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'Homebasing' views sought 
WASHINGTON - The Army is asking about 

10,000 Forces Command soldiers at 15 con
tinental U.S. posts for their views on 
homebasing. 

Homebasing is a proposed new program 
that would revolutionize the way the army 
assigns its soldiers. Uhder the program, a 
soldier would be assigned to one unit when 
entering the army and stay with that -unit 
throughout the entire service career. 

"The fact that Y9u are taking this survey 
does not mean that the 'homebasing' concept 
Will be immediately implemented or that it 
will be implemented at all," the survey cover 
letter states. 

The survey offers questions on two separate 
types of homebasing. Under the simplest type 
of homebasing, a soldier ·would be assigned to 
an army post (homebase) and would serve all 
stateside tours at that homebase except when 
TDY for training. A soldier serving overseas 
would return to the 'homebase' after com
pleting the oversea tour. 

Soldiers would serve all stateside tours at 
one p·ost throughout their entire Army career, 
unless they requested a change of ·hOmebase. 
This plan -would offer soldiers a choice of 
homebase location whenever possible. 

The second type of homebasing is similar to 

the first, but soldiers would be assigned both a 
permanent homebase and a unit. "In this 
program, the whole unit would be deployed 
overseas for a three year tour of duty. . 

After the oversea tour was completed, the 
entire unit would return to its stateside 
homebase. The cycle would then begin again 
with a soldier moving with the same unit 
between the same homebase and the same 
oversea area throughout the entire army 
career. 

The survey asks soldiers to tell their degree 
of support for each homebasing concept. They 
are also asked where they would like to be 
homebased. 

The army's emphasis on homebasing stems 
from a study on cohesion and stability an
nounced last September by Army Chief of 
Staff GEm. E. C. Meyer. The priIicipal goal of 
the stability and cohesion review is to find 
ways to give soldiers a more stable en
Vironment, reduce soldier unrest, and im
prove combat ·readiness and cohesion within 
the army"s fighting units at battalion, platoon 
and squad levels. 

The survey is being given mainly to com
pany level units. A few battalions are also 
included. Final resul ts -and conclusions from 
the surVey are expected in August. (Arnews). 
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The Hawk missile program 

celebrated its 25th anniversary 

Monday. Read about how the 

-program began and the people 

who have stayed with it on 

pages 8-9. 

Le-orningcenter offers plenty ,easy"totJse 
BY SKIP VAUGHN 

Many workers here are missing out on a 
. wealth of job-related courses available at the 

new Learning ResoUrce Center. 
An application with a supervisor's approval 

is all that is required for getting scheduled to 
use the LRC. Few people are taking ad
vantage of the opportunity. 

However, several applicants are awaiting 
certain courses that are on order at the LRC, 
according to civilian personnel office officials. 

The center offers self-paced, individualized 
instruction in over 1,000 computerized com
ses, at least 10 Army Logistics Management 
Center (ALMC) cOurses, about 30 Training 
Extension Course (TEC) tapes, and about 100 
educational video tapes. 
. The large one-room addition to civilian 

personnel Bldg. 7446 has· been open to the 
workforce weekdays since June 1. Features 

include 22 individual learning booths, each 
equipped with audio and video equipment. 

"I think it's a very good setup. I guess it's 
second in line to actually being in a classroom 
setting," said Laverne Lanier, who was taking 
the Defense Small Purchase -course on an 
ALMC cassette tape. 

"The Defense Small Purchase course is a 
required course -uSually given in a classroom 
setting: The government may prefer that we 
come here instead of traveling off," added the 
cohtract specialist at Procurement· and 
Production. "So there's a possibility I will be 
takfng more of these courses." 

J on Montana, a packer in Redstone Arsenal 
Support Activity's transportation shipping 
department, spent his first session in the 
center last Friday. He took the TEC course on 
how to prepare a· government bill of lading, a 
shipping document. 

Metrology gets ne\N name, mission 
The Army Missile Command July 1 of

ficially activate~ the Redstone-based com
, mand group that supports; worldwide; all the 

Army's general purpose Test, Measurement 
and Diagnostic Equipment (TMDE). 

Ceremonies will begin next Wednesday at 
10:30 a.m. in front of Bldg. 5435. 

Col. ·Bobby Hiland is Director of the Army 
Test, Measurement and Diagnostic Equip
ment Support -Group (USATSG), formerly 
known here as the Metrology and Calibration 
Center. Walter Tribble is Technical Director. 

Maj. Gen. Robert Moore and Col. Hiland will 
unveil the new facility sign, followed -- by 
remarks from Gen. Moore and Seymour 
Lorber, director of DARCOM quality 
assurance: 

There will be a barbecue following the 
ceremony in Bldg. 5436. 

The new USATSG will have approximately 
1,800 soldiers and civilians supporting 
calibration and repair of TMDE equipment. . 

"I think it's kind of helpful," he said. "It's 
kind of nice actually." 

Montana planned· to return to the center. 
"I'm signed up for several more courses 
dealing with this and I'll continue until I feel 
I've gotten all of them or most of them," he 
said. 

Two of the learning booths or carrels have a 
computer terminal leased from Control D!lta 
Corporation of Huntsville. These terminals, 
connected via telephone lines to a computer in 
Minneapolis, Minn., are on the Program Logic 
for Automatic Teaching Operations (PLATO) 
system. 

Over 1,000 courses are available on this 
system although some may require additional 
materials such as audio or video tapes. These 
supplemental materials will be- ordered upon 
request, according to -Denise Bryant, a 
systems analyst with Control Data Corp. who 
is assisting the center with the PLATO ter
minals. 

"There are some cOurses being developed 
that are noUn a written publication yet. And if 
a person's interested in a course or subject 
area that's not listed, then they can contact 
me here and I can find out that iliformation for 
them," Bryant said: 

Some learning booths contain several pieces 
of equipment such as a -teleVision-like video 
playback unit, an audio playback unit, and a 
slide projector. Others contain a Beseler CUe! 
See Which is used to view the TEC tapes. 

The center is on the distribution list for 
courses offered at the Army Logistics 
Management Center at Fort Lee, -Va. LRC 

(Continued on page 11) 
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Pvt. 2 Beverley A. Williams, Co. A 
- "I would take the pay raise 
because it's equal for the people 
who go to the PXand commissary 
and the people who don't. The 
benefits are the same wIth the pay 
raise but with the privileges, it's 
unfair to those who don't use 
them." 

Sgt. Kathy R. Martello, 337th 
ME D. DS. New Orleans - "I 
think I'd go with the privileges. I 
really wish I' had the commissary 
privileges but as a reservist we 
only have access to the PX four 
times a month. I would probably 
get some eretty good buys tllere. 

1 THE REDSTONE 1 
ROCKET 

The Rocket is published weekly, on weonesday. The publisher will receive edit- . 
oriel content for publication in The Redstone Rocket through the Information Office. 
Army Missile Command,Redstone Arsenal, Ala. 35809, Bldg. 5250, Room A-134, 
Extension B76-15OO. 
. All advertising copy and~yments therefore are received by Richard Kolb, Adver

tising Manager, P. O. Box 5351" Huntsville, Ala. 35805, telephones 830-1501 and 
830-1502 as representative of the publisher. The advertising office of The Redstone 
Rocket is located at 500 Wynn Drive, N.W., Executive Plaza, Suite 5020. Advertising 
deadline - both display and wantads - is 5:00 P.M. Friday before publication. 

The Redstone Rocket is distributed free of cost to personnel at Redstone Arsenal. 
Mailing rates off post tor The Redstone Rocket at $12.84 a year, or $7.49 for six 
months, tax included. Mailing arrangements may be made with the publisher The 
Enquirer Printing Co., Inc., P. O. Box 929, Hartselil/, Ala. 35640. ' 

Everything advertised in this publication must be made available for purchase 
use, or patronage without regard to the race, creed, color, sex or national origin of the 
purchaser, user or patron. A confirmed violation or rejection of this policy of equal 
--"'Oily bY an advertiser will result in the refusal to print advertiSing from that 
SOUrce. . 

If you had a choice, would you trade your PX and 

commissary privileges for an equivalent pay raise 

or would you keep the privileges? 

SpS Jimmy L. Gilliam, Co. A - "I 
would go ahead and keep the 
privileges. What you save on 
meat, cigarettes, and other items 
is worth it so the' savings are 
better here than off post. It would 
also depend on how much more 
money they would give me." 

SpS Charles Kelley; HHC - "I 
would trade it in because I could 
probably go out and pay for things 
on a more decreased rate, price
wise. 

FASHION SPECIALISTS 
sizes 18 to 60-& 16! to 32 i 

1402 Memorial Parkway, N_ 
Huntsville, Ala. 35801 

Phone 534-6454 

Pvt. David T. Serlers, 8th S.C. -
"I would keep the privileges 
because I think it's necessary to 
have a PX to get things that you 
need because it's a lot more 
convenient. It would cost you 
more in the long run to go off-post. 

Sp4 Robert G. Pennington, 291st 
MP Co. - "I prefer to keep the 
privileges. Basically, you get 
more value at the PX in the long 
run. 

CALL US FOR FREE INFORMATION ON: 
• HONEYMOON PLANS • AIRLINE TICKETS 
• AIR & BUS TOURS • .FOREIGN TOURS 
• STEAMSHJP PASSAGE • GROUP TOURS 
• HOTFL/MOTEL RENTALS • CAR RENTALS 

• CARI~BEAN & PACIFIC CRUISES 

NO CHARGE FOR OUR SERVICE 

904 BOB WALLACE AVE_ S,W, 
EAST OF THE PARKWAY 

Open Thursday Nights Until 7 P.M. 
-I 539-4448 I 
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Growth Opportunity Program canceled; 
lack of proven benefit cited in decision 

BY SKIP VAUGHN 

One of four parts of the Missile Command's 
"Upward Mobility" program is being can
celed because of a lack of proven benefit. 

Tile Growth Opportunity Program has 
failed to show that it helped civilians in lower. 
grade levels in attaining career goals. That 
was the finding of a recent survey of people 
trained under the program. . 

"Those who felt they had not benefited from 
the program exceeded those who" feft they 
did," said Mike Shoemaker, MICOM's Up
ward Mobility coordinator in the Civilian 
PerSonnel Office. 

Workers who are enrolled in the program 
will be allowed to complete their training. This 
includes those persons selected recently at the 
Missile and Munitions Center and School. 

Applicants for the program will be notified 
of its cancellation and will be encouraged to 
consider the other Upward Mobility 
programs, Shoemaker said. 

The· Growth Opportunity Program began 
herein 1976 as the newest version of the old 
Upward Mobility Program from the e~rlv 
1970's. Fifty-seven workers have been trame~ 
for their career field since the Growth Op-
portunity pro~ram started. . 

The program attempted to train selected 
workers for positions of their choice through 
on-the-job training and government-sponsored 
college courses. A worker, for example, would 
spend a certain number of hours each week on 
the job of his or her choice. He or she would 
also take college courses related to that job. 

The training tends to vary with the needs of 
the individual," Shoemaker said. "We initially 
have· all· selectees evaluated" to determine 
what they need to qualify for their-goal." And 
the training is designed" to provide this ex.. 
perience." . 

The workers, in levels GS-l through GS-9, 
are qualified by Growth Opportunity Program 
training to ·compete for jobs of their choice. 
Sixty-two people, mostly females, are enrolled 
in tile program. . "" . 

