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For months federal workers have
been reading, hearing and worrying
about real and rumored changes to
their pay, benefits and retirement.
Through it all it has often been dif-
ficult for employees to distinguish fact
from fiction and piece together a
coherent picture of impending
changes to the way they are compen-
sated for the work they do. Recently,
OPM issued two news releases con-
taining the agency’s explanation of
what it is doing and why. Reprinted in-
side on pages 12 and 13, the releases
are based on remarks made by OPM
Director Donald J. Devine in Miami
late last month.
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Married interns

Intern program may
‘pose problems for mar-
ried couples. See page 3.

Inside

Computers

Demand grows for
computers and as many
as 5,000 terminals may
-be in use here in a few
years. Story on page 19.

Locksmith
Arsenal’s locksmith says

work can be frustrating,
but rewarding. Page 16.

The Redstone Rocket is published in the interest of the per-
sonnel at Redstone Arsenal, b{ the Emiluxrer Printing Co., a
private firm in no way connected with the Department of the
Army. Opinions expressed by writers herein are their own and are

not to be considered an official expression by the Department of
the Army. The appearance of advertisements in this publication
does not constitute an endorsement by the Department of the
Army of the products or services advertised.
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-Letters
Wants to help

Editor: )

I would like to respond to the letter entitled ‘‘Slow
Computers” which appeared in the March 9, issue
of The Redstone Rocket.

The letter writer is not specific about which com-
puter system (i.e., MICOM-Unique, CCSS, Scien-
tific and Engineering, or IRM) the complaint con-
cerns, However, deducing from procedures describ-
ed in the letter, it appears to be one of the business
systems (MICOM-Unique or CCSS) and I will con-
‘fine my remarks to those systems.

Both the MICOM-Unique system (system number
4) and the CCSS system (system number 1) have
been undergoing rather drastic changes for the past
seven or eight months. These changes have involv-
ed adding hardware, re-configuring existing hard-
ware, and, in the case of the MICOM-Unique
system, completely upgrading the operating system
software. These changes are being made to try to
provide better service to the user community as a

whole and to provide for the tremendous growth in
the number of terminals that has been experienced
and is expected to continue in the future. _

This change has not been accomplisl;ed without
some occasional ‘“‘growing pains’ as is thg case
with any major system change. There have indeed
been cases of the extended logon times mentioned
by the writer. Overall terminal response time is a
major measure of the effectiveness of a computer
system and has been closely monitored for these
systems during this period. Statistics for the
MICOM-Unique systems show a steady improve-
ment over this period with a current average
response time of approximately 6.5 seconds. The
CCSS system has remained about constant and cur-
rently at 10.5 seconds is considerably slower than
the MICOM-Unique. The CCSS system will have the
operating system software completely upgraded
and will have an additional mainframe (computer)
added to the configuration within the next several

months. This should result in a noticeable improve-

ment of the response time on this system.
The writer also refers to the system ‘‘quitting”
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“The men want pizza, Sire. Let’s invade Italy.”

forcing a new logon. This does occur; however,
records indicate that the MICOM-Unique system
was available for terminal usage during 95.4% of
the teleprocessing period over the past six months.
For the same timeframes the CCSS system was
available 93.8% of the time. =~
‘While I believe the writer may have overstated

the problem for general system responsiveness, this
is not to say that this individual has not experienced
specific problems attributable to a variety of
causes. In response to the writer’s plea for “HELP”’
I invite this individual to call me at 876-4529 to
discuss the specific problems. Maybe together we
can find solutions.

John B. Mountain

C, Techniques Division
Mgt Info Sys Dir

Sell it

Editor: :

The government’s effort to brainwash the public
against Federal Civil Servants (FSCs) with lies and
innuendos is going full throttle. In his February 83
conference, the president stated ““I don’t know why
they’re complaining about the proposed increase of
11% contribution to the Federal Civil Services
Retirement (FCSR) system; They now pay only 7%
of their salary and the government has to kick in

28%.” I do not believe that statement. If it is true,

then I have a suggestion for Mr. Reagan: Sell our
retirement system to Metropolitan Life Insurance
Company. I feel sure they would jump at thé oppor-
tunity and cut the government costs by 21%. To il-
lustrate how this could be accomplished, I created a
phantom FCS who started work 30 years ago at a
yearly salary of $3,000 with a $1,000 increase each
year. I multiplied each year’s salary by 14% (com-
bined employee/employer contribution to the FCSR
fund) Then, I compounded the first 10 years by 5%,

thq next 10 by 7% and the remaining years by 9%.
This should be fairly close to Treasury Bill rates for
those years.

The end results of this computation are as
follows:

The 30 year retiree would receive his earned
benefits from interest alone if the government could
get 8.45% interest on the fund. If this retiree had a
year of sick leave, then the government would need
8.75% interest in order to keep the principle intact.
A 35-year careerist would receive his annuity, from
interest, if the government could invest his FCSR
fund at only 6.83% since his account would contain
$349,193.

If the 5, 7 & 9 percent happens to be a little high,
that is offset somewhat by the fact that most
employees do not accelerate their salary at a pace
as slow as $1,000 a year, especially since implemen-
tation of the intern program. I feel that these figures
are actually conservative. Many employees work
longer than 30 or even 35 years which creates a
much larger principle in the latter years.

Managing the FCSR fund as mentioned above
would result in approximately one-fourth of a
million dollars left in the account of each retiree
after he and his wife have passed on. The interest
thereafter would be sufficient to cover early-out
types, medical retirees and COLAs. I believe
Metropolitan could do this on 14% of salary per
employee, leave the FCSR system as is, and make a
nice profit for stockholders.

I suspect that politicians responding to this might
say, “But past administrations have not kicked in
the governments 7% and they have not invested the
FCSR funds in Treasury Bills and Government
bonds”. I am sure they haven’t! But the money
wasn’t stashed in a vault, either; the government
used it, thereby avoiding the issuance of that
amount in government securities. Therefore, the
end result is the same as if they had invested the
fund.

President Reagan is not alone is perpetrating the
aforementioned farce; Donald Devine, Chief of the
Office of Personnel Management (OPM), pro-
claims it at every opportunity.

George Street

Army standard

Editor: !

This is in response to the letter published in the
Redstone Rocket, dated 2 March 1983, regarding
MICOM’s Automatic Test Equipment. The Land
Combat Support System (LCSS) was the first multi-
purpose automatic test equipment received at
MICOM. However, the LCSS was not delivered to

nor is it presently located in the “MOP” Shop. The
Maintenance Operating Procedures (MOP) Shop
ceased to exist during August 1960. LCSS, S/N 0108,
is presently located in the Maintenance Test and
Procedures Branch, Air Defense Maintenance
Engineering Division, Maintenance Engineering
Directorate.

Your article of 23 February 1983 was in error, and
should have read ‘has received the first Army Stan-
dard Multi-purpose Automatic Test Equipment.”
MICOM has acquired via the development process

several types of automatic test equipment. These
include, but is not limited to, the Emerson Com-
pany’s E-8200, General Electric’s GETS-1000, Mar-
tin Marijetta Missile Automatic Test Equipment,
which have multi-purpose test capabilities.
However, they are not Army Standard.
» Jewell G. House
Maintenance Test & Procedures Branch
Air Defense Maint Engr Div
Maintenance Engr Directorate
Missile Logistics Center

Comparisons

Editor: .

It is hazardous to base actions solely on one’s own
viewpoint. Moreover, ignorance about others
perpetuates ignorance about one’s self because it is
only by comparisons that one can discover personal
differences and similarities. The ‘“‘glass’’ through
which other cultures are.viewed serves not only as a
window; it serves also as a mirror in which each

Letters to the editor should be signed (name
withheld on request) and sent to: The Redstone
Rocket, DRSMI-G. Unsigned letters will not be used.
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can be seen as a reflection of one’s own life.

More than ever, we need to become our own
teachers in a world where educated selves will be

able to continue the process of self-educating. No
content can serve this purpose better than cultural

encounters. The discovery of ‘“other’” is also the
discovery of “‘self’’; without the combination, train-
ing is possible but not self-educating.......
SSgt. R. Q. Billups
RR/EO

Reserved parking

Editor:

I would like someone to explain to me why carpool
members have reserved parking spaces. I do not
understand why the Union or whatever should
punish someone for driving by themself. There are

many reasons for driving to work alone. I drive a
small car and drop my husband off at his office, not
on RSA. We drive from out home to work for $10 in
gas a week. How many carpools can do that? The
parking should be reserved for handicapped only,
and I mean handicapped. Management and car-
pools should park like everyone else, first come first
serve.
Name withheld by request

Better sober

Editor:

I am sending you an article that is a short version
of what I used to be like, what happened and what I
am like now. There is one very important difference
in what I used to be like and what I am like today,
and that is that I like me a lot better sober than I
ever liked me drunk.

I hope your readers will find the article in-

teresting, but even more I hope that it will be food
for thought for someone like me who thought that
they just might drink a little too much, sometimes.

Please withhold my name from publication. This
is in keeping with Alcoholics Anonymous tradition
11 which states that we need always maintain per-
?.(lmal anonymity at the level of press, radio, and
ilms.

Name withheld by request

Editor’s note: See the article elsewhere in the
Rocket today.



DARCOM puts

ALEXANDRIA, Va. — The U.S. Army Materiel
Development and Readiness Command announced
Friday the intent to establish three new commands
by merging six existing commands.

A U.S. Army Aviation Systems Command
(AVSCOM) will be created by consolidating the
U.S. Army Aviation Research and Development
Command (AVRADCOM) and the aviation
elements of the U.S. Army Troop Support and Avia-
tion Readiness Command (TSARCOM).

A U.S. Army Troop Support Command
(TROSCOM) will be created by consolidating the
troop support elements of TSARCOM, the U.S. Ar-
my Mobility Equipment Research and Develop-
ment Command (MERADCOM), and the U.S. Ar-
my Natick Research and Development
Laboratories (NLABS). MERADCOM and NLABS

Intern couple face challenges, hard choices

. BY GINGER STEPHENS

The intern program is a career move that few
married couples likely would choose. A mobility
agreement signed by each intern is a confirmation
agreeing to move wherever the job is, even if it
means without the wife, or husband, as the case
may be.

Billy and Debbie Saint of Product Assurance
Directorate are married interns facing the in-
- evitable consequences of temporary separation.
Billy got into the intern program last September.
Debbie’s decision to apply in November was weigh-
ed carefully, knowing that the promise of more
financial and job security might also mean being
away from home and Billy.

Knowing the career opportumtles helped in mak-
ing the final decision. ‘‘As a married couple the in-
ternship is an opportunity for both of us to learn a
field and develop a career that will be rewarding.
It’s a chance for both of us to improve,”’ said Billy.

The Saints, married 5% years, consider Hunt-
sville home and would rather not move but “if it’s
necessary, it’s part of it,”’ said Billy.

The drawbacks of the program for the Saints are
the uncertainties- of not knowing the eventual
assignments which limits their long term plans, and
the potential separation.

Although DARCOM tries to assign married in-
terns to the same installation, there is no guarantee.

“Nobody wants to be separated that long if you're
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commands back together

will become part of TROSCOM without geographic
relocation.

A U.S. Army Armament, Munitions and Chemical
Command (AMCCOM) will be created by merging,
in place, the U.S. Army Armament Research and
Development Command (ARRADCOM) and the
U.S. Army Armament Materiel Readiness Com-
mand (ARRCOM).

The headquarters of AVRADCOM and TSARCOM
are presently located in St. Louis. MERADCOM is
located at Fort Belvoir, Va. and NLABS in Natick,
Mass. ARRADCOM is located at Dover, N.J., Aber-
deen Proving Ground, Md., and Watervhet N.Y.
ARRCOM is located at Rock Island, Il

The newly designated commands of AVSCOM and
TROSCOM will be located in St. Louis while AMC-
COM will be headquartered at Rock Island.

Total employment is expected to remain at the

‘It's not an obstacle

we can't handle'

married but it’s not an obstacle we can’t handle
he said.

‘Program analyst interns, like B111y, generally
spend the first two years at one station, travel to
various short-term schools, then transfer to a per-
manent station before the beginning of the third
year of training.

As a quality assurance intern, Debbie will be
leaving this week to spend six months’ training at
Rock Island, IIl. During the last twelve weeks of
school Debbie will find out where she will be station-
ed for the continuation of the 3 year internship.

“It’s possible she’ll be coming back here, but we
don’t know yet, > said Billy.

With experience as a quality control 1nspector ina
private industry, quality assurance is something
Debbie would “‘enjoy doing for a long period of
time,”” she said. ‘‘After five years service I was go-
ing backwards because of the layoffs.”

