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Bowling ce

Redstone Lanes
opens Thursday

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Local bowlers have waited along
time for this week. .
The new bowling center, Red-
stone Lanes, will open Thursday at 4
p.m. with aribbon cutting ceremony.
This facility offers 32 lanes, a sports
lounge, arcade, three meeting rooms

and a Strike Zone Restaurant.

“1 think it's fantastic,” Redstone
Lanes recreation assistant Kathy |
Southern said. “It's much (more)
modern than we had before. It's
state-of-the-art. | mean we've got
every new bowling style you can
imagine. And going from a 16-lane
house to a 32-lane house, we'll be

nter right down alley
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ROOM TO SPARE— Army retiree Coleman Lloyd of Madison bowls at the new Redstone

See Bowling on page 11

Lanes.

Engineer continues battle of his life

Lou Gehrig’s disease
strikes unexpectedly

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Darin Kruse is still fighting his
battle. He has trouble talking now.
He's in awheelchair, but he hasn’t
given up the fight.

Kruse, an engineer in the
Advanced Systems Directorate at
the Research Development and
Engineering Center, is battling Lou
Gehrig's disease. He went to Wash-
ington, D.C., May 9-11 for ALS
Advocacy Day.

Also called Amyotrophic Later-
al Sclerosis, this is a fatal neuro-
muscular disease characterized by
progressive muscle weakness
resulting in paralysis.

Kruse accompanied fellow ALS
patient Eric Obermann of
Huntsville who testified for 30
minutes before the Senate subcom-
mittee in charge of the National Institutes
of Health's budget. Obermann was one of
seven people asked to testify — which aso
included former pro baseball pitchers
Tommy John and David Cone and soap-
opera star Kate Linder — who pleaded for
more ALS research money.

“We're hoping that they’ll give us sup-
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ON THE JOB— Darin Kruse, an engineer in the
Advanced Systems Directorate, is trying to
maintain his work schedule at the Research
Development and Engineering Center.

port in three areas,” Kruse said. “One was
funding for VA research on ALS. Military
veterans are more likely to contract ALS,
than the rest of the population, regardless
of when they served in uniform, according
to a new report released by the ALS Asso-
ciation. Another (area) isto set up anation-
a registry for ALS patients, to set up adata

base so they can find a common trend. And
the other one (is to fund) respite care for
ALS patients and their families, that gives
relief for caregivers”

Kruse didn’t personally testify because
of time limitations. “I wish | did,” he said.

He continues to put in 40 hours a week
at his job in building 5400. He was diag-
nosed with ALS in April 2004.

Fifty percent of ALS patients die within
18 months of diagnosis, according to aweb
site about the disease. Only 20 percent of
patients survive five years. Only 10 percent
live longer than 10 years. Ten percent of
cases are hereditary, which is not the case
with Kruse.

The ALSA North Alabama Friends
Group is holding a “Walk to D’'Feet ALS’
at 9 am. Saturday at Joe Davis Stadium.

Kruse, 40, and his wife, Rachel, an
engineer in the Joint Common Missile Pro-
ject Office, reside in southeast Huntsville
with their two daughters, Monica, 14, and
Michelle, 12.

The Pemberville, Ohio, native received
a bachelor’s in electrical engineering from
the University of Toledo in 1988. He added
a bachelor’'s in mechanical engineering
from the University of Alabama-Huntsville
in 1997. After graduating from Toledo, his
first job was working at Honda in
Marysville, Ohio. His government career
began at Rock Island Arsenal, 111, in 1989-
90 before he arrived at the Research Devel -
opment and Engineering Center in 1991.

“l want to go aslong as | can,” he said.
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Letters to the Editor

An open lane Hawaiian festival has worthy cause
random survey ayor Loretta Spencer and their native dance. Neema Performing

oncologist Dr. John Waples Arts provided Caribbean dance; and
welcomed the community to Nitya Strikeshen did India dance.
What do you d?O to stay the fifth annual “A Taste of Hawaiian On May 21, he Hawaiian Fun Poy-
fit and healthy’ Festival” held May 14 and May 21 at nesian Dance Troupe performed India

t and healt y Big Spring International Park, waterfall ~ dancing and Hawaiian dancing. The
area.

By KELLEY LANE crowd enjoyed the hula hoop and the
Saff writer Because of rain, we did the event l[imbo. Jarold Lee of WRSA-FM Lite
kelleyga@belsouth.net twice this year. It is held in the water- 96.9 served as master of ceremonies.

) fall area because this resembles the Redstone engineer Signey Hernandez
] Hiren Patel scenery of Hawaii. Our festival is a was disc jockey for the event.
contractor community event that raises money for Specia thanks to the University of
“1 work out after aworthy cause and promotes cultural Alabama-Huntsville international cul-
work.” awareness in Huntsville. Proceeds this  tural organization which donated food
year will be donated to the Huntsville and time to our festival.
Hospital-Liz Hurley Foundation and Recognition also goes to Parisian of
the American Cancer Society. Madison Square Mall, Parisian of Park-

My goal for next year isto continue ~ way Place, Lite 96.9, Tameron Harvell
to donate to the breast cancer founda- of Huntsville Hospital, Southern
tion and to set up a program/scholar- Adventures, Lejeune Style, McRage's
ship that will help breast cancer Department Store, Tropical Café
patients and their families. | want tobe  Smoothies, RV Performance, local tele-
able to make a difference. Our festival vision channels 19 and 31, and the

Charles Etheridge
retiree

“My wife and 1 do a
lot of walking. We

try to eat right.” is small but growing; and we hopeto ~ community.
get sponsors to help fund our cause. | hope to continue this fund-raising
It is devastating to see a family event annually, and in doing so, to
Chief Warrant Officer Ralph Long struggle when a spouse or single per- honor our loved ones.
345th MI Battalion son who has breast cancer loses their We are looking for sponsors for next
. . job or can’'t work because of thisdead-  year. For the past four years, | have
I'run, do sit ups ly disease. organized this festival by myself. For
and push ups. I'm a The Hawaiian Festival is away of more information about our event,
| reservist. bringing the entire family together for a  please call 881-9830.
$5 donation for adults while kids are
admitted free. Rosie Douglas
The kids really enjoyed themselves; festival organizer and
and it was fun for the entire family. Redstone worker

Activities includ-

Sgt. Jim Raines ed Hawaiian music,
345th MI Battalion entertai nment,
“lrun and lift Hawaiian best dress,
weights.” fashion show, hula
hoop contest,
refreshments and
fruits. Prizes were
given away. This
year we added India
dancing and
Quote of Caribbean dacing
Chelesa Felder
the week of Huntsville Girls
‘ ever doubt that asmall group ~ @1d Boys Club sang
of thoughtful committed citi- ~ the national anthem
zens can change the world; indeed May 14. Ramey
it's the only thing that ever has’ Pavelick and Naris- |
sa Santos, both of £ LA L
— Margaret Mead ) Hawaiian Fun Poly- Courtesy photo
(1901-1978), American nesian Dance NEXT UP— Young performers await their turn at the
anthropologist Troupe, performed  Taste of Hawaiian Festival.

Fight continues for
America’s veterans

emorial Day is atime to remember

and honor all of the veterans of

this great nation of ours, the Unit-
ed States of America. In particular, we must
aways remember the veterans who given
the ultimate sacrifice, their lives, for our
beliefs in our system of democracy “That
All Men Are Created Equal.” Greater love
hath no man than to give hislife for his
country.

We take the freedom we enjoy all too
lightly. Most citizens simply take for grant-
ed the freedoms we have come to enjoy in
the United States. Too many citizens say
that freedom is not my job, let someone
else fight for my freedom. Even most of the
local clergy have forgotten that it is the vet-
eran who has given us the freedom of reli-
gion. | know who paid the price for the
freedom | and my family enjoy. Who paid
the price for the freedom you enjoy?

For veterans to compete with the special
interest groups, they need to join a veterans
organization of their choice. Thisisthe
only way veterans can have an input to
their elected officials. Thisis the only way
we veterans can be organized and be heard
in Washington, D.C. Veterans and military
retirees, you cannot just sit around and let
someone else do the job for you when it
comes to veteran and retiree benefits. And
do not forget to get out and vote. If you do
not vote, you do not have a gripe.

The true greatness of a country is meas-
ured on how well the government lives up
to the promises made to its military. The
United States has not been good at living
up to the promises it has made to the mili-
tary forces. All too frequently veterans and
military retirees are treated according to
what | call the “Dog Theory”; you have
crime in the neighborhood you buy a big
bad dog, crime goes away, you shoot the
dog. You have a crisis somewhere in the
world you can call up the American mili-
tary, when the crisis is over send the troops
home; we will call you, do not call usand
if you are having any medical problems, it
isall in your head.

You read of case after case of where the
veterans must take the United States gov-
ernment to court to receive the benefits and
medical care they were promised for their
service to their country. Frequently it may

See Veterans on page 3
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Getting to know you

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Name: Chuck Kittleson

Job: Computer assistant, Sustainment
Team, Corporate Information Center,

AMCOM

Where do you call home?
Toney, Ala.

What do you like about your job?

| like interacting with people. Solving

problems.

What do you like to do in your spare time?

Work in my garden. Work on my cars.
I’ve got two of them that | maintain; | do

most of my own mechanical work.

May 20: An individua was
found to be operating his motor
vehicle with a revoked dri-

Crimes, accidents and
other occurrences

The Provost Marshal Office provided
the following list of reported incidents:

May 21: Two individuals were
detained when they approached Gate 9
lost, and were found to be in pos-

%; session of controlled substances

and operating a motor vehi-

ver's license during an % - & cle without a valid driver's
inspection a Gate 1. He g.@ E= D license. ~ They  were
was issued a violation §se===————<—rm=m—4 processed, issued violation
notice and released. s notices and released.

May 21: Two individuals

released to their unit.

What are your goals?
Probably at thisstagein life, just to work
afew more years and then retire. | guess
my ultimate goal is eternal life.

Legal office claims
top Army award

Judge Advocate General
cites strides in service

Members of the Claims Office
have every right to claim they’re the
best at what they do.

The evidence arrived May 20 in
the form of the 2004 Judge Advocate
General’s Excellence in Claims
Award. The Aviation and Missile
Command's Office of Staff Judge
Advocate Claims Office last won
this award in 1996.

“The quality of al applications
was excellent and competition was
very tough,” the Judge Advocate
General said in the award notifica
tion.

OSJA Claims Office made strides

over the past year to serve the Red-
stone community. The median pro-
cessing time for Federal Tort Claims
Act claims improved from 53 days
in fiscal 2003 to just 19 daysin ‘04.

More than $100,000 was recov-
ered on affirmative claimsrelating to
medical treatment. The money
recovered from affirmative claimsis
distributed to Tricare and the mili-
tary medica facility that provided
treatment. More than $60,000 was
recovered from household good car-
riers for damage to servicemembers’
property.

“The claims team continues to
work diligently to build upon its
accomplishments and streamline its
procedures,” Magj. Cheryl Boone,
deputy staff judge advocate, said.
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reached an acceptable level.

were detained at the Provost Marshal
Office after it was reported that they had
assaulted another person at building 3412.
Both individuals were processed and

May 21: Anindividual was found to be
operating his motor vehicle while under
the influence of acohol during an inspec-
tion at Gate 9. He was issued a violation
notice and detained at the Provost Mar-
shal Office until hisblood alcohol content

H May 22: |t was reported
that someone painted graffiti on a con-
crete pad adjacent to the Parade Field on
Congtitution Drive.

Traffic accidents reported: three with-
out injuries, none with injuries.

Violation notices issued: 2 possession
of controlled substances, 1 driving under
the influence, 13 speeding, 2 no proof of
insurance, 4 no driver’slicense, 1 inatten-
tive driving, 3 failure to use seatbelts, 3
failure to obey a traffic control device, 1
driving with a revoked driver's license.

ANNUAL HONOR— Looking at the 2004 Judge Advocate General’s
Excellence in Claims Award are, from left, Spc. Tasheka Ruggs, 1st. Lt.
Jim Sword, Maj. Cheryl Boone, James Friday, Sgt. Samantha Harder
and Suzanne Sammons.

m \Veterans deserve honor, dignity and thanks

Veterans

continued from page 2

take years for our government to fess up to
things our military is exposed to ...

At atime when Veterans Administration
health budget should be increasing in real
dollars, it is decreasing due to rising cost of
medical care. The VA health care budget was
increased by 3.5 percent from FY 2005, but
an increase of 10 to 14 percent is needed just
to keep up with current services. Let your
elected officials know thisis just not accept-
able.

