
her job as a research chemist working with 
solid rocket propellants in MIRADCOM's 
Propulsion Directorate. 

"I've been here fifteen years, and we've 
had accidents. Luckily I haven't had one, 
but we've had men suffer loss of hearing, 
broken bones and severe burns from ex
plosions," said Cucksee. 

"It's unusual to be a woman professional 
in this field," she continued. "Some places 
think it's terrible to allow women to mix 
propellants. They think it's too dangerous. 

"One man from another government 
agency said to me that he'd never let a 
woman mix propellants because of the 
danger. 'Why not?' I asked him. 'Do you 
think a woman's life is more sacred than a 
man's?' 

"If a woman has the capabilities to do a 
job, she should be allowed to do it," said 
Cucksee. 

"Some men say that women are unstable 
and thus not fitted for certain stress jobs," 
she added. "That's just so much bunk. 
From what I've seen, most women do what 
has to be done." 

Asked how she has reacted to explosions 
that have injured fellow workers, Cucksee 
replied that "My first reaction was to get 
down to the accident area to see who was 
hurt and whether they needed help. I've 
never let the dangerous nature of the job 
hinder my work." 

Cucksee said that she has no problems 
working almost exclusively with males. "I 
haven't met a lot of discrimination here, 
fortunately. Most of the men, government 
and contractor, I have a very good working 
relationship with. I've met some very nice 
people." 

But, she added, even though the men she 
works with don't discriminate against 
women, the civil service system does. 

"The asinine veterans preference bill 
discriminates against women in cutbacks," 
said Cucksee. "A vet with three years 
service, even if he's incompetent, can bump 
an outstanding person with many years of 
service. Sure they should be given credit for 
their service, but not to the extent that it 
violates the right of others to work." 

Cucksee cites veterans preference and 
cutbacks in research and development as 
reasons for a dearth of women scientists at 
Redstone. 

"Women scientists are a definite minority 
here, more so than in other professional 
fields," she said. "Qualified women 
scientists can find more jobs with greater 
potential elsewhere. There are less 
openings and a poorer chance of ad
vancement with the government. 

"Right now government cannot compete 
with industry to get men or women scien
tists. For example, most chemists here are 
in their late 40's to early 60's. The govern
ment can't build a technical force for the 
future. They can't get tfie people or keep 
them." . 

These obstacles have not prevented 
Cucksee from having a successful research 
career here, however. 

"I do basic development-research work," 
she said. "More and more we're doing 
support work for project offices, helping to 
solve technical problems. People will bring 
us a cracked motor and ask, 'What hc;lP
pened? How can we prevent it from hap
pening again?' Or they'll come to us with a 
new missile concept requiring a certain 
performance, and we have to come up with 
a propellant that meets their requirements. 

"For example, we recently developed a 
new propellant under a Mapufacturing 
Methods and Technology project, and 
transferred that technology to the con
tractor who manufactures the missile 
system. 

"Developing propellants is much more 
complicated than it looks," said Cucksee. 
"You have to consider the burn rate, 
ballistic and mechanical property 
requirements, smoke requirements, how 
much and what size oxidizer and what kind 
of fuel to use. You must know the strain 
requirements for the new missile and 
develop a binder - an element which holds 
oxidizer and fuel together - that gives the 
necessary processing, mechanical 
properties and aging characteristics. 

"Essentially you must decide which 
combination of things to put together to get 
the best results for that particular system." 

One of the most interesting and successful 
aspects of her work has been her in
volvement in developing the Hydroxi
terminated polybutedyne (HTPB) 
propellant. One of her research partners, 
Henry C. Allen, invented and patented the 
polymer used in HTPB and other 
propellants. Now she and Allen hold several 
joint patents on various ingredients used in 
HTPB binders. They have also collaborated 

Marjorie Cucksee at work at the one 
gallon propellant mixer 

on a number of technical papers, one of 
which was presented this summer at the 
Army Science Conference. 

Her latest project is an attempt to develop 
smokeless propellants - "so you don't 
leave a trail showing where you are," she 
said. She explained that pilots in Vietnam 
often saw contrails, or smoke trails, from 
ground firing units, took evasive action, 
then wiped out the units by following the 
contrail. 

There is one aspect of her job that 
Cucksee dislikes - the paperwork. "They 
bury us under tons of paperwork," she said. 
"I'd much rather be in the lab." 

It takes steady hands to mix explos;ves 
Marjorie Cucksee uses a Brinkman evaporator to dry 
explos;ve materials 
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Automation system sparks Balch's career 
The Civilian Personnel Division has (j~ne 
of the highest percentages of womejrJ 
professionals on the arsenal 

By HELEN REED 
One word, "No," may have changed the 

direction of Millie Balch's career in civil 
service. 

Balch took a civil service test when she 
finished school and was referred to the 
Army Ballistic Missile Agency at Redstone 
for a job interview. "I sort of had a stell() 
position in the back of my mind although I 
hadn't taken the test for that," she said 
recently. -

"As I was being interviewed a stell() 
pOsition suddenly came up and the in
terviewer asked me if I could take short
hand. I said 'no,' as I had just seen the man 
who headed the organization where the 
vacancy existed, and he scared me. I was 
young and easily frightened." 

."~? then I was told there was a vacancy in 
CIvIlIan Personnel as a processing clerk. I 
took it. Here I am still in Personnel 23 
years later in an interesting job I love." 

Balch is chief of the Personnel Regulatory 
and Information Section of the Technicclll 
Services Branch in CPD. 

Today she is known as one of the leaders 
in DA on automation of personnel records. 

It happened this way. In 1964 Civilian 
Personnel decided to automate records at 
Redstone; and Balch was asked to work on 
the project. 

The whole concept was new to her. "I 
used to pray every night that I would get 
through the next day. It was like being sent 
to a foreign land where I couldn't speak the 
language; but I learned and kept on lear
ning. I was given a chance to do all I could." 

In 1971 the Army Materiel Command 
called all sub-commands to see which had 
an automated personnel records system. 
Since Redstone had one of the earliest, 
Balch was sent to Fort Monmouth, N.J., to 

Congratu lations! 

RSA WOMEN 
Your New 

Fall Wardrobe 
Needs 

Are Arriving 
Daily ... 

Come See! yrztm, 
Z-.. ~ .. ~ ..... ktAAm 

ON ALL 
SUMMER FASHIONS 

BANK AMERICARD 
MASTERCHARGE 

OMNIBUS 

10-6 Monday-Saturda:, 

Linda's 
Hamilton Square Shopping Center 881-3040 

Balch - A leader in automation of personnel records 

help establish a standard system for AMC. 
"I spent several week~ in New Jersey and 
Pennsylvania working on it and thus got in 
on the ground floor," she says. The AMC 
standard system incorporated our local 
requirements and was prototyped at 
MICOM for several years. 

Next DA decided to go the same route - it 
was 1977 - and Balch was one of those 
chosen to travel around the country to train 
people. 

"Support here from the Management 
Information Systems Directorate and top 
management of CPD made it possible for 
Redstone to be far ahead of DARDCOM and 
DA in the automated Personnel 
Management arena, " Balch says. 

"We do a lot of troubleshooting for 

\ \ 

,~.'>.~ 
Laura Smith, formerly with SOUTHERN OAKS 
and active in the real estate business for more 
than eight years, has opened her own office 
located at 2400 Bob Wallace Avenue, Hunts
ville, Alabama. 

Laura is a REALTOR, G.R.I., and a member 
of the Huntsville Boord of Realtors and the 
Multiple Listing Service. She invites her 
friends and customers to consider her whert 
they are in the market to buy or sell real es
tate. Also, she wishes to thank all those who 
have done so in the post, making this an
nouncement possible. 

