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Few questions raised
in town hall meeting

By SKIP VAUGHN
Rocket editor

When all was said and done, Maj. Gen. Al Sullivan
turned to the people who he has led for the past two years
and asked for their questions.

Silence came the reply. Perhaps it was a reflection of
his tenure, quiet acknowledgement that he had given all he
had to give and done everything he could.

Thursday’s town- hall meeting was Sullivan’s last as
commander of the Aviation and Missile Command. He
will relinquish command of AMCOM and Redstone Arse-
nal to Maj. Gen. Larry Dodgen in a ceremony at 9 a.m.
Sept. 10 on the Redstone Arsenal Activity Field off Patton
Road.

“You’ve really done a great, great job,” Sullivan said at
the end of the hour-long meeting in a filled Bob Jones
Auditorium. “So let me tell you how much I appreciate it,
and thanks. See you around.”

Sullivan updated progress on reshape, the personnel
management processes campaign, and organizational suc-
cesses. Final letters of approval or disapproval for reshape
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buyout applicants will be issued Aug. 14.

“If I stood here and tried to articulate all the successes
we’ve had over the last year or so, frankly we’d be here
over the duty day,” Sullivan said.

He added that the AMCOM work force has made a
major difference. “We have made significant progress.”

Besides extended silence, there were some queries dur-
ing the question and answer time. One dealt with Colonial
Pipeline which has requested permission to run a petrole-
um pipeline across Redstone Arsenal. Sullivan said the
Interior Department, not the conimanding general, is the
approval authority for a pipeline. But he added that Red-
stone will propose an alternate route that includes the post
but lessens the impact on the Huntsville community.

“Let me tell you how much I appreciate having had the
opportunity to be able to work with y’all,” Sullivan told the
workers, who gave him a standing ovation.

The audience included Annie Powers, who works in the
Lead AMC Integration Support Office and is active in
local veterans groups.

“This place is a better place since he’s gotten here, and
everybody will miss him,” Powers said. “And the veterans
groups, he has always been here for us and that we’re
going to miss. He’s a people person. And he’s always there
to solve a problem.”

New technology to be added

Photo by Skip Vaughn
NEXT CHART, PLEASE— Maj. Gen. Al Sullivan
addresses the audience during his last town hall meet-
ing as commander of the Aviation and Missile Com-
mand and Redstone Arsenal.

Cockpit air bags expected to
lift crash survivability rates

Cockpit Air Bag Systems, additional spare

: kits and supporting training material for

on Black Hawk and Kiowa the Black Hawk. An additional $2.1 mil-
lion contract with the same company will

?L;A:lr?t:rRIEBELING supply 84 air bag systems for the Kiowa

58-D.

Photo by Sandy Riebeling
HELICOPTER AIR BAGS— For the first time Army Black Hawk and OH 58-D Kiowa
Warrior helicopters will have air bags installed in the cockpits. Members of the Air
Crew Integrated Systems Product Manager office from left, Mike Curran, CAS Inc.
contractor working support for the PM ACIS, Lt. Col. Tom Bryant, product manager,
ACIS and Kent Wieter, project engineer, PM ACIS, show off the new air bag system.

Air bag technology has taken to the
skies. For the first time in Army aviation
history, cockpit air bags will be installed
into Black Hawk and OH-58-D Kiowa
Warrior helicopters.

“About 80 percent of helicopter crashes
should be survivable,” Mike Curran, CAS
Inc. contractor working support for the
Product Manager, Air Crew Integrated
Systems, said. “They should be survivable.
Data shows that injuries to the pilots head
and chest can make an otherwise surviv-
able crash fatal. Air bags will greatly
improve survivability.”

The Army awarded Simula Inc. an $11
million contract for the production of 490

The two systems are very similar, with
two forward air bag modules to absorb
front impacts and two lateral bags for side
impacts. The difference is basically in the
side air bags. The Kiowa uses an Inflatable
tubular structure along the door frames; on
the Black Hawk the side bags are mounted
next to the seat. Both systems include an
electronic crash sensor unit mounted under
the seat in the cockpit.

“We call it the brain,” Kent Wieter, project
engineer, PM ACIS, said. “It looks at, among
other things, the rate of change of speed to
determine when it’s a crash versus a high G

See Technology on page 4
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Letters to

Acquisition certification takes several steps

the required courses and submitted all '

the required paperwork for my certi-
fication at my level, through IMMC to
Acquisition and I have not received my
certification. '

Since a public law required this Army
Acquisition Training, and I have success-
fully passed all the required courses,
what is the hold up of my certification by
Acquisition? Do they have the authority
to override a public law and deny me my
certification? Do they need more
resources to issue certifications in acqui-
sition? '

It has been two months since I passed

Name withheld by request

Editor’s note: Maxine H. Maples,
director, Southern and Western Regions
Acquisition Career Management, provid-
ed the following response. “Completion
of DAU Training is only one aspect of
obtaining certification. The Defense
Acquisition Workforce Improvement Act
requires that the Secretary of Defense
establish education, training and experi-
ence requirements for all acquisition -
positions based on the level of complexi-
ty of the duties carried out in the posi-
tion. An individual must meet all the edu-
cation, training and experience standards
established for the Acquisition Career
Field and complete certification within
18 months after being assigned to an
acquisition position.

“Certification. is the process for deter-
mining if an individual meets the manda-
tory standards established for Acquisi-
tion Career Levels I, Il or Il in an
Acquisition Career Field. Each career
field has specifically appointed certifying
officials who are responsible for review-
ing certification packages. The certifica-
tion request must go through several
steps and organizations prior to final
certification. Actual certification is only
accomplished when the certifying official
confirms by signature on the Acquisition
Career Record Brief (ACRB) that an
individual meets all the mandatory edu-
cation, training and experience standards
established for an acquisition career
field and acquisition career level.

“An individual should work with their
organizational point of contact and the
acquisition career manager to ensure
these are properly documented on the
ACRB. The next step is to sign the
updated ACRB, annotate Section X to
indicate the acquisition career field and
level of certification requested, obtain
the supervisor’s initials, and provide it,
along with a copy of their work experi-
ence (resume or DA Form 2302), to the
organizational point of contact who will,
in turn, forward to the appropriate
acquisition career manager. The acquisi-
tion career manager may require addi-
tional data to verify experience, training
or education. The acquisition career
manager will handle the process from
there by reviewing and forwarding it to
the appropriate certifying official. Once
a certifying official has approved the
certification, the acquisition career man-
ager will disseminate the certification
documents to include providing the
requesting individual with the original,
signed ACRB. The ACRB signed by the
individual and the certifying official is
the official record of certification — not
the certificate.

“While we strive to process the pack-
ages as quickly as possible, the actual
length of time varies for many reasons
such as availability of the reviewer, the
acquisition career manager or the certi-
JPying official, incomplete packages or
insufficient documentation to support the
requested certification and the number
of certifications packages received. The
four Southern Region acquisition career
managers support some 8,000 work -
force members across nine states and
have processed over 1,000 certification
packages in the past year.

“For detailed information on Army
certification policy and procedures, visit
http://dacm.rdaisa.army.mil. The Acqui-
sition Career Field Position Certification
requirements are detailed in DoD
5000.52-M. The most updated require-
ments are documented in the DAU Cata-
log, which may be accessed at
https://dau.fedworld.gov/dau/ondes.htm
under Career Development.”

the editor

Enlisted Spouses Club serves community

on the “Spouse Club Membership”

commentary in last week’s Rocket. 1
am sure the author meant well and want-
ed to promote spouse clubs in general,
including her own web site, but the mes-
sage many of us received from this article
was that “if you feel that spouses clubs
are oriented toward gossip mongering” or
“stay at home moms,” you should seek
alternative organizations within the com-
munity.” These characterizations are an
unfair generalization and downplay the
important role that private organizations
play on an installation. The Redstone
Arsenal’s Enlisted Spouses Club, for
example, provides much more to the Red-
stone community than a support group
for “difficult times.”

Organized on Jan. 4, 1955 and official-
ly recognized as the NCO Wives Club on
Aug. 12, 1958, we are an officially sanc-
tioned non-profit organization that in
addition to promoting social relation-
ships, activities and mentorship programs,
also conducts fund-raisers and provides
volunteers in support of community serv-
ice organizations and charities. Our vol-
unteer membership includes both active
and retired military spouses (more than

Iwould like to make some clarification

half of which work full time outside the
home). Their volunteer efforts and dona-
tions proudly support activities and
organizations such as the NCO of the
Quarter/Year, Soldier of the Month, Quar-
ter/Year, Drill Sergeant of the Year,
Scholarships for our youth, the American
Red Cross, Total Tots, Veterans Homes,
Child and Youth Services Block Party,
and Army Emergency Relief. During the
past year, the Enlisted Spouses Club
raised over $18,000 to reinvest into our
community. I don’t think these efforts
and contributions lend time for “idle gos-
sip mongering.” We’re too busy!

The Army has come a fong way since
1955 and so have we. Our meetings and
activities are designed to accommodate
all potential members, single, married,
with or without children, working or
not. We have our meetings in the evening
at 6:30, every second Thursday of the
month at the Redstone Room in the Chal-
lenger Activity Center. We are open to
every branch of the military. It’s not just a
wives club, it’s a spouses club and it has
something to offer everyone. Hope to see
you there!

Evelyn Téats

president, Enlisted Spouses Club

Logistic center celebrates anniversary

n July 27 the Aviation and Mis-

sile Command, Logistic Center

of Excellence, Fort Bliss, Texas
celebrated its fifth anniversary with a
luncheon in building 2588, Consolidated
Maintenance Activity Facility.

Special guests were Col. Robert Eng-
lish, commander of Letterkenny Army
Depot, Pa.; Gary Creager, chief, major
items and systems integrated division,
Letterkenny; and Debra Saint, a quality
assurance specialist in the Research
Development and Engineering Center.

Letters of appreciation were awarded
to Marcia Storts, electronic, LCOE, Con-

solidated Maintenance Activity; Shanter-

ry Montavlo, parts clerk, and Elvira
Zambrano, production clerk, LCOE,
Raytheon Aerospace Company; Tracy
Ryan, shipping/receiving clerk, and

Cindy Banzhoff, team leader, LCOE,
Consolidated Distribution Activity,
Paragon Systems, for their tireless efforts
and contribution for a successful event.

A special thanks goes out to Perry
Dillow, team leader, LCOE, Consolidat-
ed Maintenance Activity, for his support.
Without him the event would have been
just a dream.

As AMCOM liaison/representative
and committee chairman, 1 wish to thank
the special guests, committee members,
employees and to all for their efforts,
expertise and support in planning a suc-
cessful event. And I hope the VIP tour
and formal celebration, at a later date,
will be as successful as the luncheon.

Earnest J. Porter

AMCOM liaison/representative,

Fort Bliss, Texas
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New commander accepts challenges of leading LOGSA

Logistics Support Activity leader
arrives from Tobyhanna Depot

By SKIP VAUGHN
Rocket editor

The Logistics Support Activity faces
many challenges in its mission of collect-
ing, integrating and distributing key logis-
tics data, information and tools to the
Army.

But that doesn’t worry its new com-
mander.

“Challenges are truly, truly opportuni-

ties to excel,” Col. Kurt Weidenthal II said .

upon assuming command Aug. 1 in a cer-
emony at Bob Jones Auditorium.

Weidenthal, 46, a native of Fayet-
teville, N.C.,
Army Depot, Pa., which he commanded
the past two years.

Maj. Gen. John Deyermond, deputy
chief of staff for logistics and readiness at

Spotlight
on progress

Teams reviewing processes
for personnel management

The Transition IPT has four teams
studying various aspects of personnel
management practices.

The teams, and their members, include
the following:

¢ Application Team— Don Dixon,
CPAC; Ray Lewis, DSA; Linda Readus,
SGS; Cindy Jolley, DSA; Jane Latham,
SAMD; Melissa Brodersen, SAMD;
Diana Blackman, AFGE; and Christine
Temple, Booz Allen Hamilton.

¢ Selection— Deborah Smith, IMMC;
Cricket Sanders, RDEC; Sara Mills,
RDEC; Jim Wasson, IMMC; Bill
Clemons, AFGE; Mark Barkley, RM;
Judy York, RM; Lori Reynolds, CPAC;
and Ginny Gibson, Booz-Allen Hamilton.

arrives from Tobyhanna |
. dren: Katrina, 17, Kurt I11, 15, Brandy, 14,

&

Army Materiel Command, served as
reviewing officer for the ceremony in the
filled auditorium. He said Weidenthal is
exceptionally qualified to command
LOGSA.

“Kurt, we appreciate your efforts. We
know you’ll do well as the new com-
mander of LOGSA,” he said.

In 1977 Weidenthal was selected as a
distinguished military graduate from
Virginia Military Institute in Lexington,
Va., and awarded a bachelor’s degree in
English.

In 1987 he earned a master’s of busi-
ness administration degree from Babson
College in Massachusetts. Besides state-
side assignments, he served three tours
in Europe.

He and his wife, Sue, have four chil-

and Derek, 11.
“T’m honored to have been selected for
this command,” Weidenthal said.

Photo by Skip Vaughn
BEST WISHES— Col. Kurt Weidenthal Il is congratulated after assuming command
of Logistics Support Activity, Aug. 1.

Hazardous Materials Training

O Sep 18 Hazardous Materials First Responder - Operations Level I L AT

O Sep 18 Hazardous Materials Annual Refresher Training ~ .

QO Sep 19 DOT Haz Materials Certification Training (HM-181) (2?2 1226-;270202’-?753233
QO Sep 19 DOT Hazardous Materials Refresher Training safety@amtec-corp.com
O Sep 20 RCRA Training for Small Quantity Generators ty p-

Call, fax, or e-mail
to register for any of
these RSA classes.

g Explosives Safety Training -

Q) Sep 24-26 Ammunition and Explosives Certification Training
Q Sep 24-28 Forty-Hour Ammunition & Explosives Certification Tng

Redstone Rocket

4 Day 3 Night Resort
Vacation Give-Away Contest

We’re giving away a vacation
every week for 52 weeks!

¢ Training— Shelley Feltmeyer, SGS;
James Foster, CPAC; Johnnie Bradt, SPO;
Jamie McGraw, CIC; Judy Campbell,
IMMC; Carol Acree, Booz Allen Hamil-
ton; Jo Hammon, CIC; Marcha Malone,
AC; Becky Smith, IMMC (Alt.); and
Elteaser James, AFGE.

* Appeals— Charlie Barnes, DSA;
Sharon Zirbel, Acq Center; Andrea
Lanier, Acq Center; Becky Miller, EEO;
Rebecca Pratcer, SPO; David Points,
Legal; Vicki Fuller, AFGE; Dorothy
Tiller, CPAC; and Dana Pulley, Booz-
Allen Hamilton.

Are Air Conditioning Bills
Making You Pull Your Hair Out?

Save 50% on energy
cost of a new home.

raham Polysteel

- Phone (256)638-4849 + Toll Free 1-877-280-1383
o eemaily Info@grahampolysteel com ¢ web: www.grahampolysteel.com:
o o As-gee on‘HGTV's Homtetime® /-

Look through the pages of this weeks
Redstone Rocket for the entry form.

218791

Please read rules below carefully.

RULES:

NO PURCHASE NECESSARY.

Contest runs from March 7, 2001 until February 27, 2002. You do not have to be present to win. All you have to do is find the Rocket contest page located somewhere
in this paper. Fill out the entry form and drop by any of the participating businesses found on that page. Contest will have one winner per week for 52 weeks. A winner
wilt be randomly drawn each Wednesday from all entries received.Trips do not include transportation. Each 4 day/3 night vacation package includes accommodations,
double occupancy for two adults. Approximate retail value is $599.98 Thirty-five day notice required to reserve room. Some restrictions or black out dates may apply.
Trip must be taken by May 31, 2002. You may enter as many times as you like, but only one vacation per family will be awarded throughout the duration of the
contest. You must be 18 years or older as of date of entry and legal resident of Alabama or Tennessee. Employees and families of The Huntsville Times and
participating merchants are not eligible. Income and other taxes, if any, are the sole responsibility of the winner.Odds of winning are based on the number of entries
received. Subject to all federal, state, and local laws and regulations;void outside Alabama and Tennessee and where prohibited. No substitution for prize except by
sponsor in case of unavailability in which case a prize of equal or greater value will be substituted. The Huntsville Times has no responsibility or liability to the winner
or any participants, once a winner is determined, other than that which is set forth hereir: Acceptance of prize constitutes permission to use winner's name and tikeness
for advertising and publicity purposes at the discretion of the sponsors without additional consent or compensation, except where prohibited The winner may be
required to execute an affidavit of eligibility and winner and guests may be required to execute a liability/publicity release which must be returned within 30 days of
notification or an alternate winner may be selected Decision of the judges is fina]. Meghanically yeproduced enfriescwilk not be-accepted. For the namg of the pnze

1002 ‘8 1S1131’1V 12300y 2uoISpay Y] £ aSvJ

wingess yepd g self-addrassed stamped envelope to Contest Winners List, c/o Hantsville Ti s, PO, Bog 1487 WS Hpmsxulle ALIS807 after 3/6/2002.
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Huntsville Corps of Engineers
recognized for improvement

The Engineering and Support Center,
Huntsville, has received the 2001 Presiden-
tial Award for Quality Improvement from
the Office of Personnel Management.

The Presidential Award for Quality,

and eight awards in other Presidential
Quality Award Program categories, were
presented during the third annual Excel-
lence in Government Conference, Aug. 1-
3 in Washington, D.C.

3 8 Specia l Photo by Glen Rose

The rock band 38 Special will appear in concert with Lynyrd Skynyrd Aug. 25 at
the Redstone Arsenal Activity Field. Gates open at 6 p.m. and the show starts at
8.Tickets cost $25 in advance or $30 at the gate. Tickets are on sale at Sparkman
Cafeteria, building 5302; Post Exchange cashiers window; RSA Information, Tick-
et & Registration Office, building 3711 on Patton Road at 876-4531 (from 4-9 p.m.
Wednesday through Friday; or charge by phone at 830-CLUB (from 8 a.m. to 4
p.m.). The Morale Welfare and Recreation web site can be reached as follows:

www.redstonemwr.com.

M Air bags added to Army helicopters

Technology

continued from page 1

turn or a hard landing. It only deploys in a
crash. The bags deploy and deflate quick-
ly so that the pilots can get out in a hurry.”

As an added benefit, the sensor unit is
able to record and save 60 seconds of
flight data surrounding a crash, 40 sec-
onds before and 20 seconds after impact.
The sensor is recording constantly but
only saves the data in the case of a crash.
It also provides self-diagnostics to alert
pilots of a malfunction or problems with
the air bags.

Although the contract was awarded in
July, it was a product more than five years
in development. When PM ACIS got the
requirements in 1996, there was already
some research being done internationally.
The Army was also funding a Small Busi-
ness Innovation Research program which
indicated that deaths and injuries occur
due to head and upper body strikes against
interior cockpit components; that fatali-
ties occur due to these factors in crashes
and that air bags are a cost effective safe-
ty feature.

But like everything else, they had to be

tested and tested and then tested some

more.

“We had to prove that there was no
damage to the aircraft, no interference of
equipment, that the bags opened quick

enough and then deflated fast so that
pilots could get out after the crash. We
even tested them underwater to make sure
they could get out fast. We used crash
dummies just like on TV,” Lt. Col. Tom
Bryant, product manager, ACIS, said.
“We tested with the aircraft on the ground,
cruise flight and in hover to make sure
that even if the air bag deployed, it would-
n’t cause pilots to lose control. We tested
at night and in all different environmental
conditions.”

Now that the system is in production,
Bryant faces another obstacle — aviator
education.

“We have to tell and show the pilots
what the system can do for them and what
it’s not going to do to them,” Bryant said.
“There was a show on television a while
back about problems with air bags. We
have to get the word out that this system is
safe and it will save lives.”

The first systems are expected to be
delivered in May 2002, with installation
to begin about a month after delivery. B-
kit units (delivered from Simula) cost
about $20,000 each, with an installation
cost of about $3,800. WestWind Tech-
nologies Inc. is the installation contractor
for the Army.

“This takes us up to the next step in
helicopter safety,” Bryant said. “This will
save aviators lives and turn what would
have been critical injuries to minor ones,
getting pilots back on duty.”

Pam Sanders Traci Géston

Mary Bagher

Associate Broker GRI, ABR Realtor
434-5555 Broker/Sales Mgr. 759-5336
771-8793

Tlu Most Beauti[ul Go” Course
Commumty in North Alabama
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5] UNIQUE COURTYARD VILLA

1 3 bedroom, 3 bath, one level floor plan,
home wraps around private courtyard,
golf course view, greatroom, dining room,
gas couk range, built-in sound system,
security system, tile and carpet, granite
counters. $260,000.

] COURTYARDVILLA #2

3 bedroom, 3 bath home wraps around
private courtyard, optiona! screen porch,
¥ greatroom, dining room, view of hole
%1 #4, built-in sound system, upgraded
moldings, granite counters, custom
landscaping. $279,000.

OPEN ONE LEVEL FLOOR PLAN

3 bedrcom, 2 bath, vaulted greatroom,
large waik-in pantry, built-in desk, sterm
ceilar, wet bar, 10 ft ceilings, massive
moldings, view of hole #2, buy now and
pick your flooring. $270,000.

BEAUTIFUL GOLF COURSE VIEW

| 4 bedroom, 3 bath, lots of hardwood.
master on main level with glamour
bath, boaus room, study, deck, storm
cetlar, heavy moidings, built-in book-
cases around fireplace. Ready to move
in. $330,000.

TRADITION STARTS HERE

4 bedroom, 3.5 baths, greatroom with
gas fireplace, hardwood and ceramic
tile ftoors, white island kitchen, granite
counters, upstairs bonus room, master
on main levet, 3 car garage, covered
rear porch. $279,900.

3,700 SQ.FT. CUSTOM DESIGNED PLAN

¥ 4 bedroom, 3.5 bath, covered porch,
5 smooth ceilings, recessed lights, granite
s counters in kitchen and master bath,
k1 upstairs bonus room, keeping room,
i master on main level, built-ins around
gas fireplace. $335,000.

THE PERFECT FAMILY HOME

4 bedroom, 3 bath, open greatroom and
dining room with columns, secluded
master on main level with glamour
bath, bonus room, built-ins, open
kitchen with octagonal breakfast room.
fots of closets. $259,900.

QUALITY ABOUNDS ONTROON DR.
4 bedroom, 3.5 bath, isolated master on
main level, stainless steel appliances,
natural maple cabinets, Corian counters,
Butler's pantry, study, 10 ft. ceilings.
hardwood & ceramic tile, teenage retreat
upstairs, covered rear porch. $329,500.

. ELEGANCE AT IT'S FINEST
¢ &l 4 bedroom, 3.5 bath, master on main
‘%l level with sitting room, Florida room,
bonus room, spacious closets, Butler's
3] pantry, study, 3 car garage, covered
% deck, gas fireplace, granite counters,
= hardwood and tife. $399,000.