Citizens take note; Rome did not collapse
over aperiod of afew years, but over a peri-
od of time as the Roman citizens became
soft. At the peak of Rome's glory, the mili-
tary man was honored and revered by his
countrymen. As the glory of being a military
man declined, so did the Roman Empire and
the rest is history. Isthis the path we in the
United States are headed down?

If it isthe goal of the citizens of this
country to have our military as an al-volun-
teer force, then we must be prepared to pay
for an al-volunteer military. We must once
again make the military an honorable profes-
sion. Too few of our citizens have a direct
investment in the freedom of our beloved
country.

You can condemn our country for al of
its faults, for the way the politicians sell out
our system of democracy to the special inter-
est groups that line the pockets of our elect-
ed officials. | call it “Democracy for Saleto
the Highest Bidder.” If we are so bad, why
are people of the world lined up at our doors
waiting to get in? | have found no other
country on this earth that | would rather be a
citizen of, despite all of our faults.

We are still the greatest nation in the his-
tory of mankind. If we wish this to continue
to be the greatest nation on the earth, we
must stand behind our military and say they
deserve the best. It is asmall price to pay for
the freedoms we enjoy and take for granted.

Enjoy your freedom, thank a veteran. Let
us give a specia thank you to all the latest
veterans of the wars on terrorism in the Mid-

dle East and the other places around the
world where we have our military on duty
protecting the freedoms we have in America.
Let us welcome our troops home, giving
them the honor and dignity they deserve.
And let your elected officials know that the
citizens of this great country will not tolerate
the poor treatment of veterans which has
been the history of our government.

We must remember “Without veterans
there would be no United States of Ameri-
ca’; we could still British citizens, or we
could be paying homage to the Nazi
swastikas, the Flag of the Rising Sun or the
hammer and sickle. The price of freedom is
paid for in blood and guts. War has no glory
and is a bloody business. There are no real
winners in war; one side just does not lose as
bad as the other side. And here in America
veterans seem to be on the losing side and
short end of the stick.

In closing, | do wish individuals who
have never served in the military would
stop telling active duty, reservists, veterans
and retirees just what benefits they enjoy.
All too frequently they do not know what
they are talking about. When an individual
is on active duty defending the Constitu-
tion of the United States, he is not protect-
ed under the Constitution, but falls under
the Uniformed Code of Military Justice.
Also, while on active duty the military
member does not have the right to speak
out against the government or the officers
appointed over him/her, in particular the
president of the United States, who is the
commander in chief of the military forces.
All veterans (anyone who has served in the
military and was discharged under honor-
able conditions) are eligible for Veterans
Administration health care, but are not
covered by Tricare (formerly Champus).
Retirees (anyone who has served in the
military 20 or more countable years and
was honorably discharged and is eligible
to draw retirement pay) qualify for VA
health care and Tricare.

Gene Aittala
retired Navy,
Hartselle



and farewell

Civilian personnel worker picks his time to retire

Photo by Dan O’'Boyle
THIS CLOSE TO LEAVING— Civilian personnel worker Walter Pickett and his

supervisor, Jackie Bennett, enjoy a laugh during his retirement reception.

Pakistani officer takes
good memories home

This is graduation day for Capt.
Zaheer Babar of Pakistan.

He has completed the Ammunition
Specialist Course and will returnto his
native country where he

me and the rest of the time was uti-
lized in exploring the beautiful places
during the trips and doing shopping,”
Babar said. “America is a country of
free people who are very

plans to disseminate the
training to his fellow offi-
cers.

“l think my time was
very good at Redstone
Arsenal and | will defi-
nitely cherish good mem-
ories once | go back,”
Babar, 27, said. The great-
est memory is “the way |
was received and treated
herein USA."

The International Military Student
Office provides educationa trips to
area attractions for military students
from other countries during their stay
at Redstone.

“Most of the time was spent acquir-
ing military training being imparted to

hospitable to the overseas
people and live their lives
in ajoyable manner. It is a
country which has a lot of
potential to prosper in all
aspects of life”

He praised the Interna-
tional Military Student
Office.

“The International Mil-
itary Student Office did a
commendable job, irre-
spective of the nature of the problem,
persona or official,” he said. “Every
problem was being looked after and
they ensured the best possible solution
was provided to us. Their assistance
had a definite positive impact on our

Stay.”

Courtesy photo
Capt. Zaheer Babar

Labor relations advice
often sought, respected

By DAN O’BOYLE
For the Rocket

Walter Pickett ended a combined 57-
year federal career last week — 32 years
asacivilian and 25 years military service.

The retiring civilian personnel worker
was honored by family, friends and co-
workers, including supervisor, Jackie
Bennett.

Over the years, Pickett has marked a
career in labor and human relations that

has distinguished him as a sought-after
expert in hisfield.

“He has worked aggressively to estab-
lish and maintain professional, amicable
working relationships between manage-
ment, workers and the unions,” Don
Dixon, chief of Civilian Personnel Advi-
sory Center, said.

“Walter has consistently provided
expert labor relations counsel, advice and
assistance to Team Redstone's leaders by
resolving labor issues and circumventing
Federal Labor Relations Authority viola-
tions. His advice has been often sought
and highly respected. He has been an
inspiration to many others.”

Logistics representative
recognized by battalion

An AMCOM logistics assistance rep-
resentetive has joined the Army Field
Support Battalion in Qatar.

Melvin Allerman, from Fort Bliss,
Texas, arrived there in March to provide
Patriot missile support. A team from con-
tractor Raytheon is assigned to Qatar for
maintaining Patriot items; and the Aviation
and Missile Command provides a logistics
assistance representative on a rotational
basis to help oversee the contract.

Allerman serves as both the contract-
ing officer’s representative and primary
interface with the battalion and Raytheon.

“Since hisarrival in March, Melvin has
greatly assisted our unit,” Lt. Col. Jon
Buonerba said in an article published in
the May issue of Desert Mesh newsletter
in Qatar, “in sustaining complex and
sophisticated missile related equipment

such as radars, launchers, engagement
control system, communications relay
group, antenna mast group and the infor-
mation coordination control van.

“Melvin has consistently provided the
battalion with essential technical expert-
ise and logistics assistance in the form of
training, equipment repairs and supply
management of repair parts. It is in the
arena of class IX items that Melvin pro-
vides his greatest contribution. He has
been extremely successful in working
with item managers to expedite criticaly
needed repair parts that has proven the
value of his service on a daily basis.
Through his dedication to excellence and
untiring efforts to achieve success, we
have been able to sustain a high opera-
tional readiness rate for the entire Patriot
fleet”

BellSouth makes top 25
for military employment

BellSouth Corporation is among the
“Top 25 Most Military-Friendly Employ-
ers,” according to G.I. Jobs magazine's
latest rankings. The company ranks 19th.

Those companies on the list are being
acknowledged for their commitment to
the men and women of the armed forces
— and to those who have transitioned out.

G.I. Jobs analyzed Fortune 500 firms
using web research, telephone inquiries
and surveys.

Its ranking methodology covered four
key areas with the associated weightings:

e 40 percent — Percentage of total
recruiting resources dedicated to hiring
transitioning military and veterans. (This
measures a company’s desire to hire from
the military.)

e 5 percent — Company policies on
reserve and guard duty

e 20 percent — Percentage of new
hires over the past year who were military
veterans. (This measures a company’s
success in hiring from the military.)

e 15 percent — Internal military and
veteran recruiting/training/promotional
programs, plus community involvement.

Common attributes of companies on
the list are a commitment to recruit, hire
and promote veterans; generous compen-
sation and benefits policies for reservists
and Guard members assigned to hot spots;
and programs aimed at easing veterans
transition to the commercial world or sup-
porting military causes in the community.
(BellSouth release)
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Vietham native overcomes distance, barriers

Garrison intern arrived
in America in 1992

By KIM HENRY
Staff writer
kimberly.henry2@redstone.army.mil

Xuan Truong is a long way
from where she started. The 23-
year-old South Viethamese native
came to America as a below aver-
age student with little knowledge
of the English language and is
now aVanderbilt University grad-
uate and local engineer. The story
of her journey to America began
long before she was born.

Xuan's father, Loc, was a high
ranking officer in the South Viet-
namese Armed Forces. After the
fal of Saigon, the communist of
North Vietnam took over and
made religious leaders, intellectu-
als, and officers like Loc, among
others, report to re-education
camps. Xuan says her father spent
six years in the concentration
camp. “The higher rank you are
the longer you stayed in,” she
said. Xuan's mother, Diem, who
was ateacher, was | eft taking care
of her two sons and parents after Loc | eft.

Xuan says her father worked long
hours at the camp. “He worked from sun-
rise to sunset, 6 am. until 6 p.m.,” she
said. “For breskfast he would have rice
and salt, no lunch and dinner same thing:
rice and salt. You ate that every day and
only got one bowl. Once a year they
would give you meat.”

At the camp, Loc did manual labor like
chopping down trees and cleaning the
land that had been ravaged by the Vietnam
War. Xuan's mom would visit a couple of
times a year to take him money and food.
Xuan says her father almost died during
and after the war.

“When he fought in the Vietham War
he was wounded two times and almost got
killed. When he was in the concentration
camp because of the lack of nutrition he
almost died,” she said.

In 1981 Loc left the camp to rejoin
Diem. The two owned several businesses
and had four more children including
Xuan. In 1989, under the Orderly Depar-
ture Program, the United States came to
an agreement with Vietnam to give priori-
ty consideration for emigration out of the
country to those who had spent at least
three years in re-education. It took two
years to complete the paperwork before
the Truongs could move.

Xuan says her family didn’t know any-
one in America except for her aunt who
came to Cookeville, Tenn., in 1975. The
Truongs moved to Nashville in 1992 and
Xuan started fifth-grade. Xuan says her
family was excited to move to the United
States. “It was like going to heaven,” she
said.

When the Truongs moved to Nashville,
they shared a two-bedroom apartment
with three other family members for a

Photo by Kim Henry
BLOSSOMING FUTURE- Xuan Truong is an electrical
engineer Army intern for the Directorate of Public Works.

total of 11 people under one roof.

“My dad got ajob working for a hospi-
tal,” Xuan said. “But since he was a busi-
nessman he didn’'t like working as a
housekeeper.”

He took a job as manager with a mat-
tress factory in Paris, Tenn., but was
unable to afford the travel so he had to
look for another position. He started ajob
at Pepsi where he till works. Diem stayed
home with the kids until 1998 when she
took ajob with Thomas Nelson Publisher.

Xuan says she was inspired by her old-
est brother, Long, to get agood education.
“l didn't know any English and didn’t

know anyone — no friends,” she
said. “1 made C'sand D’s, even
an F, too because | didn’t know
the language.” By the time she
was in eighth-grade, she real-
ized she was going to have to
study to get anywhere.

“My oldest brother at age 18
started ninth-grade all over
again and finished high school
in three years and went on to
college at Tennessee Tech,” she
said. “So it was kind of like an
awakening for me. You know |
should try really hard to be
somebody and go on to col-
lege”

So in eighth-grade Xuan
started making A's and B’s and
she didn't stop there. By the
time she was a sophomore, she
was first in her class and by
graduation in 2000 she was the
valedictorian out of 250 stu-
dents. She chose to attend Van-
derbilt on a scholarship to stay
| close to her parents and pursue
degrees in electrical engineer-
ing and math. Again, it was her
brother Long who inspired her
degree choice.

“He was amechanical engi-
neer and then he got a job,” she said. “I
thought | would love to go into a medical
field, but then when he came home every
day he would be dressed so nice. | thought
that iswhat | want to do.”

Engineering she did. Xuan started
working for the Army Corps of Engineers
in Nashville, where her brother worked, in
summer 2001 as a co-op student. After
graduating in the top 20 percent of her
class at Vanderhilt, she started as an Army
intern and full-time employee for
Nashville COE, working in hydropower.
Recently she applied to finish up her
internship at Redstone with Directorate of

Public Works.

Xuan's younger siblings have in turn
looked to her for encouragement. Her sis-
ter, Thy is finishing up a nursing degree,
her brother Thu just graduated as valedic-
torian and has a full scholarship to Van-
derbilt, and her youngest sister Trinh is
the top of her junior classin high school.

Xuan has severa aunts and uncles and
one grandmother still living in Vietnam.
She says her brother Long returned to
Vietnam two years ago and her parents
went back last year.

“1 am looking forward to going back
one day. | just want to go back to help or
see how things have changed since | left
the country,” she said.

Due to constant traveling with the
Nashville COE, Xuan decided to start look-
ing for another position. “I wanted to be on
my own,” she said. “I knew Huntsville is a
very educated town with alot of engineers
here. | am very happy here”

She says she is looking forward to
starting either business or science classes
in the fall at University of Alabama-
Huntsville. “1 like Huntsville because it is
a small city with young people and has
lots of opportunity, especially at Red-
stone, for career advancement,” she said.