A survey of workers who completed the 
program was conducted last April and ·May. 
"I suggest this prOgram be abolished," wrote 
one respondent. "It" cost the government 
money and I spent time and money which only 
frustrated me with no help:" "" " 

Another worker indicated the program gave 
her "little help." She wrote, "It paid for my 
las t year of college; however, whether or not 
the ·government had" paid the tuition is 

Pro pay due soon for combat NCOs 

WASHINGTON - Proficiency pay for 
combat unit NCO's in leadership positions 
could be a reality as early as October, say 
Army officials. 

When Army Chief of Staff Gen. E. C. Meyer 
announced his Army cohesion and stability 
changes last September. He said the Army 
plans to. look at proposals aim~d at 
acknowledging the degrees of experience and 
responsibility of top NCO leaders. " 

Under the pro pay plan, combat squad and 
section leaders will get an added $90 per 
month and platoon sergeants will receive $125 
more per month. Those in first sergeants slots 
will get $150 per month. 

A large number of NCO's who left combat 
arms specialties last year for other skills 
prompted the move, officials say. The 
program, approved by the secretary of 
defense, is expected to also attract the most 
qualified NCO's in leadership positions with 
combat units. " 

The proficiency pay will only go to those 
leadership positions in Armor, Artillery, 
Infantry, Combat Engineer and Air Defense 
units at the Company, Battery and Troop 
levels. 

The Army has still to decide which specific 
slots will get the additional pay. (ARNEWS) 

TERRY'S PIZZA WEST· 

IN HUNTSVILLE 

CARRY-OUTS 

DINING ROOM 

LOUNGE 

Fine Wines and Liquors 

Spaghetti 
Ravioli 
Lasagna 
Sandwiches 

irrelevant because I was going to finish even 
had I had to pay for it myself." 

A third worker wrote: "It seems that no 
rna tter hoW much" training one has or how 
qualified one is, it is nearly impossible to enter 
a career field." 

The "other three parts of the local Upward 
Mobility Program are to continue. They in
clude the Advancement Training Program, 
Para-Trainee (Local Intern) Program, and 
the Career Ladders in Mobility (CLIMB) 
Program. " 

"All three of these involve actual positions 
with promotion potential whereas the Growth 
Program only involves training without any 
promise of a position once the training is 
over," Shoemaker said. 

The Para"-Trainee Program, the largest 
Upward Mobility program, "grew from 23 
participants in 1976 to about 150 to date, the 
employee development specialist points out.. 
. "The employee is in an actual position with 

promotion potential," he said. "Whereas 
under the Growth Program, he's·still in his old 
position but" receiving "training that may 
qualify him to compete for positions under 
merit promotion.''' -

'Credit card' pay 

tried for reservists 
WASHINGTON - Reservists may soon be 

flashing a plastic card to receive payment for 
their annual training. 

'J'he "Credit Card" idea, tested last year at 
Fort McCoy, Wisc.~ will be tested in October at 
Fort McPherson, Ga. . 

Under hte new drill attendance reporting 
test (DART), a reservist will present his or 
her card when reporting for training. A pay 
form will be made with an impression 
machine similar to those used in service 
stations and stores. The pay form will be 
signed by the reservist and the unit com
mander. It will then be forwarded to a central 
location for processing. 

Personal finance records will be maintained 
at one central joint uniform military pay 
system-reserve component (Jumpers-RC) 
input station. The records are now kept at the 
inatvit11lal reserve units. 

U.S: Army Forces Command officials say 
the new system should reduce administrative 
worklOad at the Army Reserve unit, increase 
accuracy of drill attendance reporting, and 
reduce overpayments. " 

Under the present system, reservists are 
paip· for training automatically unless 
reported absent by their unit. (ARNEWS) 

LUNCH DELIVERIES 
MADE TO MSFC AND 

RSA DAILY! 
(PLEASE CALL BEFORE 10:15 A.M.) 

All Lunch Deliveries 
Over $20.00 Delivered 

F R E E! 
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'Quality circle' test planned 
BY SKIP VAUGHN 

Some work groups at the Missile Comma.nd 
will be participating in a six-month pIlot 
program to test the "quality circle" concept. 

An ll-person steering committee headed b! 
Col. Charles C. Moses, MICOM's chief of staff, 
decided to try this popular form of par
ticipative management. Co-workers meet 
weekly in quality circles to discuss how to 
solve on-the-job problems. 

"Based on a study that's been made by the 
steering- committee and on some of the suc
cesses that other commands have with this 
program, the decision has· been made to go 
ahead here at MICOM and implement a pilot 
program on voluntary basis," said Lynda 
Locke, a program analyst in the Plans and 
Concepts Office. . 

I 

Plans are to es tablish six pilot groups and 
conduct training in July. A decision is to be 
made after about six months on whether to 
continue quality circles here. 

"It's something that's going to be made 
available to the people if they want it," said 
Maj. Tim Bennett, a management consultant 
in MICOM's Organizational Effectiveness 
Office. 

Quality circles are small groups of co
workers who meet together regularly to 
discuss better ways of doing their job or to 
solve problems they share. It is a voluntary 
concept. 

Bennett and Dr. Frank Rouse, also an 
organizational effectiveness mangement 
consul tan t, are to train a team leader and a 
"facilitator" for each of the pilot groups. 

A team leader, probably a first-line 
supervisor, will be the person who handles the 
administrative or "paperwork" ~J.lties for his 
or her group. A facilitator will be a person 
from outside the immediate work group who 
acts as mOderator for the group's meetings. 

.. 
. \ 
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t 
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• Choose your own decorating 
• Available: August 
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Just follow the easy directions. 

Old 4f onro,,· 
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SUPER MALL 
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-~~----------~~~~~~~------~------+-o a: EXC. 

PLAZA 

RESEARCH PARK 
I 

Crossgate, Inc. 
J J03 Old Monrovia Rd •. 837-8014 

The four to five days of training will explain 
some concepts of group development and 
group dynamics, how to run a meeting, how to 
run a problem-solving meeting, and how to 
make the qualit~ circle system work. 

"Quality circle is a do-it-yourself 
Initiative," Bennett said. "Well give you all 
the tools but you're going to build it yourself." 

A quality circle would take a job-related 
problem, recommend a -solution, and either 
implement it - or - suggest it through 
management channels. 

"The bottom line is we want to use the 
workers' crea tivity because they have 
problems and they have ideas. This is a way to 
pull together their ideas," Locke said. "It's to 
give people a vehiCle to input their- ideas." 

Quality circles have been used effectively in 
Japan and in American businesses and federal 
agencies. The term "quality cirCles" 
originated from the quality control aspects of 
business'-

The quality circle concept originated in 
American factories during the 1940s. Mter 
World War II, the Japanese picked up on it and 
used -it successfully . 

Quali ty circles became a trend in America 
in the mid-1970s and have spread to 150 
American companies and 13 federal agencies. 
The U.S. Army Materiel Development and 
Readiness Command considered the concept 
for its subordinate commands in early 1980. 

, 
"The flavor of quality circles is more 

sociable," Bennett said. "The difference is 
that it's not me and them, it's us." 

A quality circle is "about-one part work and 
two parts fun," he said. "It's just an enjoyable 
circumstance to come together with your 
workers and talk about something meaningful 
that you actually can see done." 
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'No fun' working under consent decree 

'No one is happy with the consent decree. 

explained. Applicants rate themselves and, 
based on their self-rating, they are evaluated. 
A rna thema tical process restil ts in a score: 

The exam, in effect since June 1980, has 
"assisted us in recruiting for intern 
positions,-" Daniels said. "Last year we filled 
16 intern positions froni the Space exam and 12 
of them are black." 

The workforce becomes frustrated, complaints 

are likely to increase and there will be cries 

of reverse discrimination.' Daniels on May 7 received the Kushnick 
award from the Secretary of the Army for his 
contributions toward improved . personnel 
management. The award was based on his 
efforts toward. implementing the - consent 
decree. 

BY SKIP VAUGHN 

Fort Rucker, Ala. is trying to meet the goals 
under a settlement of a class action lawsQit for 
its percentages of black civilian workers. 

"We've met the goals for the wage grades, 
but we have not met the goals for GS-5 -and 
above. And until we've met all the goals, we 
can't say we've met any," said LeRoy 
Daniels, the civilian personnel officer for Fort 
Rucker. 

Daniels, who formerly worked in Redstone 
Arsenal's civilian personnel office, was here· 
las t week to speak at the annual banquet of the 
Huntsville chapters of the International 
Personnel Management Association and the 
American Society for Public Administration. 

Fort Rucker is operating under a consent
decree settled in June 1979 as the result of a 
1976 class action lawsui t. The lawsuit was filed 
in federal court on behalf of black employee-s 
and applicants at the Army base. 

The decree, an out-of-coUrt settlement, set 
goals for hiring of black civilian workers 
which are to be achieved by June 1985. 

"It's no fun operating under a consent 
decree, and every manager should try to have 
a r~presentative workforce to preclude such 

-:~~ CANCE:R 
.:-~c'WlLL CURE 
Cl6AI?ETTt 

~~ SMoKING ! 

NCO CLUB 
WED. 24: 

MACHO COWBOY NIGHT 
MUSIC BY 

Doc Murphy & Fever 

* * * * THUR.25: 

DISCO DISCO 8-12 p.m. 
ITALIAN DINNER 

5-9 p.m. $2.95 

SUN. 28: 

Women's Softball Game 
2 p.m. Field # 1 
All Contestants and Spectators are invited to 

Return to the Club after the Game for FREE 
Sandwiches, FREE Draft Beer and FREE 

Disco Dancing. 

- LeRoy Daniels 

an occurence and because it's the right thing 
to do;" Daniels said. 

The Mobile (Ala.) District, Army Corps of 
Engineers entered into a similar consent 
decree this year. -Eglin Air Force Base in 
Florida entered into such a decree in 1980. 
Class- action suits are in progress at Maxwell 
Air Force Base and at Fort McClellan, boUt in 
Alabama. 

"I think if we can meet the goals for GS-5 
and above, we will meet the consent decree in 
aIr hiring aspects," Daniels said. 

About 3,200 civilians work at Rucker which 
is the Army aviation center. "Black em
ployees represent 21 percent of the wage 
grade workforce and 11.7 percent of the GS 
workforce," Daniels-said. "Women represent 
38 percent of the total workforce and slightly 
better than 48 percent of the GS workforce.'" 

The Army base is located in the southeast 
corner of the state near Enterprise, Ozark, 
Daleville and Dothan. -

An al ternalive to the federal "Pace" exam 
has been developed at the base for rating 
applicants for entry level positionS. This 
alternative exam was· required by the consent 
decree., -
- The alternative "Space" exam is a "self
rating exam based on worker characteristics 
necessary to do a particular job," Daniels 

Golden 
• opportunity. 

"No one is happy with the consent decree. 
The workforce becomes frustrated; com
plaints are likely to increase and there will be 
cries of reverse discrimination, r, DanielS said. 

"But we continue to march on and we try to 
explain to the workforce what our"Sitliatiori is. 
Generally, the· workforce· accepts our pOSition 

. that we must meet our goals but there are a 
few members of the workforce who are quite 
vocal in expressing their opinion of the con
sent decree." 

Fort Rucker, besides developing an alter
native to the Pace exam-, has made "wider" 
use of programs to hire veterans and worker 
training programs. "And we've entered into a 
cooperative arrangemenfwith the Huntsville 
area Office of Personnel Management to 
announce certain positions for us," Daniels 
said. 

Daniels worked at Redstone Arsenal as a 
personnel staffing speCialist in the ·civilian 
personnel office from 196549 .. His-· time here 
was interrupted by a two-year tour of military 
service-and a tw~year toUr in Korea as chief 
of recruitlhentand placement. 

The chief of staff at Fort Rucker reports to 
the court each year to explain the progress 
toward implementing the consent decree. "We 
are now facing a class action suit filed on 
behalf Of women early in the year," Daniels 
said. "We're in negotiations. No settlement 
has been made." 