In private industry, Debbie was paid only when
she worked — no sick leave or annual leave, except

TERRYS

3612 Governors Dr.
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current level for each geographical location involv-
ed and there will be no resultant physical relocation
of people. Implementation will be carefully planned
and time-phased to minimize disruption. The effec-
tive date of the reorganization will be established as
part of the planning process. AVSCOM will serve as
a single manager for research, development, ac-
quisition and support of Army aviation systems.
TROSCOM will perform the same role for Army
troop support equipment. AMCCOM will assume
total management responsibility for armament,

- ammunition, and chemical materiel logistics and

readiness support now assigned to ARRCOM and
ARRADCOM.

The reorganizations will strengthen and simplify
DARCOM’s mangement structure in support of U.S.
Army forces without increasing resource  re-
quirements.

Debbie and Billy Saint

a two week paid vacation durmg the plant’s schedul-
ed yearly shutdown.

She enjoyed her work but, ‘‘there, you do it their
way and they didn’t want to hear any ideas. Super-
visors here are at least willing to listen,”’ she said.

After encouragement from Billy, Debbie decided
to apply for the intern program. ‘“We kind of push
each other,” said Billy. “She talked me into taking
the PACE exammatlon ”” which eventually landed
his intern opportunity.

Billy has 15 years service at Redstone with ex-
perience in military personnel and as a supply

-clerk.

The program analyst internship was offered to
Billy after scoring well on the PACE. He entered the
program in September 1982 and has enjoyed the
traini

“It’s been my experience that interns are a part
of the team like everyone else,” he said.

When asked about his goals, Billy replied, ““I just
want to complete the program and get everything I
can out of it.”

PHONE AHEAD

536-3389
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What do you want us
to ask in Troop Talk?

Pvt. 2 Cynthia A. Magee — 4th S. Co.  SFC Scott G. Williams — Co. B —
— “What do other people think about  ‘“Why is the Army allowing so many

the school and its instructors?”’ category four people to come into ac-
tive duty in a technical career field?”

ynt — Co. A — “If Pvt. 1 James M. Coffman — 8th S. Co.

PFC Tammie M. Brown — Co. A —  SFC Joseph E.

“Why doesn’t the Arsenal provide you had the authority to change the “Why did Reagan take our pay raises — “Why do they wait so long to give

transportation to and from the Hunt-  current promotion policies, how from us, especially since so much students their orders when they

sville area for the soldiers?”’ would you make them more com- defense money goes toward graduate? They give us our orders
petitive and rewarding?”’ weapons?”’ two hours before we graduate.”

ADVERTISEMENT

Rocket Business Review Pages
To Run In March 23 Issue

A spokesman for the Redstone Rocket
advertising department said today that
the Business Review pages will be pub-
lished in next week's (March 23) issue.

ADVERTISEMENT
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rent msovies! OveErT ASO(f) titIets . -
in VHS and B ormat.

Worth the extra drive in bucks support ArmY
you'll save.
Movies To Go ~ WASHINGTON — School administrators from

21058““““6';29 NW across the United States joined into a special part-
Justoﬁsw?;;oﬁal Pkwy ‘nership with military educators in February and
e passed a resolution calling for a closer liaison bet-

Svmine =8  ween the two groups.

The formal voting came at the 115th annual con-

vention of the Association of Americn School Ad-

w ANTED ministrators conducted Feb. 25-28 in Atlantic City.

The conference theme, “Quest for Quality,”

: reflécted the joint desire to promote improved stu-
. dent achievement and instructional excellence.

~ National Bra Co. The resolution éncourages sharing professional

s Consultants 'gwéh'fncg:ﬁ:: information and programs. Joint efforts by the Ar-

Company, provides free training, my education directorate and the association
: resulted in the drafting of the resolution.
R S e (ARNEWS)
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Examing a test piece of microfiche
film by microscope insures that the
documents being photographed will
be completely legible in spite of the

great reduction in size that takes
place in the process. David Cross of
the BMDSCOM Technical Library is
making the quality check.

Smaller is better at
BMD technical library

A substantial step toward controll-
ing a spreading bulge of paper
documents has just been taken at the
technical library of the Ballistic
Missile Defense Systems Command.

With library holdings threatening to
overflow the space available to house
them, the library’s managers turned
to microfiche as a solution. The upshot
is savings of money as well as space.

For an investment of approximately

$28,000 in equipment, projected costs
of $54,328 over a five-year period have
been avoided. That is the estimate of
what it would have cost to expand the
current library in BMD’s Research
Park building.

With space at a premium in the
building, expansion was extremely
doubtful, said Anna B. Dumas,
BMDSCOM librarian. So, the
microfiche process appeared to be the
only long-term solution.

A refinement of the mlcroﬁlm
technique of photographic document
storage, microfiche compresses from
98 to 420 pages of standard letter-size

paper onto a piece of film about 4 by 6
inches. Even using the 98 page-per-
fiche reduction rate, that means more
than 25,000 pages of bulky paper can
be reduced to around 250 sheets of film

- that occupy a space 4 inches high by 6

inches wide and only 1 inch deep.

The stacks of paper documents are
transformed into microfiche in the
library itself, since much of  the
material is classified. Besides the
combined camera-film processor, the
library had to invest in a microscope
and densitometer — both to check
completed images for proper quality

- — and a microfiche duplicator. The

duplicator makes microfiche copies
for reference from the original piece
of film, which is not viewed or handled -

‘by patrons.

Photographing the more than 3
million pages in the library will take
approximately a year, Dumas said,
after which it will simply be matter of
putting new acquisitiotis on film as

. they are received.

A.A. — one sergeant’s opinion

Editor’s note: This article was written by a
Redstone soldier, a 38 year old staff sergeant.

Alcoholics Anonymous — What do you think of
when you see those words? Not too long ago I
thought very little about them or the fellowship they
represent. If 1 thought about them at all I would
summon up a vision of throngs of nameless drunks
stumbling and staggering along one after the other
in a long line that led first to a back street mission
house for free soup and salvation and then back out
onto the street where the drunks would beg for han-
douts for a bottle of cheap wine so they could drink
themselves into a stupor before passing out in some
back alley. There they would spend the night cold
and alone. In the morning they would stumble to
their feet and start the cycle all over again.

That is what I thought an alcoholic was — a skid

row bum, and Alcoholics Anonymous could only be
a group of nameless skid row bums. I couldn’t have

been more wrong if I had really tried, which I
hadn’t. I did not even want to think about it because
I was afraid that those anonymous alcoholics were
saving a place for me at the end of that long line. I
would have nightmares about them and I would
wake up in a cold sweat.

I would tell myself that I wasn’t like those people. .

I was a career NCO in the U.S. Army, I had

willpower, I could control my drinking, I would

never get like those people.

Sometimes I would swear that I would never
drink again, but come morning things would look
better and I would put my bad dream out of my
mind, and along with the dream I would forget all
thoughts about what my own drinking was doing to
me. After all, didn’t everyone drink? Of course,
they did. It was part of the American life style.
Wasn’t that the reason I was in the Army, to defend
the American way of life? I could never become an
alcoholic, I had too much going for myself. I had my
job, my family, a good car, I had never been in jail
or hospitalized for drinking. But I was getting drunk
more often than I wanted to admit, and at the worst
possible times.

But then I was under a lot of pressure at work and

drinking was a good way to relax, or so I told

- myself. Then there were the times when I couldn’t
remember what I had done when I was drinking, but
I couldn’t think about that.

Sometimes I would go for days or weeks without a
drink. Didn’t that prove that I didn’t have a drinking
problem? Of course, when I wasn’t drinking I was
nervous and irritable, but that couldn’t mean
anything. With all the problems I had who wouldn’t
be nervous and irritable. Money, that was my pro-
blem. I never had enough money. If only I could get
a promotion, or a transfer to an area where the cost
of living wasn’t so high, then I wouldn’t have any

problems. But, when I did get a promotion and a
transfer I still couldn’t pay all my bills.

I borrowed from my life insurance, I sold my car,
but still I couldn’t meet expenses. Maybe if my wife
would get a job things would work out, but nothing
helped. Why couldn’t people just leave me alone?

No matter what happened my problems only got
worse. My family life deteriorated to the point
where the Military Police had to be called several
times to-break up fights between my wife and I. I
started spending less and less time at home. I would
often get drunk and sleep it off at the home of a
friend or in the company day room. I would be late
to company formations or miss them all together.
My job performance got worse, I was either hung
over or I was waiting for quitting time so that I
could have my next drink. Needless to say I didn’t
like myself very much at the time, but still I didn’t
think I had a drinking problem. :

Company Commander

One day my company commander called me into
his office to talk to me. He didn’t say that he thought
I was an alcoholic, but he did confront me with
several situations where my behavior was less than
that expected of an NCO. I don’t know why, but I ad-
mitted that I thought that I might drink a little too
much, sometimes. He told me that he was entering
me in the drug and alcohol program and that I had a
choice, I could be a success in the program or I
could get out of the Army. I went to see a counsellor
who asked me about my drinking. I told him that I
seldom had more than a couple of beers with my
fellow NCO’s after work. I knew he didn’t believe
me when he said that, in addition to the weekly ses-
sions with him, he wanted me to attend meetings of
Alcoholics Anonymous. I remembered my bad
dream and told him that I would have nothing in
common with those people. But, he told me to keep
an open mind and we could talk about it later.

I didn’t want to go to A.A., but I also didn’t want
him to tell my commander that I wasn’t accepting
his advice, so, after putting it off all week, I decided
to go to an A.A. meeting. Boy, was I surprised. It
wasn’t anything like I had imagined. Why even
some of my old drinking friends, that I hadn’t seen
in a while, were there. Also there were some very
friendly men and women there who smiled at me in

a way that no one had in a long, long while. They

shook my hand, offered me coffee, and said they
were glad to see me, in fact, they said they had been
waiting for me. They told me that alcoholism was
an illness that couldn’t be cured, but could be ar-
rested. Theysaid that they understood what I was go-
ing through because they had been there. They said
that they were alcoholics but they had chosen not to
drink that day. They told me about themselves, but

I thought some of them were talking about me. They
really seemed to understand the way I felt. They
were alcoholics, but they didn’t drink, and they
were happy. They definitely had something that I
didn’t have, and what ever it was, I wanted it. They
told me that there were no dues or fees for A.A.
membership, that the. only requirement was a
desire to stop drinking, and that I could be a
member if I said I was.

Went To Meetings

I started attending meetings on a regular basis.
That was three years ago, and I still attend A.A.
meetings on a regular basis. Today I have gained
some peace of mind, my family and financial pro-
blems have improved, and I no longer have the
compulsion to drink. But I know that I am only one

" drink away from my next drunk. I’'m not perfect,

and I never will be. But I am making progress in
that direction. I didn’t get the way I was overnight,
and I know it will take years for me to really get bet-
ter, but I am working on it.

I try to use the twelve steps of A.A. and practice
the principles of the program in all of my affairs,
but sometimes I can feel myself slipping back into
my old behavior pattern. That’s when I need the
program of Alcoholics Anonymous most of all. For
through the program of Alcoholics Anonymous I am
learning to live sober, one day at a time.

Alcoholics Anonymous may not be the answer for
everyone, but it sure has helped me. And when it
comes right down to it, that’s all I can say. I can’t
speak for anyone else, or for the fellowship of A.A.,
but I can speak for myself, and if you were to ask
me my opinion of A.A. I would have to say that in
this sergeant’s opinion the program and the
fellowship of A.A. is my life-line to a sane and sober
way of life that far exceeds anything I had ever
dreamed possible when I was still drinking. -

I can take no credit for my life today, I owe it all
to the commander who cared enough to put me on
the drug and alcohol program; the counsellor who
sent me to my first A.A. meeting, and to God, as I
understand Him, who revealed Himself to me
through the members of Alcoholics Anonymous.

I have asked that my name be withheld from this
article because it is traditional for the members
A.A. to do so when speaking in public or writing for
publication. There are several A.A. meetings every-
day of the week in the Huntsville area and two
meetings a week here on Redstone Arsenal. Each
Wednesday at noon there is a meeting at the

" Bicentennial Chapel, and there is a meeting at the

Post ‘Chapel each Thursday at 6:30 p.m. The loca-
tions of the other meetings in the area may be ob-
tained by calling the A.A. Answering Service
534-8524, or writing Inter Group, P. O. Box 1452,
Huntsville, Ala. 35807.



SSgt. Lilton Monteith verifies connections of the
Missile Guidance Set of a Lance Missile. Monteith is
one of two instructors who will be going to Germany
to train soldiers in MOS 27Bs who are being con-
verted to MOS 27L ‘

Art, poetry
contest winners

SSgt. Jerry L. Miller of Company B and PFC An-
nette McDade of Company A were the winners in
the Black History Month art and poetry contest.

