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Fun,and definitely di

BY JOHN WAGNER

“This is what the best overall stu-
dent company will win!”’ exclaimed
CSM William Arrington, 2nd Bat-
talion, as he held a gleaming two-foot
trophy high in the air.

It was a chilly morning March 27 as
members of the 4th, 6th, 7th, and 8th
Student Companies and the Marine
Corps Detachment assembled on the
parade grounds behind the post
theater.

The occasion was the 2nd Bn. com-
bat skills competition, for AIT student
ranking E-3 and below. Each com-
pany was divided into two teams.

The competition consisted of six
events and was designed by 1st Sgt.
Michael Miller, 8th Student Co.
“These events are all original but are
based on things the students have
learned,” he explained. ‘“These con-
tests will gear up the units for more of
this type of training, and will rein-
force basic soldierization skills.”

At station number one, team
members began by donning protec-
tive masks. ‘“This exercise will
measure your ability to perform in a
contaminated environment,”’ SSgt.
John Brown, 8th Student Co., said to
them. “Once you start there is no tur-
ning back.” Each team then ran a
half-mile course and had to record

rank symbols that were posted along

the way.

“It was tough,” commented PFC
Larry Fain, 4th Student Co., “The
masks are hard to breathe in and
sometimes the lenses fog up.”

fferent

“Know your weapon’’ marked the
next event. The students were re-
quired to alternate assembling and
disassembling an M-16 rifle. At the
end a chosen team member would
perform a function check and upon
completion of that the team would
receive its time.

The soldiers then had an opportuni-
ty to roll in the dirt in a low crawl
competition, proceeding under 25
meters of barbed wire and then retur-
ning. A team received its time when
the last person completed the crawl.

“I thought it was easy,” said Pvt. 2
Kevin Dixon, 4th Student Co. ‘“But un-
fortunately some of us slowed down a
little because we thought we were go-
ing to tear our clothes.”

In many soldiers’ opinions the most
challenging event of the competition
was the stretcher race. Five people
from each team participated — four
carrying the stretcher, and one as the
“victim.” The carriers ran through a
thick woods to a muddy stream. They
waded through the stream to a muddy
embankment. Then they grabbed tree
limbs and pulled themselves out of the

- water and hoisted the stretcher up.

The carriers ran about 30 feet along
the top of the bank, slid down a similar
embankment back into the water,
waded back to another trail and rush-
ed to the finish line.

It didn’t go smoothly for all con-
testants. Many stretcher ‘‘victims”
got dumped into the water and many
carriers fell, but nevertheless con-
tinued.

“T thought it brought out the best

Members of 4th Student Co. team quickly as possible. (Photo by John

eight maneuver under barbed wire as Wagner)

Program’s goal
more competition

An Armywide program to save money by increas-
ing competition for contracts is under way at the
Missile Command.

The idea is to increase the number of potential
sources and reduce the number of so-called sole
source contracts. ’

“The object here is to reduce costs and pull the
defense bucks back into getting a dollar’s worth of
material for a dollar spent,” said Ernest Young,
MICOM'’s assistant deputy for readiness.

Young effective March 1 was appointed a special -

advocate for competition by Maj. Gen. Robert L.
Moore, commanding general. This program is to be
established throughout Army commands with con-
tracting activities.

“Individuals who are established as the special
advocate for competition are generally people who
are not in the routine channels of the procurement
documentation flow,”” Young said. ‘“The reason is
fairly obvious: The individual then would not be

(Continued on page 13)
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First Hellfire buy worth $13.6 million

The U.S. Army Missile Command has awarded

approximately $13.6 million to Rockwell Interna-
tional of Columbus, Ohio, for the first production
buy of Hellfire launchers and missiles.

Rockwell’s Missile Systems Division, prime con-
tractor to the Missile Command for the new tank
killer, received the contract last Thursday.
Rockwell will produce Hellfire launchers and
missiles at the company’s new Atlanta, Ga., facili-
ty. .

Elsewhere, Thiokol Chemical Company will load
rocket motors at Redstone Arsenal, with final
asembly and delivery of the complete Hellfire

missile taking place by Rockwell at Anniston Army: 7

Depot.

Martin Marietta at Orlando, Fla., is the contrac-
tor for the Hellfire laser seeker.

The Army will field Hellfire in the mid 1980s.

Hellfire will be the primary arma_meht on the Ar-
my’s new Advanced Attack Helicopter (AH-64

Apache). The Apache will carry 16 missiles.

“Missiles are based in a modular design eventually

accomodating a variety of terminal homing seekers
but the first missiles will be equipped with laser
guided seekers.

Col. S'tanley Cass, Hellfire Project Manager at
the Missile Command, is also tri-service project

- manager for ground laser designators, the

flashlight guiding the missiles. John Harrity is his
civilian deputy. ‘

In addition to the Apache, the Army is consider-
ing other deployment applications for Hellfire, in-
cluding ground launch modes and possible use on
other service aircraft.

A month ago, MICOM awarded approximately
$11.5 million to Martin for laser seekers and
engineering services supporting seeker production,
and $1.7 million to Rockwell for engineering ser-
vices supporting missile and launcher production.

MICOM’s Procurement and Production Direc-
torate negotiated the contracts for the Army. Fred
Segrest was the contracting officer. :
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-Letters

Editor:

The March 24, edition of the Rocket, contained a
question and answer insert titled, “Flextime Will
Continue.” '

In your reply you correctly explained that ‘““flex-
itime schedules such as MICOM has would con-
tinue to be authorized . . .”

What you didn’t say was that MICOM is not on
flextime — it is on “‘Flexitour,” nor did you say that
the reason flexitour would not end was because it
had been negotiated between the Union and the
various Commands, and they were bound by the
Agreements to continue flexitour in the bargaining
units made up of approximately 8,000 Army

employees.

The difference in the negotiated ‘‘flexitour’” and
alternative work schedules is as you correctly
stated in your reply.

But what bugs me is that for the Union to receive:
any “‘public” credit for the innumerable good things

Like pulling teeth

it does in behalf of those 8,000 employees is ‘“worse"
than pulling teeth.”

About 10 elected and appointed Union officials
(all unpaid) work their ‘tails off”’, ‘‘bust their
guts,” use up most of their annual leave each year,
spend their own money, and carry a ‘‘high profile”
with management to protect employees’ rights in
more ways than most of them could imagine. To do
so we do battle with (1) the largest and highest
graded management staff, (2) the largest civilian
personnel office, and (3) the biggest legal staff that
the Department of Defense has outside of
Washington, D.C.

If some group of employees would like more
details on what the Union does, the 10 of us will be
glad to take a day of annual leave to tell them, if the
employees will do likewise. To use a cliche, the
general attitude seems to be: ‘‘Don’t call us — we’ll
call you,”” when we need you — but be there and
don’t ask us to pay dues.

Robert L. Fletcher
President — Local 1858, AFGE

FRRAN 1S

“Welcome to Company A, sergeant. Before you
assume your duties, I'd like for us to have a
father-to-son-type orientation.”

Letters to the editor should be signed (name
withheld on request) and sent to: The Redstone
Rocket, DRSMI-G. Unsigned letters will not be used.

F&A initiatives

Editor:

Many years ago accounting became identified
with people wearing green eyeshades, garter belts
on their sleeves, sitting on tall stools and tight as
0ld Scrooge.

MICOM Finance and Accounting Division is
changing that backward image through an
“Automation Initiatives” program they began two
years ago. It is a self-help program to improve the
timeliness, accuracy and responsiveness of our ac-
counting systems.

These automation initiatives were a joint MISD

and F&A effort. A key early decision was to “‘bite
off’’ a piece of a system at a time and take advan-
tage of new technology.

We knew that we would be constrained by many
things: manpower, equipment and knowledge of the
newest technology, but this was a challenge to en-
courage success.

The past approach has been to define the total

system requirement; then program, debug, load
and implement the entire system. We knew that the
“bite size’’ approach would give us much more
responsiveness and let us grow into the new state of
the art we want to exploit. This is being accomplish-
. ed by using terminals to update certain files that
can be accessed by activities outside F&A. This ter-

One for road

Editoxr.

The staff of the Huntsville Service Center of the
NonCommissioned Officers Association wish to ex-
press total support of both the military and civilian
jaw enforcement agencies in reducing or totally
eliminating the DUI problem currently being en-
countered in our area.

Operating a vehicle after you have been drinking
is not a rational action. Of course, when you’re in-
toxicated you’re not, normally, rational to begin
with even though you may personally believe you

have all ybur normal mental and physical
capabilities.

The NCOA Service Center will have ‘“‘good ole”
coffee available for anyone who wants to stop by
and have ‘“‘just one more for the road” anytime,
night or day, between the hours of 7 a.m. Monday
until 4 p.m. Friday. In fact, if you desire we’ll even
park and secure your automobile at the Service
Center and provide you transportation home.

Join us in our efforts to eliminate anyone from
driving while under the influence of alcohol. There
is strength in unity.

Phillip H. Arnold
SGM, USA Retired
NCOA Service Center

Explain EEO

Editor:

Please enlighten we Government employees on
the purpose of EEQ. Does Equal Opportunity mean
equal consideration for ALL employees or just
minorities? Does EEO guarantee that the employee
most qualified for a position, regardless of age,
race, or sex will be in fact, selected. Does upper

THE REDS'
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at source,

management receive their own personal awards
based on how many minorities they hire? I believe
in equal opportunity as well as the next person but
only when an individual is as qualified as their com-
petition. Why is management so insecure about
EEO that they are afraid to hire the most qualified
personnel? I feel that someone needs to explain ex-
actly what EEO is and how it should be enforced
with due fairness to all concerned.

Name withheld by request

f TRAVEL AGENCY

CALL US FOR FREE INFORMATION ON:
o HONEYMOON PLANS
o AIR & BUS TOURS
e STEAMSHIP PASSAGE e GROUP TOURS
o HOTFL/MOTEL RENTALS o CAR RENTALS

o CARIBBEAN & PACIFIC CRUISES
NO CHARGE FOR OUR SERVICE

o FOREIGN TOURS

o AIRLINE TICKETS

EAST OF THE PARKWAY
Open Thursday Nights Until 7 P.M. L

904 BOB WALLACE AVE. S.W.
| 539-4448

minal entry to on-line systems will give a manager
current data rather than the one or two week delay
under current processing. Because of the con-
straints mentioned, all the data won’t be im-
mediately available.

We have selected five areas within F&A to
receive the initial focus. In the R&D and O&MA
area we have a funds control system on line. Pro-.
gram/funds received today from DARCOM can be
entered to an automated system by F&A. This
record is immediately available for distribution to
the Program Manager and then to a level that in-
dividual work directives can be certified by the
R&D or OMA accounting section. These areas can
inquire through terminals to determine if funds are
available. The subsequent certification of funds
through the terminal updates the accounting
system. The local manager can look at his part of
the total system by using his own terminal.

More and more data is being made available to
the manager as we take another “bite’’. In the AIF
we are entering all work authorization (PBC
masters) through the terminals, and are testing en-
try of labor hours through terminals in work areas.
The advantage of these actions is less default cost
and more accuracy. When you update from the
source the data can be edited before it is accepted in
the critical update cycle.

Travel Cost is also being entered to the AIF
system through terminal application; hence it will
be timely and accurate. Commercial Accounts and
Travel pay are being worked on but are not ready.

The coordination and cooperation of the offices in-
volved in the systems changes has been noteworth.
They include, from F&A Division, Policy Pro-
cedures and Systems, and the GOA, RDTE, OMA
and AIF accounting sections; from MISD, the
management requirements and financial manage-
ment sections; and from Budget Division, the
O&MA and R&D branches.

John C. Stanton, Jr.
F&A

HORSEPOWER!

CAR POOL IT!
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Learning center grows

BY SKIP VAUGHN

Over a dozen people were busy at individual
booths in civilian personnel’s Learning Resource
Center one afternoon last week.

“The key to it is the idea of self-paced
instruction,” said Dr. Delia Black, personnel’s chief .
of training and career management.

The center, a portable building near the civilian
personnel office, has grown since opening to the .
workforce June 1981.

It is continuing to add courses and has doubled
its number of computer terminals from two to four.
The number of people using the center has also in-
creased, according to officials.