At Redstone she takes in job orders
that have to do with electrical work. She
works under her mentor, Rickey Ham-
mond, on larger projects like Gate 9 con-
struction. Xuan says having a mentor has
helped her a lot and has showed her how
to get the job done right.

When asked if she would have been
able to achieve the same success in Viet-
nam, Xuan says it would have been diffi-
cult. “We were rich in Vietnam so we
would have been able to go to college but
it would have been hard to find ajob,” she
said. “You don't really have any kind of
future in Vietnam. If your parents have

See Intern on page 9

Contractor meets call for improved artillery rockets

DALLAS — Lockheed Martin has
delivered the first 72 Guided Multiple
Launch Rocket System Unitary rocketsto
the Army, satisfying a request for an
immediate capability as part of an urgent
need statement from the Aviation and
Missile Command in January 2005.

The GMLRS Unitary rocket will
reduce collateral damage by providing
enhanced accuracy to ensure delivery of
the warhead to the target. Guided MLRS
Unitary integrates a 196-pound unitary
warhead into the GMLRS rocket, giving
battlefield commanders the ability to
attack targets up to 70 kilometers away
with high precision.

Work on the contract quick-reaction
was performed at Lockheed Martin facil-
ities in Dallas, Texas, and Camden, Ark.
More than 400 GMLRS Unitary rockets
will be delivered as part of the Army’s
urgent need statement. Deliveries of the

rockets will continue throughout the
remainder of the year.

“Lockheed Martin is leaning far for-
ward to bring in theater the technology
we need to allow the precision we
presently lack,” said Col. James Heverin,
Training and Doctrine Command system
manager for rockets and missiles at Fort
Sill, Okla.

“The Army requested that Lockheed
Martin accelerate the current Guided
Unitary SDD program in January in sup-
port of an urgent need statement,” said
Ron Abbott, vice president for tactical
missiles at Lockheed Martin Missiles and
Fire Control. “We received the go ahead
in January and delivered the first lot in
May, which in production terms is out-
standing performance. But our GMLRS
team’s passion for invention literally
redesigned the boundaries of what is pos-
sible for the benefit of our Soldiers.”

Performance of the GMLRS Unitary
rockets has been outstanding during the
testing phase, performing successfully in
10 different tests over the past 14 months.

GMLRS is an al-wesather, precison-
guided rocket that providesincreased accu-
racy, thus reducing the number of rockets
necessary to defeat current targets by as
much as 80 percent. The GMLRS rocket
provides increased precision and maneu-
verability, and can befired from the MLRS
M270A1 and the High Mohility Artillery
Rocket System launchers.

GMLRS is a Future Force system with
a modular design intended to incorporate
future growth. The system incorporates a
GPS-aided inertial guidance package inte-
grated on a product-improved rocket body.
Small canards on the guided rocket nose
provide basic maneuverability and
enhance the accuracy of the system.
(Lockheed Martin release)



Spare time idea pays dividends for Soldiers in field

Web-based system
tracks repair parts

By ERIKA READUS
For the Rocket

Most weekends people tend to
gardens, catch some sun or fish,
but two IMMC employees used
their “leisurely” weekend to cre-
ate a much-needed system, for
the benefit of Soldiers.

Kathleen Drysdde and Judy
Rodriguez of Integrated Materiel
Management Center heard a call
from deployed Soldiers and
answered with the TOLLS pro-
gram.

“The program started as a
weekend project,” Rodriguez
said. “At the beginning of the
war, we were inundated with
requests for the status of parts
from the Soldiersin the field.”

“We were providing status
through various spreadshests, to
keep track of progress,” Drysdale
said. “We could not keep up with
the volume and we were dupli-
cating effort.”

So one weekend Drysdale and
Rodriguez sat down and thought
of aprogram to improve the hec-

tic conditions.

“Before everything was done
over the phone or by e-mail, as
far as checking the status of
orders, so we needed something
better,” Drysdale said. They took
their ideasto the IMMC Automa:
tion group headed by Bob
Mione.

Mione assigned the project to
the Web Desk application group.
“The programming office, with
key programmers John Knight
and Jeff Payne, made our idea a
reality and added some features
we never thought about, like
flags that alert us to problems
before we even know they exist,”
Drysdale said.

The result is the TOLLS pro-
gram, an interactive Transporta-
tion tracking system.

“The program allows anyone
with web desk access to easily
find the up-to-date status of their
shipments,” Rodriguez said.
“But that's not al; the system
also serves as a management tool
for compiling vital information
for command level briefings.”

“IMMC has a lot of different
functions and programs but this
is the only one like it for
AMCOM materias,” Drysdae
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CHECKING IT TWICE— Members of the TOLLS development
team look at charts that are produced with data they collect

through the system.

said. “It can be used to track,
expedite and see how everything
is moving.”

The TOLLS application has
been accessed on web desk more
than 12,000 times since it went
into production during March

Club’s annual merit awards total $8,000

Ten receive money
to further education

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.ar my.mil

This was the culmination of
a year of fund-raising for the
Officer and Civilian Women's
Club.

The club presented 10 merit
awards Thursday to help further
the education of graduating
high school seniors and under-
graduate college students. The
awards ranged from $500 to
$1,300 and totaled $8,000.

“It's a one-time grant based
on scholastic achievement, citi-
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2004. It is tracking more than
7,500 shipments. It has had near-
ly 300 users worldwide.

Soldier customers come first.
“It’s customer driven, and can be
accessed anytime,” Drysdale
said. “It's a proactive system.

The old way waited until the cus-
tomer called with aproblem. The
new system can detect when
something is taking too long and
call a worker’'s attention to find
the problem and alleviate it, alot
of times before the customer
even knows there is a problem.”

Team Redstone also benefits
from TOLLS. “The program is
also used to initiate management
reports for the commanding gen-
era,” Rodriguez said. “Also we
are teaming (with Logistics Sup-
port Activity) to obtain automatic
datafeedsto aleviate alot of the
manual tracking, alowing time
for more management/expediting
of the parts movement.

“The charts produced by the
program have been briefed to the
(Army Materiel Command) lead-
ership and the program has been
recommended to other com-
mands,” she said.

Inlogigtics, timing is a priority.

“The system reduces requisi-
tion wait time, that's how long it
takes to get to a Soldier in the
field from the time they ordered
it Drysdale said. “The program
is not finished. It accommodates
future growth. The main goa is
to get the part to the Soldier.”

Aviation fleet readiness
has high priority

FORT RUCKER —
The Fleet Management
Initiative began in Febru-
ary 2002 as a joint Army
Materiel Command/Train-
ing and Doctrine Com-
mand project.

It focused on two trans-
formation initiatives: Busi-
ness Processes and Orga-
nization. The concept was
to improve the overall con-
dition of the training base
fleet at Fort Rucker by
forming a more direct link
between the installation
day-to-day supply and
mai ntenance activities and

zenship and a desire for further
education,” Sharon Samuelson,
merit awards chairperson, said
at the reception in the Chal-
lenger Community Center.
There were 20 applicants this year, the most ever,
and the competition was close.

Each applicant had to submit a 250-word essay,
transcript and an outline of his or her extracurricu-
lar activities.

Graduating high school senior recipientsinclud-
ed Meghan McPheeters $1,300, Susan Ecklin
$1,100, Ryan Manning, Daniel McFalls and Shan-
non Donovan, $550 each. McPheeters also
received a $1,000 scholarship from First Com-
mand.

Undergraduate winners included Katherine
Breffeilh $1,200, her sister Rebecca Breffeilh
$1,050, Kelley McKaig and Kathryn Parr, $500
each. The OCWC member/spouse recipient was
Tery Ecklin $700, Susan’s mother.

HONOREES— From left are Ryan Manning (in back row), Tery
Ecklin, Kelley McKaig, Susan Ecklin, Daniel McFalls, Rebecca
Breffeilh, Meghan McPheeters and Katherine Breffeilh.

“1 really appreciate them,” McPheeters, daugh-
ter of Scott and Sherri McPheeters, said of her
merit award and First Command scholarship. The
Huntsville High graduate will attend the Universi-
ty of Alabama in the fal, majoring in chemical
engineering.

“1’d like to become an orthodontist,” she said. “I
have a college fund so it’ll allow me to save money
so | can go to dental school.”

Susan Ecklin will attend Vanderbilt. Manning,
McFalls and Donovan will attend Auburn. The
Breffeilh sisters both attend Texas A&M. McKaig
goes to the University of Alabama while Parr
attends Providence College.

“1 would like to congratulate al of you on your
many fine achievements,” Samuelson said.

AMC'’s national logistics
responsibilities and sus-
taining base responsihili-
ties including its materiel
managers, supply man-
agers and the defense
industrial (organic and private).

Aviation and Missile Command assumed operational con-
trol of the aviation logistics support at Fort Rucker in February
2003. The objective of the Fleet Management Initiative is to
improve fleet readiness of the training base fleet by capitaliz-
ing on the core competencies of AMC.

After assuming operational control, AMCOM stood up the
U.S. Army Aviation Center Logistics Command to oversee the
logistics effort on site. Col. Richard Enderle became the first
commander of ACLC in August 2004.

Efforts will continue to improve the AMCOM ACLC Fleet
Maintenance Initiative at Fort Rucker by increasing aircraft
readiness, safety, and reducing operating costs. (Integrated
Materiel Management Center release)
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Col. Richard Enderle



to chapel

Catholic commumty celebrates First Communion
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BLESSING— Jake McWhorter, right, receives First Communion from Father George.

By DAVE MACEDONIA
For the Rocket

preparing the young stu-
dents for the reception of
the Blessed Sacrament.

If one enters the church
as an adult, First Commu-
nion is usualy given on
the same day of baptism
and confirmation. Both
take place, typicaly but
not necessarily, during the

Easter vigil.
Holy Communion is
the reception of the

Blessed Sacrament (the
Eucharist) that has been
confected by a priest dur-
ing the Holy Mass. If one
grows up in the church,
first communion is offered
a the discretion of one’'s
priest. It may be givento a
lone child after the priest
has discerned that the
child understands the
sacrament and is able to
form proper intent, or it
may be given to agroup of
children who've been
properly prepared togeth-
er, such as a first-grade
class. In either case, the
Sacrament of Confession
is received first before
communion.

A receptionwasheldin
the Bicentennial Chapel
assembly room immedi-
ately following the First
Communion mass.

Chaplain (Mgj.) Jerzy “Father George” Rzasowski offered First Commu-
nion to five first communicants May 8 at Bicentennial Chapel.

The first communicants included Trey Chestnut, Alfred Corvington,
Alexandar Libarios, Jake McWhorter and Darby Nash.

Father George and Marlies Sarette spent many hours over the past year
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Confl rmatlon

Diocese of Birmingham Bishop David
Foley confers the sacrament of confir-
mation to four Redstone youths May
19 at Bicentennial Chapel. The young-
sters include Jacob Marck, Kilian
McGroary, Marcie Atchley and Joseph
Schrenk.

Experts agree osteoporosis is bad to the bone

Exercise, proper nutrition
among prevention tips

By TAMIRIZ CENTENO
Preventive Medicine, Fox Army Health Center

More and more Americans are diag-
nosed with osteoporosis each year. In fact,
by the year 2040 the number of hip frac-
tures, which can result from the disease, is
expected to double.

And the U.S. surgeon general says
most Americans do not do enough to pro-
tect their bones.

“Osteoporosis causes about 1.5 million
fractures each year,” the Mayo Clinic said.
“About 8 million American women and

around 2 million American men have
osteoporosis, and nearly 18 million more
Americans may have low bone density.”

Osteoporosis is a progressive disease
where the bones of the body “become
weak and brittle — so brittle that even
mild stresses like bending over, lifting a
vacuum cleaner or coughing (could) cause
afracture,” the clinic said.

The cause of osteoporosis has not been
identified, but we do know that it happens
with the normal aging, and how the bones
are normally formed in your body. Your
body is constantly breaking down and cre-
ating bone tissue, which is called bone
remodeling.

“A full cycle of bone remodeling takes
about two to three months” the clinic

said. “When you're young, your body
makes new bone faster than it breaks
down old bone, and your bone mass
increases. You reach your peak bone mass
in your mid-30s. After that, bone remod-
eling continues, but you lose slightly more
than you gain.”

Women have the greatest risk for
osteoporosis. It has been found that
women taking estrogen has reduced or
slowed the processes of osteoporosis. The
people at more risk for osteoporosis are
the elderly, females, Caucasian or Asian
descent, a family history of the disease,
people who are exceptionally thin or have
small body frames, people who are using
corticosteroids such as prednisone or cor-
tisone, people who have a sedentary life

style, people who drink alcohol, people
who are depressed, and people who have a
low calcium intake.

