For this last Rocket edition until Jan. 4, the Rocket staff wishes you and yours a merry Christmas and happy New Year.
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RocketViews

What do you want for
Christmas?

By SKIP VAUGHN
Rocket editor
skip.vaughn@theredstonerocket.com

Randy Gloyd

AMCOM G-8

(Resource Management)
“Peace and happiness
for everybody because
we need that this time

of the year for sure.”

Master Sgt. Jose Mendez
2nd Recruiting Brigade
“Just a happy Christmas
with family because we're
moving at the end of

the year to Fort Knox,
Ky.; (I, my wife and four
daughters are moving)
but my son is staying.

My son is going to college at UNA.”

Sara Bates
Mills Road Child
Development Center
“I would love to see all
of my family members
for Christmas and have
a delicious Christ-
mas dinner, because

- I don’t get to spend
a lot of time W1th my family members.
have four brothers and three sisters so I
would love to get them all together.”

Anna-Mae Metcalf
Age 4, Mills Road
Child Development
Center

“A pony, because

I'd like a pony.”
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Letters to the editor
Caring exemplifies spirit of the holiday season

One of the world’s greatest leaders was
a gate guard who worked at the main gate
of Fort Benning, Ga. What made Jimmy
McCoy so great was that he knew his job
was more than checking ID cards. With his
awesome attitude, he conveyed to every per-
son passing through his lane that he cared.

Somehow he succeeded in making a
difference just through his genuine message
of “Welcome Home!” I've talked with many
people who had contact with him — Soldiers,
parents visiting their Soldiers, civilians go-
ing to work, and visiting retirees who were
stationed at Fort Benning years ago, and all
agreed. He made a difference.

We've all seen this type of inspired
leadership on every installation. Showing
that we care exemplifies the very spirit of
the holiday season.

The great thing about being part of the
Army family is that caring goes beyond the
holiday season. It is day in, day out, year-
round.

Margie and I and our four kids have
lived and grown as a family on Army instal-
lations around the world. In addition to
Mr. McCoy, we’ve met many whose sense
of service far exceeded their job descrip-
tion — really dedicated people at a housing
office, Youth Sports coaches, and Child
Development Services, to name just a few.

Photo by Pam Causey

Christmas
cookies

Caitlyn Beauvais and

Ethan Lawniczak look for-
ward to decorating Christ-
mas cookies at the Post
Library this Saturday from
11 a.m. to 1 p.m. This is a
drop-in event for children of
all ages. For more infor-
mation, call the library at
876-4741.

Rocket articles are available at:
http://www.theredstonerocket.com
http://pao.redstone.army.mil
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Courtesy photo
Fort Benning gate guard Jimmy Mc-
Coy poses with then-Maj. Gen. Michael
Ferriter, when Ferriter commanded the
Maneuver Center of Excellence and
Fort Benning, Ga., in 2010.

My family’s experience is not unique. Every
Soldier and family member can point to
service providers on our garrisons who go
out of their way to help.

The same sense of caring is why so many
Soldiers, family members, civilians and reti-
rees volunteer their time and talents across
the installation. Our volunteers welcome
newcomers. They teach classes, mentor
children and teens, and run play groups for
young mothers and toddlers. They plan
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outings for wounded warriors, build houses
for disabled veterans, support survivors, help
prepare families for deployment and throw
welcome home parties.

Caring and selfless service is ingrained in
our Army culture, and we are much stron-
ger because of it. Army strong!

To everyone who has extended a helping
hand this past year, whether in a profes-
sional capacity or as a volunteer, thank you.
Thank you for choosing to go the extra mile
to make a difference for Soldiers, civilians
and families.

Let’s all enjoy what the season offers,
wherever we are, and enjoy time with friends
and loved ones. As we celebrate, let’s re-
member those who are deployed and extend
extra support to their families at home.

Let’s also be mindful of those around
us who may find this time of year more dif-
ficult. For those who need assistance, our in-
stallations provide a number of Soldier and
family support services. If you are unsure
where to go, start with Army Community
Service or the chaplain’s office.

From my family to you and yours, we
wish you a safe and happy holidays and a
blessed new year.

Lt. Gen. Michael Ferriter
Installation Management
Command commander

Editor’s note: Lt. Gen. Michael Ferriter
assumed command of the Installation Mana-
gement Command at Joint Base San Antonio
Nov. 17. He is also assistant chief of staff for
installation management. IMCOM'’s mission
is to provide Soldiers, civilians and their fami-
lies with a quality of life commensurate with
the quality of their service.

¢ Y stopped believing in Santa
IClaus when my mother took
me to see him in a department
store, and he asked for my autograph.’

— Shirley Temple
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Getting to know you

By SKIP VAUGHN
Rocket editor
skip.vaughn@theredstonerocket.com

Name: Brian Crampton

Job: Driver/operator, Redstone Fire
and Emergency Services

Where do you call home?
Hanover, Mich.

What do you like about your job?
Being able to help people. When peo-
ple need us, to be able to help them.

What do you like to do in your
spare time?

Hunting, camping, fishing. Spending
time with my sons (Hazen, 24, Keith,
19, and Dakota, 17).

What are your goals?
To progress into the highest point in
the firefighting career field.

What’s at the top of your “bucket
list” of things you want to do be-
fore you kick the bucket?

Go back to Michigan and retire there. |
was raised there and always wanted to
eventually go back, live in the country.

Crimes, accidents
& other occurrences

The Directorate of Emergency Ser-
vices provided the following list of
reported incidents for Dec. 1-7:

Dec. 1: A civilian entered Gate 8
and was found to have a misdemeanor
warrant with the Madison County Dis-
trict Attorney Office. He was released
to a representative from that office.

Dec. 2: A Soldier was arrested by
the Fort Payne Police Department for
desertion. He was released to Red-
stone Police and was later processed
back to Fort Knox, Ky.

Dec. 4: A civilian approached Gate
9 lost and there was an odor of an alco-
holic beverage emitting from him. He
was asked to submit to a series of

Photo by Skip Vaughn

Redstone
update

Brig. Gen. Ole Knud-
son, program ex-
ecutive officer for
missiles and space,
speaks during the
“Redstone Update”
and “Hail to AMC”
held Monday at the
Von Braun Center.

field sobriety tests which he failed. He
was apprehended and directed to sub-
mit to a Draeger test which resulted
in a blood alcohol content of .17 per-
cent. He was detained in the D-cell.
After his BAC reached an acceptable
level, he was cited and released.

Traffic accidents reported: Four
without injury.

Violation notices issued: 44
speeding, 1 failure to obey a traffic
control device, 1 failure to stop at stop
sign, 1 failure to signal intent, 1 driving
the wrong way on a one way, 1 failure
to stop for a red light, 3 no proof of
insurance, 1 following too close, 1 fail-
ure to maintain lane.
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CFC spotlight

Name: Michelle Davis

Job: Service representative, Social Se-
curity Administration, with responsibil-
ity for processing Social Security cards,
retirement entitlement issues and disabil-
ity claims for citizens living in Madison
and Jackson counties.

How long have you contributed to the
Combined Federal Campaign?

Three years, since I started working for
the agency and learned about CFC. This
year, I am the coordinator for our office
of just over 30 employees. They asked
for a volunteer and I jumped at the op-
portunity because I think CFC is a great
organization. My first year, our speaker
at the kickoff was someone from the
Harris Home for Children. I was really
impressed that you could donate to the
Harris Home and other charities through
one organization like CFC. This year, we
had speakers from Harris Home, Birdie
Thornton Center in Athens and the Na-
tional Children’s Advocacy Center. For
me, personally, I think that’s what in-
spires people to give. When you can see
where your money is going and how it
helps others, you want to give.

Why did you decide to become a CFC
contributor?

I feel like I have been blessed in my per-
sonal life. It’s a privilege to be able to give
back and an honor to give back. I give
to bless others and in return I receive a
blessing. When you give, you end up get-
ting back so much more.

What charities do you like to contribute
to through CFC?

Nationally, I like to give to Invis-
ible Children. I got involved in the local
chapter of Invisible Children when I was
a student at the University of Alabama-
Huntsville (2007 graduate). It’s a non-
profit organization that raises awareness
about the longest running war in Uganda
where they use children as soldiers. In-
visible Children tries to prevent children
from going to war by building schools for
them where they can get a quality edu-
cation and learn from mentors. Invisible
Children also works to rebuild commu-
nities, and to help children and families
working to survive the war. The organi-
zation was started by three filmmakers
from California who went to Uganda to
make a documentary and left wanting to
make a difference. They rely on youth in
schools and colleges to help raise money
for their work. Locally, I like to give to
the National Children’s Advocacy Cen-
ter and the Harris Home for Children.
The work these charities do is amazing.

Protecting children’s rights and helping
kids is so important. I also like to give
to the Birdie Thornton Center (known
as the Athens/Limestone Association for
Retarded Citizens Inc., in the CFC bro-
chure) because they teach employment
skills and life skills to retarded adults so
that they can have a good quality of life.
When the representatives of the Birdie
Thornton Center visited us, they brought
some of the retarded adults that they
serve, and they told us their stories and
how happy they are at the center. They
sang us a song. There wasn’t a dry eye in
the place when these wonderful people
visited us.

Why do you continue to be a CFC con-
tributor?

I have the means to be a CFC contrib-
utor. I’ve been blessed. To whom much
has been given, much is expected. Espe-
cially in this economy, we should all try
to give back. One person can’t do it all.
But together we can do a lot to make a
difference. I am hoping to be the CFC
coordinator for our office again next year
because I have learned so much this year
about the job. I have some ideas of what
I want to do next year to share CFC with
my co-workers. I know next year will
bring some new challenges and if they
want me to serve again as the coordina-
tor for our office then I am willing to
meet those challenges.

Editor’s note: The CFC spotlight is a
special feature in honor of “50 Years of
Caring” Each week during the annual
charity drive, the Redstone Rocket has fea-
tured a contributor to the Tennessee Valley
Combined Federal Campaign. This is the
last CFC spotlight of the 2011 campaign.
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Trip to Pacific showcases nation’s strength

AMCOM senior leaders
see operations firsthand

By KARI HAWKINS
Assistant editor
kari.hawkins@us.army.mil

For Soldiers throughout the world,
the support of the Aviation and Missile
Command is just a video teleconference
or email away.

But sometimes that support comes in
the form of actual “boots on the ground”
visits by senior leadership who want a
better understanding of the issues and
working conditions of Soldiers who are
trained and experienced in fielding the
aviation and missile systems managed by
the command.

In that respect, Maj. Gen. Jim Rogers,
commander of the Aviation and Missile
Command, led a whirlwind trip this fall
to visit Soldiers serving in aviation and de-
fense artillery units. Yet, this particular trip
didn’t take them to the world’s high profile
conflict areas, but rather to the west to visit
sites within the Asia-Pacific region.

“The Pacific Command has been
growing in importance for several years.
It has often been overshadowed by events
going on in places like Iraq and Afghani-
stan. But our mission is not just to sup-
port the war fighter in war, but Soldiers
all over the world,” Rogers said.

Making the trip with the two-star com-
mander were the Aviation and Missile
Command’s deputy commander Ronnie
Chronister, Command Sgt. Major Ricky
Yates and Chief Warrant Officer 5 Keith
Langewisch. Those making the trip were
selected for specific reasons — Yates for his
knowledge of Soldier issues and for his
work as a leader among enlisted Soldiers;
Langewisch for his knowledge of aviation
maintenance issues; and Chronister for
his work in representing the command on
behalf of Rogers and its employees.

The group began their trip with a 15-
hour commercial flight from Atlanta to
Seoul, South Korea, where they spent
two days meeting with leadership and
Soldiers from the Eighth Army, 19th Ex-
peditionary Sustainment Command, 2nd
Combat Aviation Brigade, 35th Air De-
fense Artillery Brigade and the 6-52 Air
Defense Artillery Battalion.

They then traveled to Okinawa, Japan,
where they met with leaders and Soldiers
from the 1-1 Air Defense Artillery. Rogers
was the first commander from the Aviation
and Missile Command to visit the unit.

“A Patriot battalion was put in there
six years ago,” Chronister said. “It’s not a
place that is real easy to get to. But it was
really worth the effort to meet with the
battalion there. It is strategically impor-
tant because it is located there to defend

from attacks from North Korea or Chi-
na. When you visit, you very quickly see
and understand the strategic importance
of that little speck of an island.”

Lastly, in Hawaii, the group visited
the Pacific Command headquarters.
The command is a unified combatant
command that encompasses about half
the Earth’s surface, stretching from the
U.S. west coast to the western border
of India, and from the Antarctica to the
North Pole. The 36 nations in this re-
gion are home to more than 50 percent
of the world’s population, 3,000 different
languages, several of the world’s largest
militaries, two of the four largest econo-
mies, and five nations allied with the U.S.
The Pacific Command includes about
250,000 or about one-fifth of the total
U.S. military strength.

While in Hawaii, the group also vis-
ited the 25th Combat Aviation Brigade,
which is getting ready to deploy to Af-
ghanistan, and a National Guard unit
that will be receiving new CH-47 Chi-
nook helicopters.

At each stop, the group looked closely
at issues related to aircraft and missile
sustainability.

“We looked at everything, down to
the tools and shop sets and equipment,”
Yates said. “We wanted to make sure
they had the current operating equip-
ment. We wanted to see the interaction
of the Soldiers with the equipment at
each location. That particular Soldier —
whether it’s a private or a sergeant — who
is talking to us can give us better ideas on
how we can help to sustain them in the
field. Putting a face to the Soldier helps
us to do our job better.”

The group’s four-day in-country itiner-
ary was supported by the command’s lo-
gistics assistance representatives assigned
to the Pacific Rim as well as the combat-
ant and brigade commanders within the
Pacific Command.

“The LARS helped develop our time-
line. They are in the field and they know
what needs to be important to us. They
did all the coordination to get us in to
see these units and their leadership,”
Langewisch said.

The fact-finding trip allowed the group
to visit with Patriot missile units in South
Korea and Japan, where they viewed cor-
rosion issues up close.

“The site picture we got gave us a little
more added emphasis on the issues and
validated the needs of their reports,”
Rogers said.

It was of interest to the group to learn
about the Patriot’s role in Okinawa, and
how the Army’s Patriot units relate to the
Air Force and Marine units they are co-
located with.

“What are the Patriot units really doing

Photo by Kari Hawkins

Aviation and Missile Command commander Maj. Gen. Jim Rogers reviews with his
deputy Ronnie Chronister some of the findings from a trip to visit Soldier units in
the Asia-Pacific region that are supported by the command.

in Okinawa? What are we defending? Who
are we supporting? The Air Force has put
their arms around our Soldiers located on
an Air Force base,” Yates said. “We were
able to see the differences between a Patri-
ot system in the continental U.S. and one
that is outside the continental U.S. The trip
helped us get a view of where we can help
the OCONUS Patriot sites.”

The group was aware of corrosion is-
sues related to the Patriot system, but
“maybe not the extent that they were a
problem. The trip validated we were tak-
ing care of those Soldiers and the equip-
ment,” Chronister said.

They also looked at the support pro-
vided at each visited site by the Test Mea-
surement and Diagnostic Equipment ac-
tivity at Redstone.

“Even on small weapons gauges, it
takes TMDE to gauge them to guarantee
accuracy on firing,” Yates said. “It takes
TMDE to support the war fighter.”

Beyond gathering information, the
trip carried a secondary mission to show
the command’s presence.

“It was about making a statement. We
wanted to show Soldiers that AMCOM
is interested in their work,” Rogers said.
“It allowed us to see the area firsthand
and to see how important the Pacific
Command is to the whole country. We
wanted to see firsthand how we could
better help the Soldiers assigned to the
Pacific Command. We wanted to get our
own sense of where they are at and the is-
sues they are having. We wanted to come
back with some challenges.”

The trip gave the Aviation and Missile

File photo
A Patriot missile system is fired at a
test range. A Patriot battalion estab-
lished in Okinawa, Japan, six years ago
was visited by Aviation and Missile
Command leaders during their trip to
the Asia-Pacific region.

Command a higher profile among the
units they visited.

“AMCOM is a hidden support to the
war fighter,” Yates said. “They’ve heard
of AMCOM but they really don’t know
what we do. When they find out what
we do, they want to get more in-depth
in conversations on how we can support
them.”

See Pacific on page 9
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HealthNeeds

Kidney recipient recrmtmg organ donors

She spreads message
of immediate needs

By MEGAN COTTON
For the Rocket

Ann Cripps wouldn’t be here today
without the help of a friend.

Eleven years ago this March, Cripps
received a kidney donation from Donna
Bean. The two were friends in the choir
while both their husbands were stationed
at Carlisle, Pa., when Cripps started to
experience kidney failure and needed a
transplant.

“Basically she found out that I needed
a transplant and just asked me what she
could do,” Cripps said.

Matching for a transplant is not easy.
There are six factors doctors will check
to judge the likelihood of the transplant
being accepted; and you have to have at
least four of them to qualify.

“Normally only family members will
be a perfect match for all six factors,”
Cripps said.

She suffered from polycystic
kidney disease, where over time
the kidney accumulates so many
cysts that it eventually shuts
down. The disease is hereditary
and approximately 1 in 1,000
Americans are affected. Cripps’
sister and cousin have each had
a transplant since Cripps. Her
aunt had a transplant in 1970 at
Emory University, back when the
transplant field was in its early
years.

“I grew up in an atmosphere
of, ‘you don’t take it with you
when there is someone down here
that you can help,” Cripps said.
“That’s why I have a license plate
(that says she’s a kidney recipi-
ent). | ﬁgure if I can change one

Photo by Megan Cotton

Ann Cripps, who received a kidney transplant
11 years ago, has a license plate designed to

persons mind I've done a good increase awareness that transplantation works.

thing.”

Cripps urges people that are thinking
about signing up to be donors to do it
now.

“Don’t wait to make yourself a do-
nor, go ahead and look into how you

can have the card in your wallet or the
sticker on your license,” she said. “A lot
of people say theyre waiting until they
need to make the decision, but when the
time comes you won’t be able to make it
happen.”

The average person can live for about
10 years on a donated kidney. But that
is only when the body doesn’t reject the
new organ and not everyone is lucky
enough to have their body accept the
transplanted organ.

Cripps participated in a study conduct-
ed by the National Institute of Health to
prevent organ rejection in patients. Be-
fore her transplant, they worked to low-
er her immune system so that her body
wouldn’t fight the new kidney. Of the
eight people in the study, the other seven
accepted their kidneys with no problems.
Cripps however wasn’t so lucky.

“I rejected two weeks after my trans-
plant,” she said. “I don’t know what all
they tried on me to get me to accept it. I
was in the hospital for two months and
I don’t think anyone thought I was ever
coming out of there.”

Today Cripps says she is doing very
well. She still takes anti-rejection medi-
cine, but that is common for kidney re-
cipients. She is still in contact with Bean
and she enjoys being a grandma, quilting
and reading.



Team Redstone celebrates
Christmas holiday season

Holiday ball held Friday at O Club

b

Photo by Ellen Hudson
Redstone senior commander Maj. Gen. Jim Rogers, his wife Reba and his brother
Rep. Mike Rogers greet Fox Army Health Center commander Col. Elizabeth

Johnson at the Team Redstone Holiday Ball on Friday evening at the Officers and
Civilians Club.

Photo by Ellen Hudson
Garrison commander Col. John Hamilton
and his wife, Melinda, enjoy the Team
Redstone Holiday Ball.

Photo by Ellen Hudson
From left are program executive officer
for missiles and space Brig. Gen. Ole
Knudson, retired Chief Warrant Officer
4 Jim Boroch, his son Sgt. Peter Boroch
and Jim Boroch’s wife Hope.
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Yates shared the AMCOM mission
with many enlisted Soldiers as the group
went from meeting to meeting with Sol-
dier leadership.

“I’d be off wandering around and pull-
ing and retrieving Soldiers to talk about
issues. I would introduce them to the
commanding general so that he could
hear their concerns. And he would recog-
nize them and let them know how much
we appreciate them,” Yates said.

eaders and employees of the Avia-
I tion and Missile Command are

aware of issues that Soldiers face
in the operation of aviation and missile
systems.

“We track readiness every day,” Chro-
nister said. “But it’s always good to see
firsthand what is going on. You never
really know what’s going on until you
sit down with the Soldiers and talk with
them. Because the attention is on Iraq and
Afghanistan, sometimes these Soldiers
may feel neglected. But they are not.”

This was Chronister’s third trip to the
Pacific Rim. He has also represented the
Aviation and Missile Command in the
area in 2005 and 2008.

“This trip was different than the others
I’ve taken,” he said. “There was a differ-
ent feeling this time. There’s a sensitivity,
a level of attention of what’s going on.
Threats in the area are clearly elevated.
There’s a heightened sense of urgency.

“The strategic importance of the Pacific
Rim to the security of the world and world
economy, and the threats to that security
and economy, validates that we have to pay
very close attention to what’s going on over
there, and that’s consistent with the present
(presidential) administration.”