EXECUTIVE HOME ON 18TH GREEN
pending foyer, security system, solid cherry
cabinets, 3 car garage, wet bar, granite
counters, transoms over interior doors,
media room, game room, study, master on
main fevel, curving staircase. $479,400.

of Athens ‘'
“Outstanding Agents
Outstanding Results”

» ERRER

Sales Office
233-6100

Lots available from $42,000 to $105,000. -
Qther plans available starung at $199 900 :
AR ; r’chmbm 351(an vzxa :m;m mmmxme » ’2

219731

Central Church of Christ
Good Beginnings Last Forever
534-0382 or 881-3508

September thru May 9am-12noon ¢« Extended Day Option 9am-1pm
Brand New Facility — Same Excellent Programs

imes Pregepp,,

407 East Clinton

218350

ALL DAY BUFFET

7 DAYS A WEEK
Hunfsville Largest Gourmet

i Buffet Over 80 Hems

» JOY LUCK ===

1 .00 OFFmLunch

xplres 8-15.

3782 University Dr.
Hunstvilie
256-536-7100

N B3 ps g B 8 ces .
® L D DR : AL D @ L J
Si¥emgrial R o™ 883-1602 | Madison Sq. Mall _ 830-6829
NOW HIRING - APPLY AT THEATRE DR DOLITTLE 2 (PG) (1:15 4:15) 7:10 9:20 STR
ORIGINAL SIN (R) - ID REQUIRED  (11:05 1:40 4:20) 7:00 9:45 12:10 DIG || AMERICA’S SWEETHEARTS (PG-13)  (1:104:10) 7:10 9:30 STR
THE PRINCESS DIARIES (G)  (11:05 1:00 1:30 4:00 4:30) 7:00 | DR DOLITTLE 2 (PG) 7:359:50 STR
7:30 9:30 10:00 12:05 DIG !
AMERICA'S SWEETHEARTS (PG-13)  (1:35 4:35) 7:35 10:00 STR
* PLANET OF THE APES (PG-13) (11:10 1:05 1:35 2:00 4:05 o o o
4:35 5:00) 7:05 7:25 7:50 9:40 10:05 10:30 12:10 DIG | A+ ARTIFICIAL INTELLIGENCE (PG-13)  (12:50 3:50) 6:50 9:35 STR
AMERICA’'S SWEETHEARTS (PG-13) (11:00 1:10 1:40 4:10 4:40) [ ORIGINAL SIN (R) - ID REQUIRED (1:004:00)7:00 9:45 STR
o . 7:107:40 9:30 10:00 12:00 DIG | LARA CROFT: TOMB RAIDER (PG-13) (1:30 4:30) 7:30 9:55 STR
* JURASSIC PARK Il (PG-13) (11:15 1:05 1:30 4:05 4:30) 15 4:15) 7:15 9
7:05 7:30 8:00 9:25 8:50 10:10 12:10 DIG I?&F:}Igc;_slg B&Tgﬁ;e p (1:154:15) 7_'15 9_'40 STR
LEGALLY BLONDE (PG-13) (11:10 1:10 2:00 4:10 5:00) . (PG) (1:35 4:35) STR
7:107:40 9:40 10:10 12:10 DIG | SCARY MOVIE 2 (R) - ID REQUIRED (1:20 4:20) 7:20 9:55 STR
THE SCORE (R) - ID REQUIRED (1:15 4:15) 7:159:55 DIG | SHREK (PG) (1:00 4:00) 7:00 9:15 STR
SCARY MOVIE 2 (R) - ID REQUIRED  (1:20 4:20) 7:20 9:45 12:15 DIG | THE FAST AND THE FURIOUS (PG-13) (1:20 4:20) 7:20 9:50 STR
CATS & DOGS (PG) (11:00 1:15 4:00) 6:00 DIG 30 4:30) 7:30 10:
BABY BOY () - ID REQUIRED 7:00 950 DIG KISS OF THE DRAGON (R}ID REQUIRED  (1:30 4:30) 7:30 10:00 STR
DR.DOLITTLE 2 (PG) (1:05 4:05) 7:10 9:30 12:05 DIG NOW HIRING AT BOTH LOCATIONS
THE FAST AND THE FURIOUS (PG-13) (1:25 4:25)

7:05 9:40 12:00 DIG
SHREK (PG)

(11:00 1:30 4:15) DIG

AllnmasAfter 10:30 p.m. are Friday/Sat. Only
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Hunter education classes aim for safety

Federal regulation requires hunters
to complete state-approved course

By BETH SKARUPA
Staff writer

Before you go down to Outdoor
Recreation expecting to get your new
hunting license for the year, be advised
> that anyone who wants to hunt on feder-
al land is now required to take a state-
approved hunter education course.

“It’s a new federal regulation,” Gail
Glass, program director of Outdoor
Recreation, said. “And it’s not only to
hunt here on Redstone, it’s for Fort Ruck-
er, Fort Campbell — any federal land. You
have to have this certification and once
you have it, you can use it for the rest of
your life. It’s especially good for military
who .are stationed at different places at
different times.”

This hunter education course differs
from the safety course that Redstone
offered in previous years. From now on,
both seasoned hunters and youth alike
must pass this state-approved course
before they’ll be issued a permit to hunt
on Redstone Arsenal. Instructors are cer-
tified by the state to teach the course and
it’s offered at different locations through-
out Alabama.

The hunter education course will be
taught at least annually at Redstone, but
according to Glass, it will be taught more
often this year because approximately
500 hunters here need to attend. One
course was offered here in July and
another will be taught Aug. 20, 21, 27
and 28 from 6-9 p.m. at the old post the-
ater.

“You must attend all four nights to get
completion,” Bill Kerlin, head instructor
for the course at Redstone, said. “People
thought they could go to just one night,
but that’s not the case.”

Alabama requires instructors to teach
a minimum of 10 hours for the course.
Any additional hours are up to the dis-
cretion of the instructor. Kerlin said his
usual class lasts about 24 hours and
includes a field day where students get
hands-on training with a pellet gun, shot-
gun, black powder and archery.

Since a large number of hunters need
to take the course this year and most of
them are seasoned hunters at Redstone,
Kerlin cut his usual class down to 12
hours. This includes 10 hours of lecture
in a conventional classroom setting and
two hours of hands-on training. Each stu-
dent must get 70 of 100 questions correct
in a written test administered at the end
of his course in order to receive certifica-

tion.

“This is the last class we’ll have this
year unless we foresee there is a greater
need,” Glass said.

Soon there will be another way to ful-
fill the hunter education course require-
ment. Outdoor Recreation has ordered
copies of a CD course that hunters can
complete on a computer. Once they com-
plete the CD course, they will have to
sign up for a “field day” or testing day
through Outdoor Recreation. '

Kerlin explained that the testing day
will include a briefing on hunter safety
and that the hunters will have to
demonstrate their knowledge of things
covered on the CD like the correct way
to cross a fence and how to get into a
vehicle with a firearm safely. A 50-
question test also will be administered
and the hunters must answer 70 percent
of the questions correctly to receive
certification.

For more information about the hunter
education course, call Outdoor Recre-
ation 876-4868. You must pre-register in
person or by phone for the course being
offered at Redstone in August. For a list
of classes offered in other parts of the
state, contact Outdoor Recreation or
check the state department’s web site as
follows: http://www.dcnr.state.al.us.

Photo by Beth Skarupa
SAFE SHOT— Bill Kerlin, right, head
instructor of the new hunter education
course being offered at Redstone Arse-
nal, demonstrates the proper use of a
shotgun with the help of Russell Garner
of the propulsion structures directorate.

FREEDOM HAS SPECIAL MEANING TOUS
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At Redstone Village, we understand the importance of maintaining freedom.

It is the core reason this life care retirement community
was created: to allow seniors like you the independence of
a fulfilling, wellness-focused lifestyle, with the security of
knowing you’ve planned for the future and protected your
- estate. Where else can you find 90% refundable entrance
fees, guaranteed health care services, and neighbors with
the same unique military background and experiences?

Huntsville and the retired military community. On a pic-
turesque 87-acre site near Memorial Parkway and the
Redstone Arsenal, you can stay close to family and friends
and continue your involvement in the greater community.

Although Redstone Village is just now being introduced,
there has already been tremendous interest, and a network
of future residents is forming. This is your opportunity to
learn about exclusive membership benefits th h
Priority Program.

Sponsored by the Redstone Military Retirement Residence
Association, Redstone Village will be a welcome addition to

To attend an informational seminar,
call (256) 881-6717.

KX Ky
% REDSTONE
% VILLAGE

***
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Professional boxmg ring gets ‘Maverick’ off mean streets .

Soldier puts on gloves again
and wins local tournament

By SKIP VAUGHN
Rocket editor.

He had just left the police station after
another bout with the law when Jeremy
Mickelson made a decision that would
change his life.

Mickelson walked into a boxing gym
in St. Cloud, Minn.

It was late 1995 and Mickelson decid-
ed he would become a fighter. He put the
gloves on and entered the ring with a sea-
soned boxer. Mickelson landed a fluke

* left hand, knocked the guy out and found

his future career.

Fast forward to early 2001. Mickelson
has won eight of his first 10 fights as a
professional. He and his wife, Sarah, have
a year-old daughter, Morgan. He knows
he can’t fight forever and has to somehow
support them. He makes another decision
that would change his life.

He joins the Army.

The Army agreed to delay his report-
ing date so Jeremy “Maverick” Mickel-
son, fighting out of South Carolina, could

box on the under-card of a Roy Jones Jr..

fight telecast by HBO. Mickelson lost by

technical knockout to Dante Craig, a 2000

Olympic welterweight, that February
night in the Ice Palace in Tampa, Fla.; and
he reported to Fort Jackson, S.C., two
days later.

With his professional boxing career on
hold with an 8-3 record, Pvt. Mickelson
hasn’t lost his dream of someday making
the big time in the ring. He re-entered the
ring for the first time in six months in an
open boxing tournament in Arab on July
28.

Mickelson, 24, won all three of his
three-round fights and the trophy in the
lightweight (160 pounds and under) divi-
sion in the R-U Bad Boxing Contest that
night at the North Alabama Sport Center.
He got a technical knockout in the first
round of the first fight and won his next
two bouts by decision. He received the
trophy and $200 prize.

“It felt great,” he said of his return to
the ring. “I know I was rusty but it felt
great.”

2nd Lt. Sean Hicks, executive officer
for C Company, 832nd Ordnance Battal-
ion, accompanied Mickelson to the con-
test. Mickelson represented the soldiers of
C Company, his unit, in the event. He is
due to graduate today from advanced
individual training in 55 Bravo (ammuni-
tion specialist) and then report to Fort

See Boxer on page 10

Photo by Skip Vaughn
TOUGH SOLDIER— Pvt. Jeremy Mickelson, who graduates today from advanced
individual training, is a professional boxer who won an open boxing tournament
July 28 in Arab.

Pick up your copy of the award winning monthly
Homes For Today magazine at over

250 locations in Huntsville and Madison County
It's easy to-use...easy to find...and FREE!

2317 S. Memorial Parkway, Huntsville, AL 35801 (256)532-4000

MOVING BACK TO ST. LOUIS?

RE/MAX TEAM-Serving St. Louts,
Chesterfield, St. Charles, St. Peters,
O’Fallon, Lake St. Louis, Lincoin &
Warren Counties or anywhere in
Missouri/lllinois/U.S.

’g M’ 314-871-9608 or 1-800-222-6651, x8154
y Email: susanremax2@aol.com

217812

Susan Barnes
Your Personal Broker

Back Pain?

Huntsville, AL-Most people have no idea what to do when they experience back
pain; they use heat, ice, sleep on the floor, even take pain pills hoping their pain will
go away. The more you don’t know, the more likely you may experience serious
disc or nerve injury. If you are tired of suffering and don’t know what to do about it,
there is a Free eye opening Report that has just been released...For your free copy,
call Toll-Free 1-888-688-6897, 24 Hrs. Free Recorded Message.

218346

-&i.l‘i.jjlilﬁﬁnn

If you have items to sell...

wnth the new
Sell It Guaranteed Classifieds

It's the surest way to reach buyers!

Che Huntsville Times

Call.532:4222 and Seft.It!

1339 OLD MONROVIA ROAD 430-0770

.........
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Carmite 108 NOW SHOWING

4T=x AUDITORIUMS USHHouxz”"’
secsssssseccesce

. THE SCORE ®) ors
. PLANET OF THE APES ol

For Dally ShowTimes
Call 430-0770 or visit our website
WHW, carquke.com
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and Publisher, Bob Ludwig,
want to make you a
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with our Mega-Million Bob Bucks Give-Away
Here's how the Mega Millions Give-A-Way works:

”~ >
g
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Beginning July 1, each day for 3 months we'll publish three Bob Bucks in The Times.

Cut them out and start saving. You'll be able to use these throughout the promotion just like cash!

Each week, July 8 - September 25, you will be able to use your Bob Bucks to bid on merchandise from various businesses
throughout the area. Bid forms will run in The Times each Monday and Tuesday.

youll write your tud down and drop oft at partiapating business

Some days there wiltbe §3.000 1 Bob Bucls in the paper. On honus days there can be as much s §70,000 Bob Buclks

in the papec You won't imow which days are Bonus Days 50 you need to check each and every day!

At the end of the give anay you could have ayer §1.000.000 collected We'll have a Mega Millions Auction on October 4th

where you can join i on the funand bid your Bob Bucls on great merchandise! No CASH needed - just your Bob Bucks!

Collect your Bob Bucks every day! Only in
Che Huntsville Cimes

* Houtherland Staton » Kemps Flooring » Piano Gallery » Bill Heard Cheoeveolet s Farmers Tractor = Blathress
Dutlet » Bob Wallac e Appliance s Regal Auto Plaza « Miller Farmiture and Appliance » Asaocated Builders »
Hade Brothors Farniture « B Shell » Thrifty Car Sales s Four Seasons Sunranomg

b Tt Lot s homas Kinkade < T L Desigas




August 8, 2001  The Redstone Rocket

Page 8

HEAVY LOAD— A Black Hawk helicopter slingloads an Avenger vehicle.

File photo

Huge Savings!

Discounts at
all stores!
26 stores open daily!

Tommy Hilfiger Rocky Mountain Chocolate Factory
Polo/Ralph Lauren Levi's
S8K Menswear - Music 4 Less
Zales-The Diarnond Store Outlet Dress Barn
Petite Sophisticate Dress Bam Woman
Casual Cormer Woman Bible Qutlet
Casual Comer Carter's Childrenswear
interior Altemative Motherhood Maternity Outlet
Oneida Springmaid/Wamsutta
Duck Head Coming Revere
Izod Samsonite Company Store
~ Fossil ~ Vitamin World
Claire's Accessories Factory Brand Shoes

E-mail: fashionoutle;s@netnav.com www.boazfashionoutlets@netnav.com
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Black Hawk utility helicopter -
rebuilt for next generation

Recapitalization program
turns old aircraft into new

By BOB HUNT
For the Rocket

In 1978 the first UH-60A Black Hawk
rolled off of the production line at Siko-

rsky Aircraft Company, and the Army had’

its first new utility helicopter since the
UH-1 Huey was introduced in 1959.

The Army originally planned to build a
new aviation system every 20 years
because that’s about how long it can safe-
ly expect an aircraft to last the rigors of
training and battle. Now, however, the
Army plans to retire all Hueys by the end
of FY ‘04, but there is no new utility hel-
icopter in the works to replace the Black
Hawk. So what’s an Army to do if it
intends to have utility aviation support in
the Objective Force of 2020? The answer
is recapitalize the Black Hawk: strip it
down to its airframe, rebuild it with all
new equipment and give it at least 20
more years of life.

That’s a tall order. Today’s Army has
906 UH-60As and about 500 UH-60Ls.
The main differences between the two
models is that the UH-60L has T-701C

engines with more horsepower than the A
model’s T-700 engines, and the L model
also has an improved durability gear box.
“Black Hawk recapitalization will be a
tiered, evolutionary approach,” Col. Bill
Lake, Utility Helicopters project manager,
said. “Because the UH-60 is the Objective
Force utility aircraft, we have developed a
program to rebuild the Black Hawk to
give it better capabilities, more durability
and 20 years more service to our Army.”

Transformation and growth
Part 6 of series

This new, rebuilt Black Hawk, desig-
nated the UH-60M, will use the older L
model’s T-701C engines, gear box, wind-
shield, heating system, and crashworthy
seats, but it also includes many new fea-
tures such as a digital cockpit with multi-
functional displays, digital flight controls,
global positioning, active vibration sup-
pression, upgraded troop seats, improved
infrared suppression, jamming and warn-
ing systems, and a revised fuel tank.

The Defense Acquisition Board in late
March gave the UH-60M recapitalization

See Black Hawk on page 11

Huntsville’s BIGGE

| ABSOLUTELY FREE
,  ANIME RENTAL!

VHS or DVD, membershi uired
I with Fed. of Military 1D

or
Exp. 8-31-01

: 532-1292

ON SOUTH PARKWAY BETWEEN GOVERNORS & BOB WALLACE ACROSS FROM THE HUNTSVILLE TIMES

ABSOLUTELY FREE!
Comic Book !

Certain Selections Not Included.
w/ Fed. or Military ID

Judy Fredrich

ey, |
University Reaity
Cali 721-2121 or 337-2035

Open Sat. and Sun., Aug. 11th & 12th
2-4 p.m.
319 Early Harvest Court in beautiful Jeff Orchard
REDUCED T0 $129,900! Conveniently located, just minutes from Huntsville and walking distance to high school.
Immaculate, beautifully decorated home! 1,900 sq.ft., 3 bedrooms, 2 fuil baths with whiripool tub in glamour

bath. Formal living and dining rooms plus large family room and large kitchen. Located on quiet cul-de-sac.
Home Warranty included. Dir. From Jeff Rd., R. on Burwell, L on Kelly June or N on 53. L on Burwell.

Shirley anom




No more quickies

Sign up with the AT&T Global Military Saver Plus™ Plan and you can afford to talk as long as you
like. With our low flat rates, you'll save on calling card calls in the US and when you call home
from overseas. Plus, you can pre-set your own monthly spending limit. For more reasons to sign up,
call 1-877 US TROOP, ext. 98347, or visit att.com/mil. We go where you go.
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Good night’s sleep makes a difference in job performance -

FOX ARMY HEALTH CENTER RELEASE

With today’s busy lifestyle, it’s easy to
let sleep slide off your priority list. A
shortage of sleep may affect your person-
al, professional or social life.

Some of the results of sleep shortages
are: impaired memory and physical per-
formance, more accidents during vehicle
operation, decreased work performance,
depletion of resources the immune system
needs to protect the body, and mood
swings (something every relationship can
do without). :

Broken

Printer? .
* Free Delivery

HEWLETT®
PACKARD

(D

Printers * Laser ¢ Ink Jet « Dot Matrix Sales ¢ Service * Supplies

° .
BPA Th Pr t Accessories
Small Business e ; er Paper
Gov’t. Credit Transparencies
Cards Accepted Data Cartridges

“Your Connection for all your printer needs.”

* Best Prices on Quality Supplies
* Prompt Courteous Service Technicians

Authgrized Service Facility for:
Canon’ EPSON LEXMARK OKIDATA
3240 Leeman Ferry Road * Huntsville, Alabama 35801
(256) 880-9991 * Fax (256) 880-9992

Perhaps you should re-evaluate the
importance of sleep. Adequate sleep will
reverse all of these situations and produce
many positive benefits. Eight hours per
day is recommended for adults (more for
children and pregnant women early in
pregnancy).

Try these strategies: :

¢ Set a schedule which meets your
sleep needs and stick to it

e Exercise (20-30 minutes 5-6 hours
before bedtime is best)

¢ Avoid or decrease caffeine, alcohol
and nicotine consumption

Need
Supplies

Quick?

217989

GARAGE

Call Roger
For FREE
s steel ohd

MOST STYLES COMPLETE
WITH ONE DAY CONSTRUCTION

PRICE INCLUDES:

¢ steel walk in door

8:00AM

e 1 window
* vinyl siding
¢ concrete floor

call the garage experts

8376992

1916 JORDAN LN.

218344

¢ Relax before bedtime

* Don’t lie in bed and suffer when it is
difficult to sleep, do something relaxing

¢ Establish a comfortable room tem-
perature

¢ Eat your evening meal as early as
possible

You should make every effort to avoid
working under a “sleep debt.” However,
don’t try to compensate by over-sleeping.
Patterns of sleep shortage followed by
excess sleep cause the body’s “biological
clock” to always have the wrong time and
deficits will result.

B Boxer hopes for Madison Square Garden bout

Boxer

continued from page 6

Benning, Ga., for three weeks of Air-
borne Training. Mickelson is to arrive at
his permanent duty station of Fort Bragg,
N.C., around Sept. 10.

As a member C Company, Mickelson
was appointed as an assistant in his pla-

Courtesy photo
MAVERICK— As a professional, Pvt.
Jeremy “Maverick” Mickelson is 8-3
including two wins by knockout. His
pro career has been on hold since he
joined the Army in February.

get regular chirop

toon and scored a 300 on the Army Phys-
ical Fitness Test— including an impres-
sive 10:50 in the two-mile run.

“He really is a good soldier,” Senior
Drill Sgt. Ken Tincknell said. “I think he
will excel when he gets out there.”

Mickelson will be a soldier for at least
five years, longer if he decides to stay in.
He graduated from high school in Foley,
Minn., in 1995 and entered the ring later
that year in nearby St. Cloud. He had one
year of college at Florence Darlington
Tech in Florence, S.C., which he consid-
ers his hometown. He had his first pro
fight in April 1999 in Augusta, Ga.,
knocking down his opponent but losing
the decision. He’s 5-foot-9 and 160
pounds; and he usually fought as a junior
middleweight (154). Managed by Billy
Mitchum of Spartanburg, S.C., his 8-3
record includes two wins by knockout.
He was only stopped by Craig’s TKO.

“I guess I'm not a boxer-puncher, I'm
a fighter,” he said. “I'll come right at
you.”

Besides boxing he enjoys singing,
hanging out with friends and “being a
dad.” His wife and daughter, now a year
and a half, are staying with his wife’s
mother in Fallon, Nev. :

“Madison Square Garden, hopefully,
and then of course some kind of champi-
onship belt,” Mickelson said of his box-
ing goals. “But if I hit Madison Square
Garden, I'll quit. That’s when I’'ll stop.
I'll stop after that. But if I hit Madison
Square Garden, that’s a pretty big fight.”

But he’s already won his biggest fight
to date — finding his way off the streets
where he was in a foster home most of his
life and a juvenile delinquent. Boxing
turned his life around.