Prevention of osteoporosis should start
as soon as possible. Thisincludes calcium
supplements and eating food rich in calci-
um — such as milk, yogurt, salmon, sar-
dines, strawberries and broccoli, to name
afew. In addition adaily dose of sunshine
for Vitamin D, weight-bearing exercises
for about 30 minutes to one hour, 5-7
times aweek, a hedlthy lifestyle that does
not include smoking, caffeine and al cohol
consumption, bone density testing, and
medications if needed, will help reduce
the risk for osteoporosis. Visit
http://www.osteo.org/ for further reading
On 0osteoporosis.



For military retiree families,
planning can save heartache

Checklist prescribed
for death notification

DENVER — Life can find ways to
catch us unprepared. Falling in love,
unanticipated fortune or finding the per-
fect secret fishing hole. Sometimes, it's
the pleasant surprisesthat add the spice to
make life interesting and worthwhile.

But it's the surprises that bring the
anxious moments and unforeseen
heartache, especially to those close to us,
that are best avoided.

For some, the idea of death is an
unpleasant one best avoided. Unfortunate-
ly, death itself cannot be so easily avoided
and the failure to plan can cause addition-
a stress for spouses and families when
they are least able to cope with it.

“Families can get overwhelmed when
tragedy strikes,” said Navy Capt. Karl
Bernhardt, director of retired and annuitant
pay for the Defense Finance and Account-
ing Service. “Many of the retirees we sup-
port have wives, husbands and families
who are left with unfinished businesswhen
the retiree passes away. Unfortunately,
many have no ideathat action isrequired to
notify DFAS of the death in order to avoid
overpayments of retired pay.”

Military retirement fund

In addition to maintaining the pay
accounts of active and reserve military
members, DFAS administers the Military
Retirement Fund and pays approximately
2 million retirees each month.

“We make every effort to strike a bal-
ance,” Bernhardt said. “On one hand, we
need to make sure each retiree is paid the
right amount on time. On the other, we
have aresponsihility to safeguard the fund
on behalf of the American taxpayers.
When aretiree dies, his or her entitlement
to retired pay ends and any payments
made after that must be recovered.”

DFAS is required to recover all over-
payments. In many cases, this means sim-
ply transferring funds from the retiree's
bank account back to DFAS. However, if
the funds have been spent or distributed,
debt collection efforts can be initiated to
reclaim the money. This can be especially
difficult for elderly spouses.

When a military retiree dies, a number
of federal, state and local agencies have

procedures for notifying DFAS. These
include the Social Security Administra-
tion, Veterans Administration, military
service casualty assistance offices, and
state and local veteran affairs offices.
Overpayments occur when spouses and
families fail to contact these agencies, or
DFAS itsdlf, and notify them that the
deceased was a military retiree.

“It fallsto the spouse, children or close
friends to take care of many things’
Bernhardt said, “including the termina-
tion of retired pay. In many cases, the sur-
vivors don't know the regquirements or
procedures. Months later, they are bur-
dened with collection efforts. It's a situa-
tion that can be lessened or eliminated
with abit of planning.”

Difficult transition

The casualty assistance offices of the
Army, Navy, Air Force and Marine Corps
encourage retirees to develop a checklist
for their spouse and families to help them
navigate the difficult transition when the
retiree dies. Most military base casualty
assistance or retired affairs offices can
help in completing thislit, or lists can be
downloaded from the Internet from serv-
ice and veteran organization web sites.

A few hours spent gathering the infor-
mation for the list will save months of
aggravation and grief later on, according
to Bernhardt.

“The checklist can be kept with a
retiree’s will and other legal documents,”
he said. “When the time comes and those
documents are needed, the checklist is
ready to guide the survivors through the
legal and governmental processes. |
would recommend putting the notification
of DFAS near the top of thelist”

DFAS Retired and Annuitant Pay Ser-
vices maintains a customer contact center
staffed with experts in all aspects of
retired pay. The center can be contacted at
(800) 321-1080. Calers who select the
menu option for death notifications
receive a higher priority and are routed to
staff members who can assist them in ter-
minating retired pay and initiating the
process for survivor’s benefits.

A survivor's checklist can help elimi-
nate the unwelcome surprises in life,
allowing more time to enjoy the benefits
from military retirement. (Defense
Finance and Accounting Service)

m Move from Vietnam to America offers opportunity

Intern

continued from page 6

money then you could just use that
money, if they don’t you could be afarmer
or do manual labor.” Only 5 percent of the
people who go on to college get ajob; the
other 95 percent have to help their fami-
lies doing some type of business or farm-
ing.

“l do credit my parents for us being
this successful. They sacrificed a lot for
us,” Xuan said. “They don't really spend
money on unnecessary stuff. If they get a
new car, they give it to us and still drive
around the old car. They give us a lot of

love and support.” Xuan says traditionally
in Viethamese families the children who
are working give the money to the parents
until they marry or have kids. “ My parents
don't. They say you can do whatever you
want with it.”

Xuan says her parents are different
from most stereotypes of Asians. “They
are not redly strict. Most people think
Asian families are very strict and make
their kids study all the time and don't let
them go out. They let us do whatever we
want as long as we are happy,” she said.
“They say, ‘In order to make us happy you
need to make good grades, so we study
hard because we love them and we want
to make them happy.”



Unit seeks a few good kids for boot camp

.

Young Marines ready
for summer recruits

By KELLEY LANE
Saff writer
kelleyqa@bell south.net

Parents are always on the lookout for
fun and educationa activities for their
kids. Summer vacation is the perfect
opportunity to try something new. Instead
of simply letting kids vegetate in front of
the television, why not get them involved
in a program designed to teach teamwork,
discipline and leadership? Why not try the
Young Marines?

The Young Marines, founded in 1958
by a Marine Corps detachment in Con-
necticut, is a national non-profit group
designed for boys and girlsages 8 to 18. It
is officially endorsed by the Marine
Corps, but is not to be considered a
recruiting tool. Retirees, reservists and
active duty Marines, who volunteer their
time to mentor and teach the children in
their area, staff each local unit.

Gunnery Sgt. Tim Freeman of Young
Marines of North Alabama said the group
exists “to promote a healthy and drug free
lifestyle by providing positive mentorship
from active duty, retired and civilian per-
sonnel.”

Under the guidance of strong role
models, the kids learn the core values of
honor, courage and commitment in a safe
and fun environment while building self-
esteem and character. It can also be away
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INSPIRING DISCIPLINE— Young Marines recruit Adrian Daniels gets some extra
motivation from commanding officer Gunnery Sgt. Tim Freeman during physical

training last October.

for military children to feel more connect-
ed to the community and their parent’'s
career.

“The Young Marine program is spon-
sored by the Marine Corps League and the
Marine units within our community. We
conduct community service in order to
teach the kids that it is better to give than
to receive,” Freeman said. “We teach them
to serve their communities as a positive

role model for their peers, and conduct
themselves as young adults”

In order to join the program, kids go
through a 26-hour orientation program
spread out over several meetings, a “boot
camp” of their own. During camp, kids
learn what the program is all about. Edu-
cation is mixed equally with fun.

“They will learn marching, camping,
hygiene, physical training, military histo-

ry, leadership and community service,”
Freeman said.

Costs for boot camp are minimal. A
one-time fee of $180 gets them enrolled.
Discounts are given for multiple children.
Parents can deduct $25 for each addition-
a child. The next boot camp session is
scheduled June 13-18.

Once they have completed boot camp,
kids can earn ranks, ribbons and commen-
dations and wear a Young Marines uni-
form of their own. The program is
designed to grow along with the kids.

The program is popular in the Red-
stone community. There are 42 kids on the
rolls and that number is expected to swell
once boot camp is concluded. The group
boasts more than 10,000 youth members
and 3,000 adult volunteersin 46 states and
several countries.

The group is aso visible in the com-
munity, being a crowd favorite at Veterans
Day and other local parades. During the
summer, kids already in the program have
the opportunity to participate in the
national Summer Programs of: Adven-
tures, Challenges, Encampments and
Schools. SPACES involves training and
classes in everything from history to
wilderness survival with challenges for
older kids.

For more information about the Young
Marines national program, visit
www.youngmarines.com. Those interest-
ed in boot camp can call Freeman at 876-
1749 or e-mail timothy.freemand@red-
stone.army.mil.



Army announces new
Combat Action Badge

WASHINGTON — The Army
announced Friday the design for the
Combat Action Badge.

The design was approved by Gen.
Peter Schoomaker, Army chief of staff.

The CAB, featuring both a bayonet
and grenade, may be awarded to any Sol-
dier performing assigned dutiesin an area
where hostile fire pay or imminent danger
pay is authorized, who is personally pres-
ent and actively engaging or being
engaged by the enemy, and performing
satisfactorily in accordance with the pre-
scribed rules of engagement, according to
its authorizing language. Award is not
limited by on€’s branch or military occu-
pational specialty.

“Warfare is still a human endeavor,”
Schoomaker said. “Our intent is to recog-

nize Soldiers who demonstrate and live
the Warrior Ethos.”

“The Global War on Terrorism and its
associated operations will be the first era
of conflict considered for this award,”
said Lt. Col. Bill Johnson, Human
Resources Command chief of military
awards. “Sept. 18, 2001, is the effective
date for the new award. That is when
President Bush signed Senate Joint Reso-
lution 23, authorizing the use of military
force against those responsible for the
recent attacks launched against the United
States”

The CAB will go into immediate pro-
duction and should be available late this
summer or early fall through unit supply
and military clothing sales stores. (Army
News Service)
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Revolutionary event

A Blue Star Salute to veterans, May 21 at the American Village Park in Monteval-
lo, is co-hosted by the American Legion of Alabama, the American Village, Sons
of the American Revolution and some 35 other veteran and civic organizations
across Alabama. The Army Technical Test Center, with support from cargo heli-
copters project manager Col. Tim Crosby, provided a CH-47 Chinook helicopter

sales stores later this summer.

Arnews photo

IN STORE SOON— The new Combat Action Badge will be available in clothing

Sogay Aggie

Photo by Stefanie McCrary

to transport nine recently returned war veterans to this observance.

m Redstone Lanes rolls toward grand opening

Bowling

continued from page 1

able to provide bowling for leagues as
well as open bowlers at the same time.”

“It's definitely the No. 1 center in
North Alabama,” Redstone Lanes busi-
ness manager John Howard said, “the
most modern bowling facility.”

The center offers you, your family
members and friends a smoke-free enter-
tainment experience complete with auto-
matic scorers and the newest AMF pinset-
ters.

The center also features automatic
bumpers, Xtreme Bowling, the Strike
Zone Restaurant, party rooms, lounge and
an arcade room. The Strike Zone Restau-
rant is an Army theme restaurant that
offers a Primo’s Pizza shop and a myriad
of new menu items in addition to Betty
Burger Meals.

“It's something that's been long need-
ed here at Redstone,” Army retiree Cole-
man Lloyd of Madison said while trying
out the new lanes. “It's a place for every-
body to go to, not just the higher grades.
Lower enlisted grades can bring their
family here. It's another place people can
go and have lunch, too.”

“If they can get past that gate, they can
come here and bowl,” Southern said
laughing. “That's the kicker right there.”

The center is near the corner of Her-
cules and Patton roads. Hours are 10:30
am. to 9 p.m. Monday through Thurs-
day, 10:30 am. to 11:30 p.m. Friday
and Saturday, and 1-8 p.m. Sunday. For
more information, call 842-2695 or visit
the Morale Welfare and Recreation web
site at www.redstonemwr.com.

Editor’'s note: Adrian Baker of MWR
Sales and Marketing contributed to this
report.

Brig. Gen. Mike Cannon, program executive officer for missiles and space and a
Texas A&M grad, is all wet during the PEO’s Organization Day, which netted $800
for Army Emergency Relief.
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International program manager goes back to school

Fulda completes year
at Tufts University

By DAN O’'BOYLE
For the Rocket

When it comes to ‘tuff’ schooling, the
Medford, Mass., Tufts University campus
iswell known for its tough regimen, espe-
cialy the Fletcher School of Law and
Diplomacy.

One ‘tuff’ Tufts scholar who can testi-
fy to that ‘tuff’ campus is SAMD’s Ed
Fulda, who now holds a Tufts master'sin
international relations.

“For one whole, solid year, | had no
social life)” Fuldasaid. “In terms of inter-
national politics, international negotia-
tions, international finance and meeting
strategic management objectives, the 28
members of our pioneer Global Master of
Arts Program were singularly devoted to
graduation.”