For a 27-year career Soldier like
Langewisch, the trip served to emphasize
the Soldier mission in the Pacific Rim.

“I think we got a greater appreciation
for the mission that we may not get over
a video teleconference or through an
email,” he said. “We gained an apprecia-
tion not only for the work being done by
the Soldiers there but for the whole con-
cept of why we are there. It goes beyond
protecting borders to include a bigger
strategic plan.”

Yates, who has traveled to the Pacific
Rim one other time in his current posi-
tion, said the visit with units at Okinawa
“helped us to better understand exactly
the urgency of when a radar goes down
or a Patriot site goes down, and what the
mission really is all about.”

One of the benefits of the trip was the
opportunity to visit with Soldiers that the
command supports.

“The Soldiers are doing great. They
love what they are doing and they were
all very positive. They have a real mission
there. The Soldiers knew what their mis-

sion was and it was very evident that they
are doing their service with pride,” Rog-
ers said.

The AMCOM group also took the time
to mentor the young Soldiers they met.

“We talked to groups of Soldiers about
what’s going on in the world and how
they fit into that. We wanted them to
know how much we appreciate the great
work they are doing,” Rogers said.

Chronister said the Soldier visits were
meaningful for the group.

“Any time you get to see Soldiers, it’s a
highlight of the trip,” he said. “It re-ener-
gizes your batteries. With all the pressure
and stress of budgets and taking care of
people back here, visiting Soldiers in the
field really validates what we do.”

One highlight that was especially per-
sonal to the group was their visit with the
25th Combat Aviation Brigade and one
of its OH-58D Kiowa Warrior pilots —
Capt. Brandon Nixon, who previously
served as the aide to the Aviation and
Missile Command commander. Nixon
volunteered to join the 25th CAB so that
he could deploy with the unit.

“We got to see Capt. Nixon, and his
wife and their three young children. It re-
ally does make what we do personal when
you have a connection like we do with their
family,” Chronister said. “And it empha-
sizes for us why we need to be focused and
concentrated on the mission. Capt. Nixon
and his family represent what’s great about
Army families. They are the epitome of an
Army family. He’s willing to volunteer for
a deployment and his family supports his
commitment to service.”

hronister added that meeting with

Soldiers readying for a deployment

carries with it a certain degree of
intensity.

“Their mindset is very focused. Their at-
tention was clearly on the mission,” he said.

The message the group heard from
leaders throughout the Pacific Rim em-
phasized the importance of the region to
world peace and prosperity.

“I was impressed that the whole Pa-
cific theater of operations is focused on
telling the world how important their
mission is. They spoke with one voice,”
Rogers said.

As China, South Korea, North Korea,
Japan and other countries in the region
grow and prosper so, too, does their im-
portance as a strategic partner to the U.S.

“These countries are an integral part of
the world economy,” Rogers said. “Their
growth in population and wealth makes
them important. And it is important to
the U.S. to provide defensive systems like
the Patriot to protect our interests.

“History has shown that if you be-
come an isolationist, you have no say in
the world. Our country has had to learn
that a couple of times. We are the democ-
racy of the world that others look up to.
It’s in our best interest to help all of those
countries who support us.”
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Get ready, set ... And they’re off and running

Slot car racing enthusiasts
start new club at NASA

By BETH SKARUPA
Staff writer
beth.skarupa@theredstonerocket.com

Slot car racing has arrived at Redstone
Arsenal. Thanks to a few enthusiastic
hobbyists, the MARS Slot Car Racing
Masters of Huntsville is now an officially
sanctioned club.

David Wilkie, a NASA technician and
founder of the club, explained that the
slot car racing the club supports is scale
auto racing with a 1:32 scale rather than
1:24. The cars they use look like real cars
rather than the alternative which is a
plastic wedge with a motor and several
magnets to hold it to the track.

“This is more exciting even though you
have to keep the speed down with these
cars,” he said as he demonstrated racing
two of his cars on the NASA Exchange
track that MSCRAM races on at build-
ing 4666.

Each slot car has a digital chip in-
stalled which allows it to be programmed
to work with the digital system that runs

the track. The addition of digital sys-
tems to slot car racing has brought a re-
surgence of the hobby in the U.S. Now
racers have the capability of changing
lanes on the track and more strategy is
involved.

While the digital system has many ad-
vantages, it also is a more fragile system
than what was originally used. Digital
chips can short out and cars can break into
pieces. One of the drawbacks of digital
racing is there are dead spots on the track
and racers will have to physically move
their cars to get them started again after
getting stuck on one. Yet, avoiding that has
become part of the strategy involved.

Wilkie first became interested in slot
car racing as a child in 1966. His father
bought him a race track and two cars.
They would spend hours racing each
other and neighborhood kids would
gather around to watch or take a turn.
Five years ago, Wilkie started collecting
slot racing cars. After a few years of that,
he decided to get his old race track out of
storage to see if it worked. It did.

Fellow slot car racing enthusiast Dave
Cockrell was instrumental in turning
Wilkie’s interest into an official club. The
club now has 12 members, with Cockrell

Photo by Ellen Hudson
David Wilkie, a NASA technician,
demonstrates racing slot cars on
the MARS Slot Car Racing Masters
track at building 4666.

as president, Wilkie as vice president,
Matt Hurst as secretary, and Doug
Reeves as treasurer. The first official
meeting was Dec. 1. The first official
race day was Dec. 2.

The club members hope to have at
least one official race per week on Fri-
days at 5 p.m., with additional races
scheduled for Sunday afternoons. The
next meeting will be Jan. 20 at 5 p.m.
at building 4666. The club is open to
anyone age 14 or older with access

to the Arsenal. Those interested in - \

joining or getting more information
should call Wilkie at 508-1558.

“This is a great time to get into
this club because all of us are basi-
cally beginners,” Wilkie said. “The
only problem I foresee with the club
growing is if we get too many mem-
bers and need to draw lots before the
races. We’ll have too many cars to fit
on the track then. But I'm looking
forward to that day.”
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Simulation conference enhances foreign military sales

g
?.ES. Army Security @
'Assistance Enterprise

By KIM GILLESPIE
USASAC Public Affairs

The Security Assistance Command
provided support at the annual Interser-
vice/Industry Training, Simulation and
Education Conference in Orlando, Fla.,
Nov. 28 through Dec. 1. This year’s con-
ference was hosted by the Army and US-
ASAC participated as part of the Army/
Program Executive Office for Simulation,
Training and Instrumentation exhibit.

PEO STRI had the lead for the Army’s
participation, and in addition to USA-
SAC, the Research Development and
Engineering Command, another sub-
ordinate command of Army Materiel
Command, was also part of the exhibit.

The Army exhibit included demon-
strations of various simulators and train-
ers used by the Army. This year’s partici-
pation by USASAC’s is the first time it
has been involved at the conference and
its participation came at the request of
PEO STRI.

“This conference has more than 20,000
participants, and several thousand of
these attendees are from more than 50
different countries,” Mark Pye, director
of security assistance for PEO STRI,
said. “Many of the foreign military at-
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tendees expressed interest in acquiring
our systems last year, and since USA-
SAC is the primary entry point for U.S.
Army materiel and service-related for-
eign military sales requirements, we felt
it would be beneficial for them to have a
presence here.”

Maj. Gen. Del Turner, USASAC com-
mander, who took command at the end
of September, used the event’s opening
day to learn more about PEO STRI’s
systems and meet with Dr. James Blake,
program executive officer for PEO STRI.

“We really appreciated Maj. Gen.
Turner attending this year’s event. It gave
us a chance to show him the systems
that are currently being fielded for our
international partners, and to discuss
how PEO STRI fits into the Army ‘total

package’ for FMS,” Pye said.

The FMS total package includes ma-
teriel, spare parts, training, publications,
technical documentation, maintenance
support and other services that AMC’s
life cycle management commands and
the Army’s program executive offices
provide to Army units. According to
both PEO STRI and USASAC officials,
simulators and trainers can help signifi-
cantly reduce life-cycle training costs for
many of the foreign partners who pur-
chase Army systems, just as they reduce
costs for Army units.

“It’s important that our foreign part-
ners understand up front what they need
to sustain and maintain these systems,
particularly in the area of training,” Pye
said.

USASAC representatives from its
SOUTHCOM regional directorate,
G3/5, Security Assistance Training Man-
agement Organization and Command
Information/Public Affairs Office also
attended. USASAC presented an FMS
101 Briefing for Industry, along with
PEO STRI and the Defense Institute
of Security Assistance Management,
which provides education, research and
support to advance U.S. foreign policy
through security assistance and security

cooperation. SATMO provides train-
ing to international partner’s outside of
the U.S. Their training is done through
FMS, and they have experience with
both live and simulated training. USA-
SAC SOUTHCOM representatives were
able to meet with SOUTHCOM com-
batant command representatives and the
SOUTHCOM countries represented at
the event. The SOUTHCOM COCOM
hosted a simultaneous symposium dur-
ing I/ITSEC.

“Our USASAC team engaged in pro-
ductive side meetings with more than
seven SOUTHCOM partnership coun-
try representatives while also learning
more about the PEO STRI systems,”
Ramon Rivera, USASAC SOUTH-
COM Regional Operations Division
chief, said.

Both PEO STRI and USASAC repre-
sentatives hope that additional benefits
will continue to come from this confer-
ence.

“We want to ensure we provide our
customers with the best information for
the ‘total package,’ and that we are able
to ensure their initial ‘Letters of Request’
(the first formal step in the FMS process)
accurately reflect what they need for the
acquisition process,” Pye said.
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Construction begms on mlssﬂe productlon facility

By KARI HAWKINS
Assistant editor
kari.hawkins@us.army.mil

Earth is being moved to make way once
again for missile production on Redstone
Arsenal.

And while a recent visit to a site in the
southeastern edge of the Arsenal revealed
heavy machinery being used to move dirt
in preparation for the construction of
Raytheon’s $75 million, 70,000 square-
foot Standard Missile production facil-
ity, it’s the dirt work that happened prior
to the corporation’s midsummer ground
breaking that will have the most lasting
impact on the environment.

The site was home in years past to a
government-owned missile manufactur-
ing facility operated by Thiokol. Years
after the facility was shut down, it was
determined that areas within the site were
contaminated with manufacturing pollut-
ants. And with Raytheon eyeing the site
for a new manufacturing enterprise, con-
tamination cleanup became a top priority
with the Garrison.

“We have many areas — 210 in fact — on
Redstone Arsenal where we are working
to remediate pollution,” said Terry de la
Paz, chief of the Installation Restoration
Branch, Environmental Management Di-
vision for the Garrison’s Directorate of
Public Works.

“But this area is among the first sig-
nificant sites we have put back into pro-
ductive reuse for a mission related to the
Department of Defense.”

Remedial work in three critical areas at
the site began in the fall of 2010. While
funding and management for the remedi-
al work is done by the Army, the cleanup
oversight is done by the Alabama Depart-
ment of Environmental Management.

“We were operating under the federal
program until about a year ago,” de la
Paz said. “But now, following issuance of
the renewed Hazardous Waste Permit in
September 2010, ADEM is the primary
monitoring agency. The state has process-
es that we are required to follow that don’t
leave a lot of room for interpretation.

“The state tends to do bigger cleanups
and tends to be more conservative, which
can be more costly. But over the past year
in working with the state we are getting
things done faster than ever before.”

In the case of the old Thiokol site, eco-
nomic development was an incentive to
maintain its priority with ADEM.

“The state of Alabama stepped out
with us to expedite all our work to help
the installation and the region grow eco-
nomically and mission wise,” de la Paz
said.

“We’ve known for a long time that this
was an area where the Army wanted to

build. It’s always been a priority. Two or
three years ago when we solidified with
Raytheon about what they wanted to do,
we knew we would have to push hard.
These sites have had all sorts of problems
with administration and changing regula-
tions. But we’ve been able to get one to
two years of work done within six months
thanks to the help of ADEM. They’re not
going to let us off the hook. But they’ve
been willing to work to get us through the
process as fast as possible.”

Setting the standard to clean up con-
taminated sites for potential redevelop-
ment is crucial to the future growth of the
Arsenal, said Garrison commander Col.
John Hamilton.

“The efforts of the Directorate of Pub-
lic Works and the Alabama Department
of Environmental Management to clean
up this site allows the addition of another
significant mission in support of the na-
tional defense on Redstone,” he said.

“Our ability to continually reuse one
of our most valuable assets — our land —
for current and future missions is critical
in sustaining Redstone Arsenal’s signifi-
cance to the Army, the Tennessee Valley
and our nation. This site is especially sig-
nificant because it allows the Arsenal to
once again be in the business of missile
manufacturing.”

During the cleanup process, the state
reviewed data reports and remediation
plans from Redstone, and conducted
on-site inspections. In all cases, the state
“puts a lot of effort into making sure we
get reviews done in a timely manner,” said
Steven Cobb, chief of the Governmental

Photo by Kari Hawkins
Barry Hodges of the Directorate of Public Work’s Environmental Management
Division shows off a success story - the cleanup of contaminated soil at the old
Thiokol site that has allowed its reuse as the site of a new missile production
facility. Construction of Raytheon’s Standard Missile production facility is now
under way at the site.

Hazardous Waste Branch in ADEM’s
Land Division. But the “economic ad-
vantages” presented with the old Thiokol
site gave it particular priority.

“We wanted to help to ensure the site
was available and ready for reuse,” he
said. “There’s a lot of environmental
work going on at Redstone. This was a
priority because we wanted to make sure
the work done in preparation of reusing
the site was satisfactorily completed in
good time. But our primary task is always
to make sure cleanups are done to protect
human health and the environment.”

All parties involved understood the
need to prioritize the old Thiokol site
for remediation, said Craig Northridge,
a program manager with the Garrison’s
Directorate of Public Works.

“The work was expedited based on the
intended use of the project and what it
means to us,” he said.

“The site was important because it
involved the reutilization of land for a
beneficial purpose for the Army, the De-
partment of Defense and the nation. By
making this site useable we will add a
contractor owned and operated missile
producing facility to the Arsenal, we will
bring manufacturing back to this site and
we will have a greater pool of explosive
operations on the installation that builds
synergy with our existing mission base.”

The proactive management style of
Redstone officials along with the com-
mitment of its remediation contractor —
Shaw Corp. — made the job of monitoring
the cleanup more manageable.

“We have a very positive and construc-

tive working relationship with the folks
at Redstone,” Cobb said. “Understand,
we may not always agree. But we work
together to find solutions to protect hu-
man health and the environment. There’s
a great deal of commitment and coordi-
nation that goes back and forth.”

In the late 1980s/early 1990s, Redstone
Arsenal was among federal properties
listed by the Resource Conservation and
Recovery Act as being locations for po-
tential hazardous waste issues. The act
set the standards that define hazardous
waste and waste management, and di-
rected government agencies to identify all
potential hazardous waste sites.

“That’s when we started doing a facility
assessment with our numbering process
to define the sites of potential hazardous
waste,” de la Paz said. “And we began a
corrective action program for hazardous
waste.”

This corrective action program has re-
sulted in the excavation of soil at multiple
sites within the old Thiokol site related to
perchlorate, which is used in the manufac-
turing of rocket fuel, and trichloroethene,
a common historical industrial solvent.

“To remediate the perchlorate, we dug
up all the contaminated dirt and had it
hauled off,” Barry Hodges of the Direc-
torate of Public Works said. “We tested
soil as we dug until we reached noncon-
taminated dirt. It grew to be quite larger
than we had thought.”

The soil was shipped to a special waste
landfill for disposal, and the hole has
been filled by Raytheon.

With the trichloroethene, “we dug up
most of the contaminated dirt, but as
with all cleanups, there are some residu-
al pollutants left at about 12 or 13 feet,”
Hodges said. “We are currently working
with ADEM to ensure that these areas
will never pose an exposure problem to
anyone. We are confident that either ad-
ditional excavation of those isolated areas
or placing land use control restrictions on
those specific areas will do that.”

Remediating these areas is important
to Raytheon because, like any tenant as-
suming the responsibility for land used by
a previous tenant, the company doesn’t
want to be held libel in the future for pol-
lution they didn’t cause.

“Early on, Raytheon voiced some con-
cerns. They worked with us to get more
information. We provided them our data
and they took their own confirmation
samples,” de la Paz said. “They wanted
to know everything about this site before
committing to building their new facility
here. They want to ensure that this site is
clean from the start because in 50 years,
when their lease ends, they don’t want to
be held responsible for something they
didn’t cause.”
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Command invests in c|V|I|an Ieaders of tomorrow

Dec. 7 was a big day for participants
in AMCOM’s Leader Investment for To-
MOTTOW program.

They graduated in a ceremony held
that afternoon in Bob Jones Auditorium.

It was the first year that the LIFT pro-
gram, led by human resources director
Karen Bandera, partnered with the Of-
fice of Continuous Improvement, direct-
ed by Danita Brooks. As a result, LIFT
classes 10 and 11 graduates also received
Lean Six Sigma yellow belt certification.
This was significant because of the com-
mand’s emphasis on Lean Six Sigma and
leaning processes.

“This is the beginning of the contribu-
tion that you’re going to make to your
organization as they move forward,”
Ronnie Chronister, deputy commander
of the Aviation and Missile Command,
told the graduates.

He presented certificates to the graduates
of Advanced LIFT, LIFT and UpLIFT.

“I thought it was very good, very in-
formative,” UpLIFT graduate Tonya
Pendergrass, of the Program Executive
Office for Missiles and Space, said of the
nine-month program.

Here are the graduates:

® Advanced LIFT Class 5 — Bill Knox,
PEO Missiles and Space; Debby Heidt,

SMDC; Jun Ralleca, AMRDEC; Kerry
Blankenshlp, G-4; Luke Martm G-4;
Mario Coronel, AMC; Martin Rog-
gio, USATA; Mike Glazik, IMMC;
Scott Ames, LOGSA; Steven Thomas,
AMRDEC; and Terri Tramel, NASA.

® LIFT Class 10 — Barry Anderson,
SMDC; Debra Cathey, G-3; Rhonda
Childers, G-6; Stacie Clemmons, G-6; De-
metria Cruz, EEO; Kelli Curry, CPAC;
Amy Delarosa, IMMC; Janice Hoff-
man, PEO Aviation; Patricia Holt-King,
AMRDEQG; Lisa Kendrix, Garrison; Reyna
Morgan, ACC; Joseph Munson I, SAMD;
Julie Norrell, G-4; Phillip Petri, OCI; Scott
Peltack, IMMC; Richard Russell, IMMC;
Chris Schwan, Legal; Chenita Starks, LAI-
SO; James Thompson, AMRDEC; Tina
Theiss, G-3; Mitchell Waldran, AMRDEC
and Bob Werka, AMRDEC.

® LIFT Class 11 — Nicole Barnes,
USATA; Mark Barton, G-6; Den-
nis Brasher, LOGSA; Teresa Burgess,
SAMD; Megan Burton, AMRDEC;
Steven Clark, IMMC; Erika Curry,
IMMC,; Herbert Hayes, PEO Missiles
and Space; Cary LaBonte, IMMC; Taw-
nya Laughinghouse, NASA; Amy Lett,
ACC; Daniel Marchand, SMDC; Alison
Mawhirter, SAMD; John Ogles, G-3;
Roy Oshiro, USATA; Paul Quintel, G-3;

Photo by Skip Vaughn
Some of the graduates of LIFT Class
11 include, from left, Dennis Brasher,
Teresa Burgess, Erika Curry and Cary
LaBonte.

Michelle Sammarco, AMC; Scott Shaw,
G-4; Robert Sullivan, IMMC; Marlon
Thompson, MDA; Kerrie Washington,
LAISO; Craig Williams, AMRDEC; and
Gaynell Woods, G-6.

¢ UpLIFT Class 9 — Lana Barshinger,
PEO Missiles and Space; Tara Batts,
G-4; Matthew Bentley, PEO Missiles
and Space; Jason Berlin, Garrison Direc-
torate of Emergency Services; Catherine
Bush, AMRDEC; Kara Carter-Price,
Garrison; Josh Cavanaugh, Command

Group; Sharon Coleman, PEO Missiles
and Space; Dhalqmstere Eichelberger,
LAISO; Faith Dunhan, G-3; Deidre Fos-
ter, G-4; Jonathan Glaze, G-6; Natalie
Johnson, G-4; Casey Jones, IMMC; Rob-
ert Malone, G-3; Ray Mendez, IMMC;
Christopher Oberst, IMMC; Tonya Pen-
dergrass, PEO Missiles and Space; Jason
Scarborough, SMDC; Kimberly Stram,
PEO Missiles and Space; LaToya Turner,
LOGSA; and Frances Walsh, IMMC.

® UpLIFT Class 10 — Annie Brooks,
G-6; Sonia Banuchi, PEO Missiles and
Space; Lindsey Cowley, IMMC; Becky
Davis, IMMC; Masheldia Green, IMMC;
Cynthia Hawkins, USATA; Deanna Ivey,
AMRDEC; Regina Johnson, PEO Mis-
siles and Space; Carla Landers, Command
Group; Nicole Massey, G-1; Dwayne Mc-
Michael, USATA; Susan Morgan, Gar-
rison; Ingrid Qualls, G-4; Scottie Smith,
G-4; and Jennifer Wargo, IMMC.