Miller took both first and third place honors in the
art competition, his winning entry was a painting of
boxer Sugar Ray Leonard. McDade was the poetry
champion with a poem called ‘‘Liberated Woman”'.

Second place in art went to Pvt. Diane Jones, 6th
Student Company, for her family tree collage. CWO

2 Richard Metcalf, Company B, was second in '

poetry and Capt. Steven W. Schultz, 5th Student
Company, took third.

Col. James A. Hall, School Brigade Commander, -

gave awards to the top finishers and certificates to
all participants in the event early in March.

Overweight soldiers

miss promotions

Effective April 15, soldiers who are identified as
overweight and placed on a weight loss program
will be placed in a nonpromotable status.

In addition to being in a nonpromotable status,
Army Regulation requires that service members
not be allowed to attend professional or civilian
schools or be assigned to command positions.

Once placed on the weight loss program, a service
member will have six months to lose the weight
agreed upon in consultations with the commander
and medical personnel. If he does not make
satisfactory progress within the six months, he will
be evaluated by medical personnel to determine the
reason for the obesity. When it has been determined
that no medical reason exists for the obesity, the
service member may be considered for separation.

To be eligible for reenlistment, all Army person-
nel must meet the weight standard six months after
the effective date of the regulation (AR 600-9).

Before any service member is placed on a weight-
loss program, he is medically evaluated to deter-
mine if he is actually overweight. Medical person-
nel also determine the amount of weight the soldier
can safely lose per. weigh-in, according to 2nd Lt.
Carleen L. Evans, Company A weight control of-

ficer.
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Lance LCSS specialty split

BY SHEILA WALKER

Military occupational specialty 27B has been split -
into 27B, land combat support system test specialist
and 27L, Lance System Repairer, according to SFC
Scott G. Williams, chief instructor of LCSS team.
The change was effective March 1. ’

" Williams explained that the split was necessary to
ensure that additional maintenance duties that
Lance repairers now have were met. Some of the
additional duties are repair of the Lance launcher,
loader and transporter, and mechanical and
hydraulic system repairs. These skills plus basic
electronics and systems training will be taught in
the new 27L course which is approximately 17 weeks
long.

Matthew Salopek, Chief of L.CSS/Lance Team,
added that the 27L course would provide specific
training to perform those tasks. This will greatly
improve the operational readiness of Lance units in
the European Theater, said Salopek. One of the big
problems with the combined MOS was that the
missiles were being maintained but the firing

-
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vehicles were not bemg maintained properly, he ad-
ded.

One change in the 27B course is a reduction of
course length from 31 to 29 weeks. Two weeks of
Lance instruction have been dropped Students in
the 27B course will still receive instruction in the
repair of the TOW, Dragon, Lance and Shillelagh
missiles,

Lesson plans for the 27L course have already been
completed. Instruction will commence in basic
eleetronics training at Toftoy on June 3 with the
systems portion beginning July 29.

Salopek said that one advantage to the split will
be an overall improvement in the maintenance and
reliability of missile and firing vehicle repairs.

A two-man team from the Land Combat Depart-
ment, SSgt Lilton Monteith and SSgt. James S. Don-
nelly, will comprise the Mobile Training Team in
Europe to train the 27Bs converted to 27Ls who are
already in the field. The training will begin April 25
and end July 15.
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catagories are limited so be here early for best selection!

One of America’'s most famous manufacturers of premium quullfy
bedding is liquidating over $250,000.00 worth of assorted matching sets.
these sets were originally scheduled for one of the world's most
however. -
g o serious problem for the manufacturer. THEY MUS
LIQUIDATE NOW! This extraordinary offer can be seen this weekend ot
the Putman Dr. Warehouse & Storage. Look for may below. Some.
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EA. PC.
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QUEEN. .89 ret. val. $499.95
KING ...89 ret. val. $599.95

TWIN
EA. PC.

Every set is new and carries a full factory warranty. This bedding
L sold ot least 50¢ on the dollor. The general Ppublic has few
opportunities to purchase bedding at these unusually low prices.

Post. Rite Lux. Firm
5 YEAR GUARANTEE

S49 o

FULL....59 Ret. Vol. §209.95
QUEEN. . 69 Ret. val. $399.95
KING ...69 Ret. vol. 349,95

BED FRAMES

TWIN.. 19" Reg. 49.95
FULL .. 19" Reg. 49.95
QUEEN.. . 24" Reg. 59.95
KING.. 29% Reg. 69.95

¢ No Phone Orders
¢ Cash ® Check

¢ Master Charge

o VISA

¢ All sales final

¢ Free Lay-A-Ways

PUTMAN DRIVE.

PUTMAN DRIVE
WAREHOUSE
AND STORAGE

" UNIVERSITY

WAREHOUSE & STORAGE

1204-A PUTMAN DR.
HUNTSVILLE, ALA.

. 830-1604
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Community relations

award presented

In recognition of over eight years’ participation in
Exceptional People’s Day at the Northeast
Alabama State Fair, the Army has awarded the
Missile and Munitions Center and School its Com-
munity Relations Award of Excellence.

The award was presented in ceremonies on the
arsenal March 8. :

Sponsored by the Huntsville Jaycees, Exceptional ~ Colonel James A. Hall, Commander School

People’s Day is a day set aside for the handicapped
of northeast Alabama to visit the fair. Military per-

- sonnel from the Missile School act as their escorts,

and in 1982, more than 500 volunteered their ser-

Brigade, presents the Department of the Army
Community Relations Award of Excellence to Lt.
Col. William B. Greer, Commander 2nd Battalion.
Most of the nearly 500 soldiers who participated in

Talk to jmur

Army Reenlistment NCO today.

Your Army Reenlistment NCO can
~ give you all the facts about reenlist-
ment. The benefits, the options, the
opportunities of reenhstlng m
ay’s Army. You'll get complete
information on your particular situ-
ation. And how you can keep a good

vices. last year’s Special People’s Day were from Greer’s
battalion. (Photo by Harry Sarles)

‘New-look Chino‘ok delivered to Bragg

FORT CAMPBELL, Ky. — Delivery of the first
modernized CH-47 Chmook helicopter was made
last month to the 159th Aviation Battalion, 101st Air-
borne Division (air assault).

By early 1984, the 159th is scheduled to form the Ar-
my’s first CH-47D company.

which is done at the Boeing-Vertol factories in
Philadelphia — the aircraft is stripped fo its frame
and rebuilt using state-of-the-art technology, in-
cluding new, powerful engines, improved avionics,

triple cargo hooks and night-vision goggle capablh-
ty. The result is a helicopter, the CH-47D, which can

soldier in the Army.

MICOM

lift twice the payload under the same conditions as

During the Chinook’s modernization process —
: the Ch-47A. (ARNEWS)
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- RANKCOMES FASTER
WHEN THE DUTY’
TOUGH.

If you want to get ahead in any organization, take on the tough job. Do it well and you'll be noticed,
appreciated and promoted. It’s that way in the Army, too.

The toughest duty offers you the best opportunities for advancement. In the combat arms, for instance,
you'll find more openings because not everybogy can make the team. The physical and mental requirements are

tough because that's what it takes to be a leader.
So if you want to go for rank, go for the tough duty. In today’s Army, the tough job is the smart job to have.

See your reenhstment NCO today
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Pershing 1I
soars skyward

White Sands

WHITE SANDS MISSILE RANGE, N.M. — The
Army fired a single stage Pershing II missile here
March 13 and said a few hours later that the missile
“impacted in the target area with the required ac-
curacy’’.

Demonstration of accuracy was the primary pur-
pose of the flight, the sixth in the Pershing II
engineering development test program. Soldiers
from Battery B, 3rd Battalion, 9th Field Artillery,

based at Ft. Sill, Oklahoma, participated in the fir-
ing.
The flight took the missile almost 200 miles high
and 88 miles uprange from the launch site on
McGregor Range northeast of El Paso, Texas, to
the target area on White Sands.

Pershing II firings will now shift back to the
Eastern Test Range for further long range, two
stage flights over the Atlantic.

FRAT BLLI'S
Inbsare Resbocinant

Authentic Italian Cuisine
Dine by Candlelight on Your Special Occasions

Luncheon and Evening Specials
Open 7 Days a Week

Hours: Mon.-Fri. 11a.m.-2p.m.
Mon.-Thurs. 5 p.m. - 10 p.m.
Fri.-Sat. 4:30p.m.-11p.m.

Sun, 12 noon - 9:30 p.m.

4623 University Drive — 830-1660

INDIVIDUAL RETIREMENT
ACCOUNTS
Percentage

10200 -~z

EFFECTIVE FIRST QUARTER, 1983

A tax sheltered investment program that allows you to
shelter up to $2,000 from income taxes annually

Annual

- Mountain
Valley

($4,000 if a working couple) while you build substan-
tial funds for a secure retirement. No fee is charged to

establish or maintain an Individual Retirement

Account.

Dividends are not guaranteed and actual dividends
are based on Redstone Federal Credit Union’s avail-
able earnings.

" REDSTONE FEDERAL CREDIT UNION

P.O. Box 5347 e 220 Wynn Drive
- HUNTSVILLE, ALABAMA 35805

Your savings insured to $100,000
National Credit Union Administration, a U.S. Government Agency

no two foods
no two waters

ARE EXACTLY ALIKE

Your care in selecting food may mean even
more to you, if you exercise it for the water you
drink. More than 2/3 of your body is water.
Every nerve, cell and artery is affected by the
water you drink.

Mountain Valley's natural purity, - so important
to users, - begins deep beneath a marble bed in
Hot Springs, Arkansas. It is protected by miles
_ of surrounding forest, a glass dome over the
spring itself, and lastingly in glass bottles.

You receive Mountain Valley Water with its
goodness intact, - excellent taste, natural
hardness, virtually sodium-free.

FREE HOME DELIVERY
Ph. 881-2332 Ask For Free Booklet

MountainValley “Water

FROM HOT SPRINGS, ARK.

I




3 DENVER @
SANFRANCISCO

Our Military Fare makes it even easier to fly the USA on
USAir! All U.S. military personnel on active duty, on leave
furlough or pass, or within 7 days of discharge, can get 50% off
our regular one-way or roundtrip Coach fare. Just purchase
your ticket anytime prior to departure. There’s no minimum stay
required and you can stay up to 1 year. You must present your
Green active military 1.D. or discharge papers when you
purchase your ticket and upon boarding. Plan your leave now
and take advantage of this great fare available every day,
everywhere we fly in the USA. Official travel is not permissible.

And there’s a fare for your family, too! Our many discount
fares save you and your family.from 25% to 50%.* And there’s
one to suit your style as well as your budget. Pack up the

KANSASCITY @
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COLUMBUS @

DAYTON @
INDIANAPOLIS @

@ CINCINNATI
© HUNTINGTON
@ CHARLESTON

@ (TRI-CITIES)

LOUISVILLE @
LEXINGTON @
EVANSVILLE @

ST.LOUIS @

KNOXVILLE @ O RA

© NASHVILLE

whole family for a weekend excursion or that long overdue

vacation—it’s easier with USAIr. ,

This is just a sample of the great savings USAIr has to offer.
For details on our Military Fare and our other discount fares, call
your SATO at (205) 881-6772 or call USAIr at (615) 256-1944.

*Restrictions apply, seating may be limited and fares are subject to change

without notice.
FLY THE USA ON = I -
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Pension changes necessary, OPM claims

(MIAMI, FLORIDA) — Reforms aimed at con-
trolling escalating federal pension system costs,
restoring the system’s financial health and original
purpose, and making the system fairer to the tax-
paying public were discussed here today by Donald
J. Devine, Director of the U.S. Office of Personnel
Management.

“Few Americans realize that the true debt of the
Civil Service Retirement System (CSRS) now totals
one half trillion dollars ($500 billion)! On a per per-
son basis, the unfunded liability of CSRS is much
greater than that of the Social Security system.
While Social Security outlays grew 1,209 percent
between 1960 and 1981, CSRS outlays grew 1,891 per-

Unlike most private sector pension plans, CSRS
benefits are fully indexed to the Consumer Price In-
dex (CPI). Most private sector retirees receive in-
dexed Social Security benefits, but their private sec-
tor add-on pensions rarely are indexed. ‘Only 42 per-
cent of all private sector retirees have an add-on
pension plan in addition to their Social Security
benefits, only three percent have guaranteed index-
ing built into their private pensions and benefits for

- the remainder are increased, on the average, at

rates of three percent per year or less,” Devine
said.
“The generous cost of living raises which result

have created a situation in which a federal

‘A federal employee will receive about double fﬁe

amount in total pensions paid over a lifetime in comparison

with a private sector individual who retired at age 55'

cent. More critically, while federal employee con-
tributions have increased 427 percent, government
contributions have grown 2,351 percent. Clearly,
CSRS needs reform even more than does the Social
Security system,” said Devine.