~'\ ml Spotl!te 
Bargains 

of the 

Week! 
Prices good 

thru Tues., 
June 30 

Gun & 
ackle Shop 

Take stock in America. 2207 University Drive N.W., Huntsville 
Buy U.S. Savings Bonds. Mon. thru Sat. 9 to 6 539-9688 
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Little Old Homebodies 

Pets Do Not Travel Well! 
Prefer Staying At HOll1e 

Taking the family dog or 
cat along on vacation may 
seem like a fine idea, but it 
creates all kinds of problems 
for the animals. 

Cats, for instance, are just 
old homebodies. Take them 
out of familiar surroundings 
and they become disoriented 
and even physically ill. 

If a cat doesn't know where 
it is, chances are it will try to 
escape to find its home. Re
sult: one family pet lost. 

For the felines, let'em stay 
at home and have a friend 
check in once or twice a day to 
see that food and water are 
available. 

Friendly Rover 
Dogs are more adaptable. 

They'll go where the family 
goes, but they won't always 
enjoy the family's idea of fun. 

overheated, and in that condi
tion, if given a plentiful sup
ply of water, the animal will 
literally drink itself to death. 

Dogs may seem like good 
company on a vacation; but, 
like cats, they're better off left 
at home with a friend to look 
after them. 

Boarding Out 
If no friend volunteers for 

the task of watching the fam
ily pet, then it comes down to 
the decision of which kennel 
to board it at. 

Take the time to personally 
inspect the kennel during 
daylight hours to see how the 
animals are housed, what 
kind of shade and rest areas 
they have, and how the at
tendants treat them. 

The size of the cage should 
be related to the size of the 
dog-a large dog in a small 
cage will be unhappy for its 
entire stay. 

At the beach, for instance, 
both the sun and the sand 
combine to give Rover fits. 
Sunstroke or heat exhaustion 
are possible with too much 
exposure, and sand in the sen
sitive pads can mean tempor
ary crippling or a bad case of 
indigestion if the dog at
tempts to lick it out. 

to Saint Bernards. Left by 
themselves. dog seek shade 
and cool. 

exertion can result in a 
drowning. 

For swimming, salt water is 
the pits for dogs. The salt 
dries out the skin and usually 
results in severe itching on 
the trip home that evening. 

When the animal is taken 
to the kennel, take a few 
familiar objects along-a toy 
or two, a favorite bone, and a 
good supply of the pet's reg
ular food if it is finicky. Water Safety 

Dogs even get sunburn. And 
that goes for all types, from 
the hairless Mexican models 

Even the water-especially 
salt water-can be dangerous 
for the family dog. 

Heavy waves, or over-
As the day wears on in fun 

and frolic, a dog can become 

With the right precautions, 
you can enjoy your vacation 
and the family pet will enjoy 
its vacation: 

GGAGE 
FACTORY OUTLET 

• Samsonite • leather Goods 
• American Tourister • Assorted Gift Items 
• Travel Accessories • Nice Gifts for Graduation 
Open Mon.-Sat. - 10 a.m. - 5:30 p.m. 

~[LUGGAGEREPAIR '.' -.. 
'-i!iiiIIl CLOWERS VILLAGE SOUTH 

7914,S. Memorial Pkwy. 881-6367 

Dale Carnegie 
Courses 
---In---

Effective Speaking - Human 
Relations - Self Confidence - Memory 
Training - SelUng Your 
Ideas - Overcome Worry and Tension. 

Enroll now for Su m mer classes 

Call 539-2101 for information 

.' . Presented by leadership Training 
~~~~Q'~~~~ 

Military Discoun 
lOOJo OFF ALL EYEWEAR 

_____ ~~~---------1C:) 

Take aim. We are offerina 
a revolutionary discount to all 
military personnel and their 
family members. All that is 
required is a valid military ID 
praented at the time of 
purchase. And your eyewear 
is backed by our famous 
ODe-yaar glW'aDtee on lenses 
and frames. 

I Royal Dp.licall 
The EyewearEXpens 

906 Memorial Parkway S34-781S 

-~ ., ~~" ....• ~ 

In these years of declining purchasing 
power of our paper currency, why not assure 
your future standard of living by using the 
raise you will be receiving in October to in
vest in inflation proof diamonds? For E~mple: 

If you are age 40, and earn a salary of 
$30,000, you could expect approximately 
$757,778 to add to your pension at age 65. 

International Diamond 
Corporation 

904 Bob Wallace Ave Suite 211 
Huntsville, Alabama 

Call: 536·2952 for Information or 
an AppOintment 
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oes said 'pretty tough' but well worth it 
BY SKIP VAUGHN 

Over 20 soldiers have gone from Redstone 
Arsenal to the Army's Officer Candidate 
School since 1979, but officials say the total 
number of soldiers going to OCS has been 
dropping. 

This apparently has not been the· case at 
Redstone. Ten soldiers accepted ap
pointments to OCS in 1979, seven in 1980 and 
six so far this year. 

"It's foolish not to attend it if you've got the 
qualifications and meet all the standards to 
go," said2ndLt. Bill Kelley, who went through 
OCS froin Nov. 4, 1979 to Feb. 29, 1980. 

The 14-week course at Fort Benning, Ga. 
offers academic, physical and leadership 
training to the Army's officer candidates.· 
Graduates are commissioned as" second 
lieutenants and go from OCS ·to their basic 
branch school" (artillery, ordnance, etc.). 

Six OCS sessions were scheduled for 1981 
with one set for Aug. 2 and another to start 
Nov, 15. " 

A board consisting of three officers pulled 
from the Missile Command's duty roster 
meets here monthly to consider Redstone's 
applicants. If at least two boardniembers 
recommend approval, the application is sent 
to the Department of Army which makes the 
final decision. 

"I have never had one individual who was 
not recommended by a local board for OCS," 

said Jean Manley, a Military Personnel Office 
clerk here who has been keeping track of OCS 
soldiers from Redstone since January 1979. 

In 1979, 14 applications were submitted, 13 
were selected, one was disapproved by" DA, 
and three declined their appointment. 

Eight applications were submitted in 1980 
and one was disapproved by the Department 
of Army. In 1981, six applications were sub
mitted by last week and all were approved. 

MoSt of the soldiers sent to OCS from 
Redstone belonged to the Missile and 
Munitions Center and School. 

OCS "can mean more responsibility, more 
prestige, more pay, more work," saidCSM 
Donald Searles of the Missile Command's 
Special Troops. 

"There's a difference between going 
through a service career as an enlisted soldier 
vs. a commissioned officer," he said. ~'Of
ficers do have mote opportunity edtication
wise because they do have a degree com
pletion program." 

Soldiers meeting or exceeding a certain 
score on their General Technical exam may 
be eligible. Qualifications include that they be 
more than· 29 years old" at time of 
enronment (although age waivers can be 
requested), have a minimum of 60 semester 
hours of college or pass ail equivalent test, and 
meet the Army's weight standards. 
" Other qualifications include" a certain 
composite score on the Officer Candidate 
Training test and the Officer Qualification 
Inventory test. These are administered to 
male applican ts. 

SUMMER IS HERE. • • 

Female applicants take the WAC (Women's 
Army Corps) OCS Biographical Information 
Test; according to Manley of Military Per
sonnel. 

Applicants should have no more than 10 
years of active federal service, she said. "And 
if they've been alerted for overseas" assign
ment, they are unable to apply until they get. to 
their overseas assignment." 

Soldiers interested in applying for OCS may 
first go to the Military Personnel Office which 
can assist them in preparing an application 
packet, Manley said. 

"Once we receive the applica tion, we review 
itfor completeness, and we normally get them 
scheduled before the board the month we 
receive it," she said, adding that a typical 
board consists of a lieutenant colonel serving 
as president, a major and a captain. 

Kelley, a training, assistance and coun
selling officer for 5th Student Company, was a 
Sp5 in B Company before" going to OCS~ He has 
been in MMCS here since September 1977. 

Officer Candidate School "was pretty 
tough," he said."" Academically" you had to 
keep a certain average: You did" PT (physical 
training) a couple of times a day." 

The hard work paid off for him. He served as 
executive· officer for 4th Sttident Company 
from August 1980 to May 1981 "before he took 
his" present position. 

"My ultimate goal going through was 
getting commissioned," Kelley said. "So that 
was my big goal right there.'" 

SWIM IN SAFE WATER 
Pave 

tliew~ 

TaJce stock in America. 
Buy U.S. Savin~ Bonds. 

ALL TYPES NEW 
BATIERIES 
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• BATIERY REPAIR 
• WE BUY JUNK 

BATIERIES 
• REBUILT STARTERS 

/ AL TERNATORS 

• THE STICKLER 
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Continental Offers BIG Coupon Savings; Deal Ends Aug. 15 
Dear Mr., Mrs. and Ms. Huntsville and Area: 

To demonstrate our concern for which you may apply toward the offers soon? We look forward to 
you and your Datsun, we are of- services indicated. Why not take serving you. 
fering you the coupons below advantage of these moneysaving 

Come In and Team Up With Datsun! 

~~~~~~~~ .. ~~~~ 
TUNE-UP .. cyll & cyll 

SPECIALSZS. OOS3Z.YOS3Y. YO 
• WITH THIS COUPON AT CONTINENTAL CARS, INC. 

• Replace and Adiust Spark Plugs 
• R.-cI Compression 
• InspeCt Ignition Wires. Distributor 

CaP. Rotor 
• Adiust Ignition Timing 
• Electronic Scope Analysis 

• Check Air Fil1er 
• Check PCV Valve 
• AdiustCarburetor; Fuel Mixture; 

Idle Speed 
• Check Combustion Efficiency (Emissions) 
• Inspect and Adiust Drive Bells & Hoses 

NOTE: Non·Electronic Ignition/B210GX Slightly More 
Valve Adjustment Extra - If Required. 