Applications are being accepted for the
fiscal 2012 Leader Investment for Tomor-
row Program, conducted by AMCOM
G-1 (Human Resources). The kickoft date
is Feb. 23. The contacts are as follows: Ad-
vanced LIFT, heidi.collier@us.army.mil,
phone 876-6062; LIFT, roger.kitchenl@
us.army.mil, 876-6681; and UpLIFT, ja-
mie.candelarial@us.army.mil, 876-5080.
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Operation Christmas Bear dellghts youngsters

Photo by Ellen Hudson

Tristan Haggard, 14 months, and his mother Arika dance with costumed characters.

By AMY GUCKEEN TOLSON
Staff writer
amy.tolson@theredstonerocket.com

While Sarah and Lily Manders waited
in line to get their teddy bear that read,
“My dad is a hero” from Santa, their fa-
ther, Capt. Jon Manders, commander of
the Army National Guard’s 115th Expe-
ditionary Signal Battalion, Company C,
flew to Afghanistan.

“It’s weird, because he’s not here,”
said Sarah, 14.

“He is a big part of their life,” said

mom Christy Manders.

For many of the more than 300 chil-
dren that turned out for the eighth an-
nual Operation Christmas Bear Satur-
day, a big part of their life is missing this
Christmas. The North Alabama Veter-
ans and Fraternal Organizations Coali-
tion aims to ease a little bit of that pain
each year, by hosting the free Christmas
party for the children of deployed active,
Guard and Reserve Soldiers, Marines,
airmen, sailors and civilians, as well as
area wounded warriors.

“Today’s about the kids,” Max Ben-
nett, president of the North Alabama
Veterans & Fraternal Organizations Co-

ahtlon said. There s so much planning
put into it, everybody here is the behind
the scenes people. When the day happens,
it’s our time to fade back and watch the
kids. We forget that, when we’re planning
this, but when you see the kids believe —

Photo by Ellen Hudson
On Santa’s lap

is Dasiya Price,
5, daughter of
- Tiffany Price.

that moment is what the whole thing is
about. We do this year after year and get
caught up in the logistics, but when you
see the kids run up to Santa, it’s all worth
it.”

See Bear on page 46
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Luncheon honoree

Emily McFall, Redstone Arsenal’s first
coordinator for the Survivor Outreach
Services program administered by Army
Community Service, receives a plaque
of special memories from Garrison
commander Col. John Hamilton during
a luncheon held in her honor Dec. 5 at
the Officers and Civilians Club. MckFall,
widow of Staff Sgt. Tom MckFall, has
decided to leave the Garrison to pursue
a bachelor’s degree and to move closer
to her parents in Birmingham. She thanked several people in attendance at the
luncheon, including volunteer and veteran Jeff Wishik, for “believing in me when |
didn’t believe in myself.”

Courtesy photo

Soldier support

In keeping with the Christmas
spirit, the Redstone-Huntsville
Chapter, Association of the

U.S. Army has donated a free
airline voucher, obtained with
assistance from the Huntsville
International Airport Authority,
coordinated by Linda Teeples-
Manning and AirTran Airways, for
a Soldier to fly home to his family for the holiday. Spc. Cary MacCartney, center,
of the Army Materiel Command Band, receives his voucher. From left are Master
Sgt. Stephen Spohn, Staff Sgt. Wendy Spohn and MacCartney; Kris McBride,
AUSA executive vice president; and Jim Rountree, AUSA vice president for Army
family programs. The presentation happened at Army Community Service, among
AUSA’s partners in helping Soldiers and their families in need.
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Army names best missile warning crew

By RACHEL L. GRIFFITH and DOTTIE WHITE
SMDC/ARSTRAT Public Affairs

COLORADO SPRINGS, Colo. — The
Ist Space Company has four theatre early
missile warning detachments located around
the world. These detachments are known as
Joint Tactical Ground Stations. For the past
few weeks, the Soldiers at these sites, located in
Germany, Qatar, Korea and Japan have been
put to the test, competing for the title of the
Army’s Best Missile Warning Crew.

This year, Delta Crew from Charlie De-
tachment based at Osan Air Base, Korea,
took home the title. Led by crew chief Cpl.
Daniel Romero, the three-man crew showed
excellence in all aspects of their job as JTAGS
operators. They are Cpl. Daniel Romero, pri-
mary operator Spc. Jonas Knehans and sec-
ondary operator Spc. Trenton Huntsinger.

The winning crew was able to beat out 15
other similar-sized crews for the honor of be-
ing called the Army’s Best Missile Warning
Crew, showing they excelled in every aspect of
their job.

“The competition has been a tradition
for quite a while in JTAGS,” Sgt. 1st Class
Andrew B. Brown, the training and evalua-
tions noncommissioned officer in charge for
JTAGS, said.

“It’s important to the crews because it gives
them a chance to showcase their knowledge
and expertise that they are using on a daily ba-
sis. We have four detachments within JTAGS,
and it’s a friendly competition, but each site is
always trying to outdo each other.”

The JTAGS mission is one that never rests,
with crews on watch 24 hours a day, seven
days a week. The crews work long hours on
a daily basis to accomplish their mission, pro-
viding early missile warning.

“They were tested on a variety of skills,
from physical fitness aspects, to simulated re-
al-world operations designed to test their deci-
sion making ability and the crew chief’s ability
to lead,” Brown said.

“We would throw things out there and
challenge the crew chiefs to make split-second
decisions about what to do. Immediately af-

ter they were finished, we had them give us a
variety of complex reports. We definitely up
the stress factor in the competition. It really
shows who did their homework for this com-
petition.”

Brown was part of a three-person evalu-
ation team from Colorado Springs who
traveled to all four detachments to oversee
the competition. The competition was also
overseen by 1st Space Company commander
Maj. Christopher Turner and company first
sergeant Sgt. 1st Class Joseph Collins.

Delta Crew is unique, as their crew leader
is a corporal, the lowest of the noncommis-
sioned officer ranks. Most crew chiefs within
JTAGS detachments are of the staff sergeant
or E-6 rank.

Each member of Delta Crew will receive
Army Commendation Medals for their
achievements. The detachment will receive a
streamer to put on their guidon — the first
one for C Detachment.

“I think it’s a great honor to recognize ex-
cellence, which is what the best crew does,”
Col. Eric Henderson, 1st Space Brigade com-
mander, said.

“It’s important to point out that our ad-
versaries do not take into account ‘who’ is on
watch as it relates to missile warning,” Hen-
derson said. “My thought is that every crew
needs to be ‘best crew” when the lives of our
countrymen and our allies and our national
interests are at stake.”

Romero didn’t get to be the crew chief he
is on his own. The detachment leadership is
in place to help mentor and guide the young
Soldiers who come through. C Detachment is
no exception. Commanded by Capt. Corey
Ruckdeschel and expertly led and run by non-
commissioned officer in charge Sgt. 1st Class
Christopher Barber, the dedication of the
leadership in Korea has not gone unnoticed
by senior leaders within the command.

“Charlie detachment, like any other unit
has highs and lows,” Henderson said. “The
current command team in Osan is not one to
‘admire a problem,’ rather they place empha-
sis on the operational mission while simulta-
neously taking care of their Soldiers. It is not

surprising that the detachment fared so well
within this competition.”

And the excellence of their Soldiers has
not gone unrecognized by the detachment
leadership, according to Ruckdeschel.

“It’s awesome that a crew from JTAGS
Korea can represent not only the 1st Space
Company, but the Army,” Ruckdeschel said.
“Korea is a site that rarely has longevity, and
to have a crew from our location, who has
only been together for four months, prove
that dedication and know-how can outweigh
longevity and experience is excellent. To have
this crew prove themselves as not only the
best in the Company, but in the entire Army
just shows how dedicated to the success of
the mission our Soldiers are. Their win in this
competition was about heart, dedication and
willingness to learn.”

The efforts of these Soldiers is appreciated
by their senior enlisted leader on site.

“This crew took a great interest in the
competition,” Barber said. “They dedicated
many hours of their down time to not only
prepare for the Best Crew Competition, but
to make themselves better JTAGS opera-
tors overall. To have them win the title of
the Army’s Best Missile Warning Crew is a
reflection of the effort the Soldiers put into
preparing for their mission.”

The 1st Space Company is one of five

Photo by Dottie White
The Army’s best missile warning crew
poses with detachment and brigade
leadership. From left are Capt. Corey
Ruckdeschel, commander, Charlie
detachment 1st Space Company; Spc.
Trenton Huntsinger; Spc. Jonas Knehans;
Cpl. Daniel Romero; and Col. Eric Hen-
derson, commander, 1st Space Brigade.

companies which comprise the Ist Space
Battalion. In turn this is one of three
unique battalions that form the Army’s
only space brigade — the 1st Space Brigade.
The overall mission of the brigade and its
battalions is to provide space-based capa-
bilities and products to the war fighter on
the ground.
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SMDC leaders applau Army intern program

By JASON CUTSHAW
SMDC/ARSTRAT Public Affairs

Today’s beginner could be to-
morrow’s leader.

For the past 10 years, the Space
and Missile Defense Command/
Army Forces Strategic Command
has leveraged the Department of
the Army Intern Program to help
groom the leaders of tomorrow and
help guide them to a brighter future.

“The DA Intern Program has
been an overwhelming success at
SMDC,” Paul Page, SMDC Future
Warfare Center, Decision Support
Directorate, Studies and Analysis
Division chief, said. “An excellent
example is the Studies and Analysis
Division which has four employees
who graduated from the DA Intern
Program and one other who will complete
the program in December 2012. These five
employees represents approximately 40
percent of the Studies and Analysis Divi-
sion’s work force and are leading studies
that enable key Department of Defense,
Army and SMDC decisions.

“The USASMDC/ARSTRAT Future
Warfare Center, Decision Support Direc-
torate will continue utilizing the DA In-
tern Program as it provides an infusion of
innovative employees who will continue
to advance this command into the 21st
century.”

One intern in the program spoke of
how he enjoys the chance to learn, as well
as better himself personally and profes-
sionally.

“I applied here because it was an in-
ternship in my field,” Ivens Jean, an in-
tern with the Decision Support Direc-
torate Models and Simulation Division,
said. “It was also a good entry-level po-
sition and it was a chance to move from
Florida, where I had always been, and see
another part of the country.

“I have only been here for about a
month but so far it has been a great learn-
ing experience, and I look forward to

Photo by Jason Cutshaw
Orrin “Bo” Hatch, an intern with the Space and
Missile Defense Command/Army Forces Strategic

Command’s Future Warfare Center, gains experience
through the Department of the Army Intern Program.

learning more every day,” he added.

Dr. Steve Pierce, FWC Decision Sup-
port Directorate director, began bringing
in DA interns in 2001, a time at which
DoD was focused on work force draw-
downs, to build the SMDC FWC work
force and expand Studies and Analysis
Division core competencies. Pierce indi-
cated that the technical skill sets the in-
terns have brought to SMDC have been
beneficial.

“The DA Intern Program provides the
necessary training while SMDC is re-
sponsible for providing challenging proj-
ects and studies,” Pierce said.

“Interns are brought in at the GS-07 lev-
el and spend two years in a program that
exposes them to the online/in-class and
on-the-job training needed to develop the
appropriate skill sets necessary to execute
the functions of key SMDC positions,” he
continued. “The Army pays the intern’s
salary during the two-year program with
the sponsoring activity picking up the sal-
ary responsibilities upon graduation.

“DA interns receive a promotion at the
end of year one (to a GS-9) and graduate
as GS-11s at the end of year two,” Pierce
added. “This benefits SMDC in that it
provides a training platform for new hires

Photo by Judy Wilson

Engineer society

Lt. Col. William Burruss, deputy com-
mander of the Engineering and Sup-
port Center-Huntsville, is thanked by
Phil Loftis, president of the Huntsville
Post, Society of American Military En-
gineers. Burruss organized and briefed
the society’s update on sustaining.
Other briefers included Maj. Eric Eck-
strom of the Mobile District Redstone
Office, Maj. Bryan Tittle of Savannah
District Corps of Engineers and Ronald
Pena of MEDCOM.

who, once graduated from the pro-
| gram, produce mid-grade employees
that can satisfy critical functions in
support of the war fighter.”

Pierce emphasized that the goal is
to develop motivated, competent gov-
ernment employees for the Army.

“I inform the interns throughout
the process that we will have a po-
sition for them if they successfully
complete the program,” he said. “But
if they want to pursue another area
of work in DoD, I will assist in find-
ing them a position outside the Deci-
sion Support Directorate.”

Another intern talked about how
the work force has helped him as he
has become part of the SMDC family.

“The intern program here is nice,”
intern Orrin “Bo” Hatch said. “T am
getting a lot of experience so that is
nice. It helped me get my foot in the door,
and I am receiving a lot of on-the-job-
experience, so that is good.

“At the end of the program, I am guar-
anteed a job, so that is also a bonus,” he
added. “For someone looking at SMDC
and the intern program, it is absolutely a
great place to come to. Everyone here is
professional, nice and have made my time
here an enjoyable experience, and that is
very important to me. People are helpful
and go out of their way to help the in-
terns.”

Page talked about the importance of
the intern program at SMDC and its im-
portance to the command.

“The intern program has become very
important to SMDC over the last 10
years,” Page said. “It has enabled the com-
mand to hire against ‘hard to fill’ slots such
as operations research and systems ana-
lysts positions. Over the years, it has been
continually difficult to fill these vacancies
with experienced and qualified candidates
with operational analysis backgrounds.

“The intern program has provided the
platform to hire and train individuals to
conduct the operational studies needed
to support the current and future ground
war fighter,” he continued. “Also, the DA
Intern Program has been an instrument
used to expand the SMDC core com-
petencies. For example, the Studies and
Analysis Division has used the DA Intern
Program to expand core competencies
including execution of models and simu-
lation, experimental design, statistical
analysis, and cost-benefit analysis.

“Finally, the intern program is an excel-
lent way to infuse new talent into an ag-
ing government work force,” Page added.
“This will mitigate potential negative im-
pacts to key mission requirements as large
numbers of the current work force reach
retirement age.”

A former intern who has become a

full-time civil servant, talked about the
experiences she gamed and how her early
days have made her a more well-rounded
employee.

“I thought the intern program here was
a great experience because I didn’t come
from a military background so it gave me
a chance to incorporate the training along
with the job duties to get into my role and
position here,” Holly Thorne, an intern
from September 2008-2010, said. “So far,
working here at SMDC has been a great
experience. I have learned a lot and it
has been very enlightening. For someone
thinking about joining the SMDC intern
program, I highly recommend it.”

Page told how the interns ultimately
support the war fighters as they accom-
plish their mission across the globe.

“The Studies and Analysis Division is
focused on determining the military util-
ity of space, missile defense, high altitude,
and cyber systems, as well as the associat-
ed Concepts of Operation for the current
and future ground war fighter,” Page said.
“Operational analysis is conducted using
multiple techniques to include qualitative
approaches such as tabletop wargames
and map exercises and quantitative analy-
sis that often utilizes complex models and
simulation environments.

“Specifically, the Studies and Analysis
Division has ensured that all DA interns
are trained in analytical and statistical
analysis techniques,” he continued. “Also,
all interns are trained to execute models
and simulation environments necessary
to support operational analysis require-
ments. All of these areas are key to sup-
porting the war fighter.

“Additionally, other divisions within
the Decision Support Directorate, to in-
clude the Models and Simulation and In-
formation and Computational Engineer-
ing divisions, are utilizing the DA Intern
Program to develop employees who will
address their key missions in support of
the war fighter,” Page added.

A former intern spoke about how the
program helped him move from one ca-
reer field to his current one at SMDC,
and how the intern program gave him a
unique opportunity to serve this nation.

“The intern program was a great entry-
level way for me to get into government
service,” Steve Toler, an intern from Octo-
ber 2003-2005, said. “I was a high school
math teacher and saw it as a great oppor-
tunity to join the civil service and start on
a career while serving my country.

“The intern program here is a great way
for a college student or another interested
person to see if government service is for
them. I have heard several horror stories
from other intern programs but the one
here is fantastic and it has been very good
to me and to others I have spoken with.”



SpecialSection

December 14, 2011 Redstone Rocket 23

Doing the right thing for this community

Emergency services personnel
show commitment on the job

By KARI HAWKINS
Assistant editor
kari.hawkins@us.army.mil

It’s not every month that police, fire and
security personnel get recognized for their
commitment to a job that requires working
in challenging situations, hazardous condi-
tions and threatening environments.

But in December, as most Americans
give thanks for a holiday season filled with
joy, family, gifts, music, food and plenty of
festivities, they may also want to take a mo-
ment to show their appreciation to emer-
gency personnel during the month that has
also been designated by the Army as a time
to recognize Emergency Services.

“It’s important to recognize and applaud
the skill sets and the commitment and the
passion of those in the emergency services
field who are always there to protect the
community,” Michael Sheehy, director of
the Garrison’s Directorate of Emergency
Services, said.

Besides demanding schedules and diffi-
cult circumstances that often go along with
the job, many of Redstone Arsenal’s emer-
gency personnel have stories of sacrifice
and dedication to share this year. The April
27 tornadoes in the area tested the commit-
ment of the Arsenal’s emergency person-
nel as they had to give up time with their
families to provide services to the Arsenal
community.

“Four of our DES personnel lost their
houses in the tornado. One of our 911 dis-
patchers couldn’t account for her child in
Tuscaloosa for a week. All of our employe-
es stayed at work while everyone else went
home and took care of their families,” She-
ehy said.

“When someone calls 911, they need
to know there is somebody capable and
committed who is going to respond and
take care of the situation. And time and
time again, our emergency personnel have
shown their ability to do just that.”

There are 280 employees who make up
the Directorate of Emergency Services.
They are divided among three divisions: law
enforcement, physical security, and fire and
emergency services.

“The DES team represents tremendous
experience and talent. It represents bound-
less potential and it represents the capacity
to realize our vision to provide a safe, secu-
re, productive and enjoyable community,”
Sheehy said.

And he should know. This retired lieute-

nant colonel spent his Army ca-
reer as a military police officer. He
came to Redstone in 2009 to take
a civilian position with the Missile
Defense Agency as the chief of
foreign disclosure and technology
transfer. Prior to that position,
his last military assignment was
in Germany, where he worked on
emerging missile defense require-
ments for theater. _

“I worked generally at the two, |
three and four-star level during the
last 10 years in my Army career
and at MDA,” Sheehy said. “But I
came here to the Garrison because
I wanted to get back into the type
of work I am really passionate *
about. I am very passionate about
the particular contribution these
employees in Emergency Services
bring to the community.

“What I have fallen in love with
and what is at the heart of my pas-
sion are the people willing to put themselves
at risk to protect others.”

Yet, most of Sheehy’s work is adminis-
trative, keeping him behind a desk and in
meetings to work issues and policies that
continue the high quality operations of
Emergency Services employees.

“A great day in this job is when I get the
rare opportunity to get out of the office and
spend time with the work force,” he said.

The organization’s motto — Do the Right
Thing, the Right Way, for the Right Rea-
sons — reflects the seven Army values, and
“defines who we are and how we go about
the service we provide the community,” the
director said.

The motto also supports the
organization’s vision to provide a safe, se-
cure, productive and enjoyable community.

“The vision is not hollow. I don’t like
statements just for statement’s sake,” She-
ehy said. “I do believe in the importance of
ensuring we operate from a common frame
of reference, and this vision is the broad
framework. As I discussed with the DES
work force, certainly this vision is no small
aspiration. But it is attainable. It is viable. It
requires a concerted team effort.”

Since taking over as the director of
Emergency Services in early 2011, Sheehy
has led an Emergency Services work force
that strives to be a benchmark “not just for
the Army, but also for the region.”

To that end, the organization employs a
capable, determined and empowered work
force that proactively facilitates Emergency
Services mission requirements consistent
with national strategy and policy; incorpo-
rates innovative processes, products and ser-

Photo by Kari Hawkins
The Directorate of Emergency Services and its leader -
Michael Sheehy - conduct business with one motto in
mind - “Do the Right Thing, the Right Way, for the Right
Reasons.” The Army has designated December as a
time to recognize Emergency Services.

vices that enhance operational effectiveness
and conserve resources; fosters a values-
based work force culture; cultivates internal
and external partnerships; enforces leaders-
hip and work force accountability; and ad-
vances the breadth and depth of force pro-
tection expertise across the government and
contract work force.

Sheehy hopes to re-establish working re-
lationships with emergency services organi-
zations throughout the region.

“We have existing mutual aid agreements
for some services, and we have some joint
training. But it’s fairly limited in scope,” he
said. “We are looking to rekindle our part-
nerships outside the fence.”