Although graduation occurred in
March, the intervening 365 days taxed
Fulda.

“1 asked my sons how to re-learn study
habits” he said. “In fact, when Chad,
Todd and Craig found out what | was
about to do, they all thought that | was
crazy.”

Sponsored by the Defense Security
Cooperation Agency, Fulda's endeavor
marked the first time that Tufts two-year
program was condensed to one year.

“We had three terms, with lectures
starting at 9 in the morning, followed by
readings, assignments, discussion boards
and presentations,” Fulda said. “The
entire curriculum was designed to see
how well students performed under pres-
sure. Even before, we arrived on campus
in March 2004, we each received two
boxes of books, weighing 42 pounds that
were required, completed reading. That
amounts to 350 to 400 pages per week.
Another hefty shipment of books preced-
ed the second and third terms.”

Fulda is AH-1 Cobra helicopter inter-
national program manager at the Security
Assistance Management Directorate.

“Eight foreign military sales customers

currently fly Cobras,” he said. “Plus, as
AMCOM'’s IPM, | am in charge of man-
aging four countries flying non-standard
rotary-wing aircraft. Having earned a
bachelor’s in anthropology in 1975 at the
University of Missouri in Columbia, cou-
pled with extensive travel, | thought that |
had a good understanding of international
politics and what’s going on in the world.
But after a year in Tufts, | and my class-
mates learned alot.”

One of the master’s program'’s profes-
sors, who grilled the students incessantly,
had previously served with the United
Nations, under Secretary-General Kofi
Annan.

“We had a ton of papers to write
Fulda said. “We did papers and presenta-

Photo by Elise Fulda
TUFF HOMBRE— Ed Fulda of Security Assistance Management Directorate has
joined an elite group of campus pioneers.

tions on everything from analyzing the
banking and economic systems of various
countries to analyzing current internation-
al negotiations to looking at the financing
of major international corporations.”

Despite three-day ‘breaks between
terms, the students, in fact, had no ‘real
breaks’

“There was no way that you could let
your reading slip,” Fulda said. “We may
not have had papersto write or discussion
boards to prepare for, but we had to get
ready for the next term, as well as prepar-
ing our theses and defenses.

“1 did my thesis on Bahrain, one of the
countries, | manage. | focused on how that
kingdom is moving toward democracy
and what implications that move might

have for Irag. The Sunni and Shiamuslim
backgrounds are quite similar. Defending
my thesis was tough, but | came out with
anA.

“Plus, we had to analyze famous |ead-
ers in history such as Winston Churchill,
Mikhail Gorbachev, Mao Tse Tung,
Queen Elizabeth the First and Napoleon.
We were tasked with assessing what was
wrong and what was right with their |ead-
ership styles.”

Fulda'swife, Elise, dsoaSAMD IPM,
became a ‘widow’ during his year at
Tufts.

“There were a couple of times during
the year that we were invited to outings,
but | told my wife that, ‘Sorry, Honey,
I’ve got a bunch of reading,” he said.

The Fuldas' three sons — Chad, Todd
and Greg — much like their parents, are
not novices to meeting challenges and
reaching goals.

“Chad and Todd are Eagle Scouts,’
Fuldasaid. “ Chad recently graduated with
a bachelor’'s and is working in telecom-
munications and network management,
while Todd recently was awarded a schol-
arship and will graduate from Bob Jones
(High Schoal), pursuing a history profes-
sorship career. Craig is a first-class Scout
and will enter Discovery Middle School
this fall.”

All told, despite the Tufts toughness,
Fulda recommends the challenge to others
who would seek to follow the pioneering
class.

“One of the neat things about this pro-
gram —the uniqueness of the situation that
we were in — produced an intense, unpar-
aleled bonding,” he said. “Yes, we may
have been self-described guinea pigs, but
at the Fletcher School we came together
asone.

“For one year, | had no socid life, but
now | know that | will be able to further
enhance the rapport with my foreign mil-
itary sales customers.

“It's amazing, when you reflect on life.
Elise and | met here at the Arsena in
1978, as interns, getting married in 1980.
Yet now, with a grown-up family, we all
are dill learning and working to add
vaue”



Sixty-five receive master’s from Florida Tech

Class of 2005 aadvised to follow for the rest of their careers. KtoR
hi “Have adream,” she said. “Those James H. Keebler, MS Management
fo pursue their dreams respogsiblefor gSroeal[at strides 0& mankind Mary Frances King, MS Acquisition & Contract Management and Professional Mas-
. ters of Business Administration

Thiswasn't your typical graduating Vn\qgrkee e{g?ggae'rgnce_” eoome a dreamer. Amber R. Kirby, MS Management/Information Systems
class. Mogt of the members of this class of The degrees ranged from professional Sherree Cherry Knox, MS Management/Logistics Management
2005 had dready been there and donethat.  master of business administration to mas- Michael Joseph Kuenzli, MS Management/Acquisition & Contract Management

These 65 students were receiving their  ter of science in management. More than Eugene J.M._ Lewis, MS Management/lnforma_tion Systems
master’s degrees from Florida Institute of 200 people attended the ceremony. Joshua M. Lindley, MS Management/Information Systems
Technology in a ceremony May 20 at the Florida Tech has been preparing stu- f:a'”gil'?/'ac;asag/'s N'Maga,\%eme”t/ Log'slf'cs? Ma”a,\%eme”t
Officers and Civilians Club. Program dents for success on Redstone Arsenal SE[% h aneig Mg egX’MS M aiga%%n;?]?t/ ogistics Management
director Dr. William Wall Jr. conferred since 1976. Frarﬁ)ces Celia %\/Iafone MS Mganagement
the degrees. . _ . Here are the spring 2005 graduates Deshannon W. March, MS Logistics Management

And education service officer Linda and their degrees: Jo Ann Martinez, MS Management/Acquisition & Contract Management
Cameron had some advice they'd do well James Mathison, MS Project Management/Information Systems

Dariel Debries Mayfield, MS Management/Acquisition & Contract Management

AtoD Charles Alan McClendon, MS Management

Patricia Works McCrary, MS Management/Information Systems
Pamela K. McKee, Professional Masters of Business Administration
Travis Jason Merrell, MS Management

Charles Aaron, MS Management/Acquisition & Contract Management
Toney Lynn Adams, MS Acquisition & Contract Management

Dana Thomas Adams, MS Management Timothy Allen Mickelson, MS Management/Logistics Management

Lucille B. Albert, MS Management i i
Robert Paul Aldridge, PMBA/Acquisition & Contract Management 82?&63%il\l/llglr_ngbmr?sglﬁn&%emgﬂg/égxgwtatlon Systems

Judson Alexander, MS/Acquisition & Contract Management Sheila M. Millican, MS Human Resources Management
Sonya Tibbs Anderson, MS/Management/Information Systems Doris Jean Mitchell, MS Management/Information Systems
James Thomas Anderson, MS Management/Human Resources Management Kevin D. Mobley, MS Material Acquisition Management
Amanda Lynn Baker, MS Management/Information Systems Kristi Eugenia Moore, MS Management/Information Systems
Richard B. Baldwin, MS/Computer Information Systems Shannon Kaye Morrison, MS Management

James Alfred Bamburg, MS Management/Acquisition & Contract Management Margaret Alane Moulder. MS Management/e-Business

James Fletcher Bannerman, MS Management Shelly Risaleh Muhammad, MS Logistics Management

Robert Blake, MS Management/Information Systems Brian James Murine, MS Management/Information Systems

Heidi Leigh Bobo, MS Management/Information Systems Brenda Ruth Neely, MS Management/Acquisition & Contract Management
Monica Sue Boehme, MS Management/Information Systems Laurel Tankersley Newton, MS Acquisition & Contract Management
Christopher Lee Brown, MS Management/Information Systems Christa Ernestine Noles, PMBA/Information Systems

Keith Wayne Burleson, Master of Public Administration James Michael 0’Keefe, MS Management/Information Systems

Jerry Jonathan Bush, MS Management/Information Systems Anita Overturf, MS Management
Linda Dawn Bynum, MS Management/Human Resources Management Vickie M. Palzewicz, MS Management/Information Systems
Laura Leigh Campbell, PMBA/Acquisition & Contract Management Joseph Price Parish, MS Management
Richard Stephen Campbell, MS Management Harold E. Parker, MS Management/Information Systems
Alicia Sheree Carroll, MS Project Management Jimmy Steven Parker, MS Management/Information Systems
Ricardo Cartagena, MS Management/Acquisition & Contract Management Albert Edward Patterson IV, MS Management
Penny J. Cash, MS Management/Acquisition & Contract Management John Richard Pearce, MS Acquisition & Contract Management
Bernida J. Chllds, MS LOg|St|CS Management. ) Sh|r|ey Henshaw Perkeyy MS Management
Marla Reed Cobbs, MS Management/Acquisition & Contract Management Robert Jessie Pestona, MS Management/Acquisition & Contract Management
Sylvia Jean Collier, MS Management/Information Systems Bryan Keith Phillips, MS Management/Information Systems
Gilbert A. Congo, MS Management/Acquisition & Contract Management Kenneth Pope, MS Management/Logistics Management
Sandra A. Dargin, MS Logistics Management Carol T. Price, MS Management/Information Systems
Sheila Diana Davis, MS Logistics Management Elisha Tobias Price, MS Management/Acquisition & Contract Management
James Patrick Delaney, MS Acquisition & Contract Management Paul Edward Price, MS Management/Acquisition & Contract Management
Hecto_r A. Dlaz_, MS Managemen_t/l_nformatlon Systems Kenneth Ravenel, MS Management
Charlie Mae Dickerson, MS Logistics Management Hope Lansdell Rayburn, MS Acquisition & Contract Management
Andrea Sheri Dixon, MS Management/Acquisition & Contract Management Diane E. Reith, MS Management/Health Services Management
Emily Rebekah Donaldson, MS Management/Human Resources Management Bruce James Reynolds, MS Project Management
E ] Richard Thomas Richardson, MS Management
to o Maggie N. Rivers, MS Management/Acquisition & Contract Management
Jeffrey Goodman Evans, MS Management/Acquisition & Contract Management Kicha Gail Robinson-Bond, MS Management
Rachael Anne Evans, MS Management ) Jimmy Jerald Rodgers, MS Management/Information Systems
Kimberly McCrary Fabry, MS Management/Information Systems Tammy B. Rowan, MS Management/Information Systems
Lana Ayers Fischer, MS Management/Acquisition & Contract Management Deborah Louise Rumpf, MS Management
Jonathan C. Florence, PMBA/Information Systems
Kimberly Floyd, MS Management/Acquisition & Contract Management StoW
Christopher M. Ford, MS Logistics Management Derek Anthony Santiago, MS Management/Acquisition & Contract Management
William Brit Frank, MS Computer Information Systems Mark Scharztrauber, MS Management o
James E. Franklin, MS Management/Information Systems Lawrence Richard Schiber, MS Management/Acqplsmon & Contract Management
Fred Erwin Frost, MS Management/Logistics Management Bret Stephen Schultz, MS Management/Information Systems
Bradley Jason Fulda, MS Management Kimberly Romans Shaw, Professional Masters of Business Administration
Isabel M. Fulda, MS Management/Information Systems Eric C. Sholes, MS/Engineering Management
Kenneth Lee Gambles, MS Management/Acquisition & Contract Management John Thomas Smith, MS Acquisition & Contract Management
Tracy J. Garbe, MS Management/Acquisition & Contract Management Brenda Denice Spears, MS Management/Logistics Management
Jennifer Diane Gentry, MS Acquisition & Contract Management Vicky Lynn Spivey, PMBA/Acquisition & Contract Management
Ricky Harold Glover, MS Acquisition & Contract Management Buford F. Stennis, MS Management
Kim R. Green, MS Acquisition & Contract Management _ll\_lancl): LeeTStovaII,Ml\gSMManagementL istics M
Pamela L. Green, MS Management/Acquisition & Contract Management ara Lynn fanner, anagement/Logistics Management

Kim Melisia Thomas, PMBA/Acquisition & Contract Management

Dorothy Felicia Troupe, MS Management/Acquisition & Contract Management
Kenneth Tyler Waldrep, MS Management/Information Systems

Lesley Walker, MS Management

Maryellen Walsh, MS Management/Logistics Management

Eadie Lynn Warboys, MS Management/Information Systems

Kendra Trenel Washington, MS Management/Human Resources Management
David L. Weatherford, MS Management/Acquisition & Contract Management
Leroy Edwin Weaver, MS Management/Acquisition & Contract Management
Theresa Marie Weigartz, MS Management/Contracting & Acquisition

Terry Russell Green, MS Logistics Management

Robin Kay Grubis, MS Management/Acquisition & Contract Management
William Clifton Hammond, MS Management

James C. Handcock, PMBA/Acquistion & Contract Management

Karen Michelle Harris, MS Management/Human Resources Management
Mark Fondren Harrison, MS Project Management

Theodore A. Heffelfinger, MS Management/Information Systems

Carol Denise Holcomb, MS Management

Donald R. Hudleston, MS Management/Information Systems

Donna Marie Hudson, MS Management/Human Resources Management Ronnie Dale Wheeless, MS Management/e-Business

Bryan Wesley Hughes, MS Management/Information Systems Kathy A. Whisenant, MS Management/Acquisition & Contract Management
John William Hughes, MS Management/Information Systems Yolanda Denise Williams, MS Management/Information Systems

Jessica Horton Jackson, MS Management Fatetra M. Williamson, MS Logistics Management

Michelle Jenkins, MS Management/Information Systems Janet M. Willisson, MS Management/Information Systems

Patricia Ann Jones, MS Acquisition & Contract Management Rex J. Wooten, MS Acquisition & Contract Management

Pearl Smith Johnson, MS Logistics Management Curtis W. Worshek, Professional Masters of Business Administration



or lose

Troop softhall teas ready for action

Photo by Skip Vaughn
FIELD OF PLAY— Linton Field, originally dedicated May 17, 1954 in memory of
Capt. Paul Melvin Linton who died in Korea on Dec. 14, 1953, was rededicated last
year.