“The usage is up tremendously,”” said Buford
Crutcher, a contractor employee who is the center’s
administrator. He estimated that 40 people a_day
use the center five days a week, some more than
once.

The center consists of 21 individual learning
booths, each equipped with audio and video equip-
ment. Four booths have computer terminals on the
Program Logic for Automatic Teaching Operations
(PLATO) system.

The terminals are hooked up to Control Data
Corp., at Rockville, Md., with access to about 1,100
courses. ‘“They have everything in the book from
astrology to veterinary medicine and everything in
between,” said David Kieselbach, a personnel
employee development specialist at the learning
center. .

Recent additions to the learning center inclode a

Guard strength
highest since '75

WASHINGTON — The Army National Guard
reported recently that guard strength has reached
its highest level since 1975.

At the end of February, guard assigned strength
was 400,964. The guard reached that figure a month
ahead of original projections. '

Officials explained it represents the highest
strength of the guard during a totally voluntary,
non-draft-influenced period. The highest strength
ever occurred in 1966 during the Vietnam era when
421,000 soldiers made up the-guard. This was seven
years before the start of the all-volunteer force.-

Guard Director, attributes the guard’s significant
strength gains to a “‘total involvement on the part of
the guard, to include the state adjutants general,

unit commanders, unit members and the profes-
sional full-time recruiting force which, developed in
1978, has finally come into its own.”

Walker also credits the expansion of enlistment
and reenlistment incentives and bonuses, including
educational packages, as contributing greatly to
strength progress of the guard.

The guard expects to set a new strength record a
year from now, officials noted. The fiscal year 1982
objective is 412,000, with a goal of 457,000 by 1986.
(ARNEWS)

Maj. Gen. Emmett H. Walker Jr., Army National |

- CARRY-OUTS

new program on basic engineering review and a

‘40-hour course on stress management. The learning

center is preparing to participate in a three-year
trial program under the Army Logistics Manage-
ment Center at Fort Lee, Va.

This trial program will test whether the Com-
modity Command Standard Systems courses can be
taught on computer rather than in the classroom.
“It will be conducted exclusively on PLATO,” said
Black of personnel.

The center, open from 7 a.m. to 7 p.m. Monday
through Friday, can be used by military personnel
and by civilian workers serviced by the Missile -
Command’s civilian personnel office. A Defense
Department form 1556 request for training must be
submitted to personnel’s training and career
management division.

“Particularly civilians may participate in
courses that are not job-related on an available
basis after duty hours,” Black said. Workers, in
other words, may be scheduled for non job related
training when there are openings after duty hours.

The center is under the control of the personnel of-
fice and has been operated since last December by
Science and Technology Inc., a Huntsville-based
company. Plans include adding computer terminals
and “new educational technological devices” that
are proven effective, Black said.

“The Army must be in a position to provide train-
ing in an economical and effective manner, and the
Learning Resource Center goes a long way toward

achieving just that,” she said.

Sunrise service

is 6:15 Sunday

An Easter sunrise service will be held on the
grounds of the Post Chapel at 6:15 a.m. Sunday.

The public is invited to the interdenominational
service in which the speaker will be the Rev. Dr.
Oswald Hoffmann. He is the speaker on a weekly
radio program broadcast by the Lutheran Church
worldwide.

The Post Chapel is located just inside Gate 10 on
Patton Road.

Hoffmann

Dental service limited this summer

Services at Redstone’s Dental Activity will be
limited this summer because of a turnover of per-
sonnel, according to the chief of the main dental
clinie. -

“We’re losing three dentists and before we get the
other dentists in, there’s going to be a time period,”’
said Lt. Col. James Chretien. This period of limited
service will be from May 15 through Sept. 1.

The three dentists should be replaced by late
August, according to Chretien. Normally there are
eight dentists assigned here but at times this sum-

Primaries soon in

WASHINGTON — The states of Texas, Indiana,
Nebraska, Oregon, Pennsylvania, Arkansas, Idaho
and Kentucky will hold a primary election in May.
June primaries will be held in Mississippi, New
Mexico, South Dakota, West Virginia, California,
Iowa, Maine, Montana, New Jersey, North Dakota,
Ohio, South Carolina and Virginia.

The primaries will select candidates to appear on
the ballots of the Nov. 2, 1982 general election.
Absentee voters eligible to vote in their home state
primary must complete a federal post card applica-
tion and mail it in not later than 30 days before the
election.

TERRY’S PIZZA WEST

LUNCH BUFFET

Sun. 12:30-3:30p.m.

Tues.1la.m.-2p.m.
ALL YOU CAN EAT

=0

3612 Go\;rnﬂors Dr. 536 338L9

Ravioli <
lLasagna
Sandwiches

mer there may be as few as three doctors working.

Services for the most part will be restricted to
emergency treatment, fillings and cleanings, accor-
ding to DENTAC officials. Appointments for fillings
will be given to active duty members only.

Family members and retired personnel will con-
tinue to be seen on a standby (space avallable)
basis, officials said.

The three vacancies will result from one dentist
leaving the service and the others transferring. .

21 states

You're encouraged to seek application assistance
from your unit voting assistance officer or
counselor. U. S. citizens overseas not connected
with the military may get voting assistance at all of-
fices of U.S. embassies and consulates.

Detailed information on registering and voting

" absentee in the above 21 states in contained in the

1982 voting assistance guide. Questions about these -
or any other elections that cannot be answered at
the local level may be addressed to Director,

' Federal Voting Assistance Program, Office of the

Secretary of Defense. Room 18-457, the Pentagon

" Washington, D.C. 20301. Telephone inquiries may be
- made to Autovon 224-4928/4960 or commercial (202)

694-4928/4960. (ARNEWS)

APRIL SPECIAL
FREE Terry's Pizza Tee Shirt

with purchase of any 16" Pizza

%NO COUPON NEEDED %
To Go ® Delivery ® Eat-In
Offer expires April 30
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How often should the post have events like

2nd Battalion’s combat skills competition?

_Pvt. 2 Robert Valadez, Co. B —

“When I was a student here we receiv-
- ed no combat skills training except for
compass and map reading. I'd like to
see students here have the needed
training as often as possible — maybe
every weekend.”

Pvt. 2 Bradley Kirkpatrick, 7th S.C. —
“Personally I don’t think we get
enough of that type of training, and
those were some important skills in
the competition. I'd like to see us do-
ing it at least once a month.”

Sgt. Dolores Wilkerson, 7th S.C. —
“The troops like it a lot and it gives
them good soldierization training. I'd
like to see that kind of training more
often for all the soldier’s on post.””

Sp5 Larry Williams, MEDDAC — “I
think combat skills are essential for
all soldiers. The post should have
training to develop those skills at least
every three months.”

Pvt. 1 Kelvin Harrell, 4th S.C. —
“They should give it to us once a
month. It’'s a good way to keep us
combat ready.”

PFC Steven Haley, Marine Corps
Detachment — ‘‘Personally I'd like to
do that type of thing everyday. But
realistically speaking, once a month
would be about right.” :

MASTER CARD
AND/OR VISA

Want Master Card and/or Visa and been re-
jected? Credit problems, bankrupt, divorced,
new in credit? We can help. Saving account &
fees required. 95% of applicants accepted under
this program. Write or phone for FREE details.
D. 0. MATTHEWS
904 Bob Wallace Ave., Room 104
Ph. 205-534-1452
On 24 Hour Answering Service ar

Dr. William A.
Richards

Chiropractor

519 Jordan Lane
Huntsville, Alabama

Announces New

Office Hours
Mon. thru Fri.
8:30 a.m. til 6:00 p.m.

|
For Appointment

Call 837-5930
| I

TECHNICIANS

SCI SYSTEMS, INC., Huntsville’s
largest and fastest growing
company has immediate
openings for qualified technicians
to fill challenging positions in its
Electronic Products Department.

Applicants must have 2 years of
accredited technical school or
equivalent experience.

Opportunities include test,
calibration and troubleshooting

" of:

microprocessor assemblies
digital board assemblies
power supplies

test equipment

SCI SYSTEMS, INC. offers a
competitive salary and benefit
package.

Submit resume and salary
requirements or apply in person
to:

SCl SYSTEMS, INC.

Manager of Technical Employment
4000 S. Memorial Parkway
Huntsville, AL 35802

SCl

An Equal Opportunity Employer

As Seen in Better Homes & Gardens and House Beautiful

With a Howmet Screen Room
enjoy outdoor living . . .
bug free.

Skylights let in soft filtered light.

Patio cover finished to look like rich natural
wood — but without the upkeep of wood.
No yearly staining or painting.

Rich Walnut. Golden Qak or White Birch
Woodgrain complement any architectural
style.

HOWMET.

The first patio cover designed for fine homes.

oo 0o

RANTY T ¢,
K WAR Ox,
< Ui

o
A » i
+ Good Housekeeping +
oy, TOMSES Y,
EREnT on mesunn 1 O

Therm-Con, Inc.

533-0097
3004 11thAve., S.W.
Huntsville, AL 35804

‘This seal apphes to all
Howmet Patio Cover
components
not installation

CALL US FOR FREE ESTIMATES AND PLANNING SERVICE
l@Hawmet Aluminum Corporation 1981
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No chlordane
hazard found

Over half of the samples taken from family hous-
ing quarters here have determined the quarters are
safe from the presence of chlordane pesticide.

Results were received from air samples taken on
about 25 quarters of slab construction type in the 200
area.

“Everything has come back as less than
four micrograms per cubic meter so we're real safe

'right here,” said Gary Skaggs, an industrial

hygienist with the Occupational Health Office here.

The results arrived March 26 from the U.S. Army
Environmental Hygiene Agency at Aberdeen Prov-
ing Ground, Md. Testing for the presence of chlor-

dane is being done on several installations at the -
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Champus beneficiaries to pay less

Changes in the Defense Authorization Act that
took effect April 1 will result in lower out-of-pocket
costs for Champus beneficiaries. The changes
should also increase participation by physicians
and other health-care providers in the military
health program.

Champus is a cost-sharing program for the health
care received in civilian facilities by military
dependents, retirees and their dependents. After
yearly deductibles are paid by beneficiaries, Cham-
pus will pay either 80 percent (for dependents of ac-
tive duty members) or 75 percent (for retirees and
their dependents) of an allowable charge. The
‘“‘allowable change’’ is the maximum that Champus
will pay for a specific medical procedure or service.

“The legislation simplifies the procedure for
determining allowable charges and permits an up-
date every six months instead of annually,” ex-

plained Theodore D. Wood. Champus director.
“This means Champus payments will more ac-
curately approximate the current fees charged by
physicians and other noninstitutional health-care
providers.”

Under the new procedure; Champus profiles the
fees for specific medical procedures charged the
year before by health-care providers who billed
Champus. Profiles of professional fees for both in-
and out- patient services are established for each
state. The allowable charge is then set at a level
that would cover the fees charged by eight of ten
healthcare providers.

According to Wood, ‘“The changes in Champus
reimbursement will allow an extra $8 million in
benefits payments the first year. We’ll be relieving
beneficiaries of some of their medical costs and
hopefully attracting more health-care prov1ders in-
to the Champus program.”

direction of Army officials.

The Occupational Health Office was still awaiting
results on the remaining samples taken here Feb. 12
through March 9. Forty quarters were sampled
altogether, Skaggs said.

Less than four micrograms means the en-
vironments ‘‘pose no immediate health hazard and
require no further action,” according to the Army
Environmental Hygiene Agency.

TV RENTAL

FREE DELIVERY
TOR.S.A.
No Deposit

The results expected to arrive soon are on con-
trolled samples from vacant housing in the 7100

area and from wipe samples. The wipe samples Black ::rWhlte
were taken with a cotton swab off of windows, COior Avallable
Skaggs said. ’Call
“If these (air samples) have come back less than »
four (micrograms) then all of them are going to, I MOORE Tv
would say,” he added. 852-1776
Sale prices ‘
good thru Saturday.

Sale. A great collection of dress
shoes for girls and boys. «

Giris’ black patent t-strap
sandal. 11-4. Reg. $10.97

-Girls’ red patent
sandal has cork
wedge. 94.