Early in 2012, Sheehy plans to coordinate
a law enforcement orientation program on
Redstone for all on-site organizations as
well as police forces in Huntsville, Madison
and throughout the region.

“There are a lot of new faces in law en-
forcement in this area,” he said. “We want
to review with them what DES does, how
we're structured, how we operate. That’s the
first step toward building our partnerships.
We want to show them what we have to of-
fer and what we can do to support them.
‘We hope that will lead to other cooperative
efforts, such as some regional competitions
and charity work that we do together.”

Sheehy believes his work force can learn
from other emergency services organiza-
tions in the area as much as those organi-
zations can learn from Redstone initiatives.

“Area law enforcement leadership is ab-
solutely phenomenal,” he said. “And there
is a strong will to partner and share resour-
ces, and to build on collective capabilities

to serve the boarder community. We
have some of the best emergency ser-
vices provided anywhere in the coun-
try 2

There are some challenges, how-

juniall ever, that Emergency Services must

contend with, especially as it relates
to budgets and resourcing employees
for their mission requirements.

“The administrative personnel
management requirements of this
job are an hourly challenge. It’s very
demanding,” Sheehy said. “But our
work force deserves every single oun-
4 ce of energy we put into it because
our community deserves every single
ounce of support we can give them.”

The Garrison leadership has pro-
vided Emergency Services with what
Sheehy considers an “appropriate le-
vel of support that we require to meet
the needs of the community.

“Redstone Arsenal is evolving and
Emergency Services operations have
to evolve with it, and we have to evolve wit-
hin the confines of the new fiscal environ-
ment. It’s not a challenge we face alone.”

The directorate is looking at changes that
will lead to a reduction of cost without a
reduction in service, security or efficiency.
One such change — no longer requiring ve-
hicle decals for Arsenal access — has already
occurred. Another change — an automated
entry system for Arsenal access — is being
considered.

At the end of 2011, another change —
the merging of the Army and NASA 911
centers into a consolidated center managed
by NASA at building 4312 — will be imple-
mented as a cost savings measure that will
also enhance operational readiness and re-
sponse time for emergency calls.

Shechy relies on the leadership of police
chief Art Riley, fire chief Ragnar Opinia-
no and physical security chief Kevin Dy-
kema to provide employees with the ma-
nagement support needed to be successful
in demanding jobs that require a certain
finesse with the public.

“Our work force are leaders within the
community,” he said. “When people see a
badge or a uniformed police officer they
know it is a trusted person they can go to
for help and guidance.

“Our force is the standard bearer for this
community. They are at the spear tip of this
community. They have to live to a higher
standard as it relates to their profession.
They have to set the standard and model
the standard we expect the community to
support. We have to embody and exemplify
a standard that invites confidence and cre-
dibility.”
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Police officer’s workday stays unpredlctable

By AMY GUCKEEN TOLSON
Staff writer
amy.tolson@theredstonerocket.com

Officer Regina Bucher sits in her squad
car and waits.

While her body is still, her senses are
operating full steam ahead, as her eyes
scan the horizon and her rearview mir-
ror, mentally calculating the passing cars’
speed compared to the posted speed limit
and watching for other traffic violations.
Her ears remain alert, listening as the
radar unit detects the speed of the mo-
torists around her, the tone fluctuating
depending on the speed of the vehicle it
is reading; the higher the tone, the faster
the vehicle. Noting a car that appears to
be speeding in a construction zone where
workers are present, the radar’s frequen-
cy screeches higher and higher, verify-
ing the motorist’s speed of 54 mph in a
45. Bucher shifts the car into drive and
springs into action.

“I’'ve pulled people over for going 59
in a 35, and they’re angry at me for stop-
ping them,” Bucher said. “People get in
their car, and when they’re in their car,
they don’t see other people in other cars.
It’s just another car. They don’t think of
other people’s lives in that car — there
could be children in that van. They don’t
know. They don’t see it as people. They
see it as another car in their way. They
impersonalize it and they’re really reck-
less driving.”

Methodically, Bucher steps out of the
vehicle, pressing her fingertips to the
rear of the car, leaving her fingerprints
in case the perpetrator should decide to
flee, instinctively hovers her right hand
over her gun, and approaches the driver.
Her mind and body are on constant alert
throughout the entire traffic stop, check-
ing the vehicle and driver for anything
suspicious, like weapons or drugs. As she
wraps up the stop, she returns to her ve-
hicle to do it all over again.

“I actually get to talk and meet with a
lot of different people every day,” Bucher
said. “I really like that, even though most
of them aren’t happy when they meet

me.’

While most people think traffic stops
when they picture the police presence
on Redstone Arsenal, it’s more than just
speeding tickets for the officers that com-
prise the post’s police force. Variety is the
spice of life — officers respond to traffic
accidents and building alarms, handle
shoplifting at the Exchange, monitor the
housing area, and deal with problems
at the gate, such as motorists without a
driver’s license or suspected to be under
the influence of drugs or alcohol, and
that’s just a handful of calls they may
respond to throughout their shift, not in-
cluding the training the Special Reaction
Team, the Arsenal’s version of SWAT,
does weekly. Anything that can happen
outside the gates of Redstone Arsenal
can happen inside as well, and officers
must respond accordingly.

“We’ve had folks fight out here, we’ve
had folks pepper sprayed, we’ve had to
draw weapons. Those types of incidents
happen out here,” Sgt. Chris Cooper, po-
lice officer of the year, said.

Chances are if you do meet a Redstone
Arsenal officer though, it will be behind
the wheel. Typically, Bucher completes
around 10 traffic stops a day, which
doesn’t seem like a lot, but from start to
finish can be time consuming. She keeps
a watchful eye out for her pet peeves —
motorists speeding through construc-
tion zones when workers are present or
through the gates where the guards work,
and vehicles that make rolling stops in-
stead of complete stops — all of which
can lead to traffic accidents. The point is
not to raise money, meet a quota or ruin
people’s days, but rather, to make the Ar-
senal a safer place.

“That’s my point. That’s what I'm here
for. I'm preventing traffic accidents. The
point is not so much to catch people, it’s
to prevent accidents,” Bucher said.

“I don’t think anybody really enjoys
going out and writing people tickets and
costing people money, especially at this
time of year, but it’s a must. It’s a neces-
sary evil,” Cooper said.

Cooper begins his workday at 5:30

Photo by Ellen Hudson
Sgt. Chris Cooper, police officer of the
year, says, “You come to work every
day and you don’t necessarily know
what'’s going to happen.”

Photo by Ellen Hudson
Officer Regina Bucher writes a speed-
ing ticket.
a.m., donning the blue uniform with bul-
let resistant vest, badge, name plate, ra-
dio and weapon. Some mornings begin
with a briefing, others see the officers go-
ing straight to their vehicles to respond
to calls.

“When it rains it pours,” Cooper said.
“We get events started and it tends to pile
up real quick.”

No matter how their day begins, their
mission remains constant, to serve and
protect Redstone Arsenal, in whatever
capacity that may be. It’s that unpredict-
ability that Cooper loves about his job.

“It’s just something different,” Cooper
said. “You come to work every day and
you don’t necessarily know what’s going
to happen. That has its level of danger,
but it also makes the job more interest-
ing.”

One of two female officers on Red-
stone in what is otherwise a male domi-
nated profession, while at home in Ten-
nessee she is a wife and mother of two;
at work Bucher, a member of the Special
Reaction Team, is like any other police
officer, if not one of the best. Even when
a man stepped out of his vehicle and
came at her after being pulled over for
speeding, Bucher doesn’t let the job scare
her, it’s just part of the profession she
was trained for.

“At the time I don’t think, I just react,”
Bucher said. “My only focus is to get him
to do what I want to do. I react the way I
was trained.”

For both Bucher and Cooper, law en-
forcement seems to almost be in their
blood. Both served in the Army as mili-
tary police, and both chose to work at
Redstone Arsenal, as opposed to an out-
side law enforcement agency, because of
their love for the military and familiarity
of the job.

“It was one of those things that I was
born into,” said Cooper, whose grand-
father and father were police officers,
mother worked for the sheriff’s depart-
ment and uncle was a park ranger.
“There’s a lot of it in my family. You
grow up around those kinds of guys and
you hear all the stories and it’s something
that you admire or desire to be when
you’re a kid.”

While it may not be a path a lot of lit-
tle girls dream of taking, Bucher doesn’t
let the stereotypes bother her.

“I don’t care. It doesn’t affect me,”
Bucher said. “I don’t worry about what
people say. They’ve told me here that,
‘you’re strange, because you're not a guy,
but you’re not a girl, you just fit in with
the guys.” And I think that’s part of being
military before. I'm so used to working
with men because I've done it my whole
life. It doesn’t bother me.”

Motorists should slow down, refrain from texting

Prefer to not see the flashing lights of the Redstone police in your rearview mir-
ror? Use common sense and take heed of these tips from Sgt. Chris Cooper and

officer Regina Bucher:

® Don’t speed. Violating the posted speed limit could create potential harm for
yourself and those around you. Consider using cruise control if you don’t trust your

lead foot.

® Whether it’s talking or texting — cell phone use is prohibited when driving on
Redstone Arsenal. If you need to check email, make a call or send a text, pull over.

® Be especially cautious in construction zones where workers are present and at

the gates; obey the posted reduced speed limits.

® Make a complete stop at stop signs.

® Be aware of your surroundings at all times. If an emergency vehicle is behind
you with flashing lights, move to the right to allow them to pass.

® Move over when approaching an emergency vehicle that is stopped on the side
of the road; if it is not possible to move over, reduce speed.

® If you do get pulled over, remain calm and do not step out of your vehicle
unless directed by the officer. While it is normal to feel nervous or upset, treat the

officer with respect and do as he/she asks.
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Special reaction team ready for any threat

By AMY GUCKEEN TOLSON
Staff writer
amy.tolson@theredstonerocket.com

Itis a call of duty they hope will never
come, but if it does, the Special Reaction
Team is prepared to respond.

“When you think about what’s going
in the world and our country today with
active shooters and those kinds of things,
my officers are on patrol when those
types of events are likely to occur, and
that provides us the ability to respond
in a way which exceeds a normal patrol
officer’s capabilities,” said Capt. Robert
York, training officer, and SRT and traf-
fic accident investigation supervisor.

“My folks are equipped to deal with
a situation like that, better than a stan-
dard, normal patrol officer would be.
We are here in case we're ever needed for
those types of things. We don’t ever want
that to happen. We’re a just in case. We're
last case. Based on our doctrine we are
supposed to be a last resort. Usually if
an SRT or SWAT team is called out for
something, it’s bad. We don’t ever want it
to get that way.”

Amidst the 49 police officers that
make up Redstone Arsenal’s police force
lies a team of elite officers tasked with a
unique mission — to protect the Arsenal
in the face of extreme danger.

“We’re the Army’s version of a SWAT
team,” York said. “By the book we are
the installation commander’s tactical re-
sponse team for any threat to the instal-
lation.”

SRT officers respond to barricaded
subject and hostage situations, perform
warrant executions, search and rescue,
as well as providing VIP security for
visiting dignitaries. SRT officers have
provided security for vice presidents,
secretaries of defense and secretaries of
the Army. Even though the team has not
had an emergency call since York arrived
in 1992, its presence is vital to the safety
and security of Redstone Arsenal in the
event the unthinkable happens.

“Some people might look at what we
do and say nothing has ever happened at
Redstone, so why do we need a team?”
York said. “The problem is what if some-
thing does happen and we don’t have a
team? Redstone is exclusive federal juris-
diction so only federal law enforcement
agencies have authority. There is no other
response within four hours of Redstone
Arsenal. If we don’t have that capability,
then where is it going to come from?”

The officers that comprise the team
are first and foremost police officers, but
serve in three different roles — as a patrol
officer, traffic accident investigator and
SRT member. As SRT officers, officers
must be both physically fit and undergo
intensive training,

“You have to be dedicated and actu-

Photo by Ellen Hudson
Special Reaction Team officers, from
left, James Kestner, Wade Billings and
Regina Bucher practice clearing a room
as part of a SRT training exercise.

ally believe in what it is that we’re doing,”
York said. “It’s not something that you
can just show up for work, get a pay-
check and go home. There’s more to it
than that. There’s a mental commitment
that has to be made because you always
have to be prepared for things that can
go bad quickly. Luckily we haven’t had
to, but we always have to be prepared for
that and we have to train for that.”

All officers complete SRT school, si-
miliar to a two-week SWAT course, as
well as extensive training locally, includ-
ing weapons training. As schedules allow,
the team typically gathers together once
a week to practice tactics and techniques.

“We have to train to the point where
what we’re doing we can do in our sleep,”
York said.

The team also reaches out to outside
agencies as well to keep their skills fresh.

“Because we don’t get the call outs
that they do a lot of times we’ll train
with other agencies — we’ve trained with
Huntsville Police Department’s SWAT
team in the past — because they get more
opportunities to use their skills, so we
pick up and we learn from those agencies
the lessons learned from them in their
activities, and we incorporate that into
what we do with our training,” York said.

Officer Regina Bucher chose to be a
SRT officer because of the training and
the excitement of the job. For Bucher,
even though it’s a call she hopes she nev-
er will have to respond to, it is what she
is trained and ready for if the day ever
comes.

“You have to be prepared when some-
thing like that happens. Especially the
way the world is getting now, it seems
like things like that are happening more
and more. It’s important to be prepared
for it, instead of reacting afterwards,”
Bucher said.
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Gate guard force protects and serves

By BETH SKARUPA
Staff writer
beth.skarupa@theredstonerocket.com

If you want to thank a veteran for serv-
ing his country and you have access to Red-
stone Arsenal, youre in luck. All you have
to do is thank the guard who checks your
credentials at any one of this installation’s
gates. Every guard here is a veteran.

Veterans have priority over non-veteran ap-
plicants when guard force positions become
available. Since the Tennessee Valley area has
many veterans who want to apply for open-
ings on the guard force, all of the guard posi-
tions end up being filled by veterans.

“A lot of them like the job because they
get a chance to meet a variety of people on
a daily basis,” Capt. Marcus Clay, guard
force operation officer, said. “The other
thing is, most guards like their job because
it brings them back to a unity — a type of
environment they were accustomed to when
they were on active duty. There’s cohesive-
ness because everybody that’s around them
has something in common and that is their
service to the country as a Soldier.”

Foster Watkins III, a former aviation
structural mechanic in the Navy who is a
guard here, agreed that what he likes most
about his job 1s meeting the public. He pre-
viously worked for the Huntsville Police
Department.

“We meet a lot of interesting people and
most of the people who come on Redstone
Arsenal are friendly. You know, it’s a con-
trolled environment. It’s not like a hostile
environment outside the gates that the oth-
er police — HPD, Madison County sheriff’s
department and Madison — have to deal
with. Most of the people are pretty cordial,”
he said.

He also mentioned the camaraderie of

to be on the installation. Then the guards
screen individuals by checking their creden-
tials, validating them against the access list
that is updated each day, ensuring that they
know where theyre going and who they’re
supposed to be seeing on the Arsenal. They
also watch out for anything suspicious and
stop individuals who have no reason to
enter the installation. Guards stationed in
buildings or vulnerable areas have the same
basic job as the gate guards.

Random anti-terrorism measures also are
the responsibility of the guard force. Guards
perform random inspections at the gate. Ac-
cording to access control officer Fred Keith,
the first thing the guards are looking for in
those inspections is verifying each individu-
al’s credentials — making sure the individual
has an ID, a driver’s license, vehicle registra-
tion and proof of insurance. Then theyre
looking for any type of weapon, explosives,
contraband or any other prohibited items.

“I would say that we’ve got a very good
and very attentive guard force,” Keith said.
“You know, we get our share of complaints
but I'm going to tell you the guys are really
doing a good job out there.”

More than 50,000 people process through
the Arsenal gates on a daily basis. Guards
work eight-hour shifts with no scheduled
breaks. They have to eat their lunch at the
gate and they only have 20 minutes to do
it. If something happens while they’re eat-
ing or if traffic gets heavy, they have to stop
eating and go on with their job. They also
always have to be on point and alert, ready
to take care of any situation that arises.

“They’re exposed to all kinds of environ-
mental issues out there too — to heat, cold,
wind, rain, exhaust — so they really do a
super job given the conditions that they’re
required to work under,” Lt. Harry Duke,
guard force shift supervisor, said.

the guard force that comes from
being veterans. When times are
tough, he said, they all pull to-
gether and close in ranks to main-
tain the safety of the Arsenal.

The guard force’s overall mis-
sion is to control access to the
Arsenal in order to ensure the
safety and security of the instal-
lation’s personnel, resources and
mission. This includes not only
providing access control with the
guards on the perimeter gates,
but internal security as well with
guards posted at specific organizations on
the installation and doing roving patrols to
check facilities and vulnerable areas.

There is a vetting and a screening process.
The vetting is done by the organizations
on the Arsenal — they either put individu-
als into the system for a visitor badge or
send their names in to the Directorate of
Emergency Services to go on an access ros-
ter, showing that an individual has a need

Gate guard
Foster Watkins Il

When snow is predicted, many
Arsenal workers can look forward
to the chance of getting a few un-
expected days off. That’s not the
case for the guard force.

“Guards really dont have a
choice. Our operation is 24/7, so
come sleet, snow, tornado or hur-
ricane the guard has to be here.
We have no substitutions, no not
having a person in place that’s
supposed to be in place. It’s just
the nature of what we do. When
everybody else can go home, that guard will
be there,” Clay said.

In inclement weather the Redstone se-
nior commander makes a determination
whether or not to close the Arsenal. If he
closes it, only mission essential personnel
are supposed to come in to work. However,
Keith explained that if you make it to the
gate, the guards will not deny you coming
in. He said that’s because it’s safer to let you
go to your building than to put you back

Photo by Ellen Hudson
Gate guards Tiffany Colbert, in back-
ground, and Michael Howard process
people into the Arsenal at Gate 9.

out on the road going somewhere. The Di-
rectorate of Public Works makes sure that
the roads on the Arsenal are in good shape,
often better than the roads in the communi-
ties surrounding it, according to Keith.

Watkins actually enjoys working the
gates when the weather gets bad. “Espe-
cially at Gate 9, coming in on overtime. Oh
man, that’s the best time to work. Guys are
just constantly relieving each other — rotat-
ing with each other, just really pulling to-
gether — I like that,” he said.

The most challenging aspect of the job,
according to Watkins, is learning to be
versatile and what he calls “minuteman
ready.” He never knows when he is going
to be called in on standby and he has to be
ready for that, but he considers it a reward-
ing challenge because he looks forward to
it. He likes being able to help out by coming
in early or doing a double shift.

Clay said one of the biggest challenges
for the guard force is that they have to
maintain their health and be physically fit
to pass the physical agility test each year.
The guards are required to take a medical
physical, a physical agility test, and main-
tain their security clearance annually.

Completing all the required training an-
nually is another challenge that comes with
the job. Guards often have to work over-
time just to do it. Keith explained that this
is also a challenge to maintain a budget that
is robust enough to hire the right number
of people, have them complete the required
training, and perform the guard force’s mis-
sion.

Duke asserted that one of biggest chal-
lenges is that the guards have to be on point
continuously. “They’re not in a job position
where they can allow themselves to let their
guard down for a minute and their shifts
run without a break. There is no break in
the program, so they are on a full shift and
on point for the entire period. It can be
physically as well as mentally exhausting.”

Although guards often have to work
overtime, Watkins said his family life has

not been affected negatively. He is married
to Vanessa Nance Watkins and they have
an 8-year-old son, Foster Watkins I'V.

“There’s 24 hours in a day and normal-
ly you're going to be there for 15 or 16, so
you’ve still got a little family time. If not,
you have the next day. Sometimes you
have to stagger it, especially if it’s a special
day,” he said. “For instance I had to work
Thanksgiving, but I had that morning (be-
fore 12:45 p.m.) and I was out of here by
9:30 that night so I still got a chance to help
my wife put up the Christmas tree. This is
one of those jobs where you have to be time
conscientious. You have to learn to value
time and not waste it.”

In addition to his job as a guard, Watkins
finds time to preach at St. Mark Baptist
Church in Huntsville. He has an associate
degree in biblical studies and is working on
his bachelor’s in theology.

Although the guards get to hear about
most people’s complaints, they do not al-
ways receive the praise they deserve. Keith
explained that it is easy to be sitting in a line
of traffic and think that the guards ought
to be doing something better or faster. Yet,
just neglecting to have an ID card out of
its holder and ready to hand to the guard
can slow the line down. Allotting an extra
15 minutes to get through the gates at peak
times and leaving home early enough to get
to work on time can help alleviate frustra-
tion at the gates.

Clay added that getting people through
the gates quickly is not a priority. Speed is
not a priority because safety and security
is what’s important. The guards will follow
protocol and try to process people as quick-
ly as possible.