ﬁrstpia;e?And,

more sense 1o eat well, exercise repularly,

ned regularly? Wou
ractic, medical and dental checkoups and avoid the degeneration of your body pars? Wouldn' it also make

sense to'keep the nierve energy soing to all of the organs; rather than ro later have to cut them out alrogether? Chiropractic
can be a prevenitative both of spinal problems and many systemic problems that develop when nerves are pinched.
Chiropractic is high tech in a different way. Call e 1oday at 650-0051 :
Dr. Gene Corfman - Corfman Chiropractic
Main Street South - 7500 Memorial Parkway, Suite 114
: Huntsville, Alabama 35802
(256) 650-0051




« Guard unit in Connecticut gets

aircraft nitrogen generator

The 1109th Aviation Classification
Repair Activity Depot, Connecticut Army
National Guard has become the first
Guard unit to receive the Generic Aircraft
Nitrogen Generator.

Called GANG for short, this new
equipment will provide the user a source
of at least 95.5 percent pure nitrogen up to
4,400 psi. Nitrogen is required to service
aircraft tires, struts, rotor blades, and
accumulators. It is also used to purge air-
craft fuel cells of any flammable atmos-
phere before performing maintenance
inside the fuel cell.

The AVCRAD is preparing to deploy to
Egypt to support the Bright Star exercise.

It will be supporting aircraft from the 4-3
Regimental Aviation Squadron, the 571st
Air Ambulance Company, Fort Carson,
Colo., and the 24th Air Ambulance Com-
pany, Nebraska Army National Guard.

With the capability of the GANG,
deploying units will not have to rely on
the local economy for supplies of bottled
nitrogen. The GANG can also supply dry
shop air to power air tools used on the
flight line.

During the next two years, a total of 54
GANGs will be fielded to active Army,
National Guard, and Reserve Aviation
Intermediate Maintenance units world-
wide.

Courtesy photo
GANG’S ALL HERE— Frank Dennis of the Aviation Ground Support Equipment
Office provides new equipment training to members of the 1109th Aviation Clas-
sification Repair Activity Depot, Connecticut Army National Guard.

I Utility helicopter getting new life

Black Hawk

continued from page 8

effort a green light to proceed toward sys-
tem development and demonstration. In
May AMCOM awarded a $220 million
contract to Sikorsky to produce four pro-
totype UH-60Ms. Under this contract,
Sikorsky will convert a UH-60A into a
UH-60M, a UH-60L into an M model, a
UH-60A (medical evacuation) into an M
model, and build a new production M
model from scratch.

“We then plan to enter low-rate initial
production of the UH-60M in FY ‘04,
Lake said, “and eventually increase pro-

duction .around ‘FY- ‘07 to about M) ik«

craft per year until 2024 Of those 70 air-
craft per year, about 60 would be recapi-
talized Black Hawks and about 10 would
be new production models, he said. The
Army plans to convert all 900-plus UH-
60A models and some UH-60L models to
the M configuration and build some new
production M models, as well. A total of
1,217 UH-60Ms are planned.

The introduction of the UH-60M
means more than just another 20 years of
life for this utility aircraft. “The best news
is that we expect the M model will reduce
operation and support costs by $500 per
flight hour compared to the A model,”
Lake said, “and we will demonstrate those

savings during system development and
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you can find right here.
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Bat submunition wins international recognition -

Awards ceremony held
during Paris Air Show

By SANDY RIEBELING
Staff writer

It’s a tough job, going to Paris, but
someone from the Army Tactical Missile
System/Bat Project Office had to do it.

Bill Ruta, as the assistant project man-
ager, Army TACMS-Bat, went to Paris to
accept an award from Flight International
magazine for the Bat submunition that
was named a finalist in the magazine-
sponsored aerospace competition.

“T was really impressed with the cal-
iber of the presentation,” Ruta said. “It
was sort of like the Oscars for the interna-
tional aerospace industry.”

The competition entry in the space and
missile category was based on a develop-
ment test done a year ago by the Army at
White Sands Missile Range, N.M, which
was the culmination of 10 years of devel-
opment using a combination of acoustics
and thermal sensors to acquire a target.

During the test, 13 Bat submunitions
were dispensed by an ATACMS -carrier
missile at supersonic speeds above an

‘array of 21 moving armored wvehicles.

Using the onboard acoustic sensors to
determine the location and extent of the
targets, the Bats maneyvered, allocated

and attacked the targets. Nine Bats suc-

cessfully impacted eight separate targets.
“The (Bat) system has two ways to iden-
tify and locate a target,” Lt. Col. Bill Bref-

. feilh, product manager, Block II/Bat Mis-

sile System, said. “The first way is through
sound, much like a live bat does. Then,
when the bat is within the specified area, it
tells the IR seeker to staft looking for heat.
It’s a glider so there’s no motor. Thirteen
Bats are delivered by a missile at one time.”

The entry was a joint effort between
Northrop Grumman, Bat submunition
prime contractor, and the Army. W.J. Hoff,
vice president and general manager, Aero-
space Systems Division, Northrop Grum-
man, accompanied Ruta and his wife on
the Paris trip.

The system is in low rate initial pro-
duction for 24 missile systems, which
uses 312 Bats and is expected to be field-
ed in the second quarter of FY '02.

Israel Aircraft Industries won the com-
petition’s space and missile category with
the operational capability of the Arrow
antiballistic weapon system. The joint
U.S.- Israeli programs to develop Arrow
are co-managed-by the Arrow Product
Office, PEO Air and Missile Defense,
located in Huntsville. )

The Army TACMS/Bat Project Office
and the Multiple Launch Rocket System
Project Office merged Monday to become
the .Precision Fires Rocket and Missile
Systems Project Office.

Public Sessions

88%-3774

* D.J. Skate ¢ Party Rooms
* Pick Up Hockey
* Private Ice Rental
* Snack Bar * Broomball

- Expires August 31, 2001  Total Value: $5.50

(Does not 1pplude skate rental)
-&4

BENTON .H W".COX ON Mﬂ’NlCIPAl

3185 Leeman Ferry Road

]  BUY ONE » GET ONE |

, Buy one admission, get a second FREE |

’lv-!‘ y "roxt’i'
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The Huntsville Skating School

88%-377%

* Basic Skating Classes for
adults and toddlers
* Hockey Classes for
beginner or advanced

Free Skate Rental
| to anyone with
Foderal f)f Mlhtar\ ID

Photo by Sandy Riebellng

BAT-TING 1000— lit's time to celebrate for the Army Tactical Missile System/Bat
Project Office. The Bat submunition was named as a finalist in the Flight Interna-
tional magazine’s aerospace industry competition June 18. Standing next to the
Bat are from left Lt. Col. Bill Breffeilh, product manager, Block il/Bat Missile; Bill
Ruta, assistant project manager, Army TACMS/Bat Project Office; and Col. Kelley
Griswold, project manager, Army TACMS/Bat. /

!

Uncommon contracts awarded
for Common Missile program

The Army announced July 31. that
Raytheon, Tucson, Ariz., Lockheed Mar-

~ tin Missiles and Fire Control, Orlando,

Fla., and the Boeing Company,
Huntsville, have received risk reduction,
concept and technology development
Common Missile contracts.

Raytheon’s 27-month contract totals
$4,371,356. Lockheed Martin’s 30-month
contract totals $4,665,518, while Boeing’s
30-month contract totals $4,135,326.

Eventually, the Army’s inventory of
TOW 2A, TOW 2B and Hellfire missiles

will be replaced by 73,000 common mis-

siles, with low-rate initial production
scheduled for fiscal 2008 and first unit
equipped in fiscal 2010.

Under the contract terms, the three

companie$ will design, develop, demon- .
strate, validate simulations and identify
critical common missile technologies.
Those preliminary design presentations
are to be ready in fiscal 2003 so that the
Army will be in a beiter position to evalu-
ate the capabilities to build the CM.

That evaluation then willlead to a per-
formance specification and a request for
proposal, also in fiscal 2003.

CM fully supports the Army chief of
staff’s initiative to achieve first-round
kills with smaller-caliber solutions. CM
also supports the battlefield commander’s
operational and logistics flexibility by
providing a common-caliber system for
both air and ground use while achlevmg
life cycle cost savings.

Stay up to date in the
competitive, dynamic
world of Web technology
by gaining skills with the .
newest tools!

Call or visit our website today for
fulf schedules and information.

PHONE! 256.824.6372 OR 800.448.4035 *
pdinfo@cepo.conted.uah.edu

WEBSITE!

EMAILS

www.coned.ugh,edu
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Weh Tools Short Courses

Fall 2001 Web Tools Short Courses include:
* Introduction To XML

21020170N - 9/4-6/01 + T-Th + 1-5pm » 5425

21020087N + 10/22-25/01 + Me-Th » 5:30-8:30pm 5425
XML And Java

21020151N + 11/12-15/01 » M-Th « 5:30-8:30pm + $425
introduction To CGl

21020171N + 9101401 « MF 1-5pm « $645
Dreamweaver Fundamentals

21020069 « 10/15-19/01 + MF + {-5pm + $545
Adobe Photoshop: Fundmentals

21020064N + 1011-5/01 - 8am-Noon « M-F « $445
Adobe Photoshop: Advanced

21020087N » 10/20-117/01 « M-Th » 8ar-Noon » $395
Introductlon To Flash
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BE pirepared to present your
own personal sales pitch

By'SUE DYE BABSON
Km‘_ghf Ridder News Service
~Your No. 1 goal in a job interview is
simple: Sell yourself.
And there’s no beiter way fo do just
that’than by going in well prepared.

“Selling yourself is a learned skill”

said Béa Ludwig, human resources co-
ordipator for Kaiser Permanente. “The
more you practice it, the better you get
atit”” |

Here are ideas for preparing and
presenting your personal sales pitch,
according to area experts:

- B Get samples of your work product

ik front of the interviewer. Ahead of

time, pack them up to go in with you.
Agxd think about how to pull them out
at the first lull in the conversation.

+“Samples can prove something about
your writing skills or thought process-
e$,” said Jay Meschke, senior vice presi-
dent for EFL Associates/Transearch,
ah executive search firm. “If there’s
canfidential information in your sam-
ples, just black that out.”

W Distinguish yourself by giving your
fture employer something others
won’t,

=“It's appropriate to ask, ‘Is there
something 1 can do to distinguish my
cagndidacy from others you've inter-
viewed?’ ” Meschke said.

3If the employer doesn’t know what
you can do, volunteer an idea. “What if
I Wrote a paper about how the Internet
niight affect your business?” Meschke
suggested. ‘ ’

=M Be prepared to tell why you really
want to work there.

““Why is that company your first
clioice?” said Lisa Farr, human re-
sgurces manager/ /risk manager for the
seven Kansas City area facilities of
Prime Health Medical Group, a subsid-
iaty of Family Practice Associates.
“S8aying you saw their ad and need a job
is- honest, but it doesn’t show much
ehthusiasm.”

'l Be ready for testing.

. W Practice, practice, practice those
interview questions.

"ENGINEERING AND TECHNOLOGY CAREER FAIR

How to sell yourself in your interview

' Huntsville Times file
Be sure to bring plenty of resumes to The Huntsville Times’ Engineering and Technology Career Fair on Tuesday.

Preparing for the fair

B Determine which exhibitors you want to vis-
it. Research these companies by visiting their
home pages on the World Wide Web. This re-
search may help you prepare questions to ask at
the fair. p

B Make sure your resume is enor-free and
printed on high-quality bond paper. Good color
choices are white, ivory and gray. Your resume
should use active verbs, highlight skills and ac-
complishments and list your experience in re-
verse chronological order. 3

#l if you have strong references, attach a fist
of references (a minimum of three) to your re-
sume. Make sure that your references know
you've listed them as a reference and that they
have a current copy of your resume.

B Keep in mind that gray, navy and camel are
good, conservative colors for women to wear for -
interviews. Navy or medium to dark gray suits are
good color choices for men., - ,
Interviewing tips

B Maintain good eye contact during your con-
versations. Typically, you should look at the other
party at least 65 percent of the time.

H Always give a fim handshake. This says
you are confident, honest and professional.

B Remember the names of the people you
meet, and use their names during your conversa-
tion with them.

M Collect business cards from the company
representatives you meet. If someone interviews
you on the spot or spends a good deal of time
speaking with you, send them a personal thank-
you note within one week. :

M Present yourself with confidence — but not
arrogance. In today's competitive job market,
you must be able to “sell”” yourself.

B Smile enough to convey your enthusiasm
and good attitude, but don't overdo it or you
might not be taken seriously.

Be proactive when discussing possible new job

Prospects who are engaging
get their foot in the door

The Associated Press

NEW YORK — Next time you're in
a job interview, don't just sit there. You
might even express some interest in
what the company is looking for.

“My corporate contacts beg me for
employees who are proactive, question-
ing, thinking and engaged with life
around them,” says Barry Miller, asso-
ciate director of career services at
Pace University.

But, says Miller, only 5 to 10 percent

of young college graduates today are
truly proactive. “Can you imagine bowl-
ing blind? Young job applicants do it all
the time by going into interviews un-
prepared. Then they wonder why they
didn’t get the job.”

Narcissistic culture

He blames a narcissistic culture for
the lack of creative, entrepreneurial
young people. “Television was their ba-
py sitter. They became passive learn-
ers.

“The biggest problem is that today’s
young men and women talk too much
about themselves without asking the

pare )
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“'l'll

prospective employer what he or she
needs.”

Miller says he sometimes recom-
mends acting lessons for job hunters.
“It teaches how to have an objective,
look for cues, use body language, devel-
op conversational skills, be present, and
it builds self-confidence.”

He also points to the standards in
interview prepping: Research the com-
pany and the industry. Show interest in
the company. Talk to people who work
there. Find out about the company’s
culture — how their people dress, com-
municate, and how it presents its im-
age. Find out about the person who will
be interviewing you. Pay attention to

how the interviewer reacts, to pick up -
cues about what you should be talking -
about. Demonstrate to your interviewer -
that you have goals, that you think -
strategically, that you're not random in
your approach. And think positively. - -

When discussing your qualifications, -
relate your experience to the job you're .
seeking. Tell the interviewer what you
learned from your previous work. Be
sure to mention your knowledge of -
computer skills. S

Miller counsels job seekers to keep in -
mind that how they handle themselves -
in the interview reflects what kind of -
employees they will make.
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Sales as a second career can be a daunting change -

Look for skills you have
that can transfer to
selling a product line

By VICTOR GODINEZ
The Dallas Morning News

DALLAS — Sales is a popular
choice for people considering a
career change, industry experts
say. Newcomers typically per-
ceive opportunities as plentiful,
an outgoing personality as the
biggest prerequisite and poten-
tial earnings as unlimited.

Mark Rednick doesn’t recom-
mend they knock on the doors of
industry recruiters, but he said

ENGINEERING AND TECHNOLOGY CAREER FAIR

that with the right approach and
preparation, career changers

‘can successfully make the

switch to sales.

“Don’t go to people like me,
because we’ll interview you, but
our clients pay us through grit-
ted teeth and they want to get
somebody with more experience
and accounts,” said Rednick,
president and founder of
MRI/Sales Consuitants of Dallas
(www.scdallas.com). “They don’t
want to pay $15- $25-, $30,000
for somebody, to them, who is
off the street with no experience
and is a total gamble. They can
find total gambles on their own.”

Victims of recent job cuts are

joining others in the market for
sales jobs this summer. Rednick
and. other experts advise that
they figure out what knowledge
or skills they can offer to a po-
tential sales employer and then
find an entry-level position they
will enjoy. .

Cheri Butler, director of Ca-
reer Management Resources
(www.careerdev.org) in Hurst,
Texas, said aspiring salespeople
leavmg a different profession
need to focus on transferable
skills.

“If you were coming from a
customer service background,
obviously building rapport and
dealing with difficult people are

Camber Corporatlon has career opportunities
for the following positions:

skills that would be transferable
to a sales job,” she added.

Taunee Besson, a career man-
agement fellow and president of
Career Dimensions in Dallas
(www.careerdimensions-
dfw.com), said sales job seekers
should also consider selling the
product or the industry they pre-
viously have worked with,

“So if people in technology po-
sitions want to go into sales,
probably the easiest place to
make the fransition would be in
a high-tech situation, because
this way, the company would
have somebody who really un-
derstands the underlying product
or service and also has the peo-

ple skills to make it plain and
discuss things with the custom-
er,” she said.

Even with those transferable
skills, Rednick said, someone
new to the sales profession after
an extended stay in another pro-
fession should be prepared to
start at the bottom.

“No one goes into retail at 54
to a fabulous career, because
they’re trying to bring these
young kids out of school with
MBAs and make them buyers
and that’s their fast-track,” he
said. “You’re not going to go out
there and sell ties and make
$75,000 and get promoted to the
presidency.”

-
-
-
-

Second-career salespeople al-
so need to find a company or an-
industry they can get mtermted
in, Rednick added. .

“Do the process of ehmmatlon
and try to boil down the indus-.
tries and markets you have a.
zeal for, because the one thing
that can overcome a lack of. ex-
perience is zeal,” he said. "~ -

The worst mistake is to foi-
low the money, Besson said.’ -

“People really need to take a
look at what it is that comes
naturally and that they’re really
going to enjoy doing, bécause
money begms to pale pretty
qmgkly if you're struggli

NCCIM, L.L.C.

PO Box 12068, Huntsville, AL 35815

* Visual Basic Programmer Fax: 256/885-2527 email: resumes@nccim.com http://www.nccim.com

¢ Avionics Engineer

¢ Simulation Software * SQL Server Programmer

Development Engineer NCCIM is a joint venture company formed by Nicr;ols Research and COLSA Corporation with its

headquarters in Huntsville, Alabama. Positions currently available:

¢ Oracle Applications Developer |
* Test Engineer * Web Applications Developer
® Cost Analyst

* Budget Analyst

* Journeyman Analyst

* Aeronautical Engineer Senior Systems Analyst IV & Computer Specialist V

(Minimum Requirements: 8 years of experience in programming & analysis or a BS degree + 5 years of experience)

« 01-36R Detailed knowledge of operating systems within a WAN and Internet environment. Knowledge of UNIX, ‘ .
NT, and WAN. Experience in Information Assurance {IA) and Public Key Infrastructure (PKl)security related
issues.

* 01-41R Detailed knowledge of Microsoft Family of Products (NT Server & Workstation, Windows 2000

Profession and Server, Office, IE, etc.) as well as Novell Netware background. Extensive network experience
preferred. Knowledge in DOS/NT command line and Lotus products a plus.

¢ Electrical Engineer

e Software Engineer

* Journeyman Engineer * Analyst/Senior Analyst

* Engineer/Senior Engineer Foreign Military Sales Analyst |

* Logistician ¢ Junior/Senior Operations

¢ Contract Specialist Research Analyst

Possible Future Openings at NCCIM with Minimum Requirements:

Camber offers a comprehensive benefits package, competitive salaries, (Note: These are minimum requirements for positions at these levels. May require additional qualifications.)

and opportunities for advancement. For immediate consideration,
applicants should fax, mail, or email a current resume to:

Camber Corporation
635 Discovery Dr.
Huntsville, AL 35806-2801
FAX (256) 922-3599 Email: hr@camber.com
An Employee-Owned Company
An Equal opportunity Employer

+ Jr. Systems Analyst 1 yr experience in information systems computer programming and analysis or at least
15 quarter hours in CS or MIS from an accredited institution.

» Systems Analyst il 4 yrs experience computer programming/analysis or an Assoc. Degree in-CS or MIS from -
accredited institution plus 2 yrs experience in the above area.

* Software Systems Analyst lll 6 yrs experience in computer programming/analysis developing large scale
systems or 45 quarter hours in CS or MIS from an accredited institution plus 4yrs experience in the above area.

NCCIM is and Equal Employment/Affirmative Action Employer

Computer
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Business schools,
managers see writing
as a skill worth boning

By CANDACE GOFORTH
Knight Ridder News Service

AKRON, Ohio — Forget ca-
sual Frldav Employers worried
about- the ‘image their workers
are projecting to prospective cli-
ents. and business associates
should take a look at the sorts of
things being sent out on compa-
ny e-mail.

Chain letters and silly jokes
aren’'t the problem: It’s the in-
complete sentences, misspellings
and rambling thoughts flying
through cyberspace in the name
of doing business.

E-mail is easy and fast.
Sometimes those traits translate
to sloppiness, and that reflects
on writers and the organizations
they work for, communications
experts say. As a result, some
business schools and a number
of observant managers are be-
ginning to see e-mail writing as

ENGINEERING AND TECHNOLOGY CAREER FAIR

More employers see need to improve e-mail skills

a skill worth honing.

From the beginning, critics of
popular culture have bemoaned
the growing popularity of elec-
tronic messaging, suggesting it
would spell the end of the art of
letter writing.

But, at least in professional
circles; e-mail has increased the
need for writing skills — per-
haps more than managers real-
ize, said Dianna Booher, the Dal-
las-based author of E-Writing:
Twenty-First Century Tools for
Effective Communication.

“They don’t consider it writ-
ing,” Booher said. “People just
think of it like the telephone or
voice mail — that it won't last
forever.”

Chances are, it will last forev-
er, or at least long enough to
damage a reputation, she said.

“E-mail can be forwarded to
the world, and your career im-
age rests on people seeing your
writing,” said Booher, who holds
seminars and workshops to help
organizations teach their em-
ployees to communicate using
the written word. “They can't

follow you around and see you
make decisions or solve a prob-
lem. They just see what you
write down. ... And if you are
careless in your writing, they’ll
assume that’s the way you put
together your product.”

At FirstMerit Bank in Akron,
Ohio, writing online is taken as

eprmlev as writing on letter-

vvvvv ATvuusa

head, said Joe Haren, the bank’s

chlef Web officer.

Many of the company’s Inter-
net banking customers use e-
mail as their main method of
correspondence. Haren said cus-
tomer service agents who tradi-
tionally would spend most of
their time on the telephone are
now required to communicate in
writing.

“I think there is a tendency to
be careless (with e-mail) if pro-
fessionalism isn’t enforced,”
Haren said. “E-mail started out
as informal communication —
spelling didn’t count, punctuation
didn’t count. It was just, get it
out there. It’s important . .. that
we don’t see it that way. These
are communications with cus-

tomers. They're just as impor-
tana’;1 just as viable, as the U.S.

With that philosophy inh mind,
the bank places greater impor-
fance on writing skills when hir-
ing for customer service jobs in
the Internet banking group, said
Jeanine Tate, assistant vice
president and service operations

QI8 BLIVIAL Upliiuay

manager for FirstMerit's cus-
tomer contact center.

“(An e-mail) may be your only
correspondence with a person,”
Tate said. “That’s why it has
become even more important
that the written communication
skills be very strong.”

College business courses are
responding to that need.

Since the early 1990s, e-mail
has been included in college
business-writing textbooks, said
Diana Reep, chairwoman of the
University of Akron’s Depart-
ment of English. Now, entire
chapters are devoted to the top-
ic.

“We cover e-mail protocol,”
said Reep, who teaches business
writing and professional writing

classes. “We still want complete
correspondence, with proper
grammar and punctuation.”

Reep said a certain amount of
informality is acceptable in e-
mail correspondence — a more
conversational tone, for instance,
is a reasonable nod to the medi-
um’s casual roots.

of atic
But the rules of etiquette and

professionalism still apply. For
example, she said, one of the
first casualties of the e-mail rev-
olution was the greeting and sal-
utation — that is, “dear” and
“sincerely” — both of which be-
long in business e-mail.