~ ... 
c)R'!'J$ 

534-1692 

Washington because we can. We know 
how to run tests, detect flaws, and we have 
the necessary equipment." , 

What has her family thought about her 
extensive travels? "They've been com
pletely supportive," she says. "The weeks 
away from home have piled up, but my 
husband and son have accepted it 
willingly. " 

Based on her experience she believes 
women can progress in any field they 
choose. According to Balch, women who 
have the initiative and desire to do 
"something else" must display by words 
and actions what they would like to ac
complish. Then when the opportunity comes 
along, be willing to "pay the price." 

iarrIag 
MOrEL 

2201 NORTH MEMORIAL PARKWAY 

/TWO BLOCKS NORTH OF THE MAt.L) 

DAILY AND WEEKLY RATES 
SINGLES - DOUBLES - KITCHENETTES 

Special Discounts to Government Employees 
JIM BLANKENSHIP, MANAGER . 

Phone 536-7441 

NCO CLUB 
SPECIAL ATTRACTION 

SATURDAY, 26TH 
STARS OF GRAND OLE OPRY 

LONZO & OSCAR 
WITH THE 

HARDTIMES BAND 

Floor Show & Dance 
9 p.m. - 1 a.m. 

SIRLOIN STEAK DINNER 
FOR 2 - $7.95 
No Cover Charge 
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Manager succeeds in people-related business 
By HELEN REED 

As recently as 10 years ago it was still 
unusual for women to hold high ranking 
professional positions in govetnment ser
vice. But managers in several organizations 
at Redstone were using astute foresight and 
making quiet moves to improve the status 
of their women employees. 

One of the leaders in the movement was 
the Civilian Personnel Division where 
women now in professional fields are 
saying, "We feel the Personnel Officers 
'saw the hand-writing on the wall' and 
started early to train women to fill better 
jobs withing the division." . 

Delia Black, the Career Program 
Coordinator in CPD, adds that personnel is 
a particularly appropriate field for women. 
"Personnel is a people-related business, 
and women have made more gains in 
people-related fields than in purely 
technical ones," she says. 

During recent years, Black, an intelligent 
and gracious lady, has been the beneficiary 
of the change in attitude toward women in 
the workforce. It has allowed her to com
pete on a level that wouldn't have been 
considered several years ago. She says it 
hasn't given her an edge, but changed at
titudes have made a difference. 

specialty was education administration. 
Then she became engaged to a man from 
the Huntsville area and knew she would be 
moving, so she took the Federal Service 
Entrance Examination and received a 
rating. 

Following her marriage and the move to 
Alabama, Black was called to Redstone for 
a job interview in the Training and 
Development Branch of CPD, and accepted 
a GS-7 position. 

"I found out after I started work as an 
employee development specialist that 
training is an integral part of personnel 
work and I've developed as a personnelist 
through experience as well as training," she 
comments. 

"I see my present position as sort of a 
traffic cop directing policy from 
Washington headquarters to assure 
uniformity of approach in career programs 
among Activity Career Program Managers 
in the organizations CPD services, and to 

,; keep CPD informed of changes impacting 
):. career management." 

11' To further enhance her abilities, she has 

'

1 become a candidate for a doctorate in 
... ' . public administration, a program that in-

,tt; :::s:~~~3~E~jf:~r~t;. 
DELIA BLACK tention in Personnel. circles and was "And I wouldn't say I've had to work 

harder to get ahead, but I've always been 
sure I had well documented qualifications," 
she says. 

was well on the way to earning a masters, proposed by DARCOM as an on-going 
she applied for a government J'ob and was' program that would provide pre-executive 

training for people in lower grades than 
As an illustration of how times have 

changes, she recalls that a number of years 
ago, when she had a bachelors degree and 

given one as a GS-4 in clerical work. . those covered by the executive development 
She left the government to work for a 

private foundation in N;e~w .... Y;.:;or:.:k:..:.:.w.::h=er:.:e:..h::.e::r:....-__ p_r_o_g_ra_m-. ----:~_----------, 

~~. ATTENTION 
MEN - WOMEN - TEENS 

You are invited to visit our Tanning Salon ... 
COMPLIMENTARY FIRST VISIT, 
NO OBLIGATION. 

10 Visit Program 

o~~ $1500 

Ask about our 
teen payment plan 

• Fast - 2 min. ~~ 2 hrs. 
in the sun. 

• Programs designed for 
your individual needs. 

• Private Dressing Rooms 
• Cool - No heat, safe 
• Approved by AMA 

Technicians on Duty 
Mon.-Fri. 9-7 
Saturday 10-4 
Barbara Du-chemin, Owner-Operator 

Cosmetoligist, Skin' Care Specialist 
A New Word in Huntsville's Vocabulary 

7540 South Memorial Plaza Shopping Center 
883·7130 First Visit Complimentary 

Esther Holloway 

.~ IETini 21 .. 
HOLLOWAY'REALty-· 

we"re the Neighborhood PlO'ISS ........ 

IB 
REALTOR" 

, . 

2105 Drake Ave. 

883-2110 

I Nationwide Referral Service I 

DANCING I·s Fun and 
Easy and It Is In Style 

STARTNOW! 

P"OIlE 536-3521 
.... C.Al ...... ODUCTOIIY O.FER, 

30ne-halfhoursof '2'0° 
private instruction for . 

LIMITED TO NEW STUDENTS 

The Ballroom Dance Studio 
Il11h Washington St. N.E. 

Downtown 
SUN - THUR r-lO pm 
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{r Your Key To Value 
2650 JORDAN LANE (Just north of Sparkman Drive) 

• Long Sleeve 
• S-M-L-XL 
• Assorted Prints 

Regular $7.99 

649 
WHILE 

QUANTITIES 
LAST 

MEN'S 
WRANGLER® 
NO-FAUL TTM 

JEANS 
• Size 30-40 

Regular $11.44 

8!' 
~GIRLS' 

~~ WRANGLE:R® 
SLACKS 

• Slim·& -Regular 
• Size 7-14 

Regular 7.97 

5~! 
MEN'S RUSSET 

COWBOY BOOTS 
• Leather With Vinyl Shaft 

Regular II 
• Size 7-11 17.67 

$21.97 

SOFT & 
DRI 

• 2.-0z 
• Scented Or 

Super Dry 

~LADIES' 
FASHIONABLE 

SKIRT 
SETS 

1297 
TO 

• Junior Misses 
& Half Sizes 

• Assorted Styles 
& Colors 

• Pblyester/Cotton 

• Long Sleeve 
• Sizes 8-18 

Regular $4.99 

3~ 
BOYS' 

GLER 
JEANS 
• Sizes 8-16 

Regular $6.49 

~ LADIES' 
FASHION KNIT 

TOPS 
• S-M-L 

--. Each Adult Shopper will receIve a tIcket lor the draWing 01 a 40 
• Lightweight Acrylic Knit 
• Fleece Lined 

-"' ..... ". CHANNEL CB RADIO . ----- • Two Styles To Choose From 
~ Each Chdd between the age of 6 and' 7 accompanied by an adult will 
._ •• ". ree.eve a t.eket for the draw.ng uf the BICYCLE OF THEIR CHOICE 
-- _ •• - In the store 

Regular $7.27 

HH~t~Q Drawing For 
Prizes Will Take ,..~ .. 
Place After Each IJ 

Ticket Handout. "K 1i V I ,our ey 0 a ue 

ON FANTASY --=------- NKETS 

• 72 x 90 
• Blue Be.ge 

Gold. Brown 
& Rust 

iirla MISS 
. BRECK 

. IHAIRSPRAV 
. l 
,-::-~, e9-0z 

";1' I.' • Rf'q\lld r Sd~H'f 
~. ",. ,,~ ~"pt'r U''';,( 

'1 n .. Hc)lrl -

. -~ . .....:.. 

OIL 

.M O~Y 
a -' . 4-0z. Lotion 

• MOisturizer Ai. Smoothes & 
_ Beautifies 

:g:227 
S2.75 

""'1, 



, 
" 

ALUMINUM 
CLOROX FOIL 
LIQUID • 12" x 25' 

BLEACH Regular 39¢ Each 

6
·1G9,,,on ( .' ~ 3~88,~" 

========L,m=,,,:::: ~ .. -CRICKET LIGHTERS 
RENUZIT SOLID ~ . ~ ~';J 

- Forest. Lemon, Lavender. ~~.::., 7 ~~ 
pow
3
,,, R"mi"l~' 000 \i~;.J /1 : • Adjustable Butane 

Regular 66¢ Each 

Regular 
$2.50 

R L,m," \~. 