One of the biggest issues at the gates is
people who drive up without intending to
enter the Arsenal. Some are lost, enter-
ing Gate 9 accidentally because they think
they are headed to the U.S. Space & Rocket
Center. Despite several areas available for
U-turns before arriving at the gates, many
people fail to realize where they are headed
even though there are lights and warning
signs. Once they arrive at the gates, they
are on Arsenal property and have to be
processed like everyone else. This can cause
delays, although the guards usually move
these individuals out of the line of traffic.

Keith also cautioned people not to drink
and drive, something that the guards see
more of during the holidays. “Please moni-
tor your consumption and have a designat-
ed driver because this time of year, invari-
ably, the guards’ volume of detection of
alcohol goes up. We would rather not see
anybody in trouble,” he said.

He also suggested that people take the
opportunity to tell the guards that they are
appreciated this holiday season. “While ev-
erybody’s home these guys aren't, so it’s a
good time to say thank you,” he said.



Consolidating soon
with NASA service

By SKIP VAUGHN
Rocket editor
skip.vaughn@theredstonerocket.com

They receive the calls that everybody
dreads.

These are the emergency calls that require
immediate response from police, fire or
ambulance. The 911 Center is operated by
Tyonek, the contractor since 2007. They’re
the reassuring voice at the other end of the
phone line when something’s very wrong.

“They’re doing a fantastic job over there,”
Richard Wall, operations officer at the Di-
rectorate of Emergency Services, said.

Vicki Brewer is the project manager for
the Redstone center.

“Dec. 7 marked our fourth anniversary
of going live,” Brewer said. “At the end of
this year, we will merge with NASA’s 911
Center, to form a Joint Center, to better
serve the people of Redstone. We will have
a consolidated effort to provide timely re-
sponse and care to those in need. We will
not be changing the quality of service, we
will be enhancing it.

“We take 911 calls for police, fire and
ambulance and provide firefighters and po-
licemen,” she said.

Special Emergency Services Section

911 Center answers call during emergenmes

It does the same things as the
Madison County 911 center, §#
which is larger. It primarily serves
the people of Redstone, whether [#
they’re the tenants, residents, mili- r
tary or employees.

The dispatchers receive fire (3
alarms, trouble alarms, traffic ac- |
c1dents traffic stops and more.

“Were the calm voice on the
phone or the radio when every-
thing else is chaotic,” Brewer said.

When someone on post dials 911, they
answer the call and get important informa-
tion from the caller.

“We're going to ask them what is the lo-
cation of your emergency; what’s going on
there, if they say it’s a medical call; were
going to ask for their phone number just
in case we get disconnected. At that point
were going to be sending help,” Brewer
said.

Often the caller will get agitated because
he or she mistakenly believes the dispatcher
is the one who will be going to the scene.
The dispatcher stays on the line asking
questions so the actual responder will know
what the situation holds, what equipment
will be needed and more so they’ll be better
able to help the people requiring assistance.
They follow the calls until the situation is
resolved and can pursue other resources if

Emergency services by the numbers

280 Members of the Directorate of Emergency Services

90: Guards on the gates
48: Firefighters

3: Fire inspectors
49: Police officers

3 13'6422 Police dispatch phone number
9 1 1: Emergencies

&
Vicki Brewer

necessary.
“When you do dispatch you have
to be prepared for everything be-
cause you never know what the next
call is going to bring,” Brewer said.

The call could be the major fire at
)| a building April 4, which happened

on second shift (after 4 pm.). After
the call came in, they dispatched it
within 28 seconds “which was phe-
nomenal,” Brewer said.

And April 27 brought Ala-
bama’s deadly tornadoes which devastated
the entire community. The dispatchers were
all affected in one way or another by the
storms, which created power outages last-
ing several days. Two had damage to their
homes.

“When you work in emergency services
youre always affected by something like
that because it could be your home, it could
be your family’s home, it could be some-
body you know,” Brewer said.

When snow closed the post in January,
she and two of her dispatchers were the
only ones who could make it in to work.
They stayed at the center from that Sun-
day through Tuesday. Two would work in
at least 16-hour shifts while the third slept
on the cot in Brewer’s office. “And if you
can sleep on an Army cot, you are tired,”
she said.

The center is fully staffed 24 hours per
day, seven days per week. The nine-member
staff includes Brewer and nine full-time dis-
patchers; and Brewer will dispatch too if
needed. All are highly trained. The center
operates three eight-hour shifts per day, so
there are always two people per shift each
day. The operation is year-round, including
holidays. “The police, fire and ambulance
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Photo by Skip Vaughn
David Taylor and Tammy Stewart work
their shift as dispatchers at the 911
Center.

don’t get to sleep on holidays,” Brewer said,
“so neither do we.”

Brewer, Tammy Stewart and Karen
Mueller were the ones who worked through
the snowstorm. The other dispatchers in-
clude Kelly Duffie, Brandy Bray, Justin
Woodard, Kirstiec Young, Lisa James and
David Taylor.

“When you work in this kind of work,
every day has a purpose,” Brewer said. “Ev-
ery day there is somebody we can help in
one way or the other.”

Stewart is one of the original four-year
members. After the tornadoes, she couldn’t
get into her house because of flooding, but
fortunately her home wasn’t damaged.

“I love it,” Stewart said of her job. “T’'ve
been dispatching for quite some time. And
I enjoy providing things for units that re-
spond — doing the grunt work, I call it. And
I like the people that I dispatch. I also like
providing information, helping the caller,
because people call 911 for a reason.”
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Team aims for best in physical security

Installation safety assured
with entry contol, patrols

By KARI HAWKINS
Assistant editor
kari.hawkins@us.army.mil

Safety on Redstone Arsenal has never
seemed so precious.

As crime escalates outside the gate in
Huntsville, Madison and other neighbor-
ing communities, the Arsenal becomes
more like an oasis of security and safety
thanks to the efforts of the Directorate
of Emergency Services, and the civilians
and veterans who live and work on the
installation.

But while most understand the mis-
sions of the Law Enforcement, and Fire
and Emergency Services divisions of
the Directorate of Emergency Services,
there’s a third entity within the organiza-
tion known as the Physical Security Divi-
sion that is essential to the security and
safety of employees entering and leaving
post, and working in its buildings.

“Our mission is to ensure that the en-
vironment in which the Redstone Arse-
nal community lives, works and trains is
a safe and secure environment,” physical
security chief Kevin Dykema said.

“We pride ourselves on how low our
crime rate is here. Controlling access to
the installation is one way we reduce
crime on the installation.”

The directorate’s Physical Security
Division includes about 160 civil secu-
rity guards and specialists who guard the
gates (also called access control points),
provide security for tenants requiring
controlled access, provide guards for ten-
ant facilities and inspect buildings for se-
curity reasons.

“We ensure that all Arsenal assets are
appropriately protected,” Dykema said.
“We ensure that the security require-
ments directed by the Army are adhered
to on this installation.”

That security begins at the gates to
Redstone, where physical security guards
check badges of those entering the post,
and prohibit the entrance of non-autho-
rized people onto the Arsenal.

“We process 40,000 people through
those gates every day,” Dykema said, re-
ferring to Gates 1, 3, 7, 8, 9 and 10. “We
have 100 percent of hands-on assessment
of ID cards that pass through. We also
do random vehicle inspections with a
random number that changes daily.”

It takes seven to eight seconds per car
to check for an authorized badge. Dur-
ing that brief exchange, the gate guards
become the face of Redstone Arsenal to
the entrant.

“Our guards are directed to be polite,

Photo by Kari Hawkins
Physical security chief Kevin Dykema, left,
and police chief Art Riley lead organizations
- Physical Security and Law Enforcement
- that work closely together to provide a
high standard of security and safety for all

Arsenal tenants and employees.

professional and courteous,” Dykema
said. “But they also must ensure to as-
sess the identity of the person entering
the gate so that everyone who comes on
post is authorized to be here.”

Security continues at tenant facilities
and throughout the installation 24 hours
a day, seven days a week. Physical secu-
rity also monitors road and weather con-
ditions throughout the Arsenal.

“We provide roving patrols to tenant
organizations. We provide security and
monitor security throughout the Arsenal.
When there is a law enforcement issue, the
police will respond,” Dykema said.

Fire )
prevention

Firefighters Doug Jones,
left, and Clay Doss check
the hose settings for a

fire truck at the Vincent
Drive Fire Station. Fire and
Emergency Services person-
nel work daily to ensure
readiness for when a fire
call comes into one of the
four fire stations on post.
Besides fire station 2 on
Vincent Drive, fire station 1
is on Rideout Road near the
intersection of Martin Road,
fire station 3 is south on

Photo by Ellen Hudson

Physical security also provides
inspectors who check security pro-
grams for various activities and pro-
grams on post. They provide security
patrols as requested by the Garrison
for special circumstances and con-
duct security assessments for new
commanders of the installation’s
various organizations.

Because of the Arsenal’s research,
development, testing and engineer-
ing missions, Dykema said, there are
“security challenges on a daily basis.
The types of missions here require an
enhanced security posture.”

Dykema and the physical security
management team work particularly
close with the law enforcement man-
agement team. In fact, Dykema’s of-
fice is adjacent to the office of police
chief Art Riley in the Directorate of
Emergency Services facility on Gray
Road. The arrangement allows for
frequent and direct communication
between the two divisions.

“Police officers and security offi-
cers are always available to react to
whatever happens on the Arsenal,”
Dykema said. “We work hand-in-
hand. For example, at a gate, if a
non-authorized person tries to come
through, we will do a random inspection
of their vehicle. If we discover a viola-
tion — such as drugs in their vehicle or an
expired driver’s license — then we call in a
police officer to take it from there.”

Dykema has been the physical security
chief since 2009. Prior to that, he served
as an Army military police officer for 23
years and then, as a civilian, as the con-
tractor’s program manager for the then-
contracted gate guards at Redstone.

“Last year, we transitioned the gate
guards to Department of the Army
guards. It’s a veterans preference hiring.

Patton Road and fire station 4 is at the airfield.

Now, 100 percent of our guards have a
veterans status,” Dykema said.

Both security guards and police of-
ficers report to the DES facility prior
to the start of their shift to collect their
weapon, and to receive a daily briefing
and get any special instructions for their
shift.

“They are required to project a posi-
tive and professional image while on
duty at their assignments,” Dykema said.

“While police officers enforce the law,
security officers enforce security require-
ments, respond to alarms and perform
security checks.”

But even following the best practices in
providing security doesn’t totally insulate
the Arsenal from crime or security issues.

“When you have a work force this size,
there is good and bad. You just have to
deal with each issue as it comes and get
to the bottom of it,” Dykema said.

“All of our security officers take great
pride in what they are doing.”

Anyone with questions or concerns
related to the security and safety of Red-
stone Arsenal, should contact Dykema
at 876-6815 or kevin.dykema@us.army.
mil.

Photo by Ellen Hudson

NASA security

NASA Protection Services officers
Justin Tow, left, and Ryan Jordan
attend the holiday Lighting of the
Rockets on Dec. 1 at Marshall Space
Flight Center.



Know who to call
for post updates

By TERRI STOVER
For the Rocket

You get emails from emergency opera-
tions centers on post about it, interrup-
tions of programs on the TV and radio
about it, and folks talking about it in the
next cubicle. What is it? The weather.
And we’ve had lots of it in 2011.

There are more than 36,000 employees
at Redstone Arsenal, many of whom are
affected by inclement weather while driv-
ing, walking outside or getting children
to and from school. When bad weather
hits, workers will be notified, but not ev-
eryone will understand what the notifica-
tions mean.

The following is a breakdown of the
inclement weather notification plan that
most of Redstone uses to inform the
work force about the status of the post.
This information is derived from the De-
partment of Defense Civilian Personnel
Manual and the Redstone Arsenal Regu-
lation 690-2, Appendix G.

If the installation is closed or there is a
delayed opening due to inclement weath-
er prior to the beginning of the workday,
the Directorate of Emergency Services,
Garrison commander and/or the Instal-
lation Emergency Operations Center will
contact the AMCOM)/Garrison Public

Special Emergency Services Section

Redstone has procedure for weather emergencies

Affairs Office. The public affairs ™
office will contact various media to
request that they announce post clo-
sures or delays. Also the PAO will
contact all the other organization’s
PAOs so they can share these deci-
sions through their organization’s
information channels. |
Redstone can never fully close due
to some of the missions here, and the |
number of people who live on post.
However, if it is announced that the
post is closed prior to the beginning |
of the workday, non-emergency em-
ployees will be granted excused ab- |
sence for the number of hours they
were scheduled. |
It is within the administrative
discretion of each commander or
director to close all or part of an
activity and administratively excuse
employees without charge to leave. It |
is strongly advised to know how and
from whom you will receive your
notices. Does your organization or
office use an email blast, or a phone
calling tree, and will the notification
come from your immediate supervisor or
someone else? Make sure you share your
information with the appropriate people
in your organization so that you will re-
ceive the most current notifications.
Sometimes the notification will be a
delayed arrival. If a decision is made to
delay the opening of the installation un-

NutcraCker performance Photo by Ellen Hudson

The Huntsville Ballet Company gave a free performance of “The Nutcracker”
to military personnel Thursday night at the Von Braun Center Concert Hall.
Dave Carney, dressed like Uncle Sam, introduced the color guard, the national
anthem and the Army Materiel Command Band. The AMC Four Star Jazz
Orchestra performed Christmas music for a half-hour prior to the ballet. The
AMC Brass Quintet performed Christmas music in the lobby for about a half
hour before the orchestra performed on stage. From left are Carney, AMC
Jazz Orchestra bass player Spc. Ben Melvin, 12-year-old Miranda Worley, who
danced with the Spanish Corps in the Nutcracker and is the daughter of Maj.

J.B. and Piper Worley; and Army family Peggy Rhoden with her sons David, 17,

and Joey, 8.

(utthls mformatlon car (I out and ke+3p itin yourwallet or purse
for quick access to the latest information regarding inclement |
weather plans for Redstone Arsenal.
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For Inclement Weather
call: 877-863-1462 {Toll free)

Check online:
wwnw, garrison.redstone, army. mil/
ArsenalStatus.asp

Localradio/Tv stations will carry up-to-date news
Social Media:

v.facebook com/TeamP edstone
itter.com,/TeamR edstone

Y
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For Accountability: |

My supervisors phone #s: |

Otherinformation | needto know frommy |
command/office:

My building # is:

Yy |
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til a designated hour or to delay arrival
times for employees for a specific amount
of time, employees reporting for duty will
be excused for the specified time of delay.
So if the announcement is a two-hour
delay and you normally report for duty
at 7:30 a.m., then you can arrive at work
by 9:30 without being charged leave. The
safety of Redstone employees are the
first priority of all the commanders and
directors, so taking that extra time to ar-
rive at work safely is strongly advised.

If inclement weather should result in a
decision to release employees from duty
early, before the regular close of busi-
ness, only those employees on duty at the
time an carly dismissal is announced are
entitled to the excused absence. Employ-
ees who are already on approved leave
when early dismissal is announced are
not entitled to the excused absence.

The Garrison IEOC is considering us-
ing a zone schedule to release employees
in the event of early dismissal from work
due to bad weather. A zone schedule has
been used in the past at Redstone with
the egress of employees and was effective
in a safe and swift process. At the time of
this writing, the updated zone schedule
was not available. However, the network
of emergency operations centers across
post will have the most current schedule
and will assist in notifying employees
quickly with this information should the
need arise to implement it.

If all employees attempt to leave post
at the same time, gridlock and other traf-
fic problems may occur, and may place
numerous people in danger. The bulk of
the work force on Redstone works along
the Martin Road corridor. Releasing all
of the highly populated buildings at once

here

Fold |

— —

may create more hazardous conditions
than the inclement weather. With a zone
schedule for early dismissal, clear and
concise announcements would be given
in a timely manner so that employees
could quickly and safely leave post.

Because the zone schedule will uti-
lize building numbers and street names,
be aware of your building number and/
or the street name where your building
is located. Knowing this information will
assist you in knowing which zone your
office falls under.

During inclement weather conditions,
supervisors are encouraged to have a lib-
eral leave policy. Check with your super-
visors to see what policies your organiza-
tion has in place for these circumstances.

This article does not include all pos-
sible situations or personnel leave poli-
cies which may occur. Questions regard-
ing excused absence and leave should be
directed to your servicing employee rela-
tions specialist in the Civilian Personnel
Advisory Center.

Accompanying this article is a card
you can cut out and place in your purse
or wallet, or keep at home and in your
desk. The information on one side in-
cludes the ways you can get updates on
the status of the post, including a toll
free number, the Redstone Arsenal web-
site, and Facebook and Twitter sites — all
are updated regularly during inclement
weather events. The other side has room
for you to include your supervisor’s
phone number, or others you may have
to call with notifications and/or account-
ability. Plus, there is a line to include your
building number which will assist you
with the zone schedule for a safe transi-
tion off post due to bad weather.
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Holiday decorating invites fire hazards

Fire inspector
shares advice

By KARI HAWKINS
Assistant editor
kari.hawkins@us.army.mil

The dark side of Christmas is just one
bow or holiday decoration away.

House fires erupting from wrapping
paper, garland and other holiday trap-
pings are far too often part of the Christ-
mas season in communities throughout
the nation. At Redstone Arsenal, fire-
fighters hope this season’s local news-
paper headlines don’t include reports of
holiday house fires.

“Half of home heating fires happen in
December, January and February,” said
Robert Johnson, a fire prevention inspec-
tor with Fire and Emergency Services, Di-
rectorate of Emergency Services.

“So, winter is already a house fire sea-
son. Adding all the decorating that goes
along with the holidays makes house fires
during the Christmas season some of the
worst of the year.”

According to the U.S. Fire Administra-
tion, each year fires occurring during the
holiday season kill more than 400 people,
injure 1,650 more and cause more than
$990 million in damage. And according
to the National Fire Protection Associa-
tion, one out of every 18 fires during the
Christmas season has a fatality, compared
with a yearlong average of one death for
every 141 house fires.

While holiday decorations are, in gen-
eral, dangerous when placed too close
to heat sources, there are three common
holiday mistakes that often lead to fires.
And the first involves that sentinel of the
holidays — the Christmas tree.

“I can’t say this enough: Natural cut
Christmas trees that are not soaking up
water anymore should be removed from
the house, no exceptions,” Johnson said.

“The most dangerous time for Christ-
mas trees in the home is during the 12
days after Christmas. A dry Christmas
tree is one of the most dangerous things
you can have in your house.”

Fresh cut Christmas trees drink a lot of
water, which should be replenished on a
daily basis. But once that tree stops drink-
ing water — i.e., the tree stand stays filled
with water day after day — then the tree
is drying up and becoming an extremely
active fire hazard.

“Good moisture in the tree gener-
ally means it’s not combustible,” Johnson
said. “But when it stops drinking water, it
can go up like a blow torch in a matter of
seconds.”

Nearly 33 million American homes

decorate with a natural tree during the
holidays, according to the U.S. Fire
Administration. Annually, U.S. fire de-
partments respond to an average of 250
structure fires caused by Christmas trees,
resulting in an estimated 14 deaths, 26
injuries and more than $13.8 million in
property damage. Nearly half of those
were caused by electrical problems, such
as shorts in electrical lights, while one in
four results from a heat source placed too
close to the tree.

In an online video clip provided by the
Building and Fire Research Laboratory
of the National Institute of Standards
and Technology, it took three seconds
to fully ignite a dry Scotch pine. At five
seconds, the fire extends up
beyond the tree and black
smoke with searing gases
streaks across the ceiling.
Within 40 seconds, the en-
tire room erupts in flames
and toxic smoke engulfs the
room.

Next, a test was conduct-
ed with a freshly cut green
Scotch pine placed in a tree
stand with at least 7.6 liters
of water that was maintained daily. Fire
safety engineers could not light the tree
with a match or an electric current. When
an open flame using a propane torch was
applied, the tree’s branches ignited briefly,
but self-extinguished when the research-
ers removed the torch from the branches.

Johnson suggests bringing a live
Christmas tree into the house as late into
the holiday season as possible. The fresh
cut tree should have needles that are green
and hard to pull back from the branch-
es, and the trunk should be sticky to the
touch. If needles fall off the tree when
bounced, then it has been cut too long
and has dried out.

Before placing a fresh cut tree in a tree
stand, cut off 1 to 2 inches from the base
of the trunk. The tree should be placed
in a tree stand with water, and the water
should be replenished daily. A fresh cut
tree should be placed at least 3 feet away
from heat sources, such as a fireplace or
heating vent, because they dry out trees.
The tree should not block any exits. Use
lights that carry the label of an inde-
pendent testing laboratory, replace any
strands of lights that are worn or bro-
ken, and do not connect more than three
stands of mini-string sets together.

But most importantly, the tree should
be removed as soon as it stops drink-
ing water, generally two weeks after it’s
brought into the home.

“When it stops drinking, it stops get-
ting moisture. It dries quickly and be-
comes combustible, and then it burns

with much veracity,” Johnson said.

Christmas lights and indoor heating
contribute to a live tree’s condition. And
leaving Christmas lights on unattended or
overnight is inviting disaster, he said.

