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No major fires reported
on post so far this year
By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Redstone has had a good year so far for
fire safety.

The fire department has responded to
the usual minor fires involving light bal-
lasts or electrical problems, but nothing
major as of this writing. The last major fire
on post destroyed a four-plex in the hous-
ing area April 14, 1999 with losses of
$275,000 and was caused by a natural gas
leak.

Oct. 6-12 is Fire Prevention Week with
this year’s theme, “Team Up for Fire Safety.”

“It takes all walks of life. We need to
team up for fire safety,” fire inspector Jim
Hughes said. “We can all do our part for
fire safety. And actually here on post peo-
ple do a real good job of fire safety. The
last few years we haven’t had any major
fires contributed through carelessness.”

Kitchen fires are among the common
causes of house fires. Sometimes a resident
will leave cooking oil or grease unattended
with the stove on.

But fortunately that hasn’t been a big
problem so far this year.

“I would say the number of runs that the
fire department makes are about normal
but the major fires are down,” Hughes said.

“It’s everyone’s responsibility to pre-
vent fires, to save lives, to save property,”
he said. “Everyone just continue to do a
great job of fire prevention and have a
happy and safe year.”

For Fire Prevention Week, the fire
department plans to do its usual fire station
tours for children and go to workplaces
upon request for fire extinguisher demon-
strations. The Corps of Engineers has
already scheduled a demonstration. To

schedule a time, call the fire inspectors at
876-7005.

“Fire safety and regular safety go hand
in hand,” Bryan Lorge, chief of installation
safety division, said. “It’s a good time to
review all your emergency plans whether
it’s fire or severe weather, or any other
safety issue. It’s a good time to make sure
your smoke detectors are working. If you
have small children, make sure they know
what to do in the event of a fire.”

Team Redstone up for fire safety

Photo Lab

LAST MAJOR FIRE— Redstone firefighters enter a four-plex which was gutted by
fire April 14, 1999 with losses of $275,000. Fire inspectors determined it was caused
by a natural gas leak.

Co-worker saves the day
with quick thinking, actions 
By SANDY RIEBELING
Staff writer
sandyr@htimes.com

Eleven-year-old Cody Olivier ran out into his front yard, grip-
ping the cell phone as if it were his only lifeline. He looked around
the yard and across the street to his neighbor’s house, hoping to
find someone around, anyone to help, but there was no one.

He turned the phone over in his hand and quickly dialed 911.
The operator’s voice came through. “This is 911. What is your
emergency?”

“My house is on fire,” Olivier shouted into the phone, still
unable to fully grasp what was happening before his very eyes.
Within seconds, his mother arrived at his side and took over, giv-
ing the operator the address of her home on the outskirts of Hazel
Green. “I couldn’t believe it,” he said. “The house was filling with
smoke and Tom was still inside.”

Jones and her son had only been home a few minutes that
Labor Day morning when her boyfriend, Tom Mazalewski, 

See Fire on page 7

Madison County house fire turns regular guy into hero

Photo by Sandy Riebeling
CLOSE CALL— Tom Mazalewski, personnel staffing specialist
with the South Central Civilian Personnel Operations Center,
became a hero to Cody Olivier, 11, and his mother, Kim Jones,
when he saved their house from being destroyed by fire on
Labor Day. Mazalewski and Olivier stand in front of the closet
where the fire started. The marred spots on the door were
caused by the intense heat of the fire.
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Maybe I am “jumping to conclu-
sions” and the issue of the
Acquisition Demo Project has

not been decided for employees of Red-
stone Arsenal, but here goes.

Attention non-union members: Why
were only union members voting on the
Acquisition Demo Project? Why did not
all employees vote on the Acquisition
Demo Project? Is this a union dictatorship
decreeing who will be represented when
by their own agreement to be on Redstone
all employees would be represented?

This issue sounds like a forced union
membership drive and not left up to the
general population as was the original
vote by workers in determining if a union
would be representing employees. I
thought that was what unions wanted, for
employees, all employees, to be given the
right to determine their own outcome.

The better way was to have let only
non-union members determine the issue
for all union members! How does that
sound? We would have been fair. There
was no need to worry. We only have your
best interest in mind. We will take care of
you.

Why is not the union membership
crying out for all employees to be given
the right to vote?

If the vote taken was to determine the
end result then I believe it was not only
illegal, unethical, poor relations for the
union and for the command but also contra-
dictory to the premise of allowing the work
force to have any say-so in the outcome.

I resent just the union membership
determining the outcome for the rest of
the employees just as that union member-
ship would resent only non-union mem-
bers making the same determination.

What happened in the past when all
employees voted? Why not now? What
made this time different?

The best solution would be: one, for
all employees to vote; or two, for no
employees to vote and the command
decide the issue based on the purpose of
the demo project.

The management of the project is a
union issue to ensure fairness but it
should not be a union issue whether it is
too be incorporated or not. The project is
not detrimental in nature so why would
there be a union involvement until after
there have been issues of personnel
adverse conditions shown?

Personally, due to the timing in my
career, I cannot say if I would benefit or
not from the Acquisition Demo Project,
but for the rest of the employees I cannot
see anything worse than business as
usual with the potential for vast
improvement and that should be a deci-
sion for all employees to be a part of.

Fairness, I require it. Employee rights,
I demand them. Promotion potential, I
anticipate it. Work environment, I appreci-
ate it. To be a part of creating a better gov-
ernment work force, I ask for assistance.

Personal request to the commander:
Place all non-union members into the
Acquisition Demo Project and leave all
union members as is.

Buddy Creek
TMDE Activity

Editor’s note: Jim Brothers, president
of AFGE Local 1858, provided the fol-
lowing response. “The purpose of the
Sept. 5 poll/vote of the AMCOM AFGE
dues paying members was for AFGE
Local 1858 to learn the position of these
members on the draft agreement negoti-
ated by Local 1858 officials, Bill
Clemons and Ruth Easley, with AMCOM
officials.

“This poll, which had only an 18 per-
cent turnout, indicates that 91 percent of
those AFGE members voting did not want
to endorse the negotiated agreement with
AMCOM. Also, the small number of work
force e-mails received by our union offi-
cials from both members and nonmembers
stated overwhelmingly that they did not
want to participate in any pay banding
demonstration project. These factors cou-
pled with our national office’s still nega-
tive view of the project all contributed to
the union’s decision to not accept this
demonstration project at this time.

“The Federal Labor Relations
Authority has stated that the test for a
union decision of this sort involving
‘conditions of employment’ is that the
union decision must treat members and
nonmembers alike. All views were con-
sidered and the decision did treat mem-
bers and nonmembers alike. 

“AFGE Local 1858 was approved by a
vote of the bargaining unit employees in
question back in 1958 to be the exclusive

See Project on page 9

The Redstone Rocket is published weekly on
Wednesday. The publisher will receive editorial content
for publication in The Redstone Rocket through the
Public Affairs Office, Army Aviation and Missile Com-
mand, Bldg. 5300 Room 5144, Redstone Arsenal AL
35898.

The civilian enterprise printer of the Redstone Rock-
et is The Huntsville Times, located at 2317 S. Memori-
al Parkway, Huntsville AL 35801.

The deadline for display and commercial classified is
5 p.m. Friday before Wednesday publication.
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Editorial office 876-1500   Editorial fax 955-9138      Retail Advertising 532-4539    Classified Advertising 532-4300    Fax 532-4349

The Redstone Rocket is published in the
interest of the personnel at Redstone Arsenal,
by The Huntsville Times a private firm in
no way connected with the Department of
the Army. Opinions expressed by writers
herein are their own and are not to be con-
sidered an expression by the Department of
the Army. The appearance of advertisements
in this publication, to include inserts and sup-
plements, does not constitute an endorse-
ment by the Department of the Army of the
products or services advertised within this
publication.

The Redstone Rocket is distributed free of
cost to Army personnel at Redstone Arsenal, and

Research Park, Huntsville. Mailing rates off post
for The Rocket are $30 per year, tax included.
We do not guarantee timely delivery. "Third class
mail may receive deferred service. The Postal
Service does not guarantee the delivery of third
class mail within a specified time." (Article 630 of
the Domestic Mail Manual) We do not send sub-
scription renewal notices.

Everything advertised in this publication must
be made available for purchase, use or patron-
age without regard to race, color, creed, sex or
national origin of the purchaser, user or patron. A
confirmed violation or rejection of this policy of
equal opportunity by an advertiser will result in
refusal to print advertising from that source.

Rocket Staff
Public Affairs Officer:  Al Schwartz
Editor: Skip Vaughn
Reporters: Sandy Riebeling

Kelley Lane
Spec. Evan Morrow

Copy Editor: Scott Seeley
Advertising Sales: Aletha Pardue

Petie Sims

email: redstone-rocket@redstone.army.mil
Rocket articles are available online at the following:

http://www.redstone.army.mil/pub_affairs/

Letters to the editor

Work force deserves say in demo

Ifeel that the duties that Charlie Com-
pany 167th performed were fantastic.
They endured not only the personnel

coming and going but they also had to
deal with the ever drastic differences that
the weather in the Tennessee Valley can
offer. So as their reward we had them
stand out in the 90 degree heat and com-

pete in what appeared to be a competi-
tion as to who could keep from passing
out first. I felt for them and the Army
band. Should we let the word out that
Redstone has air-conditioned facilities?
Maybe so.

Cleveland R. Patrick
OMEMS

The Army, active, reserve, and DA
civilian, faces increasing challenges
across the globe. With the increased

demand and deployments of our soldiers,
the mission of Army Family Team Build-
ing has also increased in relevance and
importance. Soldiers and their families
need to be prepared for the challenges
they face. You can accept the call to help
Army families be ready for those chal-
lenges by becoming an AFTB instructor. 

AFTB is a global educational pro-
gram whose primary objective is to
improve the overall readiness of the
force by teaching and promoting person-
al and family readiness through standard-
ized, progressive, and sequential educa-
tion of family members. Its purpose is to
assist members of the Army family to
adapt to Army life, manage change, and
accept challenges. The basic philosophy
of AFTB is the belief that individuals
can function at a high level in any situa-
tion with minimal outside support when
they have been appropriately trained.
And most importantly, the training must

be conducted by volunteers — specifi-
cally, trained AFTB volunteers. Volun-
teers are critical to the design, implemen-
tation, management, evaluation and suc-
cess of the AFTB program.

The Team Redstone program is in
need of volunteers to instruct and/or aug-
ment the office staff. Interested volun-
teers must complete Level I as an intro-
duction to the program before they can
enroll in Instructor Training. Level I
courses may be completed online. Learn
more about the program at the Army
Family Team Building web site,
www.armyfamilyteambuilding.org.

AFTB Instructor Training for Team
Redstone is scheduled for Oct. 21-24
from 6-9 p.m. at Army Community Ser-
vice. No teaching background is required,
just a genuine desire to help Army fami-
lies succeed! The AFTB instructor motto
for this year is, “Anytime, anywhere,
because you care!” Call 876-5397 for
more information and to enroll.

Chris Swart 
AFTB marketing chairperson

On July 29 I lost my dear husband
of 12 years, SFC Edwin R. Saez-
Feliciano, who died of an appar-

ent heart attack while on active duty and
stationed at Camp Stanley in Uijongbu,
Korea assigned to the 61st Maintenance
Company. My husband was a former
Missile Launch and Rocket Systems
instructor here on Redstone with Delta
Company, 832nd Ordnance Battalion. 

During this difficult time of bereave-
ment, my daughter and I have received
so much support from the military and
civilian community. While living on the 

See Support on page 9

Activated Guard unit fantastic

Army Family Team Building important

Thank you, military community 

Courtesy photo
IN REMEMBRANCE— SFC Edwin
Saez-Feliciano was a former MLRS
instructor at Redstone. He died July 29
from an apparent heart attack while
stationed in Korea.
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Nonbargaining unit workers
participate starting March ‘03
CIVILIAN PERSONNEL ADVISORY CENTER RELEASE

The AMCOM Acquisition Demonstra-
tion Project Integrated Process Action
Team is proceeding with planning for the
implementation of the Acq Demo for
approximately 400 AMCOM nonbargain-
ing employees in March 2003. 

Nonbargaining employees are AMCOM
managers and supervisors, plus confidential
employees in the CPAC, some employees
in the Legal Office, and those employees
who work for supervisors and managers
who make labor relations policies. When
nonbargaining employees transition into
the Demo in March 2003 they will see the
following benefits:

• General Pay Increases – All employ-
ees will receive the full GPI (annual
increase) plus locality pay, even those
whose performance contributions are not
at the expected level.

• Contribution Rating Increases – These
employees will be guaranteed an average
of a 3.7 percent in combined salary
increases and awards for the first year and
3 percent for each of the subsequent years.
Employees who are not at the top of the
pay band will get their salary increases
added to their high three for retirement pur-
poses. There is no guaranteed minimum
under the GS system and employees under
the GS system normally don’t get salary

increases plus a performance award each
year like Acq Demo employees.