“A lot of companies are con-
ducting their business a great
deal over e-mail,” she said. “The
more you use it, though, the
more important and formal it
should be.”

Booher said one of the worst
mistakes people make is
stream-of-consciousness writing
— filling their e-mails with ir-
relevant information.

“That has the same effect as
if we were to call the credit
card company and say, ‘I have a

charge here that is not mine,’
and the representative were to
say, ‘Well, last week Sara gave
me this file, and you don't know
Sara, but she said...” Your
whole impression of that repre-
sentative’s ability is negative,
You dont even know if she un-
derstood what you said,” Booher
said.

In fact, the representative in
that scenario may be hard work-
ing, creative and more than ca-
pable of handling the problem.
But, Booher said, just as with
e-mail, none of that matters if
the message isn’t conveyed well.

“Think before you write,” she
said. “You should be able to
summarize your message in a
sentence or two. If you can’t,
you aren’t ready to write.

“You are judged on your ca-
pabilities, and your technical ca-
pabilities are often based on
your writing skills. You may
have a brilliant idea, but if you
can’t communicate it, it will
never go anywhere.”

Relocation specialists standing

Industries are tapping
experts for the needs of
moving workforces

By PATRICIA V. RIVERA
The-Dallas Morning News

DALLAS — Ten years ago,
Lela Nichols sought the little-
known designation of Certified
Relocation Professional as a
means of standing out from her
peers in the real estate industry.

“It’s such a competitive mar-
ket that you have to do whatev-
er pos51b1e to set yourself
apart,” said Nichols, an agent at
Ebby Halliday Realtors in Ar-

4

lington, Texas.

The CRP designation, intro-
duced in 1990, promised a niche
— and in Nichols case, it deliv-
ered. These days, Nichols de-
votes 80 percent of her work to
assignments received as a result
of her relocation expertise. She
handles everything from home
appraisal to school selection and
even expense tracking.

About 43 million Americans
changed residences in 1999, ac-
cording to the U.S. Census Bu-
reau. That amounts to 15.9 per-
cent of the population, a drop
from 1988, when it peaked at
20.2 percent. The good news for
specialized professionals, howev-

er, is that corporations are in-
creasingly using outside vendors
to handle their transferees’
needs.

According to the nonprofit
Employee Relocation Council in

‘Washington, one-fifth of corpo-

rate survey respondents said
that in the last five years, they
had contracted out part or all of
their relocation services. Some
families also look for relocation
specialists.

Both groups. are increasingly
tapping professionals with a
background in real estate, titling
and mortgage to handle what
human resources specialists
once did.

out in real estate profession

The Employee Relocation
Council administers the Certified
Relocation Professional designa-
tion, which formally recognizes
those who have mastered exten-
sive knowledge on the principles
and practices of relocation.
There are 5,147 CRPs nation-
wide.

Sheri Schaffer, the council’s
director of professional develop-
ment, said about 700 people take
the exam each year.

The exam focuses on issues
related to real estate, relocation
appraising, corporate relocation
policies, relocation taxes and
law, and family impact.

Professionals must be ready
to answer questions about demo-
graphics, labor and infrastrive-

ture, convenience and reliability
of transportation and shipping,
local aftitudes toward accept-
able commuting time, and the
cost and complexity of local
building codes.

“Every year we think that
we've found just about everyone
who’s going to be interested in
the designation. Then the follow-
ing year we get another 700 to
800 candidates. The interest is
unbelievable,” she said.

Gail Plummer, executive vice
president of Dallas-based Ameri-
Corp Relocation Management
Inc.,, said that as an employer
she prizes the designation.

“It tells me that they've ac-
quired a wide body of informg-
tion on all aspects of reloc;rig

a family,” she said.

AmeriCorp — which helps

with real estate transactions,
sets up house-hunting trips, ar-
ranges moving vans and deals
with expenses — doesn’t require
that its 145 employees pursue
the designation.
- “We encourage our -people,
and we've found that all our con-
sultants who deal with transfer-
ees on a daily basis go after it
on their own,” she said.

‘Nichols, the Ebby Halliday
Realtor, said her relocation
knowledge has made a differ-
ence in the quality of service she
offers.

She’s more attuned with how
the move affects all aspects of a
family’s life. The payoff cor&es
through increased business.
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Web offers abundance of relocation resource sites a click away

Find everything from
school information to
moving comparies

By GARRETT WASNY
Knight Ridder/Tribune

Planning a move? Youre not
alone. The US. Census Bureau
reports that one-sixth of all
Americans — an estimated 43
million people — move every
year. Throughout their lifetime,
the average American will move
12 times, a rate higher than any
other country in the world.

Why do people move? Accord-
ing to the American Moving and

* Safety/Environmental

* Quality Engineering

* Purchasing

* Production Planning

* Production Management

* Mechanical/Electrical Engineering
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Storage Association, approxi-
mately 40 percent of moves are
corporate relocations, 42 percent
are for personal reasons and 18
percent are military or govern-
ment relocations. Most reloca-
tions take place during the sum-
mer — almost half of all moves
occur between the beginning of
May and Labor Day — and
many involve children: an esti-
mated 13 million children up to
age 19 move each year.

Here’s a grab-bag of some of
the leading e-resources you may
use to do everything from scout
out new places to live to get
moving quotes to fill out change-
of- address forms.

HONDA

Honda Manufacturing of Alabama, LLC is a new manufacturing facility in
Lincoln, Alabama. We will be building the Honda Odyssey minivan and its engine.
The new facility is nearing completion, and we will be producing vehicles for sale
by the end of 2001. In order to do this, we will need to fill several positions in

automotive manufacturing and related areas, including:

B Moving portals: Your first
step should be to scan the lead-
ing moving portals, which pro-
vide virtual libraries of moving
information and hundreds of re-
location resources. An example
is the American Moving and
Storage  Association at
http://www.moving.org/. An al-
liance of some 3,000 professional
moving companies across the
United States, the Association
provides tips on how to find a
professional mover and e-work-
sheets you can use to evaluate
prices and compare services of
moving companies.

Part of the popular Mon-
ster.com career portal, which of-

* Logistics

* Information Systems
* Industrial Engineering

Honda offers competitive wages and comprehensive benefits, as well as a full relo-
cation package. Honda Manufacturing of Alabama has partnered with the Alabama
State Employment Service. If you would like to explore a new future with Honda
Manufacturing of Alabama, please visit the Employment Service Web site at
www.dir.state.al.us/es/honda or mail resume to Alabama State Employment

Service, P.O. Box 7000, Talladega, AL 35161.

Honda is an equal opportunity employer.

* Accounting/Finance
* Human Resources
* Maintenance Management

fers hundreds of thousands of
job listings, Monster Moving at
http://www.monstermov-
ing.com/ features home and
apartment listings galore and
cash-back incentive programs.
An award-winning hub, Mov-
ing at http://www.moving.com
delivers guides in seven catego-
ries including real estate, stor-
age, financial services and home
services. Lesser known although
still valuable is Relocation Cen-
tral at http://www.relocation-
central.com/, a nationwide di-
rectory of relocation services
from auto shippers to roommate
services to property managers.
W Moving research databases:

A number of e-services allow
you to conduct detailed searches
and comparisons of locations na-
tionwide. Featuring profiles of
more than 1,000 cities, Best-
Places at http://www.best-
placesnet/ allows you to com-
pare urban areas using some 30
variables including housing,
crime, health and climate. The
Insiders Guide at hitp://www.in-
siders.com/ serves up the inside
scoop on what it’s really like to
live and work in a particular

area. Movers with school-age’

children should definitely check
out the the School Report at
http://www.theschoolre-
port.com/.
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B Moving e-tools: A host of. .
online tools can simplify your
moving calculations and budget--
ing. Providing dozens of reloca-: -
tion-related calculators, Home-
fair at http://www.honier .-
fair.com/ features a salary cal-:
culator that compares the cosf
of living in cities across the;.
United States and around: the.
world, a community calculator
that identifies U.S. neighbor-
hoods with similar demograph-

ics and a lifestyle optimizer that

allows you to create a custom-
ized top-10 list of places to live
based on variables such as hous-

ing prices and tax rates.

= Science Applications
International Corporation

"y NN S An Empioyee-Owned Company

Join Our Team and Become an
Employee-Owner at SAIC

SAIC is seeking candidates to become employee-owners. if you afe interested in joining our team.~ |
and becoming one of the more than 41,000 employee-owners, please stop by the SAIC booth
and meet some of the owners at the Job Fair at the Marriott Hotel, Huntsville, Alabama on

August 14,2001. We seek candidates to fill the following positions:
* CAD Designers

* Cost Analysts

* Program Managers
* Systems Analysts

« Scientists

» Computer Scientists
- » Programmers

« Software Engineers

* Systems Engineers

* Technical Specialists

Descriptions and requirements of current open positions will be available.

SAIC offers a competitive salary and benefits package. if you are unable to attend the Job Fair,

please submit your resume to:

www.saic.com
FAX: 1-800-650-3562

We are an Affirmative Action Employer who values cuitural diversity in the workplace.
eoe,m/f/div '
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Candidates should
know the companies
and get to the point

By CRAYTON HARRISON
The Dallas Morning News

DALLAS — Sheila Pollacia
and Judy Reynolds have one
message for workers who ap-
proach their booth at a job fair:
Come prepared.

The recruiters for Alcatel SA,
a French telecommunications
company with its U.S. headquar-
ters in Plano, Texas, are prepar-

ing for a busy season of job’

fairs.

ENGINEERING AND TECHNOLO_GY CAREER FAIR

Recruiters advise job seekers to ask questions, dress the part

Job seekers have to impress
the two recruiters because they
control where all the resumes
go.

Pollacia and Reynolds want
candidates who do their home-
work before they approach the
booth.

“One of the things -you
shouldn't say to a recruiter is,
‘What does your company do?’ It
shows you’re really not serious
about your career,” Reynolds
said. “People who approach the
booth knowing that we’re heavi-
ly involved in the optics space,
even if they don’t have experi-

ence in optics, are a lot more

attractive candidates.”

Recruiters can normally

- spend only about three or four

minutes on each candidate at a
job fair, so a candidate who has
not researched a company is
wasting valuable time, Reynolds
said. Normally, she’ll go into a °
quick summary of Alcatel’s busi-
ness, hand the candidate a bro-
chure and move on io the next
candidate,

It’s easy to know which candi-
dates are really interested and
which are just playing the game,
said Paige Klatt, human re-
sources director for Springbok
Technologies, a Dallas public re-
lations firm specializing in tech-
nology clients.

_AZ PEI Electronics Inc.

An Integrated Defense Technologies Company

Park.

PEI Electronics has a 45-year track record of serving the U.S. Defense and -
Aerospace communities, with significant growth during this period.

The company is Huntsville-based, with domestic and international sales.
Corporate headquarters is located at 110 Wynn Drive, in Cummings Research

Asadeveloperand producer of state-of-the-art electronic systems and subsystems
for defense and commercial applications, PEI has an ongoing need for technical,
administrative and production operation employees.

EIndividuals with skills appropriate to PEI's capabilities — Automatic Test-
'Equipment, Test Program Sets, Electronics, Electro-Optics, Simulation and
‘Modeling — are encouraged to contact Professiorial Employment at 895—2000

DOC-00F-022

l Visit PEI Electronics on the Web: www.pez-tdt.com I
PE]I Electronics, Inc.

110 Wynn Drive - Huntsville, Alabama 35807

227529

An Equal Opportunity Employer

Before going to a job fair, a
candidate should look at the list
of companies represented and
pick some that seem the most

attractive. 'Then they should

check the compames Web sites
- to learn about their lines of busi-
ness and their plans for the fu-
ture, Pollacia said.

Other ways job see
impress recruiters:

B Dress the part, said Mich-
elle Justiss, corporate trainer
for Springbok. “If for some rea-
son candidates don’t take care of
their appearance prior to meet-
ing us, they may not do it with

Ir o na
CeKers Can

clients,” Justlss said. :

Present an outgoing, confident
image, Klatt said: “Shake the re-
cruiter’s hand, maintain eye con-
tact and smile pleasantly.”
. W Don’t ask too many ques-
tions about what recruiters will
do with your resume after the
job fair, Pollacna said. “’I‘hat can
come off really negatively, be-
cause they need to understand
that this takes time, and we’re
not going to release managers’
names.”

B As a rule of thumb, don’t
call a recruiter to follow up on a
meeting at a job fair. Wait about

six months and send an updated
resume to the recruiter so the
company knows about any skills
you've added, Pollacia said.

B Don’t discuss compensation,
Klatt said. Wait until you have
an interview with the company,
she said.

W Don’t take it personally if a
company doesn’t call you, Reyn-
olds said. “We try to be up-front
about whether we have some-
thing that fits a candidate, and
we prefer that they leave the
situation in our hands.”

N

N

CSTAR

* Structural Engineers
* Software Engineers

* Test Engineers/Analysts
* Mission Equipment Engineers
Engineering degrees must be from an ABET-accredited engineering curriculum and all

candidates must be security clearance eligible. -

Westar Corporation is a dynamic, rapidly growing company that offers excellent salaries,
full benefits, training and a business casual work environment.
Westar is an industry leader in aviation engineering support services with a long
history of outstanding performance in Army aviation.

Westar Corporation

4950 Corporate Drive, Ste 125
Huntsville, AL 35805 USA

- Join a winning team -
Westar Corporation provides engineering and technical support to the
Army’s aviation and missile communities in Huntsville, AL.

Pleaee forward your résumé and salary history to 10bs@westar com
EOEM/F/DIV




‘CohesionForce , Inc.

www.CohesionForce.com

CohesionForce was eStablishgd in 1998 to provide superior software

development consulting services for command, control, and
communications systems. The emphasis for the CohesionForce team is on
providing our clients with the greatest return on investment. This emphasis
is realized by keeping our team members on the forefront of software

development tools and best practices.

Our team members excel in the practical application of a diversity of
computer languages, toolsets, architectures, and methodologies. We are
seeking team members that are self-motivated, innovative, versatile, and

capable of mentoring others in advanced capabilities.

196508
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RHEEM MANUFACTURING COMPANY

(Water Heaters Division)
SENIOR PROJECT ENGINEERS '
BSME. IE or EE: 7-10 years experience in large manufacturing environment; strong project management skills: experience in tooling, and working
knowledge of ‘materials. Experience in large capital projects and new plant start-ups preferred.
DESIGN ENGINEER (PRO-E)
BSME, IE. or EE: 3-5 years experience in design and manufacture of products; knowledge of gas combustion, governing certification agencies:
engineering/manufacturing process: UL & CSA standards; and working knowledge or PRO-E. Experience in appliance design preferred.
SENIOR PRODUCT MANAGER (RESIDENTIAL)

BS or MBA; 5 years of related experience in marketing, sales or engineering: strong financial, analytical and reasoning skills; experience in
developing & implementing multi-generational product plans; strong project management and coordination skills: & strategic planning. Experience
in water heater or appliance industry preferred.

PRODUCT MANAGER (RESIDENTIAL)
BS or MBA: 3 years of related experience in marketing sales or engineering; strong financial, analytical and reasoning skills: strong project
management and coordination skills: & ability to work independently and lead teams. Experience in water heater or appliance industry preferred.

SUPPLIER DEVELOPMENT ENGINEER (QA)
BSIE, ME, EE or QE: minimum 5 years experience in quality. supplier development methodologies; or audits: must be ASQ Certified Quality
Engineer or Certified Quality Auditor: experience in a multi-location manufacturing environment. ASQ Certified Lead Auditor preferred.

QUALITY PLANNING ENGINEER
BSIE. ME, EE or QE; minimum 5 years experience in quality-costs. training and/or planning. Experience in training front-line management in
Quality and experience in a multi-location manufacturing environment. ASQ Certified Quality Engineer preferred.

OPPORTUNITIES WHERE YOUR EDUCATION & EXPERIENCE CAN GET YOU IN HOT WATER
Excellent Salary and Benefits package. For immediate consideration, submit resumes to:

Attn: Employee Relations Supervisor
P.O. Box 244020, Montgomery, AL 36124-4020
(334) 260-1586 + (334) 260-1420 (fax) * careers @rheem.com  oorsas

WESTINGHOUSE ANNISTON

A Division of Washington Government Services

@ Wagmngton

Westinghouse is the primary contractor to the United States Army for the operation of

the Anniston Chemical Weapons Disposal Facility located at the Anniston Army Depot. .

Westinghouse is now hiring for the Operations Phase of the project. We are currently
seeking individuals with experience in the following fields:

Maintenance Manager
Unpack Area Operators
Electrical Technictans
Mechanical Technicians

Systemization Engineering Manager
Project Control Analysts

Control Room Supervisor

Control Room Operators

Container Handling Operators CM Specialist
Demil Support Operators I&C Technicians
Maintenance Expediter Schedulers

‘ Visit us at www.wgint.com 3

Westinghouse Anniston is an Equal Opportunity Employer'-‘

227528

JOIN OUR TEAM AND MAKE A FRESH START

SCI Systems, Inc., is a world-class provider of electronics manufacturing services
(EMS), engineering services, and supply chain solutions with more than $9 billion in an-
nual sales. Our success and growth creates ongoing needs in Huntsville for professional
and support staff who are challenged and stimulated by this type of environment. Op-
portunities include:

* FIBER OPTICS ENGINEER

* DESIGN ENGINEER

« SHEET-METAL SHOP MANAGER
* RF DESIGN ENGINEER

* EXPORT ADMINISTRATOR

* MKTG-WEB/POWERPOINT

+ COPICS/COBOL PROGRAMMER
« EMBEDDED SW ENGINEER

* FIRMWARE ENGINEER * ACCOUNTANTS
» PCB DESIGNER » EDI/COBOL ANALYST
* QUALITY ENGINEER -» BUYER

* PRODUCTION/MFG. PLANNER

For additional information on these and other opportunities, please go to our
website (www.sci.com). To apply for these positions, send your resume in plain text
form, with salary expectations to:

SCI SYSTEMS, INC.

THE G- EMS COMPANY>

Professional Staffing » P O. Box 1000 ¢ Huntsville, Alabama 35807
Fax: {256) 882-4804 ¢« EMail: stfff.ing@ sci.com ® \wrw.sci.comJ

- 4. A27534
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¢ I Swerdrup

A Jacobs Company

Migyo Craft
Morgan
Raytheon
Qualis

Sverdrup Technology, Inc., a subsidiary of Jacobs Engineering Group, provides
Engineering, Science, and Technical Services support to NASA at Marshall Space
Flight Center and is part of the team (ERC, Micro Craft, Morgan, Qualis, and
Raytheon) responsible for the development of new launch vehicles and other critical
national programs. We look forward to continuing our support to NASA Marshall Space
Flight Center in meeting new challenges the future holds and invite you to join our

team.

Positions are available in the following areas:

FLIGHT PROJECTS
ENGINEERING
SCIENCE

BUSINESS SERVICES

SPACE TRANSPORTATION

If you are unable to attend the job fair, submit your resume & salary requirements to:
SVERDRUP TECHNOLOGY, INC.

Attn: Human Resources
6703 Odyssey Drive
Suite 303
Huntsville, AL 35806
or fax to (256)971-0190.

Equal Opportunity Employers M/F/D/V

Huntsville Times Career Expo
Tuesday, August 14

11 am-1 pm & 3 pm-7 pm
Huntsville Marriott

5 Tranquility Base, Huntsville, AL

Everything you want for your career
is here at TRW Systems, a pacesetting
leader in IT and engineering. We arc
.a strong, capable corporation backed
by talented people committed to

six core behaviors that have affected
the way we do business for over

www.trw.com/careers
Excellence@Work

»

a century. These include being
customer-oriented and performance-
driven, as well as being able to create
trust, energize people, build teamwork
and embrace change.

Here arc just some of the areas
in which TRW has opportunities
available: ’

ENGINEERING
* Software Engineers (all levels)
¢ Systems Engineers (all levels)
* Mechanical/Civil/Reliability/
Network Engineers (mid-level)
o Test & Evaluation Analysts
{all levels)
» Logisticians (entry level)

We offer an excellent salary and
benefits package. If you're unable
to attend the Career Expo, you can
apply online or send your resume to:
TRW Systems, Dept. SMS/HT/
8-14-01, 213 Wynn Drive,
Huntsville, AL 35805; FAX:

(256) 830-3615; e-mail:
huntsville.resumes @trw.com

TRW is committed to equal
opportunity. Diversity works @ TRW.

113wy

SR. PROJECT ENGINEER: BSME  with
4-10 years experience.

PROJECT ENGINEER: BSME with 1-3
years experience.

SYSTEMS ENGINEER: BSME with 4-10
years systems experience.

QUALITY ENGINEER: BSME with 1-3
years experience.

MANUFACTURING ENGINEER: BSME
or BSIE with 1-3 years experience.

signef and‘manu-
ng aerospace,

aton currently-hasthe

n Jackson, Mississippi.

PRODUCTION SUPERVISOR: 2-5 years
experience, degree preferred.

SENIOR DESIGNER: 2-3 years Pro/E
experience.

FINITE ELEMENT ANALYST: (Emphasis
Structural Analysis) BSME with 4-10
years experience.

{Individuals with background in

Aerospace is a plus for the above posi-

tions)

Eaton representatives will be available
with additional information. Resumes
may be submitted via:

msjobs@eaton.com

or
Eaton Corporation
Vickers Fluid Power
5353 Highland Drive
Jackson, MS, 39206-3449
USA
tel: (601) 987-4705
fax: (601) 987-3268
msjobs@eaton.com

E-T°N | Aerospace

* 139030

FULLTILT APPROACH.

We are leading the rotorcraft industry into the 21st century with the development of the Model 609, the
world's first fly-by-wire composite commercial filtrotor. The filirotor combines the speed, comfort, and
economy of turboprops with the verticai takeoff and ianding capability of helicopters. Bell is currently
developing the V-22 ftiltrotor, the AH-1Z and UH-1Y helicopter upgrade, which includes a 4-blade
bearingless rotor and state-of-the-art avionics for U.S. Armed Forces. The Model 427 light twin-engine
helicopter and Model 609 ftiltrotor are the latest additions to Bell's future commercial rotoreraft fleet.

Visit our booth for current job openings.