The second most common mistake
during the holiday season involves the use
of candles. National Fire Protection As-
sociation statistics show that more than
half of all candle fires start because can-
dles have been placed too close to things
that can catch fire. Of U.S. candle fires,
two out of five begin in the bedroom.

“Most everybody uses candles at
Christmas time,” Johnson said. “And
there is a safe way to use them as long as
they are in a sturdy holder that won't tip
over, and they are placed on
uncluttered surfaces and at
least 12 inches from things
that can burn. And never
leave candles unattended.”

When using candles in
the bedroom, they should
be extinguished before go-
ing to sleep.

“People are relying on
their smoke detectors to
wake them up if there is a
problem. But that doesn’t always happen,
especially when those detectors are placed
to far from the bedrooms,” Johnson said.

And the third most common mistake
is holiday decorations placed too close to
heat sources. Holiday decorations were
involved in an estimated 150 house fires
per year from 2005-09, causing an esti-
mated eight deaths and 14 injuries each
year, according to the National Fire Pro-
tection Association.

“Almost half of all holiday fires are
caused by wreaths, trees and other com-
bustible decorations,” Johnson said.

“If you use the decorations inside,
make sure they are approved for indoor
use and that they are flame resistant or
flame retardant.”

Decorations should be fire resistant
and kept away from candles. Do not

To your
health

Santa arrived by golf
cart at Fox Army
Health Center’s Dec. 5
tree lighting ceremony,
where he handed

out candy canes and
helped light the tree.

hang light strands that are cracked or
have loose bulb connections, and never
connect more than three light strands to-
gether.

Other fire hazards during the holiday
season and throughout the year include
unattended cooking, dirty chimneys, un-
checked heating systems, and space heat-
ers, Johnson said.

“Certified technicians should check
heating systems because this is the time
of year when they really get taxed,” he
said. “And I urge people to not use space
heaters. They account for one-third of all
home heating fires and for four out of five
deaths in a home fire.”

For Arsenal residents, Johnson also
said they need to ensure to use gas stoves
properly.

“Unlike an electric oven, a gas oven’s
bottom drawer is not a food warmer or a
storage area,” he said. “It is the oven’s grill
and should be used that way.”

No matter what the season, Johnson
urged that all homes have smoke detectors
— with one on each level of the home, one
in each bedroom and one outside each
sleeping area. In addition, smoke alarms
should be interconnected throughout the
home, and tested monthly.

“Two-thirds of fatal fires have one
thing in common — there was no working
smoke detector inside the home,” he said.
“Smoke detectors definitely save lives.”

When smoke alarms fail, it is usually
due to batteries that are missing, discon-
nected or dead. Almost one-quarter of
smoke alarm failures are due to dead bat-
teries, according to the National Fire Pro-
tection Association.

Sadly, most fire victims are either over
the age of 65 or younger than 13, Johnson
said.

“Older people get confused and might
not be able to get out of the home quickly
enough,” he said. “Young people also get
confused and scared, and don’t know
what to do. That’s why it is important to
practice safety drills.”
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HelpingHands

Army family gives back at local rescue mission

By AMY GUCKEEN TOLSON
Staff writer
amy.tolson@theredstonerocket.com

On Monday nights, Col. Anthony
Potts dons a new uniform, a red apron
and disposable gloves, and takes his call
to service beyond his commitment to the
Soldier — he serves his fellow man.

“T’ve been blessed to go to the theaters
of operation, and I think it’s easy for us
sometimes to understand this is where
we’re helping in that capacity, we have a
mission,” said Potts, project manager for
aviation systems, Program Executive Of-
fice for Aviation. “But we serve a nation.
My oath says foreign and domestic. And
so this really becomes, if you really want
to serve your fellow man, are you willing
to come out here and really serve your
fellow man? Are you willing to put on the
gloves and serve the food, and serve them
drinks, take their drinks to their table
and wipe their tables for them, and really
show them it’s more than just lip service?
We do want to serve, and we do appreci-
ate them. The freedom that we fight for

every day belongs to them as much
as it belongs to every other Ameri-
can citizen.”

For the past year, Potts, his wife
Jennifer and daughter Cynthia
have joined together on Monday
nights at the Downtown Rescue
Mission, where the city’s 1,500
homeless and others in need can
come for a hot meal three times a
day, seven days a week. While busy
schedules have sometimes kept
them away, for the past month,
just in time for the holiday season,
the family has recommitted them-
selves to be there from 4 to 6 p.m.

every Monday to serve dinner to
those less fortunate than them.

“For us, it’s a ministry oppor-
tunity, it’s a mission opportumty,
said Jennifer, who works in the
Utility Hehcopters
fice. “The Bible says that you can
preach the word to a poor man as much
as you want, but can you meet his basic
needs?”

It was Cynthia that came to her dad

with a desire to give back to the commu-
nity in some way a little more than a year
ago. After some research, Jennifer found
the Downtown Rescue Mission, with its
hands-on service, to be a perfect fit for

Photo by Ellen Hudson
Cynthia Potts and her father, Col. Anthony Potts, proj-
ect manager for aviation systems, PEO Aviation, serve
dinner each Monday night to the needy in the commu-
Project Of- nity at the Downtown Rescue Mission.

the Bob Jones High School senior.

“I just like to help people and
I wanted a more concrete way to
give back,” Cynthia said.

Once Cynthia began volunteer-
ing, Jennifer and the colonel began
to pitch in too, making Monday
nights a time of service for the
Potts family.

“For us, this is probably one day
of the week that we’re guaranteed
to have time together to do some-
thing as a family,” Jennifer said.
“For us, that’s an opportunity to
grow. It’s a common experience
that we have. We’re able to go and
reach back and say here’s what
were doing as an Army family.
This is an outreach of the Army
as well.”

Even though some Monday
nights Potts could change out
of his uniform and blend in with
the rest of the volunteers in his civilian
clothes, he deliberately chooses not to.

“There’s some great Americans here,”

See Family on page 40
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AMC reductions announced to meet new fiscal reality

By CHERISH WASHINGTON
AMC Public Affairs

The Secretary of Defense order to
reduce the civilian work force will de-
crease the Army Materiel Command’s
civilian work force by approximately
1,685 positions. Some 1,440 of the posi-
tions will be eliminated by Sept. 30 and
the remaining reductions will occur in
fiscal 2013.

“The Army and AMC are operating in
a challenging fiscal environment. Tough
choices have to be made, but we are mak-
ing them in a thoughtful and deliberate
manner that best supports AMC and
the Army missions,” William Marriott,
AMC’s deputy chief of staff for person-
nel, said.

This action to reduce civilian on-
board strength is to meet funded targets
established by the Secretary of Defense
and reflected in the President’s budget.
The reductions will bring the total num-
ber of AMC civilian employees to just
over 67,000 command-wide.

After the Army announced Aug. 4
that it will reduce the size of its civilian
employee work force by more than 8,700
people by Sept. 30, 2012, AMC leaders
began conducting an analysis to consoli-
date functions and reduce AMC capa-
bilities, while minimizing the impact in
supporting the total Army.

Decisions for cuts were made by con-
ducting capability assessments and not
arbitrarily cutting from each subordinate
command. Commanders have been given

the responsibility of determining where
the cuts can best be made and continue
to meet objectives.

AMC and its major subordinate
command civilian position reductions
to be completed by the end of fiscal
2012 are as follows: Headquarters,
AMC, 72; Army Contracting Com-
mand, 29; Aviation and Missile Com-
mand, 272; Army Sustainment Com-
mand, 88; Chemical Materials Agency,
49; Communications-Electronics Life
Cycle Management Command, 132;
Joint Munitions Command, 77; Lo-
gistics Support Activity, 9; Research
Development and Engineering Com-
mand, 459; and TACOM Life Cycle
Management Command, 212. In addi-
tion, JMC will eliminate 41 over-hire

positions in fiscal 2012 and RDECOM
will eliminate another 286 spaces in
fiscal 2013, for an AMC total of 1,685
positions.

“We will not lose track of the concept
that this is not about ‘positions’ or ‘slots,’
but about people. Every effort will be
made to provide assistance to affected
employees to ease their transition while
still meeting the Secretary’s intent,” Mar-
riott said.

AMC relied on voluntary departures,
Voluntary Early Retirement Authority,
Voluntary Separation Incentive Payment
and attrition to achieve the personnel re-
ductions. AMC also reduced current hir-
ing actions in order to reach its goal; sub-
sequently some of the aforementioned
reductions have already occurred.

Future civilian leaders receive career advice

By BECKY JERNIGAN
TACL marketing chair

How do you define leadership? To-
morrow’s Army Civilian Leaders held
its quarterly meeting Nov. 30 to ask two
leaders that question. The leaders were
AMCOM deputy commander Ronnie
Chronister and AMCOM G-8 division
chief Marian Guidry.

When asked to define leadership,
Chronister said he thinks of two words —
trust and credibility.

“Do you trust me as your leader and
do I have credibility?” he said. “A key
trait of leadership is teaching.”

Chronister serves as a mentor and en-
courages all those in leadership positions
to do the same. “Give the gift forward,
pay it back” is necessary to build strong
leaders, he said.

TACL offers a Shadowing Program
which pairs civilian leaders with TACL

members. The leader provides a model for
leadership excellence and the TACL mem-
ber gains insight into his or her future role.
The TACL Shadowing Program is accept-
ing applications through Dec. 21 which are
available on the TACL AKO site at https://
www.us.army.mil/suite/page/296968.

Chronister elaborated on the struggles
Redstone Arsenal faces since it is not a
typical Army installation because it is
composed primarily of civilians. In or-
der to fulfill its mission to support the
Soldier, civilians must get closer to the
Soldier to understand how better to sup-
port him or her. Chronister suggests that
TACL members “get face time with our
customer — the Soldier.” TACL provides
such “face time” through staff rides to
Army depots and other Army bases.
Fort Campbell, Ky., is one such destina-
tion planned for fiscal 2012.

Chronister also shared his “secret” to

Photo by KC Bertling

Farewell gift

Sgt. Maj. John Mattie, G3 sergeant major
at the Space and Missile Defense Com-
mand/Army Forces Strategic Command,
presents the Soldier’s Creed to Command
Sgt. Maj. Carolyn Reynolds of Fort Greely,

Alaska, garrison command sergeant

major, at the 2011 Army Family Action

Plan Conference. A framed Soldier’s

Creed was signed by the 2011 Team Fort
Greely AFAP Conference delegates as a
farewell gift to Reynolds. This was Fort
Greely’s first AFAP conference hosted as

a joint effort by the garrison and the 49th
Missile Defense Battalion (Ground-based Midcourse Defense).

dealing with adversity. He says “some-
times you have to get seasoned” and “a
lot of positive can come from adversity.”
During adverse situations, he encourages
TACL members to “do the right things,
be confident of your abilities, build rela-
tionships, be empathetic, minimize issues
and do what is best for the command.”

Being able to adapt is another meth-
od to deal with adversity. “If you can’t
adapt, you will become irrelevant,”
Chronister said.

He encouraged TACL members to
“find balance in your life.” In order to be-
come good leaders, they must do this. He
urged them to “spend time with your fam-
ily, get involved with your community and
church, devote time for personal interests
as well as dedicate time for work. Holidays
are a great time to spend time with your
family so be sure and take time off.”

Guidry shared her formula for becom-
ing an effective leader. First, always “be
responsible and accountable,” she said.
“Focus on team building and continue to
improve your interpersonal skills.”

Be sure to be “tolerant of ambigu-
ity” because there may not be one cor-
rect answer or the person you are dealing
with does not know the correct answer.
“Know your strengths and weaknesses”
and “continue to develop by becom-
ing a life learner,” Guidry said. One of
the most important things you can do is
“learn the organizational structure — this
makes you a better employee.” This also
helps you understand the importance
of what you are doing. “Find a way to
deal with the chaos and stress it (leader-
ship) will cause. It will come. Rise above
it because you are going places.” Finally,
“remember to stay focused on the goal,”

Guidry said.

She reminded Interns (and those in
other developmental positions) in the
audience that they have a “unique op-
portunity” and be sure to “enjoy the ex-
perience.” Few employers invest as many
resources for employee development so
take every advantage. During rotational
assignments, “ask to see job descriptions
as well as mission and functions to bet-
ter acquaint you with the organization,”
Guidry advised. Interns should “diplo-
matically challenge the status quo.” Re-
member to respect the experience and
dedication of those in your organization
while suggesting improvements to pro-
cesses. All interns should network and
“start a collection of business cards.”
Always remember to “share your experi-
ence and help others to achieve success.”

Tomorrow’s Army Civilian Leaders is
an organization of civilian employees in
developmental positions such as interns,
fellows and Student Career Experience
Program participants. TACL’s mission is
to be instrumental in preparing civilians
in developmental positions to be the next
generation of civilian leaders to better
support the Soldier. This mission is ac-
complished by supplementing the civil-
ian’s formal training plan by providing
professional developmental opportuni-
ties and business management exposure
through promoting leadership develop-
ment, providing career and professional
development opportunities and teaching
Army values, culture and mission.

TACL can be reached at the following:
email, reds-tacl@conus.army.mil; AKO site,
https://www.us.army.mil/suite/page/296968;
and FaceBook, https://www.facebook.com/
TACL.RSA.
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Employees union president determined to reach goals

By SKIP VAUGHN
Rocket editor
skip.vaughn@theredstonerocket.com

Abner Merriweather has already
changed the face of the American As-
sociation of Government Employees
Local 1858. Now he wants to change the
union’s footprint.

Merriweather was elected AFGE Lo-
cal 1858’s president in April, defeating
incumbent Don Eiermann. The result
was confirmed in a rerun election held
Oct. 7 by AFGE national 5th District in
Atlanta.

He became the local’s first minority
president in its 53-year history.

“Firstly, it’s a great opportunity to
serve as president,” Merriweather, elect-
ed to a two-year term, said. “It is my in-

tent to work close with management to
address real, serious work force issues
such as promotions, awards and career
advancement. Those are issues we face

18 bargaining units, I represent approxi-
mately 9,000 bargaining unit employees.”

Merriweather, an electrical engineer at
the Aviation and Missile Research De-

on a daily basis.

“Telework is on the agenda
— to allow folks to telework at
a minimum one day per week
(from home). That’s the union
goal. And one of the other
issues is to combine NASA
AFGE Local for the nonpro-
fessional unit with this union.
Another goal is to build a co-
alition between this union and

other unions at Redstone and Abner Merriweather

address work force issues col-
lectively. Another goal is to
build a base-wide partnership with the
18 bargaining unit commands. Of those

velopment and Engineering
Center, would like to see di-
versity in the Senior Executive
Service at Redstone.

“My goal is to work with
the command to produce a
diversified SES work force.
That’s extremely important.
Right now the glass ceiling is
at GS-13 level for minorities,”
he said.

The Demopolis native has
worked at AMRDEC for 28
years. His 49th birthday will
be New Year’s Day.

He earned a bachelor’s degree in elec-

trical engineering in December 1986
from Tuskegee University. He was a co-
op student at AMRDEC from 1983-85.
Merriweather is married and has a grown
son.

His spare time is limited but his hob-
bies include shooting pool. He and his
wife, Louise, enjoy going to J. Alexan-
der’s seafood/steak restaurant in Nash-
ville at least once a month. “They have
the best prime ribs,” he said. A churchgo-
er, he drives a bus monthly to transport
Alabama A&M University students to
the Union Hill Primitive Baptist Church.

“I’'ve got a long way ahead of me. It’s
a challenge, but I'm fit for the challenge,”
Merriweather said of his union goals.
“And nothing is going to deter me from
the goals I have set before me. I am de-
termined.”

Health center provides around-the-clock help

Advice nurses on call
after regular hours

By AMY GUCKEEN TOLSON
Staff writer
amy.tolson@theredstonerocket.com

Even when the lights are out and the
doors are locked, Fox Army Health Cen-
ter is there for its patients.

After hours, the Advice Nurse pro-
vides access to care for patients that
need to be seen when Fox is closed. All
patients have to do is call 955-8888 or

1-800-223-9531.

Patients that call after hours will go
over their symptoms with the advice
nurse, who will recommend the appropri-
ate course of action, whether it be home
treatment and education or referring
them to a nearby network urgent care or
emergency room. No matter where a pa-
tient 1s, the advice nurse can provide them
with the closest location for treatment.

The 24-hour-a-day, seven-day-a-week
access to care not only provides patients
with peace of mind when troubling
symptoms crop up, but also gives them
authorization to be seen at a medical fa-

cility other than Fox.

“No matter where you are, even if
you’re out of town on vacation, whatever
the case may be, and you need to go to a
medical treatment facility, you must call
this line and talk to the advice nurse, so
you can get an authorization,” Barbara
Williford, chief of the clinical support
division, said. “You must have preautho-
rization before you go. You can’t just go
to urgent care; however you may go to the
emergency room for life threatening inju-
ries.”

Active duty personnel are required to
call their primary care provider within 24

hours of an emergency room visit. In case
of emergency, patients should proceed
immediately to the nearest emergency
room; preauthorization is not required.
However, if a patient is seen at an emer-
gency room for a non-emergency and
does not receive preauthorization, they
will be charged for that visit, and need to
speak with Fox’s health benefits adviser.

When calling the advice nurse, he or
she will give the patient the authorization
to see an outside medical facility, as well
as inform Fox to alert that patient’s pri-
mary care doctor, to aid in patient care
continuity.

Family

continued from page 36

Potts said. “I wear my uniform because
there’s so many veterans that come
through here, and they find a bond with
the uniform, just some great Americans
who have served their country. Theyre
down on their luck. They’ve hit some
hard times in life. It is such an opportu-
nity to give a little back for those things
that we’ve been blessed with.”

For the Potts family, those blessings
are multiplied by their interactions with
the men and women they serve at the
Downtown Rescue Mission each Mon-
day night.

“For me, the big take away is there’s
so many people that think they’re going
to go do something and they’re going to
bless somebody else. But you never know
what you’re going to get back,” Jennifer
said. “We get so much more. The people
here are incredible people, most of which

Photo by Ellen Hudson

Jennifer Potts, who works in the Utility
Helicopters Project Office, carries a
tray of food at the Downtown Rescue
Mission, where she and her family
serve dinner each Monday night.
just got dealt a rough hand. And a lot of
us aren’t that far from that rough hand.”

Living by the words of Acts 1:8, “But
you will receive power when the Holy
Spirit comes on you; and you will be wit-
nesses in Jerusalem, and in all Judea and

Samaria, and to the ends of the earth,”
for Cynthia, the Downtown Rescue Mis-
sion is her Jerusalem, and just the begin-
ning of her mission of ministry. Having
also served those less fortunate than
her in Mississippi, her Judea, where she
worked as a roofer on mission trips, she
now has her sights set on her Samaria —
Africa.

“We are very blessed. We have a nice
home, nice things, and we recognize that
there are people that don’t have what we
have. We don’t deserve half the things we
have, so we might as well help give what
we do have to others that need it,” Cyn-
thia said.

Potts made a deal with his daughter
that if she trained for, ran and complet-
ed the Army Ten-Miler in Washington
D.C., which included training three to
four days a week, and running a 5K and
10K to help her prepare for the race, he
would pay her way to Africa. She fin-
ished the race this October in one hour
and 47 minutes. She leaves for Uganda in
June.

“The fundamental blessing that I
think most of us miss is that we were
born in America,” Potts said. “None of
us got to pick that. And just by virtue of
that blessing in general, youre the top
10 percent of all the people in the world.
That’s a huge blessing that most of us
take for granted. We could’ve been born
someplace else. We could be suffering a
lot of hardship on a day-to-day basis.
You just want to continue to try and give
back.”

Potts and his wife will also embark on
their own “Samaria” journey, traveling
to Honduras this February for a week of
mission work.

“Get out of your comfort zone. You
never know what will surprise you on the
other end,” Jennifer said.

Those surprises will continue as the
Potts family serves the poor and needy in
their own community at the Downtown
Rescue Mission, where they hope to be-
come a fixture on Monday nights.

“For me the biggest challenge is I wish
I could be here more,” Jennifer said.
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Award recogmzes savings through value engineering

Joe Ramirez/Photo Lab
From left are Redstone senior com-
mander Maj. Gen. Jim Rogers, VE
honoree James Shamess and Carol Tar-
quine, wife of the late Robert Tarquine.

The 16th annual Robert B. Tarquine
Value Engineering Achievement Award was
presented Dec. 7 in Bob Jones Auditorium.

This year’s recipient is James Shamess,
chief of the Airframe Support Engineering
Branch. He has played the primary leader-
ship role in the success of the Maintenance
Engineering Divisions Value Engineering
Program. He provides engineering support
for depot production of aircraft and super-
visory oversight of liaison engineers located
with combat aviation brigades and other ac-
tivities.