“The $20.8 billion annual contribution by the
Federal Government (which does not include $9
billion in interest paid on government securities)
makes CSRS the fourth largest federal entitlement
program. Most federal employees believe that their
retirement system is funded entirely by the seven
percent salary contributions they make and the
matching amount contributed by their employing
agencies. But it’s just not true.

“In actual fact, OPM, through payments drawn
directly from the U.S. Treasury, adds another 26
percent of payroll just to fund current benefit
payments and meet legal requirements. Even with
this heavy commitment of general revenue, the un-
funded liability of the system is huge and growing.
During 1980 and 1981 alone, the unfunded liability of
CSRS grew by nearly 24 percent. There is growing
concern that American taxpayers will be unwilling
to continue supporting such a large level of expen-
diture through a system that desperately needs
these reforms,’’ Devine continued.

Noting that CSRS benefits are quite generous in
comparison to private sector pension practices,
Devine pointed out that ‘federal employees can
retire with full benefits at age 55 with 30 years of
service, whereas most private sector employees
can not do so until age 65. In fact, half of all federal
employees retire before age 60, compared with only
7 percent who do so in the private sector.

““While federal employees receive full benefits (56
percent of their pretax salary) when they retire at
age 55, with 30 years of service, private sector
employees receive the equivalent of a 75 percent in-
come reduction at age 55. Put another way, a
federal employee will receive about double the
amount in total pensions paid over a lifetime in
comparison with a private sector individual who
retired at age 55.”

employee who retired in 1972 at the same time as a
typical private sector friend, and received the same
initial retirement pay, is today receiving at least 25

“percent more in monthly benefits than his friend,”
Devine continued.

Typical private sector employers pay a 5.4 per-
cent retirement contribution for Social Security, as
well as an additional 11 percent of salary for add-on
staff plans for those companies which provide such
plans. The Federal Government pays 7 percent
from agency payrolls and the additional 26 percent
through the U.S. Treasury. The total 33 percent
government contribution represents nearly twice
the typical private sector payment.

‘“Even if one adds in the long term (40 years)
employer’s share of the Social Security unfunded
liability for the private sector, the employer share
still represents only 31 percent of payroll.
Allocating the equivalent unfunded CSRS liability
over 40 years would require the federal government
to pay an incredible 85 percent of payroll in
employer retirement costs, which is far, far more
than any private sector employer would pay,”
Devine said.

‘At one time, more generous retirement benefits
for federal employees could be justified on the basis
that federal employees were underpaid compared
to the private sector. However, several public and
private studies now indicate strongly that federal
employees no longer trail the private sector in pay.
We are very concerned that the more than two-
thirds of Americans surveyed in polls who believe
that federal employees are over-paid in salary and
benefits; like retirement, will turn against the
system unless reforms are made. No retirement
system can survive in the long run in the face of
such substantial public disenchantment. These
reforms are designed to head off that kind of
rebellion among the taxpayers,” Devine continued.

The retirement system reforms were developed_
at OPM, and were included in the president’s fiscal
1984 federal budget. One proposal would raise the

Social Security rescue bill

If passed, the so-called Social Security rescue bill
would require new federal workers to join the old-
age system beginning next year.

They would not only be under Social Security but
also a supplemental retirement system, according

to an Office of Personnel Management spokesman
in Washington, D.C.
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“New federal workers as of Jan. 1 next year
would be under Social Security and there would be a
supplemental retirement system set up for them,”
said OPM’s Ed Shell.

The $165 billion Social Security rescue bill, which
would also raise the retirement age for Americans
in their 30s was sent to the Senate for a vote. ‘“The
House passed it and it’s over on the Senate side
now,” Shell said Friday.
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age of retirement with full benefits to 65 with 30
years of service. Retirement at age 55 would re-
main an option for federal employees but those
choosing to do so would be charged an actuarial
reduction for early retirement. Due to the gradual
phase-in of the proposed reforms, employees eligi-
ble for retirement at enactment would net be af-
fected by the changes.

Adjustments for those below age 55 are also
phased-in to account for past contributions to the
retirement system. The actuarial reduction for ear-
ly retirement for each year below age 55 with 30
years of service would be one-half of one percent
per year. For an individual who is 54 at the time of
enactment, for example, there would be a 5 percent
reduction for retirement at age 55. Once the propos-
ed reforms are fully implemented, persons retiring
at age 55 would receive 50 percent of full retirement
income. A person retiring at age 60 would receive 75
percent of full retirement income.

Two important benefits are expected to result
from the proposed reforms. Federal employees

- would be encouraged to work longer, thus providing

the public with the added benefit of accumulated ex-
perience in the civil service, and the CSRS would
receive additional revenue and incur reduced
outlays.

Among other proposed changes are provisions
designed to insure that, in future years, CSRS will
be fully supported by equal contributions from
employees and the federal Government. Employee
contributions are presently seven percent of payroll
and would rise to nine percent in fiscal year 1984 and
11 percent in fiscal year 1985. As a result of this
change, true actuarial value of retirement benefits
would be set at a level of 22 percent of payroll, fully
supported by employee and agency contributions.
Benefits paid by CSRS would remain competitive
with private sector pension plans.

Other proposed changes freeze the cost of living
allowance for retirees in fiscal year 1984 and return
CSRS benefit calculations to an average of the
“high five’” years of an employee’s earnings
history, rather than the present high three years.
This change would be implemented in three years.
All off-budget federal agencies would also be re-
quired to meet the full costs of funding the system.

A separate staff plan is being developed by OPM
for new federal employees who would be covered
under the Social Security system, as an add-on
benefit system. Putting new federal workers under
Social Security was proposed by the President’s
Commission on Social Security, and has been en-
dorsed by the Administration. The combined cost of
the new Social Security-plus-staff plan would equal
that of the modified CSRS retirement plan, and
benefits would be comparable.

“The net effect of these reform proposals,”
Devine concluded,” will be to put the Civil Service
Retirement System on a sound financial foundation,
ensuring that it will continue to provide benefits to
retired federal employees and their dependents.
These reforms are in the interest of the federal
employee who depends upon CSRS and the tax-
payers who must pay for the system and its
benefits.”
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Director outlines ‘package of

(MIAMI, FLORIDA) — A comprehensive
package of reforms designed to fulfill the promise
of civil service reform was described here today by
Donald J. Devine, Director of the U.S. Office of Per-
sonnel Management.

“What better opportunity to provide major
reforms in the civil service system than during its

centennial year,” Devine said. ‘“As President

Reagan declared in his Civil Service Centennial
Proclamation, the Pendleton Act, which created the
civil service in 1883, is ‘based upon merit principles,
the goal being to hire the most capable and qualified
people to do the public’s work.’

The reform package, which was developed at
OPM, contains proposals which have been included
in the Reagan Administration’s FY 1984 budget, as
well as items which have been developed by the
agency but are not yet formally approved by the
President. Devine said they are ‘“based upon and
fulfill the promise of the Civil Service Reform Act of
1978, which was passed by Congress during the
previous administration. These reforms are built
upon that Act’s purpose: to make performance the
most important factor in making personnel deci-
sions, and to make the Federal Government’s per-
sonnel practices more consistent with those of the
private sector, where the vast majority of the
American people work. This is a purpose which
unites two presidential administrations, two
political parties and the American people.”

The reform package consists of several major
elements, including: a pay-for-performance system
which would cover 1.4 million general schedule
(GS) Federal employees, reforms of the Federal
Government’s pension system and its employee
health insurance program, and proposals involving
overtime rules and the scope of bargaining in
Federal labor-management relations.

Merit System Principles

Director Devine noted that ‘“most people in the
Federal community are familiar with the Merit
System Principles (2, 8 and 9) which provide essen-
tial federal employee protections. Less well-known
are those principles which require that ‘selection
and advancement should be determined solely on
the basis of relative ability, knowledge and skills,
after fair and open competition which assures that
all receive equal opportunity.’ (1), that ‘appropriate
incentives and recognition should be provided for
excellence in performance,” (3), ‘requiring high
standards of integrity, conduct and concern for the
public interest,”” (4), ‘that employees should be re-
tained on the basis of the adequacy of their perfor-
mance, inadequate performance should be cor-
rected and employees should be separated who can-
" not and will not improve their performance to meet
required standards,’ (6), and that training should be

C.r

provided where it ‘would result in better
organizatonal and individual performance, (7).

“The essential thrust of these Merit Principles,
which undergird the entire civil service system, is
that federal employees should serve the public in-
terest through performance and efficiency. The
reforms now being.advanced by OPM are based
upon those principles.

“For example, OPM’s proposed Performance
Based Incentive System (PBIS), which is awaiting
the signature of the President, would put 1.4 million
federal employees in a pay-for-performance system
for the first time. This proposal would move the
federal Government from a system in which within-
grade raises are automatically awarded to a system
in which the best performers in the work force
receive the largest raises. This proposal translates
Merit Principle 3 into reality through the pay
system.

‘““Our related proposal for reforming the
reduction-in-force (RIF) rules in the government
would emphasize performance over seniority when
Federal employees are separated due to budget or
organizational needs, as is required by Merit Prin-
ciple 6. This reform would recognize that perfor-
mance is the essential merit element and that the
Federal Government can no longer afford to
separate its best people, as is too often the case in
the present irrational RIF system. Placing more
emphasis upon performance than on seniority will
give women and minorities in the Federal work
force who’ve proven themselves to be good per-
formers a much better chance of keeping their jobs
rather than being separated because they lack
seniority.

Retirement Reforms

Describing a far-reaching proposal for reforming
the Federal retirement system, which is part of the
Administration’s 1984 budget package, Devine said
it was crucial that the government “arrest sharply
escalating costs of civil service pensions, and return
the system to its intended purpose of being sup-
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reforms’

federal pension system has been going out of finan-
cial control much more quickly. Social Security
outlays grew 1,209 percent between 1960 and 1981,
while government contributions to the Civil Service
Retirement system have grown 2,351 percent. -
‘““This inequity is resented by many citizens work-
ing in the private sector. Federal employees must
realize that something must be done to control the
federal pension system’s costs, and to make the
benefits it provides more consistent with those in
the private sector. The vast majority of taxpayers,
who must work until they are 65 before they can
retire at a full pension, should not be asked to bear
the tremendous financial burden of supporting a
Civil Service Retirement System which allows a
federal employee to retire at 55 with full benefits.

Health Benefits

‘““The Federal Employees Health Benefits Pro-
gram proposal described in the Reagan Adminjstra-
tion’s FY 84 budget introduces greater employee
choice in'selecting health insurance benefits by in-
stituting a market-type ‘voucher system.’ It would
give insurance companies strong market-oriented
incentives to control costs to remain competitive
and would encourage employees to sign up for plans
which offer lower rates in exchange for cost-sharing
features.

“Other OPM proposals, which are in the final
stages of consideration in the executive branch,
would aim at focusing federal labor-management
relations on ways of promoting greater efficiency
and more productive use of human resources in
government, and would make federal overtime pay
rules more consistent with private sector practices.
In another area, supervisors’ pay differentials .
would be increased to correct a long standing ine-
quity for federal blue collar foremen.

‘I call upon all Federal employees to take these
reform proposals seriously, and hope that they will
not choose to oppose them blindly. Change never
comes easily, but these are necessary changes,

RIF rules in the government would emphasize

performance over seniority

ported equally by federal employees and the
government. Right now, the system has an unfund-
ed liability of one-half trillion dollars, and 85% of
the income into the retirement fund comes from the
taxpayers. Only this huge subsidy from the treasury
keeps the Civil Service Retirement System from
collapsing. While a lot of attention has been focused
on the Social Security System’s problems lately, the

Large Selection of Extra Clean Cars

100% Warranty Optional

Fin-ohcing Available

408 Jordan Lane

(Next to Honey's Auto Parts)

533-1748

needed to suceessfully bring the institution of the
civil service into its second century. Few institu-
tions survive for a century, and none do so without
adjusting to change. These reforms will provide the -
foundation upon which the federal personnel system
will operate for many years to come, and will
enable this institution to survive to celebrate the
bicentennial of the Civil Service in the year 2083,”
concluded Devine. .
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Logisticians help develop money-saving system

BY SKIP VAUGHN

Two Missile Command workers helped invent a
new method to figure how often parts of missile
systems and support systems need to be replaced.