• These employees can advance
through the pay bands without competition
based on contributions. In the NH pay band
an employee who is currently a GS-5, 7 or
9 can advance to GS-11 step 10 salary; a
GS-12 employee can advance to GS-13
step 10 salary; and a GS-14 can advance to
GS-15 step 10 salary without competing.

• Employees who will transition to the
NH pay band and who are at step 10 in
grades, GS-5, 7, 9, 12 or 14 will no longer
be pay capped since they can advance to
the top of the band without competing. For
example, a GS-12, Step 10 employee can
now advance in pay all the way to GS-13
step 10 pay. This will also increase these
employees high 3 salary for retirement.

• Protection for employees on tempo-
rary promotion. Employees will be
changed to lower grade for the conversion
but will immediately be promoted back to
the higher grade for the balance of the
temporary promotion period.

• Employees will still have full griev-
ance or appeal rights.

• The respective pay pools to help
ensure fairness and equity will review
proposed annual ratings and performance
awards for employees.

• Employees can receive salary
increases of 6 to 20 percent or more upon
promotion between pay bands.

• Employees can compete for the higher
pay band after one year.  For example a for-

mer GS-12 employee would be able to com-
pete for promotion to GS-14/15 equivalent
positions after one year in the demo project.

The Acq Demo IPT will continue to
have representatives from AFGE Local
1858 participate in various aspects of the
planning the transition to the demonstra-

tion project. They will continue to work
with the union to educate bargaining unit
members regarding the benefits of partic-
ipation in the demonstration project. Plan-
ning for the project continues to include
the possibility of incorporating bargaining
unit members at a future date.

00219209

BARBERSHOP (PG-13) DIG  (1:00 4:00) 7:00 9:45
SWIMFAN (PG–13) DIG  (1:00 4:00) 7:00 9:50
ONE HOUR PHOTO (R) - ID REQUIRED DIG (1:05 4:05) 7:05 9:40
THE FOUR FEATHERS (PG-13)  (105 4:05) 7:05 9:40
TRAPPED (R) - ID REQUIRED  (1:10 4:10) 7:10 9:40
BANGER SISTERS (R) ID REQUIRED  ★ DIG (1:10 4:10) 7:10 9:55
FAT GREEK WEDDING (PG)  (1:15 4:15) 7:15 9:50
SERVING SARA (PG-13)  (1:20 4:20) 7:20 9:50
BOURNE IDENTITY (PG-13)  (1:20 4:20) 7:20 9:55
ROAD TO PERDITION (R) - ID REQUIRED  (1:25 4:25) 7:25 9:55
BLUE CRUSH (PG-13)  (1:30 4:30) 7:30 10:00
ECKS VS. SEVER (R) - ID REQUIRED DIG (1:30 4:30) 7:30 9:45

 ★RED DRAGON (R)  -ADVANCE TICKETS NOW ON SALES
BANGER SISTERS (R) ID REQUIRED  ★ DIG (1:20 4:40) 7:45 10:10
FAT GREEK WEDDING (PG)  ★ DIG (12:00 2:10 4:20) 7:10 9:45
BARBERSHOP (PG-13) DIG (1:30 4:30) 7:30 10:00
TRAPPED (R) ID REQUIRED DIG (1:35 4:10) 7:15 9:40
THE FOUR FEATHERS (PG–13) DIG (1:00 4:00) 7:00 9:40
POSSESSION (PG-13) DIG (1:35 4:10) 7:05 9:30
ECKS VS. SEVER (R)  ID REQUIRED DIG (12:05 2:05 4:10) 7:40 10:05
SIGNS (PG-13) DIG (1:45 4:15) 7:10 9:30
SWIMFAN (PG–13)  ★ DIG (12:15 2:15 4:45) 7:40 10:00
CITY BY THE SEA (R) - ID REQUIRED  DIG (12:00 2:20 4:40) 7:15 9:35
STEALING HARVARD (PG–13)  DIG (12:10 2:10 4:20) 7:20 9:55
FEARDOTCOM (R)  - ID REQUIRED  DIG (12:00 2:15 4:30) 7:20 9:55
UNDISPUTED (R)  - ID REQUIRED  DIG (12:15 2:15 4:45) 7:35 10:05
XXX (PG-13) DIG (1:05 4:05) 7:00 9:35
SPY KIDS 2 (PG) DIG (1:25 4:05) 7:05 9:20
AUSTIN POWERS 3 (PG-13) DIG (1:30 4:30) 7:30 9:45 12:00
MASTER OF DISGUISE (PG) DIG   (12:10 2:05 5:05) 7:25 9:25
SPIDER-MAN (PG-13) DIG (1:45) 7:30
WITH: MIB2 (PG-13)  (4:00) 9:45

Acquisition demonstration project planning continues
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Peach Orchard Peach Orchard 
For SaleFor Sale

60+ Acres Total, 20 Acres Orchard
Approx 1828 Peach & Nectarine
Young Trees, over $80,000 sales in 2002
and Approximately $40,000 net income

Frontage on U.S. 72
Limestone County Near Elk River

Seller has health problem. Priced to sell now at $165,900

Call John Dumbacher, Results Realty 256-874-8049 or 
Mark \ Associated Realty 256-426-2888
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• Tennis Courts/Playgrounds
• Excellent Schools

881-6090

HUGE 1, 2, 3 BEDROOMS
• Newly Renovated
• Sparkling Swimming Pool

ONE MONTH FREE
THE RESERVE at Fairway Hills
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One Company, Many Solutions

2117 Metro Circle, Suite B • Huntsville, AL 35801 • 256-213-0011

KM
-4530

INTRODUCING THE KYOCERA MITA KM-4530
DESIGNED FOR TODAY’S DEMANDING  OFFICE

The Kyocera Mita KM-4530 Imaging System is your one 
source fo all of your document needs–paper or 
electronic. Whether you’re copying, printing or 
scanning, the KM-4530 is the ideal solution for large 
workgroups and departments with diverse imaging 
requirements. Only from Kyocera Mita.

GSA  Pricing Available

The Equal Employment Opportuni-
ty Commission will conduct an assis-
tance visit at Redstone Arsenal later
this week to review Equal Employ-
ment Opportunity programs and to
meet with employees who wish to meet
with them.

The EEOC oversees federal agen-

cies’ affirmative employment pro-
grams and systems.

Representatives of the EEOC will
be available to meet with employees
Thursday afternoon in room 5130,
building 5300. To arrange for an
opportunity to meet with the EEOC
representatives, call (202) 663-4585.

Equal opportunity panelists
to visit Redstone Arsenal
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Concerned
About Your 
Money?

You are invited 
to attend our 

next workshop

Practical Advice 
to Handle Losses
In Your Portfolio

Tuesday, Oct. 1st

Edgewater Clubhouse
5:30-7:30pm

RSVP to 772-4646

Shari Moxley Burnum
Certified Financial Planner

Securities Offered Exclusively Through

190 Lime Quarry Rd. Suite #120 
Madison, AL 35758

www.invresource.com
00218952
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Pssst…
Can We Bug U?

36 month lease
$1,200 + 1st payment + refundable 

security deposit, taxes due at signing.

$167/mo.

6561 University Dr.
Car Row
881-1881

Volkswagen
of

• 4 yr. 50,000 mi. bumper to bumper warranty
• Security System Standard
• 6 airbags standard including side curtain
• Full size spare standard
• 4 wheel disk brakes & antilock brakes standard

2002 New 
Volkswagen
Beetle GL

Fielded systems upgraded
at Corpus Christi facility

By LOIS CONTRERAS
CCAD Public Affairs

CORPUS CHRISTI ARMY DEPOT,
Texas — The first of 193 UH-60 Black
Hawk helicopters scheduled to undergo
recapitalization was inducted during a
ceremony Sept. 13. 

Col. Jim Budney, commander of Cor-
pus Christi Army Depot, Texas, was
joined by Congressman Solomon Ortiz
(D-Texas); Gen. Paul Kern, commander
of Army Materiel Command at Alexan-
dria, Va.; Maj. Gen. Larry Dodgen, com-
mander of Aviation and Missile Com-
mand at Redstone Arsenal.; and Col.
William Lake, project manager for utility
helicopters, Program Executive Office for
Aviation, also at Redstone Arsenal, for the
ribbon cutting ceremony. The Black
Hawk is the front-line utility helicopter
for the Army and was first fielded in
1978. The Army has more than 1500
Black Hawks in its fleet. 

The recap program involves rebuilding
and selectively upgrading currently field-
ed systems to ensure operational readi-
ness and a “zero-time/zero-mile” system.
The rebuild aspect consists of restoring
systems to a like-new condition in appear-
ance, performance, and life expectancy
and inserting new technology to improve

reliability and maintainability. The
upgrade aspect includes rebuilding the
system and adding war fighting capability
improvements to address capability short-
comings.

Prior to the ribbon cutting ceremony,
Kern told the assembled employees how
for years he had put his life in their hands
without even knowing about it. “I saw the
CCAD logo and didn’t think about it,” he
said. “Now we know this is the place to
bring aircraft for repair.”  

“You see the best working force right
here at CCAD,” Ortiz said. “I won’t for-
get the work you did when the AH-64
was down. You fixed it and it was ready
to fly,” he added referring to the ground-
ing of the AH-64 Apache helicopter in
1999 due to problems with the transmis-
sion. The depot fixed the problem and
had the aircraft flying before the con-
tractor could start the repairs. Ortiz men-
tioned the fact that the recap program is
almost a $1 billion a year investment,
and reiterated his confidence that the
partnerships CCAD has entered into
with Sikorsky, GE and Boeing are going
to succeed.  “We have great military and
civilian leadership right here at this
depot,” he said. 

“I leave one proven winner with anoth-
er proven winner,” Lake told the CCAD
employees.

The Black Hawk recap program means
a depot workload through 2012.

Black Hawk helicopter repair program takes off at depot

Photo by Gus Gonzalez

FIRST INDUCTION–– The first of 193 UH-60 Black Hawk aircraft scheduled for
recapitalization at Corpus Christi Army Depot, Texas, was inducted at a ceremo-
ny Sept. 13. Participating in the ribbon cutting ceremony are from left, Col.
William Lake, project manager for utility helicopters, Program Executive Office for
Aviation; Maj. Gen. Larry Dodgen, commander of the Aviation and Missile Com-
mand; Gen. Paul Kern, commander of Army Materiel Command; Congressman
Solomon Ortiz, D-Texas; and Col. Jim Budney, depot commander. The recap pro-
gram will assure Army aviation readiness without replacement of aging aircraft
systems in the 21st century.
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Disease particularly dangerous
because it’s difficult to diagnose
By TAMIRIZ CENTENO
Fox Army Health Center

Ovarian cancer is cancer of the ovaries.
In the United States one in 57 women will
develop ovarian cancer. The following
information is to help you recognize the
early symptoms and risk factors and
report them to your health care provider.  

Signs and symptoms of ovarian cancer
include:

• Gastrointestinal complaints that are
persistent and unexplained such as gas,
nausea and indigestion.

• Pelvic or abdominal swelling or pain;
a feeling of fullness or bloating.

• Unexplained weight gain or loss.
• Unexplained change in bowel habits.
• Frequency or urgency in urination.
• New unexplained abnormal post-

menopausal bleeding.
• Back or leg pain.
Although the exact cause is not known,

some of the risk factors for ovarian cancer
are known. A risk factor is something that
increases the chances of someone getting
a disease. The risk factors of the most
common type of ovarian cancer are:

• Age — Most ovarian cancers occur
after menopause. Half of all ovarian can-
cers are found in women over 65.

• Fertility drugs — Longtime use of
clomiphene citrate, without achieving
pregnancy.

• Menstrual history — Early menarche
(before age 12), late menopause, women
with no children, or who have their first
child after age 30.

• Family history — A mother, sister,
daughter with ovarian cancer increases the
risk, especially if the cancer occurred at a
young age. About 7 percent of ovarian
cancers result from inherited risks.

• Breast cancer — Women who have
had breast cancer are more likely to have
ovarian cancer.

Most women will have more than one
of these risk factors and this does not
mean they will develop ovarian cancer.

Using oral contraceptives for more
than five years can reduce a woman’s risk
by as much as 50 percent. Multiple preg-
nancies and breast-feeding also reduce
your risks.  Removal of the ovaries and
tubal ligation somewhat reduce risk. As
far as diet, the American Cancer Society
recommends foods from plant sources —
fruits, whole grains and vegetables — and
limiting red meats, especially high fat or
processed meats.

A woman should receive an annual rectal
and vaginal pelvic examination. If any irreg-
ularities are detected, further tests should be
performed. Women with a family history

may want to discuss further testing with their
health care provider.

Ovarian cancer is one of the most pro-
lific killers of women in the world and
about half the women in the United States
who contract the disease will die. It is a
particularly dangerous disease because it is
extremely difficult to diagnose in its early
stages. It is important to get your yearly
checkup and report any symptoms to your
health care provider. 

Editor’s note: Tamiriz Centeno is a
community health nurse at Fox Army
Health Center.