DORITOS 
NACHO CHIPS 

• 7'/2-0Z. 
• Cheese Flavored 

CHILD LINE® 
BABY BED 

Full Size, 54" x 30", Smgle 
drops Ide crib with double 
acting button catch release 
mechanism. Plastic teething 
rails. 4-posltion spring. lucite 
casters. 

MIDLAND 
13·INCH 

COLOR T.V. 

All solid state cIrcUItry for 
maXImum reliability POSitive 
detent tunmg on UHF and 
VHF channels Attractive 
beige color. metal cabmet. 
hIgh Impact front Meets all 
requIrements of U.L FCC. 
and D.H E W 

CATALOG ORDER PLAN 
For Extra Savings! 

May We Place 
An Order For You? 21917 

3~1~ 
RUFFlES 

GARBAGE BAGS 

: ~;~~:~n Rl~ 
VLASIC 

KOSHER DILLS 
• 32-0z. 

Regular SS¢ 

6~, 

HUFFY 26-INCH 
TEN-SPEED STRIDER 

Huffy's Strider.li features a 21" 
frame. Hi-Ho Silver baked 
enamel finish, lO-speed 

. deralleur gearing system. stem 
mounted shift levers, 28" 
blackwall tires. Maes bend 
handlebars. dual caliper 
handbrakes. racing saddle. and 
reflective rat trap pedals 

62~ 
MIDLAND T.V. 
B/W -AC/DC 

All solid state chassIs 
Detent tuning on all 
channels. wmdow-type 
read-out for UHF TInted 
full front acrylic sun 
screen AC power or 12-
volt DC WIth car cord and 
plug-In Included Meets 
all requlrement.s of U L 
FCC and 0 HEW 

~7850 
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Your Key To Value 

Regular 65¢ 

5~~ 
COMPOSITION 

BOOK 

- 120-.• C·t.57C 
Regular _ 

66C . LImit" . 

(&is . $ ELECTRIC 
I I~I ......... ',. ALARM CLOC 
II • \ .•.• } a- ~~~ted4AegUI96ar $5.44 
I ...... _ Snooze 
I • • Alarm . 

l... -

ARMOUR VIENNA 
SAUSAGE 

• 5-0z . 
• Snacktime. Anytime 

3~1°O 
GATORADE LIME 
FLAVORED DRINK 
• 32-0z. Regular 57¢ Each 

2~99~ 

Your Key To Value 
2650 Jordan Lane 

Aug. 24, 25 & 26 - Thurs. - Sat. 
Grand Opening Hours: 8 a.m. - 8 p.m. 
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· · · · · SHAMPOO · OUR EVERY DAY · HAIRCUT · AND SET · · · · · · · LOW P~I(:ES · $3.95 · $3.95 · · · · · · · Long Hair Extra · · · · · · 

An 
Exciting 
Experience 
Cut & Curl's "beauty on a budget" 
for the busy working woman 
and Roux's fantastic Fanci-full 
rinse for more IUs'trous, 
healthier looking haiL 
Fanci-full is the radiant color 
that rinses in while your hair 
is being set and shampoos out 
whenever you wish. Try it 
for real excitement in your 
looks; try it for a new you! 

~CIIIStCllrl 
ItEAUTY ON A BUOGET • NO AI'POINTMENT N&CfSSAIIY 

BREEZY CUT: Nationally 
(complete) : Guaranteed FROM 

Perms $12.95 $8.95 · · · · · I 

WOOL CO SHOPPINGCENTEIR 
837·9812 

HAMILTON SHOPPING CENTER 
881·9809 

Face Falls Fashions Unafraid! 

With a little help from your friends 
at Elaine Powers. 

With a personalized program of exercise custom-tailored 
to your own special figure needs, your own special goals. 

Plus plenty of friendly encouragement lind guidance 
from enthusiastic Elaine Powers instructors. Terrific tips on 
how to eat sensibly but well .o\ctiv€-Exercise mile nines to help 
you get the most from every minute of exercise And with NO 
limit on salon visits-so you can come dS olien as you like! 

$1100 pe~I.1 ~omplete 
.... ~13·week program 

Call today for an appointment! 

OHN MON. THIIU FRI. 9 nL 9-·SATURDAY9TIL ~ 

NO. 7 TRAYLOR ISLAND PHONE 539·9389 

Our Steaks are cut from USDA Choice grain fed Mid· Western Beef, 
cooked to order over real charcoal. SHRIMP COCKTAIL .2.25 

K.C. STRIP S 7.50 
[Thick. Prime Cut of Aged Beef] 

SIRLOIN 
[Choice. Thick-Cut, Top-Butt] 

LARGE T·BONE 
[A Man·s Steak - Approx. 16 oz.) 

SMALL T·BONE 
[Delicious Steak. Just Smaller] 

RIB·EYE 
[Tender Center Cut· Lady·s Steak] 

SMALL SIRLOIN 
[Same Choice Top Butt. Approx. 8 oz.] 

CHOPPED SIRLOIN 
[Ground Bits and Pieces from Steak Cuts] 

.. S 6.25 

S 6.75 

S 5.50 

S 5.25 

S 3.95 

.S 2.95 

All Dinne"s are sen·ed u·ith Toasted Grecian Bread-with Garlic. Baked Idaho 
Potato. or French Fries. and a Delicious Garden Salad. 

FRIED SHRIMP .... 4.50 
[Fantail Jumbo Fried Golden Brown] 

STUFFED SHRIMP. . . . . .. . . . . . . . . ... .. . .. . . . ... 4.75 
Stuffed with Crab Meat, Marinated in Wine Sauce, 

Fried Golden Brown 

SEAFOOD PLATTER. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... 5.95 
Filet of Fish, Scallops, Oysters, Shrimp, 

Stuffed Crab and Stuffed Shrimp. 
(A Delicious Meal, for Hearty Eaters) 

CATFISH. ......... 
Fresh Farm Raised, Served wi~h ·Hus·h· Pu~pie~ 

CHOPPED SIRLOIN 
. FILET OF FISH 

(Under 12 Only) 

. .. 4.25 
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Committee supports women's program 
A Federal Women's Program advisory 

committee, appointed last year, is taking an 
active role in assisting the MIRCOM 
Federal Women's Program coordinator, 
Arleta Martin, in matters of concern to 
women in the workforce of all commands 
and activities serviced by the MIRCOM 
EEO Office. 

The main committee has been divided 
into sub-committees to cover awards, 
media, training, statistics, career coun
seling, minute review and special activities. 

"I feel that having people on the com
mittee from all organizations will help me 
to become more aware of the needs and 
problems of women, and enable me to 
better manage the overall women's 
program," Martin said. 

"Also, I expect committee members to 
help others in their respective 
organizations, offer counsel as appropriate, 
and support the equal employment of 
women." -

Committee members, their phone and 
building numbers are: Cynthia Adams, 876-
2380, Bldg. 5681; Virginia Arnold, 876-5989, 

VISA" 

Bldg. 3488; Muzett Baxter, 876-3356, Bldg. 
8027; Eleanor Burgess, 876-4085, Bldg. 5687; 
Marjorie Campbell, 876-7143, Bldg. 3714; 
Mirian Czachowski, 876-7240, Bldg. 5250; 
Jessie Drake, 876-7767, Bldg. 4488; Frankie 
Doolittle, 876-5792, Bldg. 5678; Eileen 
Hallock, 876-1129, Bldg. 5250. 

Also, Margaret King, 876-5701, Bldg. 5250; 

ARLETA MARTIN 

Patsy Murphy, 876-1731, Bldg. 5678; Helen 
Reed, 876-4164, Bldg. 5250; Lucille Sheats, 
876-1508, Bldg. 4488; Kathleen Sutherland, 
876-1653, Bldg. 118; Mary Thomas, 876-4066, 
Bldg. 4488; Ernest Young, 876-4222, Bldg. 
5681; Blannie ,Batts, 876-3432, Bldg. 4488; 
Kathleen Bradshaw, 876-2607, Bldg., 4505; 
Mildred Burrus, 876-2436, Bldg. 4484. 