August “Augie’’ Tranquill and David Sparks
assisted in improving the Army’s method for figur-
ing and updating ‘‘initial failure factor’’ estimates.
This has been used here since December and is ex-
pected to be used in the future by other commands.

“We were two of the main players in a study
group that developed an improvement to the
Army’s method for developing initial failure factor
estimates and updating the initial estimates based
on historical demand data,” says Sparks.

Sparks is a general engineer in the land combat
maintenance engineering division, Missile
Logistics Center. He and Tranquill, an operations
research analyst in the logistics support analysis of-

“fice of MLC, were on an original team of about 12
people. '

The team included representatives from com-
mands under the U.S. Army Materiel Development
and Readiness Command. They rewrote a DAR-
COM pamphlet on determining failure factors.

Tranquill explains it as a new way ‘‘to compute
the initial estimates and to update those estimates.”
He adds, ‘““The final update program that is being
developed here at MICOM will be exported to the re-
maining DARCOM commands for their use.”

His efforts along with Sparks have not gone un-
noticed. They were selected as “logisticians of the
year” by the local chapter of the Society of
Logistics Engineers. On March 25, they expect to
brief the DAROCM deputy director for readiness
and the Army chief of staff.

‘““What we did was rewrite a DARCOM
pamphlet,” says Sparks. “It contained a cumber-
some method for determining initial failure factors
only. What we did was to rewrite the pam to
streamline and simplify the method for détermin-
ing initial estimates and to include a second part of
the pam that addressed updating initial estimates
based on historical data.”

There was already a directive to update failure
estimates, Sparks says, but no standard method for
doing that. In many cases, there was no updating
being done. .

With the new method, initial failure factors are
fed into a computer. The computer uses these
estimates for initial ‘‘provisioning’’ then data is col-
lected on repair parts usage for a two-year period.

The actual and expected repair demands are
compared after that period. If they’re significantly
different, the computer figures adjustments to the
initial estimates.

“It should result in tremendous cost savings both

in procuring initial estimates and follow-on provi-

sioning,” says Sparks.
The 33-year-old engineer has been at Redstone
since 1977 after working in the DARCOM intern pro-

‘gram at Red River Army Depot at Texarkana,
. Texas. A 1974 graduate of Auburn University, he

and his wife Martha have two sons, ages 4 and 2.
Tranquill, 39, has been an Army civilian here

since 1968. The Avella, Pa. native is a 1965 graduate

of Washington and Jefferson College in Washington,

Pa. He and his wife Linda have a 12-year-old son
and 5-year-old daughter.

He and Sparks have written a MICOM regulation
on determining failure factors and plan to write a
paper when they get the chance.
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‘““What we have done is developed a better way of
doing the business,” says Sparks. .

Says Tranquill, “I think the important thing now
is the methods have been developed by the people
who actually use the failure factors.”

Jack Isom, director of the Missile Logistics
Center, calls their work ‘‘substantially valuable”
with wide application. “Failure factors serve as a
springboard to how many dollars we need, how
many people we need . . . There’s no question that
this is a landmark occurrence.”
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'Army launches measures against drunk driving

WASHINGTON — In its continuing effort to dry
up the incidence of drunk driving on and near Army
installations, the Department of the Army’s law en-
forcement office is moving on two fronts.

First to emerge from the planning stage is the
distribution to the major Army commands of two
pamphlets published by the National Highway Traf-

s fic Safety Administration; ‘‘Improved Sobriety
Testing’” and ‘‘Guide for Detecting Drunk Drivers
at Night.”

The first pamphlet tells police officers how to test
drivers at roadside to determine whether they’re in-
toxicated. The second provides a 20-point checklist
detailing the visual cues and probability values that
officers can use to discriminate nighttime drunk
drivers from sober ones.

Use of both pamphlets, say DA law-enforcement
officials, will help military police standardize their
screening process, will improve the chances of
detecting the alcohol-affected driver, and will work
toward minimizing police mistakes during screen-
ing.
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Accompanying the second pamphlet is a
15-minute videotape for use in training sessions.

The other part of the Army-wide crackdown on
drunk driving consists of certain iminent changes to
Army regulation 190-5, such as:

® A procedure for issuing letters of reprimand to
drunk drivers. :

e Improved procedures for assuring the swift
temporary suspension of on-post driving privileges
upon a person’s apprehension for driving while in-

toxicated (DWI). The suspension would apply -

regardless of whether the incident occurred on or
outside the installation.

Missing personnel not

WASHINGTON — The nation’s 2,494 personnel
unaccounted for as a result of their service during
the Vietnam era still command the concern of U.S.
military leaders.

According to the Department of Defense officials
who monitor the status.of POW/MIA personnel,

P. O. Box 5347 °

@ A provision for automatic 1-year suspension of
on-post driving privileges upon one’s refusal to
undergo a blood-alcohol check.

e Counseling and rehabilitative services to DWI
offenders. ‘

® The encouragement of commanders to consider
administrative actions against offenders,
regardless of whether the offense occurs on post or
off post.

“We're really optimistic,”” summed up a senior
law-enforcement official, ‘‘that these measures will
improve our effectiveness in dealing with the pro-
blem — and that they will help increase the safety of
people out there on the roads.” (ARNEWS)

forgotten

President Reagan recently has put top priority on
the resolution of this issue.

In a recent memorandum to the service
secretaries, Secretary of Defense Caspar W.
Weinberger urged them to take the lead to ensure
that the missing are not forgotten.
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Locksmith job can be frustrating but also rewarding

BY SKIP VAUGHN

The door at the rear of warehouse style building
reads “‘Locksmith’’ and inside the room sits Roger
Mitchell.

Mitchell, wearing jeans and smoking a pipe, is
one of two locksmiths working for the Army’s
Redstone Arsenal Support Activity. The other one
works out of another building.

“Well, its about 41,000 acres, I'm told, of Redstone
Arsenal and all the buildings on the arsenal have
some type of locks on them. All those locks are my
responsibility with the exception of NASA,” says
Mitchell. NASA has its own locksmith to make sure
ge locks on its buildings are in proper working con-

ition. .

Mitchell’s job includes putting new door locks in
housing quarters on a master key system; handling
periodic security changes to building locks; and ser-
vicing walk-in vaults.

He gets called if the vaults, located mainly in
large buildings, can’t be opened. “T'll service them.
take care of them, change combinations when ie-
quired...open them when there’s lockouts,”” he says.

Over a year ago, Mitchell responded to a
somewhat difficult vault lockout. ‘“The bolt-work in-
side the door had slipped off its linkage and even
though the combination would work, the bolts could
not be withdrawn,’’ he recalis.

““We had a choice at that point to either do one of
two things,”” he continues. “One was to take a burn-
ing torchrand burn the door open which is expensive
and in this case wasn’t necessary. The other choice
was to go to the side of the door and with a jack ham-
mer cut a small hole in the wall.”

They cut a hole just big enough for Mitchell,
5-foot-5 and 130, to crawl through. “When I crawled
through, I had the back panel off the door, opened it
and repaired it before they finished fixing the hole
in the wall,” he says. - ~

Mitchel]l, who will have worked here three years
in August, is on 24-hour call. Some days there are no
emergency calls; others as many as three or four.
This is in addition to the six to 12 routine, minor
‘repairs each day.

Mitchell sometimes handles car lockouts but,
again, the workload varies. “It goes in cycles.

Sometimes I'll do two or three (car lockouts) a
week. Som.times I'll go a month without having
to,” he says. '

The 47-year-old Birmingham native did his ap-
prenticeship under a Decatur locksmith named
Dulin Sherman whom he describes as ‘‘probably
one of the best locksmiths in this part of the
country.” Mitchell previously served 22 years in the
Army, retiring as a sergeant first class.

Mitchell at work in his locksmith shop

He and his wife Janie have a son Oddis and
daughter Sharon, both students at the University of
Alabama at Tuscaloosa.

“My opinion of being a locksmith, it’s one of the
best trades there is, however you’ve got to enjoy it,”
Mitchell says. “I enjoy it. It can be frustrating at
times, and then very rewarding.”

Exchange announces bicycle defect

DALLAS — The Army and Air Force Exchange
Service has announced a repair program for the
team Murray deluxe BMX boys’ 20 inch bicycle.

AAFES took the action after several of it stores
reported cases in which the bottom plate of the
pillow block (double clamp) stem broke during
assembly or use of the bicycle, causing the
handlebars to collapse. The problem appears
isolated to a small number of the bicycles manufac-
tured. However, AAFES has temporarily removed
the bicycle from sale and urges customers to ex-
amine the lower part of the handlebar/stem
assembly for looseness, broken welds or fractured
metal. While there have been no injuries among the
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reported cases of defective stems, AAFES officials
caution that the possibility of injury does exist.

The bicycle, model 3-5337, is track certified. The
20 inch model which AAFES sold has a painted
silver finish with red-trimmed handle grips, seat
and padding.

Customers who suspect the stem on their child’s
bicycle is defective should contact the Murray Ohio
Manufacturing Company for a replacement pillow
block stem. Write to Murray Ohio Service, Box 268,
Brentwood, Tenn. 37027; or call collect to (615)
373-6507 or 6508. Customers stationed overseas
should contact their local exchange for assistance.
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'MAME' survey looks at reserve units

Beginning in April, the Missile and Munitions
Center and School will begin the second field survey
of Reserve Components missile and munitions com-
bat service support headquarters and units. Called
“MAME-83 (RC),” or “Missile and Munitions
Evaluation-83 (Reserve Components),” the survey
is to provide technical assistance to units and per-
sonnel, to identify problem areas affecting
readiness, and to set in motion appropriate correc-
tive actions, improvements developments.

MAME-83 (RC) is not an inspection of RC units or
commands. Rather, it is a tool to enhance support to
those units. Results of MAME surveys are carefully
evaluated by TRADOC and DARCOM, and program
changes are made based on survey findings. -

The survey team plans to make direct contact
with more than 60 percent of the RC missile and
munitions units and headquarters. Teams will visit
units during scheduled drills and annual training
periods, and make contact with RC personnel com:
ing to Redstone for training. Members of the In-
dividual Ready Reserve and units not visited will be
surveyed by mailed questionnaires. To further
enhance the quality of the data collected, one USAR
and one ARNG officer will participate in the survey
process. .
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The last time the Reserve Components were the
focus of the MAME survey was in 1980. That project -
was very successful in surfacing and resolving
many RC problems. This year’s MAME-83 (RC)
survey takes on added significance to the Total Ar-
my concept because over 70 percent of the Army’s
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missile and munitions capability is within the
Reserve Components. Several improvements have
been made in this year’s survey process, to include
expanded use of ADP, a wider scope of data col-
lected, and an increase in the number of units .
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HUNTSVILLE, ALA.

3105%%&'1.

Next to 1st Alabama Bank
Between Mastin Lake &
Sparkman Drive

We Reserve The Right To Limit
Quantities On Sale Items!
PRICES EFFECTIVE THROUGH
SUNDAY, MAR. 20, 1983
OPEN DAILY 9 AM.TO 8 P.M.
SUNDAY ¢ AM.TO 5 P.M. /
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Redstone nears top
in TRADOC tourney

The Redstone Arsenal basketball team surged to
the forefront of the Training and Doctrine Com-
mand basketball tournament at Fort Eustis, Va.
last week and was in good position to try for the ti-
tle. -

According to SSgt. Prentiss Thomas, troop sports
coordinator, the arsenal team defeated Fort
Monroe 87-84, Fort Rucker 125-109 and Fort Lee
100-98 to win the right to play in the winner’s
bracket semi-final early this week.

Redstone faced Fort Belvoir, also unbeaten in its
games, on Monday for the right to play in the cham-
pionship game but results were unavailable prior to b
the “Rocket” deadline. ) TN

If the arsenal team won Monday it went into the o
champlonshlps If it didn’t it had to face another
team in the loser’s bracket semi-finals to earn a
shot at the championship.

“The WORD is out!”

That’s Right! Word Chevy-Olds Is Out
To Break All Sales Records This Year!

""""" CUSTOM VANS

\ 1983 GLOBE VAN .
/i PAYMENTS | COMPAREAT

26077+ | 13,519

Automatic, air, power steering and brakes,
white letter tires, custom wheels,
AM/FM/CB/Cassette, 4 hi-back captain
chairs, full coach makes bed, table, special
lighting, custom paint, ladder and cargo

The team is made up of all-stars from arsenal unit rack.
teams. ' - “MANY TO
CHOOSE
FROM"

Petty officer wins
UAH road race

Petty Officer 1st Class Randy K. Scharberg was
the first-place winner of a six-mile race held at the
University of Alabama in Huntsvﬂle Saturday,
March 12.