Women urged to get annual checkupand report ovarian cancer symptoms
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1304 N. Memorial Parkway
Huntsville,  AL 35801
256-539-9671

Restaurant & Sports Lounge on Site

I-565
Exit #19B

Huntsville

1-2 People

$32+ Tax

• Free Continental Breakfast
• Non-Smoking Rooms Available
• Remote Control T.V. with

over 70 Free Cable Channels
• Swimming Pool
• Picnic-BBQ Area
• Free Coffee
• Free Local CallsDirections: I-565 Exit 19B, 1/2 mile on right.

Special Military Discount!

Come Dive With Us!
We use only USPA Certified Instructors
Gift Certificates Available (Online Also)

Closest skydiving training facility to Redstone Arsenal.

Call 866-GO-SKYDI (866-467-5934) • www.skydiveal.com

Discountwith
this ad
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Foster families are needed
in surrounding communities
By SANDY RIEBELING
Staff writer
sandyr@htimes.com

Normally Ivan McDowell handles fos-
ter care licensing and recruitment for
Madison County’s foster care program.
But every now and then, each employee
has to take a shift covering the unit in case
of emergency calls.

“I was only two months on the job
when I had to take my first day for unit
coverage,” McDowell said. “They had just
picked up a 3-year-old boy who had been
wandering the streets. One of the boy’s
neighbors realized he was all alone and
brought him back to her house to wait for
his mother to come home. But she didn’t.

“We had to take him to the hospital to
get checked out and then we needed to
find a place for him to stay,” McDowell
said. “We needed a home that day.”

That’s how quickly children become
foster children. Luckily, McDowell found
a foster family who could take the little
boy until his mother was located. Unfor-
tunately, there’s always another child that
needs to be placed and the need for foster
homes in Alabama continues to grow. 

Currently Madison County has about
350 children in foster care and 78 licensed

foster homes. 
“We need closer to 100,” McDowell

said. “The need is great, especially for
homes willing to take sibling groups. We
have a great need for African-American
foster families and families able to take on
teenagers.”

While the goal of foster care is always
to provide a safe, stable, nurturing envi-
ronment for children, foster families come
in all different shapes and sizes.

Military families can become foster
families. Virginia Dempsey, Family
Advocacy Program manager at Army
Community Service, works closely with
representatives from local county agen-
cies to provide community support to
meet the needs of the children in the
downtown community as well as the mil-
itary community.

“We have all kinds of programs in
place here to help our families in at risk
situations so that parents can help them-
selves before abuse or neglect occurs,”
Dempsey said. “It’s been at least four
years, that I know of, since any of our
children needed foster care but we will
use foster care if needed. 

“On the other hand, one of our jobs is
to support the local community in their
efforts to provide foster care,” she said.
“Military families, retirees, reservists can
be a part of helping children through fos-
ter care.”

Foster parents can be single or married,
as long as they are at least 19 years old.
The state, however, does not recognize
same sex couple unions and therefore must
exclude them from the foster care pool.

Foster families can be families with
birth children in the home or people who
have never had children but want to share
their love and lives with children in need.
Grandparents who are willing to get back
into the “family way” can apply. There is
no upper age limit. 

Requirements center around the ability
of a person, couple or family able to pro-
vide a healthy environment with adequate
space to house a child and his or her
belongings. Foster homes must conform

to the Alabama Minimum Standards and
all members must be in good health and
willing to undergo a thorough background
check.

“I tell people right off the bat — if you
don’t like anyone in your business, this
isn’t for you,” McDowell said. “We do
financial and background checks. We get
into your business but it’s for the sake of
the children. Being a foster parent takes a
special kind of person because what you
do will affect a child’s life in a profound
way. We have to be careful where we
place these children. They’ve already seen
tough times. Our job is to protect them
from any more harm while working out a
plan for permanency.”

Foster parents must also attend 30
hours of training through a program called
Group Preparation and Selection. The
training is provided in three hour seg-
ments, one night a week for 10 weeks.
During that time, a home study will be
conducted with the foster parents to not
only assure a proper environment but also
to gain a better understanding of the fam-
ily and its values so that children needing
placement end up in the homes most suit-
ed to their needs.

GPS provides and in depth look at the
dynamics of foster care and helps the
prospective parents get a real look at the

See Parents on page 10

Integrating the World of Information Technology

Providing software products and 
solutions to the Business of IT

www.trs.cc

American Indian Woman Owned Small Business

TRS is enhancing its capacity and is accepting applications in the 
following areas:

- Oracle Database Administration (Senior and Intermediate levels)
- Oracle Program Development (Senior and Entry levels) 
- System Software Product Development (Senior level)
- Unix/LINUX System Administration (Senior and Entry levels)
- Application Program Development (Senior level)
- OS/390 and z/OS System Programmer (Senior level)
- Network Admin and Network Engineering (Senior and Entry)
- Security Software analyst
- Biometrics specialist
- NT/2000 server administration
- Accounting analyst, skills in FAST, DTS, and ABSS
- Help Desk Level 1, skills in Remedy, CA-Unicenter

Send your resume and salary history to resume@trs.cc
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In short, CORT makes sense. Choose the flexibility, convenience and tax advantages 
renting affords, or purchase previously leased furniture and save up to 70% off retail. Either 
way, you get the brand names you want, on your terms. Stop in to our nearest location 
 today. It wouldn’t make sense not to.

GSA CONTRACT  NUMBER: GS-28F-7018G

4440 Evangel Circle, NW
Huntsville, AL 35816

256.837.0961

Open your heart, share your home
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VETERANS LAW
Security Clearance Revocations

• Court of Appeals for Veterans 
Claims (CAVC)

• Filing a Claim

• VA Compensation/Pension
• VA Regional Office (RO)
• Board of Veterans Appeals (BVA)

Former US Army Judge Advocates
539-9899 Visit our website at www.bondnbotes.com

No representation is made that the quality of legal service to be performed is greater than the quality of legal services performed by other lawyers.
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Fire
continued from page 1

arrived. Jones and Mazalewski both work
in the South Central Civilian Operations
Center at Redstone. She is a personnel
assistant, and he is a personnel staffing
specialist.

“Tom brought me a stereo,” Jones said.
“We were in the living room hooking it up
when we heard a rumbling noise through
the wall. Cody thought it was the washer.
We went back to work on the stereo and
maybe a minute later we smelled the
smoke.”

The two followed the smell back to
Cody’s bedroom where smoke was pour-
ing out of his closet. “It was already cook-
ing,” Mazalewski said.

Jones told Olivier to get out of the
house and dial 911. At the same time
Mazalewski called for her to get the gar-
den hose while he shut off the electric at
the fuse box. Mazalewski grabbed the
hose and charged back into the burning
house while Jones went out to shut off the
gas and to check on her son.

“The living room was full of smoke,”
Mazalewski said. “By the time I got back
to the bedroom the flames were halfway
up the walls. I crouched in and sprayed
the flames. I had to lay down on the floor
because the smoke was so bad. The
flames just kept going. I stayed in there as
long as I could hoping the flames would
go out.”

Smoke began choking the air from the
room and it was time for Mazalewski to
make a decision.

“I held my breath and kept spraying a
little while longer until I couldn’t see the
flames but I couldn’t wait anymore,” he
said. “I couldn’t breathe. I couldn’t see. I

had to get out.”
Forced out of the house, Mazalewski

ran around to the back and looked into the
bedroom through the window to see if the
fire was out. He couldn’t see any more
flames. Fire crews arrived about 20 min-
utes after Olivier’s call. They sprayed the
room down and emptied the contents into
the back yard. The investigation later
determined that a malfunction in the hot
water heater housed in that closet was the
cause of the blaze.

“If Tom hadn’t been here I would have
lost my whole house,” Jones said. “He
was the one who thought to shut off the
electric and gas and get the hose. I would
have just taken Cody and gotten out.
There’s no doubt he saved our house. He’s
our hero.”

The combination of fire, smoke and
water damage destroyed nearly every-
thing in Olivier’s room including all his
clothes and toys. The heat was so intense
it melted the bedroom window blinds on
the wall opposite the closet. 

Several other rooms in the house were
damaged including the bathroom, living
room, a second bedroom and foyer. Jones
did have home owner’s insurance and
expects the house to be restored within a
few months. Until then, she and Cody are
staying with her parents, James and
Wynelle Pierce, who live “just down the
road.”

Jones credits Mazalewski’s Army
training for his “cool head and quick
thinking.” Mazalewski spent six years in
the Army active duty and another 17 years
in the Army Reserves. 

When asked why, with no former fire-
fighting training or experience, Maza-
lewski went back in to try to save the
house, he simply replied, “It was the thing
to do.”

■ Co-worker helps save burning house in county 
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Let Us Assist You With 
Your Investing Needs

 Allstate Banking Offers Certificate of Deposits 

and Money Market Accounts

 SAVINGS YIELDS  RATE  APY

MMA 30 Day  1.78  1.80

6-mo CD  1.69  1.70

12-mo CD  2.37  2.40

36-mo CD  3.20  3.25

60-mo CD  3.83  3.90

Alex Adams, Ret. MGySGT
Exclusive Agent 
2420 Jordan Ln. NW Ste G
Huntsville, AL 35816
Ph: 256-722-2045
Fax: 256-830-5816* Accounts are FDIC Insured
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Rodney Johnson heads program
for 22 colleges, 203 high schools
By KELLEY LANE
Staff writer
kelleyqa@bellsouth.net

Sometimes a place you’ve never been
to feels like home. That was the case for
Col. Rodney Johnson and his wife, Faith,
when they came to Redstone 20 years
ago. Johnson came to Redstone as a
young first lieutenant commanding the
Military Police Company. He was sta-
tioned here for two years at that time. The
Army had other plans for him, however.
Most recently he was a tactical officer at
West Point. 

“I was there for two years, working
with cadets,” he said. “It was a great, great
experience.” He left a son, one of four,
there as a plebe in the class of 2006. John-
son came to Redstone as the new com-
mander, 5th Brigade, ROTC on July 16.
He and his family are glad to be back. “We
loved it before,” he said. “Twice is a
charm.”

Johnson had his interest sparked by
the ROTC program when he participated
in a national competition with a Navy
Junior ROTC drill team in high school.
At the University of Louisiana at Mon-
roe, the transition to ROTC in college
seemed natural. Little did he know what
it would lead to. He majored in correc-
tions, with an idea of becoming an ado-
lescent probation officer. The desire to
help young people and steer them in the
right direction is one that has possessed
him from the start. With the ROTC pro-
gram he is able to fulfill that ambition,
albeit not in the way he had originally
intended.

“Our goal is to motivate young people
to be better citizens. That’s a rewarding
job,” said Johnson. “We’re not trying to
recruit them into armed services. We
want them to connect and identify with

their country as a whole.”
As the commander, Johnson travels

extensively. His area of command encom-
passes Louisiana, Alabama, a portion of
Tennessee, and part of the Florida pan-
handle. That puts 22 senior programs, at
various colleges and universities, and 203
junior programs, at the high school level,
under his direct influence. He intends to
visit each senior program at least once per
semester, a goal which keeps him on the
road. Last month he was able to visit his
own alma mater. 

“I saw my name up there on the wall
of commissionees. It was a nostalgic
experience,” he said with a smile. He is
also looking forward to returning to the
annual competition, held in May. This
time he will be going as the commander
of the 5th “Viking” Brigade. He’ll also be
coming home to Redstone, even nicer the
second time around. 
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WANTEDWANTED
Homeowners who have been turned down for a Mortgage 

Loan from a Bank, Credit Union,
Mortgage Company, or Homeowners who currently have a 

Mortgage with a Finance Company.
We Have Several Lenders and Programs.