Coupon Good Through Aug. 15. 1981- Datsun Vehicles Only - Any Taxes fxtra 
InstaU the best', __ --

~ ...................... GENUINE MJSUN PARTS ................ _ 

~~~~~w*&I~ .. ~~~ 
COOLING SYSTEM SERVICE 

• Pressure Test System & Cap 
• Inspect All Hoses, Belts 
• Tighten All Clamps and 

Connectors 

• External Inspection of Radiator 
and Water Pump 

• Drain and Flush Entire System 
• Replace CooianVAnti-freeze 

WITH THIS COUPON AT CONTINENTAL CARS, INC. 

----------iii----------r ----------, iii-----------, . " I . 
ALL SERVICE AND PARTS I- rREE Z7~POINT 

VARIABLE DISCOUNT I SArETY INSPECTION 
VALUE OF DISCOUNT: ON A SERVICE AND/OR J 

(~Ok.~RS) PAR1~~l:,R$~~~g\E II' 

$10.00 $50 to $99.99 
$15.00 $100 or more I 
NOTE: Does Not Apply to Advertised Specials. I 

Only One Coupon Per Repair. 
WITH THIS COUPON AT CONTINENTAL CARS. INC. I 

We will inspect 27 specific items on your Datsun and give 
you a copy of this special report. If any repairs are needed, 
the report will include a written estimate .. 

NO COST OR OBLIGATION. 

WITH THIS COUPON AT CONTINENTAL CARS, INC. 

Coupon Good Through Aug. 15. 1981 - Datsun Vehicles Only - Anylaxes Extra I ,.. _____ Install the best'=-:-:-:-::= • __ ........ .-f"'\ 
Instal/the best'-~= ......................... GEuo- ..... ..., ......... RTS ...... ~ ............ ..... ~ ....................... GENUINE DATSUN PARTS .................... _ • ............, .-.---- "" 

Service Hours: 
7:30 a.m. to 5:30 p.m. 

Mon. thru Fri. 

Please Call for an Appointment 

Continental Cars, Inc. Credit Cards IIIIIored: 

4406 University Drive Huntsville, Alabama 205-837-5752 

MasteICard, Visa,· 
American Exp .... 
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',t went well' that day 
BY BOB HUBBARD 

WhenJ. D. Kirkland and Tommy Stramiello 
accepted jobs with a new Army program 
called Hawk in the mid 1950s, contemporary 
missile programs at Redstone had names like 
Nike Ajax, Corporal, Honest John, Talos and 
Lacrosse. 

"Hawk was a two-man operation headed by 
Leo SinoCk when I started in September 
(954),"" Kirkland said. "I -- had worked at 
Redstone a couple of years when Smock of
fered me a long-term job, potentially five or 
six years, with Hawk." 

'StramieHo came aboard in 1955 although he 
reallydidn't kIiow what -he was getting into. 
"R~dstone was a mystery place," he said. 

Everything was hush hush. I was recrui ted by 
Rufus Porter at Civilian Personnel who told 
me he couldn't say a lot about the job but 1 
would be working with some fine people." 
- Kirkland and Stramiello recall those gee
whiz missile days with a laugh as Hawk this 
week -celebrates its 25th anniversary while 
contemporary missiles long since have gone 
the way of the dodo bird. And of the thousands 
who have been -part -of the success story, 
Kirkland and Stramiello are the only Army 
employees who started with, and remain with 
the Hawk program tOday. 

Both vividly rememoer the pride and feeling 
of accomplishment the day Hawk was born, 
the first guided flight, at White Sands Missile 
Range, N .M. -

June 22, 1956! 
Kirkland was at White Sands representing 

Hawk. 
For days, a Raytheon-Army team had 

sweated, run pre-flight tests, checked and 
rechecked equipment, without benefit of 
compute-rs and sophisticated equipment. 
There was no fahcy loader or pa:Ilet, no mobile 
Hawk equipment. They loaded and unloaded 
with a crane. 

There was only one missile, no backup. The 
single rail launcher was affectionately dubbed 
"leaking Lena" due to hydraulic leaks. Damp 
cloths were placed over -the missile -guidance 
section during pre-flight tests to prevent 
overheating. 

When the blockhouse was cleared for the 
firing shortly after noon, Kirkland said 
spectators gathered outside and stood on cars 
around the securi ty fence -guarding the 
blockhouse. There was no reviewing stand. A 
loudspeaker on the building gave them the -
coUnt. 

Then it happeneq. 
The button was pushed, the missile swooped 

Bob Scofield Ford 
~ j HWY.231,ARAB,AL 

~jl.];I'l (19 Miles from Whitesburg Bridge) 

586·6041 * Cars and 
Trucks -
New and Used 

* Fiestas, Cou
riers and F-
100s at cost. 

CAll OR SEE Herb CIheIana 

Herb Cleveland (Redstone Retiree) 
Billy King - Brad Posey - Judy Bannister 

.. Danny Scofield - Dowling Miller 

. Before You Buy - Give Us A Try!!! 

I~--------------------------~ 
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through the nose of the F-80 drone flying at 
11,000 feet and demolished it in a shower of 
flaming fragments. 

Back at Redstone, meanwhile, Stramiello 
said they got the word shortly that" .. .it went 
well." 

"Back in those days we didn't give much 
information on the- phone other than to say it 
went, or it didn't go. We had to wait until 
Kirkland gofback from White Sands to get the 
details. -Then it was another couple of weeks 

MATTRESSES FACTORY DI RECl 

Save 
50% 

Open Sunday 

312 COil 312 COIL 
EXTRA FIRM 

POSTURE TONE POSTURE GUARD REST ·O·PEDle 
'_Ea .. "$ 39.00 $ 69.00 $ 79.00 
.... 1 •... $ 49.00 $ 79.00 $ 99.00 
a.-Set $169.00 $199.00 $269.00 
KI",Set - $199.00 $249.00 $309.00 

(SOLD IN sm) 
We will match any ones prices 

10 to 6 Mon.-Sat. Closed Sundays 

• In '56 

before we got film. We didn't know which of 
the several rolls of film had the intercept and 
we had to wade through unedited film, to get . 
the story." 

Recalling that historic flight, Kirkland and 
Stramiello agree that a lot of things had to 
work well for success, not only the missile -but 
continuous wave radar which was new' the 
drone, a zero length launcher. ' 

The Army and Raytheon were plowing new 
ground. But things worked June 22, 1956 and 
the res t is his tory. ' 

Rent-A-Center 
We are now renting major 

appliances - TVs, Stereos, etc. 
- on the following liberal terms: * No Credit Check * No Security Depost * All Rent ,applies to owner-

ship should you choose to buy .* Free Delivery Service * Monthl} & Weekly Rates * Rent any of our appliances 
for $5 for the first week. 

Rent-A-Center 
533-3777 

14028 Mem. Pkwy. N. Huntsville 
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'Hawkers' cited for long service 
Approximately 50 Army "Hawkers", in 

recognition of 20years orrriore with the Hawk 
missile program,· received awards Monday at 
the Hawk 25th Anniversary celebration. . 

J. D. Kirkland, Tommy Stramiello, and Jim 
Ams received special aWards for 25 years of 
service. Others in the HaWk Project Office 
with 20 or more included: 

John Deputy, Omar Norris, Homer 
Hastings, Billy Boland, Ernest Wells, George 
Boyer, Norman Kaufman, Bennie Pinckley, 
Jack Ray, Frank Marksberry, Tom Williford, 
Syl Collette. 

RASA: Adolfo Cavazas, Clark Jones, Frank 
Copeland, - Tom Slinkard, Bob Durham, 
Norman Taylor, Daniel Grantham. 

MAINTENANCE ENGINEERING: Jimmy 
Hamm, Richard DeJesus, Jimmie Galloway, 
John Roberts,· Robert Penney, Thurmond 

Terry, Ralph Grooms, Floyd Griffith, Arnold 
Bangston. 

MATERIEL MANAGEMENT: .Frank 
Wilson, Janice Roland, DeVa Bradford, 
William Hall. 

HELLFIRE: Bernard Lieberman. 
ARMY MISSILE LABORATORY: Billy 

Storey, James Van Bebber Jr. 
PRODUCT ASSURANCE: Claud Hopkins. 
PLANS, ANALYSIS AND EVALUATION: 

Paul Massey. 
ARMY MISSILE AND MUNITIONS 

CENTER AND SCHOOL: Clifford Schleusner, 
Troy Bowden Jr., Charles Jones, SFC John 
O'Brien, . Clifton King, Thorrias McClure, J. 
Roy . Perry, John McCulloch, Paul Crit-
tenden; . 

Awards were also made to other govern
ment and fndus try agenCies. 

Driver Reminder System 

li .. Music Wed. Ihru Sat. 
8 p.m .. I p.m. Sun. 6 'Iii? 

Contemporary Music 
and Top of the Pop 
We've got a mix of Music set to 
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Giant Fresh Boiled Shrimp 
Our Sun. Nite Special! 

Shrimp served from 
6 p.m. Sun. Music 

starts same lime. 

All You Can Eat! 
Free to the Gals 

. only $5 to the Boys 
While you're eating all the giant 
shrimp you can eat, our musicians 
& friends will be jamming! 
All musicians invited, 

the Rendezvous Club 
830-9821 1117 Jordan Lane NW 

(2 Blocks North of Uni_sity Drive) 

Music by Cat-Dusette featuring 

Terry Neal and Wayne Bartlett 
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GO'OD NEWS 
FOR 

FEDERAL EM PLOYEES 
Blue Cross/Blue Shield, Postmasters, Mutual 

of Omaha (National Alliance) mail handlers 
health· insurance, Aetna Ins. Co. (government 
plan) plans now cover Chiropractic treatment. 

Listed below are a few of the many conditions 
helped by chiropractic care: 

* Headaches (migraines) >ll Neck pain or stiffness 
* Shoulder & arm pain *Pain between shoulders 
* low back pain * Hip & leg pain 

* Allergies *Sinus problems *Tennis elbow 

FOR MORE INFORMATION CALL: . 
The Bagwell Chiropractic Clinic 

533·3768 
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E-4 promotions 

sl"ightly fewer 
WASHINGTON - There are now moreE-4's 

being promoted in the waiver zone than the 
- maximum number authorized, say officials of 

the U.S. Army Military Personnel Center. 
Because of over promotion in the past, this 
means slightly fewer promotions to E-4 as 
they are brought into balance. 

Soldiers may be considered for promotion 
with a waiver, if they have 15 to 23 months 
time in service. No more than 95 percent of the 
total number of E-3 and E-4's with 15 or more 
months time in service can be E-4's, and no 
more than 20 percent of E-4's can be iIi the 
wai ver zone. 

Promotions authorized by enlistment 
contracts and the "stripes for skills" program 
are exempt from this percentage limit. 

There are three major steps in determining 
the number of authorized E-4's. Commanders 
first determine the number of authorized E-
4's. Commanders first determine how many 
E-3's and E-4's have 15 or more mon.ths, as 
well as the number of E-4's with 15 to 23 
months, time in service. 

Second to find out the total number of 
authoriied E-4's, including those with a 
waiver, add the number of E-3's and E-4's with 
15 or more months time in serVice. 
Multiplying that total by 95 ~rcent results in 
the maximum number of E-4's authorized. 

If the number authorized is less thail-the 
number of E-4's with 15 or more months time 
in service, then no p·romotions with or without 
waivers are authorized. 

If the :number authorized exceeds the 
number of E-4's in a imit with 15 or more 
months time in service subtract those E-4's 
from the number authorized. The difference is 
how many can be promoted to E-4. 

Finally, to find out how many promotions 
are authorized in the waiver zone, multiply the 
number of E~'s with 15 or more months time 
in service by 20 percent. This step only applies 
to units with promotion capability. 

If the number authorized is less than the 
number of E-4's with 15 f023 months time in 
service then no promotions with waivers are 
authorized. 

If there are more soldiers authorized ~ 
the number of E-4's with 15 to 23 months, 
subtract that number from the number 
authorized. The difference is the number of 
people that may be promoted in the waiver 