And Robin Buckelew, 876-7179, Bldg. 5250; 
Sara Kelley 876-4828, Bldg. 5425; Margaret 
Moore, 876-5239, Bldg. 4488; Deloise 
Ragland, 876-2740, Bldg. 5400; Rebecca 
Stokes, 876-5635, Bldg. 4500; Waite Todd, 
876-1717, Bldg. 5400; Nancy Walker, 876-
8683, Bldg. 4505; Susie Burns, 876-4391, Bldg. 
4100; Evelyn Avery, 895-3780, BMDSCOM 
Bldg; Jo Ann Baker, 895-3024, BMDSCOM 
Bldg.; Carolyn Orr, 876-6765, Bldg. 3495; 
Kathleen Gayton, 876-1981, Bldg. 3623. 

In addition to the appointed committee 
members, representatives of several 
organizations have been asked to attend 
meetings. They are: Joanne Bloom for 
FEW, 876-1206; Geneva Kilgore, 876-1112, 

. for AFGE; and Patricia Hill, 876-3505, for 
NOW. 

Redstone Federal Credit Union 
is pleased to be offering the 

-.~------------------------~ 

VISA Card Service to its 
members. 

A low FINANCE CHARGE of 12% ANNUAL PERCENTAGE RATE 
VISA - compared with the 18% ANNUAL PERCENTAGE RATE charged by 

most area financial institutions offering. this service. 

VISA 
Have your existing VISA card balance transferred to your - Redstone Federal Credit Union VISA card. Save up to 
one-third on future FINANCE CHARGES. 

VISA - Make application today for the most widely accepted 
credit card in the world. 

VISA - Applications available to members at all seven offices 
of Redstone Federal Credit Union. 

Another Innovation of 

REDSTONE FEDERAL CREDIT UNION 
220 Wynn Drive • P. O. Box 5347 

HUNTSVILLE, ALABAMA 35805 

Each member account insured to $40,000 by the Administrator, National Credit Union Administration 
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~crlQ nub ~om~ 
~asqious 

7540-C South Memorial Parkway 

G I frS For All Ocassions 
.BATHROOMS 

COORDINATED BATH ACCESSORIES 
BATH TOWELS BATH SHEETS 
BATH CARPET BATH SETS 
SHOWER and STALL CURTAINS 

DECORATIVE SOAPS 
.BOUT'QUE 
.BR'DAi 

TV 
Rentals 

The 
BATH 

SHOPPE 
BRIDAL INVITATIONS WEDDING STATIONERY 

BRIDAL REGISTRY 
I RCA LATE MODELS 

UHF-VHF 
$1.00 A Day--$5.00 A 
Week--$14.50 Month 

BANNER TV & 
APPLIANCE CO. 

UNIQUE BAnf 
ACCESSORIES 

LARGE 
SELECTION 

.BEDROOMS 
BEDSPREADS TOSS PilLOWS 

INC. 
501 NW Mem~ Pkwy. 
3 Blks. S. of the Mall 

Sales & Service 
PHO. 539-3411 

OF SHOWER 
CURTAINS 

Located With 
COMMUNITY GAS 
& APPLIANCE CO.· 
2111 Drake Ave. 

• .,II.IIG ROOM 
TABLECLOTHS anything from Vinyl, Perma Press 

Army, Navy handmades 
PLACE MATS NAPKINS 

• RCA, Whirlpool 
Appliances 

Phone 883-2791D 
NAPIIN RINGS tANDLES 

Letushug 
your child 
everyday ••• 

Individual care and hl!aching 
with lots of Love, make 

CHILD'S WORLD DAY CARE special. 

• Full Day Care, Half-Day Care 
Kindergarten And After School Care 

• Open 6 A.M. Ti15:30 P.AA. 

• 9 Mo. Thru 9 Years 
• Hot Balanced Meals And 

Nutritious Snacks 
• Total Child Development 

Programs And Educatilonal 
Curriculum . 

• J. a. Lippincott ReadintQ Readiness 

• Locally Owned & Operated To 
Make Every Day Special 
For Your Child 

FOUR CONVENIENT LOC:A TIONS 

CHilD'S W.lD 
DA YCARE LEARNING; CENTERS 

NORTHWEST - 2121 Jordan Lane· 837·0820 
Northwest· 1107 Jordan Lane .. 837·7400 
Southwest· 4600 Bob Wallace" 837·3120 
Southeast· 111 Lily Flagg Rd. ·881·9444 

TV RENTAL 
FREE DELIVERY 

TO R.S.A 
No Deposit 

As Low As $5.00 
Per Wk 

Color Also Avodoble 

MOORE TV 
852·1776 

NEW! 
!fj~(J]:lw!!J)(j)(!j(j)fJr.8r!J 

LAWN MOWER 

WOOD'S Model 59 triple 
blade, under·mounted mow· 
er, has been adapated to 
tractors equipped with 
standard 3·point hitch. The 
new WOOD'S Model RM59 
combines high speed lawn 
mowing capability with 3· 
point hitch convenience. 
Mow up to 2 acres per hour. 
Has optional leaf mulcher. 
See the RM59 this week. 

Huntsville 
Ford Tractor 

5900 University Dr. 
837-6767 

e
Energy 
Conservation 
Now 

SHOE 
• 

Reg. 7.66 

$6.00 

GIRL'S FASHION·RIGHT 

One Strap with Mini Wedge 
(5427-5428) 

• Leather-like uppers with decorative stitch detail; 
adjustable instep strap. 

• Self covered low wedge heel; genuine plantation 
crepe sole . 

• Sizes 8%-4 

Reg. 12.99 

$10.00 

Women's Stylesetting "T" 
NEW SANDWICH SOLE 
(3560) 
• Soft leather-like uppers with side stitch trim; 

adjustable instep strap. 
• Eye-catching wood toned heel with bouncy sand

wich sole. 
• Teens and women's sizes to 10. 

Reg. 10.99 

$8.00 

Tie on a Terrific New Wedge 
(4428) 

• Easy care moc toe uppers with good lookin·g 
stitch trim. 

• Walk easy genuine plantation crepe sole. 
• Teens and women's sizes to 10. 

IOOOOOOOOOOO~OOOO.OOOOOO. 

HAMILTON SQUARE SHOPPING CENTER 
Memorial Parkway S. W. at Haysland Road 

Huntsville, Ala. 
9 A.M. to 

9 P.M. Mon •• Sat. 

1-6 On Sun. 

~._ ..• - I 
, I 

I
] HANKAMERICARD ! 

~.\>:+I'>.J • 
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Blue-collar woman reaches one goal, sets another 
By ED PETERS 

Sitting relaxed at her scrupulously tidy 
desk, Marion Badgley shared her thoughts 
on why so pitifully few women at Redstone 
are employed in "blue collar" jobs. "It's an 
understanding we grew up with, that 
women didn't go into these jobs. They didn't 
apply, because they thought they had no 
chance." 

Badgley is in an office in the same. 
building where she has worked the past four 
years as a purchasing agent and warehouse 
attendant, only now - as of six weeks ago
it is her base for overseeing operations of 
five warehouses, three property yards and 
10 male workers. 

When a vacancy for a Tool and Parts 
Attendant Foreman opened recently at the 
Storage Branch, Supply and Transportation 
Division, Badgley didn't think for a moment 
that she stood no chance, and applied for the 
position without hesitation. . 

She said she had the solid support of male 
co-workers, who called to say, "We're 
pulling for you," as she competed for the 
foreman's job, and hasn't detected a trace 
of discontent or resentment. "But I don't 
know how they would feel if it were just any 
woman," she said, her eyes twinkling. 