Submit resume by mail to:
P.O. Box 901014, Dept. ES-QV
Fort Worth, Texas 76101

Visit www.bellh

or e-mail (w/o aergchmenfs) to: resume@bellhelicopter.textrongom.

copter.com.

i

225171

Bell Helicopter

TEXTRON o

EQUAL OPPORTUNITY £MPLOYER M/F/D/V/$-O xS

©2007 BELL® HELICOPTER TEXTRON INC. # :” [ -
:“k
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SHIPBUILLANG

WORLD'S MOST ADVANCED SHIPBUILDER

Newport News Shipbuitding (NNS}is America’s premier shipbuilder and largest privately owned shipyard with over 17000
employees. NNS operates the most advanced shipbuilding facilities in the world. In fact. NNS is the only shipyard that designs
and builds Nimitzclass nuclear-powered aircraft carriers. and only one of two that can design and build US. Navy nuclear-
powered submarines,

As the leader in the design and construction of nuclearpowered carriers and submarines, we are creating and implementing
technologies that will transform 2Ist-century shipbuilding. Buitd vour future with Newport News Shipbuilding by contacting us
about one of the following opportunities:

* Mechanical/Electrical/Structural/ » Web Developer
Marine Engineers/Naval Architects « Firewall Administrator
» Machinery/Piping/Hull/Electrical Designers « Sr.Nudlear Test Technician

¢ Unix Administrator

We offer excellent benefits. including medical coverage. company-paid life insurance. 401k} savings plan. pension plan.
employee stock purchase plan and wition reimbursement. US. citizenship is required.

Coame visit us at our booth. or send your resume to; Newport News Shipbuilding, Staffing and Employment. ATTN: Ruth
Bertram. HT8I2. 4101 Washington Avenue. Bldg. 500. Newport News. VA 23607: FAX: (757) 3803114; e-mail:
bertram_re@nnscom

An Equal Opportunity Employer. www.nns.com

243202

Engineering

>i< Xonlech, Inc.

People, Science and Technology

www.xontech.com

XonTech Inc. is one of the nation’s leading Research and Development fivms, specializing in Radar Analysis, Modeling and
Simulation, Algorithm Development and Data Analysis. XonTech is currently supporting a number of critical Missile
Defense Acquisition and Technology Programs. XonTech'’s Huntsville Operations has continued to experience growth and
seeks highly motivated, technically oriented self-starters. XonTech offers extremely competitive salary and benefits pack-
ages and is very selective in its hiting processes.

‘ * SOFTWARE ENGINEERS **
Seeking entry to mid-level software engineers to support defense modeling and simulation development applications. Many
applications involve object-oriented design, database development (Oracle), UNIX environments, multi-process (thread-
ed) design, detailed scientific algorithm development, GUI development and “plug and play” architectures/frameworks.
XonTech is also involved with applications utilizing High Level Architecture (HLA) to interface existing simulations and
test beds. For these projects, HLA experience is preferred.

A Bachelors degree in Computer Science, Engineering or related field is required.

%+  RADAR ANALYST ¢

Seeking mid-leve! to senior Radar Analyst to support National Missile Defense (NMD) applications. Firm understanding
of radar principles, analysis techniques, system design applications and requirements verification is required. Understanding
of NMD architecture and radar designs is preferred.

Bachelor's degree in Engineering, Physics or related filed is required, along with a minimum of five years experience in radar analysis.

** RADAR ANALYST
Entry-Level

Seeking entry-level analyst to support missile defense applications. Firm undefstanding of principles of physics, analysis
techniques, and system design applications is required. Understanding of radar designs and analysis tools is preferred.

US Citizenship is required for all positions and selected candidates will be subject to a government security investigation and must meet
eligibility requirements for access to classified information. Preference given to candidates with active clearances that can be transferred.

If you are interested in a challenging career move, please submit your resume in confidence to: XonTech, Inc.,
Attn: HR-PF/HSVSWE, 8682 Hayvenhurst Avenue, Van Nuys, CA 91406. Fax (818) 787-8584 or e-mail to
humanresources@xontech.com. EOE/M/F/D/V.

Northern & Southern California » Alabama Colorgdo ¢ Florida « Ohio » Massachuscetts « Washington, D.C. EOE M/F/D/NV

the best
local jobs

online are on
al.co

Thousands of jobs are posted on al.com

right now! There's no reason to wander
through the national sites — we've got: the
most local listings online. Come to al.com
where your individual skills and experience
are matched against thousands of actual

career opportunities to find the right job for

* you. It's free, it’s easy, and it's confidential!

Featured Recruiters Include:

STAFFING SOLUTIONS

lawpartners

?\/ Virginia
& College

. In cooperation with The Huntsville Times, The
Birmingham News and Mobile Register. Keyword: al.com

Alabama’s Home on the Net




C ORPORATI ON

COM Programmers

: We have two positions open for individuals that will be responsible for designing and building business objects, XML

protocols and schemas, and will lead development team projects for building a large scale Application Service
Provider architecture. The candidate must have experience in writing COM objects, Visual Basic/VC++ Object
Oriented Programming, Active Server Pages {ASP), HTML/XML, Software Architecture and use of Object Oriented

" Technologies. Experience with large web applications, SOAP, engineering applications, and GIS are a plus. Must

understand client web access to server objects and N-Tier development. Strong leadership and communications

- skills are a plus.

) Programmers .
We have two positions open for individuals that will be involved with large scale commercial software development,
mostly for web and windows based applications. Will be working in a team development environment specifically with
SQL databases, COM objects, web programming with XML, and Windows User Interfaces. The team is building a
large web-hosted application. These candidates must have experience programming with VB and/or VC++, with at
least some knowledge of web technologies (XML, JavaScript, etc.) Use of Object Oriented design (DLLs, N-Tier
architectures) is a plus. Commerical software experience is preferred.

Network Analyst, Information Systems
Candidates should have a minimum of 10 years experience in data communications and network implementation. A
BS in Computer Science or related degree is preferred but not required.

Region Business Analyst
Overall Purpose of Position/Function:
Provide Regional Mangers financial analysis and support for effective management of geographical region. This
includes, but is not limited to Estimates to Complete, lease vs buy, manpower projections, preparation of regional
financial summaries, application of regional overhead rates, and monthly closing.
Requirements:
* Pricing, budgets, forecasting and scheduling within related industry would be an asset.
Education/Experience:
*» BS Degree in Accounting or related business discipline along with a minimum of 5 years experience.
233045

A VISIONARY COMPANY
FOR VISIONARY THINKERS

As part of General Dynamics Electronic Systems,
a division of one of the world’s most innovative
companies, your technical genius will be immersed
in the development of software simulation tech-
nology that is driving high-level contracts for DoD
systems acquisition and evaluation. See how in this
immediate opening:

HUNTSVILLE, AL

Senior Software Engineer

Requires strong knowledge of OO design tech-

niques, C++ and Java SW development. Modeling
and simulation experience is a big plus.

General Dynamics Electronic Systems offers a
rewarding career with outstanding compensation
and benefits. To be considered, please forward your. -
resume to our resume processing center: General
Dynamics Electronic Systems, Souirce Code N-HT,
PO Box 549262, Suite 270,Waltham, MA 02454-
9262; FAX: (781) 663-3739; e-mail:
gdes@Hiresystems.com

For positions hationwide and our
external referral program, please visit
our Web site: www.gd-es.com

Applicants selected will be subject to a government
security investigation and must meet eligibility
requirements for access to classified information.

GENERAL DYNAMICS
Electronic Systems

Strength On Your Side™

EOE, M/IFID/V.

www.gd-es.com

233046

We are Raytheon Company. Breaking new ground in everything
from defense and commercial electronics to business

...defend the free world together.

aviation and special mission aircraft for over 75 years.
Taking on the technological challenges that wili shape tomorrow.
Seeking to make livés better, easier and safer.

SYSTEMS ENGINEERING

o Systems Requirements, Design

® Systems Analysis, Tradeoffs

* Systems Integration, Test,
Evaluation

At Raftheon Electronic Systems, you't play a key role in the
production of advanced technology products for US forces, aliies
and commercial customers worldwide. Like our Active
Electronically Scanned Array (AESA) radar for US Navy planes,
an advanced radar system designed to improve survivability
SOETWARE EMGIMEEDRING while lowering operating and supporting costs. Or the
o Embedded Real-Time Exoatmospheric Killt Vehicle, part of our innovative missile
* Signal Processing defense technology. Leading-edge radar and missile defense

systems are just two examples of how we fusther protect our
country. And Raytheon's long legacy of diverse projects ensures
that you'll always be involved in something new, important
and cutting edge.

 Algorithms/SW Requirements
® System Simulation

 Systems Engineering Process
o Reliability/Maintainability

(]

» Simulation
o UNIX, Ada/C++

Come meet Raytheon representatives and learn all about our incredible career
opportunities at the Huntsville Times High-Tech Career Fair,

Tuesday, August 14th, at the Huntsville Marriott.

If you are unable to attend the high-tech career fair, e-mail your resume {ASCli
text only; no attachments) indicating group and position of interest to:
symonom@res.raytheon.com.

To view all available opportunities with Raytheon Company,
visit www.rayjobs.com. Raytheon is an equal opportunity
employer and welcomes a wide diversity of qualified
applicants. U.S. citizenship may be required.

At Raytheon, we will accomplish our goals.

Will you?

www.rayjobs.com

Raytheon

233041

effect change/in a wide open worl

You are plans and goals.

You are courage and willingness.

We are ready for you.

Visit us on the web or contact: Lockheed Martin Corporation, Attn: AD-HNTVILLE,
E-mail: jobs.Imc@lmco.com Equal Opportunity Employer

wuww.lockheedmartin.com

) A
LOCKHEED MABTIN%

-~




»

g Ny I-UIIZIIH" TTVIll&GVITY TF 110D

EROSPACE LEADER

ff*)wu re ready for exciting career challenges with one of the nation’s leading technology teams, this is for you.
United Space Alliance, the prime space shuttle contractor, is seeking the following professionals for our dynamic
operations at the Johnson Space Center in Houston, the Kennedy Space Center in Florida and our Huntsville,
Alabama operations.
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e Avionics Systems ' * MFC
* Cockpit Avionics e C/C++/Fortran/ADA
* KU Band Systems e X-Windows/Motif
e Project/Systems Engineering e GUI
© e Instrumentation Hardware ¢ Object Oriented Design
© e Systems Integration/Timeline Development e« EEE Parts
* Digital & RF Communications ¢ Contracts/
. Structural Analysis Sub-Contracts Manager
¢ Caution, Warning and Sensor Systems
~ » Power Systems
* Software Development
- » Software Requirements/Test
» Embedded Control Systems VXworks
« Software Validation and Certification

Visit our booth, then complete an online electronic application
at www.unitedspacealliance.com. Once there, click on
OPPORTUNITIES and then JOB OPPORTUNITIES. Go to
the ONLINE RESPONSE form and complete the
required details. Under referrals, please click on
ADVERTISEMENT and enter 712 in the
field marked OTHER to indicate your
response to this ad.

Equal Opportunity Employer us&

United Space Alliance

-
g
<

Ve erd R

“

@

-
-

-

Viws el

-
L

233043 |

NORTHROP GRUYMMAN

—

Northrop Grumman/Logicon is qualifying candidates for Engineer,
Software Engineer/Programmer, Project Manager, Technician and
Designer/Drafter positions on the upcoming Microgravity Science
and Applications Department support contract for Systems
Development and Operations Support (SDOS) with NASA George
C. Marshall Space Flight Center, Huntsville, Alabama. We also
have needs for Design Engineers on our Microgravity Research,
Design and Operations Contract (MRDOC) with NASA Glenn
Research Center, Cleveland, Ohio. Our current openings require a
Bachelor’s degree in Engineering or a related discipline (Master’s
degree is desired).

Visit us at our Northrop Grumman booth at The Huntsville Times
Career Expo, August 14, The Huntsville Marriott. We will be

accepting resumes at the Expo or by e-mail: hr@MRDOC.cc.

INORTHROP GRUMMAN

Your Career Begins Here...
Join us at the Career Fair

As a world leader in the development and production of sophisticated
electronic systems for the nation's defense, civil aviation and
international and domestic applications, we have professional level/
individual eontribntmn upport.umt:es at famlmes in Hum:swlle, Alahama.

Guidance N

: ‘tion Gnntrol tGl\Ic] Engmeer

DENSO

Join the high-tech world of DENSO Manufacturing Tennessee, Inc., a global company and industry leader in advanced automotive
components and systems. A world-class workplace in Maryville, Tennessee, with state-of-the-art facilities in the fouthllls of Great Smoky
Muunmlns National Park.

v
. .

MAINTENANCE
(2nd & 3rd shift)
$17.25 to $18.54 after 90 days ‘
plus 5% premium 2nd shift & 7% premium 3rd shift

. REQUIREMENTS: Minimum 6 yrs. in production environment.

¢ Mechanical - Must have high school diploma or GED, Associates degree in technical field or equivalent training, i.e. apprenticeship
program, minimum & years in production environment with automated troubleshooting and repair. Must ‘maintain and enhance
automated equipment using technical skills in industrial electronics, electricity, mechanics, pneumatics, and PLC's.

¢ Electronic - Must have experience with testing & ability to repair test equipment & troubleshoot to component level.

ENGINEERING

Process/Manufacturing/Production Engineer
Successful applicant will have BSME with a GPA of 3.0 or better. Applicant should have 2+ years experience in a Manufacturing
Assembly environment. Experience in Metals (cutting, machining, forming, or foundry). Will be hands on, trouble shooting lines. Must

" have good communication skills, computer skills.

AMONG BENEFITS: ]

¢ Company-paid Insurance Package (no premiums to pay) for associate and family with full medical benefits, prescription drug card,

dental care, vision care
* 401(k) with 4% dollar-to-dollar match & discretionary company year-end contribution
¢ Tuition and texthook reimbursement after 1 yr. for job-relevant courses/programs
* 12 paid holidays
* 10 paid vacation days (prorated first year based on hire date)
o Potential for year-end financial gift
e Full-service cafeteria on site
e Relocation package

TO APPLY: :
Send resume in one f the following ways: FAX to Huntsville at 865-375616 or mail to Associate Relations (Huntsville), DENSO
Manufacturing Tennessee, 1720 Robert C. Jackson Drive, Maryvil? Tennessee 37801. E-mail to densojols.com. DENSO g :

* Manufacturing Tennessée, Inc. is an equal opportunity employer, www.densotn.com *
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Times Career Fair attendees
are seeking technical and
engineering expertise

- Wanted: Technical job seekers with
experience in their chosen field willing
to pass out their resume and talk with
‘potential employers about their qualifi-
cations.

If you are a job seeker with an engi-
neering or technical background, then
your attendance is very much desired
at The Huntsville Times’ Engineering
‘and Technology Career Fair on Tues-
‘day from 11 a.m. to 1 p.m. and from 3
to 7 p.m. at the Hunisville Marriott.

" The Career Fair, hosted by The
‘Times three times a year in March,
‘August and December, has become a
+ hotbed of resume activity for technical
job seekers — both those who are ac-
tively seeking employment, and those
who are employed but may be interest-
ed in improving their employment posi-
tion (known as passive job seekers).

“We usually have between 1,200 and
1,400 attendees who are qualified to
work in the high-tech fields,” says Shei-
la Runnels, The Times’ classified ad-
-vertising manager.

“The need in our city is for technical
employees. That is specifically what
Huntsville is all about, so that’s what
‘we focus on in our career fairs.”

Technical market

. While other cities such as Birming-
ham may organize a general job fair or
a medical job fair, Runnels says a tech-
nical job fair is more in demand in
‘Huntgville “given the market we’ve got
and the areas of expertise that we have
here. In fact, companies from other
parts of the country will come to our
‘job fair because they know we have a
‘market of highly technical employees.”
In actuality, the three annual career
- fairs are a continuation of what The
Times’ classified section does best —
matching advertising employers with
qualified job applicants.
- “The Times is the No. 1 provider of
‘information in this market to find out
‘about available jobs,” Runnels says. “It
just makes sense for us to partner with
companies to make it a face-to-face job
search.”

:Companies come back

Twenty-two technological companies
will be represented at the August Ca-
reer Fair.

“We have a lot of repeats,” Runnels
says. “At the end of each fair, we ask
them to fill out a Questionnaire to give
us feedback.

“The comments are always positive.

“Huntsville is one of
the top 10 technical
cities in the nation. We
need mechanical
engineers and
maintenance
employees, so
Huntsville is a good
place to look for
them.”

Russell Bearden, Denso Manufacturing

The exhibitors are pleased with the
turnout and the logistics of our career
fair, and they are blown away with the
qualifications and experience level of
our applicants. Our exhibifors come
back time after time because we do
deliver qualified employees.”

One repeat local employer is Sver-
drup, which provides advanced technol-
ogy engineering services to government
and industry. Company representatives
hope to recruit potential employees for
a number of engineering jobs, such as
electrical, structural and mechanical
engineering, and business services posi-
tions including budget analyst, senior
program analyst and power balance an-
alyst.

Worth the time

And although Denso Manufacturing is
200 miles from Huntsville in Maryville,
Tenn., Russell Bearden says it is well
worth his company’s time to be a part
of the Career Fair.

“Huntsville is one of the top 10 tech-
nicai cities in the nation,” says Bearden,
who works in human resources in
charge of employment. “We need me-
chanical engineers and maintenance
employees, so Huntsville is a good
place to look for them.”

This will be the first Career Fair for
Denso Manufacturing, which makes
starters and alternators, instrument
clusters and electronics for the auto
industry. The company has about 3,000
employees and is in an expansion mode.

“We will do interviews at the Career
Fair,” Bearden says. “There will be no
hiring on the spot, but doing interviews
there would surely speed up the pro-
cess. If after an interview we are fur-
ther interested in someone, then we will
invite them to our facility for an inter-
view,”

Duwting each Career Fair, The Times
also asks attendees to fill out a ques-

tionnaire so that organizers can adapt
future Career Fairs to the needs of
comimunity.

“We work with Expo Experts out of
Cincinnati to put these career fairs to-
gether,” Runnels says. “They really spe-
cialize in technical career fairs and
they know what works in a technical
market. The questionnaires further help
us to make sure we are giving the
community the kind of career fair that
is needed here.”

The questionnaires ask fair attendees
for information about the type of work
an attendee is currently employed in,
what they are interested in and what
their experience level is.

“We really want to match our career
fairs to the market,” Rumnels says.
“The attendees give us information that
we need in order fo continue to do good
quality career fairs.”

Bring resumes

Each attendee should arrive at the
Career Fair “loaded with resumes,”
Runnels says.

“I think they should treat each exhib-
itor as companies that are very much
interested in what they have to offer,”
she says. “They should be ready to talk
about their strengths, expertise and ex-
perience. They need to prepare them-
selves to be interviewed.”

While most exhibitors will have infor-
mation on their company to show each
potential employee, those employees in
turn should have their qualifications on
paper.

Although promotional advertisements
for the Career Fair stress that employ-
ers are looking for candidates with at
least two years experience, Runnels
says no attendee will be turned away
from the fair.

“Even if someone doesn’t have the
two years of experience, they should
come to the Career Fair and see what
it is all about,” she says. “They may be
able to find a lead on a job that would
work for them. You just never know
what will happen at a fair like this.”

In some cases, if a job seeker is
qualified for a position, potential em-
ployers may choose to use one of the
fair’s interview booths for a more in-
depth interview.

“Whether an exhibitor uses the inter-
view booths really depends on if they
have other people who can take care of
things in their booth while they are
interviewing,” Runnels says. “Different
employers will do different things. The
service is there in case they want to
take advantage of it.”

n the Web

' The Career Fair will not end at the
close of business on Tuesday. Rather, it

job seekers with potential employers

Career Fair exhibitors

W ADS Corp.

M Bell Helicopter TEXTRON Inc.

W Camber Corp.
B Cohesion Force

B Denso Manufacturing
M Eaton Corp. Vickers Fluid Power

Bl General Dynamics

B Honda Manufacturing LLC of Alabama
B Lockheed Martin Missiles and Fire

B NCCIM, LLC

Bl Newport News Shipbuilding
W Northrop Grumman Corp.

(2 separate offices) -

B PEI Electronics
'l Raytheon Co.

B Rheem Manufacturing

B SAIC

M SCI Systems
W Sverdrup

B TRW

Bl United Space Alliance

W Westar Corp.

B Westinghouse Anniston

M XonTech Inc.

will continue for 30 days on the Inter-
net at Alabama Live (al.com). Job seek-
ers should go to al.com, then click on
“Find A Job” and look to the left of the
screen where they will find information
about The Times’ Career Fair.
“The day after the show we will have
ads promoting a virtual job fair at
s#Alabama Live,” Runnels says. “We will
“put jobs on the virtual job fair that
iwere advertised at the Career Fair as

well as additional job openings from
our exhibitors.

“Although this site has been popular,
our exhibitors as well as job seekers
know the value of a face-to-face inter-
view,” Runnels says. “For that redson,
the virtual job fair can’t possibly re-
place the Career Fair, but it can serve
as a continuing compliment to the Ca-
reer Fair.”



« Training division should benefit warrant officers-|

#

Missile school renews dedication
to instruction of student warrants

By BETH SKARUPA
Staff writer

Warrant officers who come to Red-
stone Arsenal can now enjoy “one stop
shopping” when it comes to their profes-
sional training.

The newly created Warrant Officer
Training Division consolidates the man-
agement of the officers’ training and pro-
vides them with a centralized point of
contact. The division also standardizes
policies and procedures for in-processing,
training and graduating all warrant officer
students at the Ordnance Missile and
Munitions Center and School.

“Before this, every MOS was taught by
each department,” CWO 3 Andy van Win-
kle, deputy chief of the new division, said.
“The way we were, we had no representa-
tion past the department level and no ded-
icated resources.”

He explained that trying to consoli-
date, communicate and organize lessons
and instructors was extremely time-con-
suming and always called for reactionary
planning or actions. Although the depart-
ments still train the warrant officers in

. their areas of technical expertise, which

include Ammunition Tech, 910A, Elec-
tronics Systems Maintenance, 918B, and
Electronics Missile Systems Maintenance
918D, the training division instructs them
in all other areas of the Warrant Officer
Basic and Advanced Courses.

The new training division has
improved the focus on warrant officer
training and issues at the appropriate lev-

els, according to van Winkle. Changes:

have occurred not only on paper, but in
the physical sense as well. The improve-
ment is visible when you walk into build-
ing 3303.

The space dedicated to warrant officer
training went from one small office to
one-third of the building clearly marked
as belonging to the new division. A class-
room equipped with a LAN network for
laptop computers and an overhead projec-

tion system gives the warrant officers a
professional environment for training and
the division staff now has offices and
work areas they can call their own.

“We started on 8 July with our first
classes going through and according to
the critiques, they all thought this was
super stuff. Just simple things like having
our own fax machine here for them has
made a difference,” van Winkle said.

CWO 5 Charles Etheridge, chief of the
Training Management Office, heads up
the new division while Van Winkle runs
the day-to-day operations. CWO 3 Joe
Sanchez, CWO 3 Tommy Vaden and
CWO 2 Derrick Butler each serve as
instructors, developers and managers for
the division.

“I have been super blessed (with this
staff). The division could have never hap-
pened without the support of those guys,”
van Winkle said. “If I would have tried to
change things while working with other
warrant officers, things might not have
happened like they have. These guys
made it easy.”