Reg. $9.97

Girls’ patent bags.
White or black. $2.97

Girls’ lilac straw sandal has
multi-colored vamp. 11-4. Reg. $9.97

® Giris’ panty hose...35% off

Girls’ patent t-strap dress shoe.
White or black. 812-4. Reg. $9.97

Boy’s bIaCk oxford. Sizes 82-12. Reg. $10.97

Boy's tassel slip-on. Wine. 9-3. Reg. $11.97

Offer good these 2 Huntsville area stores:
1010 Jordan Lane, NW y
Oak Park Shopping Center, 1407 Mem. Parkway, NW

MasterCard or Visa. Open ovenlngs-cloud Easter Sunday.
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Mercie Bryson’s Hair Stylists

Ladies Haircut & Style —Spring Special—
$12.50 HAIRCUTS FOR TWO
_ - 95
Men’s Haircut & Style (Reg.$15)..........%9
s9.95 GOOD THRU APRIL 30

Open Mon.-Sat.
8'til 5 p.m.
(Thurs. 'til 10 p.m.)

Corner Jordan Lane &
Holmes Ave. N.W.
Huntsville, AL

r-—A-— —--—""-"-""-i-“""
REDKIN
CREATIVE  for
CURL PERM

With this coupon. Offer good thru
April 30, 1982 R.R.

837- 8772

- - SR -_-—" 1

50

Fiicers o Ruto Parts
SALE
We Sell Wholesale to Everyone

Alternators . . . *1995 »

 Late Model GM Alternators [ $3095
. ¢ Save Up to *30 On Altematorso

******************************i******‘

) . e
@  Starters From : + Foreign & Chf sler -4
$$9995 : Domestic Starter :
® * K & D Rebuilders * o
® *  1Da P 299 ¢
4 Electronic o Seni : . . S
Modules For Fords  * TViLe »
: $ 00 *-  Best Service MOSt Brake s‘:g?;g:
® 39 : Lowest Prices : g:;tolf)nzs)k Pads $Q95 4
: Reg. $75 t o inTown RS e

.******t***t*t****t***i*******i*******

o Parts Available For Most Foreign Cars o
o We Can Rebuild Starters or Alternators For Any Vehicle o

0 200 Jordan Lane, N.W. 539-22520

. Huntsville, Alabama
Open 7 Days a Week : 8-8 Weekdays; 9-6 Sunday ®

e
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Top PLC graduate says go with right attitude

BY MAGGIE CUMMINS

Sp5 Nancy G. Smith, Company A, 1st Battalion
took the Primary Leadership Class at Fort Benning,
Georgia to “‘be all that she could be.”” According to
her records, she succeeded.

Smith achieved Honor Graduate Status during the
PLC and was selected as the number one student
from a class of 140. Students from Army installa-

i =

Smith

tions in the Southeastern United States and the
Caribbean Command attendgd this course also.

Smith scored 292 points out of 300 possible on writ-
ten examinations. :

First Battalion Command Sergeant Major M.
Douglas Kendall, said that as far as can be deter-
mined, Smith is the first honor graduate of the
Primary Leadership Class that MMCS has had.

“I think that when soldiers show this kind of
dedication, they ought to be recognized,” he said.
“Soldiers who are scheduled to attend PLC would
do well to talk to specialist Smith and other
graduates.”

According to Smith, the PLC course is optional
and worth 30 points towards promotion. It consists
of four weeks training and is a live-in (barracks)
course. The course trains soldiers for basic leader-
ship abilities. Such things as counseling and
motivating subordinates, physical fitness and styles
of leadership are in the curriculum.

Smith said she joined the course to increase her
role as a career soldier.

She gives this advice for anyone interested in at-
tending the course, ‘‘Make sure that when you go to

PLC that you go with the right attitude. You get ex-
actly what you put into it. I don’t think it is a course
for any but career type soldiers. I highly recom-

- mend the course for anyone who would like to make

a career out of the Army,” she said. - .

When Smith returned to Redstone from her train-
ing on March 29, she was awarded the Army
Achievement Medal for her hard work which
demonstrated academic excellence, superior
technical knowledge and a firm grasp of basic
soldiering.

She also was awarded the Certificate of Achieve-
ment for her outstanding service as a Nike Track
Radar Repairman. :

At present Smith is preparing for an instructor
position for the Nike Radar and Computer Repair.
She says, I feel confident that I could do a good job.
T have to prepare as I go along and it will take a lot
of work but I'm really looking forward to the
challenge.”

‘Smith plans to continue her training in the Ad-
vanced NCO course which is offered here, as soon
as she ‘“makes E6”. She is looking forward to a
European assignment also.

Professional

cator — all in the same unique package!

116 So. Jefferson

Communication

Sony — with its reputation for “machines that understand people”
‘— now has developed “Typecorder™’ an extremely portable
compact electronic typewriter, dictator, transcriber and communi-

Small enough to fit into an attache case (8%2" x 11" x 112" thick),
Typecorder weighs just about 3 pounds, The Sony Typecorder
has a simple-to-use typewriter keyboard. But there, the resem-
blance ends. It's compact, easy to use and electronic, so you can

Downtown Huntsville

You're invited to see the new SONY

| TYPECORDER.

________

o~

,,,, »

you — wherever you go.

be glad to give you a demonstration.

MONROEe

BUSINESS
eQuirmentT

edit what you type. It can remember up to a page of copy or store
up to 120 pages on its built-in microcassette.

Typecorder will type, take transcription and dictation, and com-
municate with a local/remote printer. It's designed to work with

Stop in today at Monroe Business Equipment and see this elec-
tronic marvel at work or call 533-5100 and a representative will

e 2335100

ELK
RIVER

Near Tennessee River. 2100
SF Chalet, 3 br, 2 baths,
great room, wet bar, car-
peting. Large wooded lot, 80
pier, sea wall and boat
launch. Excelfent subdivision.
Mid-90’s.
CALL

RESULTS

REALTY
837-5634

GULF SHORES

- VACATION
ON THE GULF
3 BR, 2 BATH

MAGNIFICENT
BEACH AT
YOUR FEET!
FULLY EQUIPPED

$575 per week

Other rentals
available
Homes & Condos
For Sale

Commancls'c
fntzz/nasa, Dhe.

P. 0. DRAWER 357
GULF SHORES, AL 36542
968-7322
Write For Brochure
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THE UNIVERSITY OF ALABAMA IN HUNTSVILLE
DEPARTMENT OF HEALTH, PHYSICAL EDUCATION AND RECREATION
AND THE DIVISION OF CONTINUING EDUCATION

In cooperation with the:

Huntsville City Schools / Madison County Schools
Huntsville/Madison County Council for Exceptional Children
Project A.C.T.l.V.E. / Opportunity Center
-Aid for Retarded Citizens

present a

PHYSICAL DEVELOPMENT
CLINIC

Gross Motor Skills L Social Skills o Recreational Skills

Session | — June 21 thru July 2, 1982
- Session Il — July 12 thru July 23, 1982

Monday thru Friday; 8:30 a.m. to 4:30 p.m. daily
Location: UAH Campus - Spragins Hall

ABOUT THE CLINIC

The PHYSICAL DEVELOPMENT CLINIC is a two-week summer camp for youth who want to improve their
gross motor skills and develop socially. Boys and girls ages four and above are invited to participate. After
gross motor and fitness tests are administered, each camper’s background of social and recreational
experiences will be reviewed so that individualized activity plans can be developed based on their interests,
ability, and needs. Once the campers have concluded their participation.in the clinic, post-tests will be
given to measure improvement. The results of these tests will be utilized to prepare an individualized home
prescription activity plan. '

CLINIC ACTIVITIES

(Adapted to the skill level needs of each camper)
Gross Motor Pre and Post Tests Self Defense

Physical Fitness Pre and Post Tests

Swimming/Aquatic Games Basketball Bicycling ’
Canoeing Soccer F|shipg

Aerobic Dance Volleyball Picnics

Square Dancing Softball Hiking

Clogging Balloon Games Jogging

Movement & Self Expression Parachute Games Racquetball

Boating : Rhythm Games Badminton

Horseback Riding New Games Tennis

Weight Training

Movement Games

Rope Games

WHO SHOULD ATTEND?
Anyone wanting to develop physically e Gifted e Multi-Handicapped ® EMR/TMR/LD

STAFF
Directors

Jeaneane Moore - Adaptive Physical Education and Special Education teacher, Huntsville City Schools for
ten years. Project A.C.T.L.V.E. certified instructor. Special Olympics coordinator for the Huntsville City
School System. o

Dr. Joe Manjone - Director, Health, Physical Education & Recreation, The University of Alabama in
Huntsville. Registered Master Therapeutic Recreation Specialist. Has served as Recreation Therapist at the
Georgia Retardation Center; Director of Lander College Outdoor School for the Mentally Retarded; and |
Adapted Physical Education Instructor at Penn State.

Instructors
UAH Physical Education Faculty will serve as instructors in their areas of expertise
Counselors
UAH therapeutic recreation and special education students will serve as counselors and instruction
assistants. Every effort will be made to maintain a one to five staff/camper ratio. :

FOR FURTHER INFORMATION, please contact: Dr. Mike Oliver, Director, The University of Alabamain’
Huntsville Division of Continuing Education, at 895-6010; Dr. Joe Manjone, at 895-6144; or Jeaneane o
Moore at 837-6214. : _ g ]
TO REGISTER: Complete the form below and return to The University of Alabama in Huntsville, Division

: of Continuing Education, Huntsville, AL 35899.

Name Parent’s Name
Address Z
Phone — AGE

REGISTRATION FEE: $169 per person per two-week session, incuding two snacks and lunch each day.
( ) Check Enclosed ( )Chargeto ( ) VISA { )MASTERCARD Acct. No.

An Affirmative Action/Equal Opportunity Institution
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Physical fitness program Iackmg
Army tries bold new approach

WASHINGTON — Several studies have indicated
that the Army’s current physical fitness program
falls short of motivating and influencing soldiers to
stay in shape.

The Fort Benjamin Harrison, Ind., — based U. S.
Army Soldier Support Center has been designated
as the Army’s spearhead for physical fitness. As
such, the center will design and manage a physical
fitness system using state-of-the-art programs and
standards.

The system being developed will include:
@ Fitness programs for units and individuals;
® A qualified core of professional physical fitness
trainers;
® A comprehensive nutrition program;

® Weight control and health standard; and
® Human behavior research.

The Army’s goal, say SSC officials, is to have
soldiers and their leaders professionally and per-
sonally committed to physical fitness. The thrust is
to develop soldiers who are capable of performing
their duties in peace or war at the highest level of
physical condition.

- According to officials, the task force at Fort Har-
rison envisions five interrelated subsystems in a
total approach to fitness:

o Physical conditionihg and testing. Since the cur-

" rent system cannot accurately access everyone’s

fitness, evaluation and feedback are essential ingre-
dients in the new program. Incentives for outstan-
ding achievers and remedial provisions for
underachievers are also keys to the motivational
aspects being studied.

e Education. Each soldier should know about the
benefits of physical conditioning. Leaders must be
knowledgeable of the entire system. This awareness
provides the base needed to establish and operate
unit and individual programs. The U.S. Army
Training and Doctrine Command’s school system is
being considered as the logical starting point for the
education program.

® Research and development. The Army Physical

Fitness Research Institute, newly organized at the -
U.S. Army War College at Carlisle Barracks, Pa., -

has the lead in this area. Staying current in state-of-
the-art methods for total physical fitness and
motivation techniques will be areas studied by the
institute in making program improvements.

e Nutrition and Diet. The Army’s Deputy Chief of

Staff for Logistics and the Army’s Surgeon General
have already done considerable research into nutri-

tion and diet. Menu, climate, and type of duties are
factors being considered under this subsystem.

e Weight Control. The current system identifies
overweight personnel by height and weight. Current
thinking now, accordmg to officials, is that the
amount of body fat is really the key to obesity.
Weight control procedures will concentrate on
physical conditioning and diet to overcome the pro-
blem.

The Fort Harrison task force is committed to im-
plementing a sound physical fitness system by July
1 of this year — a system, officials say, that is
universal in application but flexible enough to fit in-
dividual needs. (ANREWS)

I
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Typewriters $125.

WORLD'S FAIR @. |
CAMPING o g
THE CEDARS $75.