Down payment $4,000,
total interést $2,597.49,
total pmts. $12,526.56,
tax $405.57, title $4.50.
48 months.

FINANCING
CARS & TRUCKS/ /

Big Spri{rg Values

USED

With a time of 31.17 minutes, Scharberg, of the
Naval Explosive Ordnance Disposal Detachment,
topped runners in all sex and age d1v1smns to
receive the first place trophy.

Scharberg, has been assigned to Redstone
Arsenal for five weeks. This is his fourth running
trophy. The other three were acquired in Spain.

ONLY*225.13wo. 1 | 19822/28 710

S;pl'i't seats, tii;tec'!(' g:;ass, air, cruise, AM/FM :**feovcvos;-ﬁe PRICED TO SELL

stereo, super stock wheels, front and rear mats, O ower Windows

remote control mirror, whitewall radials, lamp COMPARE AT Tilt& Cruise s ! :

convenience group, moldings. St. No. 008. : g""?"" "z"'v"i:' ' 500
pecial 2" Wheels [

FINANCE INFO: Sales tax $293.04, title fee . $
$4.50, down payment only $1,500, total interest
$2, 240 70, total payments $10,806. 24 48 7

months, 11.9 APR. 1980 CUTLASS SUPREME

2 door. Blue with blue cloth.

Super stock wheels. Local car

Don’t Smoke u d c &T kB g s
..................................... 6,250.
Around se , ar ruc ar alns - 1980 OLDS 88 4 door
Ch,ldren 39,000 mites. Full power & air
1980 CITATIONADOOR = B e, $6,250.
4 speed, 4 cyl. Red with red 1980 TOYOTA CELICA GT
: X INTErior...cccveeecieeeerenee $4,200 Liftback. 5 speed & air, stereo
FATIO . coerieeeeree el :$6,250.
1982 CHEVY $-10 PICKUP 1978 PONT. GRAND LeMANS 1987 CITATION X11
Long Wheel Base Station Wagon — Automatic and 26,000 miles. One owner jocal car
4Speed air. Power steering and brakes.
4 s W $4500 | joarien $6,295.
. Po;vorSOurin ) Huntsviile car................ ’ ]93] HONDA WAGON
9 1979 BONNEV!LLE 4 DOOR Silver Wl‘ﬂ'\ red cloth interior. Air,_
Automatic, air, viny! fop, wire 20,000 MileS.....cccoocvnnn.. $6,500.
Hhgels. Local car........... $4,500 1981 CAPRICE CLASSIC
"Bb FORD LTD Z door landau. Power windows,
) . door locks. White on white with
EO%UT(’ 'oRn?gﬁ\(’:wmai:ITLi :i’;dau blue split seat velour in'rer;or..éb..
Top. Aut . -Localcar W e, 7.990.
c 0 . G e t ............. $4,800 1981 CAPRICE CLASSIC
‘ 1979 CAPRICECLASSIC 2 door. 2 tone brown. Automatic,
CHEVY DIESEL PICKUP N S o3 oo 10p 3P, TilF, CTUISE..rerrrerrern $7.995.
Shorthontbee L IV $4.950. 1982 FORD THUNDERBIRD
matic . !
Powr ek $ 11 2 50 1979 OLDS CUTLASS CALAI wirewhesis. o 28 575,
::ﬁ!y:w:m Automatic & air, bucket seats, 1975 MERCEDES 240D
. sport mirrors; super stock Log bo inct . i X
_ wheels. Light biue with dark blue 8,550,
1975 TRANS AM ) landau roof. Power windows & - 1981Z/28 CAMARO
Auytomatic, new paint, new c -
enterior ’ v 62 995 stereo......... serreaenenenes ::...$5,950. T topsl Sfereo rad|o aluminum
e . 1981 DATSUN280ZX = wheels.........cc....c..... $9.300.
1980 CHEVY CHEVETTE TURBO 1980 OLDS 98 REGENEY
2door. 4speed and air.......$3,200 | 5 tomatic, air, stereo cassette. 4door. Local car. Fully equipped.
1981 CHEVETTE 4 DOOR Black with gold leather interior. Diesel engine
45peed and air................. $3,700 13,000 Mil€S..ecervereernnns $14,500. F oo $9,375.
19780LDS 88 . 1980 CADILLAC
4 door. Sitver finish.... ..... $3,900 78 CAMERO ' $5500 Sedan DeViile — Black on black
1978 PLY. SAPPORO v-28 pac BBE. .o : with red leather interior. Power
Aufomatic and air 50,600 '78 PONTIAC everything
miles ....o.oooee $3,950 T-top, velore interior, red on red. B .o $10,500.
1980 MALIBU 4 DOOR e $5500 . 1980 DATSUN 280 ZX
Automatic and air.” Local car. '78 LUV TRUCK ‘ S5 speed & air, stereo, leather
Brown finish............... .. $3, 4-speed & camper shell ... .. $3250 INSITE covvvvieries e, $10,800.
KEEP THE GREAT GM FEELING
WITH GENUINE GM PARTS
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Need for~compufers grows rapidly

BY SKIP VAUGHN
The demand for computers at the Missile Com-
mand is growing so rapidly that there may be as

many as 5,000 computer terminals here within the -

next five years.

That’s the opinion of Bob Payne, a computer
systems administration specialist in the program
management office of Management Information
Systems Directorate.

“I’d say that just about every organization on this
arsenal makes use of computers in some fashion,”
he says. *“The use of computers is almost essential
in getting the job done in most every organization on
the arsenal. That need, to use computers, is growing -
very rapidly.”

There are from 400 to 500 terminals at MICOM
and hundreds of terminals worldwide that are link-
ed into computers here. At least dozens of in-
dividual computers perform particular jobs in of--
fices here without being linked to a large computer.

The central computer facility is located at
Management Information Systems Directorate.
The MISD network includes nine large computers
located at building 5201 and two others at building
5400. “Just about every major organization on the
arsenal has terminals of some sort accessing com-
puters over here,”’ says Payne.

Most of the termmals are at the M1ss1le Logistics
Center followed by other big users such as Finance
and Accounting. Plans are to add over 100 more ter-
minals to the logistics center during the next 18
months and 15 to 20 more at finance.

EVERY MON.,
TUES., WED.

REGULAR,
SHAMPOO & SET.

HAIRCUT

Only $995 COMPLETE

LONG HAIR EXTRA

TWO LOCATIONS

D&A Haircuts & Curls

Open Mon.-Fri. 9:30 - 5:30
Saturday 9-5
Hamilton Square Woolco Shpg. Ctr.
So. Mem. Pkwy. University Drive
881-9809 837-9812
No Appointment Needed — Ever
Formerly Edie Adams Cut & Curl
Same Owners & Staff, Just A New Name

RCA cA‘s"s"Eﬁ‘%es

ONLY

See Our Complete Line of
Video Cameras, recorders
and accessories. Also
televisions.

Team this RCA Color Video Camera
with a SelectaVision® Convertible
VCR and create your own

color TV productions,

complete with sound.

RCA's NEW CONVERTIBLE o5
“SELECTAVISION'" VCR SYSTEM
Features include:

o Wireless infrared remote control » .

o Up to 21-day electronic
programming capability _
o Cable-ready tuning system (cnecx ey

your cabis company's compatibility requirements)

« Sound-on-sound audio dub

'PARKWAY APPLIANGE GENTER

309 N. MEMORIAL PARKWAY
Across From Traylor island

90 DAYS SAME AS CASH

ON APPROVED FINANCING =
PH. 533-0261

These offices and others are linked into a com-
puter data base. Materiel Management Direc-
torate, for example, has terminals linked into a data
base on repair parts. The civilian personnel office
uses a data base on personnel records.

Of the nine large computers at MISD, five are for
the large data processing business; one is for the
procurement automated data and documentation
system; two are for prmtmg, and one is for the elec-
tronic mail system.

“We already have close to 100 terminals hooked
into the electronic mail system,” says Payne.
“Within the next two to three years, it'll grow by
several hundred.”

The remaining two major computers, located at
building 5400, are used to support the scientific and
engineering community.

Computer applications here vary from such
things as an electronic filing system to an
automated system for badge and decal information
at the provost marshal office. In the works is a com-_
puter system at Facility Engineering to store infor-
mation on locations of facilities.

About 8 million pages are printed at MISD each
month, according to Payne. Finance and Accoun-
ting not only uses the system for financial data but
‘“we print a pretty large number of commercial
checks everyday,’’ he says.

Plans are to install more so-called micro com-

puters which would allow for greater expansion of
the number of terminals. The four micro computers

HILLSBORO HEIGHTS
BAPTIST CHURCH

Hear Pastor Norman Simmons
Sunday School . ... ... 9:30 a.m.
Morning Worship. . . . . 11:00 a.m.
Church Training . ... .. 5:45 p.m.
Evening Worshlp. eev..7:00 p.m,

si‘z w %
Special Opportunities

For Singles
Visit With Us and Make New Friends

«Begin Where You Are

*Enjoy Organized Fellowships

*Planned Retreats and Seminars

+Grow Spiritually Through Weekly Bible Studies

James McCraw, Minister to Singles
533-3855 — 539-3720

i Hillsboro Heigl\ts Ba_ptist Church
) ol Cherrcth 0/0‘//,0»,/,”“@, ”
539-3729—539-5875

3614 Drake Avenue

Economy
Painting Co.
Paper Hanging & Interior & |,
Exterior Painting. Licensed,
bonded, insured. Free
“decorating service with jobs
over $200.00. Satisfaction

guaranteed.

We appreciate your

business. Free estimates

Ph. 534-6195 o
852-2478 "

at present include one at Product Assurance one at
Army Missile Lab and two at MISD.

‘““At some point in the future there will be maybe
5,000 computer terminals all having access to com-

puters through an integrated communications net-
work,”’ predicts Payne who says this could happen
in the next five to six years.

MISD, which provides automatic data processmg
services to the command and other supported ac-
tivities, has a ﬁve-year plan that can be dmded into
seven major projects. -

These include development of the command ter-
minal network; developing an ‘‘informétion
resource management system for the 1980s” (ex-
panding the functions that can be done on a ter-
minal); developing a standard graphics system;
updating the scientific and engineering computers;
updating the business computers; enhancing com-

. munications support; and updating the technical

data facility.

‘““The end results of all these projects will hopeful-
ly mean users will have easier and faster access toa
computer and there will be a multitude of functlons
that he or she could perform using a computer,”
says Payne.

It all comes down to increased productivity, being
able to do more work with the same number of peo-
ple. ‘“The computer gives the person more im-
mediate access to the data he needs to do his j ]0 ”
Payne says.

[ ATIME FOR WORSHIP 1 CHAMPUS covers

obesity treatment

As of Dec. 27, 1982, CHAMPUS will provide
limited coverage of certain surgical treatments for
morbid obesity, an overwexght condition that can
be life-threatening.

By mid-February, CHAMPUS claims processors
throughout the country are expected to start paying
claims for morbid obesity treatment received after
Dec. 27, 1982.

Three specific types of stomach operations will be
cost-shared by CHAMPUS: gastric bypass; gastric
stapling; and gastroplasty (the latter two opera-
tions decrease the size of the stomach w1th a stapl-
ing procedure).

The surgical procedures are covered by CHAM-
PUS only when one of the following conditions is
met:

* If the patxent is 100 pounds overweight for height
and body structure, with a life-threatening medical
condition related to morbid obesity. The life
threatening conditions are: diabetes mellitus;
hypertension; cholecystitis; narcolepsy;

pickwickian syndrome (and other severe.

respiratory diseases); hypothalmic disorders; and
severe arthritis of the weight-bearing joints.

* If the patient is 200 percent overweight for
height and body structure, even without a related
medical condition.

* If the patient needs a second-operation.to cor-
rect complications from previous surgery for obesi-
ty. The previous surgery need not have been
covered by CHAMPUS, but the corrective operation
must be one of the three listed above.

CHAMPUS doesn’t cover the non-surgical treat-
ment of obesity or morbid obesity, like the wiring of
the jaws or special diets.

Complete Video & Audio Services

e LOCATION OR STUDIO PRODUCTIONS

* 8OR 16mm FILM TO VIDEO/VIDEO TO FILM
¢ VIDEO TRAINING AND MARKETING AIDS

* EDITING AND DUBBING (BETA, VHS, 3/4”)

¢ PARTY SOUND AND LIGHTING
* RECORDS & TAPES PRODUCED (W/JACKETS)

INTEGRATED SYSTEMS
' 823 WHEELER AVE.
CALL WALT PEASE 534-5153

-
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Secretary MOS closes to Army enlistees

WASHINGTON — Military occupational special-
ty 71C (secretary) no longer is available to initial
Army enlistees, according to officials at the U.S.
Army Military Personnel Center.