Preseason tournament
Slated to start June 6

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Ah, spring. When a young Soldier’s
fancy turnsto ... softball.

The unit preseason softball tournament
is scheduled to start June 6 at Linton
Field, with arulesupdate at 6 p.m. and the
first game at 6:30.

“We're going to win the preseason,”
Bravo Company coach-shortstop Lee
Diaz said. “We won the preseason cham-
pionship last year.”

The Bulldogs went on to finish as post
runner-up to Delta Company.

Diaz, an All-Army selection last year,
is Bravo’'s lone returnee. The assistant
coach is second baseman Henry Herrera.

“I’ve got a bunch of new privates that
are pretty good ballplayers,” Diaz said.

Delta Company will try to defend its
post championship this year with a hand-

ful of returnees.

“l have a few reservations because
we're only bringing back five people from
the whole team we had last year,” Devas-
tating Dragons coach-player Michael
Shambaugh said. “So alot of new faces, a
lot of new talent. So realy I'm looking
forward to seeing how well we can do this
year to try to defend.”

Delta’'s returnees include right center
Shambaugh, first baseman Robert Cop-
page, shortstop Rob White and outfielders
Mark Coleman and John Jumper.

The regular season should start in mid-
June and conclude by August with a post-
season tournament to follow. Like last
year, the troop All-Stars will play their
NASA counterparts in a postseason game
at Linton Field.

Another spring sport, golf, offers the
unit scramble Friday with a shotgun start
at 8:30 am. at Redstone Golf Course.
Deltais defending champion in golf, too.

Theindividua golf championship, aso
for active duty military only, is Saturday
and Sunday with teetimesat 7 am.

Courtesy photo
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New friends
Master Sgt. Mokhles Smairi of Tunisia meets mascot Homer D. Polecat at the
Huntsville Stars baseball game May 21 at Joe Davis Stadium. The International
Military Student Office took eight international students and a family member to
see the Stars play the Chattanooga Lookouts, but the home team lost 3-0. The
students were from Korea, Taiwan, Jamaica, Egypt, Tunisia, Pakistan and
Botswana. Free tickets for this event were provided by the Civilian Welfare Fund
Council.



Announcements

Ten-miler tryouts

Team Redstone will have tryouts for its
Army Ten-Miler team 7 am. June 25 and
July 9 on a 10-mile course that begins and
ends in the parking lot at Sparkman Fit-
ness Center. The team is to have six mili-
tary — including active duty, National
Guard and Reserves — and four civilian
members. The 21st annual raceisOct. 2in
Washington, D.C. For more information,
call Skip Vaughn 876-1500 or Alexander
Steel 876-3867.

\\. Sports & Recreation

Bowling challenge

Want to get back at the Provost Marshal
Office? The office issues a bowling chal-
lenge to any Redstone team — military,
civilian or contractor — as a fund-raiser for
Army Emergency Relief. Five-member
teams are preferred but smaller groups are
also welcome. “Males, females, mixed —it
doesn’'t matter. And it's al for a good
cause, AER donations,” organizer Lee
Henry said. For more information and to
sign up a bowling team, call Henry 876-
4285 or Lt. Kenny Renew 876-2222.

Summer sports camps

Child and Youth Services SKIESUnlimit-
ed offers many sports summer camps for
the Redstone community youth. The Sun-
shine Dance Camp is June 6-10 or June
20-24. The Tennis Camp is June 6-10 or
July 18-22. Cheerleading Camp is June
13-17 or June 27 to July 1. Volleyball
Camp for ninth through 12th-graders is
June 16-18. Volleyball Camp for fourth
through eighth- gradersis July 7-9. Kicks
Soccer Camp is June 20-24 or July 11-15.
The Basketball Camp is July 18-21. Soft-
ball Campis July 25-28. There will aso be
a Baseball Summer Camp offered and the
dates are to be determined. Any child par-
ticipating in a summer sport camp must
have a valid sports physical completed
prior to registration. If your child is attend-
ing the CYS Summer Camp Child Care
program, transportation will be provided
to and from camp. Registration deadlineis
one week before each camp begins. For
more information, call 313-3701.

Summer bike ride

Summer Evening Bike Ride, sponsored
by the Spring Cycling Club, will be held
a 6:30 p.m. June 7 in conjunction with

Test Week 2005. Thisevent isfree. Down-
load an application from the web site
www.rocketcity-itea.org or call Sherry
Hilley 842-6715 for more information.

Golf tournament

Test Week 2005 Golf Tournament will be
held at Cherokee Ridge, June 6 at 11:30
am., shotgun scramble. Fee is $75; and
hole sponsorships are available for $150.
View the web site www.rocketcity-
itea.org for more information or call Sher-
ry Hilley 842-6715.

Soccer registration

AY SO Region 160 registration for the fall
and spring seasons is how open. Boys and
girls age 4 through 18 (age on July 31) are
eligible to play. Both girls and coed teams
are available in al age groups. Practice
will begin Aug 8. Practice and most games
will be at John Hunt and Merrimack parks
in Huntsville. Cost is $65 per player
through June 30 or $75 starting July 1. Go
to www.ayso160.org or call 539-6852 for
registration instructions or more informa-
tion.

Soccer camp

AY SO of Huntsville is offering a Summer
Player Camp, July 11-15 at the Brahan
Springs Recreation Center field for players
age 4-18. Morning and early evening ses-
sions. Cost is $73 for 4-5-year-olds (8-
10:30 am. each day) and $118 for 6-18-
year-olds (8 am. to noon or 4-8 p.m.). Cost
includes a ball and T-shirt. To register
online go to www.ML Scamps.com or call
Loyd 881-6342.

Post swimming passes

Swimming pool passes are on sale. Passes
can be purchased at the Diane Campbell
Recreation Center, building 3711 or Out-
door Recreation, building 5132. Family
passes are $60 and individual passes
$45. For E-4 and below, family passes are
$50 and individual passes $35. Daily
swimming passes are $3. There is a
Morale Welfare and Recreation member-
ship discount of $3 off an individual pass
or $5 off afamily pass. For more informa-
tion on pool passes or swimming lessons,
call 876-4868.

Post golf championship

For active duty military only, the unit
scramble is June 3 and post championship
June 4-5 at Redstone Golf Course. For

Courtesy photo

Officer of quarter

Security officer Eze Abuwali, an
employee of Alutiig and Wackenhut
Security Services, is recognized as
the security officer of the quarter

for the second quarter 2005.
Abuwali was awarded the Garrison
commander’s coin and the Direc-
torate of Emergency Services cer-
tificate of achievement.

more information and to sign up, cal
sports director Gaylene Wilson 842-2574.

Cheerleaders golf tournament

The Grissom Cheerleaders will host
their inaugural golf tournament June 17 at
7:30 am. (shotgun start) at the Redstone
Golf Course. Feeis $85 per person ($70 if
RSA golf member). Fees include cart,
practice balls, green fees, snack, lunch,
two mulligans, a power drive and door
prizes. Special drawingswill be held for a
number of items (not part of the entry
fee). For more information, e-mail regis-
terghs@comcast.net.

Boating class

A Boaters' Education class titled “Ameri-
ca's Boating Course” will be presented by
the Coast Guard Auxiliary on June 11 at
Trinity Lutheran Church, 3512 South
Broad St., Scottsboro. The one-day course
will start at 9 am. and end late in the
afternoon. Each textbook contains an
interactive CD that can be used a home
after the class. Those who pass the course
exam will meet the requirements for the
Alabama Vessel Operator permit. Course
materials may be purchased for $15.
L unch may be brought or an order-in serv-
ice will be provided. Reservations are
reguested, but not required. Families with
more than one member need not purchase
duplicate course material, but a $3 charge
for each additional exam will be collected.
For information call Lois (256) 582-2545
or Duncan (256) 218-9773.

Bicycle riders

Road | Course from the League of Amer-
ican Bicyclists is a primer for those
cyclists who wish to gain a full under-
standing of how to safely operate a bicy-
cle in a variety of situations. The class
includes learning how to perform a bicy-

cle safety check, fixing a flat, interactive
discussion, on-bike skills practice and stu-
dent manua. Bring money to cycle to
lunch. Bicycles and helmets are required.
This program, recommended for adults and
children above 14, is June 11 from 8 am.
to 4 p.m. at Safety City, 2221 Drake Ave.
The $50 course fee is due at signup. Dead-
line for registration is June 4. Registration
forms can be found at http://www.bike-
league.org/educenter/rd1_regist.pdf.

Youth fitness workshop

Child and Youth Services will host a Fit-
ness and Nutrition Workshop for ages 11-
18 at 2 p.m. June 10 at the Youth Center,
building 3148. This workshop will cover
basic nutrition information, including the
relationship between foods and exercise.
It will also cover basic fithess informa
tion, including what makes up a complete
exercise program. Healthy snacks will be
provided. All children attending must be
registered through Child and Youth Ser-
vices Central Enrollment, building 1500
on Weeden Mountain Road. For more
information, call 313-2177 or 876-5911.

Soccer tryouts

KICKSFC 2005 soccer tryouts, for boys 8-
18 and girls 8-19, is June 3-6 at Merrimack
Park and City North/City South. For more
information, visit www.kickssoccer.org.

Sports conditioning

Youth Sports is conducting Sports Condi-
tioning classes for ages 12-15 from June 6
through Aug. 5 at the Redstone Fitness
Center, building 3705. This class will
meet Monday, Wednesday and Friday
from 1:30-2:45 p.m. each week. The reg-
istration cost is $100 per child, plusacen-
tral registration fee if not already enrolled
at CYS Centra Registration. Registration
includes transportation from the Youth
Center to the fitness center for Summer
Camp participants. For more information,
call 313-2177.

Youth basketball

Youth Sports is conducting a 3-on-3 bas-
ketball league for ages 11-17 from June 6
through Aug. 1. Games will be held Mon-
days from 7-9 p.m. at the youth outdoor
basketball courts on Goss Road. Teams
will be formed by the Youth Sports and
Fitness staff. Play will be 3-on-3 half-
court tournament style. The registration
cost is $30 plus acentral registration feeiif
not aready enrolled at CY S Central Reg-
istration. Registration will include a
reversible jersey for each player. Volun-
teer coaches, officials and score/time
keepers are al'so needed. For more infor-
mation, call 313-2177.

mConferences & Meetings

Men singers

The Rocket City Chorus, a chapter of the
Barbershop Harmony Society, meets
every Thursday at 7 p.m. in the Aldersgate
Methodist Church Fellowship Hall, 12901
Bailey Cove Road. For more information,
call John Gonzalez 842-2992 (work) or
852-2408 (home).

Warrant officers
The Warrant Officer Association, Red-
stone Arsenal Chapter invites all warrant

See Announcements on page 17



officers to attend its meetings the second
Wednesday of each month at 11:30 a.m. at
the Officers and Civilians Club. Chapter
activities and information can be viewed
at http://www.redstonewarrants.com/. For
more information, call retired Chief War-
rant Officer Tommy Vaden 955-0886.

Air Force association

The Tennessee Valley Chapter of the Air
Force Association invites al former and
any present Air Force members, reservists
or ANG to the Firehouse Pub for aninfor-
mal gathering on the last Thursday of each
month at 5 p.m. “AFA membership is not
required to participate and we encourage
anyone who has worn the blue suit to stop
by and enjoy the camaraderie,” a prepared
release said. For information call Terry
Roop (256) 230-0396 after 6 p.m.