CAMPGROUND | |gg:'3516

KNOXVILLE, TENNESSEE TFC

Only 12 Miles From the Fair
—

For Furth
or Further Information PROPER"ESv INC.
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"BACK 10 {uesmze WALS{

Call Huntsville
“?PRDN@ STOCK REDOCSTIN | o0 "120) i it [ BATTERIES
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Phone: 729-8862 or 729-8497 L
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Secretary reaching for 'a sense of achievement'

BY NANCY MOORE

Gliding across the ice, Constance Judy Tuck
came to a stop in front of a handful of people wat-
ching the practicing ice skaters.

“How was that?’’ she asked, with hardly a skip of
breath. Her instructor approved with a nod of his
head.

5 cadeialtn A v.,' "‘A by
Mary E. Yarbrough
) Resumes,  Inventory
§ Lists, Reports, theses

BN and any other typin s
> youma;need. ypine THE )
~~WORD
WORD PROCESSING
CENTER RJ
3315 Memorial Parkway §
Suite C '
Huntsville, AL 35801
Phone 881-6941

PR secretaria Service With A
BE® Excellence “Personal Touch”

uin

FAMILY

HOURS:SUNDAY,
11AM-10PM
800 Airport Road
3801 University Drive
Huntsville, Alabama

BE TN 0 DN EE DRI
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Ten years ago, this slender ice skater was an
overweight young woman who decided to change
her life.

Again, she skated to the far end of the arena,
.speeding along the rink to gain momentum, prac-
tice and hard work showed in her performance.

“I decided one day that I was going to do
something about myself,” Tuck said. “I was
overweight, around 180 to be exact. I didn’t have too
many friends because I would not get out and accept
things or people.

“I asked myself, ‘All right, Judy Tuck, are you
going to be overweight and feel sorry for yourself all
your life, or are you going to do something about
your state of despair?’”’

““So, you see,”’ she said with a smile as she sat on
the sofa, “‘I did it.” .

Indeed, she did. Today, Tuck is a slim, confident,
competitive ice skater, and an exercise enthusiast
?eaded for a career in the supply management
ield.

“I’ve always liked ice skating,” she said. ‘I can
remember when I was a little girl, I would watch
Sonja Heine in the movies. Then I would dream of
being an ice skater.” /

Her dream has come true, Tuck’s late start has
prevented her from world competition and world
fame, but her determination has made her a cham-
pion nonetheless. She has competed and won, and
she has skated in a show with champions.

“I try to skate three times a week; twice each day
before tests,” said Tuck, “‘competition is tough, and
if a skater doesn’t practice, practice, practice, then
it will certainly show ‘in competition.

“Ice skating is relaxing to me, the only time that

. it gets nerveracking is when I am testing.

Everything has to be exactly right during the test.
The skater has to be neat; boots have to be clean.
The skater can’t have fly-away hair or laces that
are loose.”

Tuck also works out in a health club three times
each week, she leads some of the exercise classes;
some that include body building.

“I can lift over 200 pounds of weight with my
legs,” she said. ‘“‘Strong legs are very important in
ice skating.

‘““Also, I do aerobic dancing, now, that is good,
sound exercising set to music,” she added with a

laugh.

Another dream has recently come true for Tuck.
After several years of trying to get into either a sup-
ply or procurement career field, her endeavors

" have paid off. She will be at Red River Arsenal for

35 weeks of intern training in the supply manage-
ment field beginning in March.

Tuck has been, among other things, a com-
munications clerk typist in the telecommunications
center at Redstone. Until her venture into the in-
terim program, she was secretary to the chief of
USACC-Redstone’s maintenance division since
September 1977, :

“I feel as though I have done all that I can do in
this job,” she said. “I want to go further now;
somewhere where I can feel a sense of achieve-
ment.”’

If any part of Tuck’s past reflects anything of her
future, she is bound to achieve anything she sets out
todo. .

Suggestion program helps commissary

FORT LEE, VA. — The commissary suggestion
program is one of the quickest methods customers
can use to be ‘“heard”’ by commissary manage-
ment, according to officials at the U.S. Army Troop
Support Agency.

Each commissary has a suggestion box with
forms located near the indentification checkpoint at
the entrance. Whenever a customer has an idea
which will help improve customer service or a ques-
tion about availability of a product or the overall
operation of the store, the customer should take a

few minutes to jot it down on the form. Deposit it in
the suggestion box and await for a reply from the
commissary officer.

Each day the commissary officer reads and con-
siders all suggestions. A suggester will receive a
response regardless of whether or not the sugges-
tion is adopted. :

Management tries to improve its item selection to
insure that the most desired products are stocked
for customers. Without suggestions, it’s difficult for
management to know what customers prefer.

® Furniture

Items

'Hamilton Sq. Shopping Center

RECENTLY OPENED
Gentry Oriental Imports

' FEATURING IMPORTED:
® Ceramic Lamps & Other Ceramic

® Brass & Marble Lamps

@ French Designed Telephones
® Wood Carvings

® Assorted Gift Items

Gentry Oriental Imports
883-2860

LOCATED AT:
So. Mem. Parkway at Weatherly Rd.
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-Different

(Continued from page 1)

motivation in the troops,” observed
Pvt. 1 Patrick Taylor, 7th Student Co.
“I was a carrier and was gung-ho all
the way.”

The troops also participated in a
grenade-throwing competition and a
compass course. They threw dummy
grenades toward a circle at a distance
and the number that landed within the
circle were counted. The compass
course involved a team taking
azimuth readings and proceeding
through either a three or four point
course as quickly as possible.

Before the award presentation, the
high point of the day was when several
officers announced they were going to
attempt the stretcher race course.
The troops stampeded en masse to the
stream bed to watch.

Four grbups of lieutenants attemp-
ted it first, with varying levels of suc-

cess, 1st Lt. Brenda Wilkerson, 8th
Student Co., and 2nd Lt. Lynda
Lamitie, 4th Student Co., were carried
as victims and ended up in the water.

What the troops were really waiting
for though, was when four company
commanders carried Lt. Col. William
Greer, 2nd Battalion Commander,
over the course. They cleanly made it
up the first embankment, but when
coming down the second one the car-
riers lost their balance. Greer put up
his arms to give the “‘victory’’ sign as
he sank slowly into the water on his
stretcher.

“The whole thing was fun,”
declared PFC Johnny Rooks, 8th Stu-
dent Co. “And it was definitely
something different. This is the type
of training we should have more
often.”

Soldiers carrying stretchers strug-
gle to get “victims” out of stream
before going back in. (Photo by John
Wagner)

Car Show

or write

P.0.Box 249

" Speedway
Exci!ing Stock Car Racing Beginning
Friday Night April 16

ISpecial Discount to Military|
s Simply Present I.D. Card at Ticket Gate »

o at

‘““THE MALL”’

April8 thrul0
RACE CARS ON DISPLAY

Free Schedules & Details Call:
828-3052

Meridianville, AL 35759

Members of Marine Corps Detach- tective masks.
ment begin race while wearing pro- Wagner)

We Are Now Open to
Huntsville Area Cyclists

To better service your cycles, we have on duty a full time certi-
fied mechanic from the American Motorcycle Institute of Day-
tona Beach, Florida.

e Service e Accessories
* Parts e 1st Quality Tires

ycle s efvice

Of Huntsville

1319 Washington St.
(One block South (g)f(g'a%vood) Hours: 8-6, Mon.-Sat. §33.9146

e T T e e e

For A Second Mortgage, Buying
A Lot, Acreage, or Home Repairs

mortgage money -to lend for first and second
mortgage loans (Non-long-term).

REDSTONE FEDERAL CREDIT UNION

" for Members of

EQUAL
OPPORTUNITY LENDER

P.O. Box 5347 e 220 Wynn Drive
HUNTSVILLE, ALABAMA 35805

Your savings insured to $100,000.
Federal Credit Union Administration, a U.S. Government agency.




Brig. Gen. William E. Potts leads a
column of runners headed by the 95th
Service Company at the beginning of a
two mile fun-run Friday. Rain didn’t

stop more

the

Fitness run

from finishing the two mile trek with
Deputy Commander
Readiness.

than 200 Redstone runners

for
(Photo by Harry Sarles)
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Soldiers see more money in paychecks with rent-plus

WASHINGTON — Certain soldiers in U.S. Army,
Europe (USAREUR) will soon see more dollars in
their pay checks, according to Army officials there.

Officials say a new ‘“Rent-Plus” system is
scheduled from April 1.

The new rent-plus system, designed to replace the
present station housing allowance (SHA), is based
on three cost elements: rent cost, average utility
cost, and move in/move out cost. As opposed to the
SHA program where payments are based on the-
average cost of economy housing, the rent-plus
system bases allowance payments on actual hous-
ing costs, plus average utxhty and move in/move
out expenses.

Under the new system, soldiers’ rent costs will be
paid up to a maximum rent ceiling set up for their

'nPayShoes

You'’ve seen women’s Bz4s®

duty station and pay grade using data from the 1981
USAREUR housing survey. Utility costs and move
in/move out costs are based on averages also ob-
tained through the housing survey conducted last
fall,

The rent ceiling indexes and monetary allowance
limits for USAREUR soldiers, both officers and

enlisted members have been published.

Officials say soldiers currently serving in West
Germany and living on the German economy can
elect to remain on the current SHA system for the
remainder of their tour. However, service members
arriving in Europe after April 1 will be paid
allowances under the rent.

Payments for average utility costs have been set
at a monthly figure of $115 for officers and $90 for
enlisted soldiers. The move in/move out allowance
payment is $14 a month for all soldiers.

Sale prices
good thru Saturday.

1010 Jordan Lane, NW

sandals for $28.00...
get Pic’n Pay’s own soft
leather sandals for
Girls’ 9-4. Reg. $8.97...$7 $10.97
infants’ 2.8. Reg. $6.97...$5
You’ve seen ®at $23.00

and more...
own canvas Cuga® on sale

Offer good these 2 Huntsville area stores:

Oak Park Shopping Center, 1407 Mem.
Master(:arq or Visa. Open evenings-ciosed Easter Sunday.

get Pic’n Pay’s

$ N OV A FOR MORE INFORMATION
Reg. $14.97 UNIVERSITY CALL OR WRITE:
& $15.97 DBA PROGRAM 3623." WII.I.!Allg C.;WWAIél.w
3301 College Avenue emorial Parkway, S.W.
Men’s, women’s & children’s Ft. Lauderdale, FL 33314 . SuiteE
305/475-7306 Huntsville, Alabama 35801
Nova University is accredited by the Now 800(02912) gspflignos for the
Southern Association of Colleges and A'I)abag Cluster
Parkway, NW Schools. Nova University admits students ma Cluster.
of any race, color, and national or ethnic
origin. :

g EARN YOUR DOCTORATE

The monthly payment figure for housing costs is
set up by duty station and pay grade, and varies
from location to location.

Some examples of payments under the rent-plus
system show: an 04 (Major) stationed in Nurnberg
-is allowed up to a maximum housing allowance of
$430. An E-7 (SFC) stationed in that same location
may draw up to a maximum of $330 under rent-plus.
A soldier in the grade of E-4 would be allowed up to
$260 a month for housing in Nurnberg. An 04 in
Frankfurt could receive up to a maximum of $560
for housing cost. A Frankfurt-based E-7 would be
authorized up to a $390 housing cost allowance,
while an E-4 in Frankfurt could be paid up to $305 a
month for housing cost on the German economy.

DA officials say the rent-plus system has been in-
stalled in 37 countries where U.S. military members
are stationed. And they expect the allowance
system to be in full operation by July 1, 1982.

IN
BUSINESS ADMINISTRATION

PROGRAM COURSES INCLUDE:

® MANAGEMENT

® MANAGEMENT SYSTEMS
® FINANCIAL CONTROL

® HUMAN RESOURCE MANAGEMENTY]'
® ORGANIZATIONAL THEORY

PROGRAM FEATURES INCLUDE:

® WEEKEND CLASSES

® NATIONALLY RECOGNIZED
FACULTY

® CLASSES HELD WITHIN YOUR
GEOGRAPHIC AREA

® VA/STUDENT LOAN APPROVED

® COURSE WORK MAY BE
COMPLETED IN THREE YEARS
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MICOM workers get merit pay awards

BY SKIP VAUGHN

Over $9,000 in cash awards have been presented to
supervisors and managers under the Missile Com-
mands merit pay program.

The awards are available to merit pay civilians
under the government-wide program that started
last October. These are supervisors and managers
at grade levels (GM) 13 through 15.