• FHA/Conventional  • Bankruptcy/Slow Credit
• 100% Financing  • Debt Consolidation

Call Advanced Mortgage Capital 533-2351
1100 Jordan Lane Ste. B Hsv, AL 35816

“One of America’s LARGEST  Mortgage Bankers - 500 Offices Nationwide” L E N D E R

“GREAT  

    RATES”

Army tour sends colonel
back to school
as ROTC commander

Hail or farewell

Photo by Kelley Lane
FEELS LIKE HOME, AGAIN— Col. Rod-
ney Johnson, new commander for the
5th Brigade, ROTC, relies upon Doris
Lockhart, brigade commander’s secre-
tary, to help keep his busy schedule
going smoothly.
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of Madison County

Mission Statement

• Developing Youth
• Ensuring Basic Needs
• Fostering Independence
• Nurturing Children
• Strengthening Family & Community

UWEDA
(United Way Executive
 Directors Association)

PARTNER AGENCIES

Agency  Phone

American Cancer Society (8001) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . 536-1855
American Heart Association (8002) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 536-0400
American Red Cross (8003) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 536-0084
Big Brothers/Big Sisters (8005) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 880-2123
Boys & Girls Club of Greater HSV (8006) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 534-6060
Care Assurance System for the
  Aging & Homebound (CASA) (8008) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 880-0603
Catholic Center of Concern (8009) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 536-0041
Christmas Charities Year Round (8012) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 539-2500
Community Action Agency . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 851-9800
Crisis Services of N. AL., Inc (8020). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 716-4052
Family Services Center (8014) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 551-1610
Girls Incorporated (8016) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 851-9911
Girl Scouts of N. AL (8017). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . 883-1020
Greater AL Council Boy Scouts (8007) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 883-7071
Harris Home for Children (8018) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 837-0332
Hospice Family Care (8021) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . 650-1212
Huntsville Child Care Center (8013) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 536-8131
Huntsville Rehabilitation Center (8022) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 880-0680
LIFT Housing (8010) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 534-7009
Mental Health Association (8025) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . 536-9441
National Children’s Advocacy Ctr (1595). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 533-0531
The ARC of Madison County (8004) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 539-2266
The Pathfinder, Inc (8026). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 534-7644
The Volunteer Center (8031) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 539-7797
Salvation Army (8027) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 536-5576
USO (0600) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . (202) 610-5700
YMCA (8032) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 881-8710

of Madison County

701 Andrew Jackson Way
Huntsville, AL 35801
Tel: 256-536-0745
Fax: 256-533-5309
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Free Estimates - 883-4211 - Phil Davis, owner - USA Retired

 Pager 512-2424

 Green Mountain Lawn Care

 Arsenal Employees  - 10 % off

Mowing • Mulch
Aeration/Overseeding

Fertilizing
Seasonal Flowers

Landscaping
Pruning & Edging

Support
continued from page 2

base and being a regular family here in
the community many had come to know
our family through interactions at places
such as our neighborhood, PX, commis-
sary, Fox Army Health Center and vari-
ous other departments on post. These are
the same people who showed there con-
cerns by stopping by my quarters to give
my daughter and I their kind words of
sympathy and words of encouragement.
Words cannot express my heartfelt
thanks to all of you who showed up,
called, brought a dish, flowers, hugs and
cards of sympathy. You all have touched
our hearts deeply and your kind ways
will never be forgotten. 

SFC Edwin R. Saez-Feliciano joined the
U. S. Army from his native Guayanilla,
Puerto Rico in May 1982. He had high
hopes of having a rewarding and successful
career and this he did have in the 20 years he
served with the Army. He was dedicated to

the Army and served his country with pride
and admiration. One of his greatest loves
while serving the Army was his position as
an instructor with the MLRS school here on
base. He enjoyed teaching the young AIT
soldiers in his class and he was always con-
cerned about the soldiers being well pre-
pared for duty. He also kept the issue of their
safety in mind while teaching the soldiers
about their new MOS. SFC Saez-Feliciano
also had great pride in serving alongside his
military and civilian co-workers while
working with the MLRS section.

My husband was also a dedicated fam-
ily man, my best friend, a real gentleman
who was always there for me and stuck
with me to the end. He was a great father 
to our 10-year-old daughter, Anjelika
Monique Saez, who was the sunshine of
his life. He was a great son, brother,
cousin and uncle to his family in Puerto
Rico. He also had great love for his par-
ents, Maximo and Aurea Saez-Feliciano.
He is loved and missed by us all.

Lisa A. Saez-Feliciano

Project
continued from page 2

representative of the bargaining unit
employees. I interpret the writer’s ‘all
employees’ to include both bargaining
unit and nonbargaining unit employees
(supervisors, managers, intelligence,
labor relations, executive secretaries,
etc.). Please note that Federal Labor
Unions cannot represent nonbargaining
unit employees. 

“Finally, neither the commander nor
any other management official has the
right to apply the Acquisition Workforce
Personnel Demonstration Project to
union represented employees without
obtaining a written agreement from their
union as stipulated in the law passed by

our U.S. Congress and signed by the
president. Management may place non-
bargaining unit employees in the demo
project anytime management wishes
without union consent. 

“Also, please never forget that it is
the dues paying members of the unions
who won benefits at the bargaining table
that you enjoy today such as: paid sick
leave, higher wages, health insurance,
overtime pay, safer working conditions,
paid holidays, job security, severance
pay, paid vacations, maternity leave,
etc. AMCOM employees have long
enjoyed AWS, and the compressed work
schedules negotiated by the union and
management. Please be advised that the
union at the national level is constantly
lobbying for all federal employee rights
and protections.”

Most Insurance Plans Honored
• BCBS PMD • MEDICARE • NAMCI • TRICARE • OTHERS

No representation is made about the quality of the podiatric services to be performed or the 
expertise of the podiatrist performing such services.

• Ingrown Nails • Bunions  • Sports Injuries
• Diabetic Foot Care • Hammer Toes • Heel/Arch Pain
• Warts • Trauma • Bone Spurs  • Corns and Calluses
• Thick Fungus Nails • Infections • Sprains • Arthritis

Dr. Tara L.F. Blasingame, DPM
Podiatrist

Specializing in the Medical & Surgical
Treatment of all Foot Disorders

105 West Dublin Drive, Suite B 
Madison, AL 35758-1797 • (256) 772-8566

102 Sanders Street
Athens, AL 35611 • (256) 232-2009 

 ♦ ♦ ♦ ♦

Computerized Gait Analysis & Custom Orthotics
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■ Union members vote against demo

■ Widow remembers dedicated soldier



Se
pt

em
be

r 
25

, 2
00

2 
  T

he
 R

ed
st

on
e 

R
oc

ke
t 

   
P

ag
e 

10

00
22

13
27

Military AppreciationMilitary Appreciation
Woody Anderson Ford along with Ford Division

announce

$500 Rebate$500 Rebate
For active/retired military, active/retired military veterans and honorably discharged personnel 
of the United States Military who are residents of the Atlanta Region *Excludes Thunderbirds, 

Cobra, Mustang SVT, Focus SVT, Lightning and F-150 Harley Davidson Super Crew.

Ends September 30th, 2002

Woody Anderson Ford • 2500 Jordan Lane • 539-9441

on the purchase or lease of any 2001/2002/2003 Model Ford Division Vehicle

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Team Redstone is celebrating Hispanic
Heritage Month, Sept. 15 through Oct. 15.

“Strength in Unity, Faith, and Diversi-
ty” is the theme for this year’s obser-
vance. A program will be held 1-3:30 p.m.
Oct. 10 at Bob Jones Auditorium.

Entries to an essay contest, double-
spaced two pages or less, are due by Fri-
day to SFC Adriano Vasquez, equal
opportunity adviser for Aviation and Mis-
sile Command, at 876-8648 or MSgt.
Nestor Santos, equal opportunity adviser
for Ordnance Munitions and Electronics
Maintenance School, at 876-9224. 

Static displays for the unit/department
static display contest should already be in
place; and judging is Friday. All awards
will be presented at the Hispanic Heritage
Month program.

“Diversity in America offers many
opportunities for growth and many chal-
lenges,” Santos said. “This celebration
will in a sense help us understand the dif-
ferent cultures in the U.S. and in the
Army.”

“We celebrate it to show America what
a proud heritage Hispanic Americans
have and the significant contributions
they’ve made to this country,” Mary Peo-

ples, an equal employment manager at
Space and Missile Defense Command,
said. “They are the largest minority popu-
lation group in this country now.”

Hispanic Heritage Month
celebration under way Parents

continued from page 6

types of children likely to end up needing
placements.

“Parents start off thinking that these
kids will be grateful to have a home to
live in and people to care for them. But
that’s not how kids see it,” McDowell
said.

Children taken out of the home and
away from their parents or primary care
givers lose everything they know. They
have to leave behind most of their belong-
ings. They lose contact with their friends,
relatives and the places they are most
comfortable. Instead they are brought to
strangers who have a whole different way
of doing things. They may have to change
schools, daycares, churches. And then
they are expected to be this well-behaved
child in the midst of the turmoil. Most
adults couldn’t handle that kind of stress.

“That’s why we have GPS,” McDowell
said. “The training helps you understand
what goes on before the child get to your
home and how to handle the surprises.”

The ultimate goal of foster care is
always reunification with the birth par-
ents when possible. Although fostering
often leads to an opportunity to adopt,
couples who’s sole motivation is to adopt
a child shouldn’t look at foster care as a
shortcut to their goal. 

Foster care is temporary. Parents and
families must understand and accept the

reality that they may pour their hearts and
souls into loving a child for six months or
a year, maybe more, and then have to let
them go. It can be as heart wrenching as it
is rewarding.

Other misconceptions include thinking
that becoming a foster parent will give
you some extra income, McDowell said. 

Although Alabama has made signifi-
cant improvements in the amount of
board payments for children, it is still one
of the lowest in the country. Monthly
board payments are made to families for
foster children in their home to provide
food, clothing, medicines, spending
money and any special needs the children
have. Children in care are usually covered
by Medicaid and state does cover the cost
of daycare in addition to the board pay-
ment if the foster parents work outside the
home.

The foster care program for Madison
County is handled through the Madison
County Department of Human Resources.
This DHR contracts with a private agency
called Family Finders to provide GPS
training and conduct the required home
study evaluations but families are
licensed through the county. Neighboring
counties such as Limestone and Morgan
operate similarly. Foster parents are
licensed through their county of resi-
dence.

For more information about becoming
a foster parent, call the Madison County
DHR at 535-4500 or call Family Finders
at 1-866-AL-KIDS.

■ Foster families needed in communities

EVENT PLANNED–– A program for His-
panic Heritage Month will be held 1-
1:30 p.m. October 10 at Bob Jones
Auditorium.
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BEING CALLED UP? MOBILIZING? DEPLOYING? 

IF YOU HAVE QUESTIONS
ABOUT YOUR CAR INSURANCE,

CALL YOUR GEICO DIRECT REPRESENTATIVE TODAY.

If you’ve had a recent change in your duty status, get in touch with GEICO immediately.
We offer: Discounts for active duty, guard, reserve and retired military ✪ Offices near most
military bases ✪ Reduced coverage for secured/stored vehicles ✪ Emergency deployment
discounts. We’ve served the military since 1936 and we’re standing by you now. Call us.

Military discounts not avaliable in all states or in all GEICO companies.Government Employees Insurance Co. • GEICO General Insurance Co. 
• GEICO Indemnity Co. • GEICO Casualty Co. These companies are subsidiaries of Berkshire Hathaway Inc. GEICO auto insurance is not

available in MA or NJ. GEICO, Washington, DC  20076. © 2002 GEICO

(256) 837-0551 | 6210-C Old Madison Pike | Huntsville
One block west of Space & Rocket Center
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Dr. Gene Corfman

Dr. Gene Corfman • Corfman Chiropractic
Main Street South • 7500 Memorial Parkway, Suite 114

Huntsville, Alabama 35802
(256) 650-0051

How Often Should I Go To 
My Chiropractic Doctor?
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It is a good idea to go to your Chiropractor on a regular basis to have him/
her check to see if the misalignments you have may have returned because 
of stress, re-injury or other wear and tear from normal life activity. How 
often you go depends on how you got into your situation. For instance, 
those patients who have suffered a bad fall or auto accident that left torn 
ligaments, stretched muscles or fractures may need more than one visit per 
 month. However, the patient who comes in for a disease process caused by 
lowered resistance or a sedentary job may need to be checked less than 

once per month. When our patients understand that misalignments cause more than just musculo-
skeletal difficulties they will want to have regular check-ups for the nerve energy to be improved to 
the respiratory, digestive, and circulatory systems, as well. A pinched nerve may exist with or 
without symptoms; therefore, a doctor of Chiropractic will check for spasms, fixations, a short leg 
deficiency, and ask you about any change of symptoms since your last visit. With or without 
insurance, Chiropractic is a real bargain. Prevention is the best buy in health care, and that’s what 
chiropractic is all about, after the original injury or disease is dealt with. Call for a consultation at 
650-0051…or see us at: www.corfmanchiropractic.com

RE/MAX TEAM-Serving St. Louis, 
Chesterfield, St. Charles, St. Peters, 
O’Fallon, Lake St. Louis, Lincoln & 
Warren Counties or anywhere in 

Missouri/Illinois/U.S.

Susan Barnes
Your Personal Broker

MOVING BACK TO ST. LOUIS?

314-871-9608 or 1-800-222-6651, x8154
Email: susanremax2@aol.com
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Ground-based midcourse defense
represents multi-service effort 

By AL SCHWARTZ
Chief of Public Affairs

The headquarters staff of the Ground-
based, Midcourse Defense Joint Program
Office officially moved into their new on-
post headquarters last week. Brig. Gen.
John Holly, director of the joint program
office, joined other officials to cut a rib-
bon Thursday at building 4505.

“This is a great day for the Joint Pro-
gram Office,” Holly said. “This facility
gives us increased communications and
physical security, and enhanced connectivi-
ty to our many remotely located elements.
And it brings us onto Redstone Arsenal,
helping strengthen the relationship between
the Garrison and our organization.”

Over the next few months, about 80
employees will move into the Martin
Road facility from their current Research
Park location. Another 160 will soon relo-
cate to Boeing’s Jetplex facility where
they, with Boeing employees, will form
the Combined Test Force. The Combined
Test Force will be responsible for plan-
ning, executing and evaluating testing of
the GMD elements. Included are pre-mis-
sion tests, radar certification flights, spe-
cialty tests, integrated ground tests and
integrated flight tests.  Boeing is the
GMD prime contractor.