Test week

The Defense Test Resource Management
Center will sponsor Test Week 2005, “ The
Magjor Range and Test Facility Base: How
Should It Transform to Meet the Needs of
the Warfighter?” June 6-9 at the Von
Braun Center South Hall. Registration fee
is $325 for al attendees. For information
call Sherry Hilley 842-6715.

Industry briefing

Advance Planning Briefing for Industry is
scheduled July 19-20 at Bob Jones Auditori-
um. TheAPBI isof primary interest to indus-
trid executives, advance system planners;
directors of research, development, engineer-
ing and production; and to those concerned
with the formulation of corporate, long-range
objectives. As part of a continuing effort to
keep industry well informed of the Army’s
long-range development objectives and
gods, the Aviation and Missle Command
and Team Redstone conduct these unclass-
fied annud briefings. Regidration is on a
pace-available basis due to the sedting con-
draints. Be sure to register early. The APBI
web siteis http://gpbi.redstone.army.mil.

Resource managers

The American Society of Military Comp-
trollerswill hold its monthly meeting June 9
at 11:30 am. a the Trinity Personal Growth
Center on Airport Road. LishaAdams, G-3
principa assistant, will ingtal the ASMC
officer for 2005-06. For tickets — $9 mem-
bers, $10 non-members — see your organi-
zation representative or call Kim Jean 876-
7208 or Lisa Lowry 876-7086.

Waiting families

The Waiting Families support program
will meet Friday at 5:30 p.m. a Trinity
United Methodist Church in room 199.
Becca Wilson, child life specialist, will
speak on separation issues for parents and
children. A snack supper will be served
and separate activities are planned for
children. Anyone who has a family mem-
ber serving away from home in the armed
forces is welcome. Call Mollianne 883-
3200, ext. 230, to make a reservation.

? Miscellaneous

Reserve unit openings

A local Army Reserve detachment doing
weekend drills on Redstone Arsenal has
openings for computer specialists. The
unit seeks prior active duty Soldiers or
transfers from other Reserve/National
Guard units with a specialty of 25B/74B
information systems operators and 75B/H
unit administration. For 25B/74B, the unit
will consider reclassification action to
25B if you can document with resume
your Civilian Acquired Skills to include
your education/experience in the follow-
ing computer skills: data base manage-
ment, programming, networking and
telecommunications. Minimum of asecret
clearance is required. And you must pos-
sess the personal qualifications to pass a
SBI background investigation process to
obtain a top secret clearance soon. Spe-
cialties 74C and 74F are now authorized
to convert to 74B as well. For specialty
74C or 74F, they have merged into the
25B career group and convert to 25B/74B
aswell. To schedule an interview, call Sgt.
1st Class Harold Cook 876-5390.

Civilian derloyment

Civilian employees are needed to support
Aviation and Missile Command missions
overseas. Deployment opportunities exist
in Southwest Asiain support of Operation
Enduring Freedom and Operation Iragi
Freedom. Skill sets needed include acqui-
sition, maintenance, supply, quality assur-
ance, engineers, operations officers, logis-
tics and automation, among others. VVolun-
teers must be currently employed by
AMCOM. Contractors cannot be consid-
ered to fill these positions. Civiliansinter-
ested in deploying should notify their
supervisor and call Eddie Allen 876-4106
or Carl Washington 876-2082. Contrac-
tors and other interested people can access
www.cpol.army.mil for openings and
opportunities for overseas employment.

Surplus sales

Marshall Space Flight Center’'s surplus
property can be purchased through the
General Services Administration sales
web site. Go to www.gsaauctions.gov,
search by State of Alabama; and there you
will find itemslocated at M SFC and other
federal agenciesin Alabamato bid on. For
more information, call 544-4667.

Thrift shop

The Thrift Shop, building 3209 on Her-
cules Road, is open for shopping 9 am. to
5 p.m. Tuesdays and 9-4 Wednesdays and
Thursdays. Walk-in consignment hours
are Tuesdays, Wednesdays and Thursdays
from 9-1. Military personnel and their
families may call the manager for an
appointment. The shop is accepting spring
and summer items. Donations are accept-
ed and tax dips are available. Volunteers

are needed. “ Join us Saturday, June 4 from
10-2, the shop will have a buy-one-get-
one-free sale (of equal or less value),” a
prepared release said. For more informa:
tion, call 881-6992.

Jazz fund-raiser

The Watters Brothers Group, featuring
trombonist Harry Watters and trumpeter
Ken Watters, will

givetwo concertsat ~m

UAH Roberts Recita =
Hall June 25 at 7:30 p.m.
and June 26 at 3 p.m.
with proceeds to benefit
the Harry H. Watters
Memorial Scholarship
Fund for Excellence in
Jazz. The opening
group for the concert
will be the Huntsville
Jazz Orchestra, direct-
ed by Dr. Don Bowyer.

For more information, call the University
of Alabama-Huntsville department of
music 824-6436.

Gospel concert

The Huntsville Alumnae Chapter of Delta
Sigma Theta Sorority Inc. will present an
annual “Celebration of Praise,” featuring
the Delta Choir, Sunday at 5 p.m. at St.
Bartley Primitive Baptist Church, 3020
Belafonte Ave. For more information, call
Briggitte Fletcher 876-5207.

Military pay update

The Military Pay Office is requesting that
al Reserve Component Soldiers called to
active duty in support of Contingency
Operations schedule an appointment with
the local office to recertify their Basic
Allowance for Housing zip code.
Appointments can be scheduled by calling
Lito Valencia 876-7822. “This matter is of
the utmost importance as it may affect the
amount of BAH a Soldier receives (in
most cases an increase and back pay are
due),” a prepared release said. For more
information call Sonya Morris, military
pay chief, 876-1379.

Military personnel section

The Identification Card Section will be
closed June 1-2 to conduct system upgrades
and will resume business June 3, according
to the Military Personnel Division.

Job vacancies
The following jobs are available: procure-
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ment analyst (instructor) NH-111 (GS-
12/13) closing date June 3, with vacancy
announcement numbers NCA S05589212
and NCAS05589212D. These jobs are
posted on the Civilian Personnel Online
(CPOL) web site at www.cpol.army.mil.
People selected for these jobs will be
assigned to the Army Logistics Manage-
ment College-Huntsville campus. This is
a satellite campus of the Army Logistics
Management College, headquartered at
Fort Lee, Va

Newcomers’ orientation

Learn about Redstone Arsenal by attend-
ing the Army Community Service New-
comers Orientation on June 7 from 8:30
am. until noon at building 3338, Redeye
Road. The orientation features speakers,
information booths and a tour of Redstone
Arsena. Attendees will receive Morale
Welfare and Recreation bucks redeemable
at MWR activities. Attendance is manda-
tory for active duty personnel permanently
assigned to Redstone. Spouses are encour-
aged to attend. Free child care is available
through the Child Development Center.
Shot records are required for children
using the child care services. For more
information call Mary Breeden, relocation
assistance program manager, 876-5397.

Technical management training
The Project Management Institute, North
Alabama Chapter is offering a CMMI
training opportunity as acommunity serv-
ice to the local management and technical
community June 7 from 8 am. to 5
p.m. SAIC will host this seminar at 6725
Odyssey Drive in Huntsville. Sandra
Cepeda, chief executive officer of CSSA,
is to present the seminar. Cost is $250 for
PMI members, $275 non-members. Reg-
ister by June 3 at www.northal abamap-
mi.org/cmmi.

Young Marines

Young Marines of North Alabama
announces new recruit training for ages 8-
18. Parent orientation is 6 p.m. June 6 and
boot camp June 13-18 at building 3305,
second floor. For information call Gun-
nery Sgt Timothy Freeman 876-1749
(work) or 684-2353 (cell).

Disabled veterans

Disabled American Veterans, Chapter 26
invites prospective members. “Are you
eligible? Let us help you get the benefits

See Announcements on page 18
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you deserve” a prepared release said.
“Would you like to know more about what
we do?’ For information call Leonard
Roberts 837-5303 or Thomas Stinchcomb
539-5418.

Leisure travel

The Leisure Travel Office, in the Diane
Campbell Recreation Center at building
3711, is now open to assist you in plan-
ning a cruise to the vacation paradise of
your dreams. The office is open Tuesday,
Thursday and Friday from 10 am. to 5
p.m. “Let us be your first choice in dis-
count travel and ticketing needs,” a pre-
pared release said. Call 313-0090.

Engineering camps

The University of Alabama-Huntsville is
offering two Engineering Summer Camps
this year. The weeklong camps are
designed for high school juniors and sen-
iors interested in learning more about the
challenging opportunities in the engineer-
ing profession. This unique camp incorpo-
rates active participation in a broad scope
of learning experiences including “hands-
on” laboratory experiments, group proj-
ects and lectures by engineering college
faculty. The 2005 camps are June 13-17
and July 18-22 on the UAH campus.
Some of the engineering topics to be cov-
ered include Bridge Design, Chemicals
Reactions, Rocket Launching, Robotics,
and Circuits & Sensors. For more infor-
mation, visit the camp’'s web site at
www.eng.uah.edu/camp, or call Yael Mar-
cus 824-3590.

Babysitting class

Chl|d and Youth Services will hold a
babysitting class June 7-8 from 9 am. to
1:30 p.m. at building 1500 on Weeden
Mountain Road. Participants are required
to attend both days. This babysitting
classwill cover important issues like dia-
pering, feeding, safety, first aid and emer-
gency procedures. This class is offered
for $15 which covers the cost of the class
book, materials and the American Red
Cross certification card. The certification
card will be mailed to the students after
they have completed the course. Babysit-
ting class participants must be registered
in Child and Youth Services before
attending class. To register for this class,
stop by Central Enrollment Office at
building 1500. For more information, call
313-3609.

Bible school

Vacation Bible School at Hillsboro
Heights Baptist, 3614 Drake Ave., is June
6-10 for kindergarten through sixth-
graders with the theme “Ramblin’ Road
Trip.” For more information, call 539-
3729 or visit www.hhbcpage.org.

Motorcycle safety course

Motorcycle safety training is conducted
behind the Rocket Harley-Davidson Deal-
ership building off 1-565 and Greenbrier
Road, exit 3. The contact is Keith Coates
of the Garrison Safety Office 876-3383
(e-mail keith.coates@redstone.army.mil).
Bring your own motorcycle — fully serv-
iceable, good tires, charged battery and
topped off with fuel. You can rent abike at
the dealership for $25. To participate you
must have a DOT approved helmet, eye
protection, long sleeve shirt or jacket,
boots or shoes that cover the ankles, full
fingered gloves, and long pants. The

course will start promptly at 8 am. and
should be completed between 5-6
hours. If it rains, rain gear is required.
Cost is covered for active duty military
and Defense Department civilians. All
others pay their own fee. The instructor is
Ralph Harris 341-9424, ext. 424.

Space and missile scholarships
The Army Space and Missile Defense

Association will select one graduate stu-
dent and one undergraduate student to
receive a $2,000 scholarship award. Eligi-
ble are ASMDA members; corporate
members identified by corporate spon-
sors; employees of the SMDC, PEO-
AMD, JPO-GMD, Targets JPO, THAAD,
Army Lower Tier, both military and civil-
ian, and their immediate family members.
Applications are due by July 1. Awards

will be made in August and presentations
made in conjunction with the Army Space
and Missile Defense Conference at the
Von Braun Center in August. Questions
and application materials should be
returned to: L3 Communications,
SY Coleman; ASMDA Scholarship Selec-
tion Committee; Attention: Robert C. Pol-
lard Jr.; 654 Discovery Drive, Huntsville,
AL 35806.