Only in-service personnel may apply if they meet
the following course prerequisites:

o Have a CL (clerical)-score of 100 or higher;

®Be in gradés E-4 through E-6;

® Be able to type at least 35 net words per minute,
as determined by the standard Army typing test
(available through education centers); _

® Obtain a score of 11 or higher on the test of adult
basic education, form D (avaifable through educa-
tion centers); '

@ Have 11 months of service remaining upon com-

pletion of the 12-week school (unless applying under
table 4-3, AR 601-280);

¢ Be eligible for a secret clearance (required
before awarding of specialty). .

Application procedures for the 71C course are as
follows:

A. Applications not in conjunction with reenlist-
ment have to be submitted on DA form 4187,
military personnel offices will verify that all ap-
plicants meet these requirements before sending
the applications to Milpercen, Attn: DAPC-EPT-F,
2461 Eisenhower Ave., Alexandria, Va. 22331.

B. For those applying in conjunction with table
4-3, AR 601-280, for reenlistment, the following

~ guideline applies:

®Upon verification of qualification by the
Military Personnel Office, submit the written ap-
plication via reenlistment channels to Milpercen
Attn; DAPC-EPT-H, for reenlistment processing.

-All applications submitted for 71C school must be -
accompained by documentation that verifies
eligibility requirements. .

Because of changes in eligibility criteria, several
school seats are available for qualified applicants
for the remainder of fiscal 1983. :

Although specialy 71C is closed to new enlistees,
their entry into the secretarial field is open under
specialty 71L — after which they may progress to
71C at the E-4 or E-5 grade levels.

For more information, call Autovon 221-9526.

Dut nation was founded on the PcinciPlc that the individual has infinite dign;fy ,

and worcth. The Depactment of Defense. which exists to keep the Nation secure
~and at peace, must alwqys be quidcd la)/ this Pc'mciple. In all that we do, we must

5"\OW CGSPQCf FOC ‘l"\c secviceman, ﬂ\c servicewoMmanrn and f"\e c;vilian employee'

cccoqnizinq theie individual needs, aspicaﬁons and capaloiliﬁes.

(The defense of the Nation vequives a well-teained torce.militacy and cwvilian, veqular
and cvesecve. To Pcovicle such a Foccc, we must increase the attractiveness of a
caceer in Defense so that the service member and the avilian cmployce will feel the

iu?l'\esi' ,ocidc in themselves and theie work, in the uniform and the militacy pcoazssion.

THE ATTAINMENT OF THESE GOALS REQUIRES THAT WE STRIVE

SPECIAL SALE
IBM Selectric Typewriters

$375.00
Other Electric Typewriters
$100.00
Manual Typewriters

$35.00
WILL TRADE

881-5510

From 9 'til 5
We also rent and service all
types of office machines.

Resumes

Personalized resume preparation by
doctoral - staff, FREE PLACEMENT
SERVICES, career guidance & coun-
seling, - career development courses,
job searches, SF 171 forms, job ap-
plications and other services are
YOURS at THE ULTIMATE .RESUME.
Please call (days, evenings, week-
ends) or write for information or an
appointment to:
The Ultimate Resume, div. of

Dynamic
Enterprise,
| Inc.

8200-B So. Memorial Parkway
L Huntsville AL 35802

Phone:(205)881-3121
. il

TV RENTAL

FREE DELIVERY
TOR.S.A.
No Deposit

@n attcact to the defense sevvice peof»le with
ability. dedication, and ca’pacd'/y foc qcowf'\:
@ll Fcavwlc oppoctunif)' for evecyone, militac)/
and civilian. to vise to as high a level of

ilalc. dcpcndcﬂt on |>/

vupondbili as :
on individual talent and diliqencc;

qﬂ make m;l_itac)f and civilian sccyice n
the Dcpmch'nent of Defense a model of
u‘ual oPPocfun;‘l')/ for all ccqch“css of

race, colox, sex, ce‘ic’ion ovr nai'ional ocic,in.

and to hold those who do business with the
Dcpad*mcnt to full comp‘iance with the
polic)/ o(: equal emPloyment' or)r»oduni"l’)/;
qu kclp cach seevice member in leav;nc’ the

5¢tv;¢¢ to ceadjust to c;vil;an life: arwl

@U contribute to the ;mpcovement of our
socwfy includinc’ its disadvantaged members, ly
geeater utilization of our human and Pkysical
resoucces while ma‘mfaininq full foctivencss

in the Pecrocmance of our Pcim}acy mission.

.

Black & White

or
Color, Available
Call

MOORE TV

852-1776

2% Think About

"Day or Night!
Let us help you look your
best. Buy or rent clothes.

Rentals & Sales

© Prom Dresses « Evening Gowns
* Bridal Gowns & Veils e Bridesmaids

g aihy's
lothes

orner

3023 N. Parkway
on left, just north of Hardee's

Mon.f)s';et? 106 352-3465

Sl (liloese

DeputySecretaryof Defencse

Chasrman, -/a'?‘ %ﬁ of Si faz

y v B o é.‘: _ gkég_—
4 corelar] /Vavy
Ck Staff US A Fm'“'"ﬁ T . ‘ )ga 7,@4__
wef of aff U5 Asr crn‘ary.-: the Asr Force

Commandant. a.'r Marine Cor}:; T may |8, '98'




—Announcements

Joint meeting

A joint meeting of the National Contract Management
Association and the North Alabama Chapter of the
Federal Bar Association will be held Thursday, March 17
in the\ ballroom of the officers club. A social begins at
11:30 a.m. with lunch and the program to follow at 12 noon.
Speaker will be Joel R. Feidelman, a member of the inter-
national law firm of Fried, Frank, Harris, Schriver and

. Kampelman. The subject will be “White Collar Crime in
Government Contracting.”” Members and prospective
members are invited. The cost is $5.50. For reservations
call Beverly May 876-8806 or Debbie Pinkston 876-1139.

Pre-separation

The Army Continuing Education Center will conduct a
pre-separation briefing March 15 from 8 a.m. - 12 noon at
Toftoy Auditorium. Representatives from on post and in
the local Huntsville community will discuss benefits,
rights, resume and interview techniques, moving,
finances and more. All personnel leaving the service and
their families are welcomed to attend.

Seminar on negotiations

The North Alabama Chapter of Government Accoun-
tants will present a seminar on “Winning Negotiations”
April 1819 at Von Braun Civic Center. Dr. Jack Turner,
Hal Burrows and Judge Jere Blankenship will speak on
the art of negotiation. The cost of $60 includes a banquet
dinner and a lunch. Those interested in attending should
submit training forms through the normal process.
Authority for a federal agency to sponsor participation is
contained in the Government Employees Training Act.

Operations research symposium

The 22nd Annual Army Operations Research Sym-
posium (AORS XXII) will be held Oct. 4-5 at the U.S. Ar-
my Logistics Management Center, Ft. Lee, Virginia.
Some 200 Army, academic, and industrial leaders are ex-
pected to participate. The theme ‘‘Integration of Modeling
and Simulation with Testing to Efficiently Resource the
Acquisition Process,”” was selected to encourage presen-
tation of ideas to enhance the application of available
resources in the procurement cycle. Attendance will be
limited to invited participants and observers. Papers
which reflect thoughts on methodology, application of cur-
rent or formative techniques, problem areas, and concep-
tual techniques to improve the acquisition process will be
solicited by letter. Individuals or groups desiring to par-

- ticipate should write Commander, U.S. Army Operational
Test and Evaluation Agency, ATTN: CSTE-STD (AORS),
5600 Columbia Pike, Falls Church, VA 22041 or call
AUTOVON 289-2416/2446.

Retirement party

There will be a retirement party for Dorothy Sherrill
March 25 from 4-6 p.m. in the patio room of the officers
club. The cocktail party will have hors d’ceuvres for a $3
donation and cash bar. Reservations must be made by

-close of business March 18. Call Fay Couch 876-1155 or
Eulylia Balentine 876-4963.

Herculon

Couch, chair, and love-
seat, new, never used,

LIVING ROOM
SUITE

New 3-piece Western
Living Room Suite,

$195. Couch, Loveseat &
Rocker. All wood frame
536-0205 & loose cushions.
or $395.00
534-4787 534-4787 o 536-0205
TFC tic

“WE ALL HAVE
A CONSUMING
INTEREST IN
ENERGY...”

Accountants

The North Alabama Chapter of the Association of
Government Accountants will meet Thursday, March 17
at Michael’s Restaurant, Ramada Inn. Social hour will
begin at 5:30 p.m. with dinner and program to follow. June
Gibbs Brown, inspector general for NASA in Washington
will speak on “The IG’s — Where We’ve Been and Where
We'’re Going”. For reservations call Aaron Walker
876-1366 or Marilyn Olson 895-4167.

LRC

The MICOM Learning Resource Center is offering
several foreign language courses for all interested
military and civilian personnel: German Gateway, Ger-
man Headstart, Spanish Headstart, Saudi-Arabic
Headstart, and a Russian reading course. The self-paced
gateway and headstart programs provide an orientation
to the language and culture emphasizing listening and
reading comprehension, and speaking ability. The Rus-
sian reading course prepares students to read and unders-
tand Russian prose. The programs are helpful for people
going to Germany, the Spanish speaking countries, and
Saudi Arabia. For more information call the LRC at
876-1061.

CWF softball

All civilian employees interested in fielding a team or in
playing softball in the Civilian Welfare Fund League on
the arsenal for the 1983 season call Doug McKee at
876-1745. -

- SOLE meeting rescheduled

The regular luncheon meeting of the Tennessee Valley
Chapter of the Society of Logistics Engineers scheduled
for March 17, has been rescheduled for March 24 .to avoid
conflict with spring break for Alabama public schools
(AEA week). )

Passover Seder

Jewish personnel at Redstone Arsenal are invited to a
Passover Seder to be held at Temple B’nai Shalom. For in-
formation and reservations call Rabbi Robert Scott, aux-
iliary Jewish chaplain after March 20. Reservations
should be made by March 25.

Free family entertainment

The Gail and Ezra show offers free family entertain-
ment at the arsenal today and tomorrow. Ventriloquist
Gail Wenos and her dummy Ezra will give three perfor-
mances today at 6 a.m. at the Prayer Breakfast, at 4:30
p.m. at the Post Chapel and at 7 p.m. at Bicentennial
Chapel. There will be a fourth performance tomorrow at
9:30 a.m. for the Protestant Women of the Chapel. The
public is invited.

Bloodmobile

March 16 — Bldg. 3711 (Recreation Center), 9 a.m. - 12
noon. March 17 — Thiokol (Bus), 7:30 a.m. - 12 noon.
March 18 - Bldg. 5681 (Bus), 8 a.m. - 12 noon. For more in-
formation call Naomi Whitaker 876-3124 or 876-2759.

Recreation center

Tonight — Domino tournament at 7 p.m. Thursday —
Movie “Green Berets” at 2:30 & 6:30 p.m. and Bingo at
8:30 p.m. Friday — Movie “Summer Camp” at 2:30 & 6:30
p.m. Saturday — Checkers tournament at 2:30 p.m. Sun-
day — Show ““Georgia Gritz* at 8 p.m. Monday — Bumper
Pool tournament at 7 p.m. Tuesday — Pool tournament at
7p.m.

‘Who Can?

«Offer you a big selection of '82
& '83 Volkswagens

«Offer you low prices on '82 & '83
Volkswagens

«Offer you big quality used cars at
Big savings

«Offer you service “Second To
None” ‘

We Can!
me Gar Company
539-4474

2305 N. Mem. Pkwy.

Carpool member wanted from Arab to building 3624 or 3623,
hours 7:30-4. David Huckaby 876-4761.

Carpool or ride wanted from Arab to 5250, hours 7:30-4 or
8-4:30. Karen Harbin 876-8283.

Athens

Carpool wanted from Athensto MMCS area, hours 7-3:30. Lou |-
Helms 876-3145.

Caving club

The Huntsville Grotto (Caving Club) of the National
Speleological Society meets 7:30 p.m. on the first Wednes-
day of each month in the auditorium in Toftoy Hall.

-Obituary

Billy F. Chappell

. Billy F. Chappell, 65, died March 7 of an apparent heart
attack. He has been employed in the procurement law
division of the Legal Office since coming to Redstone in
June of 1955. Survivors include his wife and two children.