Eventually, Holly would like to move
the remaining employees and headquar-
ters element into the Von Braun Complex
currently under construction on Martin
and Mills Roads. 

The Army, Navy, Air Force, civil serv-
ice and contractor worker force of the
GMD Joint Program Office are responsi-
ble for building a test bed by September
2004, continuing a robust development
program to mature GMD technologies,
proposing production alternatives over
time, and executing a production deci-
sion, on order.

The renovation of the JPO portion of
building 4505 costs about $1 million. The
Redstone Arsenal Garrison Department of
Public Works contracted with Chugach
Support Services to renovate the facility.
The Defense Contract Management
Agency, the Project Manger for Kinetic
Energy Missiles and the Project Manager
for Aviation Rockets and Missiles will
occupy other areas of the facility.

Post profile
Program office staff moves
on post from Research Park

Shawn Harris/Photo Lab
GRAND OPENING— Brig. Gen. John
Holly, program director, and Thomas
Devanney, deputy program director,
cut the ribbon to officially open the
GMD JPO headquarters in building
4505.
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1205 N Memorial Pkwy., 519-2223

Must stop at membership desk to activate

Pass holders pay 5% surcharge

Memberships: $45.00 a year, includes spouse card

(5% surcharge does not apply to paid members)

60-DAY PASS
 (PASSHOLDERS PAY 5% SURCHARGE ABOVE POSTED PRICES)

WWW.COSTCO.COM

Clip Coupon and 
Redeem for  FREE

One-time 60-day pass
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COSTCO’S DOUBLE GUARANTEE
On merchandise: We guarantee your satisfaction on every product 

we sell with a full refund
On membership: We will refund your membership fee in full at 

anytime if you are dissatisfied.
No photocopies accepted. Costco accepts cash, check (with proper I.D.), Debit 
cards, American Express, Costco’s American Express and Costco’s credit card.

Department Store
Brands at

Wholesale Prices

Stop By And See 
Our Great Holiday 

Selections

Next session starts October 21 -   Call for Appointment!
Registration September 24 - October 21

Columbia College-Redstone Arsenal
www.ccis.edu/Redstone • Redstone@ccis.edu

Bldg. #3218 (Across the street from the Army Education Center) 

Columbia College
Serving the Redstone Arsenal community for more than 20 years.

For more information, call 256/876-4851 or 256/881-6181

• 8-week sessions

• Evening classes

• Associate and Bachelor’s degrees

• Servicemembers Opportunity College (SOC)

• VA approved curriculum

• Academic advising available

• Accredited by the Higher Learning 
Commission of the North Central
 Association

• Online courses
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Military, civilian runners
compete in fund-raiser 
By KELLEY LANE
Staff writer
kelleyqa@bellsouth.net

On Oct. 5 the Drake Avenue area will
be filled with military and civilian runners
taking part in the 10th annual Pill Hill
Run.

Started by Jeff Zelickson in memory of
his father, the 10K along with the 3K Fun
Run, is a fund-raiser for Huntsville Hospi-
tal’s Cardiology Center. Money raised
goes directly to the center, with local and
corporate sponsors aiding in the cause.
This year’s run will boost the total raised
over the $500,000 mark. Everyone
involved is excited that reaching such a
momentous amount happens to coincide
with the event’s 10th anniversary.

Military support for the run is becom-
ing a tradition. The Marines have been
involved for seven of the 10 years, with
the Army gearing up for its second. Some
700 soldiers are expected to participate
this year, nearly triple last year’s number.
The soldiers are looking forward to com-
petition on what is touted to be the tough-
est course in the Southeast. Over the
years, the Marine segment of the field has
developed their own motivation. To keep
them going strong over such a challenging
course, they have come up with the “Pill

Hill Cadence.” It is a much loved part of
the event. Both runners and spectators are
looking forward to hearing it again as they
head up the hill. The discipline and unity
displayed by Team Redstone at the event
has also made them a crowd favorite. 
“They run in formation, it is very impres-
sive,” Zelickson said.

Sponsorship has been crucial, with
entry fees ranging from $10 to $25 dollars
per entrant for each of the two races. Sev-
eral organizations here at Redstone have
stepped up to pay these fees, including
AUSA, AAAA, NDIA and ASMC. 

Dave Seay is on the board of director’s
for AUSA and AAAA. He helps in the
organization of these sponsorships as part
of the HDC Public Relations community
outreach program. While the organiza-
tions are happy to do what they can any-
time, this particular year has really
brought out the spirit of unity. 

“This is the 10th anniversary,” Seay
said. “It has become a total community
event with both civilians and the military
coming together for a great cause.” 

Support has not been limited to the
sponsors. Soldier participation has also
been endorsed by the command. Maj.
Gen. Larry Dodgen, commander of the
Aviation and Missile Command and Red-
stone, has said the Pill Hill run is “a com-
munity event unlike any other. I’m proud
to have Team Redstone play such a vital
role in benefiting the health care of

Huntsville’s citizens.” 
Event organizers are happy to have

such resounding support. “Thanks to Maj.
Gen. Dodgen, Maj. Gen. Urias, and all the
command who have backed Pill Hill for
all the right reasons,” Zelickson said.
Redstone is helping to provide medical
equipment and services that funds might

not be readily available for otherwise, and
having a good time doing it.

It is not too late to join the race. Entries
are still being accepted for this year’s run.
Photos of previous runnings, information
and registration requirements are avail-
able on the following web site located at:
www.pillhill.com.

Redstone community helps conquer Pill Hill 

Courtesy photo

MARINE DETACHMENT— Last year’s run saw 239 soldiers and Marines from Red-
stone head up Pill Hill. 
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7540 SOUTH MEMORIAL PARKWAY ■ SUITE W ■ HUNTSVILLE, ALABAMA 35802
Toll-free (866) 881-6717 ■ (256) 881-6717 ■ www.redstonevillage.org

After retiring from his 27-year Air Force career, Lt. Col. West and his wife Mena have lived all over the country, most

recently for the past 11 years in Florida. So, why would they want to leave their Florida home? They discovered a

solid plan for their future at Redstone Village — a Life Care retirement community in Huntsville,

Alabama being developed for retired military, by retired military. 

“We have many friends and a wonderful home in Florida. But as we started
planning for the future and visiting retirement communities from coast to coast,
Redstone Village stood out from the rest. We’ll have an instant network of
top-notch people we’ll soon call friends; the same kind we’ve known most 

of our lives. Furthermore, we appreciate the long-term security we’ll find 
here – something we could never be assured of in any other place we’ve lived.”

On top of an almost unlimited variety of services and amenities on the Redstone Village campus, the

Wests will also have access to a wide array of military, cultural, recreational and educational venues in

Huntsville — Redstone Arsenal, Joe Davis Stadium, the Botanical Gardens, Hampton Cove Golf

Course, NASA’s Marshall Space Flight Center, and much more.

And the long-term security the Wests sought is assured through Redstone Village’s Life Care program — a

proven plan for the future, which provides unlimited access to on-campus assisted living and skilled

nursing care, if ever needed it, plus the estate protection of a 90% refundable entrance fee.

If, like the Wests, you too are looking for a solid plan for the future, discover

the one-of-a-kind lifestyle at Redstone Village. Call our Information Center

today, toll-free 1-866-881-6717.

Lt. Col. Glenn H. and Mena West,
future residents of Redstone Village.
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“Getting a car
with USAA’s help made us feel at ease.”

USAA means United Services Automobile Association and its subsidiaries and affiliates. Property and casualty insurance products are provided by United Services
Automobile Association, USAA Casualty Insurance Company, USAA General Indemnity Company, USAA County Mutual Insurance Company, USAA Texas Lloyd’s
Company or USAA Limited. Applicants for USAA property and casualty insurance must meet group membership eligibility requirements before purchasing for the
first time. All applications for property and casualty insurance are subject to underwriting. Some restrictions apply. • Any insurance product purchased in
connection with your loan is not a deposit or other obligation of, or guaranteed by, USAA Federal Savings Bank or its affiliates, and is not insured
by the FDIC, any other agency of the United States, or USAA Federal Savings Bank or any of its affiliates. ©2002 USAA. All rights reserved.   

Car shopping made simple. If you’re in any branch of the military,
you’re eligible for USAA’s nationally-ranked auto insurance. And we offer a
whole lot more to give you an exceptional car buying experience. We can:

• Help you find the car you want
• Negotiate the price for you
• Get you pre-approved for financing before you shop
• Help you protect your investment with the right insurance coverage 

at the right price
And you can do it all with the company that’s served the military for over 80
years, USAA. One-stop shopping with USAA makes buying and insuring a car
simpler, quicker and easier for you, with award-winning service that will put
you at ease. Let us help you find, finance and insure your next automobile with
the one company you can trust.

Call us at1-800-531-8032
or visit us at usaa.com

Exclusive Sales Company
A Division of HMC, Inc.

“OUR SALES ARE GREAT”
Bill Faulkner, AL LIC. #697 

312 Cahill Dr. Suite A
Huntsville, AL 35811 256-536-8903

SELLING AT APPROXIMATELY 2 PM
BANKRUPTCY #02-83644-JAC-7: INVENTORY & FIXTURES OF “LIVING WORD 

CHRISTIAN BOOKS. BOOKS - CD’S - TAPES - T SHIRTS - BIBLES - PICTURES - GIFT 
ITEMS - CHILDRENS BOOKS & MORE

SELLING AT APPROXIMATELY 11 AM
RESTAURANT EQUIPMENT & SUPPLIES: TABLES - CHAIRS - POTS - PANS - 

FLATWARE - DISHES - COOLERS

SELLING AT APPROXIMATELY 12:NOON
BANKRUPTCY #02-81329-JAC-7: 95 GMC 3500 BOX TRUCK - 88 TOYOTA PICKUP. - 

SALVAGE METAL - HD CASTORS - PALLETS OF MISCL ITEMS - CRAFTSMAN TOOLS

CHECK OUR WEB SITE FOR DIRECTIONS AND OTHER INFORMATION 
WWW.EXCLUSIVE-SALES.COM

NO CHILDREN 12 OR UNDER ALLOWED ON THE AUCTION PROPERTY
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AUCTION
SURPLUS  &  SALVAGESURPLUS - SALVAGE & BANKRUPTCY ASSET

SATURDAY, SEPTEMBER 28th @ 9 AM
Inspection - Friday, Sept 27th 9AM TO 5PM

“The Auction Factory” 2211 Seminole Dr. Huntsville, AL

SELLING FOR - THE BOEING COMPANY - HUNTSVILLE HOSPITAL SYS
TELEDYNE BROWN ENGINEERING INC. - U.S. BANKRUPTCY COURT

SURPLUS EQUIPMENT - TOOLS - MISCELLANEOUS
OFFICE FURNITURE - DESKS - 100’S OF CHAIRS - FILE CABINETS - 200+ COMPUTERS - 
MONITORS - COLOR PRINTERS - LAP TOPS - BOOKCASES - 100+ LATERAL FILES - TEST 

EQUIPMENT - LADDERS - WORK TABLES - HAND TOOLS - SANDERS - TABLE SAW - 
RADIAL ARM SAW - 14” CLAUSING LATHE - JD RIDING MOWER - YAMAHA 250 TRAIL BIKE - 

BAND SAW - CONTRACTOR GRADE TABLE SAW - TOOL BOXES - ROUTERS - DRILLS - 
STAPLE GUNS - 100+ HD CASTORS - WOOD & METAL STORAGE CABINETS - MUCH MORE

Win or lose

Devastating Dragons
beat HHC 59th 8-0
By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

The preseason tournament is a good
time for the unit flag football teams to
find out where they stand, and Delta Com-
pany couldn’t have picked a tougher early
test.

After getting a forfeit from the
Marines, the Devastating Dragons took
the Patton Road field Sept. 18 to face the
defending post champion HHC 59th. The
59th had already beaten the NCO Acade-
my 18-14 on Sept. 16.

Delta was ready.
Keith Broughton scored on a 5-yard

sweep to the right midway through the sec-
ond half as Delta beat HHC 59th 8-0. Quar-
terback Cedric Tims passed to right guard
Willie Gurley for the two-point conversion.

“It was a defensive battle,” Tims said.
“Our defense kept us in the game the majori-
ty of the time because we had a lot of penal-
ties on offense which kept stalling our drives.”

An interception set up Delta’s touch-
down as the Dragons started from the
59th’s 20 yard line. They moved in for the
score by running and passing.

With 3:15 left in the game, left corner-
back Dorian Davis intercepted a pass by
59th quarterback Jerry McIntyre to pre-
serve the win.

“Our offense wasn’t clicking,” 59th
guard Brett Holder said. “Our defense
played well, though. We made three goal-
line stands against them.”

In the other winners’ bracket game
Sept. 18, Bravo Company beat MEDDAC
9-6. Headquarters & Alpha eliminated
Charlie 832nd 14-12 in the losers’ brack-
et. MEDDAC had beaten Charlie 7-0 on
Sept. 17. Bravo and HHC 59th were to
meet in the preseason tournament final
Sept. 24.