“The purpose is to recognize and reward
employees for superior performance. An additional
purpose is of course to motivate employees,”” said
Jimmy Temple, civilian personnel’s chief of the
management-employee relations and incentive
awards branch. '

Twelve awards totaling $9,250 have been made
here and the highest were two $2,500 awards.

Organizations which have given them include In-
tegrated Logistics, one award; Stinger Project, two
awards; Procurement and Production, three
awards; TMDE Support Group, two awards; Army
Missile Laboratory, one; civilian personnel office,
one; Hellfire and GLLD Project, one; and Manage-
ment Information Systems Directorate, one award.

COUPON
— FREE —

COKE

(LARGE})
WITH PURCHASE OF
ENCHILADA BURRITTO

OR TASTY TACO
OFFER GOOD WITH COUPON

THE ALL NEW

TASTY TACO

RESTAURANT
. 2570 SPARKMAN
NEXT DOOR TO ATLANTIS/ORBIT CLUB
859-5744

11 A.M. TILL 3A.M. 7 DAYS A WEEK

CLEAN-EFFICIENT-QUICK FRIENDLY SERVICE
4tr

“Life changes so fast,
why on earth can’t my
life insurance keep up?”’

... Why in the world can't | earn current interest rates on
my life insurance cash value?”’ You can, now

“Why in this space age can't | put additional money into my
cash value and earn tax-deferred interest?” You can, now.

“Why can't | change my premium payments if necessary?”
You can, now,

“| ca . now what?"’ Change the amount of your life insurance
as your life changes. Earn currentinterest on your cash value.
Change the amount and frequency of your premium pay-
ments. All in one pohcy!

“How can | do that?”’ With UniversalLife - from Georgia

International Life.
Call Us
Today

For Complete
Information

882-3001

Jim Landingham

Benefit

Associates
3313 S. Mem. Pkwy.
Suite 117

Huntsville, Ala.

Woody Ennis, C.L.U.
Joan Allen
Jim Landingham

Georgia International
Life ... insuring your world.
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There are two types of merit pay cash awards
authorized by the Department of Army. They are
the “on-the-spot”’ and the “significant accomplish-
ment” cash awards.

The on-the-spot award is awarded to an individual
for ‘‘an extra effort that resulted in more efficient
operation or a job especially well-done,” Temple
said. The significant accomplishment award is
made to an individual or group for ‘‘a more major

improvement or act or service which contributes to

the efficiency and economy in government.”

The on-the-spot award ranges from $25 to $200 and
the significant accomplishment award can be from
$201 to $25,000.

“Both of those can either be based on tangible
savings or intangible savings,” Temple said.
“Tangible savings would be the savings you can ac-
tually count in dollars. Intangible is where you can
recognize it as an improvment to the operation or
organization but you can’t actually determine what
the specific savings were.”’

Awards up to $1,000 can be approved by an
organization director but awards over that amount

go to the incentive awards committee. That
12zmember committee is headed by the chief of
staff and includes top management officials
throughout the command. ‘‘Awards over $1,000 go to
the incentive awards committee for review and
recommendation to the (MICOM) commander,”
Temple said.

High-level supervisors and managers were con-
verted to the merit pay system last Oct. 11 and
became eligible for these merit pay cash awards.
They are no longer eligible for quality step in-
creases, sustained superior performance awards or
special act awards based on job performance.

The merit pay system resulted from the Civil Ser-
vice Reform Act of 1978. A Department of Army
regulation in December 1980 authorized the two
cash awards.

“This year’s awards here are coming from the in-
centive awards funds and in the future will be
budgeted separately,” Temple said. ‘““The amount
to be budgeted will normally be one to three percent
of the merit pay employee payroll.”

Woody Ennis

Join the Payroll Savings Pla‘n., |

INSTRUMENT SOCIETY
OF AMERICA

April 13 and 14

Tuesday. April 13 - 9:00 AM to 8:00 PM
Wednesday. April 14 - 9:00 AM to 5:00 PM

VBCC Exhibit Hall

Huntsville

This will be the only comprehensive electronics exhibit
physically located in the Southeast (excluding Florida)

(I WA AR
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(Continued from page 1)

prejudiced or aligned with any facets of the contrac-
ting activity.”

Young sees his position as “attemptmg to
motivate people in the command who are in the pro-
curement and requirements function to do their par-
ticular job better.” There are technical committees
throughout the command who screen documents to
determine whether a job is suitable for competitive
contracts.

“What we're trymg to do here is generate motiva-

. tion in those committees. The only work we’ll be do-
ing is gleaning information from different sources,
and based on that data, seeing what we can do to

generate more action,” Young said.

The goal is to ‘“‘make every effort to finalize
documentation such that competition could or can

exist.”

*31,000

Attractive rancher (old brick
black. roof cream trim)

excellent condition (new roof |
paint, carpet & wallpaper)
3 brs, 1% bath, large kit-

chen/eating area, carport.
Nice big fot with garden spot.
Will trade for other property.
Fred Aldridge
8838491
JRS/BHG 533- 1490 140

Bought & Sold

We buy & sell silver bars.
Good for investment purposes.
For appraisals, see us at
912 Bob Wallace.

For further information call:

336-0262

COMPLETE SET OF
PROFESSIONAL
TOOLS &
STORAGE CHEST

Tools, with lifetime replace-
ment guarantee, includes
screwdrivers, wrenches,
rachets, sockets, metric
attachments plus more. 2
storage chests & 1 roiter
cabinet. Used less than 3
months. A BARGAIN at $450

Call: 534-8040

11,000 Equity
8% FHA Loan

Brick rancher - excellent condition
in good northwest neighborhood.
3 brs, 1% baths, large kitchen with
eating area, central heat and air,
carpets, garage, corner fenced lot.
Will trade. Total price. $35900
Payments $249.68 (01-2210-M)

Fred Aldridge 883-3491
Joe Steele Realty/
Better Homes & Gardens
533‘1490 2/4-14%c

WORLD'S
FAIR HOUSE:

4BR, 1Y bath, 3 min-

utes to Fair/UT, sleeps
9, $200 per night.

205-534-6844

(weekdays)

Ellie’s Grooming
Salon

Professional all breed dog
grooming, Large . dogs are
welcome. Open Tuesday -
Friday 8:30-5:30. Saturday
9:00-4:30. 3286 Hwy 53

Phone 852-7867
For An Appointment
We Appreciate your Patronage o

Retiring, or
Leavmg Service?

What's best for you and your
family? How would a per-
manent life insurance plan
that builds cash values &
paid-up benefits compare to
other options you might elect
to exercise? Give us a call &
we'll furnish you with details,
of our programs. We represent §.
many of the oldest & finest
life insurance companies in
the U.S., both, mutual & stock.

Mack Yates
Agency

3106 Holmes, N.W.

533-5964

SHOP THE ADS

Should You
Keep Your
SGLI?

Call or write
for information

GEORGE
E. PURNELL

NEW YORK LIFE
INSURANCE COMPANY
548 Central Bank Building
Huntsville, Alabdma 35801

A special committee for competition was started

' by Young to assist mm. The 10-member committee,

including Young, consists of leaders of major
organizations in MICOM. “The committee will be

defining goals and recommending policies to meet
those goals,” he said.

Young will also be assisted by subordinate ad-
vocates for competition who “will implement the
program in the requiring elements,” according to
Maraynor White of Procurement and Production
Directorate anid a member of the task group to im-
plement the procedures. :

Information on competitive procurement efforts

and goals are to be described in a quarterly report
to the Department of Army. The first such report is
due during April.

Increased competition in contracting was an idea
originated by a deputy secretary of defense about a
year ago and which filtered down to the Department
of Army. The Army then issued a policy document -
dealing with procurement policies for its com-
mands.

“I think we at MICOM moved out fairly ag-
gressively on it and right at the moment we are as
much on the ball as anybody,” Young said. '

MICOM plans to give early consideration on
whether a requirement should be competitive
“rather than waiting until it’s too late to make those
decisions,” said White of P&P Directorate. ‘“We’re
head of the stream oriented.”

Take stock in America.
Buy U.S. Savings Bonds.

Join the PaerII Savings Plan.

Individually, 20,000 Redstone Arsenal
employees earn an average salary of

'$435 a week. Collectively, each week
these people swell the payrol| to $8%2
million.

Of the 20,000 Arsenal employees,
16,000 are civilians and the remainder,
military. Thus, about 80% of Arsenal
employees support families off the base
and are consistently good buyers.

830 1501

Busmess 533 9770
" XY .B § ’ X

$8,500,000 m
| Weekly "PayroII'

‘~—v—-—-——

good results the  papei's advertising
columns produce for them.

That $8,500,000 weekly payroll is plenty
impressive but when you multiply that by
52...

roll!

path to that brimming bonanza!

Redstone Rocket

Over 35,000 people (Redstone Arsenal employees and their families) read the Redstqne

Rocket each week. This figure is based on the Association of American Advertismg

Agencies' acceptance of two and one-half readers per newspaper. The Rocket's cir-
culation as of July 1, 1981, is 14,000.

j 900 Wynn Dr. N.W., Executive Plaza, Suite 502G

Huntsville, Alabama

the Redstone Rockef
You're Talking to an

...

) iy
N -y
,o 5

Rocket advertisers each week see the

$450,000,000 is Redstone’s yearly pay-

The Rocket would like to show you the

830-1502

Richard Kolb, Advertising Manager
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Reenlistment bonus changes effective April 15

WASHINGTON — The Army'’s selective reenlist-
ment bonus program has had a number of enlisted
specialties added to its rolls, according to officials
at the U.S. Army military personnel center. In addi-
tion, SRB payments for several other military oc-
cupational specialties (MOS) either will be reduced
or dropped on April 15.

The changes affect each of the three reenlistment
eligibility areas for which the SRB payments were
set up — zones A, B, and C.

Officials comment that zone “A” applies for
otherwise eligible soldiers who reenlist while bet-
ween 2 months to six years of active service; zone
“B” applies to reenlisting soldiers who are between
six and 10 years of active service; and, zone ‘“‘¢” in-
cludes those soldiers who reenlist between their 10th
to 14th year of service.

Soldiers holding the specialties added to the SRB
rolls who opted for further military service on or
after March 16 are eligible for reenlistment
payments under the program. Here are the added
specialties and their payment levels: '

upon
’3.00 off

(Men'’s) Full Soles & Heels

2.00 off

(Men’s) Any Y2 Soles

Phwy. City Mall 539-9238

The Mall
Shoe Repair

The Mall

Huntsville, Alabama

'égister by Phone
6 wks. only 27.00

©1984 Aerobic Dancing, inc. /'®

® SRB-2A, three MOS: 16J (W/skill qualification
identifier (SQI) “P”’), 16R (W/SQI “P”), and 16S
(W/SQI “P”); .

® SRB-1A, two MOS: 16J, 27B;

o SRB-2B, one MOS: 16J (W/SQI “P”);

o SRB-1B, one MOS: 34K.

Enlisted specialties reduced under the SRB
changes are as follows:

® From SRB-4A to SRB-3A, one MOS: 15J;

¢ From SRB-2A to SRB-1A, four MOS: 11B, 11C,
11M, 55D;

e From SRB-3B to SRB-2B, one MOS: 34H;

¢ From SRB-2B to SRB-1B, eight MOS: 11B, 11C,
11M, 13C, 16B, 19D, 63D, 91 'W.

The following specialties have been dropped from
the SRB multiplier, as indicated:

® From SRB-3A to zero, one MOS; 54C;

¢ From SRB-2A to zero, one MOS: 11H;

¢ From SRB-1A to zero, 12 MOS: 12C, 16D, 16E,
19D, 24K, 31V, 35L, 35R, 71R, 91D, 91H, 91R ;

¢ From SRB-2B to zero, two MOS: 11H, 54C;

¢ From SRB-1B to zero, five MOS: 32G, 35L, 35R,
45D, 82D;

¢ From SRB-2C to zero, one MOS: 34K;

e From SRB-1C to zero, one MOS: 058 (W/SQI
‘(s”)'

Milpercen officials comment that with the an-
nounced changes the SRB program will include a
total of 104 MOS on April 15. Eighty-seven MOS will
be authorized SRB payments in zone A. 87 under
zone B, and 16 in zone C.

Most Missile Command soldiers eligible for Army
selective reenlistment bonuses are calibrators and
they won’t be affected by SRB changes in April.