Energy
Conservation
Now

‘Start Building
for the Future

Buy U.S. Savings Bonds
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Classified Display Ad Rates

Measuréments for each classified ad are 13%" deep
by 13" wide. Price per ad is $5.50 for first three
times; four times or more, $4.95 per ad. Sorry, no
classifieds taken over the phone. Deadline for dispiay
Want ads only: Mon. 10 a.m. preceding Wed.
publication.

Copy&checkmaybema:ledto
The Redstone Rocket
P.0.Box 5351
Huntsville, Alabama 35805

Speials For This Week

77 BMW

'77 Cutlass 7 5301
One owner, mint ’
condition. Sunroof, air, 4 speeds:

one owner.

'76 Suburau '78 Cutlass
All original, one Calais
owner. Loaded, has sun roof.

LEDBETTER - WORD

Auto Sales
Buy - Trade - Sell - Consign
830-1813

Hunfsvillem

117 Jordan Lane

e Marble Tops..
e Ginger Jars..

. ‘ Regular Price. .

e Cola Wagon...
* Brass Spittoons...from $2%°

A Week Of
Diaper Service

... The Most
“Practical Gift

| ;2517,?:,
o Service

11\! N dl ey Driv
avilld, Alal blll\ 36801

534-5857
Ghoapor and Segn

$2 1 50
Discount Price . *17%
nd Week ..... 7%
Refmld of $7.00 when
Service is Discontinued
CHEAPER THAN DISPOSABLES
CallFor Petails
53_4-5857 e

é‘z%&ﬁ?%%’ééﬂ%ﬁ oniAsLE
*BATTERY REPAIR

*WE BUY JUNK BAT’I’ERIES

*FREE INSTALLATH

Econo Batte?! Servuce

803 Meridiah

Phone: 536-1845 Huntsvi ||le

Antiques and Antique Reproduction Furniture

from $34°%
from $32°
$ 1 495

CORNER WHAT KNOT SHOPPE

Qak Park
-Shopping Center

ATTEND THE

UNIVERSITY BAPTIST
CHURCH SUNDAY?

809 Jordan Lane
Telephone 837-3611
SundaySchool ............... ... iiints 9:15a.m.
MorningWorship. . ...................... 10:30 a.m.
ChurchTraining . .........ccoovivinranenn 5:45 p.m.
EveningWorship. . ..........0cviviennnnnn 7:00 p.m,
HEAR THE SERMONS OF OUR

. PASTOR, DR. WALTER G. NUNN
Words For Today
“Dial-A-Devotion”

830-4385
“Pastor’s Phone Call”
WNDA Radio

Weekdays — 7:15a.m.
“Strength For Today”
WNDA Radio
Sundays — 6:00 p.m.

“A Look At Living”
Friday Column
“Huntsville News”

“The Friendly and Growing Church
Which Cares For You!”

Between ""The Bed” and Discount Records 534-6459

ORDER BY MAIL

*High Desert Honeybee PolienS 120 Tabs

*Bee Thin Honeybee PollenS 90 Chewable Wafers
*MIX-I-GO Multi-Purpose Gasatine Treatment

32 oz. Each $16.00 plus $1.00 p&h

*To order, send your Name, Address, and Zip,
enclose ( ) Cash( )Check( )M.0.

® Mail to:

TRU-MAIL ORDER SERVICES

2501 Greenhill Dr. NW

Huntsville, Ala. 35810
SATISFACTION GUARANTEED By:
American Professional Marketing, Inc.

0K City, OK. 1tp
J

For Sale For Rent GOLF CLUBS
New, Destin, Florida ] at
Early American Large 1 br condo, pri- Discount Prices
. vate beach, pool, club )
Couch & Chair, house, shuffleboard #ew, Proline, Call for free
) yer.

and Loveseat nghted tenms courts.

L47P

Guttman’s
in assorted colors. Com e 545 881-3752
$395% Nights & Weekends After 6 p.m. Weekdays or
Call 536-0205 or 534-4787 . R | 881-6045 After 1 p.m. Weekends

Pk 'n Pay Shoes @’

Sale. New sprmg

a. Women's open toe pump with bow. Assorted colors. Reg. $15.97
b. Women's black or white pump has bright multicolor strips on vamp. Reg. $16.97
c. Women’s stylish classic. Assorted colors. Reg. $14.97

W Matching bags. Asstd. colors. Reg. $8.97..$6 W Panty hose, selected styles...3 pr./$2

Offer good at these 2 Huntsville area stores:

1010 Jordan Lane, NW
Oak Park Shopping Center, 1407 Mem. Parkway, NW

Sale prices good thru Sun. MasterCard or VIsa. Open evenings and open Sun. 1-6pm.

Personal Services

Do you need to write letters
to those special persons in
your life and get positive re-
sponses, then call Personal
Services for further information.
Business Letter services are
also available. Call:

TREES &
SHRUBBERY

Trimmed, topped & removed,
stumps removed, shrubs &
trees planted, & lawn care —

ECONOMY TREE
SERVICE

At the lowest prices in this
area. Free Estimates.

Call 881- 8268

205/859-9764.,]

Anytime

¢ Hice’s s Auto Parts &

s Open 7 Days a Week s
We Sell Wholesal

§ s A L | eter\’Iery(:u‘::as e §

.Alternators . 19% w :

o o Late Model GM Alternators e s 3095:

'Save Up to $30 On Alternators 8 :
:Rebmlt Auto. Transmissions. . from 5225 8.

®
sChrysler Starter . .......%26"8
S MostBrake g2, 7 i s
§ Shoes i iiining smlé}:'\}':%fgmm E
° Carburetors Rebuilt IDay o
° Best Service, Lowest | Servi °
- Prices in Town ervice j ¢
: Parts Available For Most Foreign Cars ¢ -4
' We Can Rebuild Starters or Alternators For Any Vehicle g
® 200 Jordan Lane, N.W. 539-2252 ¢
. Huntsville, Alabama -4
o Open 7 Days a Week: 8:8 Weekdays; 9-6 Sunday )
000000000000000000000000000000



13649 Hwys. 231 & 431 S.

Now! Save Money
on Vinyl Wallpaper
“Over 100 Patterns 2 to ’8

A Double Roll

10% or

For a 10% Discount on
all your Wallpaper purchases,
bring this ad with you

Discount
Wallcoverings

HAZEL GREEN

—— -

For Sale FOR RENT

Woodworkers

Kiln-dried domestic hardwoods,

mahogany, and teak, veneers, ply-
woods, clamps, books, carving and

turning tools.

American Hardwoods
7242 Hwy. 20 W., Huntsville 837'4363

2 Miles Past Space Center

Terry’s Pizza
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Walker’s Restaurant

Previously of Arab 498- 37383~ o 2
Now reopened at New Location /"™ {

% Mile West of Union Hill School on Morgan ™

Co. Rd. 32 Between Morgan Clty and Cotaco

Featuring Barbecue Pork
& Chicken from

Freshly Breaded Seafood
& Pond Fed Catfish from. . 3 . 2 5

All served with french fries, onion rings, or baked potato, cole
slaw and hushpuppies. Also serve Hamburger, Rib-l, and

T-bone steaks. .
Tues., Wed., Thurs Open 4 p.m. until 9 p.m.
Fri. & Sat. 4 p.m. until 10 p.m,

11 a.m. until9 p.m.

Sunday
Monday Closed

‘§ utility rooms, concrete porch, 6 ft.

Approx. 20 acres with house, 3 brs,
2 baths, large liivng, kitchen,

tornado fence, city & well water.
Just off Hwy. 36 in Valhermoso
Springs (Morgan Co.) on paved road
School bus & mail route, Cail:

778-8269

This huuslng and/or tand is offered in com-
pliance with Open Housing provisions of U.S, Ar-
my Rezulatmns whuch prohibit discrimination.

2 BDRM. CONDO
Destin, Fla, — Chateau La Mer
Completely furnished, 2 baths
sleeps 6. Private beach, pool,
lighted tennis courts. $75.00
day (minimum 4 days).
$325.00 per week + 5% Fla.
sales tax,

Call 536-2481 or
Athens 232-2828

South

7540 S. Mem. ParkWay

Now

Steam
Carpet Cleaning

Living Room & Hall Additional Rooms

$2 1 00 $ 1 495

Combination Rooms
considered more
than one room.

‘Making Lunch
Deliveries
Satisfaction Guaranteed

AAA Carpet Cleaning
837-9433

881-5987

ATTORNEYS

~ INEXPENSIVE
ROUTINE LEGAL SERVICES

* DIVORCE
* SIMPLE WILLS

533-3328

Fees Available on Request

CALLAWAY AND BRADLEY
207 Eustis Avenue, S.E.

The Alabama Supreme Court requlres every lawyer who chooses to
advertise to publish the following: “No representation is made about the
quality of legal services to be performed or the expertise of the lawyer
performing such services.

, NCOA Auto Insurance

Come by or call to learn why so many NCOs

Rental House For Sale
Solid Investment — Total Price $21,000,
Equity $7,000, assume FHA 8% mortgage.
Excellent condition, 3 brs, carpets, large kit-
chen. Leased for $225 monthly payments
only $130.43 (cash flow $95.00 mo.)
(0124309) '

TRAVEL AGENCY

CALL US FOR FREE INFORMATION ON:

* HONEYMOON PLANS * AIRLINE TICKETS

* STEAMSHIP PASSAGE  * FOREIGN TOURS

* HOTEL/MOTEL RENTALS * GROUP TOURS

* CARIBBEAN & PACIFIC  * CAR RENTALS
CRUISES

NO CHARGE FOR OUR SERVICE

" 904 BOB WALLACE AVE. S.W.
539-4448

.« BANKRUPTCY
* ADOPTION

LISTOR:

Fred Aldridge
883-8491

JSR/BHG — 533-1490

"Mobile Homes

EAST OF THE PARKWAY
Open Thursday Nights Until 7 P.M.

Mary E Yarbrough 2
&) Resumés, Inventory Lists, A
R Reports, Thesis and any

THE 1§

For Rent Bq other typing you may are saving money on their auto insurance.

: : FAST —§ Come by the Service Center
Nice, Clean Mobile Homes Close to -~ WORD ™ ’ :
Arsenal, Schools & Shopping Centers WORD PRO%EE&{%% 1 and Let's Talk Money-Saving
1,2and 3 y OGO -

Huntsville, AL 35801 -] =
Bed r oums : 5' PsheO ne 88\};%?‘:1 ‘§ Cgurh:;y X i ]
) rvice Wi eal g
Furnished or Unfurnished p o cersonalTouct” (- NCOA SERVICE |
_ — 3 LOCATIONS — CENTER
$145%...%175...5°185% B SEMIN ARS -
Monthly | For Success and Credit | We May g; Able to l;;et YWI’P Au}o |
: hi : 2 nsurance Premiums Down to Painless
| For Complete Information Achievers In Action Pr Oblems.. Paying Call Us Today!
Phone Spmaint | et | ' o
e I e N c 0 - Automobile
852-7253 Ao o 1 wabons | [ Credit Data, Box 271084, Insurance
or , ;_‘:"AZ:;"::;:: ens [A):;lt?n e_Texas 75227 or Call ' L7 Pt
I 852-0121 it | [214-324-5944| 1534-6161%nii»334-6262
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The Umverslty of Alabama

in Huntsville |
@ Division of Continuing Educatlon
Technical Studies

UAH Is Your Number One
Resource For

High Technology Education

15th Southeastern Symposium on System Theory . . . .. March 27-29, 1983
Introduction to Programming in BASIC ............. March 29 - April 14, 1983
Integrated Optics. . ...........cccvii... . ... April11-18,1983
Introduction to Computers ............ J April 11-22, 1983

EMC System Integration and Product Design . . ... ... April 11-12, 1983
Applications of EMI/EMC Principles ,

in Design Engineering . ..................... April 13-15, 1983
Introduction to Pascal .. ..........ooreeeri April 18-29, 1983
Inertial Navigation and Guidance. ................. April 25-29, 1983
Introduction to the 8086 Microprocessor Family . . . .. April 25 - May 3. 1983
Selecting Small Computers for Business

Applications. . . ............. .. ... April 26-28, 1983
All About Modems . . . ... e I May 2-3, 1983
Data Communications. . ............c..cveueeunn... May 9-13, 1983
Pattern Recognition Technology .. ................. May 11-13, 1983

SUE CHARLES, JIM DOWDY, OR GEORGE MARTIN

| THE UNIVERSITY OF ALABAMA IN HUNTSVILLE
FOR FURTHER INFORMATION DIVISION OF CONTINUING EDUCATION

~ CONTACT: HUNTSVILLE, AL 35899

(20%) 895-6015

The University.of Alabama in Huntsville is an Affirmative Action/Equal Opportunity Institution