He calls Sanchez his “computer guru”™
because he is responsible for setting up
the new classroom and issuing the warrant
officers Pentium III laptop computers.
Van Winkle also credits Vaden with bring-
ing a level of expertise to the division
because he was a TAC (teacher, adviser
and counselor) at Fort Rucker for three
years. "

Future goals for the training division
include developing and implementing
Assignment Oriented Training courses for
warrant officers and working to evenly
distribute newly accessed warrant officer
candidates throughout their courses.

“T think what we’ve got now is really
great. There are still a few bugs we’re
working out about supplies and some
issues with departments, but now we can
send a formal request to the departments
to support training from this time to this
time,” van Winkle said. “Col. (David)
Hafele (the new commandant of
OMMCS) has been super supportive on
all of this. He really likes what we’ve
done, so that helps too.”

Give Us A Call

We Cgl Do It All!

* Information Management
* E-Commerce Solutions

NMC

INFETECH
Member of
Chamber of Commerce

. 880-9413
3313 Memorial Pkwy Suite 126
NMCINFOTEC@aol.com

219531
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Photo by CWO 3 Andy van Winkle
TRAINING TIME— Chief Warrant Officer'3 Joe Sanchez instructs a class on com-
mon core training for the Warrant Officer Basic Course in a new classroom at the
Warrant Officer Training Division. -

FAST TR

o Prograss regist ’edmtbthamnalﬁ
Sycstem Engineers IMCSE)

- Mi so’fi ’
= CompTIA Network + Exam

“REGISTER NOWI!
~ NACSE Assodate Network speciatist (AL e R/ LIRS A2 AL
— NACSE Senior Network Specialist

- Cisco Certified Network Assodate
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* Certificate in Computer Networking from Florida Institute of Technology
» Approved for Tvition Assistance : .

(256) 881-7878

On Post Glasses At Redstone

Limited class size

Florida Florida Institute
lech of Technolog
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Products mustn’t interfere
with military community

By Capt. ERICK OTTOSON
'ﬁﬁ?ce of the Staff Judge Advocate

Question: I live in on-post family hous-
ing and am thinking about starting a busi-
ness in my home. Am I allowed to do so,
and if so, what restrictions exist?

Answer: Yes, Army regulations do
allow on-post residents to operate busi-
nesses in their quarters. However, com-
mercial activities on any Army installation
~%re subject to restrictions designed to
maintain discipline, protect property, and
safeguard the health, morale and welfare
of Army personnel. An individual seeking
a permit for a home-based business on
Redstone Arsenal should submit a written
request to the Housing - Division at
AMSAM-RA-DPW-HM.

When these permit requests are
reviewed, several factors are considered.

ugust 8, 2001 The Redstolne Rocket

First, the product or service offered must
not interfere with military operations or
detract from the safety or tranquility of the
community. Second, the requester must
comply with any federal, state and local
laws to include the possession of all
required business licenses. Third, the prod-
uct or service cannot compete with one
offered by AAFES (Army and Air Force
Exchange Service) or Morale, Welfare and
Recreational activities on the installation.
Finally, and significantly, quarters-
based businesses on Redstone Arsenal are
restricted to commercial activities normal-
ly engaged in by individuals in a domestic
setting only. Practically speaking, this
means that permit applications will not be
approved if the product or service
involved is generally offered outside of a
residential setting. For example, a request
to operate an automobile repair shop from
an applicant’s quarters would not be
approved, because this service is obvious-
ly not normally offered solely in a domes-

Nhope

MAIQ-:-@_WISH.

800-722-WISH + www.wish.org

strength Joy ¥

Share the power of a wish>

a CFC participant

tic setting.

If a quarters-based business is
approved, the owner of the business must
follow certain guidelines. Some of these
guidelines pertain to advertising and solic-
itation of customers. For example, door-
to-door solicitation is prohibited, whether
in family housing or the barracks. The use
of the installation’s official electronic mail
system as an instrumentality of private
commerce is also disallowed. However, it
is permissible for a quarters-based busi-
ness to solicit through the mail, newspa-
per ads or by telephone. Flyers may be
posted to advertise the business, but only
on bulletin boards set aside by the com-
mander at certain public venues such as
the post exchange or the fitness center.

Ethical and readiness considera-
tions also govern the conduct of business
on the installation. For example, Army
regulations prohibit the solicitation of sol-
diers who are in an on-duty status. Conse-
quently, soldiers may not take their mer-
chandise (or their spouse’s merchandise)
to their unit and solicit fellow soldiers. In
addition, a soldier may never solicit or sell
goods to a soldier of lesser rank or his
family members — whether on or off-
duty, or on or off the installation — except
for the one-time sale of personal property
such as a used car. As an example, a ser-
geant who sells home decorating mer-

chandise may not sell her goods to a spe-
cialist or his spouse, even if the soldiers
are in different units, and even if the sale
takes place on a Saturday night in an off-
post residence. Another restriction is that
soldiers may not act as agents for private
entities in soliciting customers or selling
products or services on the installation. A
soldier who is acting as an agent for an
insurance company, for example, may not
sell or offer to sell that insurance on the
installation under any circumstances.

Lastly, quarters-based businesses must
be operated in a manner that is appropri-
ate for a military housing environment.
Under no circumstances may home busi-
ness sales infringe on the rights of neigh-
bors. Also, military quarters generally
may not be modified in order to accom-
modate the needs of a quarters-based busi-
ness. However, minor cosmetic changes
may be authorized on a case-by-case basis
as long as the quarters are returned to their
original condition. The resident will also
be responsible for the costs of any utilities
associated with the business, although this
requirement may be waived if the costs
are minimal.

Remember, operating a business from
your quarters without the proper approval
from the Housing Division could result in
a termination of quarters for the sponsor
and family.

» 8-week sessions

¢ Evening classes

* VA approved curriculum

* Academic advising available

* Online courses

Columbia College

* Associate and Bachelor’s degrees

* Servicemembers Opportunity College (SOC)

¢ Fully accredited by North Central
Association of Colleges and Schools

COLUMBIA

COLLEGE

Amazing things are happening in Alabama. Rockets are rocketing.
A space station is preparing to meet the galaxy. Freedom is being preserved.
In fact, you never know what the people of Boeing Alabama will be part of next.
And that's just the way they.like it,

@ BOEING

Forever New Frontiers

www.joinboeinghuntsville.com

Next session starts August 13-register now!

Columbia College-Redstone Arsenal
www.ccis.edu/Redstone ® Redstone@email.ccis.edu

Bldg. #3218 (Across the street; from the Army Education Center)

For more information, call 256/876-4851 or 256/881-6181

Housing-based businesses welcome within certain guidelines -

»



YOU COULD WIN A VACATION CELEBRATION

Win a Vacation

to one of over 30 destinations

FREE Vacation given away every week!

Fill out the registration form at the bottom of this page
and drop it off at any
of the businesses on the page.
We will draw a winner every week, all year long
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Look for official rules elsewhere in this section

r/ Executive Lodge LOSE 30 Ibs. 10 WEEKS
g Apartments W . NOSHOTS ¢ NOPILLS

Apartment Living atan Affordable Price ' GROCERY STORE FOOD

¢ Different Floor Plans Available ¢ Health Club Privileges
* Some Washer/Dryers * Outdoor Pool
* All utilities paid
¢ Convenient to: Research Park, The Space & Rocket Center,
Von Braun Center, Marshall SpaceFlight Center and Before

The Huntsville International Airport Marlene Weeks of Huntsville, AL lost 110 lbs ¢ 165 inches in 36 weeks
560 Executive Drive ® Huntsville, AL 35816 ¢ (256) 830-8861

Nojor crdic cads aceped WEIGHT CONTROL CENTER 883-()0 10:

&

-Headaches? Tension? Numbness?
Neck, Arm or Low Back Pain?

All Loose
Dlamonds

| SO0 on

880-’810

Stadium Place
3030 S. Memorial Pkwy
Next to \]1]1/('/7('(',\‘

Win a vacation - Fill out this form and drop it by one of

o/ o o FF M E Ns & the participating businesses on this page.
L A D l E s s U I T s No purchase necessary.

NAME

ULTRACLEAN |

CITY.

CLEANERS |Emee

A drawing will be held each week at one of the participating businesses. Visit all the

~j____2719 PATTON ROAD - 539-4724 businesses to ncrease your chances owin! " |
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pecial Places Await
You At...
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Special Features

ENFINGER
DEVELOPMENT
INCORPORATED

+ Canoe Access * Fishing ¢ Boat Ramp
+ Lake Front Home Sites

* River View Home Sites

o~ * The River Trail - a walking trail surrounding

100 acres of untouched natural refuge

* The Gathering Place - Pool, Tennis, Volleyball, Playground

PLEASE VISIT OUR ON-SITE SALES OFFICE
TAKE 1-365 EAST, TURN LEFT ON SHIELDS ROAD,
RIGHT ON JORDAN ROAD/HOMER NANCE ROAD.
TURN RIGHT AT THE MT. CARMEL ENTRANCE,
- FOR MORE INFORMATION EDI MARKETING 256-’746-9980

Photo by Skip Vaughn

Precision leadership

Col. Craig Naudain is congratulated Monday after becoming project manager for
the newly-formed Precision Fires Rocket and Missile Systems Project Office,
formed by the merger of Army Tactical Missiles Systems/Bat and Multiple Launch
Rocket System offices. Col. Kelley Griswold, the outgoing Army TACMS/Bat proj-
ect manager, will become the director of information technology and special pro-
grams for the Program Executive Office for Tactical Missiles.

Add some BOUNEE 1o your next event with|
Inflatable Party Rentals

» Corporate Events * School Events
+ Birthday Parties * Church Events )
s Family Reunions * Organization Picnics/

Free set-up & delivery 4

j‘ J M P safe, affordable & fun
ONE

4820 University Dr Suite #6
(256) 721-2221

218349
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LEGAL ASSISTANT

classes forming now
Better Future, Better Start Now!!

If you are looking for a career that is here today and on the rise for the
future then this presitigious professional area could be for you!

o Assist Aftorneys
¢ [nferview Witnesses
* Prepare Legal Documents

* Conduct Legal Research
® Summarize Depositions
¢ Apply Computer Technology

| vgsqo Bob Wallace Avenue . (.256, ’533-7387

*:7'*  Visit us online at www.vc:edu - -~ - -'- :

217662
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Stray cat

The Veterinary Treatment Facility
wants your help in finding this ani-
mal a home; unfortunately her time
is running out. “She is declawed, we
think possibly spayed, and approxi-
mately 1 to 2 years of age,” the VTF
said in a prepared release. The cat
was found July 17 in the Post
Exchange area. Give the VTF a call at

876-2441 for more information.

By JIM GARAMONE
American Forces Press Service
WASHINGTON- DoD has made

changes to the base closure and realign-
ment legislation and will send it to Con-
gress shortly, DoD officials said Aug. 2.
DoD would like the legislation passed in
fiscal 2002.

The main instrument of base closure
and realignment, the commission,
remains, said Pete Aldridge, defense
undersecretary for acquisition, technology
and logistics. The “all-or-nothing” aspect
of previous BRAC rounds also remains.

The effort now entitled the Efficient
Facilities Initiative~ will address all U.S.
military installations. The legislation per-
tains only to those in the United States and
its territories. “Recommendations for clo-
sure or retention will be based upon future
force structure needs to meet our strategy,
and will emphasize retained military
value,” Aldridge said. This was not part of
deliberations in previous closure and
realignment rounds.

Other changes include having nine
commissioners rather than eight to avoid
tie votes, and that there is a single round of
closures and realignments rather than two
as the previous administration proposed.

In addition to the stateside effort,
Defense Secretary Donald H. Rumsfeld
has tasked the Chairman of the Joint

f(ﬁF

One Night Per Week
Bachelor Degree

Classes
Begin

vEA

Adult Degree Gompletion Program

To A Degree In Organizational Management
F Adult Degree Completion Program

Approved for Financial Ald

At

18 Months to Complete
Accredited Program
Career Assistance

September 24, 2001
Call 726-7098
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that you'li get a quality job. Contact us today.

BUDDY’S

small englnes

N AR LA A AR R

Before you get your lawn in shape,
get your lawn mewer in Shape.

Now is the time to get your Briggs & Stratton outdoor
power equipment tuned up. And because we're an
authorized dealer you know your equipment is in good
hands. We only use genuine parts... your assurance

MASTER
SALES & SERVICE
DERLER

BuddWiggins, Owner * 536-9404
NEW LOCATION

2500 Triana Boulevard
North of Bob Wallace Ave »

T
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Defense Department details base closure legislation

Chiefs of Staff to examine overseas basing
needs. Plans for closing overseas installa-
tions would be due to the department by
March 2003.

DoD officials estimate the military has
between 20 and 25 percent excess infra-
structure. They said it is a drain on con-
strained resources better used in modern-
izing the force and transforming the mili-
tary. Independent auditors estimate the
military is now saving about $6 billion a
year from prior closure rounds. “We now
estimate that after spending up-front
costs, we will start to achieve savings in
fiscal 2007 and will eventually reach a
steady-state savings rates of over $7 bil-
lion a year,” Aldridge said. He estimated
closure costs would be around $10 billion
total.

Here’s how the legislation would
work. If Congress passes the legislation,
Defense Secretary Donald Rumsfeld
would work with the services to begin a
comprehensive review of DoD installa-
tions, emphasizing military value. He
would recommend a revised infrastructure
plan to the EFI commission by March
2003.

The independent commission would
review the DoD list “and could make
changes or accept the secretary's position
or whatever,” Aldridge said. The commis-
sion would send its recommendations to

LI 2304

the president by July 2003.

Once the list reaches the White House,
the president would have two weeks to
accept or reject the recommendations on |
an all-or-none basis. If he rejects the 1isf}
the commission shall provide revised rec-
ommendations back to the president by
mid-August 2003. If the president rejects
the revised recommendations the second
time, the process ends, Aldridge said.

“If the president accepts the recom-
mendations, they are forwarded to the
Congress in early September 2003,” he
said. Forty-five days after the president
sends the list to Capitol Hill, the recomi=< -
mendations become binding unless the
Congress enacts a joint resolution reject-
ing the recommendations on an all-or-
none basis.

If the list is accepted the defense secre-
tary “must initiate the binding recommen-
dations within two years and complete
them within six years,” Aldridge said.

DoD has no list now on:what installa-
tions may or may not close. Aldridge said
this must wait on the results of the Qua-
drennial Defense Review in September.
DoD will do an analysis that will line up,
force structure with infrastructure.
Aldridge said DoD is asking for one round
rather than two to get the pain of base clo-
sure over quickly. He said there is no
sense in drawing out the process.
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Wolfsburg.

$2,380 due ot sngnm
(p|us tax, lic., dir. fee %

©2001 Volkswagen. 1-800 DRIVE VE or VW.COM

German for
“This must be my lucky day.”

.well, pass other drlvers All'at a price that will make you
shuke your head in Verwunderung. Which means just what it
sounds like. Hurry in.

~
‘01 Jetta The Limited Edition Jeﬂu Wolfsburg. Every few years, we
Wolfsburg put out a special Jetta with a litle more Autobahn fo it. With a
VT B sport suspension, for drivers who like to feel more of the road.
$240 / MO. | A fivespeed manual transmission, for drivers who like fo be in
36 month lease chorge And a 150hp Turbo engine, for drivers who like -

Drivers wanted.

%

*$239.78 first month payment, $1,400 down poyment, $250 refundable security deposit and $490 acquisition fee due ot lease inception. Monthly payments total $8,632.08.
Manufacturer's Suggested Retail Price of $20,150 for o 2001 Jetia Wolfsburg 1.87 with 5-speed manual transmission, air conditioning, premium sterso ond freight. 36-month closed
end lease offered fo quulrﬁed cuMers by VW Credit, Inc. through parficipating dealers. Supplies limited and must take retail defivery by 7/31/01. Requires dealer discount of $750,
which could affect final Lecse ible for insurance. At lease end, lease responsible for $250 tum-in fee (waived if leose is simultaneously replaced with
another lease or retail con!ruc' with YW Credit, Inc.) and $0.15/mile over 36,000 miles, for damage and excessive weor. Purchase option of lease end for $11,687. Dealer sefs actual

prices. See dealer for defails.
- 881-1881
3050 Leeman Ferry Rd.

..... + > . l'OIOs!v
. ‘OOilli"'bt‘kA‘w

(Loeman Ferry & Drake) = ... .
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rofessional hockey

CWEFC will have tickets for the NHL pre-
season game between the Nashville
Predators and the Columbus BlueJackets,
Sept. 21 at the Von Braun Center. If the
schedule permits, there could also be a
trip to Nashville for a St. Louis Blues
game. For more information, call Mary
Ann of the Civilian Welfare Fund Council
313-5924.
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“Butdoor recreation volunteers
Outdoor Recreation will accept applica-
tions for volunteers Aug. 1-15 from 9:30
a.m. to 5 p.m. Eligible persons interested
should pick up and turn in their applica-
tions at Outdoor Recreation, building
5132 during those hours. Bring proper
identification (driver’s license and RSA
civilian or contractor badge, or military
ID). For more information, call Potter or
Glass 876-4868/6854.

Auburn party

. -The Huntsville Madison County Auburn
Club will hold its Annual Party, tonight at
the Von Braun Center. The featured speak-
er is Coach Tommy Tuberville. Festivities
begin at 5:30 p.m. with dinner at 6:30. The
cost is $55 per couple prepaid ($60 at the
door) and $32.50 prepaid ($37.50 at the

door) for adult singles. Cost includes din-
ner and club dues. The cost for children is
$17.50 for ages 13 to 18, $12 for age 4 to
12, and free for children under 3. For
more information, call Gary Abernathy
520-8449.

Triathlon

Registration is under way for the eighth
annual Rocketman Triathlon, Aug. 26 at
7:30 am. at the Col. Carroll Hudson
Recreation Area. For more information,
call Bob Mulkey 883-7399 (evenings).

Golf scramble

The Huntsville Chapter of the Executive
Women’s Golf Association invites every-
one (male and female) to play in a four-
person Golf Scramble, Aug. 18 at 8 a.m. at
Huntsville Municipal Course. Proceeds
from the sale of mulligans will benefit the
“Liz Hurley Breast Cancer Foundation.”
Registration is $55. For more information,
call Pam Ledgerwood 955-5137 (work) or
772-6788 (home).

Pineapple Open

Register now for the seventh annual
Pineapple Open Golf Tournament, spon-
sored by the Officer and Civilian Women’s
Club. The tournament is a four-person
scramble (A, B, C, D players flighted by
handicap), Sept. 28 (rain date Oct. 12) at
the Redstone Golf Course. Entry deadline
is Sept. 24. Registration begins at 7 a.m.,

AUCTION.

Announcements

with a shotgun start at 8:30. Prizes include
a $5,000 hole-in-one, flight prizes, longest
drive, most accurate drive, closest to the
pin, and door prizes. Lunch, prizes and
awards will follow the tournament. Regis-
tration is $45 for members, $60 nonmem-
bers, lunch $8. Fees include golf, cart,
range balls, lunch and prizes. For more
information call Diane Davis, Pineapple
Open chairman, 772-2471.

Tournament volunteers

There are immediate volunteer opportuni-
ties for the seventh annual Pineapple Open
Golf Tournament. No experience neces-
sary; no golf knowledge needed. Positions
include registration personnel, hole watch-
ers (sit under tree in lawn chair and watch
the golf balls fly), drink cart drivers, and
scoreboard posters (no math skills need-
ed). Apply today. Applicants will be

accepted for immediate employment on

Sept. 28. Call Diane Davis 772-2471.

Space and missile defense

The fourth annual Space and Missile
Defense Conference and Exhibition, pre-
senting “Missile Defense Capabilities
Beyond 2010,” will take place Aug. 20-23
at the Von Braun Center. A golf tourna-
ment will be held Aug. 20 at the Robert

Trent Jones Golf Trail Hampton Cove
course. The conference is sponsored by
the Space and Missile Defense Industrial
Association, the National Defense Indus-
trial Association Tennessee Valley Chap-
ter, and the Air Defense Artillery Associa-
tion-Huntsville, Chapter. For more infor-
mation, visit the web site at www.ndia-
tve.org/smdc2001. You may also call 533-
5923 or fax 534-9899.

Engineering management

American Society for Engineering Man-
agement 2001 Conference will be held
Oct. 11-13 at the Huntsville Marriott. For
more information, call Angel Armstrong
842-9416.

Alcoholics anonymous

An Alcoholics Anonymous meeting is
held 11 a.m. Thursdays at Sparkman Cen-
ter building 5304, room 4309. For more
information, call the AA central office
885-0323.

Sergeants major

The Sergeants Major Association will
hold its monthly meeting Aug. 16 from
6:30-7:30 in the morning at Redstone
Golf Course. For information call Sgt.
Maj. Bob Furia 842-9770.

Motorcycle riders
The Gold Wing Road Riders Association,
See Announcements on page 19

DEBT CONSOLIDATION

We Offer Bankruptcy & Non Bankruptcy Solutions
Harassing Phone Calls « Garnishments
Repossessions * Foreclosures

- By Order Of The United State Bankruptcy Court

5

SATURDAY, AUGUST 11th @ 10 AM

REAL ESTATE AND EQUIPMENT OF HUNTSVILLE PUMP SHOP
2918 Meridian Street-Huntsville, Alabama

REAL PROPERTY (subject to Withdrawal by the Trustee Prior to Auction)

The Real Property consists of-A Commercial Zoned Lot of 1/3+ Acre Fronting Meridian Street just North of
Oakwood Avenue. Building consists of-Office area of 2,250+ Sq.Ft. and a Service Area of 2,000+ Sg.Ft.
There are two roll up doors at the rear of the Service area. Front Asphalt parking and rear fenced area.

EXCELLENT LOCATION FOR SERVICE OR RETAIL BUSINESS

PARTS-EQUIPMENT-OFFICE ITEMS-TRUCK
Hundreds of Service Parts, Tools and Test Equipment Associated with Pumps and Gas Pump Installation and
Service-Hand Tools-Wrenches-Pallet Jack-71/s HP Air Compressor-Sump Pumps-Portable Hoist-Jack
Hammer-Pipe Threader-Dies-Puil Behind Welder and Air Compressor-Tool Boxes-Ladders-Pallef Rack and
Parts Room Shelving-Desks-Chairs-Fax-Computer-File Cabineis-Drafting Board-Break Room Ifems-
Telephone System w/8 Phones-Book Cases
1998 FORD SUPER DUTY FLATBED WITH TOOL BOXES
NOTE: SOME ITEMS LISTED MAY NOT BE AVAILABLE FOR AUCTION
10% Buyer Premium on Personal Property
Terms and Conditigns: Cash-VISA-MASTERCARD-Acceptable Checks.
Inspection: Parts & Equipment May Be Inspected Friday, August 10th-9AM-5PM

Directions to Auction: From Memorial Parkway (US231 & US431) Take Dakwood Avenue
Exit-Go East to Meridian Street-Turn North.

218898

HECK OUR WEB SITE FOR MORE INF WW.EXCLUSIVE-SALES.COM

k), Exclusive Sales Company

A Division of HMC | Inc.