“Other than calibrators, some of them have been
affected on the MICOM side but the number aren’t
great,” said SFC Ben Cole, post and MICOM
reenlistment non-commissioned officer. :

““The bulk of the people here at MICOM drawing
SRBs are calibrators (35H military occupational
specialty),” he said. ‘“The rest of the people should

* check their uniform boards and see if they have a
change or give me a call.”

Cole can be reached at 876-4078.

The biggest impact at the Missile and Munitions
Center and School will be the 24K military occupa-
tional specialty which will be dropped completely
from the selective reenlistment bonus program, ac-
cording to SSgt. Joseph Waters. This is the specialty
for improved HAWK CW radar repair, the 1st bat-
talion reenlistment NCO added.

The Med Plex

| Beauty queen Crystal Houk says:

“ILOST 10LBS.
_IN13DAYS

‘and now ’'m back in competitive shape again!”

“1 had to give up beauty con- g
tests when | started to gain
weight and couldn’t lose it.
Then | went to Nutri/System
and lost 17 Ibs., 10 Ibs. in
the first 13 days, just in time
to enter a state-wide con-
test and win! | loved the
program. | loved the food.

| loved the people!”

e No diet pills, no injections _ |

¢ No starvation or hunger
pangs

e Supervision by doctor
and nurses

¢ Choose from delicious
breaktasts, lunches,
dinners

e No constant calorie
counting, no decisions

e Long-term maintenance
program

—

Nutri/System, You're The Greatest!
OVER 500 CENTERS NATIONWIDE

weight loss medical centers n

E 2

As peopie vary 0 do their weight losses,

CALL TODAY FOR FREE, NO-OBLIGATION WEIGHT ANALYSIS

- 536-0005

2006 Franklin Suite 106

Huntsville, Alabama
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No place in the Army for ‘fat and jolly’

BY MAGGIE CUMMINS

Being fat and jolly is no laughing matter,
especially while serving in the Army.

A soldier must maintain a healthy appearance
and adhere to a proper standard of fitness. Helping
overweight soldiers meet those two requirements is
the goal of Redstone Arsenal’s weight control pro-

gram.
Most people with weight problems are over, not

under the proper limits. “Six to nine percent of Ar-
my personnel are overweight,” said Capt. Harry

Evans, Co. B commander. “Most are soldiers with -

several years in service who have had this problem
for some time.”

A soldier has ‘“‘a better chance for success in the
weight control program if he is only 15 pounds
overweight or less, when identified,” said Lt. Col.
Cletis Warman, 1st Battalion commander. “The
more overweight the service member is, the less
likely he is to meet the standard.”

. Army Regulation 600-9 lists guidelines for proper
weight that soldiers must maintain while in the ser-
vice.

Soldiers are weighed when first assigned to

Redstone, and if over the maximum allowable

limit, they are sent to the Troop Medical Clinic or to
Fox Army Community Hospital for an evaluation.

As soon as the evaluation is completed, the cause

- of the soldiers problem is deterrnined. Medical"

assistance and diet and exercise programs are

moderate exercise program the soldier should lose
at least a pound a week until he meets his proper
standard.”

presented to help the soldier slim down.

The doctor may send the soldiei' to a dietician to
learn the proper foods to eat and how to prepare
them to meet the requirements of the diet.

The weight control program allows a soldier 30
days to show signs of progress. If after 30 days the
soldier shows no progress he gets a counseling
statement from his commanding officer and is
checked two weeks later for improvement. If the
soldier has not improved in 30 more days, he
receives another counseling statement and may be
barred from reenlistment.

“When a soldier is ready for reenlistment I won’t
recommend him if he is overweight,” said Evans.
“The only exception would be if a waiver is en-
couraged by his doctor and approved by general
court-martial authority.” :

Every six months a mandatory review is made of
a bar to reenlistment to determine if it continues to
be necessary. A soldier barred for apathy toward
losing weight may have the bar removed if weight

standards are met.

“The key for losing weight is having the right at-

titude,” Evans said. “With a good diet and

We Do Windows!
Put your cleaning pro-
blems in good hands
with prompt licensed
& insured service.

Windows are our

AUCTION
117 Jordan Lane

7 p.m. nightly except
Tues. & Wed.

2 p.m. Sundays specialty.
Anyone Can Buy Squeaky Clean
or Sell Cleaning Service
SL833 852-2478

.SM }3 Free Estimates

Economy
Painting Co.
Paper Hanging & Interior &
Exterior Painting. Licensed,
bonded, insured. Free
decorating service with jobs
over $200.00. Satisfaction

guaranteed.
We appreciate your
business. Free estimates

Ph. 534-6195 or
852-2478 e

CIVILIAN LIFE

MADE $1,660 EASIER.

If you've made up your mind to go back to civilian life, there's a way to make the financial

transition easier.

Join your local Army Reserve part-time. It can really pay off for you. For instance, a former
E-4 with 3 years experience now makes over $1,660 a year. Not bad for a weekend a month

and two weeks annual training.

And don't forget the PX privileges, low-cost life insurance, retirement points and all the

other Army Reserve benefits.

Look into it. Contact your unit reenlistment NCO. Or call 800-421-4422 toll free.
In California, 800-252-0011. In Alaska or Hawaii, call 800-423-2244. Overseas, write Box

4000, N. Hollywood, CA 91607.

Sale prices
good thru Saturday.

Pk n Pay Shoes

30% off and more on a great
‘collection of women’s '
sandals.

choice |
| ' '5&;??‘#

Women’s panty hose...30% off and more.

d. Women’s knotted vamp.
stripping sandal. Assorted
colors. Reg. $15.97 -

Matching clutch bags...$5

Offer good these 2 Huntsville area stores:
1010 Jordan Lane, NW
Oak Park Shopping Center, 1407 Mem. Parkway, NW . _ o

MasterCard or Visa. Open evenings-closed Easter Sunday.
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CORs make sure MICOM gets money's worth

BY SKIP VAUGHN
A contracting officer negotiates a contract but
may need a representative to see that the Missile
Command is getting its money’s worth.

Around 200 people serve as contracting officer’s
representatives for the Missile Command. They
verify contractor performance for mainly services
and construction type contracts.

“A contracting officer’s representative is a
military person or civilian who is appointed by the
contracting officer to perform specific duties in the
managing of a contact,” says Maraynor White, a

procurement analyst with Procurement and Pro--

duction Directorate’s policy and compliance
branch.

The duties might be witnessing tests or inspecting

" and accepting work by a contractor. ‘“The reason

for appointing a COR is to provide the technical ex-

pertise to assure performance in accordance with

the contract,” White says. ‘“To assure that the con-

tractor is performing in accordance with the con-
tract, that we’re getting what we’ve paid for.”

DO YOU NEED LIFE
" INSURANCE?

If So and You Are In Reasonably
Good Health And Do Not Smoke

Try These Rates on For Size! :

$100,000 Face Amount
Annual Premium Monthly Bank Draft
Age 25 $124.00 $10.54
Age 35 137.00 11.65
Age 45 220.00 18.70
Age 55 433.00 .36.81
Age 65 1077.00 91.55

Call

Charles W. McBride and Associates

539-5918
Home 539-7988

Female rates even lower. Smoker rates slightly higher.
“A" rated company by Best.

A COR is supposed to be located at or near the site
where the work is done and is ‘‘accessible’’ to the
work site. He or she can use assistance from co-
workers but ‘“cannot redelegate - the
responsibilities,” White says. A COR can, in other
words, use assistance in inspecting work done by a
contractor but is still the one accountable for the
work.

Performance reports are submitted by the COR
to the contracting officer “‘strictly in accordance
with the contract so the COR must be thoroughly
familiar with the contract,” White says. Com-
munication between the contracting officer and the
COR “‘transcends all others’ as far as the contract
is concerned.

“The contracting officer is the only one who can
certify performance for payment,” White says.
*“The CUR verities perrormance but the contracting

officer certifies performance so the contractor can

get paid.”
When a COR is needed for a contract, the requir-

River Bottom Land

and

Fill Dirt
8819589

TOP SOIL

$1.00 a Day —
$5.00 a Week —
$15.50 a Month
BANNER TV &

Appliance Co.

Sales & Service

Charles W. McBride

& Magnavox
539-7003

Get your bedroom into
the spring of things with

-_facte

Twickenham Decor
Huntsville’s one stop for
bedroom furnishings & decorating.

® quilted mattresses
& box springs $219

:1 bto quality air
P s, brass beds, &
p\bedroom furnishings

Made to Measure Draperies
Made by CAROLE Fabrics

40% Off |
® Mannington  $6.95 - $9.95

kitchen floors (reg. $10.9S\$f5-.:95') i :»

&

RCA, Whirlpool, Litton

ing office is responsible for nominating a candidate.
It provides a resume of his or her qualifications, ex-
perience and training and also tells how much time
that person would have to spend on the contract.

The contracting officer appoints a COR by letter
li;ting responsibilities, limitations and length of ser-
vice. There would be a separate appointment for
each contract.

“Most CORs are for the entire contract but it’s
possible to have them for a period within the con-
tract,” White says. “This (policy and compliance)
office is responsible for maintaining a central file of
all appointments.”

The COR function has been used here for several
years under the Army Defense Acquisition Regula-
tion Supplement. A MICOM regulation in
September 1978 defined the responsibilities and an
appendix is being processed to serve as a ‘“‘desk
reference.”’

Training sessions in February and March marked
the first time CORs were trained collectively. The
purpose of the two-hour sessions was to inform
CORs and their supervisors about the function.

“It’s important that people are aware of the
responsibilities and limitations- of CORs,” White
says. “Not just everybody can be one. They must be
qualified and knowledgeable because they are
direct representatives of the contracting officer.”

C R L T P T T TN,
BRING IN THIS COUPON AND SAVE

50% OFF

For a limited time only, bring in this coupon and save
50% on all high fashion; high quality frames, including
those by Oleg Cassini, Christian Dior, Pierre Cardin,
Gioria vanderbilt, etc. This coupon must be presented
at time glasses are ordered and no other
discounts are applicabie.

[Royal Opticall

The Eyewear Experts
906 Memorial Parkway, N.W.

@ |
I

534-7815
Offer good on a Complete Pair
of Prescription Glasses only.
UNION INSURANCE PLANS ACCEPTED

| p
v

The
Shoe Corner

Ladies Name Brand Shoes

Rigner, Pappagallo,
Bass, Famolare, Anne Klein
and Bare Trap

Hours: 10-6 Mon.-Sat.

Corner of Jordan Lane &
Holmes Ave. Huntsville

r, . P R I T R TR T UL TR UL RPN
EF SR i3 ad FR et d R b e e el dhtttseanysinmsoad
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Carpool Hotline 876-1500

Northwest Huntsville

Ride wanted from Winchester Road/NW to 5687, hours 7:30-4
flexible. Cheryl 876-7003.

Arab

Carpool wanted from Arab to 8027 vicinity, hours 6:30-3. Jean

Chambers 876-4233.

_Announcements

Mail this coupon today to:
Carpool Hotline
The Redstone Rocket
DRSMI-G

Yes, I'd like to place a free carpool ad:

Name

Starting point

Phone

Carpool ( ) Ride ( ) Ridets ( )

Additidnal Instructions

Destination

| Hours

flt's helpful if you indicate the section of town you live in.

Lo con cne v e o e v o e v e tme e st s v S e G S S . S S S S G e . G S Gm S Sm—

Hazel Green

Carpool wanted from Hazel Green to 5250, 5681 and 4566

vicinity, hours 7-3:30. Virginia Sharp 876-5271.

Flintville etc.

Carpool or ride wanted from Flintville/Elora or Fayetteville/Park
City to 112, hours 6:30-3 or 7-3:30. Linda Simmons 876-4401.

Korean-English religious services

Bilingual Protestant services in Korean and English are
conducted each Sunday from 10:30-11:30 a.m. at the
Korean Church of Huntsville in the small chapel of the
First Baptist Church, 600 Governors Dr. Refreshments
and fellowship follow the service. Bus transportation from
Redstone Arsenal can be arranged by calling Suki,
539-3250.