She describes herself as "not your sit-at
a-desk-8-hours-a-day type of person. That's 
boring. I like activity, I like people, and in 

Badgley - Not put off by broken 
fingernails and dirty hands 

this job I get to deal with a lot at many 
different levels and places." 

Her quest for the active life is also very 
evident in the ways she occupies herself 
away from work. She plays tennis and 
racketball, took up snow skiing at age 42. 
She has been into motorcycles for 10 years, 
rides a trail bike and is a licensed ham radio 
operator. 

She said experience gained in motorcycle 
repair - she once tore down an engine -
has been a plus in her job and electronics 
knowledge she's gained as a ham radio 
operator and through vocational courses 
has helped also. 

Before being selected foreman, she was a 
wage-grade tool and parts attendant 
working mainly with automotive repair 
parts. She knows the name and function of 
most of the parts stocked here - more than 
800 different items. She learned by crawling 
under cars and getting mechanics to show 
her where the different parts went and what 
they did. "We've got a great bunch of 
mechanics, they were happy to help me," 
she said. 

But as foreman she deals in far more than 
automotive parts. She is now responsible for 
frunishing all material and supplies, except 
office supplies, used on the arsenal. This 
encompasses thousands of items, ranging 
from plumbing, air conditioning and missile 
electronic _ parts to gravel, sand and 
telephone poles. "I'm dividing my time 
~m~ng the different buildings, working, 
Issumg parts, wandering through, picking 
up things, learning about them. "There are 
some things I'm not too familiar with - but 
I will be!" she says, brimming with con
fidence and enthusiasm: 

"I can see more and more women getting 
into warehousing," says Badgley. "We have 
a feel for orderliness and neatness, and we 
have a feel for figures." It's not, she 
cautions, a job for those put off by "broken 
fingernails and dirty hands. If you issue a 
new starter, for example, you've got to take 
that dirty, greasy old one in exchange." 
Things like that might turn off some 
women, she said. 

For whatever reasons, wom,en are 
woefully underrepresented in "blue collar" 
positions at .Redstone. In MIRCOM and 
RASA there are six women in wage-grade 
jobs. There are none in MIRADCOM, two in 
MEDDAC. 

Badgley came into supply and warehouse 
work via a three-year stint at the com
missary. "I took a job there because the 
Interagency Board said most positions were 
filled from within," Badley said. Her 
background was in purchasing, accounting 

- and inventory management. Four years ago 
she moved into the supply field and began 
taking job-related courses. 

Herself poised and articulate, Badgley 

\ 

t"! 

J 
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'Not a sit-at-a-desk-B-hours-a-day 
type person' 

feels there are several obstacles women 
employees must work to overcome. "It 
doesn't matter how knowledgeable or 
professional you are unless you're able to 
communicate those facts to those who can 
help you," she stressed. She is active in the 
Space City Toastmistress club, which she 
said works to help women get ahead by 
improving their communications skills. 
"We learn to investigate, research and 
compose. And we learn to think on our feet, 
which many women have never been 
trained to do." She says the club also 
teaches team work, which women may be 
inexperienced in because they have never 
been a part of the team. 

Her personal philosophy is this, she says: 
"If YQU like your job and are content, stay 
there. If not, set a goal. Evaluate yourself, 
decide what you're capable or can learn to 
be capable of. Then work toward your goal. 
But be sure it is a realistic goal she advised, 
otherwise disillusionment may result. 

Of her new supervisory job she says, 
simply, "Love it!" But she has set a new 
goal. "I've already got my next job picked 
out. I've got my training manual and I'm 
selecting the courses 1 need," she said. with 
a confident smile. -

Contract specialist rises inMIRADCOM 
Twelve years ago, when we weren't 

hearing so much about special emphasis 
programs on equal employment op
portunity for women, Wilodene Edwards 
moved into the procurement professional 
field. 

"I've always received good, equal 
treatment, and feel I've advanced through 

. . , . . .' ~, ,,',.." " . 

hard work, my attitude and optimistic 
outlook," she says cheerfully. "I haven't 
given a great deal of thought to the women's 
movement - but 1 can see it has opened 
doors for women in recent years. 1 just 
happened to get into procurement earlier." 

She is a contract specialist in the 
MIRADCOM P&P Directorate, working on 

2.75 inch rocket procurement cases. 
Her career spans 23 years. She started as 

a clerk-typist, became the secretary to a 
General Officer, and took the Federal 
Service Entrance Exam that qualified her 
for procurement work. 

"Although 1 had to take a cut in grade at 
the time to begin my professional career, it 
was certainly worth it," she says. 
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WOMEN'S EQUALITY DAY~ the an
niversary of the 1920 ratification of the 
Nineteenth Amendment that gave women 
the right to vote, will be celebrated this ylear 
nationwide on August 26, 1978. The adoption 
of the Nineteenth Amendment followed 70 
years of ~itter campaigning by dedicated 
suffragette leaders. In the 1840s slJch 
women as' Susan B. Anthony began to 
demand legal recognition. Later in 1848: at 
the Seneca Falls, New York convention, a 
milestone was achieved when a declaration 

of independence for women was issued. It 
proclaimed that women would never be free 
until they had the right to vote, to hold 
property in their own names, to have the 
opportunity for a higher education, to work 
wherever they chose, and to be treated in all 
respects as the equals of men. It is these 
women, the pioneers of the women's 
movement and of those that later followed, 
that Women's Equa lity Day gives 
recognition. 

Few President 
Dorothy Nelms 
to speak here 

Dorothy E. Nelms, national President of 
Federally Employed Women, Inc. (FEW), 
will be the guest speaker tomorrow at a 
luncheon sponsored by the North Alabama 
FEW chapter and the Federal Wom-en's 
Program Coordinator committee, to be held 
in the Officers Club at 11: 30 a.m. 

Reservations for the luncheon should be 
made by 4:00 p.m. today by calling Barbara 
Hunkapiller, 453-2680; Dean McPherson, 
876-7333; Jimmie Dew, 453-4200; Sandy 
Plaia, 876-1877; or Geneva Kilgore, 876-1112. 

The guest speaker is Director of 
Executive Resources and Planning for the 
Department of Housing and Urban 
Development, a position she has held since 
1971. She is a graduate of Howard 
University and of George Washington 
University's School of Business and Law 
School. 

A charter member of FEW, Nelms also 
belongs to International TO,astmistress Club 
and the Society for Training and 
Development. 

FIT Alums to meet 
Graduates of the Florida Institute of 

Technology interested in joining the FIT 
Alumni Association at Redstone Arsenal 
are invited to contact Edmund A. Davis at 
876-3610 or 876-3614. 
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Cards give PX patrons 'direct line' 
Exchange patrons have a "direct line" to 

the commander of the Army and Air Force 
Service' (AAFES) . 

That's the word from Joe Robinson, 
Redstone Exchange manager, who is 
supporting a program allowing local 
patrons to make their feelings known to the 
man who can do the most good: Major 
General Bobby W. Presley, AAFES com

up a self-addressed, postage-paid card from 
our display, fill it out and mail it to the 
commander. The cards are available near 
the main entrance of our store and also in 
the cafeteria." 

Redstone's Exchange is one of several 
exchanges which now feature the Direct
Line Program. 

The card carries a statement from 
General Presley which says: "We want to 
serve you." According to Robinson, " ... the 
general and every member of the AAFES 
team mean just that. We hope to hear from 
you." mander. 

"The direct line is very simple," explains 
Robinson. "All the ~ustomer need do is pick 

Whether it is a request for specific 
merchandise, a comment on the local 
Exchange's service or any other topic, 
Robinson assures that each card will be 
given individual attention. 

r---------------------------------~ 

~ 
THE 

UPHOL S HRY 
PLACE 

The 
Upholstery Place 

8402 WHITESBURG DRIVE, S.E. 
HUNTSVILLE, ALABAMA 35802 

Phone 883-5551 

Free Est i mates 

"Only " you. .. "Serving Southeast Up"olstery Needs" 

- ------- - - ~ 

-.. 2357 Whitesbur Dr. S. Huntsville . g 5369185 

5th Semi-Annual Clearance Sale 
Now I n Progress 

~."""""" UPTO 50% OFF 
~ ::.... Save on Rackets, Shoes and A(~e.~!il!illrn 
/' Ladies Dresses and Separates, 

Men's Shirts and Shorts 

* Look for new Ski Wear and Warm-Ups 
arriving the end of August 

Landmark 

SALUTES 

RSA 
WOMEN 

4 Locations to Sene You 

Guntersville Gallery 
Toll-free 534-4975 

521 Gunter Ave. 

Central Gallery 
505 Drake Ave. 