zone, if the total promotions are not more than 
the total number of E-4's authorize<J. 

"hose units· that do not have promotion 
capability may still promote soldiers in grade 
E-3 with 18 months time in grade. 

Promotions that were computed incorrectly 
will not be revoked because of corrected 
figures. (ARNEWS) 
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Opinions vary on VRA program 
BY SKI P VAUGHN 

There are varying opInIons on the ef
fectiveness of a program designed to bring 
Vietnam era veterans back into the. civilian 
workforce. 

The ll-year-old Veterans Readjustment 
Appointment (VRA) Program is used at the 
discretion of federal agencies to hire Vietnam 
era vets to jobs up to GS-7 or that grade's 
equivalent. 

Some veterans complain the program is not 
being used properly. They also say many 
people are not aware of VRA. 

"I heard about it from a friend of mine,", 
said William L. Davis, an unemployed Hunt
sville man who served two tours in Vietnam. 
"I applied for it after I found out in December 
1980." 

Qualifications for VRA include the 
following: 

• A veteran of the armed forces who served 
at least 180 days in the service. 

• Served some or all of active duty from 
Aug. 5, 1964 to May 7, 1975. 

• Separated from military service under 
honorable or' other than dishonorable con
ditions. 

• Must be a United States citizen. 
• Must have had less than 14 years (high 

school plus two years) of education. 
The education restriction does not apply to 

veterans receiving disability compensation, 
according to Patti Page, a staffing clerk at 
Office eX Personnel Management in Hunt
sville. OPM's Federal Job Information Center 
downtown provides general information on the 
prOgram. 

"The program is delegated directly to each 
federal agency," she said, adding that each 
agency decides on its use of VRA. 

The 'Missile Command and other agencies 
serviced by MICOM's civilian personnel office 
are hiring eligible veterans through the 
program, according to Don Dixon, chief of the 
speciaf recruitinent branch in personnel's 
recruitment and placement division. 

Treat your child to 
KINDER CAMP' 

Summer camp fun. hometown 
conven fence Kinder·Care's summer day camp 

is mind,stretching, body,building, 
fun for pre,schoolers through age 
12. It's all the fun your child expects 
from summer camp, but it's right 
here in your neighborhood - so 
you don't have to put up With the 
expense and concern of out-o'-town 
camps. ~inder-Camp~ actiVities 
Include: 
• Exciting educational held triPS 
• Water play 
• Sports and games 
• Arts and crafts of all kinds 
• NOUrishing lunches/snacks 
• Group learning With a pro

feSSional staff 

~inderCare 

6210 Robinhood lane 
837·5859 

10021 L & N Dr. 
881·2029 

Eighty-seven people were hired under the 
VRA program in those agencies during 1980. 
That represents about 14 percent of the 
positions f~lled by outside hire, and exceeds 
the Department of Army's goal of 4.5 percent, 
Dixon said. 

"We are hiring people into the VRA 
program all the time," he said. "Of course, we 
have more applicants than we can place." 
There are around 600 applicants for the 
program. 

Besides the 87 permanent positions filled 
las t year, 65 VRA applican ts were hired on 
temporary positions. 

Dixon described the procedure for filling 
vacancies as, first, a request to fill a vacancy 
comes into civilian personnel. Then a joint 
decision is made by the personnel office and 
the organization involved on the sources that 
should be Used to fill the vacancy. 

If VRA is one of the sources selected, a 
referral lis t of VRA applican ts is issued, Dixon 
said. 

VRA does not have priority over other hiring 
programs. "It's just one of the hiring 
authorities that we can use to fill jobs, just like 
the handicapped program or other such 
programs," Dixon said. 

A supervisor or organization can request 
tha t a job be filled under the VRA program 
and the request normally is granted "unless 
there's some reason why it shouldn't be," 
Dixon said. An example would be if the 
vacancy is for a job above GS-7~ 

Vacancies may be restricted to internal 
candidates who would be promoted into the 
slots. "If there's a good source of internal 
candidates, it may be restricted to internal 
candidates," said Dixon. 

Supervisors are informed about the VRA 
program during supervisory training, he said. 
When a vacancy occurs, the civilian personnel 

staffing specialist would tell the first-line 
supervisor or the organization about the 
available recruitment avenues. 

At least two veterans, however, say several 
supervisors may not be aware of this 
program. "I've talked to over a dQzen 
supervisors and I've only had one man who's 
ever heard of the VRA program," said Robert 
McKlemurry, a disabled Vietnam eravet with 
a temporary job under the program. ' 

"And he knew about it because he had 
somebody who was working under VRA when. 
he took over the branch," he added. 

McKlemurry, 27, was in: the service from 
March 1974 to September 1977.and suffereda 
service-connected back injury. He was hired 
under the program as a temporary GS-5 
engineering technician with Target 
Management here - a job that began last 
December and ends in July. 

"I don't have any confidence in it at all," 
McKlemurry said of VRA. "There's a lot more' 
people who feel'it's not being utilized." 

The civilian personnel office is developing a 
recruitment brochure for supervisors 
outlining various avenues which can be used 
to fill a position, Dixon said. 

Jobs can be filled through the program 
without advertizing'a job vacancy. Eligible 
persons should contact the personnel office 
who would send an information packet and the 
necessary applications. 
, VRA was started by a presidential executive 
order March 26, 1970 and was signed into law 
by' act of Congress on OCt. 26, 1978. This action 
also opened the program to more veterans and 
allowed agencies to fiII jObs up to GS-7 or its 
equivalen t. 

The program is scheduled to expire after 
Sept. 30 but personnel officials point out that it 
has been extended in the past. 
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_Learning 
(Continued from front page) 

offers an alternative to traveling to take the 
one to three week courses. 

"It's more economical to the government 
and provides an easier way for certain types 
of -employees to receive the training," said 
Graham Shovelton, deputy civilian personnel 
officer and acting chief of personnel's training 
and career management division. Some 
training requites classroom Instruction and 
"we'll send people off to get certified to teach 
it in that mode," he said. -

Workers who wan t to apply to use the LRC 
must submit a Defense Department 1556 
training form. This application for . training is 
available at most administrative offices. 

"Y ou prepare the 1556 and submi t it through 
the proper channels to the training and career 
management division. Then we approve it and 

notify the employee of the date and time for 
them to report for training," explained 
Glennis Cole, an employee development 
assistant in that division. 

Workers are taking job-related courses in 
their scheduled time at the center, open from 8 
a.m. to 4 :-30 p.m: Monday through Friday. 
The hours are to change to 7,a.m. to 7 p.m. by 
Oct. 1, according to officials. . 

When this happens, workers will be able to 
use the center unscheduled from 7 a.m. to 8 
a:tn. and from 4: 30 p.m. to 7 p.m. They will be 
able to -take -self-development courses during 
these off-duty hoilrs.· -

The centerjs open to the Missile Command 
and all other organizations serviced by the 
civilian personnel offfce. "There's no cOst to 
the organizations for any of the training of
fered at the Learning Resource Center," Cole 
said-. 

Cole demonstrates Beseler Cue/See unit 

yUP tHE 
SWITCH ON 

assembly lines 
are not for people. 

And we are people, helping other pe~_ 
Uke you, each of us has ~~ 
different needs and desires. 
Therefore, we take the extra time 
to give you the special handling 
you require. 

You will never feel pushed, PJUUII:led;;, :::iiiC~;;:::::; 
or rushed by us. _ 

Central Office 
3315 s. Mem. Pkwy. 
Huntsville Ala. 35801 

881·6226 

South Office 
8106 S. Mem. Pkwy. 
Huntsville. Ala 35802 

883·6000 

Speak Softly 
and Carry 

A Big 

. TRAINING EXTENSION COURSE 
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Reservists lose 

'lost wages' decision 
WASHINGTON - Reservists, your em

ployer has no obligation to change your work 
schedule to accommodate Army reserve 
training. 

This is the word from the u.s. Supreme 
Court. In a 5-t0-4- decision on June 17, the 
nation's top court rUled that employers need 
not allow reservists to makeup wages loSt 
because of military fraining. Affirmed, 
however, was the safeguard that reservis-ts 
cannot be· denied promotions, discharged or 
discriminated against because of reserve 
component service. 

The inference for reservists (including 
National Guard members) is that - the 
rearranging of work schedules depends on the 
good will of one's employer. The ruling doesn't 
prevent the employer from allowing a 
reservist to make up lost time and pay. 

The Jegal' action centered on the Vietnam· 
Era Veterans Readjustment Act of 1974, which 
in part provides- that emplc}yers can not 
discriminate against reservists because of 
absences incident to their military obligation. 
- The case in question, "MonrOe versus 
Standard Oil of Ohio," was filed when Roger 
D Monroe sued his employer, Sohio, for 
w~ges lost while- attending weekend training. 
Monroe had based his complaint on the 
provisions of the act. 

Speaking for the court majority, ~ustice 
Potter Stewart said that Congress did not 
intend for the Act· to give reserVists special 
privileges. Stewart said there is nothing in the 
law to indicate that employers have an 
obligation to provide special work scheduling 
preference for reservists. -

The dissenters, led by Chief Justice Warren 
Burget, said that Uie clear purpose of the act 
was to enCOUrage participation in the Ready 
Reserve and National Guard. In Burger's 
view, the pUrpose of the act ''is. severely 
frustrated" if employers can deprive reser
visits of the opportunIty for full-time work is 
they are absent because of the need to attend 
military training. . 
- The decision establishes precedent 10 case 
law for 66 similar cases pending in federal 
coilrts or under investigation-. About 830,000 
reservists .from all services are potentially 
affected by ttie ruling, according to govern
ment officials. (Arnews). 

Women's group 

cites 4 managers 
Four MICOM managers were cited for 

contributions to the federal women's prOgram 
at a meeting June 18 of the north Alabama 
chapter of Federally Employed Women. 

Col. James- Grant, MICOM comptroller, 
received tbe chapter's Djstinguished Service 
Award. - Also cited were Kenneth Wayne 
Plunkett, deputy director of Guidance and 