Technical panel

A technical panel meeting on “Perspectives on Science
and Technology in China” will be presented April 15 at the
Pershing Room of the Officers Club. The meeting, spon-
sored by the American Institute of Aeronautics and
Astronautics, will begin with a social at 11:30. Lunch ($4
per person) will begin at 11:45 with program at 12:15. For
reservations, call Bernard Morgan 881-6627 or Patty
Patrick 895-6268 by 4 p.m. April 14.

NCOA job ftair

The Non Commissioned Officers Association is holding
a job fair for veterans and people planning to leave the
service, on May 7 at the Florida Fair Grounds at Fort
Walton Beach. Company representatives to interview ap-
plicants are scheduled to be there. There is no charge to
the job seeker. For more information call or visit the
NCOA Service Center on Patton Road, phone 534-6262.

Social Security

A free ‘“Guide to Health Insurance for People with
Medicare” is available from Huntsville Social Security of-
fice, 1104 Monroe St., phone 539-7401. Also, the office can
help people needing a Social Security number or duplicate
card to replace a lost one or to show a new name.

GOOD NEWS
FOR
FEDERAL EMPLOYEES

Blue Cross/Blue Shield, Postmasters, Mutual
of Omaha (National Alliance) mail handlers
health insurance, Aetna Ins. Co. (government
plan) plans now cover Chiropractic treatment.

Listed below are a few of the many conditions
helped by chiropractic care:

* Headaches (migraines)
* Shoulder & arm pain  *Pain between shoulders
* Low back pain * Hip & leg pain
* Allergies *Sinus problems *Tennis elbow

* Neck pain or stiffness

FOR MORE INFORMATION CALL:

The Bagwell Chiropractic Clinic
- 533-3768

Space camp

A “‘space camp for junior astronauts” is being offered
this summer at the Space and Rocket Center. The five-day
camp for children age 12-14 begins June 13. A cost of $175
includes meals, materials and housing at UAH. The camp
will involve youngsters in space technology and com-
puters as they prepare for a mock space mission on the
final day. For applications and more information call or
visit the Space and Rocket Center.

"MICOM future
Maj. Gen. Robert L. Moore, MICOM commander, will -

. speak on ““The future of the U.S. Army Missile Command”

at a joint AIAA-IEEE meeting April 20 at the Officers
Club. Social will begin at 6:30 p.m. with dinner and pro-
gram at 7:30. The price is $6.95 per person. For reserva-
tions, call John Farrington (AIAA) at 532-1198 or Frank
Lane (IEEE) at 876-8580.

Toastmasters

The nine Huntsville Toastmasters Club held their an-
nual championship of public speaking speech contest
March 27 at the Officers Club. Winners were first place,
Ken Kerley of the Twickenham Club; second place, Bill
Truitt of Tennessee Valley Club; and third, Tom Delong of
Redstone Club. Other participants were George Hoff-
meyer of GTE Club, Ray Ritch of Speak Easy Club and
Randhir Singh of Mason Dixon Club. Awards were

presented each participant by Hal Maddox, the state nor- .

thern division lieutenant governor.

Musical comedy

“They’re Playing Our Song,” Neil Simon’s hit musical
comedy starring Dawn Wells and Richard Ryder will be
presented by Broadway Theatre League May 4, for
matinee and evening performances. It is about a com-
poser and a lyricist who collaborate not only on music but
also on romance. For ticket information, call Broadway
Theatre League office at 534-6884.

Speech contest

Annual speech contest winners of Twickenham
Toastmistress Club were, first place, Cora Mayfield of
Materiel Management; second place, Velva Cauthen of
Twickenham Club; and third, Kathleen Womack of F&A.
Judges were Leola Agee, F&A; Donna Brock, G&C Lab;
and Bess Beasley, Rocket City Toastmistresses. Mayfield
will compete with other clubs in Council 5 at the next level
in April in Huntsville. .

W
¥\ FASHION SPECIALISTS
X\ sizes 18 t0 60 & 163 to 323

1402 Memorial Parkway, N.
Huntsville, Ala. 35801

Phone 534-6454 J .

CWF financial statement

This financial statement current through Feb. 28 was
compiled by the Civilian Welfare Fund Council in accord-
ance with the MICOM-AFGE Local 1858 Agreement in
which the union negotiated an article requiring quarterly
publication of a CWF financial status report and itemized
expenditures.

Current Assets: $ 8,717.27
Fixed Assets, Less Depr.: 26,712.92
Other Assets: 147.4
Total Assets $35,577.63
~Current Liabilities:
Accounts Payable $ 154.00
Loans Payable 167.06
Total Liabilities: $ 321.06
Fund Equity: 35,256.57
Total Liabilities & Fund Equity $35,577.63
Income:
Sales, Less Cost of
Goods Sold $ 12464
Usage Fee 932.91
Interest Income 251.42
Dividend Income 5,639.76
Miscellaneous Income 4.05
Total Income $ 6,952.78
Expenses: .
Insurance $ 122.00
Supplies 136.05
Utilities (Butane Gas) 287.00
Accounting Service 240.00
Recreation Equipment 50.00
'Spoil & Breakage 25.10
Sports Activities 1,179.75
Depreciation 562.65
Total Expense ~ $ 2,602.55

The above figures are reprinted from a financial state-
ment certified by the Civilian Welfare Fund custodian to
accurately represent the financial condition of the fund as
of Feb. 28, 1982. :

Recreation Center

Today — Movie “‘Superman” at 2 & 7 p.m. Thursday —
Bingo at 8 p.m. Friday — Pool tournament at 7 p.m. Satur-
day — Movie ‘““Alice’s Adventures in Wonderland” at 2:30
p.m. Sunday — Flossie May rock music show at 7 p.m.
Monday — Hypnotist Ray Beam at 8 p.m. Tuesday — Air
Hockey at 7 p.m.

Bloodmobile

. The Bloodmobile will be at Bidg. 3209 (4th SC) today
from 11-1 and again beginning at 4 p.m. Other Bloodmobile
stops this month are: April 9 — Bldg. 4566, 8-12, and Bldg.
4484, 8-1. April 14 — Bldg. 3481 (7th SC) starting at 10:30.
April 16 — Bldg. 7442, 8:30-11:45. April 20 — Bldg. 4752
(NASA) 8:30-12:30. April 21 — Bldg. 3711 (Rec Center),
9-12. April 23 — BMDSCOM, 7:30-1:30. April 26 — Bldg.
7120, 8-12. For more information call Doris Wobrock 876-
4603.

Crafts display
Works by seven faculty members at the Appalachian

Center for Crafts of Smithville, Tenn., will be on display at
Hunf e Museum of Art through May 2. Admission is
free.
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Wind causes
minor damage

A few instances of minor damage occured on the
arsenal during Friday night’s windstorm.

Facilities Engineering electrical workers were
called out in the storm at 10:30 p.m. to replace a
power pole that snapped on Martin Road near
Rideout. A utilities spokesman said the power line
held the broken pole until it was replaced. Another
damaged pole in the post chapel parkmg lot was
awaiting repair Monday.

An Emergency Operations Center attendant said
there had been a report of wind damage to a
building but details were not available.

The wind toppled a tree in the yard of a Lacrosse .

Drive residence.

It tipped over some of the portable toilets that
were installed new last week at arsenal ball fields
and recreation areas.

SVILLE'S OL
$ ““\“ AND DES 7
& MOST TRUSTED PAWN BROKER

|_pu. 534-5211 K

S WE LOANMONEYON ™4 "\

T.V.'S — TOOLS — GOLD — STEREOS &g

$ QUALITY CAMERAS — DIAMOND RINGS
AND OTHER ITEMS

2 DOORS FROM DOWNTOWN POST OFFICE
105 HOLMES AVE., N.E. — HUNTSVILLE, AL

— LOW RATES — INSURED —

N

April 7, 1982

CASH LOANS

HOUSE OF GUNS PAWN SHOP

AUCTION

Bankruptcy No. 81-07091
Lawrence Co., Ala.

Tuesday, April 20 11:00 A.M.

From Moulton go West 13.3 miles on Hwy. 24
turn South on Co. Rd. 13, go 2 mi turn right to
Sale (Known as Wm. R. Pose

FARM MACHINERY
Tractors: J. D. 4240 ('78) 4 post canopy — dual -
hyd., J. D. 3020 ('65), J.D. 60., J.D. 3300 Com-
bine/straw chopper, Do-All 4 row, 10' sub- soiler,
J.D." 299 Cotton Picker, J.D. 14’ & 12’ Disc, J.D.
14T Hay Baler, Maneur spreader, J.D. 4 & 6 row
planters, 2 row silage chopper, 2- J.D. 216 Silage
Wagons, Hustler 56 Blower, 6''x30' auger, 30’
elevator, 14’ Livestock trailer w/w, J.D. 4 & 6 row
cul'avator 2 cotton wagons, J.D. 7’ chisel plow,
2 row crop drying fan, J.D. front-end loader, 2-5
bottom plows, calf feeder '66 GMC 2T truck/-
lift, '72 GMC plckup 600 lb. fertilizer spreader,
4 row rota hoe, and more.
SALE POSITIVE . LUNCH AVAILABLE
.TERMS: Cash or a written guarantee from your
Banker to honor your check.
Tazewell Shepard, Attorney/Trustee Huntsville
Ph. 533-9140

All sales subject to confirmation by the Bankruptcy Court
Northern Division, Northern District of Ala.

RAY BISSELL & ASSOC. SL361

Ph.(205) 859-0145, 852-1402, 350-9260

An Equal Opportunity Employer M/F/H/V

Instructor

Refreshing

Opportunity with
New Training Genter

Make your future a rich and rewarding part of the heaith
care industry by joining TECHNICARE, a world leader in
the development of medical diagnostic imaging equipment.
We're seeking an experienced individual to instruct at our
new Training Center, a modern facility that reflects our
commitment to innovative excellence.

As a member of our training staff, you'll be responsible for
preparing materials and conducting courses for interna-

tional service engineers, customers’ biomedical technicians
and all employees of our Customer Service Department.
We'll rely on you to develop a total systems understanding
of your assigned area and assist in the maintenance and
repair of training systems, tralnlng aids and associated
equipment.

Successful applicant will possess the following qualifi-
cations:

® Familiarity with analog devices and a strong back-
ground in digital logic, including digital computer
concepts

® Associate degree in electronics, electronics technol—

ogy, electrical engineering or equivalent specialized
training

® Attended a formal instructor training course

® At least 2 years experience teaching computer-based
or electro-mechanical systems

¢ Professional manner as well as excellent verbal com-
munication and organizational skills

TECHNICARE offers outstanding salaries, benefits and
growth options . . . plus a choice location in a growing,
progressive suburb of Cleveland.

For confidential consideration, send your resume to: GARY
A EGGEMEYER, MANAGER OF TRAINING.

TECHNICAHE

29100 Aurora Road ® Solon, Ohio 44139

A Wﬁv\t-‘gokﬁmvn Company
V

FOR SALE

Marinett Cabin Cruiser
&
Kenmore Home Freemr

1968 28’ All Aluminum Cabin
Cruiser, low mileage, Chry-
sler Engme Sleeps4or more.
Can be seen at Turner
Marina, Rt. 79, Gunters-
ville. Inquire at office or

Call 859-1077

Your Car Will Be
‘Well Shocked MIDAS®

AT........
| That's at 3150 University Drive

MUFFLER
SHOPS

Furniture

Used Bedroom Suites

Used Dining Room Suites]
Used Living Room Suites
Used Den Suites

| Used Dinettes

v CHECK OUR SELECTION
J CHECK OUR PRICES

Truylor Music Co.
'mi—_]l Since 1959
On Traylor Island
539-6241

cnnen

.Governors Dr

| ——
Bob Wallace

|Memoriat Pk

Drake Ave.

Buy 1 Shock and

Get 50% Off
On the 2nd

Plus ...

MAKE ANY $70.00 PURCHASE
AND GET A

$10.00 COUPON

GOOD FOR

1 Ham - FREE

It Pays to Midésiie
3150 University Drive
- HUNTSVILLE, AL

~

534-0634




W L LA55EIED ADS

Classified Display ads are sold in 2-inch segments,
the cost of which is $5 per segment. Maximum Classified
Display is 1 col x 5". Cash with copy except where an open
account has been previously established. Copy should be mailed to
the Redstone Rocket P. 0. Box 5351, Huntsville, Ala., 35805.
Deadline for all classified display advertising is Friday, 5 p.m.,
prior to the Rocket's Wednesday publication.