539-0643 

Nor.th Gallery 
2714 Mastin Lake 

859-4660 

Willowbrook Gallery 
7900 Bailey Cove Rd. 

881-4900 

.... 

STOCK # A·141 

1978 PLYMOUTH ARROW GS 
HATCHBACK - BALLAST SAND 
bucket seats-cashmere vinyl, 4 spd. manual trans., 4cylinder-1600cc, 
air conditioning, vinyl side moulding, radioAM/FM, vinyl roof, wheel 
trim rings, owner follow-up, 165SRx13-wsw-radial. --r-/ . 
~ $469400 

~ 

IMMEDIATE ~ 
ELIVERY ON MANY STYlE 

AND COLORS. 
Our Deal mID a Cia. 

byZt.ef(1 
YOUR AUTHORIZED HONDA·CIVIC DEALER 

I lat i3 
TRUCKS 

• 
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'Enlisted' wife jokes, copes with Army 
By RAY ROWDEN 

According to Sally Dinwiddie, "The Army 
has been good to us." She is the wife of Staff 
Sergeant Robert Dinwiddie, a platoon 
sergeant with the 6th Student Company. Her 
words are based on eight years of lex
perience as an Army wife. 

She explained, "Look at the medical care. 
We'd be in debt for life if the Army didn't 

KIDS NEED HELP TOO! - Sally Dinwiddie g:ives 

3-year-old Sheila a hand with her sneakers. 

I 

pay the doctor's bill. One of the finest or
thopedic surgeons in Europe operated on 
Bob's knee when he messed it up in Ger
many." 

Of course there have been other, less 
tangible benefits also. "The best part is the 
travel. I love it." With a hearty laugh, she 
added, "Just give me fifteen minutes notice 
and I'll have a suitcase packed!" 

She has joined her husband on several 
performed temporary duty assignments, 
just so she could see the sights. With obvious 
pleasure, she recalled, "One time I went 
TDY and left him at home. My mother and I 
had planned on going with him, but his 

I orders were cancelled. So, we decided to go 
without him." 

Dinwiddie's sense of humor is striking. 
For example, she is able to joke about one of 
any married soldier's biggest enemies -
the long hours required of soldiers in tac
tical units and their support elements. 

She recalls, "Whe.n we were in Germany, 
I never fixed Friday night's dinner until Bob 
walked in the door. Because it wasn't 
unusual for him to go to work on Friday 
morning and not come home again until 
Tuesday or Wednesday." Her husband 
explained that his unit's Pershing Missile '. 
maintenance mission dictated the hours. 
"When a bird was broken, you worked on it. 
And you didn't go home until it was fixed." 
He added that at that time, circumstances 
often resulted in faulty missile being 
reported on Fridays. 

But jokes about "having a lot of weekends 
off" aside, she feels, "An Army wife really 
needs outside interests, like jobs or hobbies. 
If she's going to sit at home and wait for her 
husband she can just hang it up." 

It seems that a soldier'S wife can reel off a 
list of complaints about Army life just as 
readily as a soldier. The lists are fairly 
similar, too - slow promotions, pay raises 
that disappear into cost of living raises, and 
the uncountable regulations that somehow 
seem to say "no" to everything. 

She said it sometimes seems that she too 
is an enlisted person. "Like when I have to 

,cut the grass Bob doesn't always have time 
and the area coordinator is starting to frown 
every time he walks by. Or when we're 
clearing quarters and I'm hunting for that 
last little speck of dust that will flunk us 
when they come to inspect." 

However, with a shrug of her shoulders, 
she admitted, "But a lot of that doesn't 
really bother us." Does anything about 
being an Army wife really bother Din
widdie? Yes indeed. 

"One thing that _really bugs you is having 
to live on post. In Oklahoma we were buying 
a home. It was nice to have a fenced in back 
yard. That way we could control how close 
Baron got to the neighbors." Baron is a 70-
pound Belgian shepherd whose normally 
pleasant disposition turns understandably 
short when strange children start swinging 
at his ears or pulling on his tail. Dinwiddie 
also liked the idea of building equity with 
house payments instead of renting. 

Ironically, although Dinwiddie thinks the 
travel is one of the best things about Army 
life, she also considers it the biggest 
headache. Especially in the circumstances 
she and her husband are in currently. 

"One of the hardest parts for me is when 
they spring orders on you at the last minute. 
Or when they tell you to expect orders, but 
you have to wait. Bob was notified on the 
first of August that he'll be reporting to 
Germany in early November, but we don't 
have orders yet. So we can't make an ap
pointment with the movers or anything." 

The orders also add to the frustration the 
couple has faced while her husband strived 
for a college degree. Fourteen moves in 
eight years have necessitated sporadic 
attendance at eight colleges. If a requested 
deferment is approved, her husband will 
receive his degree from Columbia College 
at the end of the fall quarter. 

But Sally Dinwiddie is a hard person to 
discourage. Her final comment - "I guess I 
shouldn't complain; I talked him into 
enlisting. " 

High 
Utility 
Bills? 
We Can 
'Help! 

We are all the banl~ you expect us to be and 
we assume you expect the best. 

HIGH HEATING. AND 
COOLING BilLS? WE 
CAN HElP. WE CAN 
INSULATE YOUR 
HOME AND SAVE YOU 
UP TO 30% A YEAR 
ON YOUR TOTAL 
HEATING AND COOL
ING BILLS. TO SAVE 
MONEY AND HAVE 
ADDED COMFORT IN 
A PROPERLY INSUL
ATED HOME. 

I 

tl'The Henderson National Bank 

_ • ___ 4- __ - _-- _.0_ __ _ "-

P.o. Box 107. Huntsville. Alabama 35804 
Member F.D.I.C. 

533-5520 
AffiIi8Ie First Bencgroup-Alabama, Ire 

I 

Call Cook's 

Cook's Pest 
(ontrol, Inc. 

PHONE 

837-3100 
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WANT AD RATES - $2.50 minimum per weekly insertion, 

covering first 25 words. 5 cents per word for all over 25 words. 
Cash with copy, except where open account basis is 
previously established. 25c service charge added for credit. 
Mail copy with payment to Mrs. Vergie Robinson, P. O. Box 
5351, Huntsville, Ala. 35805. Deadline is Friday noon, before 
Wedn~ay publication. Phone 533-2703. 

1. FOR RENT 

FOR RENT 
Destin, Fla., large 1 bed
room condo., sleeps 6, com
pletely equipped, private 
beach, lighted tennis courts 
and pool. $250 per week for 
four. $50 per night, 2 night 
minimum. Phone days 534-
0651 or 883-0220. Night 883-
9371 or 881-6045. 9-6c 

NEW OFFICES 
and stores on South Me· 
morial Parkway near Ar· 
senal gate. Rent starting 
from $65 to $355. Phone 
881·3569. 8·31·c 

Small efficiency Apt. free 
for yard work, after 5 p.m. 
881.1841. Hp 

2. CARS 

1917 GREMLIN, A·1 
condition, low mileage and 
still under warranty. Price? 
Only $2,700. Call 536-1242 

l·tc 

FOR SALE 
1975 BMW R-90-6 Krauser, 
crash bars, Krauser detach· 
able bags, air horns, tour· 
ing seats, set up for CB. 
Phone 852-1955. 9-13c 

BOB SCOFIELD FORD 
IN ARAB 

has 1978 trucks, vans, and 
cars for sale, lease, or rent. 
Also an excellent selection 
of used cars. Come by and 
see Herb Cleveland or any 
of our other friendly sales· 
men. Phone 586-6041. Tfc 

VAN ACCESSORIES 
Installation & conversions. 