Delta Company passes preseason test in flag football

Photo by Skip Vaughn
DRAGON PLAYER— Delta quarterback
Cedric Tims warms up before the game
Sept. 18 against HHC 59th. He helped
the Devastating Dragons win 8-0. 

Virginia College at Huntsville

Please Apply for next class start

The Therapeutic Massage 
Program at

Virginia College at Huntsville

Preparing students for an engaging career in 
Therapeutic Massage

• Sweedish • Deep Tissue • Neuromuscular
• Kinesiology • Eastern Modalities

• Biomechanics • 1290 Contact Hours
• Preparation for NCBTMB exam

Please call (256) 533-7387
Financial Aid available for qualified students

w w w.v c . e d u

Put Your Future In Your Hands

2 8 0 0 - A  B o b  Wa l l a c e  Ave

00
22

00
96

Buy It Or Sell It In The

532-4300 • Fax (256) 532-4349
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If you’re comparison-shopping for the best retirement com-

munity, there’s one that always stands out. Here’s why a move to

Somerby is the best option for keeping your nest egg intact.

At Somerby, you get everything you want and more – with-

out high entry fees. You’ll also keep the money from the sale of

your home – and your life savings – working for you. And

you’ll get everything you want in a retirement community, too.

All without scrambling your nest egg.

SOMERBY AT Entry Fee
JONES FARM Communities

ENTRANCE FEES     NO YES

Loss of income from home sale   No Yes

Healthcare charge before you need it   No Yes

Guaranteed healthcare No No

Home sale income available for use Yes No

Guaranteed protection of home sale asset Yes No

Monthly rent and service fees Yes Yes

Assisted Living Care on-site Yes Yes

Personal Care Plans Yes Yes

Security Yes Yes

On-site bank, library, salon, transportation Yes Yes

24-hour call service Yes Yes

Gated community Yes Maybe

Here’s a RETIREMENT
VALUE that will KEEP your

NEST EGG intact!

2815 Carl T. Jones Drive SE, Huntsville, AL  35802  •  www.arclp.com

Call or visit today.

256-881-6111
Only 12 of 48 New

Apartments Remain.
Act now!

096-ROP01-0302
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SALES & RENTALS
COUNTRY - ROCK - GOSPEL - POP - STANDARDS ALL MUSIC STYLES 

CD+G KAROKE DISCS & PAKS

SALE SAVE UP TO 
50% OFF 50%RETAIL PRICES*

INSTORE STOCK ONLY

 THOUSANDS OF TITLES IN STOCK

Crimson Tide favored
to skin Razorbacks

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Skip’s picks went 22-6 in the third
week of the college football season, bring-
ing the season totals to 75-22. Here are my
predictions for selected games this week:

Alabama at Arkansas – Bama
Syracuse at Auburn – Auburn
Kentucky at Florida – Florida

Rutgers at Tennessee – Tennessee
Duke at Navy – Duke
Florida State at Louisville – FSU
Virginia at Wake Forest – Virginia
Michigan at Illinois – Michigan
Indiana at Ohio State – Ohio State
Iowa at Penn State – Penn State
Minnesota at Purdue – Minnesota
Nebraska at Iowa State – Nebraska
Texas at Tulane – Texas
Cincinnati at Temple – Cincinnati
Oregon State at Southern Cal – USC
UCLA at San Diego State – UCLA
Air Force at Utah – Air Force

Skip’s picks

Alabama A&M at Texas Southern – Texas Southern
Louisiana Tech at Texas A&M – Texas A&M
Georgia Tech at North Carolina – Ga. Tech
Massachusetts at N.C. State – N.C. State
Stanford at Arizona State – Arizona State
Washington State at California – California
New Mexico State at Georgia – Georgia
South Carolina at Vanderbilt – South Carolina
Mississippi State at Louisiana State – LSU
South Florida at Oklahoma – Oklahoma
Texas Tech at New Mexico – Texas Tech
Southern Miss at Army – Southern Miss
Northwestern at Michigan State – MSU
East Carolina at West Virginia – W. Va.

Fall Break 
Day Camp
Registering Now

Lessons • Boarding • Training

Scenic Trail Rides
along the Flint River

FUN for the ENTIRE Family
883-8615 • Barn 776-9177 • www.3hstables.com 00219238
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Walkathon
“America’s Walk for Diabetes” is Oct. 19 at
the University of Alabama-Huntsville cam-
pus. Walk teams are needed. For more infor-
mation, call the Huntsville ADA 539-4404.

Pineapple open
The eighth annual Pineapple Open fund-
raising golf tournament, presented by the
Officer and Civilian Women’s Club, will
be held Oct. 4 at 8:15 a.m. at Redstone

Golf Course. The rain date is Oct. 11.
Entry fee is $60 for individual players, $45
for RSA members and $10 for lunch only.
Signup deadline is Friday. For more infor-
mation, call Christine Hackett 313-7626.

Basketball salute
The Association of the U.S. Army will
present “Salute to Military Night” with
the Huntsville Flight vs. Asheville Alti-
tude basketball game Dec. 6 at 7:30 p.m.
at the Von Braun Center. Tickets are $5
per person. For more information, call
Lawrence 429-1008.

Alcoholics anonymous
An Alcoholics Anonymous group meets
each Thursday at 11 a.m. in Sparkman Cen-
ter building 5304, room 4309. For informa-
tion call 313-1478. The Redstone Arsenal
group of Alcoholics Anonymous meets
each Wednesday at noon and Friday at 5:15
p.m. in room 11 of Bicentennial Chapel.

Retired officers
The Retired Officers Association will

hold its monthly luncheon meeting today
at 11 at the Officers and Civilians Club.
Scheduled speaker Mike Durant is to
present recollections from “Black Hawk
Down.”  For more information, call
retired Navy Cmdr. Matthew C.F.
Boenker 885-4274.

Federal Bar luncheon
The North Alabama chapter of the Feder-
al Bar Association will have a luncheon
Oct. 17 – note date change — at the Offi-
cers and Civilians Club on Redstone.
Michael Durant, the pilot who was taken
captive in Somalia in 1993 after his Black
Hawk helicopter was shot down, is the
scheduled guest speaker.  The social will
begin at 11:15 a.m. and the prime rib
lunch will be served at 11:30. Cost is
$11.75. For those who do not have a Red-
stone decal on your vehicle for access
onto the post, be sure to bring a photo ID,
vehicle registration and proof of insur-
ance. Reservations are due by Oct. 15 via
e-mail: cindy.vanrassen@smdc.army.mil
or by phone at 955-5717. 

Airborne association 
The Vulcan Chapter of the 82nd Airborne
Division Association meets on the third
Saturday of each month. Membership in
the association is open to anyone who is
airborne qualified, as well as anyone who
has served in a unit assigned or attached
to the 82nd Airborne Division. For more
information, call Barry Simpson 533-
3000 or Dennis Camp 883-7488.

Unaccompanied spouses
Come out and share an evening with other
waiting spouses —make new friends,
share ideas, and have a great time. Wait-
ing Spouses is a group of ladies who are
geographically separated from their hus-
bands. They get together one night a
month to participate in various social
activities. Their next get together will be
Oct. 3 for Dinner Out/The Army Soldier
Show. Tickets are free, and child care will
be provided. For more information call
Kristi Foster or Tracy Silvia, Army Com-
munity Service, 876-5397.

Soldier payments
The deadline for the $2,700 payment for
VEAP to MGIB convertees is rapidly
approaching. The responsibility falls on
the individual to check and ensure that
they have paid the full $2,700 within the
statutorily required deadline (18 months
from the date entered on their DD Form
2366). Meeting this deadline is critical.
Soldiers have no education benefits to uti-
lize until the required $2,700 is paid in
full. Furthermore, soldiers who fail to pay
the $2,700 in full by the deadline will for-
feit all contributions made to that point
and will not be eligible for any MGIB
benefits, according to the Education Cen-
ter. Many soldiers have had problems
with their local finance offices erroneous-
ly stopping the reduction in pay when it

See Announcements on page 18

Announcements
Sports & RecreationSports & Recreation Conferences & MeetingsConferences & Meetings

MiscellaneousMiscellaneous
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All products sold by CDW•G are third party products and are subject to the warranties and representations of the applicable manufacturers. CDW•G offers many contract vehicles, the terms and policies of specific contracts may
supersede the above listed terms and policies. Contact your CDW•G account manager for more details on contracts you are eligible for. Please refer to www.CDWG.com for additional terms and conditions. *Reflects ADMC-1
BPA pricing only. ©2002 CDW Government, Inc. 230 N. Milwaukee Avenue, Vernon Hills, IL 60061

Get the technology you need fast through the ADMC-1

BPA, open to all federal agencies. The ADMC-1 BPA 

provides pre-competed pricing on hardware, software,

peripherals, supplies and extended warranties from 

vendors such as Apple, HP and Itronix, to name a few.

And we provide a dedicated CDW•G account manager

who knows the details of this contract and will be by

your side throughout the procurement process. For the

right technology, right away, contact CDW•G.

866-371-ADMC

www.CDWG.com/army

DAAB15-01-A-1002

GoBook MAX
• 700MHz Intel® Pentium® III processor
• Memory: 256MB 
• Shock-mounted 2.5" 20GB ruggedized

hard drive
• Integrated wireless communications 
• Fully waterproof NiteVue™

glow-in-the-dark keyboard
• 10.4" TFT SVGA Outdoor 

Colorvue™ display with 
antiglare and touchscreen

$423200*

CDWG 351325

SyncMaster 750s
17" FST CRT
• 16" viewable image size
• 0.23mm horizontal dot pitch
• Resolution: 1280 x 1024 at 

66Hz (maximum), 1024 x 768
at 85Hz (recommended)

• 3-year limited parts, labor and 
CRT warranty

$14100*

CDWG 168135

CDW•G offers EXTENDED HOURS
September 25th - 30th

Thousands of products

shipped out the same day 

the orders come in.

Sound familiar?

hp LaserJet 2200d printer
• Resolution: HP ProRes 1200 

(true 1200 dpi) at engine speed
• Print speed: 19 ppm
• RAM: 8MB std., 72MB max.
• Automatic duplexing
• Infrared printing without cables

$75300*

CDWG 352966

Apple PowerBook® G4 Bundle
• 667MHz PowerPC G4 processor
• Memory: 256MB
• 30GB hard drive 
• CD-RW/DVD-ROM combo drive
• 56Kbps modem
• 10/100/1000 Ethernet
• 15.2" active-matrix display
• Mac® OS 9.2/OS X 10.1
• Bundled with a 3-year AppleCare®

Protection Plan warranty

$239800*

CDWG 418338



Se
pt

em
be

r 
25

, 2
00

2 
  T

he
 R

ed
st

on
e 

R
oc

ke
t 

   
P

ag
e 

18 Announcements Redstone Rocket
Classifieds

        AUTO/TRUCKS

1997 Maxima SE, auto, leather,
sunroof, pearl white. $10,990.
319-2002 agt

1997 528iA Green/tan 95,000
miles, $15,900
 

1997 LS400 Black/tan 52,000
miles. $24,900.
 

1997 E420 White/tan 54,000
miles. $26,900.
 

1997 E420 Grey/grey 92,300
miles, $21,900.
 

1997 Suzuki 250 4 Wheeler,
2WD/4WD. completely geared
for hunting $2000/obo. Call Jeff
859-1838 or 797-8288

1996 Rodeo 4x4, automatic,
PW, tilt, cruise, chrome
wheels, $8990. 319-2002 agt

1996 ES300 Burgandy/tan
62,000 miles, $13,900.
 

1995 SATURN, 4 door, 5
speed, air, Gold, good
cond. $2,500. 498-6842

1995 525IA Green/tan, 115,000
miles. $12,900.
 