FOR RENT
Destin, Fla.

Large 1 br condo, completely
equipped, private beach,
lighted tennis courts, pool,
clubhouse, shuffleboard,
laundromat and restaurant.
$250. per wk, $40. per night
"til May 20. .

Call 881-6045
After 1 p.m..

and weekends
F4/30

Condomi}lium
Destin, Fla.

2 br, 2 bath, completely fur-
nished. Take advantage of the
low March & Aprii rate of
$350. per wk or $70. per day.

Call 536-2481 day,
or Athens 232-2828
Elkmont 732-4524. ,

N —

M wo BDRM CONDO
LAKE TANSI

Enjoy a full week & visit World's
Fair. Only 60 mi. away on | 40. Condo
completely equipped, 500 acre lake
for fishing, boating, swimming, club
house, indoor pool, lighted tennis
court, 18 hole golf course. $75. per §
night, $500 per wk (4 people)
$85. per night, $560 per wk (6
people). Only one week left 14-2]
May.

Call Decatur, Al.
355-7354 3tp

SHOP THE ADS

FOR SALE
Ford '82 Ranger

XL 350, 4-speed transmission, 400
engine, gooseneck hookup in bed w/- §
ball on bumper. for pulling. Air
conditioned, dual -wheels, cruise
control. Candy apple red, loaded
with extras. Need someone to take-
up payments or payoff. Call after
500pm 773-1086. 1tnc

Herculon

Couch, chair, and love-
seat, new, never used.
$195.

536-0205
534-4787

TFC }

Condo at
Gatlinburg

Condo at Gatlinburg, 2 br,
stone fireplace, mountain
stream, conveniently located
to downtown.

5$33-3302
881-4926

TFC

3400 Tall Timbers

Sharp two story corner lot
w/trees. 1 year old in mint
condition. 4 brs, 2% baths,
den w/fp, nice kitchen/eating
area. Dbl. garage. Total price
$71,900 Equity $11,000.
Will accept trade.

Fred Aldridge 883-8491
JSR/BHG 533-1490

2/4-14c

[T ACREAGE

tfc
——————————
- e ————

CARS

FOR SALE

HUNDREDS

OF CARS

NEXT EDITION
THURSDAY

BARGAIN HUNTER
FREE AT UTOTEM
4tc
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STUMP
REMOVAL

Landscaping & Lawn Care by

Economy Tree Service
Stumps ® Trees ® Shrubs
Removed at the Lowest
Prices in this Area.

Free Estimates:

Call 881-8268
Anytime .,

P

| 1
Sloppy
Joe
Sloppy Joe Set, new, never
used, couch, loveseat, chair

or rocker, $265.00. 3 tables
to match $75.

Cor. Memorial Pkwy
& Governors Drive

&L méoldm
534 0306 &/\f

Randy & Lee Green

536-0205 FREE ESTIMATES
or PICK-UP & DELIVERY
534-4787 HUNTSVILLE &
i

FOR SALE
BY OWNER

1000 acres of land. $375
per acre and up surveyed
in 5 acre tracks or more.

Tenn.

615-363-5349

Terms. Call Pulaski,

, HELP
Student is seeking the
assistance of anyone with
detailed technical information
or ‘knowledge of Argus pro-
pulsion system or similar
pulse-jet design. | can offer
no compensation, but all in-
formation will be incorporated
into an upcoming research
paper. Am currently
stalled, and would greatly

appreciate any help.
Call Barry 2tp

Collect after 7 p.m.

205:823-1714 |

VACATION COTTAGE-
GULF SHORES
COMPLETELY

FURNISHED ON
THE BEACH
BY DAY OR WEEK
Off Season $200./wk

Season $300./wk |

Phone 205-442-3819
after 5:00 p.m. : t

"Mobile
HomeFor
Rent

2 br, mobile home com-
pletely furnished. $155
mo.  convenient  to|
schools & RSA. 852-7253

852-7253

TFC

CASHIER

e

EQUITY

Any Shape or
Condition
Call
Joe Wilmer

883-1200 or
534-3890 (Nites)

u
@ oppo tu nity TFC

LOTS FOR SALE

3 large adjoining re-
sidential lots for sale in
beautiful Mt. Spragins
Subdivision.

Call
852-5424
or

Partly wooded. Giles County §-

852-4709 -

EARN UP TO
$400/wk

Taking snapshots in your
area Amateur photographers

needed part/full time. No
exp. or selling required.
Write to:

UMS
P. 0. Box 866
Athens, Ala. 35611
Enclose SASE 1

For Professional Paint
Sealing, Polishing,
Interior Cleaning, Fabric
& Upholstery Protec-

tion, Check the Rest and
Call the Best! . ..

| World's Leadiﬁg Auto Appearance Specialists ~

~ Huntsville

Tldy Car Now Has
Auto Theft Protection
This includes 2 days’ car
rental and, if stranded,
airfare to your home.

Check with us.

852-7360

TECHNICIAN

Leading test equipment
sales & service center has
openings, nationwide, for
electronics, calibration and

repair technicians. PMEL
experience preferred. Com-

petitive salary, excellent
benefits and growth
potentlal

Call

KATHY MARR
1-301-771-4800, ext. 575

or send resume to:

E.LL. Instruments, Inc.

10 Loveton Circle — Sparks, M. D 21152

Equal Opportunity Employer

4tc

| :

NCO CLUB

Thursday, April 15th

INCOME TAX DAY
SPECIAL

Delicious Menu At Reduced
Prices
5:00-9:30 P.M.

Music By

THE CHANGES

'7-11p.m.

AUGTION

Guntersville, Ala.
Thursday, April 15 10:30AM.

Val Monte Motel (on the Premises)
FURNISHINGS & FIXTURES

About 40 rooms that include: Beds, Dressers, Mirrors, chairs,
drapes, carpet, light fixtures, sinks, commodes tubs
showers. 16 Air Conditioner/Heater Units and probably more.

Everything must go — Mr. Buchanan will be converting the
property into Condominiums.

CATALOGS WILL BE AVAILABLE at 8:30 A.M. Sale Day
Selling by the piece and some lots.

SALE POSITIVE TERMS: CASH LUNCH AVAILABLE

RAY BISSELL & ASSOC. SL361
Ph. (205) 8590145, 852-1402, 350-9260

KWIK KLEEN CENTER
DRY CLEANING

COIN LAUNDRY ,
PHONE: '

881-9661

/ e New Washers

" o New Dryers

¢ Alterations

* Fluff Dry Service

» New Big Boy Washers

One Mile West of Parkway City Mall
3113 Drake Ave. at Triana Bivd.

COIN LAUNDRY

Clean Modern Equipment

Thomas Road Laundromat

Located next to Circle C Food on Drake Ave.
Half-way between Jordan Lane & Trlana Bivd.’
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The University of Alabama in Huntsvill
Division of Continuing Education

Spring Into Action By Continuing

Your E

ducation

" RPG PROGRAMMING
FUNDAMENTALS

This is a basic course and covers RPG programming including the RPG program logic cycle,
specification coding, and execution.of RPG programs.

Students will become familiar with the application and coding of RPG programs including -

proper logic flow and interface capabilities of RPG programs for business applications.

Some knowledge of data processing is helpful, alfhough not required. The following topics
are included:

¢ Explanation of RPG programming

* RPG program logic cycle

* RPG specification coding forms

* Summary of RPG operation codes

* Using RPG programs
DATE: Aprit26-May 7, 1982
TIME: 8:00a.m.-12:00 Noon

FEE: $300.00

A SR A G + 4

ROBOTICS —
BEYOND HUMAN REACH

Sheraton Inn, Huntsville
April 27-29, 1982
Robotics is primarily concerned with the design and development of automated systems
for increasing productivity or performing tasks beyond the limits of human performance
or under conditions too hazardous for humans. As more people become familiar with the

capabilities of robotic systems as a means of innovative solutions to production problems,
productivity will increase.

This one day tutorial plus two day conference will emphasize the state-of-the-art cap-
abifities in robots and their applications and industrial automation.

W% %

INTEGRATING ADP &
WORD PROCESSING

This course is for everyone with responsibility for ADP and/or word processing planning,
development, and administration. Major topics of study will include the following:

e Merger/Integration issues

¢ Integration of WP/DP Systems
* Venor Community

- A Historical Perspective

® Analysis & Design e WP/DP Comparative Analysis
¢ Trends & Forecasts - The Similarities & Differences
* The Automated Office » System Operating Characteristics

* Applications Analysis ¢ User Community — DP versus WP

DATE: May 3-4, 1982
TIME: 8:00a.m.-4:30p.m.
FEE: $300.00 :

- S 4

INTRODUCTION TO THE 8086
MICROPROCESSOR FAMILY

Sixteen bit microprocessors have already permeated into computer systems and high level
control systems. There will be many more systems in the near future which will be designed
around the power of the 16-bit microprocessor. If you will be designing, or working with
such systems, then this course is for you. Hands on programming experience in our new
Microcomputer Systems Laboratory will enable you to sense the power of the 8086 family.
Course contents:
* |ntroduction to 8086 processor architecture
* The 8086 family of components
* Assembly language programming concepts
¢ Systems design using 8086 components

DATE: May 3-14, 1982

TIME: 8:00a.m. -12:00 Noon

FEE: $450.00

CONFIGURATION MANAGEMENT
OF SOFTWARE

This course will cover the evolution and purpose of configuration management, its standards
and practices, how to plan and implement it successfully, and how it affects virtually every
facet of software from “cradle to grave". Special emphasis will be placed on the role of the
configuration manager and his interfaces with other management and technical personnel
and on implementation of a practical, cost-effective program for your particular application
— either government, commercial, industrial, or institutional: .

DATE: May 10-13, 1982

TIME: 8:00a.m.-4:30p.m.

FEE: $300.00

- G G A6

INTRODUCTION TO COMPUTERS

Computer principles will be presented so that specific functions of input, storage, control,
and output are understood as they occur during computer data processing. Management

Information Systems (MIS) concepts and goals will be explained in relation to the function of

the organization including consideration of the data base design. No knowledge of elec-
tronics or any special preparation in mathematics is necessary.

DATE: May 17-28, 1982
TIME: 8:00a.m.-12:00 Noon
FEE: $300.00

S G A4

SCIENTIFIC PROGRAMMING |
— FORTRAN —

This short course will be of interest of engineers and scientists for the solution of engineering
problems using a digital computer. Topics to be covered will include hardware structure of
the stored-program computer, machine language programming, engineering approximation
of dynamic systems, and flow charting and algorithms. Practice sessions in solving
engineering problems using FORTRAN will be held on University computers.

DATE: Junel-Julyl, 1982

TIME: 5:30p.m.-9:30p.m. T/TH

‘FEE: $275.00

W % %

SELECTING SMALL COMPUTERS
FOR BUSINESS APPLICATIONS

Anybody interested in Small Computer Systems should attend this course. It is espeg:ially
appropriate for Managers in business (of any size) and government, whether technically
oriented or not. There are no specific prerequisites for attending.

An in-depth overview of all factors that apply to the selection of small computers is given. The
course commences with the identification of the commonly encountered central processing
units (CPU's) associating each with the systems that contain it. Over two dozen different small
computer systems sold in computer stores are covered.

Software of all types is covered including BASIC, COBOL, FORTRAN, and PASCAL.

Computer systems (Apple, Atari, Radio Shack, plus 20 more), word processors and financial
packages are included.

DATE: June 2-4, 1982
TIME: 8:00a.m.-4:00 p.m.
FEE: $200.00

* W w

ADVANCED CONTINUOUS
SIMULATION LANGUAGE

The Advanced Continuous Simulation Language has been developed to help the engineer or
scientists analyze dynamic response, given a mathematical description of the system. De-
signed for Modeling the behavior of continuous systems described by time dependent, non-
linear differential equations or transfer functions, the ACSL system helps the design engineer
express his model for complete solution by eliminating extraneous statements and by provid-
ing an extensive sequence of programs associated with obtaining data outputand plots.

DATE: June7-8,1982
TIME: 8:00a.m.-4:00p.m.
FEE: $195.00

An Affirmative Action/ Equal Opportunity
Institution

For more information Gary L. Workman,
please contact: Division of Continuing Education,

The University of Alabama in Huntsville
895-6015