AUCTION AND REAL ESTATE SERVICE
Bill Faulkner, AL LIC. 2697
“Our Soles Ape Great”

W

255-£26-8903
www.exclusive-sates.com

-212 Cahill Dr. Suite D
Hunteville, AL 35811

Credit Concerns???
* Credit Cards * Mortgage Payments ¢ Back Taxes
* Medical Bills * Auto Loans * Most Everyone Qualifies
YOU DO HAVE OPTIONS. CALL US...WE CAN HELP

FREE initial Consultation Toll Free 24 Hour
Huntsville 539-9899 information Line

Py 330-1010 1-877-?2%-0558

BOND, BOTES, SYKSTUS . . o
& LARSEN, P.C. Visit our website at
ATTORNEYS PROVIDING FINANCIAL SOLUTIONS www.bondnbotes.com

No representation is made that the quality of legal service to be performed is greater than the quality of lega! services performed by other lawyers. Title 11
U.S.C. Including Chapter 13 Debt Cansolidation and Chapter 7 Bankruptcy.

Save
All Day

'Everyday

Grainger lndJstrial Supply
1912 Jordan Lane NW
256-830-2150

www.grainger.com
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Chapter B meets on the second Tuesday
of each month at 6:30 p.m. at Ryan’s
Family Steakhouse, 10017 South Memor-
ial Parkway. Visitors are welcome. For
more information call Roy Fosnight,
assistant chapter director, 721-9151
(home).

Marine Corps league

The Brandon-Wilbourn Detachment of
- the Marine Corps League meets the sec-
ond Tuesday of each month. Its next meet-
ing is 6:30 p.m. Aug. 14 at the American
Legion, Post 237, 2900 Drake Ave. .

Directed energy symposium

The fourth annual Directed Energy Sym-
posium will be held Oct. 29 to Nov. 1 at
the Huntsville Marriott, Space and Rock-
et Center. This symposium will bring
together government, industry and aca-
demic leaders to present papers and dis-
cuss the future of directed energy includ-
ing basic research, technology efforts,
current programs and systems. The sym-
posium will include a forum for national
and technical policy makers to discuss
their visions for directed energy. The sym-
posium chairman is Dr. Randy Buff,
randy.buff@smdc.army.mil. For general
information on the symposium and short
courses call Jeanne Weaver, symposium
coordinator, 533-6365.

Retired officers

The Retired Officers Association will
hold its informal monthly breakfast at 8
a.m. Saturday at Mullins Restaurant. For
more information, call retired Lt. Col. Bill
Aldrup Jr. 881-0652.

Federal bar association

The North Alabama Chapter of the Feder-
al Bar Association will present Peter Jof-
frion, Huntsville city attorney, at its
monthly luncheon meeting at 11:15 a.m.
Aug. 30 at the Radisson Suite Hotel, 6000
South Memorial Parkway. Joffrion is to
discuss issues of concern to Huntsville
citizens. Call Laura Owens 842-0543 for
reservations.

Toastmasters

Toastmaster International Communicator
Club 4562 meets each Thursday from
11:30 am. to 12:30 p.m. at Sparkman
Center building 5304, third floor. Visitors
are welcome. For more information, call
Ronald Legowik 876-5619 or Jae Steele
955-1705.

Union meeting

AFGE Local 1858 will hold its monthly
meeting at 5 p.m. Aug. 13 at the union
office, building 3202. Nominations and
election of the local’s delegates to a con-
vention in Las Vegas is on the agenda.
Also planned is final debate and vote on
proposed changes to the local’s constitu-
tion and bylaws. All employees are urged

to.attend..For more. information, call 876-

4880, 0r #8)1430.

Federal retirees

National Association of Retired Federal
Employees will meet at 9:30 a.m. Satur-
day at the Senior Center on Drake
Avenue. Scheduled speaker is Mary Lou
Kraatz, executive director of the North
Alabama Chapter of the Alzheimers Asso-
ciation. For information call 881-4944 or
881-3168.

Fire training

Redstone Fire and Emergency Services,
along with Huntsville Fire Department,
will conduct live fire training exercises at
building 1408 of post housing today from
8 am. to 5 p.m. The lower area of Nike
Street intersecting with Spartan Drive will
be congested with fire apparatus during
the exercises. One lane of Nike Street
should be opened for local traffic. Area
residents should be able to drive to and
from their. homes with minimum or no
delay. Redstone fire officials ask that peo-
ple not tour this area while the fire depart-
ment is conducting its exercises.

Spot bid sale

The Disposal Operations at Marshall
Space Flight Center will hold a Drop by
Spot Bid Sale, Aug. 16 from 9 a.m. till 2
p.m. Disposal Operations is located at
Intergraph Building 21, 470 Dunlop Blvd.,

Huntsville. The sale will include 10 laptop

computers, 17 computer systems and 58

-lots-of assorted furniture such as chairs,

desks, computer tables, filing cabinets,
book shelves and credenzas. For more
information call Greg Tate 544-1774, the
sales hotline 544-4667 or contact the Gen-
eral Services Administration web page as
follows: www.gsaauctions.gov.

Blood drive schedule

Here is the Redstone Arsenal blood drive
schedule: Thursday— from 7 a.m. to
12:30-p.m. at building 5309, call Mary
Ann Caissie 955-8868, Dainne Stephens,
955-8719 or Betty Mountain 313-1779.
Aug. 17— from 8 am. to 1:30 p.m. at
building 4752 (NASA), Nancy Jane
Fitzgerald 544-7561. Aug. 24— from 8
am. to 12:30 p.m. at Space and Missile
Defense Command, Al Longhi 955-4184;
and from 7-noon at Corps of Engineers,
Donna Smiley 895-1760. Aug. 31— from
9 am. to 2:30 p.m. at Post Exchange,
Sheila Burhart 650-5928.

Sparkman High alumni

Sparkman High School Class of 1991 will
have its 10-year reunion Oct. 12-14. For
more information, call 772-7130.

Career workshop

Attention, military spouses: Are you inter-
ested in working, but not quite sure what

See Announcements on page-20

e created a higher
standard with your
lifestyle in mind.
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For a limited time only — Westminster Homes will pay .
ALL CLOSING COSTS* when you buy today!

We invite you to visit any of our communities and
discover why homebuyers just like yourself have
made us their builder of choice in Madison County.

MADISON

Colinwood

From $115,990. Take Hwy. 72W,
go south on Wall Triana, west on
Gillespie. Turn left onto Twelve
Oaks. Colinwood Community in
back. (256) 721-3900

St. Charles Place

From $154,990. Take Madison
Bivd., go north on Wall Triana,
St. Charles Place on right.
(256) 772-8700

Ashley Green

From $154,990. Take Hwy. 72W,
go south on Wall Triana, turn
right onto Misty Glade Court.
(256) 830-6757

HUNTSVILLE

Creekwood

From $93,990. Take Hwy 72W,
go south on Slaughter Road,
turn left into Creekwood.
(256) 430-0133

Hidden Lake

From the $220's. Take 431S,

go right on Sutton Road, left on

Old Big Cove Road. Go 1.7 miles,
turn left onto Hidden Lake Drive.
(256) 539-0775

Shadow Creek

From $97,990. Take Madison
Blvd., go south on Zierdt Road,
go 4 miles, turn right into
Shadow Creek. (256) 461-4126

Westminster

Homes,

EQUAL HOUSING
OPPORTUNITY

a K. Hovnanian Company

Building Quality Homes for Generations

HQUEBLEES

MO RGN G

Sales Centers Opén Mon-Sat 11-6, Sun 1-6
* Contracts must be written between July 1 - July 31, 2001, Closing date prior to August 31, 2001

www.westminsterhomes.com

100C

¥
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job is right for you? Are you dissatisfied
with your present job? Looking for alter-
natives? If so, call 876-5397 and register-
| for a free workshop to help you under-
stand the relationship between your per-
sonality type and career satisfaction. This
workshop will be held Aug. 16 at 10 a.m.
at Army Community Service, building
3491. Free childcare is available. For
more information, call Debra Jefferson
876-5397.

Education for soldiers
Soldiers eligible to receive benefits under

August 8, 2001

e Veterans Educational Assistance Pro-

gram are now able to convert these bene-
fits to the Montgomery GI Bill. The Vet-
erans Benefits and Health Care Improve-
ment Act of 2000 established under Pub-
lic Law 106-419 allows former VEAP
enrollees to make this change. Soldiers
who have served continuously in an active
duty status from Oct. 9, 1996 through
April 1, 2000 and were VEAP participants
Oct. 9, 1996 are eligible for this program.
A decision must be made by Oct. 31 to
enroll in the MGIB. Once the change has
been made, the decision is irrevocable,
accordmg to the Education Center. For
more information, call the Education Cen-
ter 876-9761.

Mr. Man Premiere
SB Productions will present the 11th

annual Mr. Man Premiere, Aug. 18 at the
Von Braun Center north hall. Sponsors
include the Men’s Wearhouse, CACH’E,
and The Equine Lady. Selected men will
compete in the areas of style, composure
of manner, personality and performance
for the honorable title of Mr. Man. Con-
testants will be escorted and assisted by
female models. Organizers promise an
evening of dining, unpredictable drama,
enchantment, entertainment, dance and
more. Ticket locations include CACH’E
(Madison Square Mall) and the Men’s
Wearhouse (Huntsville). Proceeds will

‘benefit the Madison Community Action

Team in its efforts to build a center for
teen-agers of northern Alabama. The
theme for this year’s event is, “If we treat
each other better as adults, they will treat
each other better as children.” For more
information, call Samuel Brown (256)
233-4702 or 650-7736 pager.

Professional development

Make plans now to attend a professional
development seminar sponsored by the
Huntsville-Madison Chapter of Blacks in
Government. This seminar will be held
Dec. 6 in the Tom Bevill Center, at a cost
of $125. For more information, call 551-
7230 and leave a voice-mail.

Lynyrd Skynyrd

Don’t miss the hottest concert of the sum-

Earn Your
IT Certification
e« A+ CERTIFICATION

e CERTIFIED INTERNET

SYSTEMS ENGINEER

Call today

1.888.440.4837

« NETWORK + CERTIFICATION

WEBMASTER COURSES

J* MICROSOFT CERTIFIED

Financial Assistance Available For
Those Who Qualify. Gl Bill Accepted!!!

REGISTER NOW TO BEGIN

Jakwood College

Enhance Your Career
Or Start A New One

We Offer Eptry Level
Classes as Well as
Experienced Courses
for the Skilleg T

Professional *

Inveast in Your Carger
Get Certified Today!

in‘

CERTIFIED

mer. MWR is selling tickets for the
Lynyrd Skynyrd/38 Special concert, open
to the public, Aug. 25 at the Redstone
Activity Field. Gates open at 6 p.m. and
the show starts at 8. All tickets are gener-
al admission; and ticket prices are $25
advance or $30 at the gate. Tickets are on
sale at Sparkman Cafeteria building 5302;
PX cashiers window; all Papa John’s
Pizza locations in -North Alabama; CD
Warehouse locations in Huntsville and
Decatur; Information, Ticket and Regis-
tration Office, building 3711 on Patton
Road, call 876-4531 (Wednesday through
Friday from 4-9 p.m.); or you can charge
by phone at 830-CLUB (from 8 a.m. to 4
p-m.). The Morale Welfare and Recreation
web site is as follows: www.red-
stonemwr.com. Lynyrd Skynyrd members
resume their tour dates Aug. 11 after pay-
ing respects to bass player Leon Wilkeson
who died recently.

Barbecue cookout

Post Restaurant will serve barbecue ribs
today outside on the Sparkman Center
Patio. The menu includes ribs served dry
or with red barbecue sauce, bread, drink,
and choice of two sides— cole slaw, pota-
to salad, baked beans, or potato chips for
$6.50. Arrange or take larger orders in
advance: slab of ribs, $9.75; pint of cole
slaw, $1.75; pint of potato salad, $1.75;
pint of baked beans, $1.75; large chips or

rolls, $1.25; or slab of ribs, two sides, and
rolls for $13.75.

Army family team building

Soldiers receive training that will enable
them to meet the many challenges of mili-
tary service. They will be well trained and
prepared for the next assignment -— what
about you, the family member? How will
you learn to cope with the challenges of a
military lifestyle? How will you learn A
about military benefits and about facilities
available to you? These questions, and
more, will be answered in Army Family
Team Building classes. AFIB is a pro-
gram developed just for you. It is Basic
Training for family members — without
the drill sergeants! The program serves the
families and soldiers of Redstone Arsenal
and the surrounding communities. AFTB
Level 1 courses will be offered Sept. 4-6,
from 6-9 p.m., at Army Community Ser-
vice (building 3491, Honest John Road). -
Free, on-post childcare. Space is limited,
so call 876-5397 by Aug. 31 if you would
like to attend.

Team success seminar

The Army Family Team Building staff
will hold a Team Success Seminar at 6-9
p-m. Sept. 18 at Army Community Ser-
vice, building 3491. The seminar and

See Announcements on page 21

SMITH ENTERPRISES

ERICSSON

=

R278d Tri-mode with Browser

The Handset to
the Net.

Travel Pack $'| 995

¢ Car Adapter

* Hands Free Kit Ear Piece

¢ Leather Case

*With New Activation

A Month For Only

$39.99
A Month
400 Anytime Minutes

25,120 Each Month

24,720 Nights & Weekend Minutes

INCLUDES

Unlimited Nation Wide
Long Distance Calls
On All Minutes

(MADISON) 8000 Madison Blvd
(MADISON) 7917 Hwy. 72W

{HUNTSVILLE) 2501 Washington St 534-5664
(DECATUR) 2812 Spring Ave., Suite C 355-1674
(HAZEL GREEN) Hwy. 231 N Ste. 1. 828-8736

464-5010
864-3144

*New Activation Required

X cingular-

WIRELESS

Authorized Agent

{REDSTONE) PX 8839127
(ATJ_1ENS) 630-C 8. Jefferson St. ....coummcernene 230-6675

.
Cingular Wireless is the largest service provider in Alabama.
“New Activation required *Cingular Wireless keeps you in touch with yo.r family & friends. *
Cingular Wireless offers the largest coverage area in Alabama. * Some other restrictions
aoply. 12 mo. service agreement. subject to $240 cancellation fee & credit approval

. Expires 8-31-01.

218253



childcare are free. The program includes
30-minute blocks of training, information
for the success of any team. To enroll call
876-5397.

Virus screening program
The Public Health and Education Center
at Fox Army Health Center is cooperating
with Auburn University in a screening
program to detect the presence of West
#Nile Virus in local populations of crows,
pigeons, and blue jays. If you find sick or
dead birds from these species on Redstone
Arsenal, with no apparent trauma, call
PHEC at 876-8837 for assistance.

Troop sick call
Due to the Troop Medical Clinic closure
and move to Fox Army Health Center in
May, the TMC phone numbers are no
longer in service. Appointments may be
made by calling 955-8888. For urgent
problems, sick call is conducted at Fox
=~ Army Health Center from 6:30-7:30 a.m.
in the Primary Care Clinic, Team 2. For
sick call information, call 955-8612.

Military retirement

The Quarterly Retirement Ceremony for
military retirees will be held at 9 a.m.
Sept. 20 at Youth Services, building 3148.
Retirees who wish to participate in the
ceremony should call MSgt. Loew, RASA
Support Operations, 876-2819 by Sept. 5.

Community projects

American Society of Military Comptrol-
lers will be collecting school supplies and
clothing for needy school-aged children.
Bring items to the ASMC luncheon
Thursday or call Melanie Passero 955-
1731 concerning school supplies and
Angelia Phillips 895-1454 concerning
clothing. ASMC is looking for fans to
donate to CASA. If you have a fan you
would like to donate, call Theresa
McBride 955-2402 by Aug. 20.

Corvette weekend

®“Corvetie Beach Odyssey” will be held
Sept. 21-22 in Panama City, Fla. Co-hosts
are the Circle City Corvette Club of
Dothan and the Emerald Coast Corvette
Club of Panama City. This -event is spon-
sored by Tommy Thomas Chevrolet of
Panama City; and proceeds go to the
National Corvette Museum. For more
information call Bo Williams (850) 866-
3733, Wes Burch (850) 265-1271 and

. John Hickman (334) 347-5908. Randy
McClure, a local contact, can be reached
at the following e-mail address:
c3vettes @hotmail.com.

Real estate workshops

First time home buyers can learn about
real estate issues by attending free work-
shops scheduled for August and Septem-
ber. The classes are open to the Redstone
commmnity. Tips for buying and selling a
home will be offered at 9 am. Aug. 28
and Sept. 25, building 3447. The class
will be presented by Jim McWhorter, cer-
tified real estate broker. Workshops on
how to apply for a mortgage will be held
at 9 am. Aug. 29 and Sept. 26, building
3447. Darlene Hornsby, mortgage
loan officer, will detail the paperwork
needed to apply for a mortgage. To regis-
ter for classes call Mary Breeden, reloca-
tion assistance program manager at Army
Community Service, 876-5397.

Jack Daniels tour

The Civilian Welfare Fund Council invites
you to participate in the CWFC Volunteer
Appreciation Trip to the Jack Daniels Dis-
tillery, Sept. 22. The cost is $30 per per-
son which includes the round trip day bus,
the distillery tour, a barbecue dinner with
free samples of Jack Daniels products,
and dancing under the stars. Participants
must be at least 21. For more information
call the CWFC trip coordinator, Mary
Ann Meyer-Schuck, 313-5924.

German restaurant

The Soldatenstube German Restaurant is
offering a great dinner and discount to
compliment it. Any active-duty service-
member who stops in for dinner any
Thursday night will receive a 10 percent
discount on their bill. Simply bring your-
self or the family for dinner and show
your active-duty identification card to
receive your Thursday Night Active Duty
Appreciation Night .Discount. For more
information or to place your reservation,
call 881-5181 or 830-CLUB.

Catholic community

Our Lady of the Valley, Catholic commu-
nity at Bicentennial Chapel announces the
following: Holy Day Vigil, Aug. 14;
Parish Council meeting 5 p.m. Aug. 14;
and annual Parish Registration and an Ice
Cream Social will follow Mass Aug. 25-
26 in the fellowship hall of the chapel.
Weekend mass is held 5 p.m. Saturday
and 9:30 a.m. Sunday.

Pet first aid

The American Red Cross is offering a pet
first aid class Aug. 18 from 8:30 a.m. to
12:30 p.m. Cost of the class is $25 and
includes a book. The course includes skills
practice for rescue breathing and CPR on
lifelike dog, cat and puppy mannequins.
To register call 536-0084, ext. 321.

Protect Your
Independence.
Preserve
Your Estate.

AT CARLTON COVE,
You CaAN ENjOY
TobpAY AND FEEL
SECURE ABOUT
TOMORROW.

Carlton Cove is the area’s
premier retirement community
that helps you preserve your
financial assets, protect your
independence, and prolong
your health with prepaid care
for the rest of your life.

¢ Protect your future with guaranteed refunds of up to

95% of your entrance fee.

® Never worry about the catastrophic costs of short-

or long-term nursing care.

¢ Leave hassles behind — we take care of maintenance,

housecleaning and yard work.

¢ Explore your interests in the library, arts & crafts studio

and community garden.

Reserve now and receive special incentives, including the option to

customize your home’s interior to suit your tastes.

Be Our Guest

Learn more at our Information Luncheon on
| Wednesday, August 15th, 11:30 a.m. to 1:30 p.m.

Radisson Suite Hotel

6000 Memorial Parkway S., Huntsville, AL 35802

Seating is limited. Call 24 hours in advance
to reserve your space. 650-5700 or toll-free
(888) 297-1907, ask for Kathy.

www.carltoncove.com

=

FOR MORE INFORMATION

Complete and mail this form, and we’ll send a full-color brochure about
Carlton Cove to you, a family member or a friend.

Mail to: Carlton Cove Information Center,
7500 Memorial Parkway S., Suite 118, Huntsville, AL 35802

Name (Mr. Mrs. Miss Ms.)

Address

City State Zip
Phone () Age ___ E-mail

RR.IS.05

Construction Is About To Begin — Act Now!
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ARMY POSITION VACANCY ANNOUNCEMENTS
REDSTONE ARSENAL AND HUNTSVILLE, ALABAMA AREA

[ANNOUNCEMENTS CLOSING ORGANIZATION |PAY PLAN | GRADE| POT | PAY RANGE WHO CAN APPLY?