1995 Dodge Van SLT, 8 pas-
senger, 70k miles, very clean,
$6,800. 881-0543

1994 Jeep, auto, air, PS,
hard/soft top, 2 sets of

doors, $8,500. Call 772-2989

1993 S-10 Pickup, AC,
PS, AM/FM, 5 speed, bedliner

$2,397. 864-0220

1992 Dodge Dynasty, 6cyl
4 door, all power, everything
works, excellent condition,
$1875. 881-7198

1991 Mitsubishi Galant GS
Sport Sedan, 5 speed, PW, PL,

AC, well maintained, $1900.
776-4889

1990 Bronco, Eddie Bauer,
302 auto, $3,200.

990-1523 evenings

1988 Nissan
to fix or part out 4x4, $999.
Call 881-6707

1988 Cadillac Sedan DeVille,
white w/blue lthr int., AM/FM
cass., air, good cond. Well
maintained. $2199. 852-1091

3rd ANNUAL

CLASSIC CAR SHOW
October 19, 2002
8:00am-4:00pm

US Space & Rocket Center
Huntsville, AL

To register, call M-F
8a-5p, 256-721-7155

        AUTO/TRUCKS
2002 Honda VLX 600, black
and chrome Motorcycle, new
asking $4500. 883-6894

2000 Dodge Intrepid SE
Sunroof, loaded, under warran-
ty, 33k miles. $13,000.
837-8268

2000 Honda Civic EX 2 dr, Sil-
ver, cruise, Pwr Sunroof, A/C,
CD, 45k mi. $12,250. 721-1817

2001 4x4 3/4 Ton V-8 Gas Sil-
verado Ext Cab HD LB $26,500
w/ Goose Neck Hitch, 17,500
miles. 842-7878 or cell
256-479-2504

1999 Mountaineer V6, awd,
leather, CD, $16,900. 319-2002
agt

1999 Explorer Eddie Bauer 4x2
leather, CD, $15,990. 319-2002
agt

1999 Altima GXE
4dr, auto, 33k miles. $10,990.
319-2002 agt

Estate Sale: 1999 Grand Mar-
quis LS. Loaded, 1 owner, ex-
cellent condition, $12,00 / obo.
830-1459

1999 E3204 Blue/tan 44,000
miles. $32,900.
 

1999 E320 Silver/grey 42,228
miles. $33,900.
 

1999 Villager Estate Van, 4dr,
leather, sunroof, $14,900.
319-2002 agt

1999 Explorer, XLT
leather, 42k miles, $15,495.
319-2002 agt

1998 BMW 328i, black, 4 dr,
CD, SR, 78k mi, computer, war-
ranty. $23,000. 776-3016

1998 Diamonte LS, auto, sun-
roof, leather, $13,900.
319-2002 agt

1998 Rodeo LS,
leather, sunroof, $13,950.
319-2002 agt

1998 Tacoma SR5 V6, 5spd,
Ex. Cab, Nice! $15,900.
319-2002 agt

1998 Chevy Suburban LT,
loaded, 50K miles, excellent
condition, $21,000. 817-1001

1998 BMW 328i, 4D, automatic,
Black metallic, Black leather,
loaded all options, 78K miles,
adult driven, $23K. 776-3016

1998 ML320 Black/black
52,000 miles. $23,900.
 

1997 Probe GT
5 spd, only 34k miles, $8395.
319-2002 agt

1997 Jeep Wrangler
6cyl, 5 spd, Red, $12,990.
319-2002 agt

reaches $600 or $1,200. Finance has erroneously
refunded some payments to soldiers. DFAS will send
out a message to finance offices for corrective action.
Soldiers, however, are ultimately responsible for initiat-
ing action to discover and correct any finance mistakes.
Soldiers may have to make lump sum payments to
ensure the full $2,700 is paid within the required 18
months. For more information, call the Education Cen-
ter 876-9761.

Tuition assistance policy
Beginning Oct. 1, Department of Army will pay the full
amount of tuition and fees for college or training cours-
es provided by an approved institution when the cost
does not exceed $250 per semester hour. The $250 ceil-
ing includes lab fees, computer fees, and security facili-
ty fees where required. When an institution’s charges
exceed $250 per semester hour, the Army will pay $250
per semester hour, and the soldier is required to pay the
remaining costs. The new policy increases the annual TA
amount from $3,500 to $4,500 per fiscal year per soldier.
The student is still responsible for maintaining a passing
grade; and any failure, withdrawal or incomplete must be
resolved before additional TA is provided. For more
information, call the Education Center 876-9761.

Instructors luncheon
The Instructor of the Year luncheon is Oct. 17 from 11
a.m. to 1 p.m. at the Officers and Civilians Club. Every-
one is invited and encouraged to attend. The cost is $7
per ticket. For more information, call Sgt. Maj. Battle
842-9767.

Butler High reunion
The Butler High Class of 1972 is planning its 30-year
reunion for Oct. 4-5 and seeks current information about
former classmates. Former ’72 classmates, other interested
alumni and faculty, past and present, are invited to partici-
pate in this milestone event. For more information, call
Sharon Wise Pendrey 880-1969 or Greg Welch 881-4001.

St. Barbara dinner
The Redstone Arsenal/Huntsville chapter of the Air
Defense Artillery Association is sponsoring its annual
St. Barbara Dinner Dance saluting the Air Defense
Artillery branch Oct. 26 at the Officers and Civilians
Club. Scheduled speaker is Lt. Gen. Dennis Gavin, com-
mander of the Assessions Command and deputy com-
mander for initial entry training for the Training and
Doctrine Command. For more information, contact the
chapter secretary at the following e-mail address:
mhowell@colsa.com.

Thrift shop
The Thrift Shop, building 3209 on Hercules Road, is
open for shopping Wednesday and Friday from 9 a.m. to
4 p.m. and Thursday from 9-5. Walk-in consignment
hours are Wednesday, Thursday and Friday from 9-
12:30. The shop has appointments Wednesday and
Thursday 12:30-3. Donations are accepted. The shop is
now a collection site for New Futures, so please bring
your cell phones that are in working order (Audiovox,
Ericsson, Kyocera 3035, Motorola and Nokia) and all
your inkjet, fax, printer, copier, and laser jet cartridges.
For more information, call 881-6992.

Army family team building
Army Family Team Building instructor training is
scheduled Oct. 21-24 from 6-9 p.m. at Army Communi-
ty Service. No teaching background is required, just a
genuine desire to help Army families succeed. Call 876-
5397 to enroll.

Call for volunteers
The National Contract Management Association’s com-
munity service committee seeks volunteers for the fol-
lowing events: Pancake Breakfast to benefit Meals on

Wheels, Oct. 12, from 7:30 a.m. to noon (shift times will
be announced later), at the Senior Center; call  Patricia
Vail 824-2659 or Tuyet Bailey 430-5560. Diabetes Walk,
Oct. 19 at 8 a.m. at University of Alabama in Huntsville;
call Bailey. Special Olympics, Oct. 22 from 8 a.m. to 1
p.m. at Milton Frank Stadium; call Vail. NCMA mem-
bers, their families and co-workers are invited to partici-
pate in all activities.

Newcomers orientation
The Army Community Service Newcomers’ Orientation
will be 8:30 a.m. Oct. 1 in building 3447. The orientation
features speakers, information booths, refreshments, and
a bus tour of Redstone Arsenal. Participants receive $5 in
Morale, Welfare, and Recreation  bucks redeemable at
MWR activities. Free child care is provided by calling
Mary Breeden, relocation assistance program manager,
at 876-5397.  Child care is provided at the Child Devel-
opment Center. The child’s shot records are required to
utilize child care services. Attendance is mandatory for
all permanent party assigned to Redstone Arsenal.
Spouses are encouraged to attend.

Substance abuse program
The Army Substance Abuse Program has moved from
Fox Army Health Center to Behavioral Medicine Divi-
sion, building 3325, Redeye Road. All telephone num-
bers remain the same.

Levy briefing
Soldiers can make their next permanent change of sta-
tion move a “Smooth Move” by attending the levy brief-
ing scheduled for Thursday at 1 p.m. at building 3493,
Military Personnel Office. Representatives from Trans-
portation, Education Center, Military Personnel,
Finance, Travel, Housing, Legal, and Army Community
Service will be on hand with information about moving.
Attendance is mandatory for permanent military
assigned at Redstone Arsenal. For more information call
Mary Breeden, Relocation Assistance Program manager
at Army Community Service, 876-5397. Spouses are
encouraged to attend.

Logistics achievement awards
The Ernest A. Young Logistics Achievement Awards will
be presented at a luncheon/ceremony Oct. 29 at 11:30
a.m. at the Officers and Civilians’ Club. Here are the
nominees for this year’s awards: Management/Executive
Category — Billy Ray Cary of CCAD (Program Man-
agement Branch), Willis Epps of Acquisition Center
(logistics support director), Mary Frisk Marcucci of
IMMC (Attack Directorate), John W. Yurko of IMMC
(Lower Tier Project Office); Professional/Technical Cate-
gory — Thomas A. Bennett of IMMC (Cargo Direc-
torate), Sandra Denton of IMMC (Scout Observation
Directorate), Jerry W. Hill of IMMC (PM TOC/ADCCS),
John Jensen of IMMC (Scout Observation Directorate),
Michael R. Johnson of IMMC (Readiness Directorate),
Charles R. Roberts of IMMC (General Missile Direc-
torate), Todd Rodowick of IMMC (Maintenance Direc-
torate) and Cynthia Ysasi of IMMC (associate director for
aviation staff). Tickets are now on sale for the luncheon at
$12.50 each. For more information, call Faye Yates of
Integrated Materiel Management Center  876-1757.

Army health center hours
Fox Army Health Center announces holiday hours for
Oct. 11 and Oct. 14 for Columbus Day. The Primary
Care Extended Hours Clinic will be open from 10 a.m.
to 2 p.m. both days for scheduled appointments.  The
Pharmacy will be open regular hours Oct. 11 and closed
Oct. 14. All other clinics will be closed both days.
Advice Nurses are available 24 hours a day, year-round,
at 955-8888 or 1-800-223-9531 to provide care advice
and schedule urgent care appointments for the Primary
Care Clinic.
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        REAL ESTATE

24x24 WORKSHOP w/double
concrete pad. 3BR BRICK
RANCHER. Central heat/air,
kitchen w/refrigerator & freez-
er. Patio furniture. $50’s. 4107
Bob Wallace

Mary Leo Team
ERA BEN PORTER

881-6227
881-9676

         SERVICES

Home Improvement: Painting
Pressure washing, sundecks,
windows, door replacement,
facia repairs, sofit repairs,
837-6193 for FREE estimates.

QUALITY CLOCK REPAIR
*TIMEPIECE RESTORATIONS*

Antique & Modern.
Free Estimates 1 yr Warr.

30 yrs Exp. 233-4516.

Ride Dee’s Winning Fun Bus to
Tunica every Sat & Wed; $20;

It’s the best! 536-0205.

        EMPLOYMENT

DoD Physical Security
Employment Opportunities

Sygnetics Corporation, a
Washington area based com-
pany, is a team member on
the recent award of a major
DoD Physical Security Con-
tract to design and install
security systems on military
posts world-wide. Sygnetics
has immediate openings for
Security System Engineers,
Installation Technicians, and
Drafting. Candidates should
be experienced in the design
and installation of intrusion
detection, access control, and
CCTV systems. Other candi-
dates with experience in elec-
trical and electronic systems
installations are encouraged
to submit their resumes for
consideration. Travel
to CONUS and OCONUS loca-
tions is required.

Sygnetics offers competitive
salaries and benefits. Send
salary requirements/resume to
Sygnetics Corporation, 13175
Ashnut Lane, Herndon, VA
20171 Attn: Iver Bakkegard
Fax 703-793-0291, E-mail
IBakkegard@aol.com.
Sygnetics is an Equal
Opportunity Employer.

        REAL ESTATE

Large Oak Desk with Six Draw-
ers, $150. Call 536-0767.
Please Leave A Message.

R.V. * Look * LOTS!!
Beautiful RV & Travel Trailer
lots with full hookup
near RSA. Call 881-4736

 

1183 HIGHWAY 110
Take 231/431 North, L (9 miles)
on Elkwood Section, R (3
miles) Old RR BEd Road, R
(2miles) Hwy 110 to home. 12
LUSH ACRES †/- W/BRICK
from ground up BASEMENT. A
lovely blend of spacious
rooms. 15x12 country kitchen,
18x15 den w/FP † computer
room. 5 bedrooms, 2 full and 2
half baths. Foyer, 29x16
formal living/dining room. 739’
side entry 2 car garage †
40x16 SHOP. Also detached
large shop/building. For the
good life for 2 legged and 4
legged PETS (room for the
pony).

1813 BUDDY WILLIAMSON
*STEAL THIS ONE*

5 ACRES †/- 3100’ BRICK
from ground up- 4 bedrooms
(kingsize master & king size
bath) † study. 3 baths.
Formal foyer & dining, fully
equipped eat in kitchen. Den
w/FIREPLACE. 2 car garage.
Appx 3 miles through New
Market to Buddy Williamson.

Mary Leo Team
ERA BEN PORTER

881-6227
881-9676

24x24 Greatroom with FP &
lots of windwos, formal LR &
DR, spacious tile sunroom,
4BR, professionally land-
scaped. Nice home in SE. Call
Victor Englert Rise for more
details. $159,900. 316-0231

        REAL ESTATE

Nice garden home in Morning-
side available. New paint, car-
pet. 1807 Edgemere. $164,900.
Russ Baldwin 655-7688 Rise.
 

THE MARY LEO TEAM
2611 REABOK

$80’s
Meticulous glamour packed 3
bedroom, 2 tub baths (master
w/whirlpool) RANCHER
perfect for the young or the
young at heart. Ceramic foyer,
vaulted ceiling for 18.4x18.2
greatroom w/FIREPLACE. For-
mal dining, equipped kitchen.
Fenced w/oversized deck,
above ground pool. 40’ carport
w/40’ of floored storage.
$86,80.

402 HILLMONT
CONVENIENT TO UAH

Tree shaded grounds on quiet
cul-de-sac. 4 bedrooms, 1Ü
baths, mint condition. Large
Rec room w/wet bar. Central
heat/air. 2 car garage.