Wheels of Huntsville 
2525 Oakwood Avenue at 

Pulaski Pike 
Phone 534-4400 

8·2c 

3. Miscellaneous 

STATESIDE SWAP, 
rank Spec 4, MOS ... 36K20 
Fort Raleigh Kansas to RSA 
Alabama please call Mrs. 
Francies 852-4440. 8-30-c 

PLEASE CALL 
Anyone who witnessed col
lision between blue 'Olds
mobile Cutlass Supreme & 
Fiat at Jordan Lane and 
Bob Wallace on May 8, 
1978, please call 533-7159. 

Hc 

FOR SALE 
2 Chriscraft Cruisers one 

24-ft. and one 28 ft. For 
information call 859·4313. 

Hc 

TYPING 
GIRL FRIDAY - total, confi
dential secretarial services. 
All typing' needs. 500 Lo
well Drive, Suite D. Phone 
536-3031. Hc 

WANTED 
Housekeeper for expectant 
mother that can care for 
house and new baby full 
time days and hours flexi
ble. Must have references 
and transportation. For in· 
terview Phone 881-5198. 

Tfnc 

TYPEWRITERS 
IBM's $100. OTHERS 
Also IBM Selectrics 

Will Rent - Will Trade 
Phone 881-5510 

Tfc 

IMPORTS 
Starters, Generators, and 
Clutch Rebuilders. Service 
and Parts on Import Cars. 
20 yrs. same location, 201 
8th St., N.W. 536-1878. Tfc 

ALABAMA WINDOW 
CLEANING SERVICE 

COMMERCIAL & 
INDUSTRIAL 

Some Janitorial Service 
Work 

Phone 533-1236 Tfc 

EXPERT 
Sewing Machine Repair, all 
models, With fast service! 
Call Neal Campbell or Jim 
~Putman, 539-8540. 

NEW HOME SEWING 
CENTER 

Pearsall Shopping Center 
Tfc 

DRIVER WANTED 
To drive Ford S.W. to Fort 
Worth, Tex., o/a 1 Sept. 
Passengers invited. Call 
534-8269. 8-23p 

BUYING SILVER? 
ALABAMA COIN & 

SILVER CO. 
We buy U.S. Silver Coins 
dated 1969 or earlier, and 
Sterling flatware. Call 536-
0262 or 536-6893 for cur
rent prices paid. Tfc 

STREAKED ROOF? 
We clean 'um from $35. If 
we can't cleam 'urn, You no 
pay!! 
ECONOMY PAINTING CO. 

Phone 534-6195 Tfc 

MOONLIGHTERS 
Need Business Cards 25% 
DISCOUNT with this Ad. 
A.S.A.P. orders in 3 work
ing days. 

COLLINS PRINTING 
539-2572 Tfc 

CLEANING 
Put your cleaning problems 
in good hands with prompt 
licensed & insured service. 
For free estimates call
SQUEAKY CLEA..l\l CLEAN
ING SERVICE. Windows 
are our specialty. 852-2478. 

Tfc 

CARPET VILLA 
WHOLESALE PRICES TO 

EVERYONE! 
Carpets, Vinyl, Fringed 

Rugs. 
3305 Governors Drive, SW 

Phone 534-281& 
Tfc 

ECONOMY PAINTING CO. 
Paper Hanging & Interior 
and Exterior Painting. lic
ensed, bonded, insured. 
Free decorating service 
with jobs over $200.00. Sat
isfaction guaranteed. "We 
appreciate your business." 
Phone 534-6195 or 852-2478. 
Free estimates. Tfc 

AL TERATIONS 
Men's & Ladies, any type, 
including military uniforms 
... "We do it right the first 
time." Phone. Birdie Stew
art, 837-6251. 8·30c 

TOP SOIL FOR SALE 
Also END LOADER and 
DUMP TRUCK work .bY hr. 
or contract. LEE CON
STRUCTION, Meridianville, 
Phone 828-0786. Tfc-

FOR SALE 
Cessna 150, full panel, Ge
neva 200, fresh annual. 
New tires, 2450 total time, 
800 since major needs in
terior. Price at $5,500. Call 
Roy Brannum. Call (205) 
582-2003. 8-30c 

5. Real Estate 

DECORATORS DREAM 
Tastefully and imagina

tively decorated, offering 
2800 square feet of lovely 
living area. 4 bdrms. 2lh 
baths, living room with 
fireplace, den with fire
plac, wet bar. Lots of trees. 
Call Patsy Grisham, JOE 
STEELE REALTY for your 
private showing. 881-1164 
or 881-9111 tfc 

country Charmer 
Situa.ted on acre lot in quiet 
country setting in Hazel GrMn. we 
have brtlUght to market a loVely 
home built to exacting specifica' 
tions ot builder/owener. All Brick 
exterior w/covered front porch. 
Step into parquet foyer. large 
Sunken living room with corner 
fireplace. For;nal dining room 
with walnscoatlng & chair rail. 
Cheerful BAY WINDOW in superb 
kitchen. eqUipped with top quality 
appliances. SpaciOus pannelled 
REC ROOM. Three bedrooms 
(KING. QUEEN. and child size). 
Two luxury vanity baths. Double 
garage. $S9.«lO (l35G). Call BOB 
DAWES for appointment. 

Joe Steele Realty 
$33·1490 

Hc 
HONEYCOMB VIEWS 

Excellent homesites, good 
investments, wooded half
acre lots; many with lake 
view. Near lake access at 
Public Launching Ramp 
with excellent water for 
boating, fishing and skiing. 
Bank Financing, from 
$2500. to $6500. Collins 
Realty, 582-2043. 9-20c 

NEED MORE ROOM?? 
Spread out in this FOUR bedroom (2 KING) 
2'12 bath. ALL BRICK tri·level. FUN floor 
plan for active family allows children direct 
access to spacious REC ROOM and bath· 
room from PATIO or from DOUBLE 
GARAGE. All this can be gOing on while 
Mom graciously welcomes guests into 
ENTRY FOYER, entertains them in living 
room and FORMAL dining room or enjoys 
coffee clatch in comfortable eat·in kitchen. 
Shade trees and fruit trees enhance the 
fenced yard, $44,900. DOUBLE BONUS· 
SELLER PAYS CLOSING COST and WALK 
TO SCHOOLS. (261OR), To see this great 
home call BOB DAWES. 

Joe Steele Realty 
533·1490 Hc 

ROUGH OAK LUMBER 
AROMATIC TENN. CEDAR 

FREE CITY DELIVERY 

DILWORTH LUMBER CO. 
415 Church Street - Phone 539-4123 

Monday-Friday 7:30-5:00 

WU'S GARDEN RESTAURANT 
FAMOUS PEKING CUISINE 

;;}; J~ 
~~ \2 

2105-A Mastin Lake Road 
Huntsville, Ala. - Phone 852-7856 

DAILY LUNCH SPECIAL 

FROM $155 

DINNER SPECIALS $495 Ea 
FOR TWO OR MORE • 

• SUNDAY BUFFET $3.95 • 
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51f.t% INTEREST 
Get tIlat good old interest rate by assuming 
the existing loan on this attractive 3 bed· 
room, 2 bath, BRICK rancher. flome also 
features living room and kitchen/den with 
breakfast bar. plus garage. Situated on 
nicely landscaped lot. enhanced with ample 
shade trees, and convenient to churches 
and shopping. Nice retirement home. 
Equity $21,785. Total price $33.500. 
(2608S) Can BOB DAWES. 