Control; Donald I. Ciliax, chief of Missile 
Systems Software Center; and R.obert 
Blevins, Equipment Management chief of 
property arid accountability. - . 

Brig. -Gen-. Lynn Stevens, Roland ProJ~t 
Manager, was -guest speaker. The ~ee~ng 
was keyed. to the theme "CommunicatIon 
Between Women and Management." 

Arleta Martin, coordinator of the MICOM 
federal women's program, installed a new 
slate of chapter officers. They are, president, 
Bonnie Kilgore; vice presidents, Helen Boyd, 
Nancy Rostollan and Jane Armstrong; 
secretaries, Johnnie Ruddy and Ruth Fagen; 
and treasurer, Donna Brock. 
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'Up-gunned' Abrams 

tested at Aberdeen 

BY JIM COLES 
WASHINGTON - An "Up-gunned" version 

of the Abrams M1 main battle tank has en
tered the contractor phase of testing at 
Aberdeen Proving Ground, Md. 

The new tank, called M1E1·is designed as 
the second generation of Abrams tank 
development and sports a 120-millimeter, 
smooth-bore main gun and other minor 
changes, according to Wesley Swank, ~est 
director on the -E1 project. 
- The basic difference between the basic 
Abrams and the E1 version is the main gun. 
Current Ml tanks carry a 105MM gun, which 
has for years been the primary tank gun on U. 
S. and many allied armored vehicles. 

The new gun, now called the XM256, is a 
120MM, smooth-bore gun, with increased 
overall performance when compared to the 
venerable 105, according to Swank. 

Kenneth Ruff, senior test director of the 
Materiel Testing Directorate's tank am
munition section, said that in the Mid-70s there 
was a move on to upgrade the 105MM gun and 
ammunItion. Four allied nations were invited 
to participate in the project with three ac
tually submitting weapons for testing. 

"The criteria for selecting the weapon were 
accuracy and increased armor pIa te 
penetration. In- the end, the German weapon 
was selected. It's an improvement over the 
105," Ruff said. 

Harry Graves, chief of the tank ammunition 
section; added, "This gun also gives up the 
potential to up-gun the system even more, the 
105 was developed about as far as it could go." 

Most -U. S. major caliber weapons are 
rifled, or have lands and grooves in the barrel, 
but the new Abrams gun is a smooth bore. 

"The XM256 has higher performance than 

the others, but the fact that it is a smooth bore 
has nothing to do with it. The difference is in 
the technology behind the new ammunition. 
This gun is as easy to operate and maintain as 
the 105 - and provides the advantage of less 
clutter within the turret than with cased 
ammunitions," Swank said. 

Most kinds of tank ammunition have a 
warhead of some sort, a large metal case to 
hold the propellant and primer. Ammunition 
cartridges developed for the joint German
American 120MM gun include the kinetic 
energy, armor-piercing, high-explosive anti
tank (HEAT), multipurpose, and target 
practice rounds. These rounds have only a 
short steel-stub base, and combustible 
material replaces the metal cartridge case, 
according to Ruff. 

"The M1 tank was designed with sufficient 
flexibility to incorporate a 120 gun into the 
system. Once the German gun was selected 
and some design modifications were added to 
the tank, the new system came into being. 
Several kinds of testing are planned for the 
E1, but right now, we're doing contractor 
prototype qualification testing," he said. 

The hew gun and other changes to the tank 
add about one ton to the tank's current combat 
weight of 60 tons, but performance and 
maneuverability aren't expected to be af
fected much, according to Swank. 

The new tank won't carry quite as many 
rounds as the current Abrams tank does, and 
machine gun guards, ammunition racks, fire 
and gun control systems have been modified 

. ' as have some suspension parts. - . 
Current contractor prototype qualification 

testing here. involves looking at the 
modifications in a variety of situations, in-

;--iiiiiiiiiiiiiii"':::========-_ ... SIaw- down Gild save gas. 

Call Now 
CLIFF or ROGER 

World's Leading Auto Appearance Specialists 

852·7360 

SYNTHETIC LUBE 

Check the rest ••• then call the best 

LA-Z-BOY 
SHOWCASE SHOPPE 

The Sensational 

lectjner ·Jlfale 

you're In for a 
lintU.llng surprl .. , ThiS Innocent 
looking pmow IS a most relaxing 
massage pillow. Available In four 
decorator colors. Cordless I And the 

Reg .... $24.95 
SALE PRICED 

batteries are Included. 

539~5820 $1995 

2207-C UNIVERSITY DR. N.W. 

:, 
-I. . 

cluding shock and vibration, gun and fire 
control operations, hit probability and en
durance testing to make sure the changes 
don't degrade the Abrams' performance, 
Swank said.· 

The first E1 tank arrived in February and 
will be involved in contractor tests through 
September. During this phase of testing, some 
700 rounds of maifl gun ammunition will be 
fired; several thousand machine gun rounds 
and about 1,000 miles Of durability operations 
will be put on each of two M1E1 systems. The 
second tank is scheduled for delivery later this 
year. 

"Present plans call for this to be the first of 
several test phases running through early 
1983, including government tests of different 
items in prototype modes," he said. 

Besides up-gunning the tank and making it 
more able to counter known and probable 
threats throughout much of the rest of the 
century, the other main reason for adding the 
120MM gun is what is known as "In
terchangeability' ," or reducing logistical 
problems among the allies by having common 
parts and ammunition. 

Graves said that adding the 120 gun to the 
Abrams turns this advanced weapon system 
into a supertank and adds· the potential for 
continued improvements· in the gun and its 
ammunition during the coming years. 

If all goes well, E1 versions of the tank could 
be in troop hands by fiscal year 1985. Total 
testing operations for the new tank are slated 
to cost about $2.5 million. No cost estimates .' 
are available of how much more E1 versions 
of the tank will add to the $2. I-million, unit
hardware price tag for the M1 tank. (AR
NEWS) 

WHNT TV CHANNEL 19 
-& 

GRISSOM BAND PARENTS 
presents 

An Interroational Champions Drum & Bugle Corps Show 

MONDAY 1 JUNE 29,1981/7:30 P.M. 
Milton Frank Stadium I Huntsville, Alabama 

featuring: 

SPIRIT OF ATLANTA Atlanta.Go I THE DEF['NDERS C,nn .Ohlo 

27th LANCERS . R ...... Mass. GUARDSMEN Schaumbell III 

AVANTE GARDE SailtapSpnngs. NY RAIDERS San lose. Calif 

SUN COAST SOUND rampa. F1a 
Price Includes 50% Discount on Entrance 

Advance Reserved Section, , ... , , $6.50 to Point Mallars! Wave Pool. Decatur AL. 
Advance General Admission .... ,$6,00 And a Discount Admission to the' AIa-
Gate (All Seats). , . , . , .. , . " . " ., $6,50 bam. Space & Rocket. Huntsville. 

Tickets Available from Von Braun Civic Center Ticket Outlets 
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You can't beat the bennies 
Mike and Charlie have been buddies since 

they were kids. They played football together, 
worked on each other's cars, went to ~he same par
ties, they even dated together. 

They were inseparable through high school, 
but then went their separate ways. Charlie went 
to a technical school, got married and latched on 
to a pretty good job in a local factory. Mike joined 
the Army. 

Three years later our two heroes meet 
again. Mike is married now and he's a Sp4. His 
military job is very similar to Charlie's civilian job 
and they find themselves comparing their jobs 
over a pitcher of beer in the neighborhood saloon. 

"When ya goin' to get out and come back 
and settle down?" Charlie asks his buddy. 

"Why should I?" responds Mike sipping his 
lJeer. 

"Hey, man," laughs Charlie. "Nobody stays 
in the Army except losers who can't make it on 
the outside--and you're too sharp a guy to fall in 
that rut." 

Mike tops up the glasses. "It probably never 
was that way about the Army, it slire isn't true 
now. I've got a good job and a good boss and live 
at a good post ... " 

"But the money!" Charlie interrupts. 
"Everybody knows Army pay is lousy. Maybe if 
you hang around long enough, you get a good 
retirement, but what are you going to do in the 
meantime--starve?" 

"Look, man, I'm not sufferin'. In the first 
place, my pay as a Sp4 with three years in, is 675 
bucks. I get about $430 more in allowances--which 
are tax~free. That's over $1100 a month." 

Charlie snapped a pretzel in two and pop
lJed it in his mouth. "Well, I know people who are 
doing a lot worse than that, but it still doesn't 
sound like anything to get excited about." 

"Maybe so, but what you get from the Army 
isn't as easy to figure as just looking at the 
[lUmbers on a paycheck. For one thing, I'll bet 
y-ou're feeding a pension fund you won't see for a 
long time. My retirement plan is good, like you 
;aid, and the best part of it is that nothing comes 
Jut of my paycheck to support it. I keep more of 
IVhat I earn, so my paycheck is worth quite a bit 

more than a civilian's paycheck of the same 
amount." 

Mike paused to sip his beer. "Besides, a lot 
of what I get from the Army doesn't have 
anything to do with a paycheck." 

"Like what?" asked Charlie. 

"Like medical and dental benefits, for one. I 
know you've got a health plan with your factory 
job, but I'll bet it doesn't compare with my plan." 

"Well, how much does it cost you?" 

"N othing. Any medical care I need is ab
solutely free, and if my wife needs to see a doctor, 
a dentist, or even go in the hospital, the govern
ment picks up most of the tab. They tell me 
federal government civilian employees have to 
pay more than $40 per month for a program that 
comes close." 

Mike took another gulp. "Another thing. 
I'm home on leave right now. Do you know how 
much leave I get in a year?" 

Charlie emptied his glass and reached for 
the pitcher. "Leave is like vacation, isn't it? I sup
pose you get a week or two, just like most 
everyone else." 

"Wrong," smiled Mike. "I get 30 days a 
year--that's a whole month, man. If I get sick or'in
jured, I get all the convalescent leave I need--that's 
like sick leave from your job." 

Charlie grunted. "I get sick leave, but it's 
limited. If I got sick and missed too much work, I 
might be out of a job and I'd for sure be missing 
my paycheck for a while. What else do you have 
going for you besides all that vacation?" 

"Well, let's see. The education program is 
outstanding. A lot of guys take advantage of it one 
way or another--there are really a lot of different 
ways the Army will help you learn things, depen
ding on what you want to do. I took an off-duty 
college course and the Army picked up 75 percent 
of the bill, which in my case amounted to about 
$100. I'm going to do more of that." 

"Then there's the commissary. A lot of guys 
don't realize how much savings they can get from 
it if they buy right. I saw some figures that show 
that a family can save about 25 percent of the 
money they'd spend to buy the same groceries in a 
supermarket." 