Mary Leo Team
ERA BEN PORTER

881-6227
881-9676

Waterfront in Scottsboro.
4BR, 4BA 2200 sq ft with
boathouse for $249,500.
4BR, 3BA 3000
sq ft with new boathouse
and more for $372,000.

Call Cecil or Jo Ann
@ 259-1239 or

Robertson Realty
@ 259-4900

Wonderful 3BR, 2BA home in
nice n’hood. Apx. 2400sf. MBR
down; 2BRs up. Lg rec room
(26X20); many storage closets.
Brand NEW carpet in LR. New
roof. Excellent location close
to Arsenal & shopping. Chip
Welborn 518-1399 RISE

        REAL ESTATE

4.5 beautiful acres
restricted subdivision, partly
wooded. Asking $46,000.

828-9626

Comfortable Living
At An Affordable Price!

2 BR/$300 mo. w/free cable
† Disney. Deposit $125!

Call about our
special! 852-0131.

CONDO for RENT. 1100 †/
sf, 1 BF, 1.5 BA, All new appli-
ances & W/D. Convient loca-
tion off South Parkway. No
Pets. $500 mo. 256-582-2186

First Time
Homebuyers Program

0 Down Payment $0-$500 clos-
ing costs
call to qualify 533-2351

Advanced Mortgage

6503 FLO- 3 bedrooms, 2
baths, new vinyl for kitchen.
$790 month.
103 LYNBROOK- Madison, 3/2
LR, DR, den w/fireplace, 2 car
garage. $870.
1519 OLD ALBANY SE- 3/2, 1
car garage. $675.
2508 WEATHERSTONE- Walk
to Challenger, 3/2, 2 car
garage. $795.

LEO PROPERTY MGT.
881-6228

New home w/2866 sf at only
$119,900. 1466sf finished,
1400sf unfinished ready for
your touch. 187 Bonaire. Robyn
Lee 651-0110 Rise.

New Listing- Wonderful updat-
ed 3BR home with huge yard.
Walk to Chapman School.
$64,900. Susan Campbell
656-4486 Rise.

NO DOWN PAYMENT, beautiful
3Br brick ranch w/2Ba, LR/DR,
FR & garage. $75K. 3106 John-
na Circle. Kier Real Estate
468-5869, 830-5869.

Pool Party! Beautiful 5 Points
home with lots of recent up-
dates and renovations. Nice
Inground Pool. 1518 Humes.
Tammy Owen 658-0801 Rise.

      MISCELLANEOUS

GE electric stove with 4 burn-
ers, $50. Sears Lawn mower
$20. All is working well.
882-7408

2000 Harley
Davidson 883 Sportster Cus-
tom, $6500. 256-582-4858

His/Hers Schwinn 26” Phantom
Bikes, $2500 pair only.
771-1717 after 5pm

Murray Lawn Tractor, 1 yr old,
17HP Tecumseh engine,
42’’ cut, $650. 881-5249

NEED MORE SPACE? We have
sizes to fit your needs:

5x10-12x25.Low monthly rates.
BEST MINI STORAGE 837-0127

Nordic Track Walk Fit
Excellent condition, $285.
337-1319

Oak china cabinet & Oak din
ing room set w/leaf for $700
Call 683-6540 C or 464-0714 H

Oak nightstand, nice $40.
Beautiful hanging mirror 27x45
$65. sofa, good condition, ne-
utral colors $150. 837-0805

Pews: Oak, padded seats and
backs, $350 each negotiable.
256-828-9917

Push Lawn Mower, 5hp, B&S
eng., good cond., $75.
883-5122

Robert Trent Jones Staff Golf
bag. Excellent condition. Retail
$399, asking $95. 508-4875

Sears full-size 3 ton
floor jack, $50 CASH

Call 461-1486

Wanted Window Air condition-
er or dehumidifier
call 772-0674

Yard Sale 124 Allenwood Dr.
Go North on Dug Hill Rd,
off 72E. Sat 28th 8-12.

        REAL ESTATE
Affordable 2 & 3 BR

$325-$375
Free cable, pool, W/D conn.,
plush carpet, modern app.,

limited availability
Ask about our specials

Pinecrest Apts., 539-6752.

Beautiful 23 ac. 10 mins from
new Toyota Plant. 2 fishing
ponds, next to Colonial Golf
course. Only $250K. Kier Real
Estate 468-5869, 830-5869.

Beautiful brick 5000 sf, 5Br,
4Ba, LR, DR, FR, den w/new
carpet/paint on 3/4 acre.
$320K. 115 Mustang. Kier Real
Estate 468-5869, 830-5869.

BEAUTIFUL 2500 sf brick 3Br,
2 1/2Ba, LR/DR, FR & bonus
rm. 2-car gar. w/lge fenced yd.
101 Clubhouse, $173K.
Kier Real Estate 468-5869,
830-5869.

1996 Cavalier Mobile Home,
16x70, 2BR/2BA, exc cond.

Payoff or take over loan
($224/mo). Setup & ready to

move in at convenient mobile
home community or move to

your lot. Eve & Wkend
Call 289-6266

        AUTO/TRUCKS

2002 Sentra GXE
4dr, auto, 7k miles, $12,900.
319-2002 agt

2002 E320 Gree/tan 4000
miles. $44,900.
 

2001 Galant ES
auto, CD, loaded, $12,600.
319-2002 agt

2000 Explorer Sport
leather, sunroof, $13,990.
319-2002 agt

2000 Honda Civic EX, 2DR, au-
to, CD, sunroof, $11,900.
319-2002 agt

2000 Windstar SE 4DR, rear
ac, quad capt. chairs, $15,995.
319-2002 agt

2000 Q45 Silver/grey 60,000
miles. $26,900.
 

2000 E320 Black/black, 58,300
miles. $35,900.
 

        BOATS/RV
1995 21ft. Lawsom Cutty
Cabin, garaged, includes all
equipment. Reduced $9500.
256-498-2115

Two jet skis with twin trailer,
modified for racing. 1995 Skat
track xpx785, 1993 Sea Doo,
both reconditioned. Asking

$3500 for all. Call 881-6707

      MISCELLANEOUS
American Touristor Luggage
Set Silver/Gray, 4 piece, $250.
852-1072

AST PC w/monitor, KB, Mouse,
Scanner, $150 / obo. good
starter unit. 325-3963

Beautiful, contemporary brick
red sofa, very nice, comfort
able, $500. 1 yr, 325-8793

Bedroom set! German King,
2 nightstands, Schrank, &
bedding. $350. 721-2669

Bedroom set $285. Microwave
$80. Typewriter $20. Cabinet
$50. Dryer $180. TV 23” $30.
882-0173

Car Seat $15. Diaper Genie
$10. Changing table $10. high
Chair $20. 852-2145

Computer desk 48”Hx41”W
27”D bottom 13” top, adj.
shelves $25. Call 880-8817

Computer (300 Hz PU, CD-
burner), 17” monitor, scanner,
speakers w/subwoofer, etc.
$200. 461-0293

13’’ Custom Rims & Tires, Best
Offer. Complete Formal Dining
Room Suite w/ Chiars, Best
offer. 864-0108.

Euro Tail lights(almost new for
96 Honda Civic EX and set of
Tires/Rims/Wheelscovers, in
good condition. 256-586-8660

To Place Your Classified Ad Call 532-4222 The Huntsville Times, Sunday, September 22, 2002   RR2

Free
classifieds

(limited to 4 lines or 76
characters) are provided to all
Redstone Arsenal personnel.

P.O. Box 1007 West Station 
Huntsville, AL 35807

Redstone Rocket Classifieds

PERSONAL ITEMS ONLY. REAL
ESTATE, BUSINESS &  “FOR

PROFIT”  ITEMS DO NOT QUALI-
FY FOR THIS FREE OFFER.

Only one free ad per week from an
individual.  Work numbers may not

be used as a contact number.

Name: _________________________ 

Home address: __________________

Redstone affiliation: __________ 

Daytime phone no.  _______

Classifieds 532-4300
Fax 532-4349
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– Over 150 Items –
Seafood Bar (Broiled Shrimp, Steamed Mussel, Smoked Salmon & more)
Sushi Bar (10 kinds of Sushi Rolls) Desert & Fruit Bar, Salad Bar

Plus unlimited choice of Chinese food items

3782 University Drive • Huntsville • 256-536-7100

$500
(plus tax)

Lunch Buffet 
w/Free Drink

September SpecialSeptember Special

Not valid with any other offer. One customer per coupon. Expires 10/02/02

00
22

17
41

11am-10pm Mon-Sun
4800 Whitesburg Dr. 42-B

A Healthy Alternative to Fast FoodA Healthy Alternative to Fast Food

FREE chips and salsa
with purchase of 

any entree.

Buy One Entree
Get One FREE!

489-1367

2004 Airport Rd. SW • Huntsville (256) 650-3131

00
22

17
43

Bring the 
Kids to 

Copeland’s
*Kids Eat FREE all day Wednesday & Friday

*with purchase of an adult entree

5pts Restaurant
COOKING COUNTRY

Try our Breakfast
Specials Served from

6am - 2pm

Lunch Served
11am - 2pm

816 Wellman Ave. Located in 
Five Points of HSV.

534-7752 00
22

17
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 ca l l  532 -4444
2317 S. Memorial Parkway, Huntsville, AL  35801  (256)532-4000

Subscribe Today!

No Matter What Your Interest Is...

For A Closer Look At What 
Huntsville Has To Offer

Read The Huntsville Times Every Day

00
22

17
42
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   Base Grill
7904 S. Memorial Pkwy • 882-9500

Serving Jerry’s Bama Beef Serving Jerry’s Bama Beef 
wings and certified Angus wings and certified Angus 

beef steaks & burgersbeef steaks & burgers

Show your Arsenal ID for 10% off
(lunch only)

We appreciate your Business! 
The Sanfords & Hamptons

*3319 S. Parkway • 881-4851
• Dine-in or Carry-out

*8412 Whitesburg Dr. • 882-0841
• Dine-in or Drive-thru

Highway 72 East at North 
Parkway • 852-9882
Eat-in or Carry-out 

CelebratingCelebrating
46 Years46 Years
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22
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RESTAURANT GUIDERESTAURANT GUIDE

For Advertising Information Call:
532-4310

For Editorial Information Call:
532-4422

For Advertising Information Call:
532-4310

For Editorial Information Call:
532-4422 20

45
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All Qdoba burritos start with 
a base of cilantro lime rice. 

Please choose:
• Black or Pinto Beans

• One Salsa
• Cheese or Sour Cream
Signature Burritos
Poblano Pesto  5.19

Marinated grilled chicken with our 
Poblano Pesto sauce of roasted 

poblano peppers, cilantro, 
almonds & pine nuts.

Chicken Mole  5.19
Marinated grilled chicken topped 
with our rich & slightly spicy Mole 
sauce  (pronounced “moh-lay”).

Fajita Ranchera
Grilled chicken or steak, red 

onions & bell peppers, served 
with our zesty Ranchera sauce. 

(no beans)
Chicken 5.19   Steak 5.39
Grilled Vegetables     4.79

Marinated grilled zucchini, 
scallions, eggplant & red peppers 

with rice & beans.
Season Shredded Beef 5.19

Marinated beef slow-roasted to 
tender perfection with our own 
blend of traditional seasonings.

Burritos
Chicken Burrito  4.89
Tender chicken marinated in our 

special adobo spices & grilled fresh.
Steak Burrito  5.19

Lean beef marinated in our special 
adobo spices & grilled fresh.

Fajita Classica
Grilled chicken or steak, sweet red 

onions red & bell peppers (no 
beans).

Chicken 4.99 Steak 5.19
Ground Sirloin 4.89

Lean ground sirloin seasoned 
with authentic Mexican spices.
The Vegetarian  4.49
A cilantro lime rice and bean 

burrito - 100% vegetarian.
Naked Burrito

Prefer forks to fingers? Order any 
burrito serviced with a bowl with 

optional tortilla on the side.
Tacos

Soft flour or crispy corn tortillas, 
grilled meats or vegetables, lettuce, 

salsa & cheese or sour cream.
1 Taco  3 Tacos

Chicken Or Ground Sirloin
1.89  4.89

Steak Or Shredded Beef
1.99  5.09

Grilled Veggies 1.79  4.69
Vegetarian 1.49  4.39

Taco Salads
Crispy flour tortilla bowl filled with 

shredded romaine, black bean 
corn salsa, picante ranch 
dressing & sour cream.

Chicken or Ground Sirloin 
4.99

Steak or Shredded Beef  5.29
Grilled Veggies  4.29
Vegetarian  3.99
3-Cheese Nachos

Our homemade tortilla chips 
smothered in 3-Cheese Queso, 

beans, sour cream & salsa.
Chicken Or Ground Sirloin

4.99
Steak Or Shredded Beef 5.29

Grilled Veggies 4.29
Vegetarian  3.99
Ask about Q-to-Go for 

your next meeting or party.
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