Joe Steele "'"Realty 
533·1490 Hc 

STOCK MARKET DOWN 
INVEST IN LAND 

End the year with a 
sou n d investment. 160 
acres w /3 bdrm brick 
rancher and 2 bdrm rental 
house, over 40 acres in cul
tivation and the rest in tim
ber. Keep the rancher and 
20 acres for your mini-farm 
& sell the rest in 5-acre 
tracts. Great potential at 
$135,000 (W) Call Barbara 
Auchter 883-2579 or ask for 
me at JOE STEELE REAL
TY. 881-9111 9-20c 

PAINT ROCK 
VALLEY 
New on market. Approx. 22S acres 
beautiful land consists Ill'. abOUt 100 
a~res fertile bottomland' SUitable 
for crops. imd 128 acres mountain 
land lOaded with cedar and other 
hardWOOd. One mile river bOUnda' 
ry., GOOd huntiog , home Sites. 
Permanent well. Electric power. 
Near churches. school. post Office. 
country sture. $170.000. Call BOB 
DAWES to see thi~ lovely estate. 

Joe Steele Realty 
$33·1490 ltc 

DOLL HOUSE 
Beautiful starter home for young 
family. Brick rancher with 3 nice 
bedrooms. living room, Den. eat·in 
kitchen .. all tastefully ctecorated. 
Garage. Lovely fenced yard fUll ot 
TREES. Plus bonus .. aboVe 
ground Pool. Excellent lOcation in 
Oaksmont. S32.500. - (01·3515 0). 
Call BOB DAWES lor appoint, 
ment. 

Joe Steele Realty 
$33·1490 

Hc 

FOR SALE BY OWNER 
3;Bedroom House on Five 
(5) Acres of Land at Eva, 
Ala. Call 796-6087. 9-!)P 

DUPLEX 
Attention investors!! This property is clean 
and well maintained with mostly BRICK 
exterior. It could produce a total rental of 
$4oo/month. Each apartment contains 
spacious living/dining area, kitchen., 
laundry. 2 bedrooms and bath, and has 
central heat and air. Equity $35,624. 
Total price 548,000. (3406GP) 
Can BOB DAWES. 

Joe Steele Realty 
533·1490 Hc 

WOODED CORNER LOT 
105'x150' in one of Hunts
ville's prettiest S.E. Sub
divisions. Phone 881-1379. 

8-30.£, 

6. Mobile Homes 
1977, 12x64 

mobile home with anchored 
shed, garden interior im
provements, $9600. C a II 
Steve, 876-7258 days, 883-
0262 evenings. 8-30-c 

EARL'S SMALL ENGINE 
2416 A No. Mem. Pkwy. 

Pearsall Shopping Center 

536-7220 

Hours: 7·6:30 Mon.·Fri. 
7· 5:00 Sat. 

•••••• 
• Lawn & Garden Equipment 

Sales & Repair 

•••••• 
• Chain Saw Sales & Repair 

, ..... 
• Parts (small engine & 

chain saw) 

- LAUNDROMAT -
2 LOCATIONS 

CLEAN MODERN EQUIPMENT 
Thomas Road Laundromat 

Near Arsenal Gates 8 & 10, next to Cloverleaf 
Food Market on Droke Avenue 

Kennamer Shopping Center 
LQundromat 

On Governors Drive, One Block West of 
Parkway, Next to Cloverleaf Food Market 

s Wholesale Auto Parts 
Most Starters 

$24.95 
Disc Pads 

$6.95 

Most Alternators 
$26.95 

Brake Shoes 
$4.95 

Batteries 
Before Buying Your Auto Parts Check 

Our Prices and SAVE MONEY 

Open 7 Days A Week: 8-7 Weekdays; 9-6 Sun. 
200 Jordan Lane,. NW 

539-4334 Next to Pizza Hut 539-3911 
SPECIAL DISCOUNT TO MILITARY 

Comp ete 
Plumbing 
Repairs & 

Installation 

• Eery thing For The 
Do-It-Yourself'er 

534-0781 
If No Answer 
Dial 539-3842 

HALL BRYANT, JR. 

406 HOLMES . AVE., N.W • 



CHARLIE COWART 

Aft.r many years In ,the Automobile 
Busln.ss In Huntsville I have Sold to Jerry 
Damson·Motors. I will now' be seiling Hunt
svlll.'s Clean.st Cars and Trucks and Look 
Forward To S.rvlng My Many Friends and 
Customers In the near Futu."e. 

Since Purchasing Charlies Used Cars we are 
overstocked and now offering Some Really 
Outstanding Buys on Cars and Trucks. Come 
By Early For The Best Selection of Late Model 
Cars In Town.' 

Clhar.lie Cowart 

THESE 
CARS Will BE 

SOLD AS IS 

196011 OLDS '99°° Cutlass S/W •••••• 

1970 TRIUMPH BIKE ••• $299°° 
1973 TORINO, 2-dr. $599°° 
1973 PINTO, 2 dr ••••• $599°° 
1973 MAZDA, A-dr. •• '699°0 

1973 CENTURY luxus. $899°0 
197A BUICK '899°0 El-225, A-dr ••• 

1973 CENTURY Regal $149900 
197 .. VALIANT, A-dt' •• 1499°° 

NO TRADES ON 
THESE PLEASE 

1977 CELlCA,2·dr. 
1977 VENTVRA, 4·dr. 
1977 TOYOTA CeUca GT 
1976 AUDI FOX, 4·dr. 
1976 MONZA 
1976 PINTO S/W 
1976 CELICA GT 
1976 NOVA,4·dr. 
1975 VOLVO S/W 
1975 VENTURA,4·dr. 

'1975 HONDA,2·dr. 
197A DODGE COLT 
197A DATSUNS/W 
197A DART,2-dr. 
197 .. DUSTER.2-dr. 

"1977 T-BIRD 
1977 GRAND PRIX 
1977 LTD LANDAU, 4-dr. 
1977 CHARGER, SE 
1977 T-BIRD 
1977 IMPALA,2-dr. 
1976 MK.IV 
1976 GRAND PRIX (2) 
1976 GRAND PRIX S.J. 
1975 CAD. Sed.-DeVilie 
1975 BUICK LIS, 4-dr., HT. 
1974 JAG XKE Cony. 
1974 OLDS. Delta Royale, 
2-dr. 
1974 LTD,4-dr. 
1 '74 CHEV. CAPRICE S/W 
1974 GRAND PRIX 
1973 MK. IV 
1973 BUICK EL-225, 4-dr. 
1973 LTD.4-dr. 
1973 CHARGER 
1973 BUICK LIS, 4-dr. 
1973 LTD, 2-dr. 
1973 GRAND PRIX 

~~ 
See One of These 

Friendly Salesmen: 

MARVIN WRIGHT 
FRANK GUFFEY 

CHARLIE COWART 

JERRY DAMSON 

1978 BUICK REGAL. 2·dr. (2) 
1978 CAMERO 
1978 MONTE CARLO 
1978 CUTLASS SUPREME. 2-dr. 
1978 TRANS AM T·TOP 
1978 FORD FUTURA. 2-dr. 
1977 FIREBIRD 
'1977 CUTLASS SUP •• .c-dr. 
1977 TRANS AM 
1977 VOLARE • .c·dr. 
1977 MONTE CARLO T-TOP 
1976 REGAL.2-dr. 
1976 CUTLASS SUP., 2-dr. 
1976 MAVERICK • .c·dr. 
1976 MONTE CARLO LANDAU 
1976 CUTLASS.2-dr. 
1976 VOLARE • .c-dr. 
1976 MONTE CARLO (2) 
1976 VOLARE S/W 
1975 COMET • .c-dr. 
1975 TRANS AM 
,197.c CUTLASS SUP .• 2-dr. 
197.c MALIBU EST. S/W 
197.c VENTURA.2·dr. 
197.c, MONTEGO, 2-dr. 
1973 BUICK CENTURY, 2·,;h'. 
1972 CAMERO 
1969 TORINO (Sharp) 

& 
A-WHEEL 

1978 JEEP CJ-7. 4WD 
1978 TOYOTA Land Curiser, 

4WD 
1977 DODGE P/U Truck. 4WD 
1976 CHEROKEE CHIEF. 4WD 
1977 CHEV. P/U, Custom 1200 
1976 CHEV. P/U 
1976 FORD P /U 
1972 CHEV. P (U (Like new) 
1970 FORD P /U 
1968 CHEV. VAN 