AS OF AUG 3 01 POSITION TITLE DATE LOCATION aseries |Lever| airo| (rrom-T0) [als]c|o]elffu] ifr|T]v] v

THE FOLLOWING ARMY ANNOUNCEMENTS CAN BE FOUND ON THE WEB AT WWW.CPOL.ARMY.MIL
1S01CE0011421CMS5 Admi Support Asst (OA) 8-Aug-01 CofE Huntsville GS-0303 7 7 . 29,392 - 38,209 | X X
018K0004519JW1 Magmt Program Asst 8-Aug-01_JAMCOM-RM GS-0344 7 7 29-392 -38,209 1 X
01BK0O000816MR2 Mechanical Engineer 8-Aug-01 |RTTC GS-0830 13 13 62,001 - 80,607 { X
01BK0O000154BR 1 Program Acg Spec 9-Aug-01_]SMDC GS-0301 14 14 73,268 - 95,249 X
01BK0007253BR1 Security Specialist 9-Aug-01 ISMDC GG-0080 13 13 62,001 - 80,607 | X
01BK0O000711MR2 Electronics Engineer 9-Aug-01_[RTTC GS-0855 13 13 62,001 - 80,607 | X
01BK0O002879ST2 Secretary (OA) 9-Aug-01 JPEO Aviation GS-0318 6 6 26449-34380 X[ XIX|IXIX|X[X[XIX]|X]|X
01BKO000180BR1 Special Projects Program 9-Aug-01 |smpc GS-0340 14 14 | 73.268-95249 |x
01BKO000440BJ1 Safety and Occupational 10-Aug-01 |AMCOM-SF GS-0018 1 11 | 43,503-56,552 | x| X
01BKO010091AC2 Procurement Analyst 10-Aug-01 |[PEO Aviation GS-1102 13 13 62,001 - 80,607 | X
01BK0001610BR1 General Engineer 13-Aug-01 |SMDC GS-0801 15 15 86,182 - 112,037 | X X
01BK0007431JW1 _lLead Military Pers Tech 13-Aug-01 JAMCOM PT GS-0204 6 7 26,449 - 38,209 X X
01BKO0O12753JH3 Log Mgmt Spec 13-Aug-01 |IMMC GS-0346 12 12 52,138-67,776 | X
01DM0004822)T4 Operations Specialist 13-Aug-01 |ROTC GS-0301 9 9 35,808 -46,546 | X | X XXX X{X| XX
01BKO006837RC1 Program Analyst 13-Aug-01_JRASA GS-0343 12 12 52,139 -67,776 | X
01BK0O007327MW2 Supv General Engr 13-Aug-01 JAMRDEC DB-0801 4 4 73,268 - 112,037 X IX I X | XIX[| X[ X X[ X]X
01BKO35506FM2 Aerospace Engineer 14-Aug-01 JAMRDEC DB-0861 3 3 52,139-80607 XX XIXIX|X|XIXIXIX]X
01BK0O0136518ST2 Program Analyst 14-Aug-01 JPEQ Aviation GS-0343 9 9 35,954 - 46,736 | X .-
S01CE0011259CMS Environmental Engineer 15-Aug-01 JCofE Huntsville GS-0819 9,11,12 12 43,226 -67,776 | XIX[XI X[ X{ X[ X[ X]X[X[X
S01CE0005135CM5 Contract Specialist 15-Aug-01_JCofE Huntsville GS-1102 7.9 11 29,392-56,552 IX|IX|X|X[XIX|X]|X|X|XIX
01BK0007436JW-1 Military Personnel Clerk 15-Aug-01 JAMCOM PT GS-0204 5 5 23.729 - 30,582 X X X
01BK0008483JW-1 Military Personnel Clerk 15-Aug-01 JAMCOM PT GS-0204 5 5 23,729 - 30,582 X X X
01BKO0O06981DT2 Quality Assurance Spec 15-Aug-01 JAMRDEC DE-1910 3 3 39,595 - 67,776 X
S01CE0006417CMS Civil Engineer 16-Aug-01_|CofE Huntsville GS-0801 12 12 52139-67,776 | X[ X XIX[XIX[XIX[X][X]X
01BK0008590ST2 Secretary (Stenc/OA) 16-Aug-01 JArmy Acq GS-0318 9 9 35,954 - 46,736 |I'X
01BK00122178J1 Secretary (Steno/OA) 16-Aug-01 |[LOGSA GS-0318 8 8 32,552 - 42,321 X | X
S01CEQ37332CMS5R1 Electrical Engineer 17-Aug-01 JCofE Huntsville GS-0850 12 12 52,139-67,776 | X| X[ X[ X[ X XXX X[X|X
01BK001C860CR2R1 Medical Clerk (OA) 17-Aug-01 JMEDDAC GS-0679 5 5 23,729 - 30,852 | X
01BKO012067AC2 Program Analyst 17-Aug-01 [PEO Aviation GS-0343 12 12 52,139-67,776 | X
01BK00007050D2 Aerospace Engineer 19-Aug-01 JAMRDEC DB-0861 3 3 52,139-80607 | XIXIX|X|XIX{XIX|X| XX
01BK00074650D2 Supv General Engr 20-Aug-01 JAMRDEC DB-0801 v \Y4 73,268 - 112,037 | X X X
SO1CEO0011594CM5 Electrical Engineer 20-Aug-01 JCofE Huntsville GS-0850 12 12 53044-67507 | XIXIX|X|XIXIX[X|X|X]|X
01BK0008467FM2 General Engineer 20-Aug-01 |AMRDEC DB-0801 4 4 73,268 - 112,037 I X I XIXIXIXIXIX[X|XIX|X
01BK0O007539MW2 Electronics Engineer 23-Aug-01 JAMRDEC DB-0855 4 4 73,268 - 112,037 | XI X[ X[ X[ X[ XX XXX
01BK0O007535MW2 Supv Electronics Engr 23-Aug-01 JAMRDEC DB-0855 4 4 73,268 - 112037 | XX X[ X[ X} X1 X XXX
018K0002578AC2 Computer Engineer 24-Aug-01 JPEO Aviation GS-0854 14 14 73,268 - 95,245 | X
01BK021887FM2 Electronics Engineer 29-Aug-01 JAMRDEC DB-0855 3 3 52,139-80,607 | XIXIXIX|[XIX|IX]X[X]IX]X
01BKBK021882FM2 Electronics Engineer 29-Aug-01 JAMRDEC DB-0855 3 3 52,239-80,607 X[ X[ X[ XX XIXIX|X|X]|X
AC-01-727 Equat Empl Oppr Spec 28-Sep-01 |Army intern GS-0260 7 11 29,273 -41,340 | X XX X X
AC-01-639 Computer Specialist 28-Sep-01 |Army Intern GS-0334 7 11 36,156 - 50,888 | X X X
AC-01-550 Budget Analyst 28-Sep-01 JArmy Intern GS-0560 5,7 9 22,819 - 29,661 X X X
AC-01-549 xga’m"a'ys""mg"am 28-Sep-01 |Army Intern GS-0343 57 9 | 22819-29661 | X|X X X
AC-01-647 Personnel Mgmt Spec 28-Sep-01 jDept Army Intern GS-0201 7 11 29,273 -38,954 I X X
EG-01-082 Aerospace Engineer 30-Sep-01 JTech . Test,Center GS-0861 13 13 61,749 -80,279 | X XIX|IX|IX| X X[X]X]X}iX
EG-01-0060X Aerospace Engineer 30-Sep-01 jTech Test.Center GS-0861 13 13 61,749-80,279 IX | X | XIX| X XIXIX|X[X]X] X
EG-01-162 Electronics Engineer 30-Sep-01 [Tech Test Center GS-0855 13 13 61,749-80,279 IXIX|X|X[X{XIX|XIX[X]|X
EG-01-0118X Electronics Engineer 30-Sep-01 JTech Test Center GS-0855 13 13 61,749-80279 X XIX|IX| XX X|X|X|X]X] X
AGM1426759 Medical Officer 1-Dec-01 JMEDCOM GS-0602 11,12,]1 14.15] 50,964 -114,251 IX[IX I X | XIXIX|XIX|XIX]|X]| X
018K028214DB1 Electronics Engineer 4-Dec-01_ISTRICOM __GS-0855 13 13 62,001 - 80,607 XIXIXIXIXIXIXIXI XXX X
SO0CE043077CM5R2 Electrical Engineer 13-Dec-01 |CofE Huntsville GS-0850 9,11 12, 42,091 -65,735 I XIXIX|X|IXIX|X|X]|X]|X]|X
SOOCEQ43077CM5R2 Electrical Engineer 13-Dec-01_|CofE Huntsville GS-0850 12 12 51,650 - 65,735 XXX XIX[X{X]IX]IX[XIX
O0BKO32894ES2 _{General Engineer 31-Dec-01 JAMRDEC DB-0801 2 3 29,392 - 67,776 XIXIXIXIX]IXIX[ X[ XIX]|X] X
01BK0O001385ES2 Aerospace Engineer 31-Dec-01 JAMRDEC DB-0861 2 3 29,382 - 67,776 XIXIXIXIX[XIXIX|X]|X][X] X
AGM92700 _IMedical Technologist 12-Jan-02 JArmy intern GS-0644 579 {11,12,] 23633-73330 X XIX|X|{X]|X]|X]X]|X[X]X{ X
01BK000012JH3 Equipment Spec (Air) 6-Feb-02 |IMMC GS-1670 12 12 48, 223 62686 I X|XIXIX]IX|IXIX|X]XIX]|X
018K000002JH3 Equipment Spec (Gen 6-Feb-02 JIMMC GS-1670 12 12 48,223 - 62,686 XIXIXIX]IX[XIXIXX]X]X
AGM1428029 °S°“."s| S !"!"gl Psychologist 8-Mar-02 |MEDCOM GS-0180- | 911 | 12 | 35818-73,330 | x|x|x|x[x|x[x|x|x|x|x]| x
AGMI3436 Pharmacist 26-Apr-02 JArmy intern GS-0660 9,11 12.13 35,808 - 80,279 XIX|XIXIXIX{IXIX|X|X|X] X
Nurse 30-Apr-02 IMEDCOM $8-0610 9-12 12 35,808 - 8 0|363 XiXIX X X{XIX|X][X[X]X] X

THE FOLLOWING OPM/DEU ANNOUNCEMENTS CAN BE FOUND ON THE WEB AT WWW.USAJOBS.OPM.GOV ]
X-SP-01-2684-18 General Engineer 10-Aug 01 |Office Sec of Army GS-0801 15 15 ] 86,182 - 112,037 [ X [ X[ XX | X I X[ X X[ X[ X X] X
X-SP-01-2933-JB Pilot (Aircraft) 10-Aug-01 JOffice Sec of Army GS-2181 12 12 52,139-67.776 [ X XX XIXTXTXTXI X XXX
X-SP-01-2949-J8B Pilot (Aircraft) 10-Aug-01 JOffice Sec of Army GS-2181 12 12 52,139 - 67,776 XX XX X[ XIXIXIX|X]X] X
X-SP-01-2718-JB Aerospace Engineer 14-Aug-01 |[RDEC DB-0861 3 3 52,139-80,607 IXIXIX|IX[X]IXIXIXIXIX{X] X
X-SP-01-2979-JB Computer Engineer 14-Aug-01 |Office Sec of Army GS-0854 14 14 73,268 -95249 IX[IX]IX[X|X[XIXIX]{X|X]|X] X
X-TM-01-2959-EL Civil Engineer 15-Aug-01 |CofE Huntsville :S-0810 12 12 52,138 - 67,776 XIX|IXIX]IXIXIX]|X[X[X]|X] X
X-SP-01-2918-JB Supv Generai Engr 17-Aug-01 JOffice Sec of Army DB-0801 4 4 73,268 - 112,037 IXIX | XX XXX X[ X|X][X] X
X-SP-01-2820-J8 Aerospace Engineer 19-Aug-01 JOffice Sec of Army DB-0861 3 3 52,139-80,607 X[ X]IX| XX XXX X|X{X] X
X-SL-01-2722-EL Electrical Engineer 30-Aug-01 JCofE Huntsville GS-0850 12 12 53,044 -67,776 [ XIXIXIX| X[ XIXIXIXIX]IX] X
X-SP-01-2968-JB General Engineer 30-Aug-01 JOffice Sec of Army DB-0801 4 4 73,268 - 112037 I X[ X XXX [ XIX{ X X]X[X][ X
X-NH-01-2461-J8B Electronics Engineer 31-Aug-01 [Office Sec of Army GS-0855 57 12 28,535-43493 [ X[ X]IX|XIX I XIX|X|X[X}X] X
X-CP-01-Medical-JB Pharmacy Technician 28-Sep-10 [MEDDAC GS-0661 5 7 23,633 - 38,053 XIXIXIX]IXIXIXIX]|X]|X]X] X
X-CP-01-Medical-JB Med Instrument Tech 28-Sep-01 [MEDDAC GS-0649 5 7 23,633 - 38,053 XIX|IXIXIXIXIXIX|X|X]X] X
X-CP-01-Medical-JB Medical Technician 28-Sep-01 [MEDDAC GS-0645 5 7 23,633 - 38,053 XXX XXX X]X][X][X[X] X
X-CP-01-Medical-JB Diagnostic Radiologic Tech 28-Sep-01 [MEDDAC GS-0647 5 5 23,633 - 38,053 XIXIXIXIX [ X{XIX]X]IXIX] X
X-CP-01-Medical-JB, Dental Hygienist 28-Sep-01 |Office Sec of Army GS-0682 5 7 23,633-38053 X | X|XIX[XIX|{X]X|[X]X[X] X
X-CP-01-NURSE Clinical Nurse 28-Sep-01 |Office Sec of Army GS-0610 6 11 35,808 - 80,363 XXX XIX[ XX X]X]IX][X] X
SC-DEU-01-1471 Geophysicist 28-Sep-01 |Office Sec of Army. GS-1313 5 7 23,633 - 29,273 XXX XX XX X[ XIX][X] X
EG-01-0060X Aerospace Engineer 30-Sep-01 JOffice Sec of Army GS-0861 13 13 61,749 -80,279 IX [ XXX XIX|X[X]|XIX][X] X
EG-01-0118X Electronics Engineer 30-Sep-01 |Office Sec of Army GS-0855 13 13 61,749 - 80,279 XIXIXIX[ XX XXX XIX] X
EG-01-162 Electronics Engineer 30-Sep-01 [Office Sec of Army GS-0855 13 13 61,749 -80,279 I XX XIX[ X XXX | X|X|X] X
EG-01-082 _1Aerospace Engineer 30-Sep-01 |Office Sec of Army GS-0861 13 13 61,749 - 80,279 | X | X[ X I X [ X X X[ X[ XXX X

WHO CAN APPLY CODE DEFINITIONS (Note: Only U.S. Citizens are eligible to apply for Army Positions)

A - Army permanent competitive service employees and certain Army excepted service employees serviced by Redstone CPAC.

B - All Army permanent competitive service employees and certain Army excepted service empioyees (SF-50 documenting service required).

C - Compensably Disabled Veterans receiving 30% or more compensation from a military service or the VA (SF-15 and other documentation required).

D - All Department of Def

fense competitive service employees and certain DOD excepted service employees (SF-50 documenting service required)

E - Executive Order 1272

1 eligbles. (Former overseas family member employees who meet eligibility requirements)

F- All Federal Employees

H - Severely handicapped persons (Documentation from State Vocational Rehabilitation Service required)

| - Interagency Career Transition Assist Plan (ICTAP). (Non-DOD Federal employees who have been displaced by RIF. )

R - _Reinstatement eligibles (former competitive service Federal employees who meet eligibility requirement.)

T - Transfer eligibles (non-Army Federal competitive service employees) (SF-50 documenting service required)

V - Certain veterans and prior military members who meet the eligibility criteria under VRA or VEOA programs (DD-214s or proof of service required).

U - AII u. S cmzens




Y ANNOUNCEMENTS

v BOATSRV

Y MISCELLANEOUS

v REAL ESTATE

1999 Chevy Malib LS, loaded,
6 cd chnager, sunroof, alarm,
leather seats, 30k miles,.
$13,500 OBO. Call 895-0131

v AUTO/TRUCKS

1998 Chevy S10, 2.2L, auto,
air, CD, reg cab, 49k miles,
$7,900. Cali 457-0312

1992 SeaRay, 23fr Smi Cruiser,
Aft Cabin, hatch air, 4.3 V6
engine, excellent condition.
256-778-9792

1978 TransVan, ready to drive,
sleeps 4, low mi. eng. Trans.
tires. $1750. Info 828-0306

v MISCELLANEOUS

1998 Dodge Quad Cab PU,

loaded, PWR rear window,
$17,000. White. 10k miles.
658-5740

1997 Mitsubishi Eclipse GS,

Black, Ithr, 5-spd, alloy wheels,
moonroof, 6CD changer, key-
less. 67K mi., $9500- 990-2050

1997 Wrangler Sport, Dark
Green, 5spd, air, 40k miles,
outstanding cond.! $14,500.
Call 512-9861

1995 Camry LE, 4 dr, all power,
needs minor cosmetic work,
$6K. 124K miles. 829-0083

1995 Saturn SC2, exc. cond.
Dark green, 5 speed, Power,
air, 97k miles, $5600. 430-0963
shelbry2000@hotmail.com

1994 Nissan Sentra
4DR, Auto, A/C, PDL, PW, 118K
miles. $3000. 828-4980

1993 Harley Davidson
Sportster XLH 883, 14.4K mi.,
many extras, mint cond.,
$6500. 882-9053

A beautiful glass top dining
table, 4 chairs, black & gold,
$150. RCA console TV, $100.
Neutral color sofa, $125.
837-0805.

Antique 5 foot safe; can be
used for gun storage, $500.
Call 851-1535

Auto SBL, 12" Speakers in
ported box. 2wks old. Paid
$265. Sell $195 461-8267

Baby walker witoys, feeding
tray and musical carousel, new
$45. 852-2145

5000 BTU window air
conditioners, $75 each.
461-6078 after 6PM

Computer Desk, $100. Call
881-9084 or http:home
page.mac.com/qtvrbob/desk/-

Couch and Loveseat $200. Air
conditioner, 23,000 BTU $200.
776-0606

Desk and Chair
like new, $175.
Cash. 534-8537

1993 Ford Explorer XLT
Loaded, alarm, new transmis-
sion, excellent condition,
125,000 miles, $6500 / obo.
Call 728-9018

1991 Explorer Eddie Bauer
pkg., leather, sunroof, 4WD,
138k mi. $5000. 883-8059

887 150 XLT, 5spd, 6 CYL,
AC, PS, SWB, 87K mi., $3500
Call 772-3091 aft 5PM

Clarinet, Signet 100
Appraised for $900, asking
$450. 883-6894

2000 Intrepid, many extras, re-
mote start, new custom 17”
rims/tires, ext warr. 45k mi.,
Serious inq. only 615-423-2837

2000 Acura Integra, auto., air,
allpower, 18k miles, spoiler,
$16,999. 534-6071

Drexel Dining Tbt 50’s, 32
alum. ladder, Prime Fit
treadmill, 1920's Treadle
Sewing Machine. 881-3647

Flute, Artley
Appraised at $750,
asking $450. 837-5303

Insulated Dog house(like new)
$30. Clothes Dryer $50.

Briggs & Stratton 22” Lawn
Mower $75. Or best offer on
each. 852-1091

1981 Kawaski 750 for parts or
rebuild Pickup required $200.
895-9330

Kenwood AM/FM stereo rec. 80
watts/channel, remote, $119.
Kenwood 5 disc chgr w/disc
exchange, 8x sampling, $119.
883-6951.

Labrador Retriever
1 biack, 3 chocolate, 10 weeks
old. R nable. 828-0528

Y BOATSRV

CUDDY CABIN, 22 ft. Excellent
condition. $10,000 Firm.
Call 837-5303

12 ft. Camper Trailer, '76 Scot-
ty, stove, fridge, shower w/ toi-
‘let, AC, $1200. 586-4091, Arab

15% ft Tri-hull 80hp Mercury
fishfinder, all accessories,
$1,200. 864-2076

1998 Kawaski Jet Ski wi/trailer,
seats 3, teal green, $4200.
Excellent condition. 852-8358
after 6:00

Motorhome 23’ GMC 1977
remodeled spotless.
256-757-9407.
‘ploveli@knology.niet

Large Dogloo $35;
Large Pet Porter $35.
Call 722-9354

Murray Lawnmower 6HP easy
start Briggs & Stratton eng. Big
Wheel!  Adjustable  height.
Combination: mulch, side dis-
charge or rear bag. Like new
condition. $80. 883-5122.

Pair of Antique Lamps, $80.
Full Box Spring & Mattress,
$45. Wicker & Stand Up Mirror,
$35. 852-5268

Pottery Equipment, Kiln & two
kickwheels. Call Linda
880-7080 (Sr. Ctr) M-F 8-4

Tripod, made in Germany, $40.
Ski suit, Columbia, purple, girls
16, used 2X, $70. 430-5399

Wanted: Computer 450 Mhz,
10 gig HD, 56K modem,
Windows '98 or better.

Call 230-6188
Washer $80
Dryer - $90

Refrigerator, 14 cu ft, frost free
$130. 837-6649

Winners Only Computer Rolltop
Desk 54" 1 yr oid, $700/obo.
829-1333 714-9121

v REAL ESTATE

2 BR Condo less than 10 min
from Redstone Arsenal, UAH or
mid Huntsville, - $24,900
256-931-4270

4 BR Tri-Level House with in-
ground 18x36 pool, walking
distances to Mt Gap "School.
882-0783

Buy Any of These
HOMES with $0 Down
&
100% Financing

@914 Linwood
2BR $360/mo
93503 Oleander
3 BR $450/mo
9609 10th Street
4 BR $475/mo
©3400 Greenhill
3 BR $475/mo
91908 Oglesby
3 BR $475/mo
@213 Harlow
3 BR $475/mo
@6705 Old Railroad Bed
3 BR $500/mo
9165 Terry Lane
3 BR $500/mo
@264 Flint River
4 BR $500/mo
9510 Greenacres
3 BR $515/mo
@3516 Bluegrass
3 BR $520/mo
©3016 Hilisboro
3 BR $520/mo
93800 Kenwood
4 BR $560/mo
@112 Beirne
4 BR $520/mo
Call Victor Englert
316-0231 RISE

532-4300

e Fax

Buy It r Sell It In The

LR

FSBO $105,900 3br/2ba, study
new kit, LR/FP, Hardwoods
1820sq, landscaped, fenced
Chaffee/Whitesburg Mid/Gris

7914 Ensley Dr. 880-9773

“REDSTONE

poy ] £ 2394

LAKE GUNTERSVILLE
Golfers paradise, lake view,
convt to Rt 431, great schis,
4br/3.5ba, $394K. Custom brick
home, 3600sf, bonus room w/|
surround sound, crown mould-
ing, elegant landscapes &
more. Call today 256-582-3627

ROCKET

CLASSIFIEDS

©® WE BUY & LEASE Houses @
Any area-Any condition-
Any price- 256-722-9119

Free classifieds

® WE BUY & LEASE Houses @
Any area-Any condition-
Any price- 256-722-9119

(limited to 4 lines or 76 characters) are
provided to all Redstone Arsenal personnel.

v  SERVICES

Home Improvement: Painting
Pressure washing, sundecks,
windows, door replacement,
facia repairs, sofit repairs,
837-6193 for FREE estimates.

PERSONAL ITEMS ONLY. REAL ESTATE,
BUSINESS & “FOR PROFIT” ITEMS
DO NOT QUALIFY FOR THIS FREE OFFER.

Only one free ad pek week from an individual.

Licensed home day care has

opening from ages 12mo to 12

yrs. Conv. to Mem Pkwy/ 565/
RSA. 539-2955

Redstone Rocket
P.O. Box 1007 West Station

(.

Ride Dee’s Winning Fun Bus to
Tunica every Sat & Wed; $20;
It's the best! 536-0205.

Huntsville, AL 35807
Classifieds 532-4300

v EMPLOYMENT

Immediate need - Redstone
Flower Shop needs PT Deliv-
er/in store help. Call 883-2826.

Fax (256) 532-4349

FOR COMMERCIAL
AD RATES
CALL (256) 532-4539

Join Southern Living At HOME
- the fastest growing direct
sales company in America! Call
Carole Hubbard for more infor-
mation! 247-0377 or 627-2672

Name:

Part time
night work available. Call
656-2307 for all details.

Home address:

Redstone affiliation:

Start Your Own Business
Determine your own income
Call AVON today (@ 859-5393.

Daytime phone no.

We're looking for someone
who is reliable, out-going, likes
people, and wants part-time
work making Espresso bever-
ages, smoothies etc.,, at the
Sparkman Center on Redstone
Arsenal. No weekends, eve-
nings or holidays. Pays well for
a fun job. Applications avail-
able at Southern Wake-Up Ex-
presso, Bidg 5302, Cafeteria
entrance. M-F 6:30-3pm. Call
658-1593 for more info.

{not to be included in ad)

Please run the following non-commercial
classified ad in the next edition of the
Redstone Rocket. Work numbers may not
be used as a contact number.

(256) 532-4349)]
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- Off-Peak Hours:
0 dark 30 - 0 dark 30

With the AT&T Global Military Saver Plus™ Plan, there's never a bad time to call.
With our low flat rates, you'll be saving all day, every day. Plus, you can
preset your own monthly spending limit. For more reasons to sign up,
call 1-877 US TROOP, ext. 98348, or visit att.com/mil. We go where you go.

%mlBOUNDLEss

Call toli-free from overseas by dialing the AT&T Direct” Service Access Number from the country you're in, then the number above. © 2001 AT&T

T 218200