Under Shamess’ guidance, these liaison
engineers have generated $80 million in vali-
dated VE savings. As a result of his leader-
ship and encouragement, MED Airframes
Support Branch has completed significant

Family and Morale Welfare and Recreation events

The Garrison’s Directorate of Family
and Morale Welfare and Recreation pro-
vided the following list of upcoming events:

Turkey shoot

Outdoor Recreation’s turkey shoot
is Saturday from 10 a.m. to noon.
Cost is $3 per shot, shells provided.
Children can participate with adult su-
pervision. For more information, call
876-4868.

Holiday parties

Book your holiday party at the Weeden
Mountain Grill and your golf event with
the Links at Redstone. Now is the time
to book your holiday parties and golf
tournaments for the coming year. For
more information, call 883-7977.

Youth appreciation
FMWR Partnership/EDGE Program
and Redstone Lanes present Youth Ap-

airworthiness engineering tasks that gener-
ated $68.5 million in validate savings for the
government.

The award, named after the late Robert
Tarquine, is presented annually by the Com-
mand VE Office to a key individual for out-
standing achievements in value engineering.
Tarquine was a key participant and contrib-
utor to the early success of the command VE
programs; and his leadership and expertise
had a positive impact on Team Redstone.

Previous recipients of this award have
included Carol Tarquine, wife of the late
Robert Tarquine; Jean Grotophorst, Army
TACMS-Bat Project Office; Robert Yanu-
lavich, Army TACMS-Bat Project Office;
Sylvia Budd, Integrated Materiel Manage-
ment Center, Corpus Christi Army Depot

preciation Day, Saturday from 9 a.m. to
1:30 p.m. at Redstone Lanes. There will
be free bowling, free food and drinks and
door prizes. For more information, call
Redstone Lanes 876-6634 or FMWR
Partnership/EDGE Program 842-3202.

Auto Skills open house

Auto Skills Center’'s annual open house,
brought to you by Woody Anderson Ford, is
today from 10 a.m. to 3 p.m. at the cen-

Maintenance; Joel Elliss, THAAD Project
Office; Jamie Martln Lower Tier Project Of-
fice; Richard Spence, Short Range Air De-
fense; Clayton Vance, Aviation Engineering
Directorate; Larry Easterwood, director/su-
pervisor of the Manufacturing and Product
Assurance Directorate in the THAAD Proj-
ect Office; Roland “Jack” Stewart, Resource
Management Directorate at Letterkenny
Army Depot; Julie Smith, THAAD Project
Office; Beverly Humphrey, Robotic Systems
Joint Project Office; and Robin Bonham,
Aviation Engineering Directorate.

The Value Engineering Office is under the
Industrial Operations Division, Engineering
Directorate, Aviation and Missile Research
Development and Engineering Center. ( VE
Office release)

ter, building 3617 on Entac Circle. Safety
classes will be offered every hour on the
hour and free winter vehicle inspections.
For more information, call 955-7727.

New Year’s Eve dinner/dance

A New Year’s Eve dinner and dance will
be held Dec. 31 at the Officers and Civil-
ians Club. Dinner starts at 7 p.m. Cost
is $45 per person. For tickets call 830-
2582 or 830-2591.
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Win orLL.ose

Weight-loss contestants lighten up statewide

There’s no excuse for keeping those un-
wanted pounds after the holidays.

%(}Ck A’bé

\QJ FMWR Sports & Fitness Centers will
Cr % serve as Scale Back Alabama weigh-in sites
O & for Team Redstone members. Scale Back
v ©  Alabama is a statewide weight-loss contest

which started in January 2007.

The 10-week contest is designed to en-
courage Alabamians to lose weight, to ex-
ercise and to have fun while doing so. Last
year’s campaign drew more than 33,000
people in almost every county with a cu-

Louisiana State

By SKIP VAUGHN
Rocket editor
skip.vaughn@theredstonerocket.com
Skip’s Picks finished the college foot-
ball season at 502-162 for 76 percent.
Here are my bowl game predictions:
Wyoming vs. Temple — Wyoming
Utah State vs. Ohio — Utah State
La.-Lafayette vs. San Diego State —
San Diego St.
Marshall vs. FIU — Marshall

Air Force vs. Toledo — Toledo
California vs. Texas — Texas
Florida State vs. Notre Dame —
Baylor vs. Washington — Baylor
BYU vs. Tulsa - BYU

TCU vs. Louisiana Tech — TCU
Boise St. vs. Arizona St. — Boise St.
Southern Miss vs. Nevada — So.
Missouri vs. North Carolina — UNC
Western Michigan vs. Purdue — Purdue
Louisville vs. N.C. State — Louisville

mulative reported weight loss of 143,309
pounds.

“It’s a fun, team weight-loss program,’
Phylissa Shannon, assistant sports and fit-
ness director, said. “Team members encour-
age, support and motivate each other. People
tend to be more successful in reaching their
weight-loss goals when they’re held account-
able. They don’t want to let their teammates
down, so they’ll push harder in their work-
outs or think twice about eating something
that’s not so healthy for them. This program

>

Rutgers vs. Iowa State — Rutgers

Miss Oklahoma vs. Iowa — Oklahoma
A&M
Georgia Tech vs. Utah — Utah
UCLA vs. Illinois — UCLA
Cincinnati vs. Vanderbilt — Vandy
Virginia vs. Auburn — Auburn
Houston vs. Penn State — Houston

FSU

South Carolina vs. Nebraska — SC

Wake Forest vs. Miss St. — Miss St.

Texas A&M vs. Northwestern — Texas

is a great way to start living a healthier life-
style.”

Redstone’s registration and team weigh-
in will be held Jan. 23-25; and the weigh-out
week is April 8-12.

“There are four-person teams,” Shannon
said. “And the whole team has to weigh-in at
the same facility. And they have to weigh-in
and weigh-out at the same location.”

An informational meeting is scheduled Jan.
19 at 9:30 a.m. at Pagano Gym. For more in-
formation, call Shannon at 313-6094.

picked to win national title

Ohio State vs. Florida — Florida
Michigan St. vs. Georgia — Georgia
Arkansas vs. Kansas St. — Arkansas
SMU vs. Pittsburgh — Pittsburgh
Northern Illinois vs. Arkansas St. —

Ark. St.

Oregon vs. Wisconsin — Oregon
Oklahoma St. vs. Stanford — Stanford
Michigan vs. Virginia Tech — Michigan
Clemson vs. West Virginia — Clemson
Louisiana St. vs. Alabama — LSU
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Small directorate has big contracting mission

By LARRY McCASKILL
Army Contracting Command

Procuring everything from paperclips to
facilities for Army Contracting Command
elements worldwide, the command’s Dep-
uty Chief of Staff for Installations, Logis-
tics and Commandant Services tentacles of
support extend to every corner of the globe.

The directorate, designated as the G-4,
has the mission of providing policy and
solutions in regard to the command’s sup-
ply and logistical programs, facilities and
installation support and headquarters com-
mandant services. Covering the command’s
more than 114 locations is no easy task for
the 18-member staff. Moreover, the G4 is
a dual hatted staff that provides support to
both the Army Contracting Command and
the Expeditionary Contracting Command.

“I think of things like dedication, profes-
sionalism and determination when I think
about the personnel in the G-4. We tasked
them to do something just short of im-
possible and they accomplished that and
more. Think about what we asked them to
do. Move the two headquarters and oh by
the way, we can’t stop the mission. Team

members like the G-4 make it easier to ac-
complish the mission,” Carol Lowman,
executive director of Army Contracting
Command, said.

“Were a small, efficient and effective
multi-functional organization that does
big business,” G-4 director Stephanie Lo-
pez said. “We continue to strive to provide
seamless support and critical capability to
the Army Contracting Command and its
subordinate commands around the world.
I am proud to be part of the G-4 team that
focuses on exceptional customer service and
providing logistical solutions.”

Big business equates to providing over-
sight for nearly $725 million — $200 million
in real property; $133 million in sustain-
ment, restoration and modernization and
$392 million in eight military construction
projects — in facilities and $11 million in
logistics supply support and property ac-
countability.

Headquartered at Redstone Arsenal, the
staff is divided into four divisions: Logis-
tics Support and Services; Installations and
Environmental; Logistics Policy, Plans and
Compliance; and the Office of the Com-
mandant.

While all the G-4’s missions are impor-
tant, none was more visible as its effort to
move the ACC and Expeditionary Con-
tracting Command headquarters’ staffs
from Fort Belvoir, Va., to Redstone.

“Moving two general officer level head-
quarters while they are supporting two ar-
eas of operatlons was a major accomplish-
ment.” Lopez said. “It was a busy time for
everyone. After months of preparation and
planning, I can say that the G-4 team ac-
complished something phenomenal. It was
an amazing feat when you stop and consid-
er that many individuals at ACC and ECC
embraced the move. Even more impressive
is how individuals accepted the changes and
challenges throughout the command while
never missing a beat in supporting the day-
to-day operations. At the end of the day it
is all about providing world class customer
support and that is exactly what G-4 does.
It is 18 fantastic individuals and one super
team.”

For Lopez and her crew, the move from
Fort Belvoir to Huntsville was the open-
ing act. It will be a couple of years before
they can close the show when the command
moves into its permanent facilities.

Courtesy photo
Lt. Col. Monica Robinson and G-4 direc-
tor Stephanie Lopez discuss planning
documents at the Army Contracting
Command.

Ordnance disposal mission in Iraq ends

By DEBRA VALINE
Huntsville Center Public Affairs

Nearly nine years after the Army re-
quested ordnance support, Huntsville’s
Ordnance and Explosives Directorate, En-
gineering and Support Center, ended its
munitions disposal mission in Iraq.

The Coalition Munitions Disposal mis-
sion was completed Nov. 12, at the direction
of the Army. CMD stood up Nov. 21, 2008,
replacing the Coalition Munitions Clear-
ance mission that had mobile teams con-
ducting ordnance clearance and disposal

Courtesy photo

Library
canines

Therapy dogs Taka, left,
and Miss Sophie Grey,
both Reading Education
Assistance Dogs, pose
with Katie Lee on Dec. 3
at the Post Library. The
canines delighted the
library patrons, including
children and adults, and
patiently listened to many
happy readers. Patrons
received a special holiday
picture “pawtographed” by
both dogs.

missions all over Iraq.

“The CMD mission was a static opera-
tion, in that all munitions were delivered
to a centralized disposal point at forward
operating base Hammer where the actual
disposal occurred,” Bill Sargent, chief of
the International Operations Division, said.
“Complete demobilization from the site
was completed Nov. 12; however, the last
demolition shot was executed Oct. 24.”

Preliminary numbers show 3,731 tons of
unserviceable ammunition, 479 tons of en-
emy remnants of war and 214 tons of mu-
nitions belonging to the United Kingdom

were destroyed, totaling more than 4,400
tons combined.

Also destroyed in the demo shots were
weapons, other sensitive items, expired
drugs, etc. Munitions disposed of included
artillery projectiles, mines, grenades, rock-
ets, small arms ammunition, some bombs,
detonation cord, etc.

“The majority of the munitions and
other items disposed of were sent to us by
the U.S. Army,” Sargent said. “We also de-
stroyed some explosive items for the U.S.
Air Force. When the British army pulled
out of Iraq, their excess ammunition also
was sent to FOB Hammer where it was de-
stroyed.”

The munitions disposal mission started
in July 2003 as the Captured Enemy Am-
munition Disposal Program. The focus of
the CEA mission was the securing of six
major captured Iragi ammunition depots
and the disposal of ammunition not being
retained for the future Iraqi army. The CEA
mission became CMC and the Depot Op-
erations Program in February 2006. CMC
was tasked with the subsurface clearance
of previously destroyed ammunition sites
in Iraq with a focus on denying Improvised
Explosive Device capable materiel to a ris-
ing insurgency. The Depot Operations Pro-
gram was tasked with initially standing up
and operating two ammunition depots for
the newly formed Iraqi army. One depot
was later closed by the Iraqi army with the

other becoming Bayji National Depot.

Under the CMC Program, mobile con-
tractor teams moved from site to site,
clearing collapsed bunkers and uncovering
buried munitions. When the ammunition
sites that were a concern under CMC had
been cleared and the depot turned over to
the Iraqi army for their own control and
operation, the mission was changed from
a mobile mission to the CMD effort with
a centralized collection point for unservice-
able U.S. munitions disposal.

During the five years of the CMC pro-
gram, more than 346,000 tons of explosive
remnants of war were destroyed at 51 clear-
ance sites, denying the enemy from using
these hazardous materials for IED that
would have caused untold loss of life and
property, said Col. Rock Donahue, former
director, Multi-National Corps-Iraq, En-
gineers (C7), at the change of mission cer-
emony.

At the height of the program, 18 mobile
teams were operating in Iraq to support the
CMC mission, and local national labor and
subcontractors were hired at each of the 51
clearance sites.

“The toll on these honorable men and
women performing this inherently danger-
ous mission was high: 43 contractor person-
nel and an untold number of local nationals
lost their lives denying the enemy ammuni-
tion, ordnance and cache sites,” Donahue
said.
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Powers of attorney useful in legal matters

By WENDY DiGENNARO
Legal assistant

A power of attorney is a written autho-
rization to represent or act on another’s be-
half in private affairs, business or some oth-
er legal matter. The person authorizing the
other to act is the principal, of the power,
and the one authorized to act is the agent.

Powers of attorney are routinely granted
to allow the agent to take care of a variety
of transactions for the principal, such as ex-
ecuting a stock power, handling a tax audit
or maintaining a safe-deposit box. Powers
of attorney can be written to be either gen-
eral (full) or limited to special circumstanc-
es. A power of attorney generally is termi-
nated when the principal dies or becomes

Huntsville Center awards $210M energy

By DEBRA VALINE
Huntsville Center Public Affairs
Six small businesses from across the U.S.
have been awarded a Multiple Award Task
Order Contract with a program-based ca-
pacity of $210 million to support energy
and cost reduction projects by the Engi-
neering and Support Center-Huntsville.
Under the contract awarded this year, the
six small businesses are being awarded task
orders to perform general design/build ser-
vices in support of energy or cost reduction

incompetent, but the principal can revoke
the power of attorney at any time. To bet-
ter understand a power of attorney and
its purpose, it is helpful to classify a power
of attorney within one of three categories:
general, springing, or limited or special.

A general power of attorney is a broad
power of attorney document that gives the
agent power to handle all matters permit-
ted by law on behalf of the principal. This
power will include the right to act for the
principal in all matters. A general power of
attorney can be a useful tool to manage the
financial affairs of the principal; however it
can also be abused by the agent. Depending
on your personal situation, there are other
useful alternatives to a power of attorney

projects. Specific work to be performed is
defined at the task order level.

JRS-ECC 1Inc. of Schertz, Texas; LA
Group JV, Denver, Colo.; Williams Electric
Company Inc., Fort Walton Beach, Fla.;
Koontz Electrical Company Inc., Morril-
ton, Ark.; SEI Group Inc, Huntsville; and
Core Engineering and Construction Inc.,
Winter Park, Fla., will share the contract
over the five-year duration of the contract.
Each contract includes a base year and four
one-year optional years.

which include setting up automatic pay-
ments or bill pay from a checking account.

Alternatively, one can grant a springing
power of attorney to an agent to conduct
one’s affairs should the principal suffer in-
capacitation or mental incompetence. A
springing power of attorney is like a general
power of attorney that lies dormant until a
future event causes the springing power of
attorney to “spring to life.” Specifically, a
springing power of attorney is only activated
if the principal is incapacitated or incom-
petent. If the principal is incapacitated, an
agent typically must obtain a sworn affida-
vit from the principal’s treating physician or
medical provider stating that the principal is,
in fact, incapacitated or incompetent before

To date, six task orders have been award-
ed totaling $9,101.368.26. Work being per-
formed includes replace windows at Fort
Belvoir, Va.; foam insulation at Fort Bliss,
Texas; lighting retrofits, door and window
retrofits, and heating, ventilation and air
conditioning retro-commissioning and con-
trols updates at Dugway Proving Ground,
Utah; replace steam plants with HVAC/
Geothermal at McAlester Army Ammu-
nition Plant, Okla.; lighting and lighting
control upgrade at the Defense Logistics

utilizing the springing power of attorney.

A limited or special power of attorney is an
instrument that grants limited or special au-
thority to carry out the principal’s specified af-
fairs. This particular power of attorney allows
the principal to narrow the focus to specific
powers such as: buying or selling a specific
parcel of real estate, maintaining the health
and welfare of a minor child while the prin-
cipal is absent due to business or leisure travel,
or accepting prescriptions from the pharmacy.

For more information or assistance re-
garding powers of attorney, visit the Legal
Assistance Office, under the Office of the
Staff Judge Advocate, at building 111 on
Goss Road. Or call 876-9005 from 8:30 a.m.
to 4 p.m. (closed noon to 1 daily for lunch).

contract

Agency, New Cumberland, Pa.; and pool
heating and boiler upgrades at Vandenberg
Air Force Base, Calif.

As part of the competitive task order
award process, contractors conveyed esti-
mated amounts for cost savings and sub-
mitted applicable calculations or cost saving
methods. Since the first awards under the
MATOC were just awarded in September,
performance has not yet gotten under way.
It will likely be a while before the savings in-
formation becomes available.

Bear

continued from page 14

For Lyndee, 6, and Haidin Shook, 4, it’sa
magical moment that they wait for all year.

“It comes December and theyre like,
when’s Operation Christmas Bear?” said
mom Sarah Shook, whose husband, Sgt.
Derek Shook was away at Guard for the
weekend. “They know Christmas equals

Operation Christmas Bear. It’s the familiar-
ity of the Army, the uniforms, getting to see
Santa and the clowns, they just love it.”
Escorted by Huntsville mayor Tommy
Battle, Santa arrived by fire truck to the

Photo by Ellen Hudson
Operation Christmas Bear volunteer
Jackson Coffey, 9, paints the face of
his father Darryl.

Cahaba Shrine Temple, kicking off the af-
ternoon’s festivities, which included pictures
with Santa and Mrs. Claus, electric trains,
T-shirt painting, face painting, music, danc-
ing, press on tattoos, inflatables, a magician,
food and more.

“I think it’s awesome,” said Sarah Mul-
linax, whose husband Billy, Army retired,
sustained a brain injury in 2003 during his
first tour to Iraq. “It makes you realize that
people haven’t forgotten about you and

Photo by Ellen Hudson
Painting T-shirts are 2nd Lt. Kris and
Leslie Davis and their daughters Syd-
ney, 5, and Alexis, 13.

your children, even during the Christmas
holiday. It’s very nice to be able to come out
here with your family and still be respected.”

Three months of planning and more
than 200 volunteers helped make the event
a success. While it’s something volunteers
look forward to all year, they all wait for

a time when their outreach is no longer
needed.

“We're all looking for the day we don’t
have to do this,” Bennett said. “We're look-
ing for the time that there’s nobody de-
ployed and everybody’s home with their
family for Christmas.”

Photo by Ellen Hudson

Mrs. Claus reads to Katie Ward, 4, daughter of David and Lisa Ward.



Conferences&Meetings

Weekly worship

The Contemporary Christian Worship
Service is held each Sunday at 11 a.m. at the
Youth Center, building 3148. For more in-
formation, call 842-2964.

Protestant women

You are invited to join the Protestant
Women of the Chapel on Thursdays at Bi-
centennial Chapel as they meet for friend-
ship, fellowship and Bible study. Choose
from three sessions: morning from 9:30-
11:30, lunch time from 11:30-12:30 and
evening at 6. Some child care is available at
the morning session, upon registration with
Youth Services.

Sergeants major

The Sergeants Major Association con-
ducts a monthly meeting every third Thurs-
day of the month at 6:30 a.m. at the Officers
and Civilians Club. Breakfast is available at
the club. The Sergeants Major Association
meetings are open to all E-9 ranks, from all
services — Army, Navy, Air Force, Marines
and the Coast Guard. Membership into
the association is a one-time lifetime fee of
$30. “We encourage all active, retired, re-
serve and National Guard senior Soldiers
to come out and join us,” a prepared release
said. “Let’s try and make a difference in the
lives of the Soldiers, families and retirees in
the Tennessee Valley area.” For information
call retired Command Sgt. Maj. Reginald
Battle 955-0727.

Toastmaster clubs

Anyone interested in improving their
public speaking ability is invited to attend
the Research Park Club 4838, which meets
Wednesdays from 11:30 a.m. to 12:30 p.m.
at the Sentar offices, 315 Wynn Drive, Suite
1. For information call Valerie Cortez 313-
9753. The Strategic Speakers Toastmasters
Club 6054 meets on the second and fourth
Wednesday from 11:30-12:30 at building
4488, room B-306. For information call
Claudinette Purifoy 955-9422. The Red-
stone Toastmasters Club 1932 meets Tues-
days from 6-7:30 p.m. at the Radisson Ho-
tel, 8721 Madison Boulevard in Madison.
For information call Dan Cutshall 684-
2359.

Men’s ministry

Men’s Ministry, “addressing the needs of
men and planting seeds for spiritual growth
in Christ Jesus,” meets every second or third
Saturday — for exact monthly date, call
Harry Hobbs at 425-5307 — at 9 a.m. at the
Redstone Links golf clubhouse. Breakfast
is served for $5. For more information, call
Hobbs 425-5307.