ARMY POSITION VACANCY ANNOUNCEMENTS
REDSTONE ARSENAL AND HUNTSVILLE, ALABAMA AREA

IANNOUNCEMENTS CLOSING ORGANIZATION PAY PLAN GRADE | POT PAY RANGE WHO CAN APPLY?
POSITION TITLE | I I | | 1 | I |
AS OF 27 MAY 05 DATE LOCATION & SERIES __|LEVEL] GRD FROM-TO) JAlB|Cc|DJE[FIH]TIR[T|V] U
THE FOLLOWING ARMY ANNOUNCEMENTS CAN BE FOUND C THE WEB AT VY, A ML : st :
SCBKO05586818 Frogram Support Assistant 1-Jun-05 |RDECOM DK-0344 3 3 34,363 - 49,469 x
Civil Engr; Mech Engr; GS-0810,
Architect; Chem Engr; Env . 0830, 0808,
SCBK05581814 Engr; Gen Engr; Gen 1-Jun-05 |CofE Huntsville 0893, 0819, 13 13 72,486 - 94,229 X
Physical Science 1, 1301
Civil Engr; Mech Engr; GS-0810,
Architect; Chem Engr; Env " 0830, 0808,
SCBK05581814D Engr; Gen Engr; Gen 1-Jun-05 |CofE Huntsville 0893, 0819, 13 13 72,486 -94,229 | X| X | X|X|X|X|X[X]|X]|X|X]| X
Physical Science 0801, 1301
SCBK05584787 Competitive Detail 1-Jun-05 |RDECOM DB-0000 00 Q0 85,656 - 130,988 | X
SCBK05627307 Computer Engineer 2-Jun-05 |RDECOM DB-0854 3 3 60,955 - 94,229 X X
SCBK05569175 Contract Specialist 2-Jun-05 [|ACQ CTR GS-1102 11 11 50,858 - 66,115 X x XX X
SCBK05574233 Financial Systems Analyst 2-Jun-05_ |AMCOM G8 (RM) GS-0501 9 9 42,034 - 54,641 X
SCBK05553761 Computer Engineer 3-Jun-05_|RDECOM DB-0854 4 4 85,656 - 130,988 XXX X XX X
SCBKO05553761D Computer Engineer 3-Jun-05 |RDECOM DB-0854 4 4 85,656 -130,988 | X | X | X| X} X|X|X|X|X|X]|X] X
SCBK05590631D Contract Specialist 3-Jun-05 |ACQ CTR GS-1102 13 13 64,478 -83,819 | X|IX|XIX|X|IX|XIX[X|X[X] X
International Program
SCBK05530478 Manmeement Soocanst 3-Jun-05 |SAMD GS-0301 12 12 | 60,955-79,238 X x
SCBK05589766 Mgmt Support Specialist 3-Jun-05 |RDECOM DE-0301 3 3 46,289 - 79,238 | X | X
NCAS05589212 Frocurement Analyst 3-Jun-05 |ACQ Support Ctr NH-1102 3 3 60,9565 - 94,229 x| x]x|x|x| [x}|x X
SCBKO05604111 Aerospace Engineer 7-Jun-05 |RDECOM DB-0861 3 3 60,955 - 94,229 XIXIX[XIX X | X X
SCBK05554844 Budget Analyst 7-Jun-05 |AMCOM G8 (RM) GS-0560 11 11 50,858 - 66,115 X X X
SCBK05596748 Computer Engineer 7-Jun-05 |RDECOM DB-0854 3 3 60,955 - 94,229 XX X[X]|X XX X
SCBK05596748D Computer Engineer 7-Jun-05 |RDECOM DB-0854 3 3 60,955 -94,228 | XIX|XIX|XIX|XIX|X]|X[X}] X
SCBK0557 1300 Financial Svs_(ems Analyst 7-Jun-05_JLEAD AMC ISO GS-0501 13 13 72,486 - 94,229 X
SCBK05548317 SupportServices Assistant | 7_;,n.05 |AMCOM G8 (RM) G$-0303 7 7 34,363 - 44,673 x
SCBK05604111D Aerospace Engineer 7-Jun-05 |RDECOM DB-0861 3 3 60,955 -94.229 | X|X|XIXIX|X[X]IX[X]|X}X} X
SCBKO05554776 Budget Analyst 8-Jun-05 |]AMCOM G8 (RM) GS-0560 11 i1 50,858 - 66,115 X X X
SCBK05564689D i”pv St”pp'y Systems 8-Jun-05 [IMMC NH-2003 4 4 85,656 - 130,988 | X | X | x| x| x| x| x| x| x|x[x[ x
SCBK05511009 Secretary (OA) 8-Jun-05 |SAMD GS-0318 6 6 30,923 - 40,201 X X
SCBK05621335 Budget Technician (OA) 9-Jun-05 |MEDDAC GS-0561 7 7 34,363 - 44,662 | X| X X
SCBK05624025 Electronics Engineer 9-Jun-05 |RTTC GS-0855 13 13 72,486 - 94,229 X
NCAS05576607 Acq Logistics Instructor 9-Jun-05 |ACQ Support Ctr NH-0346 3 3 60,9565 - 94,229 XIX[ XXX XX X
Equipment Specialist (Aircraft _ .
SCBK05483761 & E{ectrg jcs) 9-Jun-05 {IMMC GS-1670 12 12 54,221 -79,238 X X
SCBK05580125 Eguipment Specialist 9-Jun-05 |IMMC GS-1670 12 12 | 54,221-79,238 x x
SCBK05517042 Eduipment Specialist 9-Jun-05 |IMMC GS-1670 12 12 | 54,221-79,238 x x
SCBK05569173 Supy Contract Specialist 9-Jun-05 JACQ CTR NH-1102 4 4 85.656 - 130,988 | X X X XX X
SCBK05569173D Supyv Contract Specialist 9-Jun-05 |ACQ CTR NH-1102 4 4 85,656 -130,988 | X | X | X[ X[ X| X} X|XIX|X|[X] X
SCBK05554938 Executive Assistant (OA) 10-Jun-05 |OMEMS GS-0301 7 9 34,363 -54,641 | X| X XX X
SCBKO05593024 Sombined Federal Campaign| 19-,un-05 |Garrison-Redstone Gs-0301 11 11 | 45239-58,811 | x|Xx
SCBKO05512934 General Engineer 10-Jun-05 |ACQ Support Ctr NH-0801 4 4 85,656 - 130,988 X X X XiX X
SCBK05512934D General Engineer 10-Jun-05 |ACQ Support Ctr NH-0801 4 4 85,656 - 130,988 | X{ X | X X[ X|X|X| X[ X|XI X[ X
SCBKO05605944 tead Logistics Management | 14,505 [IMmc GS-0346 13 13 | 72.486-94,229 | X
SCBKO05612050 Police Officer 10-Jun-05 |Garrison-Redstone GS-0083 6 6 30,923 -40,201 | X X X XX X
SCBKO05599710 zr']‘;fi'gg‘g"‘ Analyst 10-Jun-05 |SADBU GS-1102 13 13 72,486 - 94,229 X
SCBK05566467 ALY o foalysis Program | 43-un-05 [LOGSA GS-0301 13 13 | 72,486 -94,229 x
SCBK05603954 Contract Specialist 13-Jun-05 |JACQ CTR GS-1102 13 13 72,486 - 94,229 X X[ X X
SCBK05622094 faaman Resources Assistant | 13 jun-05 |Garrison-Redstone GS-0203 5 5 24,677 -32,084 | x| |Xx x| |x]x x
SCBK05623806 Management Analyst 13-Jun-05 |Garrison-Redstone GS-0343 11 11 45,239 - 58,811 X
SCBK05626361 Program Analyst 13-Jun-05 |PEO Aviation NH-0343 2 2 27,742 - 66,115 X XX X
SCBKO05620193 Supply Technician 13-Jun-05 |MEDDAC GS-2005 [5] 6 30,923 - 40,201 | X| X
SCBK05582181 'é%%i;‘;‘fgt”a”ageme”' 15-Jun-05 |LEAD AMC ISO GS-0346 1 11 | 50,858-66.115 x
| SCBK05594605 Contract Specialist 17-Jun-05 |ACQ CTR GS-1102 12 12 60,955 - 79,238 | X X X XX X
SCBK05590636 Contract Specialist 17-Jun-05 [ACQ CTR GS-1102 12 12 60,955 - 79,238 | X X X X1 X X
|SCBK05587206 Support Assistant (OA) 17-Jun-05 |PEO Aviation NK-0303 2 2 27,740-44673 | X} X X XX X
3CBKO5590631 Contract Specialist 20-Jun-05 |ACQ CTR GS-1102 13 13 64,478 - 83,819 | X X X[ X XX X
[SCBK05626217 General Engineer 22-Jun-05 |SMDC GS-0801 14 14 85,656 - 111,355 X
SCBK05603950 Supv Contract Specialist 27-Jun-05 |ACQ CTR NH-1102 4 4 85,656 - 130,988 | X X X XX X
SCBKO05603950D Supv Contract Specialist 27-Jun-05 |JACQ CTR NH-1102 4 4 85,656 -130,988 | X | XX | X|XIXIXIXIX|X|X[| X
SCBKO055119630C Materials Engineer 29-Jun-05 |RDECOM DB-0806 3 3 60,955 - 94,229 XXX X XX X
Equipment Specialist (Aircraft| Ul _ -
SCBK05483761 Els onics) _ 25-Jul-05 |IMMC GS-1670 12 12 54,221 - 79,238 X X
SCBK05580125 FJuipment Specialist 25-Jul-05 [IMMC GS-1670 12 12 | 54,221-79,238 X X
SCBKO05517042 Eduipment Specialist 25-Jul-05 [IMMC GS-1670 12 12 | 54,221-79,238 X x
SCBKO53770910C | Safety and Occ Health 9-Aug-05 |CofE Huntsville GS-0018 11 1 50,858 - 66,115 x| x| x X x| x X
THE FOLLOWING OPM/DEU ANNOUNCEMENTS CAN BE FOUND ON. THE WEB AT ES.OPM.GOV
Civil Engr; Mech Engr; GS-0810,
Architect; Chem Engr; Env " 0830, 0808,
SCBK05581814D Engr; Gen Engr; Gen 1-Jun-05 |CofE Huntsville 0893, 0819, 13 13 72,486 -94,229 | X| X|X|X| XX | X|X[X]|X[X} X
Physical Science 0801, 1301
SCBK05590631D Contract Specialist 3-Jun-0§ |ACQ CTR GS-1102 13 13 64,478 -83,819 | X|X|X|X| XX X[IX|X]X|X| X
SCBK05553761D Computer Engineer 3-Jun-05 |[RDECOM DB-0854 4 4 85,656 - 130,988 | X | X | XX | XIX|XIX| XX} X! X
SCBK05604111D Aerospace Engineer 7-Jun-05 |RDECOM DB-0861 3 3 60,955-94229 | X|X|XIX|X|X[X]IX|X|X|X] X
SCBK05596748D Computer Engineer 7-Jun-05 |RDECOM DB-0854 3 3 60,955 -94.229 | X|X|X|X|X|XIX]IX{iX]|X|X]| X
SCBK05564689D Supy Supply Systems 8-Jun-05 |IMMC NH-2003 4 4 | 85,656-130,988 | X | X|x|x|x|x|x]|x[x]|xix]| x
SCBK05569173D Supv Contract Specialist 9-Jun-05 |ACQ CTR NH-1102 4 4 85,656 - 130,988 | X | X| X | XXX X[ X|X|X|X] X
SCBK05603350D upv Contract Specialist 27-Jun05 JACQ CTR NH-1102 4 4 85,656 130,088 | X | X | X X XIX]X]X]X]X]X]| X
WHO CAN APPLY CODE DEFINITIONS (Note: Only U.S. citizens are e‘ligible to apply for Army positions) - ;
A - Army permanent competitive service employees and certain Ammy excepted service employees serviced by Redstone CPAC.
B -_All Army permanent competitive service emplovees and certain Army excepted service employees (SF-50 documenting service required).
C - Compensable Disabled Veterans receiving 30% or more compensation from a military service or the VA (SF-15 and other documentation required).
D - All Department of Defense competitive service employees and certain DOD excepted service employees (SF-50 documenting service required)
E - Executive Order 12721 eligibles. (Former overseas family member employees who meet eligibility requirements)
F- _All Federal Employees
H - Severely handicapped persons (Documentation from State Vocational Rehabilitation Service required)
1 - Interagency Career Transition Assist Plan (ICTAP). (Non-DOD Federal employees who have been displaced by RIF.)
R - Reinstatement eligibles (former competitive service Federal employees who meet eligibility requirement.)
T - Transfer eligibles (non-Army Federal competitive service employees) (SF-50 documenting service required)
V - Certain veterans and prior military members who meet the eligibility criteria under VRA or VEOA programs (DD-214s or proof of service required).
U - _All U.S. citizens
LOTE If you are interested, carefully read the announcement for the official area of consideration, gualification requirements, and application procedures.
NOTE: The Nonappropriated Fund (NAF) Personnel Office accepts applications for various types of positions, i.e. Cashier, Food Service, Custodial, Bartender, etc. A complete listing
of all available positions can be viewed on the web at www.redstonemwr.com or you may telephone 876-7772.
Resumes are now being accepted for AMC Fellows and Business Enterprise Solutions Trainee,. Visit www.amccareers.com or www.cpol.army.mil, search for Vacancy
iAnnouncement Numbers: NEAEJ04710482 & NEAE04756647, for more information.