Charlie grinned. "That can add up to quite a 
bit of money if you eat like I do--'cuz I do love to 
eat." 

Mike took the hint and shelled out for 
another package of pretzels. "And I haven't even 
talked about the PX and all the good things it has, 
or any of the other facilities on post. I can work on 
my car at the hobby shop with tools I couldn't af
ford, see movies for $1.50, paint, make pottery ... 
You can't add it all up and say it's worth so much 
money on the outside, but what the Army gives 
me directly and indirectly compares with what I'd 
be making on the outside." 

Charlie grabbed a handful of pretzels and 
drained the beer from his glass. "So, are you go
ing to stay in?" 

"I don't know yet; I've still got most of a 
year before I have to decide. But I'll tell you one 
thing for sure--I'm going to take a close look at 
what's happening on the outside before I get out, 
and if I can't do better, I'll stick with the deal I've 
got." 

Jamboree gets help from soldiers 
The Army and the Boy Scouts of America 

lave in common a special interest in history this 
rear. The scouts will hold their 1981 National 
:;Cout Jamboree (NSJ) at Fort A.P. Hill, near 
:;-~edericksburg, Va. The theme for the jamboree 
Nill be "Scouting's Reunion With History." The 
I\.rmy's special theme for 1981 is "The Army at 
{orktown--Spirit of Victory." 

The year 1981 is the 200th anniversary of 
he last major battle of the Revolutionary War 
vhen Cornwallis surrendered to George 
~ashington at Yorktown--about 100 miles from 
he jamboree site. 

Our nati.on's heritage will be reflected in 
nany of the activities at the jamboree, and the Ar
ny is helping the scouts get ready for this major 
vent. 

Company D, 76th Engineer Battalion (Com
,at Heavy), Fort Meade, Md., constructed an am
,hitheater large enough to seat 6O,ooo.people with 
stage, light towers, control booth, access roads 

nd electrical power. Company C and Company D 
f the 76th will also be providing power and water 
)r the various campsites the scouts will use. 

About 800 Department of the Army soldiers 

and civilians will be involved in on-site support 
for the jamboree week. In addition to medical and 
military police support, the Army will add to the 
NSJ programs by providing a variety of merit 
badge midway booths, exhibits, static displays 
and demonstrations. 

There will be rappelling, free fall jumps and 
combat extraction by the Gabriel Special Forces 
Demonstration Team, as well as a Pioneering 
merit badge booth. The Army Golden Knights 
will demonstrate parachuting. There will be a 
"Sounds of Freedom" multi-media show. A 
Medevac helicopter display and Cobra and Huey 
helicopter static displays will be featured as well. 
Other merit badge booths include Surveying and 
Machinery, Dentistry, Fingerprinting and 
American Heritage. 

.. 
~JM:BOREE 
~'m 

The jamboree is being planned for about 
28,000 participants--22,680 Boy Scouts and 2,520 
troop leaders plus some 3,600 staff members for 
headquarters services, six regional camps and 18 
subcamps. 

Army units providing on-site support for 
the NSJ will be the 85th Medical Bn. and 76th 
Engineer Bn., Fort Meade, Md.; the 57th and 
714th Medical Detachments, 44th Medical Bde., 
and Signal Co., 25th Signal Bn_, 35th Signal Bde., 
Fort Bragg, N.C.; 555th Military Police Company, 
Fort Lee, Va.; 29th Public Affairs Detachment, 
Maryland National Guard; 361st Public Affairs 
Detachment, 77th Army Reserve Command; 268th 
Engineer Detachment, South Carolina National 

. Guard; and the Bath Detachment, 548th S&S Bn., 
Fort McClellan, Ala. Additional individuals from 
various units will form maintenance and food ser
vice teams. 

This is the first time ever a National Scout 
Jamboree will be held on a military installation. 
Army participation in the NSJ is an opportunity 
to show that soldiers care about the development 
of the nation's youth. 

• 
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I Mail this coupon today to: Ph I 
I Carpool Hotline one I 

~ I The Redstone Rocket I 

~. . I DRSMI·G Carpool () Ride () Riders () 1 
~ . I 
~ Yes, I'd like to place a free carpool ad: 

o A 
r--~"'-tI-,---'""'"'~ Name Additional Instructions 1 

Claysville/Guntersville 
Carpool wanted from Claysville/Guntersville area to 3421; 
hours 7·3:30 (flexible). Judy Jacbon 876-1345 or 582-2445 
(home). 

Hartselle 
Carpool wanted from Hartselle to 5678, hours 7:45-4:15, can 
change. Eleanor D. Brown 876-7338/3446. 

Albertville 
Carpool or ride wanted from Albertville to 4488, hours 8-4:30. 
Ed Haiges 876-4060. 

Lincoln County 
Carpool or ride wanted from Lincoln Road, U.S. 231 & 431, 
to 7437 (CPO), hours 7:30-4. Lincoln Road is two or three miles 
across state line in Tennessee. JOO Holder 876-2149/2140. 

~----------------------------------------------------i 

IJlNNoUNCiNG ! ! . , 
~-----------------------------------------------------.' 

'Battered women' program topic 

The public is invited to a discussion, "Battered Women: 
Why Communities are Unresponisive" , by Betsy F. 
Walker at a NOW meeting June 26 at 7 p.m. at First 
American Federal Savings arid Loan, 4008 University 
Drive N. W. Walker will share her experiences counseling 
spouse abuse victims and developing a program for 
battered women in U.S. military communities in Ger
many. For more information call 536-3222 or 859-2089. 

Visiting hours 

Fox Army Community Hospital has issued a visiting 
hours reminder. Visiting hours for Medical-Surgical Ward 
are 11 a.m.-9 p.m. daily. Visiting hours for Intensive Care 
Unit are daily from 9 a.m.-8 p.m. for 15 minutes every 
hour on the hour, subject to change. 

Recreation Center 

Tonight - Movies at 7 p.m. Thursday - Bingo at 8 p.m. 
Friday - Pool tourney at 7 p.m. Saturday - Movie at 7 
p.m. Sunday - Movie. Monday - Bumper pool at 7 p.m. 
Tuesday - Puzzle night at 7 p.m. 

Radar report 

Military police will use radar on the arsenal at the 
following locations during June 25-July 1. MPs make the 
list available as a service to encourage drivers to 
voluntarily obey speed limits. 

Thursday June 25 
7:ooa.m.-8:30 a.m. -Martin Road. 10:00 a.m.-l:00 p.m. 

-GossRoad. 3:oop.m.-5:00p.m. - Vincent Drive. 
Friday June 26 

7:00 a.m.-8:30 a.m. - North Housing Area. 10:00 a.m.-
1:00 p.m. - Rideout Road. 3:00 p.m.-5:oo p.m. - Patton 
Road. 

Monday June 29 
7:00 a.m.-8:30 a.m. - Redeye Drive. 10:00 a.m.-l:00 

p.m. - South Housing Area. 3:00 p.m.-5:oo p.m. - Buxton 
Road. 

Tuesday June 30 
7:00 a.m.-8:30 a.m. - South Housing Area. 10:00 a.m.-

1:00 p.m. - Martin Road. 3:00 p.m.-5:00 p.m. - Vincent 
Drive. 

Wednesday July 1 
7:00 a.m.-8:30 a.m. - Goss Road. 10:00 a.m.-l:00 p.m. 

North Housing Area. 3:00 p.m.-5:00 p.m. - Snooper 
Drive. 

I 1 
I Starting point . ·1 
I I 
I Destination 1 
I * It's helpful if you indicate the section of town you live in. " I I Hours 1 
L~ ___ - ___ -_-__________ ----------------

Southeast Huntsville 
Carpool or ride wanted from Willowbrook Shopping Center in 
southeast Huntsville to 7407, hours 7:30-4. Carl Roberts 881-
8164. 

Arab 
Ride wanted from Warehouse Grocery in Arab to 8022, hours 
7:30-4. Roy Cannady 876-2839. 

Warrant officer meeting 

The monthly meeting of the Redstone Arsenal Chapter 
of the U.S. Army Warrant Officer Association will be held 
in the Officer's Club at 11 a.m., July 1. You need not be a 
member to attend. All Warrant Officers (active-retired
NG·Reserve) are invited. For further information contact 
CWO 3 Pierson, 876-6525. 

DSMC 10th anniversary 

Alumni of Defense Systems Management College will 
gather July 2 at Fort Belvoir for a special program 
marking the DSMC tenth anniversary. The college was 
established in 1971 to teach the best of modern 
management practices. A program highlight will be 
unveiling of a plaque honoring Texas Governor William P. ' 
Clements, special guest, for his contributions to the 
college as former Secretary of Defense. Other events 
include a cake-cutting and open house. For more in
formation call DSMC, Autovon 354-1175-4765. 

If you wish you 
could save for the 
future, remember this: 
Wishing won't make 
it so. 

But United States 
Savings Bonds will. 

All you have to do 
is join the Payroll 
Savings Plan where 
you work. 

That way, each pay
day, a little bit will 
automatically be set 
aside to buy U.S. 
Savings Bonds. 

And you won't even 
miss the money. Yet. 
before you know it, 
you've got the savings 
for the vacation of your 
dreams. Or a down 
payment on that house 
you always wished for. 

Join the Payroll 
Savings Plan. You'll 
wish you joined sooner. 

NOT JUST 
DREAMS 

but well laid plans come 
true. Are you planning for 
the future? Investigate New 
York Life Planned Security. 

SEE 

GEORGE 
E. PURNELL 

NEW YORK LIFE 
INSURANCE COMPANY 

548 Central Bank Building 
Huntsville, Alabama 35801 

Business: 533-9770 
Res: 852-4754 

Decatur 
Carpool wanted from Decatur (east) to 3346 area, hours 7-3:30. 
Polly Goodner or Robin Lane 876-7447. 

Honeycomb Valley/Snug Harbor 
Carpool members wanted from Honeycomb Valley/Snug Harbor 
area to 4488, hours 6:45-3: 15. Nancy Law 876-4246. 

Value management workshop 

A one-week workshop on Value Management 
Engineering, July 13-17, will be presented by UAH. 
Registration is required no later than Friday, June 26. For 
registration and more information, contact Robert Mead, 
895-6015. 

Let the Beauty 
of Love Shine In 
Faith is the shining light of our 
lives. To have faith is to know 

the true meaning of love. 
Show your love by attending 

your place of worship. 

Valley Fellowship 
A Charismatic, Full Gospel, 

Interdenominal Church. 
All Faiths Welcome. 

"We are presently meeting at the Knights 
of Columbus Hall, 3053 Leeman Ferry Rd. 

(Behind Kroger)" 
Sunday Services: 

9:30 a.m •••••••••••••• Sunday School 
·10:30 a.m ..................... Wo~hlp 

6:00 p.m •••••••••••••••••••• Worship 
Wed., Family Night •••••••••• 7:00 p.m. 

PASTOR VAN WATKINS 
Office: 533-5117 Home: 883-5919 
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Redstone Rocket, P. O. Box 5351, Huntsville, Ala., 35805. Deadline 
is Friday, 5 P.M., before Wednesday publication. 

1. FOR RENT 

FOR RENT 
Condo at Gatlinburg 2 br 

stone fp, mountain stream con~ 
veniently located to downtown 
533-3302 or 881-4926 tfc· 

CONDOMINIUM 
Destin, Fla., Chateau La Mer. 
2 br., 2 baths, completely fur
nished. Pool, club house, pvt. 
beach, lighted tennis cts., rest
aurant. Sleeps 6. $lOlday, 
$360 wk. Call 536-2481 day or 
ATHENS 232-2828 tfc 

FOR RENT 
Destin, Fla. condominium com
pletely furnished 1 br., private 
beach, pool, lighted tennis 
courts, shuffle board. Restau· 
rant. $300.00 wk. Call 881-
6045 after 5 and weekends. 

tfc 

FOR RENT 
On beach Panama City Fla 1 

br. condo (could convert to' 2 
brs.) Sleeps 6 first floor in front 
of pool. Color TV A~tereo system 
whirlpool. $335.uu per wk. For 
more mfo. 881-1348 Pictures 
available upon request. tfc 

FOR RENT 
Emerald Isle Condominium 

Ft. Walton Beach, Fla. 2 br, :2 