Tricare briefings

Humana Military Healthcare Services,
the Tricare managed care support contrac-
tor for the South Region, holds informa-
tional briefings on Tricare every Monday

at 1 pm. and Wednesday at 10 a.m. in the
Tricare Service Center, Fox Army Health
Center, second floor.

Administrative professionals

Redstone Arsenal Chapter of the Inter-
national Association of Administrative Pro-
fessionals will hold its 17th annual Seminar
and Education Forum, with keynote speak-
er Ron Woods, on Feb. 6 at the Officers and
Civilians Club. The topic is “My job would
be easy if it weren’t for other people!” For
more information, call Alpha McRae 313-
1957 and Gala Horry 842-8389.

Trade association

The North Alabama International Trade
Association will hold its annual meeting
Jan. 9 at 11:30 a.m. at The Westin at Bridge
Street. The guest speaker is Maj. Gen. Del
Turner, commander of the Security Assis-
tance Command. For more information,
call 532-3505.

Civil War round table

Tennessee Valley Civil War Round Table
will meet Jan. 12 at 6:30 p.m. at the Elks
Lodge, 725 Franklin St. The scheduled
speaker is Will Greene, noted author, lectur-
er, tour guide and executive director of the
Pamplin Historical Park, Petersburg, Va.
He will speak on “Breaking the Backbone
of the Rebellion: The Final Battles of the
Petersburg Campaign.” Optional chicken
buffet is available at 5:30 p.m. for $8.95. Vis-
itors are welcome. For more information,
call 539-5287.

POW advocates

Rolling Thunder is not a motorcycle
club, but many members do use motor-
cycles as a tool in its mission. Members
of Rolling Thunder include veterans and
non-veterans. The Rolling Thunder mis-
sion statement is as follows: “Rolling Thun-
der Inc.’s major function is to publicize the
POW-MIA issue. To educate the public of
the fact that many American prisoners of
war were left behind after all past wars. To
help correct the past and to protect the fu-
ture veterans from being left behind should
they become Prisoners of War/Missing
in Action. We are committed to helping
American veterans from all wars. Rolling
Thunder Inc. is a non-profit organization
and everyone donates his or her time be-
cause they believe in the POW/MIA issue.”
Meetings are held the second Sunday of
each month at VFW Post 2702, located at
2900 Memorial Parkway (southeast corner
of Sparkman Drive and Memorial Park-
way at Highway 72 East). Interested parties
are welcome. For more information, call
Butch Cross 714-9293, Hal Swanson 527-
6217 and Ernie Marone 759-3639.

Civilian leadership summit

The Redstone-Huntsville Chapter of the
Association of the U.S. Army will hold its
inaugural Department of the Army Civil-
ian Leadership Summit on Jan. 26 from
1-4 p.m. at the Officers and Civilians Club.
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This free event will be followed by a Leader
Social for all guest speakers and attendees
from 4-5 p.m. Those interested in attend-
ing can register in the Training Information
Program. Log into TIP at https:/tip.red-
stone.army.mil.

Space society

The Huntsville Alabama L5 Society, the
local chapter of the National Space Soci-
ety, will hold its January program Jan. 5 at
7 p.m. at the Huntsville-Madison County
Main Public Library downtown. HALS
will have its Membership and Strategic
Planning Meeting. The event is free and
open to the public. A social will follow at
IHOP Restaurant off’ University Drive. For
more information, visit www.HALS.org.

Women'’s connection

Huntsville Christian Women’s Connec-
tion will hold a luncheon Jan. 5 from 11
a.m. to 1 pm. at Huntsville Country Club,
2601 Oakwood Ave. Cost is $15. The fea-
ture is Joy Sims’ “Enchanting Designs,”
showing how to create floral arrangements.
Local musician Elaine Tibbs Rice will per-
form. Katrina Dunkin, a spokesperson for
domestic violence awareness, writer and
motivational speaker, will discuss “Finding
Peace and Forgiveness During the Storms
of Life.” Free childcare for 6 and younger
off-site. Reservations for lunch or child care
are due by Jan. 2. Call Betty 837-8286 or
Nancy 883-1339. HCWC is an affiliate of
Stonecroft Ministries, www.stonecroftmin-
istries.org, a support ministry for all com-
munity women and military wives.

MiscellaneousItems

Civilian deployment

Army civilian volunteers are needed to
support Aviation and Missile Command
mussions in Iraq, Afghanistan and Kuwait
in support of Operation Enduring Free-
dom and Operation New Dawn. Skill sets
needed include acquisition, maintenance,
supply, quality assurance, operations, lo-
gistics and automation, among others. The
new personnel deployment website is at
the AMCOM homepage or https://apdw.
redstone.army.mil. Volunteers must be cur-
rently employed by AMCOM or AMC.
Contractors cannot be considered. Army
civilians interested in deploying should no-
tify their supervisor and visit the deploy-
ment website or call Nicole Massey 313-
0365. Contractors and others interested can
access www.cpol.army.mil for openings and
opportunities for overseas employment.

Fraud hotline

The Huntsville Fraud Resident Agency
(USACIDC) has implemented a fraud hot-
line. It is designed to help you, the taxpayer,

to report incidents of suspected fraud in-
volving government contract companies,
government employees or government
agencies. If you suspect or know someone
who either is committing, or has committed
any type of fraud against the government
on Redstone Arsenal, or surrounding area,
report it by calling 876-9457. You do not
have to leave your name — all information
will remain confidential and anonymous.
Please leave enough information so any fol-
lowup investigation can be completed.

Education test center

Taking online courses? Need a proctor for
your exams? If so, call the Army Education
Center Testing Office 876-9764 for an ap-
pointment. They can proctor exams for most
colleges. Proctoring services are free and
available to the Redstone Arsenal commu-
nity (military/government ID card holders).

Ride needed

Julie Jordan, a badge checker in building
5303, works 7:30 a.m. to 4 p.m. and does
not drive because of her disability. She lives
off Airport Road and is willing to pay. No
handicap accessible equipment will be re-
quired. If interested call 604-8433.

Community assistance

Each year the Redstone Arsenal Com-
munity Women’s Club distributes money to
a variety of requesting nonprofit organiza-
tions. “Thanks to all of our enthusiastic and
supportive members who contribute their
time and talent to make each fund-raising
event a huge success,” a prepared release
said. Several fund-raising events are being
planned this year to continue the club’s hu-
manitarian efforts to benefit the military
and civilian communities. Applications for
the RSACWC community assistance grants
are now being accepted. Forms are available
at the RSACWC website at www.rsacwc.org
(click on community assistance) and will be
used to collect the same information from
each requesting organization. By doing this,
it will reduce the influence of such things as
professionally prepared advertising, writing
styles, supporters and the amount of infor-
mation the club receives. All requests must
conform to the RSACWC Community
Assistance Request Form. Send to rsacwc-
communityassistance@gmail.com. Dead-
line for submission of the grant request is
Jan. 28. All requests must be postmarked no
later than the deadline. Requests received
after the deadline will not be considered.

Breast cancer campaign

In support of Breast Cancer Aware-
ness and Education, Zeta Tau Alpha Fra-
ternity is teaming up with Yoplait for the
2011 “Save Lids to Save Lives” campaign.
Through Thursday, drop off your pink

See Announcements on page 48
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“SLSL” Yoplait lids in the Pink Collec-
tion Box located in the Sparkman Center
Cafeteria (by the doors to the courtyard).
For each lid collected, Yoplait will do-
nate 10 cents to Susan G. Komen for the
Cure to benefit breast cancer outreach
programs and research. Join in on the
fight to end breast cancer.

Tax assistance center

The Redstone Arsenal Tax Assistance
Center is a free service helping service-
members on active duty, military retirees
and their family members prepare and file
federal and state tax returns each year. Last
year’s center was a success, with more than
3,900 returns prepared which resulted in
over $3 million in refunds. The center is
now accepting volunteers for the upcom-
ing 2011 tax season. Scheduling will be
flexible and volunteers are needed to assist
with tax preparation. No prior experience
iS necessary as comprehensive training will
be provided. This is an opportunity for the
community to give back to servicemembers,
retirees and their families. To volunteer or
for more information, call Rachael Yeoman
876-9007 or email rachael.yeoman@conus.
army.mil.

Holiday gala

The annual 100 Black Men of America-
Greater Huntsville Chapter’s annual Holi-
day Gala is Dec. 29 at 6 p.m. the Von Braun
Center’s North Hall. The theme is “Prepar-
ing Our Youth Today for Leadership To-
morrow,” and the program will reflect the
organization’s emphasis on mentorship and
its commitment to growing and developing
community youth. The evening will begin
with a reception at 6, and the program will
begin at 7 and continue with dining and
entertainment through midnight. Tickets
are $75 per person and $600 for reserved
tables for eight. For more information, call
Kenneth Anderson 679-4241, James Mat-
thewson 714-8921 or Freeda McDowell at
the 100 BMOA-GHC business office 536-
8050 where credit card purchases can be
processed.

Thrift shop grants

The Thrift Shop will be taking applica-
tions for 2012 grants until Feb. 29. These
grants are open to all non-profit groups
(no individuals please) that impact the Red-
stone community. For more information,
call Lisa Loew 604-8777 or email lloew3@
gmail.com.

Army museum

The National Museum of the United
States Army, scheduled to open at Fort Bel-
voir, Va., in 2015 will be the nation’s only
museum to present the complete Army’s
history since 1775. Its immersive exhibits,
Soldier artifacts and venues will tell the sto-
ries of selfless service and personal sacrifices

of the 30 million Americans who have worn
the Army uniform. For more information,
call 1-800-506-2672 or visit www.armyhis-
tory.org. The 2011 Army Commemorative
Coins, benefiting the museum’s construc-
tion, will no longer be sold by the U.S. Mint
after Friday. The $5 gold coin, silver dollar,
and clad half-dollar made available to the
public early this year celebrate the Army’s
storied history. All three coins can be or-
dered at www.usmint.gov/catalog or by
calling 1-800 USA-MINT (872-6468). The
pricing of the coins includes a surcharge —
$35 for each gold coin, $10 for each silver
coin, and $5 for each clad coin — which is
authorized to be paid to The Army Histori-
cal Foundation to help finance the museum.

Instructors wanted

On behalf of the FMWR Directorate,
the Army NAF Contracting Office, At-
lantic Region South, will be soliciting for
a concession contractor to provide the fol-
lowing instructions within Child Youth and
School Services: drum line, guitar, piano,
drivers education class and SAT/ACT Prep
classes. Interested personnel should have at
least three years of verifiable teaching/in-
structional experience. If you are interested
in an opportunity to provide these services
on a concession contract basis, call Karvel-
lis Lee, SKIESUnlimited program manag-
er, 690-6235.

Merit awards

The Redstone Arsenal Community
Women’s Club is accepting applications for
merit awards. These financial awards are
available to graduating high school seniors,
college students and spouses who are U.S.
military and DoD civilian family members
whose primary residence is located within
the Redstone Arsenal community and who
meet the eligibility requirements. Applica-
tions will be accepted through Jan. 31. In-
formation and applications regarding the
merit award program are available online.
For more information and to download the
application, visit the women’s club website
at www.rsacwc.org or contact Teresa Lee,
the Merit Award chair, at www.rsacwcmeri-
tawards@gmail.com or 830-0562. The Red-
stone Arsenal Community Women’s Club is
a non-profit, private organization not affili-
ated with Redstone Arsenal or the Army.

Commissary news

Here is the Commissary’s holiday sched-
ule: Open 9 a.m. to 7 p.m. Dec. 19; closing
at 4 pm. Dec. 24; closed Dec. 25-26; re-
opening Dec. 27; and closed Jan. 1.

Thrift shop

The Thrift Shop is accepting seasonal
consignments with a limit of three Christ-
mas items per day. Consignments are taken
from 9-11:45 a.m. Tuesday, Wednesday and
Thursday. Call the NO-LIST number 881-

6915 before bringing your consignments.
The list changes each week. The shop’s
hours are Tuesdays and Wednesdays from
9 a.m. to 4 p.m., Thursdays from 9 to 5 and
the first Saturday of the month from 10-2.
The shop is in building 3209 on Hercules
Road. Donations are always welcome and
tax deductible. Through this Thursday, all
holiday items that are Thrift Shop property
will be 50 percent off. The shop will close
Dec. 20 and reopen Jan. 3.

Student apprentices

The Defense Department initiated the Sci-
ence and Engineering Apprentice Program
in 1980 to mvolve academically talented
high school and college students in hands-
on research activities and student/mentor
relationships during the summer. The high
school and college programs are designed
for students who are U.S. citizens, with a So-
cial Security card, and at least 16 years old by
the beginning of the program June 4, 2012.
The apprentice program is divided into pe-
riods of 8, 10 and 12 weeks. Possible career
placement areas at Redstone include phys-
ics, chemistry, computer science, engineering
and mathematics. The application deadline
is Feb. 24. In addition to your application,
you are required to submit copies of your
transcripts and teacher recommendations
by March 2. If students are unsuccessful in
receiving application information from high
school senior counselors or college place-
ment services, call Angela Jefferson 842-8981
or Vivian Whitaker 313-3198 at the Civilian
Personnel Advisory Center or review appli-
cation information at http://www.gwseap.net
or http://www.usaeop.com.

Scholarship program

The American Society of Military
Comptrollers scholarship program is to
provide financial assistance to aid ASMC
members or their immediate family in con-
tinuing their educational endeavors. The
2012 application deadline is Feb. 29. For
more information call Lindsey Harper
876-8361, Michelle Cobb 842-0228 or Judy
Smith 876-6163.

Senior volunteers

Madison County Retired & Senior Vol-
unteer program is partnered with various
nonprofit organizations in Huntsville and
Madison County that utilize volunteers.
R.S.VP. recruits, places and trains individu-
als who are 55 or older to fill community
service needs. For more information about
R.S.VP. or volunteer opportunities, call
R.S.VP. director Pamela Donald 513-8290
or email at pdonald@seniorview.com.

Logistics course

Alabama A&M University will con-
duct onsite registration for its logistics
course Thursday from 10 a.m. to 2 pm.
at the Education Center, building 3222 on
Snooper Road. Since recently evolving into
a full-fledged major, the logistics and sup-
ply chain management program at A&M
is expected to increase significantly, with

up to half of the courses being offered on-
line, according to Dr. Amin Sarkar, dean of
the College of Business and Public Affairs.
For more information about the program
in logistics and supply chain management
or onsite registration, call Bonnie Banks,
interim chair of A&M’ Department of
Accounting and Logistics & Supply Chain
Management, at 372-4783 or email bonnie.
banks@aamu.edu. Interested persons may
also visit http://www.aamu.edu/business.

Dog ball

Greater Huntsville Humane Society’
“Dog Ball” will be held Feb. 10 at 5:45 p.m.
at the Von Braun Center, South Hall 2. All
proceeds benefit the humane society. For
tickets call 881-8081 or visit the humane
society at 2812 Johnson Road, Huntsville.

Special education law

The Autism Resource Foundation will
sponsor a seminar, titled “Wright’s Law:
Special Education Law and Advocacy,”
March 1 from 8:30 a.m. to 4 p.m. in Chan
Auditorium, Administrative Sciences Build-
ing, University of Alabama-Huntsville.
Preregistration is required. For more infor-
mation, call 975-1579 or visit www.theau-
tismresourcefoundation.org/wrightslaw.

Christmas trees

Anyone with access to Redstone Arsenal
is authorized to cut trees on a self-serve basis
in the old storage yard area on Warehouse
Road, which is west of building 7427. Trees
cannot be cut for commercial or unauthor-
ized use, only for personal use in your home.
The gate entering the area has been marked
with orange flagging for easy recognition.
The tree cutting area is completely surround-
ed with a chain link fence. Vehicle travel will
be limited to the one road entering the gate
and the two turnaround roads. Any further
travel will be on foot, so work boots or pro-
tective footwear is strongly suggested. Cut-
ting operations will be limited to inside the
Christmas tree cutting area only. Extreme
caution should be exercised to prevent stray-
ing outside the area or off the access route
and removing any objects other than a
Christmas tree. Trees can be cut now through
Dec. 24, from 8 a.m. to 5 p.m. The trimmings
should not be left on grassed rights-of-way
or access roads. For more information and
a location map, call Outdoor Recreation,
building 5132, at 8§76-4868 or the installation
forester’s office 313-3258.

New Year’s Eve ball
The 2011 Centennial Committee of
Omega Psi Phi Fraternity Inc. and the
Huntsville Alumnae Chapter of Delta Sig-
ma Theta Sorority Inc. will present the New
Year’s Eve Ball from 8 p.m. to 1 a.m. Dec.
31 at the Davidson Center for Exploration
at the US. Space & Rocket Center. The
formal-attire event will include a premium
cash bar, heavy hors d’oeuvres and a mid-
night champagne toast. Tickets are $45. For
tickets call Glenn Harbin 529-0662.
See Announcements on page 49



Combined fund organization

Any federation, charitable organization or
combination thereof wishing to be selected
as the principal combined fund organiza-
tion must submit a timely application to the
Local Federal Coordinating Committee for
the Tennessee Valley Combined Federal
Campaign in accordance with the Office of
Personnel Management’s regulations. The
primary responsibility of the PCFO s to sup-
port the federal government’s CFC Board of
Directors in managing a comprehensive lo-
cal workplace fund-raising campaign while
ensuring the fiscal integrity, accountability
and transparency of the process in accor-
dance with 5CFR, Part 950. The selected
federation and/or charitable organization
selected to serve as PCFO will be required
to sign a memorandum of understanding
with the LFCC. This agreement will be a
multi-year contract. More information may
be downloaded from http://cfc.redstone.
army.mil and also the Office of Personnel
Management’s website www.opm.govi/cfc.
Deadline for receipt of applications is Jan.
17. All interested parties may contact Donna
Johnson, LFCC chairperson, AMSAM-
CFC, building 3708, Redstone Arsenal, AL
35898-5795, by phone at 876-9143 or email
donna.c.johnson@us.army.mil.

Weekly deal

The Redstone Deal of the Week will be
launched in January. It is a special online
deal Redstone Rocket readers can receive
via e-mail featuring special discounts on mer-
chandise and services from various local busi-
nesses. The minimum discount for the mer-
chandise or service featured on the Redstone
Deal will be 50 percent. The Redstone Deal of
the Week will be available to anyone signing
up at www.tnvalleydeals.com/redstone

Candles and carols

Saint Timothy’s Episcopal Church, 207
East Washington St. in downtown Athens,
will hold “Candles and Carols” on Sunday
at 4 p.m. Everyone is welcome. For more in-
formation, call choirmaster Ruth Moyers at
the church office 232-3541.

Ballroom dance classes

FMWR is offering a free class, with no
obligation, to all with little or no dance expe-
rience. The class, “Introduction to Ballroom
Dancing,” will be held Jan. 12 from 7:30-9
p.m. at building 3155. There will be demon-
strations of the types of dances, a handout
to include the “Dancing Like the Stars 2012”
schedule of classes, Q&A and a mini-lesson.
Light refreshments during the break will

These Hornet kitesw

December 14, 2011 Redstone Rocket 49

Rocket Announcements

be provided. Registration will remain open
through Jan. 11. Call 876-4531 to register or
for more information.

Swing dancing

The first course of the “Dancing Like the
Stars 2012” program to be offered by FMWR
will be six Thursdays of Swing, Jan. 19
through Feb. 23, from 7:30-9 p.m. at building

3155. No experience necessary. Singles will be
paired up with a partner before classes begin.
Tuition is $66 per couple for beginners and
$55 per couple for reviewers who have taken
this course previously at Redstone and feel
they do not need the first class. Registration
will remain open through Jan. 18. For regis-
tration information, or for a schedule of class-
es to be taught in 2012, call 876-4531.

Courtesy photo

Runway run

Redstone Test Center com-
mander Col. Steve Kihara
kicked off the first ever
Runway Run sponsored Dec.
2 by Aviation Flight Test Di-
rectorate at Redstone’s Army
Airfield. Highlights of the
day ranged from Rudolph’s
Runway 5K for runners of

all ages to the Taxiway Trot
for runners 10 and under.
Employees and their families
enjoyed a holiday meal which
included turkey, ham and all

Photo by Ellen Hudson

Christmas carol

Fantasy Playhouse presented “A
Christmas Carol” on Dec. 2-4 and
8-11 at the Von Braun Center Play-
house. Among the cast members
were these players connected with
Redstone Arsenal. On the right are
Scott Gardner, who played Mr. Dan-
bury the baker; and his daughters
Abigail, 16, and Theresa, 13. Scott
Gardner, retired military, works at the
Missile Defense Agency. Front left is
10 year old Nicholas Tortora, 10, son
of Col. Nello Tortora, commander of
the Engineering and Support Center-
Huntsville. Back row left is veteran
Paul Buxton, who played the ghost of
Jacob Marley.

the holiday trimmings.