bath apt. 3D floor overlooking 
gulf. Directly on beach sun
deck with boardwalk to beach. 
Completely furnished. $400.00 
week, $70.00 day with 4 day 
mm. Open 11-18 July; 25-1 
Aug.; 8 Aug. - Labor Day Week. 
Frank Adair 753-2702 Arab, AL 

ltp 

Phone 
830-1501/1502 

To Place 
Advertising 

3. MISe. 

HERCULON 
Couch, chair, and loveseat, 

new, never used, $195. 536-
0205 or 534-4787. tfc 

ECONOMY PAINTING CO. 
Paper Hangine & Interior and 
Exterior Painting. Licensed 
bonded, insured. Free decorating 
service with jobs over $200.00. 
Satisfaction guaranteed. "We 
appreciate your business." 
Ph. 534-6195 or 852-2478. Free 
estimates. tfc 

• Stump & Tree Removal • 
Landscaping & lawn care by 

Economy Tree Service. The 
lowest prices in this area. Free 
estimates. Call 881-8268 any
time tfc 

IBM IBM IBM 
Typewriters $125. Others $35 
Adding Machines $35. Calcu
lators $75. Ph. 881-5510. tfc 

RARE COINS 
Si.lver ste~ling & gold items. 

Buymg t. seiling. Appraisals Ala. 
Com & Silver, 912 Bob Wallace 
536-0262 or 883-7967 tfc 

SEWING MACHINE 
1979 Zig Zag Sewing Machine. 

Sews on buttons, button holes, 
monograms. $38.95, or finance 
~5 mo. New Home Sewing. 2418 
No. Pkwy. Ph. 539-8540 tfc 

FOR SALE 
SIODQY Joe Set. new, never 

used, couch, loveseat, chair' or 
rocker, $265.00 3 tables to 
match $75. 536-0205/534-4787. 

UNICORN 
BOARDING 

KENNEL 

tfc 

Indoor, outdoor facil ities. 
Personal attention fot your 
pets. Reasonable rates. Call 

'. 859-1582. tfc 

CLEANING 
Put your cleaning problems in 

good hands with prompt licensed 
& insured service. For free esti
mates call - SQUEAKY CLEAN 
CLEANING SERVICE. Windows 
are our specialty. 852-2478. tfc 

BATTERIES 
SALE * AC-DELCO * SALE 
60 month Freedom II •••• $4867 exg. 

FREE TESTING 
$4316 

50 month Freedom II ••••••••• exg. 
"THE BATIERY SPECIALIST" 

BATTERY SALES, INC. 
1 MI. SOUTH OF HAYSLAND SQ .. 883-0083 

KWIK KLEEN CENTER 
DRY CLEANING 
COIN LAUNDRY 

PHONE: 
881-9661 

• New Washers 

• New Dryers 

• Alterations 
• Fluff Dry Service 

• New Big Boy Washers 

One Mile Westof Parkway City Mall 
3113 Drake Ave. atTriana Blvd. 

COIN LAUNDRY 
Clean Modern Equipment 

Thomas Road Laundromat 
Located next to Circle C Food on Drake Ave. 

Half-way between Jordan Lane & Triana Blvd. 

BOAT FOR SALE 
'79 Monark aluminum Bass 

Boat, 40 h.p. Mercury drive
on trailer; motor gUicie foot, 
control trol; battery gas tank 
complete rig. $2800. Call 533~ 
5594 1tc 

REMODELING & REPAIR 
ELECTRICAL & PLUMBING 

GUTIER REPAIR & 
MAINTENANCE 

ALL WORK GUARANTEED 
References Provided By Request 

Steve Campbell 
828-0997 

Doug Spivey 
533-9505 

FOR SALE 

tfc 

Norwegian Elkhound regis
tered. 3 months old~ all shots & 
de-wormed. 1 male & 4 females. 
Leon Gill 753-2528. Rt. 1, Arab, 
AL35016 1~ 

JAPANESE 
WOOD BLOCK PRINTS 
Wanted by collector, 19th & 

20th century artists e.g. Paul 
Jacouler, HaslJi, Yoshida, etc. 
Larry O'Rourke, 16221 S.E. 
178 St. Renton, Wa, 98055 
(206) 271-6214. 7-8P 

Borrow by Mail 
Up to $10,000 

for Qualified 
Applicants . 

Signature only. No Col
lateral. Call: 

533·0411 
9:30·4:30 only 

Robert Fo'rde 

• Skilled Haircutting. 
• All Service Guaranteed. 
• 24 yrs. Barbering. 
• Also available: Carefree 

Curls & Lustra Curls 

Forde's 
BarberShop 

1407 -Jordan Lane NW 

837·9920 
(Between Curry Motors & Discount Beverages) 

Open Mon. thru Frl.""':' Sat. after Sunset 

HUNTSVILLE 

Y.M.C.A. 
Announces 

Registra!ion For 

CAMP 
BARBER 

Formerly 
Camp Cha-La-Kee 

At 
Guntersville Lake 

Ages: 7·15 
Girls: June 7·20 
Boys: July 12·25 

Enroll for 1·2 Weeks 
Skiing, Trampoline, 
Tennis, Swimming, 
Riflery, Nature and 

Crafts, Archery, 
Horseback Riding, 

Canoeing. 

CALL 539·5704 
or 

Register AT 
Any Y.M.C.A. 

Children are accepted without regard 
to race, color or national origin. 

4. HOUSES 
HOUSE FOR SALE 

Great location, S.E.· Close to 
Grissom. 4 bdrms., 3 baths, 
family & rec room. Appt. only. 
883-6941 Itc 

S. REAL ESTATE 

By Owner 
5 ACRES· $2,500 
8 ACRES· $3,200 

Approx. 30 mi. from Huntsville 
near 1-65. Partly wooded. Giles 
County. Terms available. Call 
Pulaski, Tenn., 615-363-5349. 

tfc 

Peaceful & Serene 
Is how you will feel when 

viewing this 3 br. brick ran
cher with all amenities. 
Situated on 1 acre of lovely 
country property. Detached, 
finished double garage just 
waiting for the handyman. 
Call today for viewing ap
pointment! 

Evenings: 

Charlotte Cothren 
828-0605 or 

Ask for me at 

CENTURY 21 
CLOWERS 881-8968 

Owner 
Financing 

Itc 

Country living at its best. Beauti, 
lui Early American brick home-(3600 
sq. ft.) on 23 acres (fenced). 5 brs. 
fo.rmal !iving & dining rooms, den 
With brick fp. rec room. large kit· 
chen & breakfast area (bay window) 
3 'I, baths. 'h acre pond' (stocked) 
barn with water & eleclricity. 5 room 
house on property_ Nol thaI far from 
arsenal. All this for only $150,000 al ' 
11 % int localed wesl of Alhens jusl 
off Hwy. 72. Call 534-7336 or 837· 
1230. 

New Listing 
2404 Yorkshire 

Circle 
Greal home lor beginners or relire, 

ment. Beaulifully kept 3 br. home, 
new paint outside, nice use of wall
paper. new carpet. cenlral heat & 
air less than 2 yrs. old, refrigerator 
slays. large fenced backyard. Close 
to arsenal & Automatic Electric. 
(30's) Call 534-7336 or 837,1230. 

Tillman 
Williams 
Agency 

502 Pratt Ave. N.E. 
Huntsville, Ala. 35801 
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TOPSOIL 
River Bottom Land 

and 

Fill Dirt 
~81-9589 

..... _ ... tfc 

A Publt(Sclvl((>oIth,,; 
rJe .... ~Pdper& The Advt:'rtl'>1I1<jCOUfKd 

Giving 
blood 

• IseaS)t 

Ne~~ing 
It IS 

hard. 

Red Cross. The Good Ne,i/thbor. 

tt**** 
savings!" 

Take.stock in America. 
Buy U.S. Savings Bonds. 

THINK 

Shop The Ads 
Drop ItOff ••• Drop It All Off! 

leave your laundry with us. We do il inexpensively and while we're working, you'll 
be free to play golf. sing or whalever. You'll be free 10 do everything bul Ihe 
laundry! 

Our services include alterations, bulk dry cleaning, drop-off 
la.undry and 25 lb. Big Boy. Ask us about them! 

Business Hours: 
Sun.-Thurs. 7 a.m. - 9 p.m. 

Fri. 7 a.m. - 6 p.m. 
Closed Saturday 

With This Coupon 
20% Off on All 

Drop-Off Service 

Highlander 
Laundromat 
Wooleo Shopping Ctr. 
4710 University Dr. 

Huntsville, AL 

837-7520 

Most Alternators •••••••••••• ~2]H Brake Shoes (set of 2) •••••••••• sr 
On late model GM alternators ••• '35t5 Disk Pads (set of 2 wheels) •••••• ']H 
Ford AlternCltcJrs ••••••••••••• '2]H Rotors Turned ••• Brake Drums Turned 

.~ .... Starte~ & 

SPECIALS 
ft\ost Starters ........ $29.95 
GM & Ford Starters .... $29.95 
Electronic Modules Most Models $60.00 

.. 

Alternators 
Rebuilt 

Best Prices 
in Town 

1 Day Service 
Foreign, Domestic 

& Commercial 

K & 0 Rebuilders 

Open 7 Days a Week: 8·8 Wee~days; 9-6 Sunday 539-2252 
200 Jordan Lane, NW (Next to Pizza Hut) 
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Women's softball 
team wins 

Troop softball 

The Redstone Arsenal Women's Softball 
Team shut out Huntsville's Archies A's 6-0 for 
the second time June 16. 

The RoCkets, 6-9, defeated Archies A's 7-0 
the first game of the season. 

With two runs scored in the first inning by 
outfielder Tina Statler and pitcher Marsha 
Reinhardt, the Rockets once again regained 
the spirit and confidence that had dwindled 
during the middle of the season due to players 
going on leave-, TDY, or on quarters. 

• Western C,onf. 
HHC (team 1) 
Company A (team 2) 
4th S.C. 
7th S.C, 
95th Svc. Co. 
Company B (team 2) 
Marines 
8th S.C. 

F-Forfeit 

W 
11 
9 
8 
7 
6 
4 
4 
2 

L 
1 
2 
4 
5 
4 
7 
7 
10 (2F) 

Eastern Conf. 
Company B (team }) 
515th Ord. Co. 
Company A (team I) 
HHC (team 2) 
6th S.C. 
MEDDAC 
2918t MP Co. 

W 
8 
7 
6 
6 
4 
2 

,I 

L 
2 
4 
4 
5 
6 
10 (IF) 
10 

When asked what made the team come alive 
again, second baseman Sandy Campbell 
replied, "Togetherness. We played together 
for a change. 

Judo tournament has 76 competitors 

Keep a good soldier 
in the Army ... 

The Redstone Arsenal Judo Club had five 
award winners in the 8th Annual RSA Spring 
Invitation Judo Tournament. 

place, 13-14 years heavyweight; Charles 
Ferguson, second place, 13-14 years light
weight; Charline Ferguson, second place, 

Reenlist. 
They were Nels Benson, third place, senior 

division 132 lbs; Greg Parker, second place, 
15-16 years lightweight; Jeff Phillips, first 

junior girls middle weight. -
There were - -76 competitors from five 

southeastern states in the June 6 event, ac
cording to Mike Brown, tournament director. , 

BOilsE 
SAT. Be SUN., JUNE 27th Be 28th - 10 a.m. to 9 p.m. 

Owner Financing 12 % For 1 st 2 Years 
BEAUTIFULLY LANDSCAPED ENERGY 

EFFICIENT HOMES 
I. 11'lNSUlAlID WALLS 

2 ... CEILING 
1. ENEIlGY IfFiaENT FlIEPLAG 
. 4,. DGULATID WINDOWS 

J. HlATPUMP 
.. A Foxcroft Town Home 

Is .' _ comfortable to 
flnance _ It i. to by. In. 
w •. have a unlqu. fl· 
nancIng program that 
you ...... to check Into 
Way. 

• Many quality .... Ign and 
con.tructlon f.atur •• 
are standard, featvr .. 
you would .xpect to 
find ani, In ho ..... cos· 
..... twic.a. much. 

• A Foxcroft Town Hom. 
11 10 well bunt that w • 
.... a 10 Year Ho .... • 
awn.rs· Warranty 
(HOW). 

• 2 .... room, 1'/i Bath or 
, .... room, 2% Bath/ 

Turn off Highway 231 on Hobbs 
Road, then right on Wynterhall 
Road to FOXCROFT. 

HAVSt..ANOSO • 
SHOP eTR z WEATHERl Y ROAD 

~ 0 
~ BANK 

X 

1 

.I 
> 
w 
Z .. 
I Flreplac., Patio, Plu. 

0ptJ0na1 Featur ••• 
53' 0 

CALL 882·3022 
OfFICE HOURS: 

MON.-ntUlS.-FII. 1 pm-' pm 
lUES.-WED. 1 pm-6 pm 
SAT. 'SUN. 10_'pm 

I 
1: 

~ 
rARlEv N 

HE" SCHOOf. I:::. ~ 
(n 

\-;ATE 2 J GREEN COVE ~D _ 

* .... TOTE-I.! 
STOR[ 

FOXCRO·FT TOWNHOMES 
BY "BEAVER" 

AAA 
MINI STORAGE 

INDIVIDUAL & BUSINESS STORAGE 
• NO LEASE REQUIRED 
• RESIDENT MANAGER 
• A SIZE AVAILABLE TO MEET YOUR NEEDS 

3052 Leeman Ferry Rd. 
881-2640 

TV RENTAL 
FREE DELIVERY 

TO R.S.A. 
No Deposit 

E~I 
Black & White 

or 
Color;, Available 

Call 

MOORE TV 
852-1776 

DENTAL FEE SCHEDULE 
J. A. TILLMAN, DDS 

PARK CITY PROFESSIONAL BUILDING 

HIGHWAY 231 (Take Mem. Pkwy. North) 

5 % Miles North Of Ala./Tenn. State Line 

X·RAYSAND EXAM (InitiaIVisit) •••••••••••••••••••••••••• $ 15 
CLEANING ........ __ ............................... $ 15 
SILVER AMALGAM FILLINGS Single .................. $ 10 

, Each Additional Filling, Same Time '" ............... $ 8 
PORCELAIN CROWNS (Caps) Single ................... $165 

2 Or More Together (Or BridgeWork Each ................ $150 
ROOT CANAL Single _ ............................. _ . $ 75 

Each Additional Canal, Same Tooth .................. $ 35 
PARTIAL DENTURES (Chrome Frames) ••••••••••••••••••• $275 

EXTRACTIONS 
Uncomplicated, On Contract - Each ................ $ 12 
Wisdom Teeth .. ___ ..................... As Per Condition 

GUM THERAPY OR SURGERY (Periodontia) •••• As Per Condition 
THIS IS A PARTIAL LIST. FEES FOR OTHER SERVICES ON REQUEST. 


